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Against the background of increasingly fierce global competition in the field of
higher education and the struggle for talent, leading universities provide finan-
cial support as a key strategy for attracting, developing and retaining talented
students. The article is devoted to a comparative analysis of financial support
mechanisms in Russian and Chinese universities using the example of Ural Fed-
eral University named after the first President of Russia B. N. Yeltsin and Peking
University. The main focus is on the political orientation, the structure of the sys-
tem, the levels of funding and the logic of selection.
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CPABHUTEJIBHBIN AHAJIU3 ®UHAHCOBOMH
NOJAJAEPKKHU TAJIAHTOB B KUTANCKUX
U POCCUMCKHUX YHUBEPCUTETAX

Ha ¢oHe s8ce 60.1ee oxcecmoyeHHOll 2/106a1bHOl KOHKYpeHYuu 8 cgepe
8blcuiez0 06pa3o8aHusl U 60pbObI 3a MA/AAHMbI 8edyWue YHUBEpCUmMembyl 8 Ka-
yecmee K/aAKW4Yes0olU cmpamezuu Npus/ieveHus, pa3sumusi U yoepicaHusi ma-
JAAHMAUBLIX CMYJEHMO8 UCno/1b3yrm @QuUHAHco8yr noddepicky. Cmamvs no-
C8AUjeHA CPABHUMENLHOMY AHAAU3Y MEXAHU3MO8 (PUHAHCOB0U NoddepicKu 8
pocculickux u KumatiCKux yHugepcumemax Ha npumepe Ypaiockozo edepasib-
H020 yHUgepcumema um. nepgozo Ilpeaudenma Poccuu b. H. EavyuHa u IleKuH-
ck020 yHusepcumema. OCHOBHOe BHUMAHUE ydeas1emcsl NOAUMUYEcKol Hanpas-
JIEHHOCMU, CMpyKmMype cucmembl, ypOo8HAM PUHAHCUPOBAHUS U JI02UKe 0mbopa.
Hccnedosanus nokaszaau, ymo Kumatickue yHugepcumemsl co3daau odusepcu-
PUYUPOBAHHYIO U CMEUWAHHYIO CUCEMY IKOHOMUYECKOU N0J0epxcKu, 0eads aK-
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YeHm Ha 20cy0apcmeeHHOM (PUHAHCUPOBAHUU KAK OCHOBHOM UCMOYHUKE, YHU-
gepcumemckom (OUHAHCUPOBAHUU KAK JONOJIHUMEAbHOM, A MAKHCE AKMUBHOM
yuacmuu 06ujeCmgeHHbIX CuJ/, CMUMYAUPYS Npus/aeveHuUe 3AUMHbIX CMYOJeHmos
u obecnevusasi 6a308blll Ypo8eHb KHCU3HU Majsoumyujux. Pocculickue yHusepcu-
membl, ¢ dpy20ll CMOPOHbLI, NPOJOANKCUAU U pehopMuposasu mpaduyuu cogem-
CKOU 3noxu, chopmuposas8 OMHOCUMEAbLHO YEeHMpPAAU308aHHYI0 cUCmeMy KO-
HOMUYECKOU No00epiCcKU, OCHOBOU KOMopou s8/Hmcsi «20CydapCmeeHHbIe
cmuneHduu», doNo/HeHHble CNeYyua/abHbIMU CMUNEHOUSIMU OMm UMEHU Nnpe3u-
deHma u mMecmHbix op2aHos eaacmu. Kpumepuu oméopa, kak npasuso, Hanps-
MYI0 C8513AHbl C pe3y/bmamamu 3K3aMeHO8 U pelumuH2amu akademu4yeckux
KOHKYPCO8.

Kawuesvle cno08a: ynpaB/ieHWe TaJlaHTaMH, BbiCliee 0O0pa3oBaHUE,
cucteMbl GUHAHCOBOW MOMOLIM, MEXaHU3Mbl GUHAHCOBOUN MOJAAEPXKKHU, Ta-
JIAHTJIUBbIE CTYZE€HTHI.

Introduction
(BeedeHue)

Global competition in the 21st century is essentially a competition
for talent and innovation, talent is a nation's core competitiveness. As the
core base for knowledge production, dissemination, and talent cultivation,
the talent management capabilities of higher education institutions are di-
rectly related to a nation's long-term competitiveness. Within the complex
ecosystem of university talent management, universities not only attract
outstanding students through high-quality educational resources but also
employ meticulously designed financial support systems to remove finan-
cial barriers for talented students (including academic geniuses, research
potential leaders, those with special skills, and high-achieving students
from economically disadvantaged backgrounds), thus encouraging them
to pursue excellence. The design and operation of this system profoundly
reflects the university's and its educational system's value orientation, re-
source mobilization capabilities, and expectations for shaping future
elites.

Historically, both China and Russia's higher education financial sup-
port systems are rooted in the socialist planned economy, undergoing a
complex transformation from complete state-run funding to market-
oriented and diversified systems, yet exhibiting distinct characteristics
due to their different reform paths. The Soviet Union's "state guarantee
system" established a comprehensive financial support network closely
aligned with its industrialization strategy, its core being the integration of
outstanding student training into the grand national human resources
plan. After suffering severe setbacks in the 1990s, this system gradually
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evolved into a new talent investment model within the framework of "na-
tional priority projects” and the "global competitiveness plan,” reflecting
Russia's unwavering commitment to elite education amidst fluctuations in
national power. Meanwhile, since China's reform and opening up, particu-
larly during the popularization of higher education and the "Double First-
Class" initiative at the turn of the century [1], China has gradually con-
structed a unique "multi-level, comprehensive, and precise" financial sup-
port system, forming a complex ecosystem where state will, market forc-
es, and social participation work together. The parallelism and conver-
gence of these two paths not only reflect the deep logic of their respective
political and economic systems but also reveal the strategic choices of de-
veloping countries seeking competitive advantages in talent in the era of
globalization.

This research primarily employs literature review and comparative
analysis to compare and analyze scholarships and other financial support
programs for talented university students in Ural Federal University and

Peking University, ultimately identifying their similarities and dif-
ferences. First, scholarship and other financial support programs from the
official websites of Peking University and Ural Federal University were
collected.

Second, a comparative analysis framework was constructed, detail-
ing the scholarships and other financial support programs offered by each
university.

Finally, based on the findings of the comparative analysis, potential
directions for improving scholarship and other financial support pro-
grams in both Chinese and Russian universities are proposed to align with
their future development.

Results of the study
(Pe3ys1bmamel ucc/1e008aHus1)

Ural Federal University, located in Yekaterinburg, Russia, and Pe-
king University, located in Beijing, China, are key universities in their re-
spective countries aiming to become world-class universities. The former
is a core member of Russia's "5-100 Project"[3], aiming to enhance the
global competitiveness of Russian universities; the latter is a model uni-
versity for China's "985 Project"[4], shouldering China's mission of talent
cultivation. Both universities are committed to attracting and nurturing
the most talented young people both domestically and internationally.

The specific scholarships and other financial support programs of-
fered to talented students can be collected and presented in tables
through the websites of the two universities (tab. 1-4).
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Table 1
Scholarships for talented freshman

Indicator Peking University Ural Federal University
Scholarshlp https://www.pku.edu.cn/recruit | https://urfu.ru/ru/students/st
information html#prize udy/scholarships/talented/
webpage p y P
Scholarships| 1. Freshman Scholarship The university will award an
for talented : increased scholarship of

T t: Full-t d duat

freshman arget: Ful- e uncergracuate 10,000 rubles to those with

freshmen officially admitted to and
enrolled at Peking University.

Levels and Amounts:

First Prize: Highest amount,
usually full tuition + additional
living allowance (totaling up to
50,000 RMB/year or higher),
awarded for several consecutive
years (e.g., 4 years).

Second Prize: Relatively high
amount, usually half tuition +
additional allowance (totaling
approximately 20,000-30,000
RMB/year), possibly awarded
consecutively.

Third Prize/Award of Excellence:
A one-time award ranging from
5,000 to 20,000 RMB.

Selection Method: Application is
required. The university's admis-
sions office directly assesses ap-
plicants based on Gaokao scores,
academic competition results, and
international student admission
scores, and informs students along
with their admission notice.

2. Mingde Scholarship
for talented freshman

Target Audience: Undergraduate
freshmen

Amount and Content: Generous
and comprehensive funding. Typ-
ically includes: Full tuition and
accommodation subsidies.

high Unified State Exam (USE)
scores, including those admit-
ted with a 100-point exemp-
tion for Olympiad winners and
runners-up, applicants in engi-
neering and natural sciences
with a score of at least 270, and
285 points for those in the hu-
manities and economics.

The university will award an
increased stipend of 20,000
rubles to those with high Uni-
fied State Exam (USE) scores,
including those admitted with
a 100-point exemption for
Olympiad winners and runners-
up, and applicants to infor-
mation technology programs /
majors with a score of at least
280. Students in the 14.00.00,
15.00.00, and 27.00.00 groups
will also receive a stipend of at
least 260 points.

The maximum stipend of
30,000 rubles will be available
to winners and runners-up of
the All-Russian School Olympi-
ad, as well as to members of
national teams at international
Olympiads.

Scholarships of 20,000 rubles
will be awarded to those admit-
ted to the university without en-
trance examinations as winners
and runners-up of listed school
Olympiads (rsr-olymp.ru).
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End of table. 1 (OkoH4aHue TabJ1. 1)

High living allowance (10,000
RMB/year or higher).

Special funding support for in-
ternational exchange and re-
search practice.

Assigned mentors and personal-
ized training programs.
Application: Requires separate
application, interview, and se-
lection; highly competitive

Talented international students
admitted to UrFU in 2025 in en-
gineering and natural sciences,
as well as in the combined
14.00.00, 15.00.00, and 27.00.00
groups, will also receive addi-
tional support.

Scholarships are awarded for
the first semester and can be
extended upon confirmation
of excellent academic perfor-
mance during the winter ses-
sion

Regarding freshman scholarships, both Peking University and Ural
Federal University emphasize talent competition, typically selecting top-
performing students based on exam scores or performance in talent com-
petitions. However, at the same time, the selection criteria for Peking Uni-
versity scholarships also emphasize the all-round development of talents,
and not just academic performance.Compared to Peking University, Ural
Federal University's freshman scholarships are smaller, a one-time pay-
ment, serving only as an incentive and not covering the recipients' daily liv-

ing needs.
Table 2
Named scholarships for students
Indicator Peking University Ural Federal University
Named Peking University boasts a large | Named scholarships at the Ural
scholarships | number of socially funded named | Federal University support tal-

(Three schol-
arship pro-
grams each)

scholarship programs (over 100),
established by corporations,
foundations, alumni, and various
sectors of society, aiming to re-
ward students who excel in spe-
cific fields. Below are the details
and amounts of some representa-
tive, influential, and substantial
named scholarships.

1. Tang Lixin Scholarship

Target Audience: Full-time un-
dergraduate, master's, and doc-
toral students currently enrolled
in the university.

ented and active students, or-
ganized by various foundations
and organizations.
Scholarships are awarded in
addition to the state academic
scholarship, as well as in addi-
tion to the enhanced state aca-
demic scholarship for achieve-
ments in academic, scientific,
social, cultural, creative, and
athletic activities.

1. Yuri Gagarin Scholarship

A scholarship of 10,000 rubles
is paid monthly from
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End of table. 2 (OkoHn4aHnue TabJ1. 2)

Amount and Features: RMB
10,000 per person per year. The
most attractive feature is that re-
cipients, provided they meet the
basic evaluation criteria, can re-
ceive this scholarship continuous-
ly until graduation. Competition is
extremely fierce.

Scholarship recipients: 60-80

2. Baosteel Outstanding Student
Scholarship

Target Audience: Full-time un-
dergraduate and graduate stu-
dents currently enrolled in the
university.

Amount and Features:

Baosteel Outstanding Student
Award: RMB 10,000 per person.
Baosteel Outstanding Student
Special Award: RMB 30,000 per
person (Only one student from
the entire university will be rec-
ommended for national evalua-
tion).

Scholarship recipients: 15-20

3. Samsung Scholarship

Target Audience: Outstanding
undergraduate and graduate
students from designated de-
partments.

Amount: RMB 10,000 per person
per year.

Scholarship recipients: 30-40

September to May (inclusive).
Russian citizenship;

full-time education;

age up to 35 years;

studying at educational institu-
tions with state accreditation
for higher education programs;
achieving "good" or "excellent"
academic performance
throughout the entire period of
study;

participation in projects and/or
research, invention, innovation,
and practical activities in the
field of manned spaceflight in
the rocket and space industry.

2. Sinara Group JSC Scholarship

A scholarship of 15,000 rubles
is awarded to 200 students
(INMT, UPISh, Ural ENIN, KhTI,
FTI, ISA, InEU) for 6 months
and is paid monthly.

A scholarship of 15,000 rubles
is awarded to 200 students
(INMT, UPISh, Ural ENIN, KhTI,
FTI, ISA, InEU) for 6 months
and is paid monthly.

3. Alfa-Chance Grant Program

100 grants for the best students
in the country, totaling 300,000
rubles.

Each grant recipient's partici-
pation in the Program is one
(1) year.

Students in their second (se-
cond) year and above, includ-
ing master's and specialist
programs

Both Peking University and Ural Federal University offer a wide vari-
ety of named scholarships, with Peking University having a larger overall
number. In terms of total amount, the named scholarships from Ural Fed-
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eral University and Peking University are comparable, and both can im-
prove the quality of life for scholarship recipients.

Table 3
Student grant programs for impoverished students
Indicator Peking University Ural Federal University
Student | 1. National scholarship for encour- 1. National social scholar-
grant agement ship for students
PTOETAMS | Etablished by: Jointly funded by the Eligibility: Students from
for central and local governments. families with a per capita
1mflozl/e- Target beneficiaries: Full-time under- | income below the regional
:}cideents gll‘aduate students f_rf)m e§0nomically minimum living standard,
disadvantaged families with excellent | orphans, students with dis-
academic performance and moral abilities, veterans, and those
character. affected by radiation, etc.
Amount: 5,000 RMB/person/year. . Application Requirements:
Quota and selection: The scho.larshlp Applicants must provide
has a broad coverage (ap.p.rox1mat.ely proof of family income and
3% of all students), requiring appli- dentification documents
cants to be identified as having finan- e o
cial difficulties and possess excellent (s_.uch_a.s orph:_;lr_l certificates,
academic performance. dlSEllblllt}./ certlflce}tes, etc.),
which will be reviewed by
2. National student grant programs | the yniversity's social affairs
for impoverished students committee.
Nature: Student grant programs for | Amount: Approximately
impoverished students (not scholar- | 2,000-3,000 rubles/month
ship), provided on a need-based ba- | (varies depending on region
sis. and policy); some special
Established by: Jointly funded by the | groups may receive higher
central and local governments. amounts
Target Beneficiaries: Full-time stu-
dents (including preparatory stu-
dents) from economically disadvan-
taged families.
Amount (Standard):
Undergraduate: Divided into three
tiers, generally RMB 4,500 /year, RMB
3,300/year, and RMB 2,000 /year
(specific tier standards vary slightly
from university to university).
Graduate Students (Mas-
ter's/Doctoral): Uniform standard,
no less than RMB 6,000 /year for
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End of table. 3 (OkoH4aHue TabJ1. 3)

Master's students and no less than
RMB 15,000 /year for Doctoral stu-
dents (usually paid monthly).

3. Tuition Compensation and Na-
tional Student Loan Repayment for
Grassroots Employment

Policy Nature: Tuition compensation
or national student loan repayment
is provided to recent graduates who
are employed in grassroots units in
the central and western regions and
remote and impoverished areas af-
ter graduation.

Amount: A maximum of RMB 16,000
per year, with the total amount not
exceeding the total tuition or loan

amount for undergradu-
ate/graduate studies

Peking University's grant programs for impoverished students has
a wide reach and is relatively easy to obtain. Although the amount is not
high, it can improve the basic living standards of impoverished students.
Ural Federal University, on the other hand, has only one program, it can-
not improve the basic living standards of impoverished students.

mental operation, data analy-
sis, and programming.
Affiliations: Departments, la-
boratories, and research cen-
ters.

2. Teaching Assistant

Content: Assisting lecturers

Table 4

Job opportunities provided to students
Indicator Peking University Ural Federal University
Job 1. Research assistant (Primar- | Ural Federal University offers in-
opportu- | ily for graduate students) ternship opportunities to students,
n1t1e§ Content: Assisting supervisors ispec1.f1cal.ly in the following three
provided | it research projects, includ- ocations: o
to St~ ins iterature review, experi- 1. At a department or division of
dents Ural Federal University.

2. At organizations in Yekaterin-
burg.

3. Internships outside Yekaterin-
burg (to other regions and coun-
tries).

After selecting an internship loca-
tion, all information entered in your
personal account will appear
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End of table. 4 (OkoH4aHue TabJ1. 4)

with teaching duties, such as in your individual student trajecto-
grading assignments, providing | ry (ITS).

tutoring and answering ques- | The educational program director
tions, organizing discussions, (or internship supervisor) will co-
and preparing teaching aids. ordinate with each student the lo-

Affiliations: Departments and | cation, topic, supervisor, and dura-
teaching centers offering cours- | tion of the internship. If the student
es. has not completed any internships,
the program director (or internship

_ o supervisor) will independently en-
Content: Performing adminis- | ter the information into the ITS, de-

trative support work in univer- | cjding where the student will com-
sity administrative offices, de- plete their internship.

3. Administrative Assistant

partmental foices, libraries, Also foreign students have the right
student affairs departments, to work only on the territory of the
etc, such as document pro- constituent entity of the Russian

cessing, data entry, event organ-| Federation where they study and

ization, and providing guidance.| ony in the position specified in the
Affiliations: All functional de- | work permit.

partments, affiliated units, de-
partments, and institutes across
the university.

Employers do not need an addi-
tional permit to employ foreigners.
A work permit is issued for the en-
4. Public Service and Other tire duration of the employment
Content: Campus service posi- contract, but no more than one

tions, such as library organiza- | Year: Thg permit can be renewed
tion, campus patrol, assisting several times, but no more than one
) )

with event venue management, | Year in each case of renewal.
network maintenance. and me- | The weekly duration of internships
)

dia reporting. at organizations for students aged

Units offering positions: Li- 18 and older is no more than 40

brary, Security Department, hours per week.

Computer Center, Youth When completing internships in
the form of alternation with the im-

League Committee, Physical _
Education Department, etc. plementation of other components

of the educational program, the du-
ration of internships cannot exceed
4 hours per day

While Peking University primarily focuses on on-campus jobs for
students, Ural Federal University offers internships and part-time oppor-
tunities both on and off campus. Peking University limits students to a
maximum of 40 working hours per month, while Ural Federal University
allows up to 40 internship hours per week. Given the similar minimum
wage standards in Beijing and Yekaterinburg, Ural Federal University stu-
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dents can earn higher internship wages and gain more valuable work ex-
perience through more work.

Comparison of scholarship and other financial support programs at
Ural Federal University and Peking University (tab. 5):

1. Peking University's scholarship and other financial support pro-
grams: Peking University's scholarship and other financial support pro-
grams are model of financial support among high-level universities in
China. Its characteristics can be summarized as "high intensity, full cov-
erage, and institutionalization" [5], forming a dense network based on
national resources and supplemented by social donations, aiming to
comprehensively support student development and success.

2. Ural Federal University's scholarship and other financial support
programs: The scholarship and other financial support programs of Ural
Federal University typically reflect the characteristics of Russian higher
education during its transition period: while inheriting the tradition of
state-guaranteed support from the Soviet era, it introduces a competitive
mechanism to incentivize excellence.

Table 5
Key differences between Ural Federal University and Peking
University at university scholarship and other financial
support programs for talented students

. Peking Ural Federal :
Indicator University University Key differences
Policy Dual goals of Limited Incen- | China views scholarship and
guidance |excellence and |tiveswithina | other financial support pro-
equity under state-regulated | grams in higher education as a
national leader- | framework proactive national investment
ship in talent; Russia, on the other
hand, sees them more as a basic
social expenditure and a limited
incentive tool
System Hybrid scholar- | Primarily Peking University's scholarship
structure | ship and other | state-unified and other financial support pro-
financial sup- scholarships grams are more complex and

port model

institutionalized, reflecting a
stronger ability to integrate re-
sources (government + society);
the Ural Federal University's
scholarship and other financial
support programs are more
standardized and simplified,
and is more constrained by a
unified national framework
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End of table. 5 (Okon4aHue TabJ1. 5)

Funding | High-Intensity | Limited This reflects the gap in finan-
scaleand |investmentand |amounts and cial investment in higher edu-
sources diversified single financial | cation between China and Rus-
funding sources | reliance sia, as well as the differences in
the social donation ecosystem
Selection | Diverse stand- Emphasis on Peking University tends to cul-
logic ards of students' | academics and | tivate "well-rounded leaders";
"talent” specialized Ural Federal University focuses

competitions | more on cultivating "top tal-
ents in academic/professional

fields".
Strategic | It directly aligns | Itis focused on | Both China's and Russia's
function | with national basic support, | scholarship and other financial
strategies, pro- | with competi- | support programs are de-
motes the flow | tions used to signed to serve the moderniza-
of talent in soci- | select promis- | tion of national governance;
ety, and serves | ing talents; Russia's system represents a
long-term de- funding serves | limited reform, while China's
velopment goals | as a tool for di- | system represents a more
plomacy and thorough reform
university
rankings
Conclusion
(3akaoueHue)

A comparison of the financial support programs of Ural Federal Uni-
versity and Peking University reveals that these two universities repre-
sent two distinctly different approaches to providing financial support to
talented students. Peking University's model, backed by strong national
finances and social donations, constructs a robust, comprehensive, and
multi-objective funding network aimed at proactively shaping and bind-
ing future elites to serve grand national strategies. Ural Federal Universi-
ty's model, within the framework of national support regulations, fulfills
its basic guarantee function with limited resources and selects talent
through standardized competitions, exhibiting a more instrumental ra-
tionality in its funding strategy.

Neither approach is inherently superior or inferior; they are simply
inevitable products of their respective political systems and economic de-
velopment in the allocation of educational resources. Peking University's
model demonstrates the determination and capability to make large-scale,
strategic investments in talent under national leadership; Ural Federal
University's model reflects a pragmatic approach to maintaining the oper-
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ation and incentive mechanisms of the higher education system under re-
source constraints. For global higher education, understanding these two
approaches helps to recognize the diversity of the world's higher educa-
tion landscape and the unique challenges and strategic choices faced by
different countries in cultivating their future elites.

As global talent mobility intensifies and the development strategies
of both countries evolve, the systems of these two universities are likely
to continue to adjust. Possible trends include: Peking University will fur-
ther internationalize, using its scholarships to attract top global students
and deepening the precision and performance evaluation of its funding;
Ural Federal University, if it wants to enhance its global competitiveness,
needs to make breakthroughs in broadening its funding sources and in-
creasing the coverage of top-tier scholarships. In any case, financial sup-
port for talented students will continue to be a key indicator of a universi-
ty's ambition and strength.
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