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1. OHEHOYHBIE CPEJACTBA, COOTHECEHHBIE C IIJIAHUPYEMbBIMU
PE3YJIBTATAMU OBYYEHUA IO JUCHUIITIMHE

Koa m HauMeHoBaHue
KOMIIETEHIH U

Kox m HammeHoBaHue
HHIUKATOpA
JOCTHKEHUS

KOMIIETEHIIMH

Pe3yabrarnl 00yueHus
10 JMCHUILJIMHE

Bua arrecranym u
OLICHOYHBIX CPEACTB

VYK-4. Cnocoben
OCYIIECTBIIATh JEIOBYIO
KOMMYHHKAIIUIO B
YCTHOW M MUCbMEHHOM
¢dopmax Ha
rOCyIapCTBEHHOM SI3bIKE
Poccniickoit @enepanun
Y UHOCTPaHHOM(BIX)
si3bIKe(ax).

VYK-4.11-3. Vcnonb3yer
UH(POPMALIUIO U3
WHOSI3BIYHBIX
HWCTOYHUKOB B CBOEH
npodeccuoHaIbHOM

ctepe.

VYK-4.11-3.3-1. 3naer
OCHOBHBIC UICTOYHUKHU U
UH(POPMAITHOHHO-
KOMMYHHKATHBHBIE
CpEeJCTBA MOTYICHUS
uH(popMauy Ha
WHOCTPAaHHOM SI3BIKE B
CBOE
npodeCcCuoHaTBHOM
cepe.

YK-4.11-3.V-1. Ymeer
BBITIOJTHSATH TIOUCK
WHOS3BIYHOM
uH(popmaruu B cBOCH
npodeCcCuOHATBHOM
ctepe.

YK-4.11-3.V-2. Ymeer
BBITIOJIHATH KOPPEKTHBIN
nepeBoi 0(UIUATLHBIX
JOKYMEHTOB U
npodeCcCHOHATBHBIX
TEKCTOB B JINUHBIX
LEJISIX.

Texymuii KOHTPOJIb:
YCTHBIM OIPOC, JOKIAJ,
IIPOMEKYTOYHBIN TECT,
IIpomexxyTouHas
aTTecTanus:
KOHTPOJIBHOE 3aJJaHueE.

VYK-4.1-4. ITyonudnHo
BBICTYIIACT C JIOKJIAJIOM,
YUUTHIBAs XapakTep
ayJIUTOPUH U 1IeITh
KOMMYHUKAIIHH.

VYK-4.1-4.3-1. 3naer
peueBbie 000POTHI U
0COOCHHOCTHU CTHIIA
MyOIUYHOTO
BBICTYILJICHUS B
aKaJeMHYeCKO 1
npodeccroHanbHOI
KOMMYHHKAIIHH.
VK-4.1-4.Y-1. Ymeer
BBIOUpATh KOPPEKTHBIE
CTHJIb M CPEJCTBA
yOJIMYHOTO
BBICTYILIICHUS B
aKaJleMU4ecKoi u
npodeccroHanbHOI
KOMMYHHKAIIHH.
VK-4.11-4.B-1. Bnageet
HaBBIKAMU ITYOIHYHOTO
BBICTYIUICHUSI.

Texymuii KOHTPOJIb:
YCTHBIH OIpPOC, AOKJIA,
MIPOMEKYTOUHBIN TECT,
IIpomexxyrouHas
aTTecTalus:
KOHTPOJIBHOE 3aJJaHueE.




2. OIEHOYHBIE CPEJICTBA JIJISI TEKYIIIETO KOHTPOJIS

2.1. Bonpochl 11l MOATOTOBKH K CEMHUHAPCKUM/IIPAKTHYECKUM 3aHATHAM

Pasnen 1. The state of public service at the present stage.
Pasznen 2. The system of public administration in different countries.

Paznmen 3. Countries with a separation of powers.

KpuTepml OLCHKH paﬁDTI)I Ha IMTIPAKTHYC€CKOM 3aHATUMN

Kpurepun

MakcuMajabLHOe KOJTHYECTBO
0aJ1J10B 32 3aHATHE

YCTHBI 011pOC, KOJIOKBUYM

OCHOBHBIE TEOPETUYECKHE TOJOKEHUSI IO BOIPOCY PACKPBITHI.
HNmMmerorcs sneMeHTh 000CHOBAHKS BHIBOIOB.

NmeroTcss  2meMeHThl  cUcTeMaru3auuu uHbopManuu, ¢GakThl
IPUMEHEHUsI TPO(PECCUOHAIBHON TEPMUHOJIOTHH.

OueBUIHO  HCHOJB30BAHUE  HCTOYHMKOB  PEKOMEHJOBAaHHOM

JTUTEPaTypBhI.

5 OamoB



https://context.reverso.net/перевод/английский-русский/The+state+of+public+service
https://context.reverso.net/перевод/английский-русский/system
https://context.reverso.net/перевод/английский-русский/administration+in+different+countries
https://context.reverso.net/перевод/английский-русский/Countries
https://context.reverso.net/перевод/английский-русский/separation+of+powers

2.2. Temsl n0xk1210B U pedepaToB

The civil service today.

NG~ wWNE

Core values of the civil service.

The essence of leadership.

Government departments.

The concept of governance and its connection.
With public administration.

The degree of the public administration success.
Political parties in Great Britain.

IIIka/1a ¥ KPUTEPUH OLIEHKHU J0KJIAAA

Kpurepun IToka3zaresnn Banabl
1. Crenenp packpbIThs — COOTBETCTBHE T€ME JIOKJIA/a; 70
CYIIHOCTH IPOOIeMBI — TIOJIHOTA U INIyOMHA pPacKpbITHS OCHOBHBIX IMOHSTHIA;
— yMeHHe paboTaTh C JUTEPaTypoil, CHCTEMAaTH3UPOBAaTh H
CTPYKTypUpPOBAaTh MaTepHa,
— yMeHue o00001aTh, CONOCTABIATH pa3jIMYHblE TOYKU
3peHNs 10 PACCMATPUBAEMOMY BOIIPOCY, apryMEHTHPOBATh
OCHOBHBIC TIOJIOKEHHSI U BBIBOJIBL.
2. OGOCHOBaHHOCTD BBIOOPA |—  KpyT, MOJHOTA MCIOIb30BAHMS JIMTEPATYPHBIX UCTOYHHKOB| 15
HUCTOYHHUKOB 110 TEME;
— TpUBJIEYEHUE HOBEHIINX pabor (’KypHaJIbHBIE
NyOlMMKallMK, Marepuansl cOOPHUKOB HAyYHBIX TPYIOB H
T.1.).
3. Usnoxenue — NIMTEpaTypHBIHA CTHIIb. 15

Hoxnan onenmBaerca mo 100
CIIETYIOIITUM 00pa3oM:

90 — 100 6anI0B — «OTIUYHON;
70 — 89 6amnoB — «Xopouioy;

OaIbHOM HIKaJjie, 0asIsl IEPEBOAATCA B OLICHKH YCIICBACMOCTHU

50 — 69 6anmIoB — «yIOBIETBOPUTEIHHO;
MeHee 50 6aI0B — «HEYIOBICTBOPUTEIBHOY.
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3. OIEHOYHBIE CPEJICTBA JIJISI IPOMEXYTOUYHOM ATTECTAIIAU

3.1. BaHK KOHTPOJIbHBIX 3aJJaHMi (C YKa3aHHeM KOMIIeTEHIIH)

1. TIpouuTaiite cioBa u ornpeaeneHus, ycranosure cootsercTue.(YK-4.3)

1 Authority A. the act of agreeing

2 Negotiation B. one who makes laws

3 Agreement C. the legitimate power of a person or group of other people

4 Lawmaker D. a strategic discussion intended to resolve an issue that both parties find
acceptable.

[1] [2 ] 3] [4] |

2. CooTHecHTE KaXKJI0€ OIpe/esieHHe, JaHHOE Ha aHTIIMHCKOM SI3BIKE C €T0 PYCCKUM ITEPEBOJIOM.
(YK-4.4)

1. The state of being a servant A. paboTta nim 00S3aHHOCTh
BBIITOJIHEHHAS 1A KOTr0-1100

2. One's position of being a servant B.nelicTBue wiu paboTa, BBITOJHCHHBIE
IUTSL KOTO-JI00

3. A work or duty done for someone C. moJytoykeHue, T0JDKHOCTh CITYKaIero

4. An act or job done for someone D. mososkeHue CayKariero

[1] [2] [3] [4]

3. [Ipounraiite TEKCT, packpoiTe cKOOKH, 00pa30BaB ¢ MOMOUIBIO CY(h(HUKCOB U MPUCTABOK CIIOBA.
(YK-4.4)

The Home Office has a clear and simple 1 - to build a safe (OBJECT), just and tolerant society
for everyone. It is tasked to deliver many of the 2 's top priorities. It aims to make a (GOVERN)
__ 3 topeople's lives, creating a society in which (DIFFER): Peopleare 4 from crime
(SAFE); Those who offend are caught 5 and dealt with securelybut 6  (CONSTRUCT).

SYSIENIIINITS

4. TlpouwTaiite mpeIoKeHus U ycTaHoBHUTe cooTBeTcTBHE. (YK-4.3)

A .Ceasefire
B.Aban

C. Seized
D. Aid



E. Called for
1. The religious leaders called for and reach a peace deal.
2. The government demand or restriction on goods from these countries.
3. Both parties negotiations on a long-term relations.
4. Russia new territory of Ukraine.
5. International has started arriving in the country.

5. CooTHecuTe aHIIIMICKKE CIIOBA M BRIPAKEHHUS C UX pyccKuMH dKkBUBanieHTamu. (YK-4.4)

1. Home Civil Service A cekperapb KabWHETa MUHICTPOB
BJIACTH
2. Security Service B ciyxx0a Oe3omacHoCTH
3. Cabinet Secretary C BHYTpeHHSIsSI TpakIaHCKast CIyK0a
4. Administrative Officer D moMonTHuK 10 aIMHHHCTPATHBHON
qacTh
[1] [2 ] 3] [4] |

6 . [IpounTaiiTe TEKCT, PacKpoOWTe CKOOKH, YTOOBI 0Opa30BaTh CIOBO, KOTOPOE MOJIXOUT MO CMBICITY.
(YK-4.4)

Plaid Cymruisa (1) ............ party in Wales. It was formed in (POLICY) 1925 and won its first seat
in 1966. Plaid Cymru has five stated aims to promote the (2) ............ advancement of Wales with a
(CONSTITUTE) view to attaining (3) ............ for Wales within the European Union (INDEPEND-
ENT).

(1] [2] EX |

7. COOTHECHTE KaX10€ OIpEeICIICHHE, TAaHHOE Ha aHTJIMHCKOM SI3BIKE C €T0 PYCCKUM
nepeBoaoM. (YK-4.3)

Partyis ......

1) a political organization whose a) OpraH3aIys JIIJIEH C

members all have the same aims and OTIPEICICHHBIMH TIOJIUTHYSCKUMU

beliefs yOeXKIEHUSMHU, KOTOPHIE YYaCTBYIOT B
BI)I60an IIBITAACh IIOJIYYUTDH IIOCT B
MECTHOM HJIN HAIITMUOHAJIBHOM
IMPaBUTCIILCTBC

2) an organization of people with b) rpymnma nrojeii, BOBICUYEHHBIX B

particular political beliefs which KOJUIEKTHUBHYIO JICSITEIIBHOCTh

competes in elections to try to win

positions in local or national

government

3) an association of people having the C) accouuanus JIroael, UMEIOIINX

same political aims OIMHAKOBBIE MTOJIUTUYECKHUE 1IEIN




4) a group of people who are involved d) monmuTHYecKas opraHu3aIys, YWICHbBI
In an activity together KOTOPOW UMEIOT OJTMHAKOBBIC IIEITH U
yOeXKIeHHS
[1] [2 ] [3 ] [4 ] |

8. [IpounTaiiTe TEKCT M 3aMOJIHATE MPONYCKH B TekcTe The Labour Party ciioBamu u
BBIpAXCHUSIMU U3 paMKH. (YK-4.3)

A. Opposition B. Leadership C. Two-party system D. Government E. Centre-left
F. Power G. Prime Minister H. Policies I. Wage G. Business

THE LABOUR PARTY

Great Britain's party system is regarded as the model 1 . This is because ever
since the end of the war in 1945, only two parties, the Conservative Party and the La-
bour Party, have held 2 . The leader of Labour is Gordon Brown, who serves as
the current Parliament's 3 ; the leader of the Conservatives is David Cameron,
who serves as the Leader of Her Majesty's Loyal 4 (Opposition Leader). Obvi-
ously, if the next election were to swing seats to the Tories, Cameron becomes Prime
Minister. The Labour Party is a political party in the United Kingdom. Founded at the
start of the 20th century, it has been since the 1920s the principal party ofthe 5
in Great Britain. It grew out of the trade union movement and socialist political parties
and continues to describe itself as a party of democratic socialism. Since the mid-1980s,
under the 6 of Neil Kinnock, John Smith and Tony Blair the party has moved
away from its traditional socialist position towards what is often described as the “Third
Way” adopting some free market 7 . Blair himself has described New Labour's
political position as a "Third Way". The current Labour 8  have brought in poli-
cies such as introducing a minimum__ 9 and increasing the spending on the NHS
and education. It also has been credited with reducing the gap between the rich and poor.
The 2008 Labour Party Conference, for some, represented closer ties with big business
and away from workers as Gordon Brown proclaimed "we are, we always have been
and we always willbeapro 10 government".

1 2 3 4
5 6 7 8
9 10

9. Wcnonp3yliTe CIIOBO B KOHIIE KaXKIOW CTPOKH TEKCTa, YTOOBI 0Opa3oBaTh CJIOBO,
KOTOPO€ MOAXOAUT IO CMBICTY. (VK-4.4)

«...we are fortunate to have a civil 1 (SERVE) which has been held in high
regard, both at homeand 2 | (NATION) above all forits 3 ( COMMIT) to
fundamental procedural values. We are also fortunate to have a robust system of
4 accountability (POLICY).



10. CooTHecHTe aHTIIMICKUE CIIOBA M BBIPAXKCHHUS C MX PYCCKUMU dKBUBaJIeHTaMH. (VK-
4.3)

1) civil code a) TPYJIOBOM KOJIEKC

2) criminal code b) Kogekc yectu

3) labour code C) YTOJIOBHBIN KOJEKC

4) secret official code d) nporeccyanbHbII KOJCKC

5) code of honour €) KOJIEKC Tpa)k/1aHCKOU CITy>KOBbI
6) code of practice f) rpaxxmaHcKuit KoJIeKC

7) code of civil service  g) ceKpeTHbII TOCy1apCTBEHHbBIN KO

1 2 3 4 |
5 6 7

11. IpouwnTaiite Tekct The Concept of Governance and its Connection with
Public Administration. (YK-4.3)

THE CONCEPT OF GOVERNANCE AND ITS CONNECTION
WITH PUBLIC ADMINISTRATION

Since all countries, including those in the EU, have as their objectives a standard of liv-
ing that is as high as possible, it is understandable why increased attention is directed
towards governance. In the last dozen years there has been growing awareness that good
governance is the key determinant of the ability to attain sustainable economic and so-
cial development. There is ever more evidence that for development it is not enough just
to follow the appropriate policy, but it is also necessary to have a good institutional
structure. A good institutional structure implies the existence of an environment that en-
ables effective implementation of a given policy and that encourages individuals to in-
vest in capital, education and technology — the factors behind economic growth.
Governance refers primarily to government, and one of the pillars of government is the
public administration. It has been shown that it has been precisely this that has been one
of the main barriers to successful transition to a democratic society and a market econ-
omy. Its transformation and modernization in line with the principles of good govern-
ance are becoming particularly important in the context of European integration because
strong administrative capacities are necessary for a successful conclusion of the process.
Government consists of three pillars: the economic, political and administrative pillar.
The economic refers to the process of making decisions that affect the economic activi-
ties of the country and its relations with other countries.

The political pillar is the process of forming policy according to decisions that have
been made, and the administrative relates to the implementation of this policy. This ad-
ministrative pillar is embodied in the public administration. Governance describes how
authority is exercised, and the public administration possesses part of this authority. Ac-
cordingly, an evaluation of governance, as good or bad, depends to an extent on the suc-
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cessfulness of the work of the public administration. The quality of governance is as-
sessed according to the following indicators: rule of law, development of democracy,
spread of corruption, political stability and effectiveness of government.

Omnpenennre, Kakoe U3 YTBEPXKACHUH siBisieTcss UCTUHHBIM (T) miu 10kHbIM (F).

1.The objectives of all countries, including those in the EU, is to improve the govern-
ance.

2. If there is good governance in the country there is good economic and social devel-
opment.

3. Capital, education and technology are the factors behind economic growth.

4. Transformation and modernization of public administration is particularly important
in the context of European integration.

5. The political pillar refers to the process of making decisions that affect the economic
activities of the country.

6. The political pillar is embodied in the public administration.

1 2 3] [4 ]
5 6

12. IIpounTaiiTe TEKCT U 3aMOJIHUTE MPOITYCKH MOIXOASIINM 10 3HAUEHUIO CIIOBOM
crpaBa, U3MEHHUB €ro ¢ TOMOIIbI0 cyhdukcon. (VK-4.4)

Of the world's civil services, the most outstanding is still the British, extremely 1
POWER because of its extensive grants of power from Parliament, and its reputation
forabsolute 2 (HONEST). A Civil Service Commissionandthe 3
BEGIN of a system of competitive examinationswere 4  ESTABLISH in Great
Britain in 1855, and the influential Whitley Councils, representing both 5
GOVERN employees and administrators in questions dealing with service conditions,
were set up after World War I1.

[1] [2 | 3] [4 ] 5] |

3.2. Ki1l04u K KOHTPOJIbHBIM 3aaHUSIM

Howmep 3aganus Bepnsliii oTBET
1 1C2D3A4B
2 1D2C3A4B
3 1-objective; 2-government; 3-difference; 4-safer; 5-quickly; 6- constructively;
4 A1B2C4D5E3
5 1C2B3A4D
6 1-political; 2-constitutional; 3-independence
7 1)d 2)b 3)c 4)b
8 1C; 2F; 3G; 4A, 5E; 6B; 7H; 8D; 9l; 10G.
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9 1.Service 2. Nation 3. Commitment 4. Political

10 1-f; 2-c; 3-a; 4-g; 5-b; 6-d; 7-e

11 1-T; 2-F; 3-F; 4-F; 5-T; 6-T.

12 1-powerful; 2-honesty; 3-beginnings; 4-established; 5-government.

IMlkxana n KPUTCPHUHU OCHKHU TEKYINETI0 TECTUPOBAHUS

Yucsio NnpaBUJIbHBIX OTBETOB Ouenka
90-100% mpaBUIHHBIX OTBETOB OreHKa «OTIUIHO
70-89% mpaBWIIBHBIX OTBETOB OreHKa «X0POIIoy»
50-69% mpaBWIIBHBIX OTBETOB OrieHKa «yI0BIETBOPUTEITHHOY
Menee 50% mpaBUIIBHBIX OTBETOB O1eHKa «HEYIOBIETBOPUTEIHHOY

3.3. [lepeyeHn TeM Ui MPOBEPKHU 00pPa30BaTeJIbHBIX Pe3yJbTATOB HA 3HAHUSA
(BOmpoCHI K 32a4€Ty/IK3aMeHY, IPU HAJTUYNHN)

Public service reform.

PR in public service.

Negotiating.

Strategic management.

Civil service.

Systems of government.

Separation of powers.

Basic definitions in public administration.

ONoGaRwWNE
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