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PaGouas mporpamMma cocTaBiieHa B COOTBETCTBHUH C:

- benepanbHBIM TOCYIAPCTBEHHBIM 00pa30BaTeIbHBIM CTAHJAPTOM BBICHIETO OOpa30BaHUS —
OakanaBpuar mo HampabieHuio moarotoBku 38.03.03 VYmpapiieHHEe NEpPCOHAIOM, YTBEPKIAEHHBIM
NpHUKa3oM MUHHUCTEpPCTBAa HayKH M BbICIIEro oOpasoBaHus Poccuiickoit ®enepammu or 12 aBrycra
2020 roma Ne 955;

- OCHOBHOW Mpo(eCCHOHANBHOW 00pa30BaTeNbHON MPOrpaMMOil BBICHIETO OOpa30BaHHS I10
HanpasieHuto noarotoBku 38.03.03 Vmpasienue mnepcoHasioM, MpopuiIo «AJIMUHUCTPUPOBAHUE U
JIOKYMEHTHPOBAHUE MTPOIIECCOB YIIPABICHUS MTEPCOHATIOM», YTBEPKIEHHOM 26 anpens 2023 roaa;

- pabounM y4eOHBIM IIJIAHOM IO Mporpamme OakanaBpuara HampapieHUs moArotoBku 38.03.03
VYrpaBieHue TMepcoHANIOM, TPOPWI0 «AIMUHHCTPUPOBAHUE K JOKYMCHTUPOBAaHHE MPOIIECCOB
yIIpaBJICHUs MEPCOHATIOM», OZOOpPEHHBIM YYEHBIM COBETOM YHHBepcutera 26 ampens 2023 ropa,
npotokod Ne 04/23.

Pa3paborunk nporpammer: Kysuemosa H. H.

PabGowast mporpamMma cornacoBaHa C PYKOBOAWTENEM oOpaszoBarelbHON mporpammbl  38.03.03
VYopasnenue mnepconanoMm. Pabouas mporpaMma corjlacoBaHa C pPYKOBOAMUTEIEM YIIPaBIICHUS
JUIICH3UPOBAHUS U aKKPEIUTAIIMK 00pa30BaTeIbHBIX IPOTPaMM YHHUBEPCHUTETA.

Pabouas nmporpamma paccMoTpeHa U peKOMEHI0BaHa Ha 3aceqaHuu Kadeapsl TepMaHCKUX S3BIKOB 20
despans 2023 roaa, mpotokon Ne 8.



1. OBIIASI XAPAKTEPUCTHUKA

1.1. lean u 3agaun AMCHUIINHBI

Heabto u3ydeHUs IUCHUILIMHBI «HOCTpaHHBIA $3BIK B TpPOQEecCHOHANBHOU cdepe» —
chopmMupoBaTh y 00yJaroIUXCsl HHOA3BIUHYI0 KOMMYHUKATUBHYIO KOMIIETEHIIUIO HA YPOBHE, KOTOPBIi
MIO3BOJIMT UM I0JIb30BATHCSI HHOCTPAHHBIM SI3BIKOM B MPO(ecCHOHATBHOM eI TETbHOCTH.

3ajgaum IUCHUIUIVHBL

- pa3BuBarTh y OOYYAIOIIMXCS HABBHIKM M YMEHHUS BCEX BHJIOB PEUEBOW JESATEIBHOCTH
(aynupoBaHMs, TOBOPEHHUS, UYTEHHUS, NHCbMa, MEPEBOAA), HEOOXOAMMBIX [UIsl MPOQeCcCHOHATHHO-
OpPUEHTUPOBAHHONW KOMMYHMKAIIUM HA UHOCTPAHHOM SI3BIKE ;

— O3HAKOMUTh C MCTOYHHKAMHM M CPEICTBAMH MOJIYYEHHUS HHOS3BIYHOW HH(pOpMAIUU B
npodeccuonanbHoit chepe U 00yuyuTh MOMCKY HMH(OpPMALMM HAa HMHOCTPAHHOM S3bIKE IS CBOEH
poeCCHOHANBHON JESITETHHOCTH (B TOM YHCIe paboTe CO CIOBapsMH);

- 03HAKOMUTH O0YYaIOLIUXCsl C OOIeHayYHON JIEKCUKOM U CHelMalIbHON TepMUHOJIOTHEH,
a TaKXKe TPaMMAaTHYECKUMHU CTPYKTYpPaMH, XapaKTepHBIMHU JUIsi OOMICHAYYHBIX U MPO(eCcCHOHATHHO-
OPHUEHTUPOBAHHBIX TEKCTOB.

1.2. Mecro nucuunimubl B ctpykrype OITIOIT BO

WNupnexc nuctumimzel o yuebHomy miany: b1.0.19

Kpr 1 CEMCCTP OCBOCHUS NVCITUIIIINHBI:

Ounas gopma OuHo-3a0uHas popma 3aounas popma

2 xypc, 3-4 cemecTpbl 2 xypc, 3-4 cemecTpbl -

1.3. MexnpeamMmeTHble CBA3U AUCIUIIAHBI

K ucxonnbeiM TpeGoBaHusAM, HEOOXOAUMBIM JUI U3yYeHUS JUCUUIUIUHBI « IHOCTpaHHBIN A3bIK B
npodeccruoHanbHON cdepe», OTHOCATCA 3HAHUS, YMEHMsS W HaBBIKM, IOJy4YEHHbIE B IIpoliecce
U3Yy4EHUs JUCIMILINHBI «IHOCTpaHHBIN S3BIK».

3HaHMS, YMEHUS M HaBBIKH, IOJyYEHHbIE B pE3yJbTaTe OCBOECHMS IUCIHIUIUHBL, MOTYT
crocoOCcTBOBaTh A((PHEKTUBHOMY BBIITOTHEHHIO BBITYCKHONW KBaJHU(HKAIIMOHHOMN paboThI.




2. IINTAHUPYEMBIE PE3YJIBTATbI OBYYEHUS 11O JUCIUILINHE,
COOTHECKHHBIE C IIJIAHUPYEMBIMU PE3YJIBTATAMU OCBOEHUS OITIOII

Kox u HaumenoBanue

Kon n HanMeHOBaHHE HHIUKATOPA

Pesynbrarel 00y4eHus 10 TUCIUILIMHAM U

YHUBEPCAIbHON JOCTHKECHUS] YHUBEPCAIbHOU [IPaKTUKAM
KOMITETEHIIH KOMITETEHIIUU
YK-4. Ciocoben VYK-4.1-3. Ucnions3yer VYK-4.11-3.3-1. 3HaeT OCHOBHBIE
OCYIIECTBIISATH MH(OPMAIUIO U3 UHOA3BIYHBIX UCTOYHHUKH U HH()OPMAIMOHHO-
JIEJIOBYIO MCTOYHHUKOB B CBOEH KOMMYHHUKAaTHBHbBIE CPECTBA I1OJIY4EHHUS
KOMMYHHKAIHIO B npodeccuoHalbHON cdepe. uH(GOpMAIIMN HA UHOCTPAHHOM SI3BIKE B
YCTHOU U cBoel mpodeccuoHanbHOU chepe.

MUCbMEHHOM hopmax
Ha TOCY/IapCTBCHHOM
si3bIke Poccuiickoit
®denepauuu u
MHOCTPaHHOM(BIX)
sI3bIKe(ax).

VYK-4.1-3.Y-1. YMeeT BBINOTHATH TTOUCK
WHOS3BIYHON MH(OpMAIUU B CBOCH
npodeccuoHanbHOU chepe.

VK-4.1-3.V-2. YMeeT BBINOIHATE
KOPPEKTHBIN TIepeBOJT O(PHIIHATEHBIX
JOKYMEHTOB U TIpo(hecCroHaNbHbBIX
TEKCTOB B JJUYHBIX LIEISX.

YK-4.1-4. [1y0nuuHO BBICTYIAET
C JIOKJIaJIOM, YYUTBIBAsI XapaKTep
ayAUTOPUH U 1IeJb
KOMMYHHKAIIIH.

YK-4.11-4.3-1. 3naet peueBbie 000pOTH U
OCOOEHHOCTH CTHJIS yOJIIMYHOTO
BBICTYIUICHUS B aKaJeMHUECKOI U
npo¢ecCHoHaATBbHON KOMMYHHUKAIIAH.

VYK-4.11-4.Y-1. Ymeer BbIOMpaTh
KOPPEKTHBIE CTHJIb U CPE/ICTBA
MyOJIMYHOTO BBICTYIUIEHUS B
akaJeMHueckoi u mpodeccrnoHalIbHON
KOMMYHHKAaIH.

VK-4.11-4.B-1. Bnageetr HaBbIKAMU
MyOJIIMYHOTO BBICTYILICHUSI.




3. OBBbEM U COJEPKAHUE JUCHOUTLINHBI

3.1. O0béM JUCUUIJIMHBI, B T. Y. KOHTAKTHOM (110 BHIaM y4eOHbIX 3aHATHI) U
CaMOCTOATEIbHOH Pad0ThI CTYAEHTOB*

Ounas dhopma 00ydeHHS

Pacnpenen | KonraktHa B T.4.: CP Kontpons | Mrorossrit
€HHe 110 s paborta I JIP 00BEM,
cemMecTpam 4acoB/3. €.

3 cemecTp 54 54 - 54 ST € 108/3
OLICHKOM
4 cemecTp 54 54 54 3T € 108/3
OLICHKOM
HUroro: 108 108 — 108 216/6
OuHo-3a0uHast popma oOyueHUs
Pacnpenen | KonraktHa B T.U.: CP KonTpons | Utorossiit
€HHe 110 st pabota I 1P 00BEM,
ceMecTpam 4acoB/3. €.
3 cemectp 20 20 - 88 3ICTC 10813
OLICHKOU
4 cemectp 26 26 _ 82 SCTC 1 108/3
OLICHKOM
Hroro: 46 46 — 170 216/6

* JI — 3aHATHUS JEKIMOHHOTO THIIA, [1 — Bce BUIBI 3aHATHII CEMUHAPCKOTO THITA, KpOME J1ab0opaTOpHBIX
pa0or, JIP — naGoparopusie pabotsl, CP — camocTosiTenbHas paboTta 00yJaromerocs.

3.2. O0béM JUCHMILVIMHBI 110 TEMATHYECKUM pa3jesaM M BUAAM y4eOHbIX

3AHATHH®

HanMenoBaHne TeMaTHIECKOIO pasacita JTUCHUILIAHBI

KomnaecTBo yacoB

I JIP CP

03| o0 |03 0 |03| 0|03

Hcropust KOMITaHuU 18 | 8 18 | 30
CrpykTypa KOMIIaHUU 18 | 8 18 | 30
Crunu ynpasneHus 18 | 8 18 | 30
[Tpuem Ha paboTty 18 | 8 18 | 30
ToBaps! 1 moTpeOHOCTH 18 | 8 18 | 30
[IpesenTanus TPOAYKIIMH KOMITAHUH 18| 6 18 | 20
Bcero: — (108| 46 | — | — 108|170




* JI — 3aHATHUS JEKIMOHHOTO TUMA, [1 — BCe BUIIBI 3aHATHUH CEMHUHAPCKOTO THIA, KpoMe JT1a00paTOpHBIX
pabort, JIP — maboparopusie pabotsl, CP — camocTrosiTennbHas paboTta 00yJaromerocs.

3.3. Conepmaﬂne TEMATHYECCKHUX pa3iejioB TUCHUITJINHBI

Pazgea 1. UcTopusi KOMIIaHNHU
®dopMUpoBaHNE KOMMYHHKATHBHBIX KOMIIETEHIIMK MO TeMe. Pa3Butue y CTyaeHTOB y4eOHO-
IIO3HABAaTCJIbHBIX KOMHCTGHI_[I/Iﬁ B paMKax pa6OTbI CO CJIOBapsIMH, y‘IC6HLIMI/I MarcpuajiaMu.
Present Simple. There is (are). Present Continuous. Past Simple. Past Continuous. Word order.
Modal Verbs (1). Questions.
ITonsTue o HOPMATUBHOM JIMTEPATYPHOM ITPOHU3HOIICHNH. [[OJ'IFI/IC " KpaTKUe€ II1aCHbIC 3BYKH.
Crunuctuyecky HeWTpasibHas Hanbojee ynoTpeOUTenbHas JIeKCHKa, OTHOCAILIASACS K JIEJIOBOMY
AHT. J'II/If/iCKOMY S3BIKY. CoueTaeMOCTb CJIOB.

Pa3ges 2. CTpyKTypa KOMIIaHUH
Crioco0Obl BBIpaKEeHHSI CPABHEHUS M TPOTHBONIOCTABIICHUS, COTJIACHSI U HECOTIIACHSI.
Pa3BuTHe HaBBIKOB y4acTus B IUAJIOTE.
Irregular verbs. I will and I’'m going to. Present Perfect. Personal pronouns. Past Simple and
Present Perfect Active. Past Perfect Active.
WHTOHAIMS CTUIMCTHYECKH HEUTPaJIbHOM peun (TOBECTBOBAHHE, BOIIPOC).
OcHOBHBIE peueBbIe MOJIEIN JIJIsl TIepeJadl OCHOBHOTO COIepKaHus TeKcTa. CBS3YIOIIHE CIIOBA.

Pazgea 3. Ctuam ynpasiienust
Pa3BuTHE HAaBBIKOB 03HAKOMUTEIHLHOTO U H3y4daromero 4YTCHus 110 TeME.
Pa3BuTre HaBBIKOB MOHOJIOTUYECKOW pEYH.
Pa3Butue Y CTYACHTOB HNPOAYKTHUBHBIX HABBIKOB IIMCbMa B CI)OpMaTC HaltmCaHusa JOC€JI0BOTO
nmrcbMma.
Present and Past Simple Passive. Present and Past Perfect Passive. Modal Verbs (2). So and
such Present and Past Continuous Passive.
COBepI_HeHCTBOBaHI/Ie MPONU3HOCHUTCIIbHBIX HABBIKOB U HABBIKOB HHTOHUPOBAHUA TIPOCTHIX U
CJIOXHBIX IIPEIOKEHUNA. PUTM pedn: ynapHble U HEyIapHBIE CIIOBA.
3HaKOMCTBO ¢ JIeKCHKOW (opmanbHOro u HedopmaimbHOro cTtuiel peuu. bazosas
TEPMUHOJIOTHA CTICHUAJIBHOCTH.

Pasnean 4. [Ipuem Ha padoty
Pa3BuTHE HaBBIKOB MOHOJIOTHYECKOM peun. Pa3Burtne HaBBIKOB aAyAupoBaHUs 1O TEMEC.
Degrees of comparison of adjectives and adverbs. Countable and uncountable nouns.
Noun+noun. Much, many, little, few. Reflexive pronouns. Any, some, no. Adjectives ending in
—ing and —ed.
I/IHTOHaL[I/ISI CTHUIINCTUYCCKHU HeﬁTpaanoﬁ pcun (HOBCCTBOBaHI/IC, BOHpOC).
OcHOBHEBIE PEYEBBIC MOACIIN AJIA IIEPEaaYd OCHOBHOI'O COACPKAHUA TCKCTA. CBSI3YIOHH/IG CJIOBA.
3HAKOMCTBO ¢ OCHOBHBIMHY THUIIAMH CHOBapeﬁZ ABYA3BIYHBIMU U OAHOA3BIYHBIMU.

Pa3gea 5. ToBapsl u norpedHOCTH
Pa3Butue Y CTYACHTOB HpO(i)eCCI/IOHaJ'H)HOFO MBIIIJICHUA W YMCHHA aHaJIM3UpPOBATH CBOIO
ACATCIIBHOCTh HA TIPAKTHUKE YCpPC3 pPAa3BUTUC HABBIKOB YCTHOﬁ peun 1o HpO(bCCCI/IOHaJIBHO
opueHTUpoBaHHOW Temartuke. CnocoObl BBIpaXKEHUS KanoObl, NPOCHObI, CpaBHEHUS
MOJIOKUTCIIBHBIX U OTPUIATCIIbHBIX MOJIOKEHUM.
Reported speech. Articles. Present tenses for the future. Noun+preposition. Verb+preposition.
3HAaKOMCTBO C JIEKCHKOH (hopMasibHOTO ¥ He(hOpMaIbHOTO CTUIICH peyH.

Paznean 6. [Ipe3enTauus NpoayKuuu KOMIAHUU



Pa3Butre y CTyneHTOB y4ueOHO-TIO3HABATEIbHBIX KOMIIETCHIIMH pPabOThl CO CJIOBApsMH,
y‘-Ie6HBIMI/I MarcpuajiaMu, ayanuo- U BUACO- KOMIIOHCHTAMMU. CHOCO6BI BbIPAKCHUSA ITPUIUHHO-
CJICACTBCHHBIX CBHB@ﬁ, BBIPAXXCHUC KOHTPACTHBIX Cy}I(,Z[eHHfI, COCIUHCHUE BBICKa3bIBAHHH.
Pa3BuTHE HaBBLIKOB ITHUCHMA B (1)0pMaTe HaIltnCaHUA ACJIOBBLIX ITUCEM.

Be (get) used to smth. Used to do smth. Conditionals. Adjectives: word order.
COBepH_IeHCTBOBaHI/IC MMPONU3HOCUTCIIbHBIX HABBIKOB WM HABBLIKOB HHTOHHWPOBAHUSA IMPOCTLIX U
CJIO’KHBIX TIPEIIIOKEHUN. PUTM peun: ynapHble U HeyJapHbIE CJIOBa.



4. YYEBHO-METOJUYECKOE U UH®OPMAIIMOHHOE OBECIIEYEHUE

TUCHMILTAHEI

4.1. YueOHasi iuTepaTrypa, B TOM 4ucJjie:

4.1.1. OcHoBHAan

. ArabexsH, U. I1. English for Managers=AHIIMACKUI SA3BIK 17151 MEHEDKEPOB : ydeOHOe
nocobue / U. I1. Arabeksn. — Mocksa : Ilpocnekt, 2019. — 351 c. — Pexxum nmocryna: mo
noxmucke. — URL: https://biblioclub.ru/index.php?page=book&id=494439.

['yOuna, I'. I. AHrmmiickuil s36Ik B IpoecCHOHANbHON AeSITeNbHOCTH AJS CHEIUATbHOCTU
«Peximtaman=English in Professional Activities for the Specialty ‘Advertising’ : ydeOGHOE
nocobue : [12+] /I I. I'ybuna. — Mocksa ; bepnun : dupexkr-Menua, 2019. — 63 c. — Pexxum
nocryna: o noanucke. — URL: https://biblioclub.ru/index.php?page=book&id=571257.
3aiiuesa, JI. A. AHmmiickuii sI3bIK B pekiiame : yuebnoe nocodue / JI. A. 3aiinesa. — 3-e uzn.,
crep. — Mocksa : ®JIIMHTA, 2017. — 110 c. — Pexum pocrymna: Ho HOAMNMCKE. —
URL: https://biblioclub.ru/index.php?page=book&id=103498.

CeBocTbsHOB, A. [1. AHIHICKHI S3bIK U1 MEHEHKEPOB : y4eOHO-METOANYECKUIT KOMITIEKC
/ A.TI. CeBocthsiHOB. — U3n. 2-e, nom. u mepepadb. — Mocksa ; bepnun : [upekr-Menua,

2018. — 495 C. : 150 8 — Pexum JoCTyma: o [IOJIIACKE. —
URL: https://biblioclub.ru/index.php?page=book&id=496336.
. XBocroBunkasi, T. T. MeHemkmeHT B pekiname : ydeOHoe mocobue : [l6+] /

T. T. XBocroBunkas. — 3-¢ u3a., crep. — Mocksa : ®JIMHTA, 2020. — 357 c. — Pexum
noctyna: o noxmucke. — URL: https://biblioclub.ru/index.php?page=book&id=562618.

4.1.2. lonoJHUTEIbHAS

1.

Annpuenko, A. C. Business English=Business English: y4eOnoe mocobue nansi cTyaeHTOB
HEes3BIKOBBIX crienuanbHocTell By3a : [16+] / A. C. Augpuenko ; FOxHbli (enepanbHbIN
yHuBepcuteT. — PoctoB-Ha-Jlony ; Taranpor : FOxHbli denepanbublii yHuBepcutet, 2019. —
147 c. : WII. — Pexum JOCTyTa: 1o MOJITUCKE. — URL:
https://biblioclub.ru/index.php?page=book&id=577693. — bubmuorp. B ku. — ISBN 978-5-
9275-3131-8. — TekcT : AMEeKTPOHHBIH.

BoeBoauna, . B. COOpHUK TEKCTOB M YHNpPaXXHEHHUH A CaMOCTOATENbHOH paboThl IO
muctuminHe «MHocTpaHHBIN A3bIK (Z1€710B0M )» (AHMmMiickuil s3b1K) : [16+] / . B. BoeBonuna
; TexnHomornyeckuit ynusepcurer. — Mocksa ; bepnus : lupekr-Menna, 2019. — 37 ¢. — Pexum
noctyna: mo moamucke. — URL: https://biblioclub.ru/index.php?page=book&id=560897 . —
bubnuorp. B kH. — ISBN 978-5-4499-0171-2. — TekcT : 21€KTPOHHBIH.

CeBocThsiHOB, A. II. AHIIO-PYCCKMII TOJIKOBBIM INIOCCAPUN KIIFOUEBOM TEPMUHOJIOTHYECKOU
JIEKCUKU OM3Heca: YKOHOMHKA, (pruHaHCHI, MeHeKkMeHT : [16+] / A. I1. CeBocTbsiHOB. — MoCKBa
; bepmun : [lupext-Menua, 2019. — 366 c. : ui., Tabn. — Pexxum nocTtyna: mo MOAMMCKE. —
URL.: https://biblioclub.ru/index.php?page=book&id=573304.

CeBocthsHOB, A. I1. Business English : yaeonoe mocobwue : [16+] / A. TI. CeBoCThSIHOB. —
Mockga ; bepnu : Tupekr-Menua, 2019. — 744 c. — Pexxum nocryna: o noxanucke. — URL:
https://biblioclub.ru/index.php?page=book&id=498551 . — bubnuorp.: c. 736-741. — ISBN
978-5-4475-9513-5. — DOI 10.23681/498551. — TekcT : AEeKTPOHHBIH.

CeBoctrsiHOB, A. I1. Business Negotiations : yueoHOe mocooue / A. I1. CeBoCcThsIHOB. — 2-¢
u3M., Aom. u nepepad. — Mocksa ; bepnun : Jlupext-Menua, 2018. — 572 c. — Pexxum noctyma:
no moxnucke. — URL: https://biblioclub.ru/index.php?page=book&id=496123.



https://biblioclub.ru/index.php?page=book&id=494439
https://biblioclub.ru/index.php?page=book&id=571257
https://biblioclub.ru/index.php?page=book&id=103498
https://biblioclub.ru/index.php?page=book&id=496336
https://biblioclub.ru/index.php?page=book&id=562618
https://biblioclub.ru/index.php?page=book&id=577693
https://biblioclub.ru/index.php?page=book&id=560897
https://biblioclub.ru/index.php?page=book&id=573304
https://biblioclub.ru/index.php?page=book&id=498551
https://biblioclub.ru/index.php?page=book&id=496123
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6. Ammua, T. A. English for Business Communication=AHINIUACKUN S3BIK [JIs1 JCIIOBOTO
obmenwus : yaeOnoe nocodwue : [16+]/ T. A. Ammna, J[. H. XKarkun. — 3-e u3n., crep. — Mocksa
. @OJIMHTA, 2021. - 111 c. — Pexum gocrynma: 1o  HOAMNHUCKE.  —
URL.: https://biblioclub.ru/index.php?page=book&id=57951.

4.2. IlpodeccuoHajsbHbie ©0a3bl JaHHBIX W HWHMOPMAIMOHHbIE CIPABOYHbIE

CHCTEMbI

Anpec Tun noctyna
Haumenoanue pecypca
DIEeKTPOHHO-OMOINOTEUHBIE CHCTEMBI
OBC «YHuBepcuTeTckas OMOIHOTEKa http://biblioclub.ru/ WHauBUIya bHBINA
OHJIAWH» HEOTI'PaHWYEHHBIN
JOCTYII TIOCJIE
pEruCTpaIiu

KubepJlenunka, poccuiickast HayqHas
ANIEKTPOHHAs OMOIMOTEKa

https://cyberleninka.ru/

OTKpBITHIN pecypce

DnexTponHas 6ubnuoreka POOU

https://www.rfbr.ru/rffi/ru/library

OTKpBITHIN pecypce

[Ipesunentckas 6ubnuorexa umenu b. H.
Eapnnna

https://www.prlib.ru/

OTKpBITHIH pecypc

[Ipodeccuonanbuble 6a3bl JAHHBIX U HHPOPMALIMIOHHO-CIIPAaBOYHbBIE

CHCTCMBI

eLIBRARY.RU, poccuiickuit
MH(OPMaIMOHHO-aHAJIMTUYECKU I TopTall

https://www:.elibrary.ru/defaultx.a
Sp

OTKpBITHIN pecypc

WNupopmarnmonnas cucrema «EnnHoe okHO
J0CTyma K 00pa3oBaTesIbHbIM pecypcam»

http://window.edu.ru/

OTKpBITHIN pecypc

VYHuBepcurerckas nH(GOpMamoOHHAS
cucrema «Poccus»

https://uisrussia.msu.ru/

OTKpBITHIN pecypc

British National Corpus (BNC)

http://www.natcorp.ox.ac.uk
https://www.english-
corpora.org/bnc/

OTKpBITHIN pecypc

Corpus of Contemporary American English
(COCA)

https://www.english-
corpora.org/coca/

OTKpBITHIN pecypc

Cambridge Dictionary

https://dictionary.cambridge.org/
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5. OBPA3OBATEJIbHBIE TEXHOJOI'MA

5.1. Ucnosb3yemblie 00pa3oBare/ibHbIE TEXHOJIOTHHU

[Tpu mpoBeneHNH y4eOHbIX 3aHATHHA MO TUCHUIUIMHE YHHUBEPCUTET 00ECIEUMBACT Pa3BUTHE Y
00y4Yaromuxcsi HaBbIKOB KOMaH/IHOIM paOOoThl, MEKINYHOCTHON KOMMYHHMKAIIMH, MPUHSATUS PEIICHUH,
JUAEPCKUX KauyecTB (BKJIOYAs IPOBEJCHUE WHTEPAKTUBHBIX JIEKLIWUH, TIPYNIOBBIX JUCKYCCHM,
MpernojiaBaHie JUCHUIUIMH B (OpMe KypCOB, COCTABICHHBIX Ha OCHOBE pE3YyJIbTaTOB HAayYHBIX
MCCIIEIOBAaHUN, IPOBOAUMBIX YHHBEPCHUTETOM, B TOM YHCIIE C YUYETOM PETrHOHAIBHBIX 0COOEHHOCTEH
poeCCHOHATBHON ACSITEIHPHOCTH BBIMYCKHUKOB W IMOTpeOHOCTeN padoromareneit Camapckoit

obmactn).
HaumenoBanue AanTUPOBAHHBIC METOJIBI
Coneprxanue TEXHOJIOTUU
TEXHOJIOTHH peanuzanuu

[IpoGrnemuoe obyueHue

AKTHUBHOE B3aUMOJICICTBUE 00yUYaIOUTUXCS

ITouckoBbie METOJBI 06yquI/m,

c poOIEeMHO-TIPEACTaBICHHBIM | TOCTAaHOBKA MO3HABATEIbHBIX
cofiepaHueM O00y4eHHsI, UMEIOIIIee LENbIO | 3a/1a4 c yuéToM
pa3BUTHE MO3HABATEIILHONW CIIOCOOHOCTH M | MHIMBHIYAJIbHOTO, COIMAIBLHOTO
aKTUBHOCTH, TBOPYECKOH | OITBITA u ocobeHHOCTEH
CaMOCTOSITEIbBHOCTU O0YYarOIINXCA. 00y4arommxcs c
OTrpaHUYEHHBIMU
BO3MOXXHOCTSIMH ~ 37IOPOBbSI U
WUHBAJIH/IOB.
KonuentpupoBannoe |Ilorpyxenue o0yJarommxcs B|Metonbl MOTPYKEHUS,
o0ydeHue OTpeNeNEHHYI0 TPEAMETHYIO  OO0NACTh, | yYUTHIBAIOIIME  TUHAMHUKY |
BO3MOXKHOCTh YE€ro 3aJio)keHa B y4e€OHOM |ypOBE€Hb  pabOTOCIOCOOHOCTH
mIaHe  oOpa3oBaTeIbHOW  MPOTrpaMMBbI | 00yUarOIIMXCS c
MOCPEACTBOM OJAHOBPEMEHHOTO HM3YyYEHHUsI | OTPAHUYEHHBIMHU
JTUCHUIIINH, WMEIOIIMX  BBIPAKEHHBIE | BOBMOKHOCTSIMU ~ 37IOPOBbSI U
MEXIUCHUIJIMHAPHBIE  CBA3U.  VImeeT|MHBaIWIOB.
LIETTbI0 TIOBBIIICHHE KaueCTBA OCBOCHMS
onpenenéHHONW MpeaMeTHOW obmacTu 6e3
YBEITUYCHHS TPYIOEMKOCTH
COOTBETCTBYIOLIUX JUCLMIUINH.
Pa3zBuBaromee OO0yueHue, OpueHTUPOBAHHOE HA pa3BUTHE | MeTOabI BOBJICUCHHUSI
oOy4eHwue (bu3nUeCKUX, MO3HABATEIbHBIX 1 | 0Oyuaromuxcs c
HPaBCTBEHHBIX CrOCOOHOCTEH | OTpaHUYCHHBIMH
oOydJarommuxcsi mMyTéM HCIOJIb30BaHUS WX |BO3MOXXHOCTSAMU  3JI0POBBS U
MOTEHITHATBHBIX BO3MOXKHOCTEH C yUETOM |MHBAJIUIOB B PA3JIHYHBIC BUJIBI
3aKOHOMEPHOCTEM  JTaHHOTO  Pa3BUTHSL. | ACATEIBHOCTH HAa OCHOBE HX
Nmeer menpto ¢GopMuUpOBaHWE BBICOKOW | MHIAMBUTYaTbHBIX
CaMOMOTHBAIIMH K OOYYEHUIO, TOTOBHOCTH | BO3MOXKHOCTEH W CIOCOOHOCTEH
K HEMpEephIBHOMY OOYYEHHIO B TEYECHHE|U C Y4ETOM 30HBI OMKaimiero
BCE JKU3HU. pa3BUTHA.
AKXTHBHOE, BcemepHas BcecTOpoHHsISE akTHBU3auuMsd | MeTonbl  COIMaNbHO-aKTUBHOTO
WHTEPAKTUBHOE y4eOHO-TIO3HABATETILHOM  JIEATEIILHOCTH | 00yUeHUS c y4€TOM
oOy4eHue o0y4aromuxcsi TMOCPEICTBOM DPA3IUYHBIX | HHAUBUAYAJIBHOTO COIMAIBHOTO
(hopM B3aMMOACHCTBHSI C TPEIMOIABATEIIEM | OTIHITA u ocobOeHHOCTEeH
u apyr c¢ gpyrom. HMmeer uenbio |0Oydaromuxcs c
dbopMupoBaHWE U Pa3BUTHE HABBIKOB|OTPAHHMYCHHBIMU
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HaunmenoBanue AJanTHpOBaHHBIC METO/IBI
CopeprxaHue TEXHOJIOTUU
TEXHOJIOTUH peanu3anuu
KOMaHI[HOfI pa6OTBI, MEXKIUYHOCTHOM | BOSMOXKHOCTSIMHU 310pOBbA u
KOMMYHHKAIlMM, JILJIEPCKUX  KayeCTB, | MHBAJIHOB.
YBEPEHHOCTH B CBOEH YCIIEIIHOCTH.
PednexcuBHoe PazBute  cyObekTMBHOrO  ombiTa U |TpaguuuoHHBIE pedaeKCHBHBIC
o0yueHue KPUTHYECKOTO MBIIUICHUS O00YJarOIIuXCs, | METOIbI c o0s13aTeNbHOM
OCO3HAaHUE OOYYAIOMIMMUCS «IIPOIYKTOB) |0OpaTHON CBSI3bBIO,
M TPOIECCOB Y4eOHOH AEATENBbHOCTH, | IPEUMYIECTBEHHO
NOBBIIIICHHE  KayecTBa OOy4YeHUS  Ha|OPHEHTHPOBAHHBIE HA Pa3BHTHUE
OCHOBe WH(pOpManuUu OOpaTHOW CBS3H, |aIEKBATHOTO BOCTIPHUSTHSI
MOJY4eHHOH OT oOyuaromuxcs. Vmeer |cOOCTBEHHBIX ocoOeHHOCTEH
1enplo  POPMHPOBAHHE CIHOCOOHOCTH K | 00yUYAIONTUMUCS C
CaMOIIO3HAHHIO, aJIeKBaTHOMY | OTpaHHYCHHBIMU
CaMOBOCIIpHUATUIO u TOTOBHOCTH K| BOBMOXHOCTAMHU 300pOBbA n
CaMOpa3BUTHIO. VHBAJIHIAMH.
5.2. IluctaHuMOHHbIE 00pa30BaTe/IbHbIC TEXHOJIOT UH
JlMcIUIIMHA MOXET pEajM30BBIBATECS C IMPUMEHEHHEM DJICKTPOHHOTO OOYyYeHHS H

JUCTaAaHIIMOHHBIX O6pa3OBaTeJH)HI)IX TEXHOJIOTHH.




6. OIEHOYHBIE CPEJCTBA

OneHuBaHue ypoBHS y4EOHBIX TOCTHKEHUH OOy4aroIMXCs M0 JUCHUIUIMHE OCYLIECTBISETCS B BHJIE TEKYLIEro KOHTPOJIA YCIEBAEMOCTH U
IIPOMEKYTOYHOM aTTECTALUH.

6.1. OueHo4HbIE CPEACTBA, COOTHECEHHBIE C IVIAHUPYEMbIMHU pe3y/ibTaTaMu 00y4YeHUs M0 JUCHUIJINHE

Kon n HanmeHoBaHue
YHUBEPCAIbHOMN
KOMITETEHIIUU

Konx n nanmeHoBaHMe
WHJIUKATOpa JOCTHUKEHUS
YHUBEPCAIbHON
KOMITETCHITUH

Pesynprarel 00yuenus o
JUCLUIUIMHAM U IPAKTUKAM

Bun arrecranmu u
OIICHOYHBIX CPEJICTB

Tloka3arenu olleHUBaHUSA

VK-4. Criocoben
OCYIIECTBIIATH JIEJIOBYIO
KOMMYHHKAITUIO B YCTHOU U
MUCbMEHHOM hopmax Ha
TOCYIaPCTBEHHOM SI3bIKE
Poccuiickont @enepannu u
MHOCTPaHHOM(bIX)
S3BIKe(axX).

VYK-4.11-3. Ucnonb3yer
uHpopmarmio u3
HUHOS3BIYHBIX HCTOYHUKOB B
cBOEi nmpodeccruoHambHON

cthepe.

VYK-4.11-3.3-1. 3naer
OCHOBHbIE HICTOYHUKH U
MH(OPMaIMOHHO-
KOMMYHUKAaTHBHBIE CPEJCTBA
MOJTY4YeHUsT THPOPMAIH Ha
MHOCTPAHHOM SI3bIKE B CBOCH
npodeccroHaibHON cdepe.

Texymui KOHTPOJb: YCTHBIN
OIIPOC, MPOMEKYTOUHBIN
TECT.

ITIpomexxyTounas
arTecTanus: KOHTPOJIbHOE
3aJlaHue.

KoppekTHoe BbrinosiHeHNE
MIPOMEKYTOYHOTO TECTA.
biok 1 KOHTpOJIBHOTO
3a/1aHMs BBIIIOJTHEH
KOPPEKTHO.

VYK-4.1-3.Y-1. Ymeer
BBITIOTHSTH ITOMCK
WHOSI3BIYHON MH(OpMAIUU B
cBOeH mpodeccuoHaTBHOU

chepe.

Texylmuii KOHTPOJIb:
JOKJIAJ,.

ITIpomexxyTounas
arTecTanus: KOHTPOJIBHOE
3a/1aHue.

ITonroroBka noxmnana.
bnok 2 KoHTpOJIBHOTO
3aJlaHus BBIIOJIHEH
KOPPEKTHO.

YK-4.1-3.V-2. Ymeer
BBITIOJHATH KOPPEKTHBIN
nepeBoJl OpUITHATEHBIX
JTIOKYMEHTOB U
podeCcCHOHATBHBIX TEKCTOB
B JIMYHBIX I[EJISX.

Texymuii KOHTPOJIb: IPOEKT.
IIpomexxyrounas
aTTecTalys: KOHTPOJIBHOE
3aJlaHueE.

KoppekTHoe BrinosHeHNE
IIPOCKTA.

biok 3 KOHTpPOJIBHOTO
3a/1aHMs BBIIIOJIHEH
KOPPEKTHO.




YK-4.1-4. [1ybnugano
BBICTYIIACT C JIOKJIAI0M,
YUUTBIBAs XapakTep
AyIUTOPHH U eI
KOMMYHUKAIIHH.

VK-4.11-4.3-1. 3naet
peyeBbie 000POTHI U
0COOCHHOCTH CTHIIS

Texynui KOHTPOJIb: AOKIa,
IIpomexxyrounas
aTTecTalus: KOHTPOJIbLHOE

IToaroroBka nokiana.
bnok 2 KOHTPOIBHOTO
3aJJaHUs BBINOJIHEH

MyOJIMYHOTO BBICTYIUICHUS B |3aJlaHUE. KOPPEKTHO.
aKaJIeMUYECKON U

npodeccruoHaIbHON

KOMMYHHKAITHH.

VK-4.1-4.Y-1. Ymeer Texymmi koHTpoJib: Aoknan. |[TogroroBka nokmnana.

BBIOMPATh KOPPEKTHHIC
CTWJIb U CPENICTBA
MyOJIIMYHOTO BHICTYIICHUS B
aKaJgeMUYIeCKOU 1
npodeccuoHaNbHOM
KOMMYHI/IKaIII/II/I.

[IpomexyrouHas
arTecTanus: KOHTPOJIbHOE
3aJlaHue.

bnok 2 KOHTpOJIBHOTO
3a/1aHMsl BBITIOJTHEH
KOPPEKTHO.

VK-4.11-4.B-1. Bnaneer
HaBBIKAMHU ITYOJTUYHOTO
BBICTYTUICHUS.

Texkymuii KOHTPOJIb: IPOEKT.
IIpomexxyrounas
arTecTanus: KOHTPOJIbHOE
3a/laHue.

KoppekTHoe BbINoHEHHE
IIPOEKTA.

bnok 3 KOHTpPOIBHOTO
3aJlaHUs BBIOJHEH
KOPPEKTHO.
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6.2. TunoBoe KOHTPOJIBbHOE 3aJaHUE JJIs1 IPOMEKYTOYHOM aTTeCTAIUT

Tunosoe KOHTPOJILHOC 3a/ITaHUEC 1
BJOK 1 — ITIPOBEPKA 3HAHUM (VK-4.11-3.3-1; YK-4.1-4.3-1)
3anoJIHUTE NPONMYCKH
1.1. A person with a good education usually gets ... better job.
1.2. Our city succeeded ... collecting a large sum of money for charity.
1.3. She ... him your message as soon as she sees him.
Bbi0epuTe 01MH NPaBUJIbLHBIA OTBET:

1.4. Why didn't you give me a call yesterday? We ... discuss everything together.
a) can
b) must
C) may
d) could

1.5. My passport ... last month, and nobody has found it yet .
a) lost
b) was lost
c) has been lost
d) had been lost

1.6. It ... in London this morning that the British Oil Corporation had discovered oil under the sea near
the Welsh coast.

a) announced

b) would be announced

c) had been announced

d) was announced

1.7. The trouble with you is that you always ... . I don't like it.
a) are complaining
b) were complaining
¢) had complained
d) complain

1.8. I disapprove of people who ... all sorts of promises which they have no intention of keeping.
a) made
b) makes
¢) have made
d) make

Bri0epuTe Bce NpaBU/IbHBIEC OTBEThI:

1.9. He has earned ... money that he has decided to help the poor.
a) so much
b) so many
c) so little



15
d) such a lot of

1.10. There are ... things that money can't buy.
a) any
b) many
C) some
d) something

BJOK 2 — IIPOBEPKA YMEHHWMH (YK-4.11-3.Y-1; VK-4.1-3.Y-2; YK-4.11-4.V-1)

2.1. YcTaHoBHUTE COOTBETCTBUS MEXY YTBEp)KIAeHUAMU 1-4 1 Tekctamu A, B.

1. It makes reference to the fact that some people may try to hinder innovations.

2. It criticises the control of policy-rnaking by certain key personnel.

3. It includes practical, real-world examples of the ideas being put forward.

4. It stresses that it is vital to exclude obsolete views when drawing up company policy.

A

Those serving in industry today have two options: they can surrender the future to revolutionary
companies or they can revolutionise the way their companies create strategy. In Revolution and
Strategy, Gary Heath argues that any approach that does not challenge the status quo is not a strategy at
all. In too many companies, the strategy-planning process is monopolised by senior managers, and
what passes for strategy is sterile and uninspiring. To create truly revolutionary strategies, a strategy-
making process must be demanding and inclusive; it must rid itself of tired, outdated perspectives and
uncover the revolutionary ideas that are lying deep in an organisation.

B

Companies often attempt to implement a major change in strategy. Determined managers go forth with
the plans, and they expect enthusiasm and commitment from their subordinates. But instead,
employees drag their feet and figure out ways to undermine the process. The change effort gets bogged
down, and results fall short. In Why Resist Change? Paul Strong explains how corporate leaders can
overcome employees' concerns about change by revising the mutual obligations and commitments,
both stated and implied, that exist between them. The author presents two case studies of his ideas in
action.

2.2. [IpounTaiite TeKCT U BbIOEpUTE 5 0B 10 TeMe «CTPyKTypa KOMITAaHUI

Companies often attempt to implement a major change in strategy. Determined managers go
forth with the plans, and they expect enthusiasm and commitment from their subordinates. But instead,
employees drag their feet and figure out ways to undermine the process. The change effort gets bogged
down, and results fall short. In Why Resist Change? Paul Strong explains how corporate leaders can
overcome employees' concerns about change by revising the mutual obligations and commitments,
both stated and implied, that exist between them. The author presents two case studies of his ideas in
action.

2.3. IIpounTaiiTe TEKCT U OTBETHTE HA BONPOCHI:

MANAGEMENT STYLES
Men and women do things differently. There are, of course, exceptions to every generalization,
including this one.
Cristina Stuart is a managing director of Speakeasy Training, a consultancy that runs courses for men
and women working together. Here she describes a few key differences between the sexes in the
workplace.
Working together
The male approach to business is competitive, direct and confrontational. The end justifies the means.
Personal status and a focus on the individual are important.
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The female method is collaborative. Collective action and responsibility are more important than
personal achievement. Lateral thinking, as well as goodwill and the well-being of the individual, are
also of great importance.

Tackling problems

The male approach is to go to the heart of the problem, without taking into account secondary
considerations. The female preference is to look at various options.

Conversation

Men like to talk about their personal experiences and achievements or discuss ‘masculine’ topics such
as cars or sport. Women tend to talk about staff problems and personal matters.

Meetings

If a woman does not copy the male confrontational style, she is often ignored.

Self-promotion

Men find it easy to tell others about their success. Women tend to share or pass on the credit for a
success.

Do men and women do the things in the same way?

What is Christina’s job?

What are the features of the male approach to business?

What is important for women?

Do men go to the heart of the problem or do they look at various problems?

What do men like to discuss?

What do women have to do not to be ignored?

ocuarwwNEPE

2.4. HpO‘ITI/ITe TCKCT, B KOTOPOM IMPOIIYHICHLI TPpU IMPCIJIOKCHUS. 3anoaHuTe MMPOMMYCKH NOAXOAAINUMU
10 cMbIcy npeasoxkeHussMu A-C.
New Store
Parkin's search for a site for its next store has been ended by Marsden's misfortunes, with Parkin
agreeing to buy half of the latter's Birmingham store for £40m. Birmingham, three years ago, and has
been seeking sites.(1) There was surprise that the new store, likely to open next year, is so close
to the existing one, where profits have so far beaten Parkin's sales targets, in case it draws customers
away from the existing outlet.
Capacity Cut
The packaging industry has typically suffered from a vicious cycle, with rising prices leading to excess
capacity, which in turn leads to a collapse in prices, and Johnson Keithley is no exception. The
company has been attempting to smooth the boom/bust cycle by better capacity management, but it
admitted yesterday that it has been forced to make significant cuts to capacity because of a surprisingly
sharp downturn in demand. (2)
Hit by Higher Costs
(3)__ Profits were also held back by the disposal of its packaging division, which accounted for over
half of turnover the previous year. Additional costs were incurred by relocating the head office from
Wrexham to Cardiff, and from reorganisation and redundancy in its plastics business. Bonner's said
that trading in the current year has started slowly, particularly in its European markets.

A The group now expects its second-half results to fall below expectations, and warned of  further
problems on the horizon.

B Higher raw-material costs have reduced full-year profits at Bonner's, the plastics manufacturer,

with prices of polyethylene, the main component of its business, rising 8% since last year.

C Parkin's main store is in London, but it opened its second, in other large cities.

2.5. HpO‘-ITI/ITC TCKCT U BCTABBTC HYIKHBIC 10 CMBICITY CJIOBA:

Following the company's poor annual ____ in November, the share __ plunged and has

since remained around 200p. Analysts now believe that the company is seriously undervalued
by the stock . The company's biggest problems were in Germany and France last year
where supply outstripped , leading to a £20 million loss for the year. However, the
company has recently appointed a new chairman who has a first-rate track record of reviving
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failing companies. It is believed that he will be successful in turning round the company's fortunes.
Analysts are impressed with the company's recent performance. In the last six months, it has

managed to ___ prices by 3 per cent without adversely affecting sales. In such a low margin,

high-sales sector, this ought to translate directly into increased___. The company's

recent ___ of its packaging division has eliminated all its debts. Shares have ___in the

past month from 80p to 100p. Despite these promising signs, it must be remembered that the company
is trading in an extremely volatile__.

BJIOK 3 — TIPOBEPKA HABBIKOB (YK-4.11-4.B-1)

3.1. CoBMeCTHO C apyruM OOYy4YaroLIMMCs O3HAKOMBTECh C CUTyalueil U B (hopme nuanora o0CynuTe
Borpockl 1-3. BpeMms Ha nmoaroroBky 15 MunyT, 006EM BhIcKasbpiBanus 10 10 mpenoskeHui.
Your company has been invited to participate in an international business conference. The conference
will be held during the busiest part of the year. You have been asked to consider the actions that should
be taken in preparation for the event.
1. How should the company select members of staff to represent the company at the conference?
2. What practical arrangements need to be made by the company before the conference?
3. How should the company respond after the conference to interest shown in its
products/services?

TunoBoe KOHTPOJIbHOE 3aJaHHe 2
BJIOK 1 — ITIPOBEPKA 3HAHUI (YK-4.1-3.3-1; YK-4.11-4.3-1)
3anoJIHUTe NPONMYCKU
1.1. Top-level managers spend ... time on planning and organising than lower-level managers.
1.2. She works as an accountant, ... she?
1.3. He asked me ... establish an environment for effective group endeavour.
Bbi0epuTe o1MH NPpaBUJIBLHBIH OTBET:

1.4. Management applies to ... kind of organisation.
a) any
b) some
Cc) many
d) much

15. The term “...” refers to business, government agencies, hospitals, universities, and other
organisations.

a) staffing

b) profit

c) responsibility

d) enterprise

1.6. No real plan exists until a decision ....
a) made
b) would be made
c) has been made
d) was made
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1.7. Individuals working together in groups, .... efficiently selected aims .
a) reduce
b) accomplish
C) agree
d) undervalue

1.8. Many men have a female .... of working.
a) preference
b) style
c) trend
d) approach

BblﬁepHTe BC€ NMPAaBUJIbHBIC OTBETHI.

1.9. The main functions of managers are ....
a) catering
b) planning
C) organising
d) controlling

1.10. Planning involves ...
a) the actions to achieve objectives
b) selecting objectives
c) staffing
d) decision making

BJOK 2 — IPOBEPKA YMEHUM (YK-4.11-3.Y-1; YK-4.U-3.Y-2; YK-4.11-4.V-1)

2.1 IlpouTuTe TEKCT U YCTAHOBUTE COOTBETCTBUE MEXKY a03allaMy U MX 3arOJIOBKAMHU: K KaKIOMY
a63airy, o0o3HaueHHOMY OykBaMu A—G, moadepuTe COOTBETCTBYIONINI 3arojIOBOK, 0003HAYCHHBIN

mudpamu 1-8. Mcnonb3yiTe KaXkayto HUQpy TOIBKO OUH pa3. B 3a1anum ecTh OAMH JTUITHUNA
3aroJIOBOK.

Supporting sports

A remarkable container design

A universal medicine

A smart symbol

The drink ingredients

Good in any season

A fan society

The drink varieties

ONoGaRwWdE

A) Coca Cola appeared in Atlanta, Georgia, 1886. Doctor John Pemberton made a special syrup,

B)

C)

but he kept its components secret. He added some mineral water to it and took the new product
to the chemist’s. There the syrup was sold for five cents a glass. Pemberton told everyone that
Coca-Cola cured many illnesses, including headaches, stomachaches, and nervous
breakdowns.

Coca Cola was first sold in ordinary bottles. In 1915, the company held a competition to create
a new bottle for their drink. They said it should be a bottle that would make Coca Cola different
from all other drinks. Even today the shape of Coca Cola bottle is one of the most recognized
packages on the planet..."even in the dark!".

The famous Coca Cola symbol was created by John Pemberton's colleague, Mr. Robinson. He
thought that two letters "C" would look great in advertising. Besides, the red and white colours
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were simple and effective. Red was energetic and bright and so would attract young people. As
for the style of writing, it was just popular in the United States during that period.

D) Before the 1930s, Coca Cola was only considered to be a drink for warm weather, so the
company started a campaign to remind people that Coca Cola was a great choice in any month.
For this a talented artist drew pictures of a happy Santa Claus enjoying a drink of Coke. The
pictures were published in magazines and made Cola even more popular.

E) Coca Cola was one of the first companies that invested money in public projects. For example,
the company is proud to be an old and devoted partner of the Olympic Games. This connection
began in 1928 with the Games in Amsterdam. Since then the company has sponsored lots of
football, hockey, and basketball competitions.

F) The Coca Cola Collectors Club was formed in 1974 by a small group of people. Today it has
become international with more than 5,000 people from 28 countries. Club members collect
everything connected with Coca Cola: bottles, posters, newspaper articles, postcards —
everything. They sometimes meet to exchange their treasures.

G) Today there are 16 special variants of the original Coca Cola recipe. Some have less sugar or
no sugar at all. Such Coke is chosen by those who want to keep fit. Children may prefer a
cherry or a vanilla flavour. The drink also changes from country to country, reflecting national
preferences. For example, if you travel to France, you can try the unusual orange Coca Cola.

2.2. Ilpoutnte Tekct 2.1. n HaAWUTE BCE MPUMEPHI CKa3yeMOro B CTPAIaTeIbHOM 3aJI0Te.

2.3. HpO‘-ITI/ITe TCKCT U OIPCACIUTE, SABIAIOTCA JIN YTBCPIKACHUA 1-3 UCTUHHBIMHA WM JIOKHBIMU:

People from all over the world like the taste of chocolate. It’s the most popular dessert and
snack. You may like dark or light chocolate, you may prefer it plain or with nuts, but whatever your
tastes are, you will certainly enjoy the chocolate produced by the Hershey Company.

Hershey chocolate became famous all over the world thanks to a quiet but very hard-working
and generous person — Milton Hershey, the founder of the company.

Milton Hershey grew up in Pennsylvania, USA. His mother wanted him to learn practical
skills. She believed practice is more important than college education. So when Milton finished the
fourth grade, she arranged for him to become a printer’s assistant. But Milton didn’t like the job and
left it soon after. In a while he became an assistant in a candy factory. He helped to make candy and
became very successful at it.

After a few years of training, Milton understood that he wanted to start his own business. He
borrowed some money from his aunt and set up a small candy shop. For five long years Milton
Hershey worked extremely hard but had no success. He invested in the business more money than he
made from it. Finally, he closed the shop and found work with a candy maker again. It was there that
he discovered caramel and how fresh milk could be used to make it.

1. The Hershey Company was named after the man who had started it.
2. Milton Hershey tried some other jobs before he started making chocolate.
3. Milton Hershey closed his first shop because it did not make money.

2.4. [IpoyTUTE TEKCT U OTBETHTE HA BOIIPOCHI:

WHERE AND HOW TO HIRE AN EMPLOYEE?
An employer has several options to consider when he wants to hire a new employee.
First of all, he may look within his own company. But if he can't find anybody suitable for the position
he will have to look outside the company. If there is a personnel department in the company, he can ask
them to help him to find a qualified applicant.
The employer can also use other valuable sources, for example, employment agencies, consulting
firms, placement offices and professional societies. He can also advertise in a newspaper or in a
magazine and request candidates to send in resumes.
The employer has two sets of qualifications to consider if he wants to choose from among the
applicants.
He must consider both professional qualifications and personal characteristics. A candidate's education,
experience and skills are included in his professional qualifications.
These can be listed in a resume.
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Personal characteristics, or personality traits must be evaluated through interviews.

1. Which options should an employer first consider if he wants to hire a new employee?
2. What service does a personnel department provide?

3. How can new employees be recruited?

4. What qualifications are to be considered in choosing a new employee?

5. What is meant by «professional qualification» for a job?

6. How are personal characteristics evaluated?

7. What personal characteristics do you think are considered suitable for a job?

2.5. Haiinure B TekcTe 2.4. 3KBUBAJIEHTHI CJIAYIOIIMX CJI0B U BhIPAKEHHUIi:

paccmarpuBaTrh, NPUHUMATh BO BHUMAaHUE; OTHAEN KaJpoB; areHTCTBO I10 HalMy; KaHIMAAT Ha
JOJDKHOCTB; COOTBETCTBOBATh JTOJDKHOCTH; IIEHHBIM UCTOYHUK; KOHCYIbTAIIMOHHAS (UpMa; TIOMENIaTh
00BsIBIICHHE, PEKIIAMUPOBATh; /1Ba BUJIa XapaKTEPUCTHUK; OIICHUBATh MPU MTOMOIIN coOeCce10BaHuUs.

BJIOK 3 — MIPOBEPKA HABBIKOB (YK-4.11-4.B-1)

3.1 IIpounTaiite Texct 00 Anbda-banke. [lonb3ysce napopmanueit u3 cetn HTEpHET, MOATOTOBETE
cooO1ieHne, B KOTopoM cpaBHUTE Anb(a-baHk ¢ IpyruM poccuiicKUM GaHKOM.
(Bpemst BoimonaeHust 30 MUHYT)

Alfa-Bank is one of the first non-governmental credit institutions. The Bank was founded in 1991. Its
creator is Mikhail Friedman, a prominent Russian businessman.

Alpha Bank was initially designed as a financial institution, servicing the financial interests of one
group. However, in future the Bank grew, expanded the scope of its activities and became a full-
fledged and even the best classic universal bank.

The ownership structure of Alfa-Bank, to a certain extent, is not transparent. In fact, the bank is owned
by OAO AB holding company, which, in turn, is the property of ABH Financial Ltd., registered in
Luxembourg. This credit organization often defends not only its interests, but the whole financial
industry as a whole.

6.3. MeTonnueckne peKoOMeHAAIUH K MPOLieAype OlleHUBAHUS

OI_ICHKa PE3YJIbTAaTOB 06y‘IeHI/I}I o AJUCHUININHE, XapaKTCPU3IYIOIIHUX C(l)OpMI/IpOBaHHOCTL
KOMIICTCHIIUHU, IPOBOAUTCA B IIPOLECCC HpOMe)I(YTO‘{HOﬁ arTeCrauu CTYACHTOB ITIOCPCACTBOM
KOHTPOJIBHOI'O 3alaHuA. HpI/I 9TOM IHponeaypa AOJIZKHA BKIIHOYATH ITOCICAOBATCIIBHOCTD HCﬁCTBHﬁ,
OIMMCAHHYIO HUXKE.

1. IToaroToBUTENbHBIC ACHMCTBUS BKIIIOUAIOT:

- IPEOCTaBIEHUE CTYIEHTaM KOHTPOJbHBIX 3a/laHHM, a TaKXKe, €CIIN 3TO IPEAYCMOTPEHO
3aJJaHMeM, HEOOXOIMMBIX PUIIOKEHHH ((POPMBI TOKYMEHTOB, CIPAaBOYHHUKH U T. 11.);

- (bukcanuo BpeMEeHH MOIy4YeHUs 3a/JaHUs CTYIEHTOM.
2. KoHTpoIbHBIE JEMCTBYS BKIHOYAIOT:

- KOHTPOJIb COOJIIOACHUS CTYIEHTaMU AMCHMILIMHAPHBIX TpeOOBaHM, yCTaHOBJIEHHBIX
[TonoxkxeHneM O NTPOMEXKYTOUHOM arTecTalud OOYyYaroIIMXCsl W KOHTPOJBHBIM 3agaHueM (mpu
HaJIUYHHN);

- KOHTPOJTb COOJTIOICHHS CTY/ICHTAMH perjlaMeHTa BpEMEHH Ha BBITIOJTHEHHE 3a/IaHNS.
3. OueHoYHBIE IENUCTBUS BKIIFOYALOT:

- BOCIPUATHE  PE3YIbTATOB  BBINOJHEHHS  CTYAEHTOM  KOHTPOJBHOTO  3aJaHMs,
MIPEICTABICHHBIX B YCTHOW, MUCbMEHHOW WM HHOU (DOpMe, YCTaHOBJICHHOM 3aaHUEM;



21

— OIICHKA TMPOBOIUTCS MO KaXJIOMY OJIOKY KOHTpOJIbHOTO 3amaHusi mo 100-06amibHOU
IIIKAJIE;

— MOJBE/ICHUE WTOTOB OLIEHKH C(POPMHUPOBAHHOCTH KOMIIETEHIMH U PE3y/IbTaToB
oOy4yeHHs] TO JUCHUIUIMHE C UCIOJIb30BaHHEM (OPMYIbI OLEHKHU pe3yibrara MpOMEKYTOUHON
aTTeCTallMU U IIKAJIbl MHTEPIPETAIIMU PE3y/IbTaTa MPOMEKYTOUHON aTTeCTAINH.

Orenka pe3ysbTara IpoMeKYTOYHON aTTeCTalliy BBIMONIHSIETCS C UCIIOIb30BaHUEM (DOPMYIIBI:

i
_i=l
-3

rac Hi — OLCHKA KaXXa01ro OJ0Ka KOHTPOJIbHOI'O 3a/IaHKA, B bamax

P

HIkana uHTEpHIpEeTAlIUU PE3yabTATA MPOMEKYTOYHOM aTTeCTAIUU
(chopMHUPOBAHHOCTH KOMIIETEHIIMII U Pe3y/1bTATOB 00yUYeHUsI MO JUCIUIIMHE)

Pesyabrar Onenka Ouenka pe3y1bTaTroB Onenka ECTS
NMPOMeKYTOUHOM chopMUPOBAHHOCTH o0y4eHmus Mo
arrecranuu (P) KOMIIeTEeHIIUIA JTUCHUIIINHE
HEYIOBJIETBOPUTEIHLHO
0-36 He chopmupoBana. e p F (ue 3aureno)
(He 3a4TeHO)

«be3ycnoBHO HEyIOBIETBOPUTEIHHO»: KOHTPOIBHOE 3aJaHUE BBHIMOJHEHO MeHee, yeM Ha 50%,
MIPEUMYIIECTBEHHAs YaCTh PE3Y/IbTATOB BBIMOIHEHUS 3aJaHUsl COACPKUT IrpyOble OLIMOKH, XapaKTep
KOTOPBIX YKa3bIBa€T Ha OTCYTCTBHE y OOydYarollerocs 3HaHWW, YMEHHI M HABBIKOB MO JUCLUIUIMHE,
HEOOXOMUMBIX W JOCTATOYHBIX IS PEHICHHs] TMPOo(EeCCHOHAIBHBIX 3a/1a4, COOTBETCTBYIOIIHUX JTAIly
(hopMupOBaHUs KOMITETEHIIHH.

YpoBeHb BiajieHUsA
KOMIIETECHIIUEN
HEJOCTATOYCH VISl €€ | HEYIOBJIETBOPHUTEILHO
dbopMupoBaHus B (HE 3a4TEHO)
pe3ynbTare 00y4deHus 1o
JTUCITUTLIINHE.

37-49 FX (ne 3auteHo)

«YCJIOBHO HEYIOBICTBOPUTEILHO»: KOHTPOJIBHOE 3aJaHUE BBHITIOJHEHO He MeHee, yeM Ha 50%,
3HAYUTENbHAS YacTh PE3YIbTAaTOB BBIMIOJHEHUS 3aJaHUS COACPKHUT OLIMOKH, XapaKTep KOTOPBIX
YKa3bIBa€T HAa HEJIOCTATOYHBIA YPOBEHb BIIAJIEHUs OOyYaIOIIMMCS 3HAHUSIMU, YMEHUSIMH M HaBBIKAMHU
M0 JUCUUIUIMHE, HEOOXOMUMBIMU [UIsl pelleHHs] MpodEeCCHOHATBHBIX 3a7ad, COOTBETCTBYIOIIMX
KOMIIETEHITUH.

YpoBeHb BnagcHus
KOMIIETEHITHEN
MIOCPEICTBEHEH IS €€ YAOBJIETBOPUTEIBHO
dbopMupoBaHus B (3auTeHo)
pe3ynbTare 00ydeHHs 1Mo
JTUCIUIINHE.

50-59 E (3auteno)

«ITocpencTBeHHO»: KOHTPOJIBHOE 3aJIaHWE BBIIOJIHEHO HE MeHee, yeM Ha 50%, Oounbpmias YacTh
pEe3yAbTaTOB  BHITIOTHEHUS 3aJaHUsI CONEPKUT OIIMOKH, XapaKTep KOTOPBIX YKas3blBaeT Ha
HOCpeJICTBeHHBIﬁ YPOBCHL BJIaJACHUA O6y’~IaIOH_[I/IMC$[ 3HaHUAMHU, YMCHUSAMH W HaBbIKaMH I10
JTUCIUILTAHE, HO TIPU 3TOM TO3BOJISIET CAENaTh BBIBOJl O TOTOBHOCTH OOYYAIOIIErocsl peliaTh TUIIOBbIC
npodeccuoHaIbHbIC 3a1a4H.

YpoBeHb BnagcHUs
60-69 KOMIIETEHIIEN
YIAOBJIETBOPUTENECH JIJIsi

YAOBJICTBOPUTCIBHO

(3a4TeHO) D (3aureHo)
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PesyabTar Ouenka Ouenka pe3yabTaroB Ouenka ECTS
MPOMEKYTOYHOI copMupoBaHHoCTH 00y4eHus 1o
arrecranuu (P) KOMIIeTeH N AUCHMILINHE

e€ hopMHUpOBaHUS B
pe3yJsbTare 00y4yeHus 1o
JVICIIATUTHHE.

«YIOBIIETBOPUTEIBHO»: KOHTPOJIBHOE 3a/laHM€ BHITIOJIHEHO HE MeHee, ueM Ha 60%, MeHblllas 4acTh
pe3yJIbTaTOB  BBHIMOJIHEHHS 3aJaHHsi COACPKUT OIIMOKH, XapakTep KOTOPHIX YKa3blBaeT Ha
MOCPEJICTBCHHBI YPOBEHb BIQJCHUA OOYYAIOIIUMCS 3HAHUSMH, YMEHUSMH M HaBBIKAMU II0
JTUCHIUTUIAHE, HO TPH 3TOM ITO3BOJISIET C/IENaTh BBIBOJ O TOTOBHOCTH OOYYalOIErocs peliaTh THIIOBbIC
npodeccruoHaNbHbBIE 3a1a9H.

YpoBeHb BiajeHus

KOMITIETCHIIUEN
MPEUMYIIIECTBEHHO
p . N XOPOLIO
70-89 BBICOKHI [ €€ C (3aureHo)
(3a4TeHo)

dhopMHUpOBaHUS B
pe3yinbTare 00y4ueHus 1o
JVCIIATUTHHE.

«XOpOH_IO»Z KOHTPOJIbHOC 3aJlaHHUEC BBIIIOJIHCHO HE MCHCC, YCM Ha 80%, Ppe3yJibTarbl BbIIIOJHCHUA
3aaHuAa COACPIKAT HCCKOJIBKO HE3HAYUTCIIBbHBIX omuOOK M TEXHHYECCKUX HOFPGMHOCTCﬁ, XapakTep
KOTOPBIX YKAa3bIBACT Ha BBICOKHI YPOBCHb BJIAACHUA O6y‘IaI-OH_[I/IMCH 3HAHUSAMHU, YMCHHUSIMU U
HaBBIKaMHM 110 AUCHUIIIIMHE KW IIO3BOJIICT CACIAaThb BBIBOJA O I'OTOBHOCTHU O6y‘~IaIOHICFOC$I peuarb
THITIOBBIC U CUTYaTHUBHBIC HpO(i)eCCI/IOHaJ'IBHBIC 3aJa4u.

YpoBeHb BiagcHUs
KOMIIETEHIINEN BBICOKUH

- OTJINYHO
90-94 TSt €€ (hOpMUPOBAHUS B — B (3aureno)
pe3yiibTare 00yueHHsI 1Mo
NYCILUNJINHE.

«OTIMYHOY»: KOHTPOJIBHOE 3aJJaHNe BBHITIOJHEHO B MOJHOM 00bEME, pe3yabTaThl BHITIOTHEHHS 3a/1aHuUs
cojiepar OJHY—/IB€ HE3HAUMTENIbHBIC OIIMMOKH, HECKOJIBKO TEXHWYCCKUX MOTPEITHOCTEH, XapakTep
KOTOPBIX YKa3bIBae€T HA BBICOKMH YypOBEHb BIAJEHUS OOy4YalOUIMMCS 3HAaHUSMHU, YMEHUSAMU U
HaBBIKAMH TI0 JTUCIHUIUIMHE W TO3BOJISIET CIENATh BBIBOJ O TOTOBHOCTU oOydyaromierocs 3¢h(OEeKTUBHO
peliaTh TUIOBBIE U CUTYaTHBHBIE MPO(dEeCcCHOHANbHBIE 33Ja4i, B TOM YHCIE TMOBBIIIEHHOTO YPOBHSA
CIIO)KHOCTH.

YpoBeHb BajcHUs
KOMIIETEHITHEN
MPEBOCXOIHBIN JIJIs €€ OTJIMYHO
¢dbopMupoBaHus B (3auTeHo)
pe3ynbrare 00ydeHus o
JTUCITUTLINHE.

95-100 A (3a4TeHO)

«IIpeBocxoHO»: KOHTPOJBHOE 3aJaHHE BBIOJHEHO B MOJHOM O0BEME, PE3yNbTaThl BBIMOJIHEHUS
3a/laHusl HE COJEepKaT OIIMOOK M TEXHUYECKUX IMOTPEIIHOCTEH, yKa3blBalOT Ha BBICOKUN YPOBEHb
BJaJICHUs] OOy4arolMMCsl 3HAHUSAMU, YMEHUSAMU M HaBBIKAMH I10 JUCIHIUIMHE, MO3BOJSAIOT CIenarb
BBIBOZ O TOTOBHOCTM oOyuvaromierocs d3((eKTHBHO pemiaTb TUIOBBIE U CHUTyaTHBHBIE
npodeccruoHanbHbIE 3aJadyd, B TOM YHCJE MOBBIIIEHHOIO YPOBHS CIOXHOCTH, U O CIHOCOOHOCTHU
pa3pabarbIBaTh HOBBIE PEIICHUSI.
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7. METOAUYECKHUE YKA3AHUSI IO OCBOEHUIO JUCLMIIJIUHBI

7.1. MeTozmqecm/Ie YKazaHud 1JId npenoaaBarteisi

W3yyeHne AMCUUIUIMHBI TPOBOAUTCSA B (hopMe JIEKIUM, MPAKTUYECKUX 3aHATHHA, OpTaHU3aIIH
CaMOCTOSITENIbHON Pa0bOThI CTYAEHTOB, KOHCYJIBTALIUH.
Meronbl IpoBeNEHUS ayIUTOPHBIX 3aHATUN:

- JICKOWH, PpEAIU3yEMBIC 4YCPE3 H3JII0KCHUC yqe6H0ro mMarepuajgia 1104 3alluCb C
BO3MOXHBIM MyJIBTI/IMeI[I/If/'IHLIM COIIPOBOXICHUCM,

- MIPAaKTUYECKHUE 3aHATUSA, BO BPEMsI KOTOPBIX CTYIEHTHI BBICTYNAIOT C JOKJIAJaMH IO
3apaHee NPEUIOKCHHBIM TeMaM U OOCYKIAIOT HUX MEXAYy COo00H M mpernogaBareieM, pPelarT
MpaKTUYEeCKHe 3a7a4d (B KOTOPHIX pa30MpaIOTCs W aHAJIM3UPYIOTCS KOHKPETHBIE CHUTYalluH) C
BBIPA0OTKOM yMeHusi (OpMyTUpOBaTh BBHIBOBI, BBISBIATH TEHACHLUUW W TMPUYMHBI W3MEHEHUS
Pa3IMYHBIX SBJICHUN; BKIIOYAIOIINE MPOBEACHUE YCTHBIX M MUCHMEHHBIX OMPOCOB (B BHUJIE TECTOBBIX
3aJlaHui) U KOHTPOJBHBIX paboT (110 BOMpocam JIEKIHI U MPaKTHUECKUX 3aHATUH).

Jlekumn — Ppa3HOBHIHOCTh YYEOHOTO 3aHATHS, HANpaBICHHAs Ha PacCMOTpPEHHE
TEOPETUYECKUX BOIPOCOB M3J1araeMoil IUCHUIUIMHEI B TIOTUYECKHU BblAepKaHHOU (hopme. OCHOBHBIMU
LUEISIMU  JIEKIIMU  SIBJIIIOTCS  CHUCTEMHOE OCBELICHHE KIIIOUEBBIX MOHATHM M  IOJIOKEHUH 110
COOTBETCTBYIOIIEH TeMe, 0030p U OLIEHKa CYIIECTBYIONIEH MpOOIeMaTUKU, €€ METOAOIOTHYEeCKIX U
COLIMOKYJIBTYPHBIX OCHOBAHHM, BO3MOXKHBIX BApUAHTOB PELICHMS, NPEAJIOKEHUE METOAMYECKHUX
pEeKOMEHJALMM Il JAJbHEUIIEro M3y4eHHs Kypca, B TOM YHCIE JIUTEparypbl U MCTOYHHUKOB.
JlekimoHHas Iojaya MaTepuana, BMECTE€ C TEM, HE MpEeArojaraeT HCKIIUUTENbHYI0 aKTHUBHOCTb
npenoaasarens. JIEKTOp JOMKEH CTHUMYIUPOBaTh CTYACHTOB K Y4YacTHIO B OOCYKIEHUU BOIIPOCOB
JIEKIIMOHHOTO 3aHSTHS, K BBICKA3bIBAHUIO COOCTBEHHON TOYKU 3PEHHs MO 0OCYyXaaeMoil mpobieme.
I'maBHOE Ha3zHaueHHE JEKIMH — O00ECIeUUTh TEOPETHUECKYI0 OCHOBY OOyYEHHSs, pa3BUTh MHTEpEC K
y4eOHOM J1eATeNbHOCTU U KOHKPETHOW y4eOHOW TUCIUIUINHE, CHOPMUPOBATh Y CTY/IEHTOB OPUEHTUPHI
JUISL CAMOCTOSITEIbHON PabOThI HaJl KypCOM.

[IpakTHueckue 3aHATUS HANpaBIE€Hbl Ha pa3BUTUE CAMOCTOATEIBHOCTH CTYACHTOB B
MCCJIEIOBAaHUM U3YyYaeMbIX BOIPOCOB U MpUOOpETeHHe yMEHUW M HaBHIKOB. lIpakThueckue 3aHATHS
TPaJULIMOHHO MPOBOAATCS B (opMe 0OCYXJAeHUS NMPOOIEMHBIX BOINPOCOB B IPYIIE NMPU aKTUBHOM
y4acTuu cTyAeHTOB. OHHM CIIOCOOCTBYIOT YIIyOJIEHHOMY H3yueHUI0 HaumOosee (pyHIaMEHTaIbHBIX U
CIIOXKHBIX MPOoOJIEM Kypca, CIyKaT BaXHOW (OpMOM aHanM3a M CHUHTE3a MCCIEeyeMOro marepuaia, a
TaKke TOJBEIACHHUSI HMTOTOB CaMOCTOSTENbHONH pabOThl CTYAEHTOB, CTUMYJIHPYS pa3BUTHE
npo¢eCcCUOHATBPHON KOMIIETEHTHOCTH, HAaBBIKOB M yMeHUW. Ha mpakTHYecKux 3aHATHSIX CTYICHTHI
ydaTtcsi paboTarh ¢ HAydHOW JUTEpaTypoi, 4€TKO M JOXOJYMBO H3JIaraTh MpOOJIEeMbl W MpeiJiararh
BapUaHThl WX PEIICHUs, apTyYMEHTHPOBATh CBOIO IO3WIIMIO, OIICHWBATh W KPUTHUKOBATh TMO3UITUH
JpYTUX, CBOOOTHO MYOJUYHO BBICKA3bIBATh CBOM MBICIH U CYXICHHS, TPAMOTHO BECTH IMOJIEMUKY U
MPEACTABISITh PE3YABTAThl COOCTBEHHBIX HccienoBaHUi. OCHOBHOM IIENIbIO MPAKTHUECKUX 3aHATHI
ABJISIETCA OOCYXKJCHHE Hanbosee CI0KHBIX TEOPETHUECKUX BOIIPOCOB Kypca, UX METOOJIOTHYecKas U
MeToanueckast mpopadorka. OHM poBOAATCS B (hopMe ompoca, IUCIyTa, TECTUPOBAHUS, OOCYXKICHUS
JTOKJIa/10B, BBITIOJIHEHUS 3aJaHUH U TIp.

[IpenonaBarens OJMKEH OPUEHTHPOBATh CTYACHTOB Ha MHCIOJIb30BaHUE IMPH TOATOTOBKE K
MPAKTUYECKUM 3aHITHSIM B TEPBYIO OYepedb CIElUaTbHOW HAydyHOW JIUTEeparypbl (MOHOTrpadwii,
cTaredl U3 Hay4HbIX KYpPHAJIOB, JUCCEPTAIIHil).

Pesynprarel paboThl Ha MPAKTHYECKUX 3aHATUSX YUUTHIBAIOTCS TMPEToAaBaTeieM MpH
BBICTABIIEHUU UTOTOBOM OLEHKU IO JaHHOW AucuuiuinHe. Ha ycMoTpeHue npernonaBatens CTYIEHTHI,
AKTUBHO OTBEYAIOIIME HA 3aHATUAX M BBIMOJIHSIONINE PEKOMEHIAlUK MIPEenogaBaTelis Mpy MOArOTOBKE
K HUM, MOTYT NIOJTyYUTh MOBBIIIAIOMNN O6al1 K CBOEH OLIEHKE B paMKaX MPOMEKYTOYHON aTTeCTallUu.

CamocrosarenbHass pabora ¢ HayyHOW M y4eOHOW IUTeparypold, M3JaHHON Ha OyMa)KHBIX
HOCHUTEJISX, JTOMOJHSAETCS pabOTONW C TECTHPYIOUIMMH CHUCTEMaMH, ¢ TMpoQecCHOHANTBHBIMH 0Oa3zaMu
JTAHHBIX.
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7.2. MeToan4yeckue yKazaHus JJ1s 00y4ar0nIuXcs

1 yCIemHoro 0cBOEHUs JUCHMILINHBI CTYINEHThI TOJDKHBI [TOCEINATh JICKIIMOHHBIC 3aHATHS,
TOTOBUTHCSA W AKTHBHO YYacTBOBaTh B IPAKTUYECKUX 3aHATHAX, CAMOCTOSTEIBHO paboTaTth C
PEKOMEHIOBAHHOM JINTEPATYPOH.

W3yyeHne MUCHMIUIMHBI 1Ieeco00pa3HO HayaTh CO 3HAKOMCTBA C MPOTPaMMON Kypca, YTOOBI
4ETKO IMPEJCTaBUTh ce0e ero o0bEéM M OCHOBHBIE IpobieMbl. ITpounTaB cooTBETCTBYIOLIMI pa3aen
IpOrpaMMbl, U YCTaHOBHB KpYyI' TEM, MOMJISKAIIMX HM3YUYECHHIO, MOXXHO IEPEXOIuTh K paboTre ¢
KOHCHEKTaMM JIeKUMH U ydyeOHUKoM. KOHCHEKT JieKUMH JOIKeH COAEp)KaTh KpaTKoe H3JI0KEHUE
OCHOBHBIX BOIIPOCOB Kypca. B nexkumsx mnpenopaBareslb, Kak IPaBUJIO, BBIIEISET BBIBOJBI,
coziep)KallMecs B HOBEHIIMX HCCIEIOBAHUAX, Ppa3HONIACHs Y4Y€HBIX, OOOCHOBBIBACT Hauboiee
yOeauTenpHy0 TOUKy 3peHus. HeoOxomumo 3amuchbiBaThb METOIWYECKHE COBETHI IPENOAABATEINs,
Ha3BaHMs PEKOMEHIYEMbIX UM M31aHui. He Hy)KHO CTpeMHUTBCS K JOCIOBHOMW 3amucu jekuuil. s
TOr0, YTOOBI BBIJIEIUTH [JIABHOE B JIEKUUU U MPABUIbHO €€ 3aKOHCIEKTUPOBaTh, MOJIE3HO 3apaHee
IIPOCMOTPETh YK€ HPONAECHHBIA JIEKUMOHHbIM Marepuan. [ns Oosee monHOro u 3((HEeKTUBHOrO
BOCTIPUSTHS HOBOW HWH(POpPMALMU B KOHTEKCTE YK€ HMMEIOUIMXCS 3HAHWW CIEAyeT MPHUTOTOBUTH
BOTIPOCHI JIeKTOPY. [IpounTaB CBOI KOHCIIEKT JIGKIIUH, CIeyeT 0OpaTuThCs K MaTeprany yaeOHUKa.

OOpaienre K paHee M3y4€eHHOMY MaTepuajly He TOJbKO IOMOIaeT BOCCTAHOBUThH B MaMSTH
U3BECTHbBIE II0JIOKEHUS, BBIBOJbL, HO M IPHUBOAUT PA3PO3HEHHBbIE 3HAHUS B CUCTEMY, YIIYOJIseT U
pacimpsier ux. Kaxzaplii Bo3BpaT K CTapoMy Marepually MO3BOJISET HAaWTH B HEM 4YTO-TO HOBOE,
[IEPEOCMBICIUTh €r0 C MHBIX MO3ULUHI, ONpPENeNUTh s HEro Haubolsiee MOJXOJSIIEe MECTO B YK€
umMmeroleics cucrteme 3HaHuil. HeomgHokparHoe oOpaleHue K HpoiieHHOMY Marepuaiy sBIIsSETCs
HaumOoJee palMOHALHOW (QOpMON MPUOOPETeHUsS W 3aKperuieHus 3HaHuid. OYeHb TOJE3HBIM B
IIPAKTUKE CaMOCTOSATENIbHOM paboThl, SBISETCS MPEABAPUTEIBLHOE O3HAKOMIIEHHE C Y4eOHBIM
MarepuanomM. Jlaxke KpaTkoe, Oerjioe 3HAKOMCTBO C MAaTepHajioM OYEpEeAHOM JIEKIUU TAaET MHOTOE.
CryneHTsl monydaroT oOIliee MpeiCcTaBlIeHHEe O €€ COJIepKaHUM U CTPYKType, O IIaBHBIX MU
BTOPOCTETIEHHBIX BOIIPOCAX, O TEPMUHAX W ompenenaeHusXx. Bc€ 3To obneryaer paboTy Ha JEKIUU U
JenaeT e€ LeaeyCTpEeMIIEHHOM.

Pabora ¢ 1ureparypoii

[Tpu n3yueHUN TUCIHUILTUHBI CTYICHTHI JOKHBI CEPhE3HO MOJOUTH K UCCIEOBAHUIO YUeOHOU
U JIONOJHUTEIBHOW JsHTeparyphl. JlaHHOe TpebOoBaHME OCOOEHHO BaXKHO JUIsl TOATOTOBKU K
MPAKTUYECKUM 3aHATHSIM.

Ocoboe BHMMaHUE CTYICHTaM CJIEIYEeT OOpaTUTh Ha COOTBETCTBYIOIIME CTAaTbH M3 HAYYHBIX
KypHanoB. Jlns moWcka HAy4HOW JMTEpaTypbl MO JUCHUIUIMHE CTYJEHTaM TaKXKe CIeayeT
WCIIONh30BaTh KaTanor aekTpoHHoi HaydHou O6ubnmorekn eLIBRARY.RU, OBC «YauBepcurerckas
oubmmoteka Onliney.

[Ipu moAroTOBKE K MPAKTHYECKUM 3aHATHIM CTYICHTHI UMEIOT BO3MOYKHOCTH BOCTIONB30BATHCS
KOHCYJbTAllUAMU TpernonaBarens. KadecTBo y4eOHOW paOOTHI CTYAEHTOB OIpeNeseTcs] TEKyIIUM
KoHTpoJieM. CTyIeHT UMEET MPaBO O3HAKOMHUTHCS C HUM.

MeTtoauueckne peKOMEHAALMHU N0 CAMOCTOATEIbHOH padoTe CTY1eHTOB

[lens camMOCTOATENHHOM pabOTHl — MOATOTOBKA COBPEMEHHOTO KOMIIETEHTHOTO CIICIIHAIMCTA 1
dbopMupoBaHue  CIOCOOHOCTEH W HAaBBHIKOB K  HEMNPEPHIBHOMY  CaMOOOpa3oBaHHMIO U
npoeccuoHanbHOMY COBEPLIEHCTBOBAHUIO.

Peanuzanus mocTaBneHHOM 1eIM MPEANOoIaraeT peiieHue cleayonmX 3a1ay:

- Ka4eCTBEHHOE OCBOCHHE TEOPETHYECKOTO Marepuana IO HW3y4aeMOW TUCIUILIINHE,
yIIyOJieHHe W paclIMpeHUEe TEOPEeTUYECKUX 3HAHMM C IeIbl0 UX MPUMEHEHUs Ha YPOBHE
MEKIPEIMETHBIX CBSI3EH;
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- CHUCTEMaTH3alus U 3aKPEIICHUE TTOJIYYEHHBIX TEOPETUUECKUX 3HAHUN U MPAKTUYECKUX
HaBBIKOB;

— dbopmMupoBaHue yMEHUH MO MOMCKY M HCIIOJIB30BAHUIO HOPMATHBHOMW, IPaBOBO,
CIPAaBOYHOI U CIIeUATbHOMN JINTEPATYPHI, @ TAKXKE JPYTUX UCTOUHUKOB MH(OpMaInu;

- Pa3BUTHC ITO3HABATCIIbHBIX CIIOCOOHOCTEH | AKTHUBHOCTH, TBOp‘ICCKOﬁ MHUIUATUBLI,
CaMOCTOATCIIbHOCTH, OTBETCTBEHHOCTH X OPraHU30BaAHHOCTH;

- dbopMUpOBaHUE CAMOCTOSITEILHOCTH MBIIUICHUS, CIIOCOOHOCTEH K CaMOpa3BHTHIO,
caM000pa30BaHUI0, CAMOCOBEPILIEHCTBOBAHUIO I CAMOPEaTu3alliu;

- Pa3BUTHC HAYYHO-UCCJICAOBATCIIbCKUX HABBIKOB,

— dbopMupoBaHUE YMEHHS pemarh NpakTHYecKue 3amgadu (B mpodeccrHoHaTbHON
NEeSITeTbHOCTH ), HCIIOJB3Ys IPUOOPETEHHBIE 3HAHUS, CIIOCOOHOCTH U HaBBIKH.

CamocrosarenbHas padoTa SBISETCS HEOTHEMIIEMOW YacThIO 0OpPa30BaTEIBHOTO IpOIEcca.
CamocrosTenbHas padoTa MpeanoyiaracT MHUIMATUBY caMoro oOydYarolierocsi B mpoiecce coopa u
YCBOEHUS MH(POPMAIIH, TPHOOPETEHUST HOBBIX 3HAHUH, YMEHU U HABBIKOB U OTBETCTBEHHOCTH €T0 32
IUTAHUPOBAHKUE, PEaTH3alMI0 M OLEHKY pe3yJbTaroB Y4eOHOW JesTeiabHOCTH. [Ipoiiecc OoCBOeHUs
3HAHWUU TIPH CAMOCTOSTEIBHON paboTe He 000Cco0IIeH OT APyruX GopM oOydeHUsI.

CamocrosTenbHas paboTa J0JKHA!

- OBITH BBINOJIHEHA WHAMBUAYAIbHO (UM SIBISATHCS YACThIO KOJUIEKTHBHOHM paboThl). B
ciydae, korga CP moaroroBieHa B MOPSAKE BBIIOJHEHUS TPYIIIOBOIO 3ajaHusi, B padoTe aenaercs
COOTBETCTBYIOIIAasi OTOBOPKA;

- MPEACTABIATh COOOM 3aKOHUEHHYIO pa3palboTKy (9Tam pa3paloTKu), B KOTOPOM
AHAJTM3UPYIOTCS aKTYyaJIbHBIC TPOOJIEMBI 110 ONPEACTIEHHON TeMe U €€ OTJeNIbHBIM acleKTaM;

- OTpakaThb HEOOXOAMMYIO U JOCTATOUHYK KOMIETEHTHOCTh aBTOPA;
- UMETh y4eOHYI0, HAyuHYI0 W/UIM IPAKTUYECKYIO HAlPaBIEHHOCTb;

- OBITH O(bOpMHCHa CTPYKTYPHO U B JIOTUYECKOM IOCIEI0BATEIbHOCTH THTYHLHLIP’I JINCT,
OIIaBJICHUEC, OCHOBHAA 4aCTb, 3aKJIIOYCHHE, CITMCOK JIMTCPATYPHhI, ITPUITOKCHU,

- colep)KkaTb KpaTkue U 4Y€Tkue (GOPMYIUPOBKH, YOEAUTENIbHYIO apryMEHTAlMIo,
JI0Ka3aTeIbHOCTh U 000CHOBAHHOCTD BHIBOJIOB;

- COOTBETCTBOBATh 3TUYECKMM HOpMaM (TpaBWIIa UTHPOBAHUS M Mapadpa3; CChUIKH Ha
UCMONb30BaHHbIe ~ OuONMorpaduyeckre HMCTOYHMKHM, HUCKIIOYEHUE Iularuara, ayOnupoBaHUS
COOCTBEHHOTO TEKCTa U UCIIOJIb30BaHUS UYKUX padoT).
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8. OCOBEHHOCTH PEAJIM3ALIMM JUCHUTLJIMHBI B OTHOLIEHWUH JIULL U3
YUCJIA UHBAJIMJIOB M JIUI] C OTPAHUYEHHBIMHY BO3MOXKHOCTSIMHA
3I0POBbS

[Tpodeccopcko-ieqarorndeckuii  COCTaB  3HAKOMHUTCS C  TICHXOJIOTO-(hDM3HOIOTHUECKUMHU
OCOOCHHOCTSIMU OOYyYaroOlUXCsSd WHBAIUAOB U JIMI C OrPAHUYEHHBIMH BO3MOXKHOCTSMHU 3JI0POBbBS,
WHIMBUYAIIbHBIMUA TPOTpaMMaMH peadHIuTaluyu MHBAIUIOB (pu Haimmuuu). [Ipu HeoOXomumocTu
OCYUIECTBIIIETCS  JOMOJHUTENbHAA MOJJAEpPKKA IPEroAaBaHMUsl IICUXOJIOTaMH, COLHUAIbHBIMU
pabOTHUKAMU, TPOIICAIINMH MTOJTOTOBKY aCCUCTEHTAMHU.

B coorBeTrcTBUM € METOOUYECKUMHU DPEKOMEHIAUUsSIMU MUHUCTEpCTBA HAYKM M BBICLIETO
obpaszoBanust Poccuiickoit deneparuu, B Kypce MpeanoyiaraeTcs UCIoIb30BaTh COMMAILHO-aKTUBHBIC
U pedeKkcuBHbIE METO/Ibl 00YUYEHHSI, TEXHOJIOTHH COIIMOKYIBTYPHOMN peabMIUTaluu C LeNbI0 OKa3aHus
IIOMOIIY B YCTAHOBJEHHM IIOJIHOLIEHHBIX MEXJIMYHOCTHBIX OTHOIIEHUH C JAPYrUMHU CTYIEHTaMH,
co3/laHusl KOM(OPTHOTO MCUXOJIOTHYECKOro KiMMaTa B cTyaeHueckol rpymme. [Tonbop u pazpabotka
Y4eOHBIX MarepuajoB MPOU3BOIATCS C y4ETOM IPENOCTaBICHUS Marepuaja B Pa3iIuyHbIX (hopmax:
ayoualbHOM, BU3yallbHOH, C  HWCHOJB30BAaHHMEM  CHEIHAIbHBIX TEXHHYECKHMX CPEICTB U
MH(POPMALMOHHBIX CHCTEM.

CornacHo TpeOOBaHUSM, YCTaHOBICHHBIM MUHUCTEPCTBOM HAayKH W BBICIIETO OOpa30BaHUSA
Poccuiickoit ®enepanuu K TOPSIAKY pean3andd 00pa3oBaTeNbHOM NEATEIbHOCTH B OTHOIICHUH
uHBaIMAOB U Jull ¢ OB3, He06X0IUMO UMETh B BUJLY, UTO:

1) uaBasnuae! ¥ auna ¢ OB3 1o 3peHuto UMEIOT IPaBoO MPUCYTCTBOBATh HA 3aHATHUSIX BMECTE C
ACCHCTEHTOM, OKa3bIBAIOIINM 00y4aronieMycs He0OX0UMYIO TOMOIIb;

2) nHBanuabl U auna ¢ OB3 mo ciayXy MMET IpaBo Ha MCIHOJb30BAaHUE 3BYKOYCHIIMBAIOIIEH
anmaparypsl.

[Tpu npoBeneHUN MPOMEXKYTOUYHOW aTTECTALMM 0 JTUCHUIUIMHE 00€CIeunBaeTCcsl COONIOACHHE
CIIEIYIOIINX OOLINX TPeOOBaHMIA:

— IIPOBEJICHUE aTTECTallMd JUIsl WHBAJIMAOB B OJHOW ayIUTOPHUH COBMECTHO C
00y4JaroLMMHCS, HE SBISIONIMMUCS UHBAIUAMM, €CIIM 3TO HE CO3/1aeT TPYAHOCTEH /I MHBAIUIOB U
MHBIX 00yYaroIIMXCsl MPU MPOMEKYTOUHOM aTTecTaluy;

- HOPUCYTCTBHE B ayTUTOPUU ACCHUCTEHTA (ACCHCTEHTOB), OKA3bIBAIOLIETO OOYyYaOLIUMCS
MHBAJINJAM HEOOXOAMMYIO TEXHMYECKYIO IMOMOIIb C YY4ETOM HMX WHAMBUIYAIbHBIX OCOOEHHOCTEH
(3aHsATH pabouee MeCTO, NEpPEABUIaThCSA, NPOUYUTaTb M O(OPMUTH 3aJaHue, OOIIaThCs C
9K3aMEHATOPOM);

- IIOJIB30BaHUC HGO6XO}II/IMI)IMI/I 06y‘-IaIOHH/IMC$I HHBAJIUJaM TCXHUYCCKHUMU CpPCACTBAMU
IIpU IPOXOKACHUN HpOMe)KYTOQHOﬁ arTeCTranuu C y‘IéTOM HUX UHAUBUAYAJIbHBIX OCO6CHHOCT6fI;

- o0ecredyeHrne BO3MOKHOCTH OecTIpensiTCTBEHHOTO JOCTyna 00yJarouXcsi HHBAJIUIOB B
ayIUTOPHH, TyaJIeTHbIE U IPpyTUe MOMEUICHHs, a TAKXKe UX MPEeObIBAHUS B YKa3aHHBIX TOMEIICHHSIX.

[To mucbMeHHOMY 3asiBICHHIO OOYYalOIIErocss MHBAJIUAA MPOIOJIKUTEIBHOCTD MPOXOXKICHHS
UCIBITaHUS POMEXYTOYHOM arTecTanuu (3auéra, FK3aMeHa, U Jp.) 00ydJaronumMcsi THBAIUIOM MOXKET
OBITh yBEJTMUEHA 110 OTHOIIEHHUIO K YCTAHOBJIEHHOW MPOIODKUTEIEHOCTH €T0 C/Iauu:

- MMPOAOJDKUTCIIBHOCTE CAa4YU MCIIbITaAHUA, IMPOBOAMMOI0 B MMHUCHEMEHHOM (bopMe, — HE
6osiee ueM Ha 90 MUHYT;

- MIPOIOJDKUTEIIBHOCTD TTOTOTOBKH O0YYaroMerocsi K OTBETY, MPOBOAMMOMY B YCTHOM
¢dbopme, — He Ooree yem Ha 20 MUHYT.

B 3aBucuMocTH OT WHIWBHIYAJIBHBIX OCOOEHHOCTEH oOywaromuxcs ¢ OB3 VYauBepcurer
o0ecreurBaeT BBIMOJHEHUE CIIEAYIONUX TPEOOBAaHUH MPU IPOBEACHUN aTTECTALIUU:

a) IS CIICTIBIX:

- 3alaHUusd W HWHBIC MaTCpualibl I IMIPOXOKACHHUA HpOMGHCYTOqHOﬁ arrccraiuu
O(I)OpMJIHIOTC}I B BHJAC DJJICKTPOHHOI'0 AOOKYMCHTA, MOOCTYIIHOTO C IIOMOIIBIO KOMIIBIOTCpPA CO
CIICIUAIM3UPOBAHHBIM IIPOI'PaMMHBIM obecrneyeHreM JJIs CIICIIBIX, JI00 3aUHMTHIBAIOTCS ACCHUCTCHTOM,
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- MUChbMEHHBIE 3a/1aHUs BBIOJIHAIOTCS 0Oydarouumucs Ha Oymare peinbedHO-TOUEUHBIM
mpudToM bpaitng nim Ha KOMIIBIOTEpE CO CHENHMATM3UPOBAHHBIM MTPOrPAaMMHBIM 00€CIIeYeHHEM ISt
CJIETIBIX, JIMOO HAaJUKTOBBIBAIOTCS ACCUCTEHTY;

- Opd  HEOOXOAUMOCTH OOYYaIOIUMCS TPENOCTABISACTCS KOMIUICKT —IMHChMEHHBIX
NpUHAIIISKHOCTeH u Oymara Juis mucbMa pelbeHO-TOYeUHbIM ImpudToM bpaiing, kommbeiorep co
CHEeLUATU3UPOBAHHBIM IIPOrPAMMHBIM 00€CIIEUEHUEM IS CIIETIBIX;

0) uist c1abOBUAIINX:

- 3a7aHUsl WM UHBIC Marepuaibl JUIs CIAadd dK3aMeHa O(OpMIISIOTCS YBEINYEHHBIM
mpupTOM;
- o0ecrieunBaeTCsi HHANBUAYaJIbHOE paBHOMEpPHOE ocBemeHrne He Menee 300 JroKc;

- npyu HEOOXOAMMOCTH OOydYaIOUIMMCS TPEIOCTABISETCS YBEIUYMBAIOIIEE YCTPOICTBO,
JIOITyCKAeTCs UCIIOIBb30BAHUE YBEIIMYUBAIOLINX YCTPONUCTB, UMEIOIIUXCS Y O0yJaIOLINXCS;
B) JUISl IYXUX U CIa00CBIIIAIINX, C TSHKEIBIMU HApYLIEHUAMU Peyu:

- oOecrieunBaeTcs  HaJIM4yuMe  3BYKOYCWIMBAIOIIEH  amnmaparypbl  KOJJIEKTUBHOTO
[I0JIb30BAHUS, IPU HEOOXOAMMOCTH O0y4YarOLIMMCs MPEIOCTABIAETCS 3BYKOYCUIIMBAIOILAS anmaparypa
MHJUBUAYAJIBHOTO MOJIb30BAHMUS;

- 0 UX KEJaHWUIO UCIBITAaHUS IPOBOAATCS B IUCbMEHHOU (opMe;
I) JUId JIUI C HApYIIEHUSMHU OIOPHO-IBUIaTeIbHOIO ammapara (TSHKEIbIMH HapyLIeHUSIMHU
JBUTATEIbHBIX (DYHKIUH BEPXHUX KOHEYHOCTEH MIIM OTCYTCTBUEM BEPXHUX KOHEYHOCTEN):

- IIMCbMCHHBIC 3aJaHusA BBIIIOJIHAKOTCA O6y‘IaIOH_[I/IMI/IC5{ Ha KOMIIBIOTEPC Cco
CIICHUAIIM3UPOBAHHBIM IPOT'PAMMHBIM oOecreueHUEM HITH HAaAWKTOBBIBAIOTCA ACCUCTCHTY,

— 0 UX JKEJIaHHIO UCTIBITAHHsI IPOBOASTCS B YCTHOU (hopMe.

O HeoOXoauMOCTH 00€CIEUCHHs CIICHUAIbHBIX YCIOBHWM JUIsl TIPOBENCHHUS aTTECTAIUU
oOyyJaromuiicst JOIKeH cOOOUINTh MMCEMEHHO He To3/1Hee, yeM 3a 10 nHel 1o Hadana artectanuu. K
3asBIGHUI0  TPWJIAraloTCs  JOKYMEHTBI, MOJATBEp)KIAloIIMe  Haluyue y  oOyuarolerocs
WHIUBUAYAIBHBIX 0COOEHHOCTEN (TIPU OTCYTCTBUH YKa3aHHBIX JTOKYMEHTOB B OpPTraHHU3aIUH ).

[Ipu HeoOXomuMoOCTH i1  OOYyYarOUIMXCsl C WHBATUIHOCTBIO TPOIEAypa OICHUBAHUSA
pe3yAbTaTOB 00YyUEHUSI MOXKET MPOBOAUTHCS B HECKOJIBKO TAIOB.
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9. MATEPHAJILHO-TEXHUUYECKAS BA3A OBPA30BATEJILHOI'O ITPOLIECCA
MO U CHUIJINHE

9.1. O61ree

CrienanpHble TIOMEIIEHHS TPEICTABISIOT COO0M y4eOHbBIE ayTuTOpPHH Ui TPOBEICHHS
3aHSTHN JIEKIIMOHHOTO TUTIA, 3aHATUH CEMUHAPCKOTO THIIA, BHIOJHEHUS KYPCOBBIX PabOT, TPYIIITOBBIX
Y WHJUBHUIYaJbHBIX KOHCYJIBTAIlUH, TEKYIIETO KOHTPOJS W IPOMEKYTOUHOW arTeCTallid, a TaKKe
MOMEIIECHUST JJIi CaMOCTOATENBbHOM paboOThl M TOMEIIEHHs AT XpaHEHUS W HPOPUIAKTHIECKOTO
o0CcITy)KUBaHHS y4eOHOTO 000PYIOBaHHMS.

CrienuanpHble MOMEIICHUST YKOMIUIEKTOBAHBI Y4eOHOW MeOEblo, B TOM YHCIEe MEOENbIO IS
MperoaBarelis JUCIUIUINHBI, Y4eOHON JTOCKOH.

MarepuaabHO-TEXHHYECKOE OCHAIIEHHE Y4YeOHBIX ayJUTOpUH KOHKPETH3UPOBAHO Ha
ounmanbHOM caiiTe YHUBEpCcUTETa B MH(POPMAIMOHHO-KOMMYHUKAIIMOHHOW ceTH «MHTEepHEeT» B
noapaszaene «MarepuaabHO-TEXHUYECKOe O0OecreueHne ¢ OCHAMIEHHOCTh 00pa3oBaTebHOTO
nporeccay paszaena «CBeneHuss 00 00pa30BaTeNIbHOM OPraHU3aIuNY.

ONeKTpoHHO-OMONMoTeuHass  cuctemMa  (dJIEKTpOHHAass ~ OWOIMOTEKa) U DJIEKTPOHHAS
nH(POPMAIIMOHHO-00pa3oBarebHas cpena OO0SCIeUYMBAIOT OJHOBPEMEHHBIM JIOCTYN HE MeHee 25
MIPOIICHTOB 0OYYarOIIIUXCSI.

OOyyaromuecs: U3 YMUCIIa JIUIl ¢ OTPAHUYCHHBIMH BO3MOXKHOCTSIMH 3JI0POBBSI 00€CIICUUBAIOTCS
AJIEKTPOHHBIMU 00Pa30BaTEIILHBIMU pecypcaMu B (opMax, aJanTHPOBAHHBIX K OTPAHUYCHHSAM HX
3JI0POBBSI.

9.2. O0opyroBaHMe U TEXHHUYECKHE CPEACTBA 00y4YeHH S

CHGIII/I&HI)HBIG IIOMCUICHU A YKOMITJICKTOBAHBI TEXHUYCCKUMU cpeacrsamMu 06yqu1/I$1,
CIy)KalllUMH JJIsl TIpeiCcTaBleHuss yuyeOHoW uH(opManuu OONbIION ayIuTOpHH (MYIbTUMETUNHBIN
MIPOEKTOP, IKPaH, KOMIIBIOTEP, 3BYKOBbIE KOJIOHKH).

Jlns mpoBedeHHs 3aHITHN JIEKIIMOHHOTO THUIA HCIONB3YIOTCS HAOOpbI JEMOHCTPAIIMOHHOTO
000pyIOBaHUS.

[TomemeHnust sl CaMOCTOSITENBHON pabOThl  OOYYAIOIIMXCS OCHAIIEHBI KOMITBIOTEPHOM
TEXHUKOM C BO3MOXKHOCTBIO TIOAKIIOUEHUsT K cetu HHTepHeT W oOecnedeHueMm J0oCTyna B
ANIEKTPOHHYIO HH(OPMAIITMOHHO-00PA30BaTENbHYIO Cpey YHUBEPCUTETA.

9.3. IIporpammHoe obecriedeHue

HanmenoBanune CBeneHusd o JTULEH3UA

Moodle, cpena AMCTaHIIMOHHOTO OOYYEHUS GNU GPL, cBobonHO pacmpocTpaHsiemMoe ¢
OTKPBITEIM UCXOJAHBIM KOJAOM
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