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Pa6ouas mporpamma cocraBjieHa B COOTBETCTBHH C:

- denepasbHBIM I'OCYIapCTBEHHBIM 00pa30BaTeIbHBIM CTAHapTOM BBICIIIEr0 00pa3oBaHUs —
OakajaBpHUaT IO HAIIpaBIeHUIO MOATOTOBKU 38.03.02 MeHem)KMEHT, YTBEP)KOEHHBIM HIPUKA30M
MunucTepcTBa HayKU M BBICIIIETO 06paSOBaHI/IH Poccuiickoit ®epepannuu or 12 aBrycra 2020 roga
Ne 970;

- OCHOBHOM IIpO(eCCHOHAJIBHOI 00pa30BaTeIbHOM IIPOrPaMMOI BBICIIETO 00pa3oBaHUs IO
HaIpaBJIeHUIO IOATOTOBKU 38.03.02 MeHemxMeHT, mpoduiao «MeHeIKMeHT KOMMEpPUYeCKUX U
HEKOMMEPUYECKUX CTPYKTYpP», YTBEepXKAEHHOMN 27 amnpend 2022 rona;

- pabounM yuyeOHBIM ILIAHOM IIO IIporpaMme OaKajaBpuaTa HAIIPaBIEHUS ITOATOTOBKU
38.03.02 MeHemxMeHT, TPoPUII0 «MeHeIKMEHT KOMMEPUYECKUX U HEKOMMEPUECKHUX CTPYKTYp»,
0100peHHBIM YUYEHBIM COBETOM YHHUBepcureTa 27 ampeis 2022 roga, mpoTtokoix Ne 03/22.

Paspabotunk mporpammel: Kysueriosa H. H.

Pabouasi mporpaMma corjacoBaHa C PYKOBOAMTeJIeM o00pa3oBaTeNbHOI mporpaMMbl 38.03.02
MenemxmMeHT. Pabouad mporpaMma corjacoBaHa ¢ pyKOBOAUTeNIeM YIIPaBIeHHs JTUIeH3UPOBaHUA
U aKKpeJUTanuu 06pasoBaTeIbHbIX IIPOTPAaMM YHUBEPCUTETA.

Pabouast mporpamMma paccMOTpeHa U peKOMeH0BaHa Ha 3aceJaHUU Kadeqphbl TePMaHCKUX sSI3bIKOB
14 mapra 2022 roga, IpoTokos Ne 7.



1. OBIIIAI XAPAKTEPVICTUKA

1.1. Henp 1 3amauyn MUCIIUILINHBI

Henpro m3yuyeHNss QUCHUILIMHBI «/HOCTpaHHBIN S3BIK B IIpOPeEeCCHOHAIBHON cdepe» —
copMHupOBaTh Y OOyUAIOIINXCS HHOS3BIYHYI0 KOMMYHUKATHBHYIO KOMIIETEHIIMIO Ha YPOBHE,
KOTOPBIM IIO3BOJIUT WM IIOJb30BaThCi HWHOCTPAHHBIM S3BIKOM B IIpOdeCcCHOHATBHOMN
IeATEILHOCTH.

3agaun QUCIHHUILINHBI:

- pa3BUBATh Y OOYUAIOIIIUXCS HABBIKM U YMEHUs BCEX BHUIOB PeUEBOU HESTENHHOCTU
(aymupoBaHUs, TOBOpPEeHMUs, UYTEHUs, ITUChMa, II€EPEBOMA), HEOOXOMUMBIX IJIs1 IPOQeCCHOHATBHO-
OPUEHTUPOBAHHOI KOMMYHHKAIIUY HA NHOCTPAHHOM SI3BIKE ;

- 03HAKOMHUTH C UCTOUHUKAMHU U CPEICTBAMU IIOJyUEeHUsI HHOA3BIUHON MHPOPMALIUU
B IpoeCCUOHANBHOI cepe 1 00YUUTh MOUCKY MHPOPMAIIUY HA UHOCTPAHHOM SI3bIKE IJIS1 CBOEI
ripodecCHOHANBHOM qesITeIFHOCTH (B TOM UHciIe paboTe CO CI0BapsIMHU);

- O03HAKOMHUTH OOYUAIOIUXCs C OOLIeHAayYHOM JIEKCMKOM U  CIHelUaJbHOU
TEPMUHOJIOTHE, & TaK)Ke TPAMMaTHUUYECKUMU CTPYKTypaMHU, XapaKTePHbIMU [JIs1 O0II[eHayYHbIX U
mpoeccHOHATBHO-OPUEHTHPOBAHHBIX TEKCTOB.

1.2. Mecto gucounnuHel B crpykrype OIIOII BO

VHpekc MUCHUILTMHEI 10 yuyeOHOMY 11aHy: 51.0.20

Kpr 1 CEMECTP OCBOE€HMSI NUCIUIIIINHBI:

Ounas ¢popma OuHo-3a0uyHas popma 3aounas popma

2 Kypc, 3-4 ceMecCTphl 2 Kypc, 3-4 ceMecTphl -

1.3. MexxnnpenMeTHBI€e CBA3U OVCLUITIVHBI

K ncxomsasIM TpeGoBaHMAM, HEOOXOMUMBIM I M3y4YeHNd OUCHUILIHHBI «VHOCTpaHHBIN
A3bIK B IIpopecCHOHANBHOM cdepe», OTHOCATCA 3HAHHUS, YMEHHUd M HABBIKH, IIOJIyUYeHHbIE B
mpolecce U3y4eHus OTUCHUILIMHBI « MTHOCTpaHHBIN A3BIK».

3HaHMA, YMEHHUsA U HaBBIKHU, IIOJTy4YeHHbIE B pe3yJIbTaTe OCBOEHMS NHUCIMUILUIMHBI, MOTYT
cII0co6CTBOBATDH 3PPEKTUBHOMY BBIIIOJTHEHHIO BBIITYCKHON KBAIN(PUKALTMOHHON paboThI.



2. IINMAHUPYEMBIE PE3YJIBTATBI OBYUYEHUA IO JUCIHUITINHE,
COOTHECEHHBIE C INTAHUPYEMBIMU PE3YJIbPTATAMU OCBOEHUA OIIOIT

Konm u Konm 1 HauMmeHOBaHUe PesynbraTsl 00yueHUs 10 AUCIIUILIHHAM
HauMeHOBaHHE HHIUKATOpa AOCTIKEHUS U IIpaKTHKaM
YHUBEPCAJIbHOM! YHUBEPCAIbHOM KOMIIETEHIINN

KOMIIeTeHI[U U
YK-4. Cnocoben YK-4.11-3. Uctionb3yer YK-4.11-3.3-1. 3HaeT OCHOBHbIE
OCYILIEeCTBIATh MHQOpPMAIIHIO U3 NHOA3BIUHBIX |MCTOUHHUKHU U MHPOPMAIITHOHHO-
JIeJIOBYIO HCTOYHUKOB B CBOEM KOMMYHUKaTUBHBIE CpeCTBa
KOMMYHUKAIIHIO B npoeccoHATIBPHOM cdepe. IIoy4YeHHUsA HHPOpMaIuU Ha
YCTHOI U HHOCTPAHHOM $3BbIKe B CBOEM
MMICbMEHHOM rpoeccoHATBPHOM cepe.
bopmax na YK-4.11-3.Y-1. YMeeT BBIIOJHATH IIOUCK
roCcyJapCTBEHHOM

sa3b1Ke Poccutickoit
depepanuu u
MHOCTPaHHOM(BIX)
A3bIKe(ax).

WHOS3BIYHON MHQPOPMAIIUU B CBOEH
rpodecCHOHAIBHOU cdepe.

VYK-4.1-3.Y-2. YMeeT BBIIOJIHITH
KOPPEeKTHBIN IIepeBo OPUITHATBHBIX
IOKYMEHTOB U IIPO(eCcCHOHATBHBIX
TEKCTOB B JIUUHBIX I[E€JIAX.

YK-4.11-4. Ily61n4HO BBICTyTIAeT
C IOKJIAIOM, YUUTHIBas
XapaKTep ayAUTOPHUU U IIeJThb
KOMMYHUKaIlUH.

YK-4.11-4.3-1. 3HaeT peueBble 0O0OPOTHI U
0COOEHHOCTH CTUJISA TYOIUUHOTO
BBICTYIUIEHUS B aKaJeMUUECKOU U
po¢ecCHOHATBHON KOMMYHUKAIIHH.

YK-4.11-4.Y-1. YMmeeT BoIOUPATD
KOppeKTHbIe CTUJIb U CPeICTBA
IIyOIUYHOTO BBICTYILJICHUS B
aKaJeMHUYeCKOH U IIpoeCcCHOHAIBHOM
KOMMYHUKAaIIUH.

VK-4.11-4B-1. Bnageer HaBbIKAMU
IIyOIMYHOTO BBICTYILIEHUS.




3. OBBbEM U CONEP)KAHUE JUCIIUIIJINHBI

3.1. O6béM AUCHUILIUHBL, B T. 4. KOHTAKTHOM (II0 BUAAM YUeOHBIX 3aHATHUIT) U

CaMOCTOSATEIILHOM Pa6OTHI CTYJEHTOB”

Ounas ¢opma obyueHUst

Pacripene- | KonTakt- B T.U.: CP KonTposs | UTorossrit
JleHHe 110 | Has paboTa o P 00BEM,
cemMecTpaMm JacoB/3. e.
3 cemecTp 54 54 - 54 saaet ¢ 108
OLIEHKOH
4 cemecTp 54 54 54 108
Uroro: 108 108 = 108 216/6
OuHo-3a0uHas opma 06yUeHU
Pacripene- | Konraxr- B T.4.: CP Konrpons | Torossli
JleHHe TI0 | Has paboTa o TP 00BEM,
cemMecTpaMm JacoB/3. e.
3 cemecTp 20 20 - 88 saaer ¢ 108
OLIEHKOII
4 cemecTp 26 26 ~ 82 saaer ¢ 108
OLIEHKOM
Uroro: 46 46 = 170 216/6
* J - 3aHATHS JEKIUMOHHOrO THIa, II — Bce BUIBI 3aHATHI CEMHUHAPCKOTO THIIA, KpoMe

maboparopHsIx pabor, JIP — ma6opaTopHsle paborsl, CP — camocTosiTerpHast pabota 00ydaroIerocs.

3.2. O0péM AUCHUTUINHEBI IO TEMAaTHUYECKUM pa3felaM U BUAaAM yueOHBIX

3aHITUMI

HanmeHOBaHUE TeEMAaTUUECKOTO pasaeiia NUCIHUITIINHDBI

KonuuecTBo uacos

IT JIP CP

03| 0 |03| 0 |03 | O |03

Hcropusa koMIaHUN 18 | 8 18 | 30
CrpykTypa KOMIOaHUHU 18 | 8 18 | 30
Crun ynpasieHHs 183 | 8 18 | 30
IIpuem Ha pabory 18 | 8 18 | 30
ToBaps! u moTpebHOCTH 18 | 8 18 | 30
ITpeseHTanua OpoAyKIIUNA KOMITAHUN 18 | 6 18 | 20
Bcero: - | 108 | 46 | - 108 | 170




*

J - 3aHATHs JeKIMOHHOTO THma, Il — Bce BHABI 3aHATHI CEMHHApPCKOTO THIIA, KpOMe
smabopatopHbIX pabor, JIP — mabopaTopusbie paborsl, CP — camocTosiTenpHas pabota 00yUaroIerocs.

3.3. Comep:xaHue TeMaTHYeCKHUX pa3/AesIOB AV CIIUIIINHBI

Paspen 1. UcTtopusa koMIIaHU U
dopMupoBaHUe KOMMYHUKATHUBHBIX KOMIIETEHUHII II0 TeMe. PasBuTHe y CTyIEHTOB
yueOHO-TI03HABATEIbHBIX KOMITETEHI[UI B paMKax paboThl CO CIIOBapsSIMU, Y4eOHBIMU
MarepuajlaMu.
Present Simple. There is (are). Present Continuous. Past Simple. Past Continuous. Word order.
Modal Verbs (1). Questions.
[ToHsiTHE O HOPMATHBHOM JIMTEPATYPHOM IPOUBHOIIEHUH. [loJIrTMe U KpaTKue TJIacHbIE
3BYKH.
CruiucTuyecKn HeWTpasibHas HaubOojee yIOTpeOUTeNbHAs JEKCUKA, OTHOCAIIAsICA K
IEeJI0BOMY aHTJIMIICKOMY s13bIKY. COUeTaeMOCTh CIIOB.

Paspen 2. CTpyKkTypa KOMIIaHUU
Crroco6bI BhIpasKeHUsI CPAaBHEHHS U IIPOTUBOIIOCTABIEHUS, COTJIACHUS U HECOTJIACHSI.
PasBuTre HaBBHIKOB y4acTUs B JUAJIOTE.
Irregular verbs. I will and I'm going to. Present Perfect. Personal pronouns. Past Simple and
Present Perfect Active. Past Perfect Active.
WHTOHAINS CTUINCTHYECKN HENTPAIBHON peur (II0BeCTBOBAaHUE, BOIIPOC).
OcHOBHBIE peueBble MOJENH IUIsl Ilepefady OCHOBHOTO COfmepKaHUs TeKcra. CBssyroline
CJIOBA.

Paspen 3. Ctunu ynpasiieHus
Pa3BuTHe HaBHIKOB 03HAKOMUTEIHHOTO M U3YUAIOI[ETO UTEHUS IO TEME.
PasBuTHEe HaBHIKOB MOHOJIOTUUECKOI PEUH.
PazBuTHE y CTYymEeHTOB IPOIYyKTUBHBIX HaBBIKOB IMHCbMa B (popMare HATTMCAHUS IEJIOBOTO
MMUChMA.
Present and Past Simple Passive. Present and Past Perfect Passive. Modal Verbs (2). So and
such Present and Past Continuous Passive.
CoBeplIeHCTBOBaHNE TPOU3HOCUTEIHHBIX HABBIKOB M HABBIKOB MHTOHUPOBAHUS IIPOCTHIX
U CJIO’KHBIX IIPeIJIOKeHUI. PUTM peun: ymapHble U HeyJapHbIe CIIOBA.
3HaKOMCTBO C JIEKCHKOM (OopMaIbHOTO U HepOpMaIbHOTO CTHJIENH peun. basoBas
TEPMUHOJIOTHUS CIEIHATHHOCTH.

Paspnen 4. Ilpuem Ha paboTy
PasBuTre HaBHIKOB MOHOJIOTHMUYECKOI peur. Pa3BuTre HaBBIKOB ay{MPOBaHUS II0 TEME.
Degrees of comparison of adjectives and adverbs. Countable and uncountable nouns.
Noun+noun. Much, many;, little, few. Reflexive pronouns. Any, some, no. Adjectives ending in
-ing and -ed.
VHTOHAIIMSA CTHUIMCTUUECKU HEHTPaJIbHON peun (II0BeCTBOBaHUE, BOIIPOC).
OcHOBHBIE pedeBble MOJENIU IJIA IlepeJauyl OCHOBHOTO COAepsKaHHUs TeKcTa. CBs3ymoliue
cJI0Ba. 3HAKOMCTBO C OCHOBHBIMY TUIIAMU CJIOBaperi: ABYSI3bIUHBIMU U OXHOSI3BIUYHBIMU.

Paspnen 5. ToBapsr u moTpe6HOCTU
PasBuTue y cTyaeHTOB MpoecCHOHATHFHOTO MBIIIEHNUS U YMEHUS aHAIU3UPOBATH CBOIO
IesITeIbHOCTh Ha IIPAaKTHKe uepe3 pasBUTHE HaBBIKOB YCTHOM pedH II0 IMPogecCHOHATHHO
OpHMEHTHpPOBaHHOI TeMaTuke. CIOCOOBI BBIpa&KEHHs JKAlT00bI, IIPOCHOBI, CpaBHEHUS
TIOJIOKUTEIPHBIX ¥ OTPUILIATEIbHBIX IIOJIOKEHHU.
Reported speech. Articles. Present tenses for the future. Noun+preposition. Verb+preposition.
3HAKOMCTBO C JIEKCUKO¥ OPMATHHOTO 1 HEOPMATBHOTO CTHIIEI PEUH.



Paspen 6. IlpeseHTanusa NpooyKIU KOMIIAaHUU
PasButue y CTymeHTOB y4eGHO-TIO3HABATENHHBIX KOMIIETEHI[MIT pPabOTBI CO CIIOBAPSIMU,
y4eOHBIMU MaTepuajaMH, ayJauo- U BHUAeO- KoMmoHeHTaMHU. CIoco0bl BbIpasKeHUs
IIPUYUHHO-CIEJCTBEHHBIX CBsI3€, BbIpOKEHNE KOHTPACTHBIX CYXKAEHUI, COefUHEHUE
BBICKa3bIBaHUIT. Pa3BuTHe HABBIKOB ITHChMa B (POpMAaTe HATIMCAHUS AEJIOBBIX ITHCEM.
Be (get) used to smth. Used to do smth. Conditionals. Adjectives: word order.
CoBepIIIeHCTBOBAaHYE TPON3HOCUTEIHHBIX HABBIKOB M HABBIKOB MHTOHUPOBAHUS ITPOCTHIX
U CJIOKHBIX IpeJIoKeHUuN. PUTM peun: ynapHble U HeyJapHble CIOBA.



4. YYEBHO-METO/JUYECKOE 1 UH®OPMAIITMOHHOE OBECIIEYEHUE

TN CHUITIIINHDBI

4.1. YuebHas nuTepaTypa, B TOM JHCIIE:

4.1.1. OcHoBHas

Arabeksn, 1. II. English for Managers=AHIIUICKUI A3BIK I MEHEIKepoB : yueGHOe
roco6ue / U. II. ArabeksiH. — Mocksa : IIpocmexrt, 2019. — 351 c¢. — Pexxum gocryma: 1mo
nonnucke. — URL: https://biblioclub.ru/index.php?page=book&id=494 439.

I'youna, I. I. Awnmiuiickuii $3bIK B HIPOPEcCHOHATIBHON [IeATeNbHOCTH IS
cmermanbHocTH  «Pekimama»=English in Professional Activities for the Specialty
‘Advertising’ : yuebuoe mocobue : [12+] / I.I.Ty6una. — Mocksa ; Bepiaun : dupekr-
Menua, 2019. - 63 C. - Pexxum JoCTyIa: 110 IIOIIVICKE. -
URL: https://biblioclub.ru/index.php?page=book&id=571 257.

3ariuesa, JI. A. AHTTIMIICKUIT I3BIK B pekyame : yueOHoe mocobue / JI. A. 3aiieBa. — 3-e
usg., crep. — Mocksa : ®JIMHTA, 2017. — 110 c. - Pesxum pmocryma: IO IIOAIUCKE. —
URL: https://biblioclub.ru/index.php?page=book&id=103 498.

CeBoctbsiHOB, A. II. AHIIIMHCKHUIT S3BIK IJI MEHE)KEepPOB : y4eOHO-MeTOIHYECKUI
xomiuiekc / A. I1. CeBocTbsaHOB. — M3n. 2-e, mom. u nepepab. — Mocksa ; Bepius : [Iupekr-

Mengua, 2018. - 495 ¢ : mua. - Pexum pgocTyma: IO IIOAIIMCKE. —
URL: https://biblioclub.ru/index. DhD7Dage =book&id=496 336.
XsocroBunkasi, T. T. MenemxkmeHT B pekirame : yueOHOe 1ocobue : [16+] /

T. T. XBocroBHLKasa. — 3-e u3fm., crep. — Mocksa : ®JIMHTA, 2020. — 357 c. — Pexxum
mocryma: o nopnucke. — URL: https://biblioclub.ru/index.php?page=book&id=562 618.

4.1.2. JlomoxHUTENbHAS

1.

Annpuenko, A. C. Business English=Business English: yue6Hoe mocobue mis cTymeHTOB
HesI3BIKOBBIX CIleluaJbHOCTel By3a : [16+] / A. C. Augpuenxko ; IOxubIil ¢emepanbHbBIN
yHuBepcureT. — PocroB-Ha-[lony ; Taranpor : IOHbIN denepaybHbII yHUBepcuTeT, 2019. -
147 c. : uwn — Pexxum pocryma: mo mommucke. — URL: https://biblioclub.ru/index.php?
page=book&id=577 693. — Bubauorp. B kH. — ISBN 978-5-9275-3131-8. — TeKcT : 3JIeKTpOH-
HBIM.

Boesonunua, Y. B. CO0pHUK TEKCTOB U yIIPaKHEHUH IJIsi CAMOCTOSTEIbHOI PabOThI 110 A¥IC-
uuruinHe «lHOCTpaHHBIN S3BIK (Oe10BOI)» (AHIIHICKUIT A3bIK) : [16+] / . B. BoeBoguHa ;
Texnonoruyeckuil yHusepcureT. — Mocksa ; bepaun : [upexkr-Menua, 2019. — 37 c. — Pe-
XuM pocryma: mo moamnucke. — URL: https://biblioclub.ru/index.php?page=book&id=560 897 .
— Bubauorp. B kH. — ISBN 978-5-4499-0171-2. — TeKcT : 3JIeKTPOHHBI.

CeBocTbaHOB, A. II. AHITIO-pyCCKUIT TOJIKOBBIH IVIOCCAPUI KIFOUEBOM TePMUHOJIOIHYECKOM
JeKCUKN OM3Heca: 5KOHOMMUKA, (PUHAHCHL, MeHeKMeHT : [16+] / A. Il CeBoCThsIHOB. —
Mocksa ; Bepnmun : [upexr-Menua, 2019. — 366 c. : mir, Tabn. — Pexxum mgocryma: mo
nonpmucke. — URL: https://biblioclub.ru/index.php?page=book&id=573 304.

CeBocTbsiHOB, A. I1. Business English : yue6uo0e moco6ue : [16+] / A. II. CeBOCTBSIHOB. —
Mocxksa ; bepnun : [lupexkr-Menua, 2019. — 744 c. — Pexxum nocryna: mo nmognucke. — URL:
https://biblioclub.ru/index.php?page=book&id=498 551 . — Bubauorp.: c. 736-741. — ISBN 978-
5-4475-9513-5. - DOI 10.23681/498 551. — TeKcCT : 2JIeKTPOHHBIH.

CesoctbsinoB, A. II. Business Negotiations : yue6HOe mmoco6ue / A. Il. CeBOCThSIHOB. — 2-€
u3f., fom. u nepepab. — Mocksa ; Bepiun : [fupexr-Menua, 2018. — 572 ¢. — Pexxum gocryma:
o ronpriucke. — URL: https://biblioclub.ru/index.php?page=book&id=496 123.



https://biblioclub.ru/index.php?page=book&id=496123
https://biblioclub.ru/index.php?page=book&id=498551
https://biblioclub.ru/index.php?page=book&id=573304
https://biblioclub.ru/index.php?page=book&id=560897
https://biblioclub.ru/index.php?page=book&id=577693
https://biblioclub.ru/index.php?page=book&id=577693
https://biblioclub.ru/index.php?page=book&id=562618
https://biblioclub.ru/index.php?page=book&id=496336
https://biblioclub.ru/index.php?page=book&id=103498
https://biblioclub.ru/index.php?page=book&id=571257
https://biblioclub.ru/index.php?page=book&id=494439
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6. Amwmna, T. A. English for Business Communication=AHTIJIHIACKUI A3BIK IS JEJIOBOTO
obenus : yuebHoe mocobue : [16+] / T. A. flmuna, . H. Karkun. — 3-e usm., crep. —
MockBa : ®JIMHTA, 2021. - 111 c¢. - PexuMm pgocTyma: II0O TIOAIHCKE. -
URL: https://biblioclub.ru/index.php?page=book&id=57 951.

4.2. IIpodeccuonanbHble 06a3bl MAaHHBIX W WHEOPMAIMOHHBbIE CIIPABOYHBIE
CHCTEeMBI

Anpec Tun nmocrymna
HaumenoBanue pecypca

OJIeKTPOHHO-OUOINOTEUHbIE CHCTEMBI

9BC «YHuBepcurerckas 6ubimorexka http://biblioclub.ru/ VHauBuAyaIbHbBIN

OHJIAMTH» HeOTpaHNYEHHbIN
IOCTYII ITOCTIe
perucrpanuu

Ku6epJlenunka, poccurickas HayuHast https://cyberleninka.ru/ OTKpBITHIH pecypc

aJIeKTpOHHas 6ubimoTexa

9nexkTpoHHas 6ubnuoreka POPIU https://www.rtbr.ru/rffi/ru/ OTKpBITHIH pecypc
library

[Ipesunentckas 6ubnuoreka umenu b. H. | https://www.prlib.ru/ OTKpBITHIN pecypc

Enprimaa

HpO(i)eCCI/IOHaJILHbIe 0a3bl JAaHHBIX 1 I/IHCbOpMaI_II/IOHHO—CHpaBO‘-IHbIe CHCTEMBI

eLIBRARY.RU, poccuiickurt https://www.elibrary.ru/ OTKpBITHIN pecypc
nHPOpMaMOHHO-aHATUTHUecKNH moprain | defaultx.asp

Nudopmanuonnas cucreMma «Exnaoe okuo |http://window.edu.ru/ OTKpBITBIN pecypc
IOCTyIIa K 00pa3oBaTeIbHbIM pecypcam»

Yausepcurerckas nHPOpMaIHOHHAA https://uisrussia.msu.ru/ OTKpBITEIN pecypc
cucrema «Poccusa»

British National Corpus (BNC) http://www.natcorp.ox.ac.uk OTKpBITHIH pecypc
https://www.english-
corpora.org/bnc/

Corpus of Contemporary American English |https://www.english- OTKpBITHIN pecypc
(COCA) corpora.org/coca/

Cambridge Dictionary https://dictionary.cambridge.org/ | OTKpsITBHII pecypc
Oxford Dictionary https://www.lexico.com/ OTKpBITHIN pecypc

4.3. CeTeBbIe pecypchl

He nmpenycmorpensl


https://biblioclub.ru/index.php?page=book&id=57951
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5. OBPA30OBATEJILHBIE TEXHOJIOTU

5.1. Ucnioirp3yemble o6pa3oBaTeIbHbIE TEXHOIOTUH

[Ipy mpoBemeHUM y4eOHBIX S3aHATHII II0 MAHCHUINIMHE YHUBEPCHUTET 00ecIeYrBaeT
pasBuUTHe y OOYyJalOIUXCS HABBIKOB KOMAHIHON pabOThI, MEXIMYHOCTHOM KOMMYHUKAIIUH,
NPUHATUSA peLIeHUH, JTUAePCKUX KadecTB (BKJIIOYass IIpOBefeHUE WHTEPAKTUBHBIX JIEKIIUH,
I'PYIIOBBIX TUCKYCCHI, IIperofjaBaHue AUCIUIIINH B OpMe KYpCOB, COCTABJIIEHHBIX Ha OCHOBE
pe3yJabTaTOB HAay4YHBIX HCCIE€IOBAHHUM, IIPOBOAMMBIX YHHUBEPCHUTETOM, B TOM YHCJIE C YYETOM
pEerHOHATIBHBIX 0COOEHHOCTEH MPOoPecCHOHATIbHON AeATeNbHOCTH BBIIYCKHUKOB U ITOTpeOHOCTel
paboromarteseit CamapcKor 06JIacTH).

HaumenoBanue
TEeXHOJOTUU

ConepmaHI/Ie TEXHOJIOTMH

AnanTupoBaHHbBIE METObI
peanusanuu

[Tpo6ieMHOE
obyueHue

AXTHBHOe B3aMMOJeNCTBUE O00yyaro-
IMUXCST ¢ IPO6JIeMHO-TIPeICTaBIeHHBIM
comep)kaHueM OOyueHUs, UMelollee Iie-
JIbI0 Pa3BUTHE MO3HABATENHHON CII0CO0-
HOCTH U aKTUBHOCTH, TBOPUYECKOM CaMo-
CTOSITeJIBHOCTU O0YYaOIITUXCS.

[TonckoBble MeTOOBI OOyUeHUS,
IIOCTAaHOBKAa II03HAaBaTEJbHBIX
3a7a4 ¢ y4€TOM MHAUBUIYaJb-
HOTO, COIMaJIbHOIO OIIbITA U
0CcOOeHHOCTeI 00yJaroIUXCs C
OTpaHHYEHHBIMU  BO3MOXHO-
CTSIMU 3[10POBbS ¥ MHBAJIUOB.

Konrmenrpuposantoe
obyueHue

[lorpykeHre O0OyYarOIIUXCA B  OIIpe-
NEeNEéHHYI0 IIPEIMETHYI 00JIacTh, BO3-
MOKHOCTh U€ro 3ajlo’KeHa B y4eOHOM
wIaHe o06pa3soBaTENbHON IIPOrPaMMBbI
[IOCPEICTBOM OJHOBPEMEHHOTO U3yue-
HUS OUCHUILUINH, UMEOIUX BbIPAKEH-
HBbIE Me)KI[I/ICHI/IHJII/IHaprIe CBs3U. I/IMe'
€T IIeJIbI0 IOBBIIIEHNE KauyecTBa OCBOE-
HUSl OIpeeéHHOI IIpeaMeTHOI obiia-
ctu 6e3 yBeJIMUYeHUsl TPYIOEMKOCTU CO-
OTBETCTBYIOIIUX OUCIIUILINH.

MeTonbl IOrpyKeHUS, YUUTHI-
BaloIlMe NUHAMHUKY U YPOBEHb
paborocmocobHOCTH ~ 00y4Jaro-
IIIUXCSI C OTPAaHUYEHHBIMH BO3-
MO>KHOCTSMHU 3I0pPOBbS M HH-
BaJIHIOB.

PassusBaroiiee
obyueHue

ObyueHune, OpUEeHTHPOBAaHHOE Ha Pa3BU-
THe (U3UYECKUX, I[I03HABATEJIBHBIX U
HPaBCTBEHHBIX CIIOCOOHOCTEN 00yuaro-
IUXCAd IIyTEM MCIIOJB30BAHUS HX II0-
TEHI[MAJIbHBIX BO3MOXHOCTEH C Y4ETOM
3aKOHOMEPHOCTE MHAaHHOTO PpPa3BUTHA.
Hmeer 1enpio opMHUpOBaHUE BBICOKOM
CaMOMOTHBAIIUHU K O0YUYEHUIO, TOTOBHO-
CTH K HEIIpephIBHOMY OOYUEeHUIO B Teue-
HUe BCeM >KU3HU.

MCTO,HBI BOBJICUCHMA 06yanO—
IMMUXxcsi ¢ OrpaHNY€HHBbIMHU BO3-
MOXHOCTAMHM 3O0POBbA U HH-
BaJINOOB B Pa3JIMUHBbIE BHIbI
JE€ATEJIPHOCTM Ha OCHOBE HX
MHANBUAOYAJIbHBIX BO3MOKHO-

CTeI M CHOCOOHOCTEM U C
y4€éTOM 30HBI  OJIFKAMIIIETo
pa3BUTHA.

AXTHUBHOE,
MHTEepaKTUBHOE
obyueHue

BcemepHada BceCTOpOHHAA aKTUBU3AIUA
y4e6HO-TI0O3HABATEIBHON AeSITeIbHOCTHU
00yJaIOIINXCS ITOCPEICTBOM Pa3INUHBIX
dopM B3aMMOMENCTBHS C IIpeIlojaBa-
TeJeM U ApYyT c apyroM. MmMeer mesinio
dopMHupOBaHUE U pa3BUTHE HABBIKOB
KOMaHIHOHM paboThl, MEXIMYHOCTHON
KOMMYHUKAIIUH, JHUAEPCKUX KauecTs,

Meronpl conMaabHO-aKTUBHOTO
00yueHUs C YYETOM UHIUBUIY-
aJIbHOTO COILIMAJIbHOIO OIBITA U
0COOeHHOCTeI 00yUaIOIUXCs C
OTpaHUYEHHBIMU  BO3MOYKHO-
CTSIMU 3I0POBbSI ¥ NHBAIHUIOB.
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HaumenoBanue

ConepmaHI/Ie TEXHOJIOTH I

AJIaHTI/IpOBaHHBIe METOObI

TE€XHOJIOTUU peann3anuu
YBEPEHHOCTH B CBOEM YCIIEIITHOCTH.

Pednexcusnoe PasBuTHe cyObeKTHBHOTO OIIBITA U KpH-| TpamuiinoHHble  peIeKCHUB-

obyueHue TUYECKOTO MBIILTEHUsI O0y4YaloIluXcs, |Hble METOAbI C 00s3aTeslbHOI

OCO3HaHHe OOYyYaIOIIUMUCT <IIPOTYK-
TOB» M IIPOIECCOB y4eOHOM HesATeIbHO-
CTH, IIOBBILIIEHNE KauecTBa 00yYeHHs Ha
OCHOBe HH(pOpMAIUU OOPaTHOH CBS3H,

00paTHOM CBSI3BI0, IPEUMYIIIe-
CTBEHHO OPHEHTHUPOBAaHHBIE Ha
pa3BuUTHE aeKBaTHOTO BOC-
TIPUSATHUSL COOCTBEHHBIX OCOOEH-

IIOJTyYeHHON oT ofyuamomuxcsa. VMeer|HocTeil — 0Oy4aloIUMHCT — C
1eablo (GopMHUpOBaHME CIIOCOOHOCTY K|OTpaHMYEHHBIMH  BO3MOXKHO-
CaMOIIO3HAHUIO, aJJeKBaTHOMY CaMOBOC-|CTAMM 3J0pPOBbid M HHBaJIHUOA-
IIPUATUI0O U TOTOBHOCTH K CaMOpa3BHU-|MH.

THIO.

5.2. III/ICTaHI_II/IOHHbIe O6paSOBaTeJIbeIe TEXHOJIIOTNMN

,HI/ICI_II/IHJII/IHa MOJKET Pp€aln30BbIBATHCA C IIPUMEHEHUHEM 3JIEKTPOHHOTO O6yquI/IH %8
AU CTaHIITMOHHDBIX O6paSOBaTeJILHbIX TeXHOJIOTUI.

HanmeHnoBaHMe TeMaTH4YeCKOTO pasjenia Bun JOT u comepskanue paboThl

HeKL{I/II/I W IIPAKTUYECKUE 3aHATHA

Hcropus KoMIIaHUN

CTpyKTypa KOMIIaHUU

Crunu ynpasieHUs

HOT 1 ZOOM: mpakTuueckoil 3aHATHe
[Tpuem Ha paboTy

ToBaps! u moTpeOHOCTH

HpeseHTaHHH IIpOAYKOOUY KOMIIaHUU

CamocrosATeabHas pa60Ta

I/ICTOPI/IH KOMIIaHHMH

CrpykTypa KOMOaHUU

Crunu ynpasieHNUs

JOT 4 Moodle: mucrMeHHOE KOHTPOJIbHOE 3aJaHUe
[Tpuem Ha pabory

ToBaps! u moTpebHOCTH

ITpesenTanua OpoAyKIIUNA KOMIIAHUN

[IpomexyToUHas aTTeCTALIUA

3auéT c OILIeHKOMH, 3aUéT C OLIEHKOM HOT 4 Moodle: nmrcbMeHHOE KOHTPOJIBHOE 3aJaHUe
HOT 6 UCY BY3: ¢puxkcanus oleHKH B 3aU€THON

BEOAOMOCTH




6. OLIEHOYHBIE CPEJCTBA

OnenuBaHue YpOBHSA y4eOHBIX JOCTIDKEHHI 00YUAIOIUXCS 110 JUCLHUILINHE OCYIIECTBIISETCS B BUJE TEKYIIero KOHTPOJIS YCIIeBaeMOCTH
U IIPOMEXYTOUHOI aTTeCTalluHU.

6.1. OI_IeHO‘IHbIe cpencrTna, COOTHECEHHDbIE C IINMaHUPYEMbIMMU pe€3yilbTaTaMU O6Y‘IeHI/IH II0 JUCIIUIIIIMHE

Koxm 1 HanMeHOBaHMe
YHUBEPCAJIbHOMI
KOMIIETEHIIUI

Konm 1 HanMeHOBaHMe
WHAWKATOpa JOCTUKEHUS
YHUBEPCAIbHOMI
KOMIIETEHITITU

PesysbraTsl 00ydyeHUs IO
OUCIIUIUINHAM U
IIPaKTHUKAM

Bup arrecraniuu u
OII€HOUHBIX CPECTB

IloxasaTenu olleHUBaHII

YK-4. Criocoben
OCYII[ECTBIISITH JEJIOBYIO
KOMMYHUKAI[UIO B YCTHOM
U TUChMEHHOI hopMax Ha
rOCyZapCTBEHHOM SI3bIKe
Poccurickoit ®enepanuu u
MHOCTPaHHOM(BIX)
A3bIKe(ax).

YK-4.11-3. Uctionb3yer
nHPOPMAITHIO U3
MHOSI3BIYHBIX NCTOUYHHUKOB
B CBOEN

rpodeccuoHaANIBHOI cdepe.

YK-4.11-3.3-1. 3naer
OCHOBHBIE HCTOUHUKHU U
UHPOPMAIMOHHO-
KOMMYHHKaTHBHbIE
CpeaCTBA IIOIyYeHUs
nHOpPMALUU Ha
MHOCTPAHHOM f3BbIKE B
cBOe mpodecCHOHATBHON

cepe.

Texy1uit KOHTPOJIB:
YCTHBIN OIIPOC,
IIPOMEKYTOUHBIN TECT.
[TpomexyTouHas
aTTecTalysa: KOHTPOJIbHOE
3aJaHue.

KoppekTHoe BhIIOITHEHNE
IIPOMEKYTOYHOT'O TECTA.
Bbnox 1 koHTpOIBHOTO
3aJlaHUs BBIIIOJTHEH
KOpPPEKTHO.

YK-4.11-3.Y-1. Ymeer
BBITIOJIHATH ITOMCK
UHOSI3bIYHOM
nHPOPMAIIUU B CBOEH

mpodeccrnoHaIbHON cdepe.

Texy1umit KOHTPOJIB:
JOKJIaf,.

ITpomexyTouHas
aTTecTalys: KOHTPOJIbHOE
3aJlaHue.

ITogroroBka moKJama.
Biok 2 KOHTpOIBbHOTO
3aTaHUs BHITIOJTHEH
KOPPEKTHO.

YK-411-3.V-2. Ymeer
BBITIOJIHATH KOPPEKTHBII
IepeBojl OQUITHATBHBIX
JOKYMEHTOB U

Texy1nit KOHTPOJIb:
IIPOEKT.

ITpomexxyTounas
aTTecTalysa: KOHTPOJIbHOE

Koppekrnoe BrInmonHEHNE
IIPOEKTA.

biiok 3 koHTpOIBHOTO
3aJJaHNA BBIIIOITHEH




IpodeccoHATbHBIX
TEKCTOB B JINUHBIX I€JIAX.

3aJaHUE.

KOPPEKTHO.

YK-4.11-4. Ily6anunHo
BBICTYTIAET C JOKJIA[OM,
YUHUTBIBAsE XapaKTep
ayIUTOPUU U IIeNb
KOMMYHUKAI[UU.

VYK-411-4.3-1. 3uaer
peudeBble 000POTHI U
0COOEHHOCTU CTHIIA
IIyOJINYHOTO BBICTYILIEHUS
B akaJileMHUYecKo! U
rpodeccrHoHATBHOMU
KOMMYHHUKAILIUU.

Texy1nit KOHTPOJIb:
TOKJIA,

ITpomexxyTounas
aTTecTalysa: KOHTPOJIbHOE
3a7jaHue.

ITogroroBka mokmana.
biok 2 xoHTpOIBHOTO
3aJJaHUA BBIIIOJTHEH
KOPPEKTHO.

VK-4.1-4.Y-1. Ymeet
BBIOMPATh KOPPEKTHBIE
CTHJIb U CPEJICTBA
IIyOJIMYHOTO BBICTYILICHUS
B aKaJeMUYECKOH U
pogecCHOHATBHON
KOMMYHUKAIIUH.

Texy1umit KOHTPOJIB:
TOKJIaf,.

ITpomexyTouHas
aTTecTalys: KOHTPOJIbHOE
3aJlaHue.

ITogroroBka moKJama.
Biok 2 KoHTpOIBbHOTO
3aTaHUs BHITIOJTHEH
KOPPEKTHO.

VK-4.11-4.B-1. Bnageer
HaBBIKAMU ITyOJINUHOTO
BBICTYILJIEHUS.

Texy1uit KOHTPOJIb:
IIPOEKT.

[TpomexyTouHas
aTTecTalysa: KOHTPOJIbHOE
3a7jaHue.

KoppekTHoe BbIIOITHEHUE
IIPOEKTA.

Bbiok 3 xoHTpOIBHOTO
3adaHU BBIIIOJITHEH
KOPPEKTHO.
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6.2. TunioBoe KOHTPOJIbHOE 3aJlaHNe IS IIPOMEKYTOYHOM aTTeCTallun

Tumnosoe KOHTpoONbHOE 3a7aHue 1
BJIOK 1 — IIPOBEPKA 3HAHUM (YK-4.11-3.3-1; YK-4.11-4.3-1)
3amonHUTE TPOITYCKU:
1.1. A person with a good education usually gets ... better job.
1.2. Our city succeeded ... collecting a large sum of money for charity.
1.3. She ... him your message as soon as she sees him.
Bri6epuiTe OQUH MPaBUIBHBII OTBET:

1.4. Why didn't you give me a call yesterday? We ... discuss everything together.
a) can
b) must
c) may
d) could

1.5. My passport ... last month, and nobody has found it yet .
a) lost
b) was lost
c) has been lost
d) had been lost

1.6. It ... in London this morning that the British Oil Corporation had discovered oil under the sea
near the Welsh coast.

a) announced

b) would be announced

c) had been announced

d) was announced

1.7. The trouble with you is that you always ... . I don't like it.
a) are complaining
b) were complaining
c) had complained
d) complain

1.8. I disapprove of people who ... all sorts of promises which they have no intention of keeping.
a) made
b) makes
c) have made
d) make

Bri6epuiTe Bce MpaBUIIBHBIE OTBETHI:

1.9. He has earned ... money that he has decided to help the poor.
a) so much
b) so many
c) so little
d) such alot of
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1.10. There are ... things that money can't buy.
a) any
b) many
c) some
d) something

BJIOK 2 — IPOBEPKA YMEHUU (YK-4.11-3.V-1; VK-4.11-3.Y-2; YK-4.11-4.Y-1)

2.1. YcraHOBHTE COOTBETCTBUS MEXAY YTBEpPKAeHUAMU 1-4 u TekcTamu A, B.

1. It makes reference to the fact that some people may try to hinder innovations.

2. It criticises the control of policy-rnaking by certain key personnel.

3. It includes practical, real-world examples of the ideas being put forward.

4. It stresses that it is vital to exclude obsolete views when drawing up company policy.

A

Those serving in industry today have two options: they can surrender the future to revolutionary
companies or they can revolutionise the way their companies create strategy. In Revolution and
Strategy, Gary Heath argues that any approach that does not challenge the status quo is not a
strategy at all. In too many companies, the strategy-planning process is monopolised by senior
managers, and what passes for strategy is sterile and uninspiring. To create truly revolutionary
strategies, a strategy-making process must be demanding and inclusive; it must rid itself of tired,
outdated perspectives and uncover the revolutionary ideas that are lying deep in an organisation.

B

Companies often attempt to implement a major change in strategy. Determined managers go forth
with the plans, and they expect enthusiasm and commitment from their subordinates. But instead,
employees drag their feet and figure out ways to undermine the process. The change effort gets
bogged down, and results fall short. In Why Resist Change? Paul Strong explains how corporate
leaders can overcome employees' concerns about change by revising the mutual obligations and
commitments, both stated and implied, that exist between them. The author presents two case
studies of his ideas in action.

2.2. [Tpounrarite TekcT U BeIOepUTe 5 CIIOB 110 TeMe «CTPYKTypa KOMIIaHUH »

Companies often attempt to implement a major change in strategy. Determined managers go
forth with the plans, and they expect enthusiasm and commitment from their subordinates. But
instead, employees drag their feet and figure out ways to undermine the process. The change effort
gets bogged down, and results fall short. In Why Resist Change? Paul Strong explains how corporate
leaders can overcome employees' concerns about change by revising the mutual obligations and
commitments, both stated and implied, that exist between them. The author presents two case
studies of his ideas in action.

2.3. IIpounTaiiTe TEKCT X OTBETHTE HA BOIIPOCHL:

MANAGEMENT STYLES
Men and women do things differently. There are, of course, exceptions to every generalization,
including this one.
Cristina Stuart is a managing director of Speakeasy Training, a consultancy that runs courses for
men and women working together. Here she describes a few key differences between the sexes in the
workplace.
Working together
The male approach to business is competitive, direct and confrontational. The end justifies the
means. Personal status and a focus on the individual are important.
The female method is collaborative. Collective action and responsibility are more important than
personal achievement. Lateral thinking, as well as goodwill and the well-being of the individual, are
also of great importance.
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Tackling problems
The male approach is to go to the heart of the problem, without taking into account secondary
considerations. The female preference is to look at various options.
Conversation
Men like to talk about their personal experiences and achievements or discuss ‘masculine’ topics
such as cars or sport. Women tend to talk about staff problems and personal matters.
Meetings
If a woman does not copy the male confrontational style, she is often ignored.
Self-promotion
Men find it easy to tell others about their success. Women tend to share or pass on the credit for a
success.
1. Do men and women do the things in the same way?
What is Christina’s job?
What are the features of the male approach to business?
What is important for women?
Do men go to the heart of the problem or do they look at various problems?
What do men like to discuss?
What do women have to do not to be ignored?

S W=

2.4. ITpouTHuTe TEKCT, B KOTOPOM IIPOITYIII€HbI TPU IPEIJIOKEHUS. 3aIIOJHUTE IIPOIYCKHU
TIOAXOASIIIUMH TI0 CMBICITY TIpegaokeHusMu A-C.
New Store
Parkin's search for a site for its next store has been ended by Marsden's misfortunes, with Parkin
agreeing to buy half of the latter's Birmingham store for £40m. Birmingham, three years ago, and has
been seeking sites.(1) There was surprise that the new store, likely to open next year, is so close
to the existing one, where profits have so far beaten Parkin's sales targets, in case it draws customers
away from the existing outlet.
Capacity Cut
The packaging industry has typically suffered from a vicious cycle, with rising prices leading to
excess capacity, which in turn leads to a collapse in prices, and Johnson Keithley is no exception. The
company has been attempting to smooth the boom/bust cycle by better capacity management, but it
admitted yesterday that it has been forced to make significant cuts to capacity because of a
surprisingly sharp downturn in demand. (2)
Hit by Higher Costs
(3)___ Profits were also held back by the disposal of its packaging division, which accounted for
over half of turnover the previous year. Additional costs were incurred by relocating the head office
from Wrexham to Cardiff, and from reorganisation and redundancy in its plastics business. Bonner's
said that trading in the current year has started slowly, particularly in its European markets.

A The group now expects its second-half results to fall below expectations, and warned of  further
problems on the horizon.

B Higher raw-material costs have reduced full-year profits at Bonner's, the plastics manufacturer,
with prices of polyethylene, the main component of its business, rising 8% since last year.

C Parkin's main store is in London, but it opened its second, in other large cities.

2.5. IIpoutuTe TEKCT 1 BCTaBbTE HYKHBIE II0 CMBICITY CJIOBa:

Following the company's poor annual ___ in November, the share ___ plunged and has

since remained around 200p. Analysts now believe that the company is seriously undervalued

by the stock___. The company's biggest problems were in Germany and France last year

where supply outstripped___, leading to a £20 million loss for the year. However, the

company has recently appointed a new chairman who has a first-rate track record of reviving
failing companies. It is believed that he will be successful in turning round the company's fortunes.
Analysts are impressed with the company's recent performance. In the last six months, it has
managed to ___ prices by 3 per cent without adversely affecting sales. In such a low margin,
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high-sales sector, this ought to translate directly into increased___. The company's

recent ___of its packaging division has eliminated all its debts. Shares have ___in the

past month from 80p to 100p. Despite these promising signs, it must be remembered that the
company is trading in an extremely volatile__

BJIOK 3 — ITPOBEPKA HABBIKOB (VK-4.11-4.B-1)

3.1. CoBMeCTHO C APYrMM OOydYaroIIUMCs O3HAaKOMbTECh C CHUTyalmell M B (opme Amaiora
obcynure Bompochl 1-3. Bpems Ha moaroroBky 15 MuHYT, 00BEM BbICKasbiBaHUS 1o 10
IpeaoKeHUN.
Your company has been invited to participate in an international business conference. The
conference will be held during the busiest part of the year. You have been asked to consider the
actions that should be taken in preparation for the event.
1. How should the company select members of staff to represent the company at the confer-
ence?
2. What practical arrangements need to be made by the company before the conference?
3. How should the company respond after the conference to interest shown in its products/ser-
vices?

TuI0BOE KOHTPOJIPHOE 3aJaHUe 2
BJIOK 1 — TIPOBEPKA 3HAHUMU (YK-4.11-3.3-1; YK-4.11-4.3-1)
3amonHNUTE TPOITYCKU:
1.1. Top-level managers spend ... time on planning and organising than lower-level managers.
1.2. She works as an accountant, ... she?
1.3. He asked me ... establish an environment for effective group endeavour.
Bri6epriTe OQUH MPaBUIIBHBII OTBET:

1.4. Management applies to ... kind of organisation.
a) any
b) some
c) many

d) much

1.5. The term “..” refers to business, government agencies, hospitals, universities, and other
organisations.

a) staffing

b) profit

c) responsibility

d) enterprise

1.6. No real plan exists until a decision ....
a) made
b) would be made
c) has been made
d) was made
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1.7. Individuals working together in groups, .... efficiently selected aims .

a)
b)
c)
d)

reduce
accomplish
agree
undervalue

1.8. Many men have a female .... of working.

a)
b)
c)
d)

preference
style
trend
approach

BriGepuTe Bce IpaBUIIBHBIE OTBETHI:

1.9. The main functions of managers are ....

a)
b)
c)
d)

catering
planning
organising
controlling

1.10. Planning involves ...

a)
b)
c)
d)

the actions to achieve objectives
selecting objectives
staffing

decision making

BJIOK 2 — TIPOBEPKA YMEHUMU (YK-4.1-3.Y-1; YK-4.1-3.V-2; YK-4.11-4.Y-1)

2.1 IIpouTuTe TEKCT ¥ yCTAHOBHUTE COOTBETCTBHE MEXAY ab3allaMU U UX 3aTOJIOBKAMHU: K KaKIOMY
ab3a1ry, obo3HaueHHOMY OykBamu A—G, mogbepuTe COOTBETCTBYIOIIIHIT 3aT0JI0OBOK, 0003HAUEHHBI
nudpamu 1-8. Ucronb3yiiTe KaXAyio MUQPy TOIBKO OOUH pas. B 3agaHuu ecTh OOUH JIUIITHUN
3aroJI0BOK.

1.

PN W

B)

C)

Supporting sports

A remarkable container design
A universal medicine

A smart symbol

The drink ingredients

Good in any season

A fan society

The drink varieties

Coca Cola appeared in Atlanta, Georgia, 1886. Doctor John Pemberton made a special syrup,
but he kept its components secret. He added some mineral water to it and took the new
product to the chemist’s. There the syrup was sold for five cents a glass. Pemberton told
everyone that Coca-Cola cured many illnesses, including headaches, stomachaches, and
nervous breakdowns.

Coca Cola was first sold in ordinary bottles. In 1915, the company held a competition to
create a new bottle for their drink. They said it should be a bottle that would make Coca Cola
different from all other drinks. Even today the shape of Coca Cola bottle is one of the most
recognized packages on the planet.."even in the dark!".

The famous Coca Cola symbol was created by John Pemberton's colleague, Mr. Robinson. He
thought that two letters "C" would look great in advertising. Besides, the red and white
colours were simple and effective. Red was energetic and bright and so would attract young
people. As for the style of writing, it was just popular in the United States during that period.
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D) Before the 1930s, Coca Cola was only considered to be a drink for warm weather, so the
company started a campaign to remind people that Coca Cola was a great choice in any
month. For this a talented artist drew pictures of a happy Santa Claus enjoying a drink of
Coke. The pictures were published in magazines and made Cola even more popular.

E) Coca Cola was one of the first companies that invested money in public projects. For
example, the company is proud to be an old and devoted partner of the Olympic Games. This
connection began in 1928 with the Games in Amsterdam. Since then the company has
sponsored lots of football, hockey, and basketball competitions.

F) The Coca Cola Collectors Club was formed in 1974 by a small group of people. Today it has
become international with more than 5,000 people from 28 countries. Club members collect
everything connected with Coca Cola: bottles, posters, newspaper articles,
postcards — everything. They sometimes meet to exchange their treasures.

G) Today there are 16 special variants of the original Coca Cola recipe. Some have less sugar or
no sugar at all. Such Coke is chosen by those who want to keep fit. Children may prefer a
cherry or a vanilla flavour. The drink also changes from country to country, reflecting
national preferences. For example, if you travel to France, you can try the unusual orange
Coca Cola.

2.2. ITpouture TekcT 2.1. ¥ HalIAUTE BCe IIPUMEPHI CKa3yeMOr0 B CTpafaTeJIbHOM 3aJIOTe.

2.3. IIpouTHTe TEKCT U OIIpefeIUTe, SBJISAIOTCS JIM YTBePKAeHUS 1-3 HCTUHHBIMHU WU JIOKHBIMU:

People from all over the world like the taste of chocolate. It’s the most popular dessert and
snack. You may like dark or light chocolate, you may prefer it plain or with nuts, but whatever your
tastes are, you will certainly enjoy the chocolate produced by the Hershey Company.

Hershey chocolate became famous all over the world thanks to a quiet but very hard-working
and generous person — Milton Hershey, the founder of the company.

Milton Hershey grew up in Pennsylvania, USA. His mother wanted him to learn practical
skills. She believed practice is more important than college education. So when Milton finished the
fourth grade, she arranged for him to become a printer’s assistant. But Milton didn’t like the job and
left it soon after. In a while he became an assistant in a candy factory. He helped to make candy and
became very successful at it.

After a few years of training, Milton understood that he wanted to start his own business. He
borrowed some money from his aunt and set up a small candy shop. For five long years Milton
Hershey worked extremely hard but had no success. He invested in the business more money than
he made from it. Finally, he closed the shop and found work with a candy maker again. It was there
that he discovered caramel and how fresh milk could be used to make it.

1. The Hershey Company was named after the man who had started it.
2. Milton Hershey tried some other jobs before he started making chocolate.
3. Milton Hershey closed his first shop because it did not make money.

2.4. TIpouTHTe TEKCT U OTBETHTE Ha BOIIPOCHI:

WHERE AND HOW TO HIRE AN EMPLOYEE?
An employer has several options to consider when he wants to hire a new employee.
First of all, he may look within his own company. But if he can't find anybody suitable for the
position he will have to look outside the company. If there is a personnel department in the
company, he can ask them to help him to find a qualified applicant.
The employer can also use other valuable sources, for example, employment agencies, consulting
firms, placement offices and professional societies. He can also advertise in a newspaper or in a
magazine and request candidates to send in resumes.
The employer has two sets of qualifications to consider if he wants to choose from among the
applicants.
He must consider both professional qualifications and personal characteristics. A candidate's
education, experience and skills are included in his professional qualifications.
These can be listed in a resume.
Personal characteristics, or personality traits must be evaluated through interviews.
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1. Which options should an employer first consider if he wants to hire a new employee?
2. What service does a personnel department provide?

3. How can new employees be recruited?

4. What qualifications are to be considered in choosing a new employee?

5. What is meant by «professional qualification» for a job?

6. How are personal characteristics evaluated?

7. What personal characteristics do you think are considered suitable for a job?

2.5. Haiinure B TeKcTe 2.4. 5KBUBAJIEHTHI CII€XYIOLIUX CIIOB U BHIPA)KEHUII:

paccMaTpuBaTh, IPUHUMATh BO BHUMAaHWeE; OTHEN KaApOB; areHTCTBO I10 HANMY; KaHAUOAT Ha
OOJDKHOCTh; COOTBETCTBOBATH MOJDKHOCTH; IIEHHBIM WCTOYHHUK; KOHCYJbTAllMOHHAs QUpMa;
IoMeIaTh OObsBIEHUE, PEKIAMUPOBATh; [BA BUOA XaPAKTEPUCTUK; OLIEHWBATh HPU ITOMOIIU
cobecenoBaHUs.

BJIOK 3 — ITPOBEPKA HABBIKOB (YK-4.11-4.B-1)

3.1 IIpounraiite Tekct 06 Anbda-banke. [Toapaysace undopmanuern us cetu MaTepHeT,
IIOATOTOBBTE COOOIIIEHNE, B KOTOPOM CpaBHHTe Asb(a-BaHk ¢ IPyruM pocCHIICKUM GaHKOM.
(Bpems BrImmostHeHUA 30 MUHYT)

Alfa-Bank is one of the first non-governmental credit institutions. The Bank was founded in 1991. Its
creator is Mikhail Friedman, a prominent Russian businessman.

Alpha Bank was initially designed as a financial institution, servicing the financial interests of one
group. However, in future the Bank grew, expanded the scope of its activities and became a full-
fledged and even the best classic universal bank.

The ownership structure of Alfa-Bank, to a certain extent, is not transparent. In fact, the bank is
owned by OAO AB holding company, which, in turn, is the property of ABH Financial Ltd.,
registered in Luxembourg. This credit organization often defends not only its interests, but the whole
financial industry as a whole.

6.3. MeTonguueckre peKOMeHOAMU K IIpoIlelype OLleHUBaHU

OreHKa pe3ysapTaToOB O0yUeHUs 10 AUCHHUILIMHE, XapaKTePU3YINX CPOPMUPOBAHHOCTD
KOMIIETEHI[UH, IIPOBOAUTCI B IIpolecce ITPOMEKYTOUYHOIN aTTeCTAlMU CTYOEHTOB IIOCPEICTBOM
KOHTPOJBHOTO 3amaHus. [Ipu aToM mpoiteaypa qQODKHA BKIOUATH IIOCIEI0BATEIbHOCTD AEVICTBUI,
OTIMCAaHHYIO HUKe.

1. [TogroroBuTEIbHbBIE HEHCTBUS BKIIOUALOT:

- [peqoCTaBIeHre CTYJE€HTaM KOHTDOJIBHBIX 3afaHUI, a TaKKe, €CIU 9TO
IIpeAyCMOTPEHO 3aJaHueM, HEOOXOMUMBIX IIPUIOKeHUI (POpMBI JOKYMEHTOB, CIPABOYHUKU U
T. IL.);

- ¢UKcaIio BpeMeHH! IOJyYeHNs 3aJaHUs CTyIeHTOM.

2. KoHTpoOsbHBIE NeliCTBHS BKIOYAIOT:

- KOHTPOJIb coOITrOTeHUST CTyAeHTaMU OUCHUTLIMHAPHBIX TpeOOBaHMUIA,
yCTaHOBJIEHHBIX [loJI0’kKeHHEM O IIPOMEXYTOUHOI aTTeCTAllMN OOYUYaroIIUXCs U KOHTPOJIbHBIM
3afaHueM (IIpYU HAJTUUHN);

- KOHTPOJIb COOIOAeHNS CTyIeHTaMU perjlaMeHTa BpeMeH!U Ha BBIIIOJHEHUE 3adaHUs.

3. O1ieHOUHBIE EMCTBUS BKIIOYAIOT:

- BOCIIPUATHE PE3yJIbTATOB BBIMOJHEHUsS CTYJA€HTOM KOHTPOJBHOTO 3adaHWUs,
TIPeCTaBIEHHBIX B YCTHOM, TMChMEHHON WU UHOM opMe, YCTAaHOBIEHHON 3alaHUEM;

- OLIeHKa TIPOBOIUTCS IO KAXKIOMY OJIOKY KOHTPOJIBHOTO 3amaHus mo 100-6aurbHOM
IIKAJTE;
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- IIOABEOEHNE HMTOI'OB OII€HKM C(i)OpMHpOBaHHOCTI/I KOMIIETEHIIMM W PE3YJIbTATOB
O6yquI/IH II0 JUCIHUILIMHE C MCIIOJIb30BaAHHMEM q)OpMYJIbI OLI€EHKU pE3YyJIbTaTa HpOMC)KYTO‘IHOfI
aTTeCTallMM 1 IMIKaJIbl HHTEPIIpETAINN PE3YyJIbTaTa HpOMe)KYTOLIHOIV/I aTTeCTall1H.

O]_IeHKa pe3yibTaTta HpOMC)KYTOQHOfI aTTeCTallliM BbIIIOJIHAETCA C MCIIOJIb30BaHMEM

$OpMyIIBI:

>,
_ =l
3

rae I1; — olleHKa KaKooTo 0JI0Ka KOHTPOJIBHOTO 3aaHNsI, B Oayutax

P

IITkana uHTEpIIpeTALIUU Pe3yJIbTaTa IIPOMEKYTOUHO aTTeCTAl[U
(copMUpOBaHHOCTH KOMIIETEHIIUII U Pe3YJIbTATOB O0YyUeHUS 110 AUCIIUIIINHE)

PesynbTaTt Onenka OneHka pe3ynbTaToB Onenka ECTS
IIPOME)XYTOUHOI cpopMHUpPOBAaHHOCTU o0yJeHUs MO
arrecraruu (P) KOMIIeTeHIIU I OUCITUININHE

HEYIOBJIETBOPUTEIBHO

F (ze 3auteno)
(ue 3aureHO)

0-36 He cdopmuposaHa.

«Be3yc10BHO HEyHOBIE€TBOPUTEIbHO»: KOHTPOJIbHOE 3aJlaHME BBIIIOTHEHO MeHee, yeM Ha 50%,
IIpeMYIIleCTBeHHAs! YacThb Pe3yJIbTaTOB BBIITONHEHUs 3aJaHUs CONEP)KUT I'pyOble OIIMOKH, Xa-
paKTep KOTOPBIX yKasbIBaeT Ha OTCYTCTBHE y OOydJaroIerocs 3HaHWI, YMEHUH M HaBBIKOB IIO
OUCHUILUIMHE, HEOOXOOUMBIX Y JOCTATOUYHBIX IS PelleHNs IIPoQecCHOHATIbHBIX 3a1a4, COOTBET-
CTBYIOIIHX 9TaNly (OpMUPOBAHUA KOMIIETEHITUH.

YPOBCHB BJIIag€HMA

KOMIIeTeHIIH el
HeJOCTaTOYEeH IJId e€ | HeyJOBJIETBOPUTEIHHO
37-49 y p FX (ue 3aureHo)
¢opMupoBaHUS B (ue 3auTeHO)

pe3yabraTe 00ydeHuUs
10 AUCIIUILIHE.

«YCII0OBHO HEymOBJIETBOPUTEIbHO»: KOHTPOJIBHOE 3aJaHHE BBIIIOJHEHO He MeHee, yeM Ha 50%,
3HAUUTEJIbHAS YaCTh Pe3yJIbTATOB BBIIIOJIHEHUS 3aJaHUs COMEPKUT OLINOKM, XapaKTep KOTOPHIX
yKaspIBaeT Ha HEJOCTAaTOYHBIN ypPOBEHb BJIaJeHUs 00yJaIOIMUMCS 3HAHUSIMU, YMEHUSIMU U Ha-
BBIKAMU I10 AUCHUILIMHE, HEOOXOOUMBIMU IJIsI pellleHus: MPodecCHOHANTBHBIX 3a/ad, COOTBET-
CTBYIOIINX KOMIIET€HIIMH.

yp0BeHb BIIagd€HMA

KOoMIIeTeHI[H el
ITOCpeICTBEHEH Is eé T OBJIETBOPUTEIHHO
50-59 P y P E (saureHo)
¢opMupoBaHUS B (3auTeno)

pesyibTare 00ydeHUs
110 JUCITUILIKHE.

«[TocpenmcTBeHHO»: KOHTPOJIBHOE 3alaHIe BBIIIOJTHEHO He MeHee, ueM Ha 50%, 6oJbIlias 4yacThb pe-
3yJIBTATOB BBIIIOJHEHUs 3aJaHUs COMEPKUT OIIMOKHU, XapaKTep KOTOPBIX yKa3bIBaeT Ha IIOCpes -
CTBCHHLIﬂ ypOBeHb BJIagceHUdAd O6y‘-IaIOH_U/IMC$I 3HaHUAMMUA, YMCHI/IHMI/I " HAaBbIKAMMU IIO OUCIIMUIIIIN -
He, HO IIPX 3TOM ITO3BOJISIET CAENATh BHIBOJ O TOTOBHOCTU O0YYAIOII[ETOCs PEeIlaTh TUIIOBbIE IIPO-
deccuoHaIBPHBIE 33JAUH.

60-69 YpoBens BrageHud YIOBJIETBOPUTEIHHO D (3aureno)
KOMITETEHI[HET (3aureHo)
YIOBJIETBOPUTEJIEH AJIA
e€ popMHUpOBaHUA B
pe3yibraTe 00ydeHUs
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PesynbraTt OreHKa OneHka pe3ynbTaToB Onenka ECTS
IIPOME)XYTOUHOM cpopMHUPOBAaHHOCTU o0yJeHUs MO
arrecranuu (P) KOMIIETEeHI[HI1 OUCIIAILINHE

II0 QUCITUILIMHE.

«YIOBIETBOPUTEIBHO»: KOHTPOJbHOE 33aJjaHHE BBIIIOJIHEHO He MeHee, yeM Ha 60%, MeHbIas
YacTh pe3yJIbTAaTOB BBIMTOJHEHUS 33aHUsI COMEP)KUT OLIMOKM, XapaKTep KOTOPBIX YKa3bIBaeT Ha
IIOCPEJICTBEHHBIN YpPOBeHb BIafeHUS OOYJYAIOINMMCA 3HAaHUAMH, YMEHHUSIMH M HaBBIKAMH IIO
OUCHUILUIMHE, HO IIPU 5TOM II03BOJIET CHEJIATh BBIBOJ O TOTOBHOCTH O0YYaloIIerocs pemarb TH -
IIOBbIe ITpopecCHOHATIbHBIE 3alaU.

70-89 YpoBeHs BiIameHUst C (3aureHo)
KOMIIeTeHIIH el
IIPEeUMYIIIeCTBEHHO
BBICOKUI I €€
¢dopMupOBaHUA B
pe3yabraTe 00yueHuUs
10 QUCIIUTLIUHE.

XOPOIIIO
(3aureHo)

«XOpOoII10»: KOHTPOJIbHOE 3aJJaHHe BBIIIOJHEHO He MeHee, yeM Ha 80%, pe3yabTaThbl BBIIIOJIHEHUS
3alaHuUs COAepKaT HEeCKOIbKO He3HAUHUTEIbHBIX OIIHOOK M TEXHUUECKUX ITOTPEIIHOCTEH, XapaK-
Tep KOTOPHIX YKa3bIBaeT Ha BHICOKUH YPOBEHb BIIAJIeHU O0YJaIOINMCS 3HAHUAMH, YMEHUSIMU U
HaBBIKAMHU I10 AUCLHUILIMHE W II03BOJIAET CHEJATh BBHIBOA O TOTOBHOCTH OOYYaIOIIErocs pelaTh
TUIIOBBIE U CUTyaTHBHBIEe IpodecCHOHAIbHBIE 3aJaU.

ypOBCHb BJIIagd€HMA

KOMIIeTeHIIH el
BBICOKUI IJI eé OTJIMYHO
90-94 B (saureno)
¢opMupoBaHUS B (3auTeHo)

pe3yabraTe 00ydeHuUs
10 AUCILIUILIHE.

«OTIMYHO»: KOHTPOJIBHOE 3afJaHle BBIITOTHEHO B IIOJTHOM 00BEMe, Pe3yJIbTaThl BHIIIOTHEHNS 3a-
IaHUs COAep)KaT OOHy—/[Be He3HAaUHUTeJbHbIe OIINOKH, HECKOIBKO TEXHUUYECKUX ITOTPEIIHOCTeN,
XapaKTep KOTOPBIX YKa3bIBaeT HA BBICOKHI YPOBEHb BIAJIeHHUSA OOYUAIOIMUMCA 3HAHHUAMH, YMe-
HUAMHU ¥ HaBBIKAMH I10 QUCIUILUIMHE U II03BOJSAET CHAeNATh BHIBOA O TOTOBHOCTH O0YyUaIOIIeTrocs
3¢ eKTUBHO pellaTh TUIIOBbIE U CUTYaTHBHbIE IIpOodecCHOHANbHBIE 3a/laUul, B TOM UMCJIE TIOBBI-
IIIEHHOTO YPOBHSA CJIOKHOCTH.

ypOBCHb BIIag€HMA

KOMIIeTeHIIH el
IIPEBOCXOTHBIN MIJIs €€ OTJIMYHO
95-100 p A (3auTeHo)
¢opMupoBaHUS B (3auTenHo)

pe3yabraTe 00ydeHuUs
10 AUCILIUILIHE.

«[IpeBOCXOIHO»: KOHTPOJIbHOE 3a[aHIUe BBITIOJTHEHO B IIOJTHOM O0BEMeE, Pe3yIbTaThl BBIIIOTIHE-
HUS 3a/1aHUsI He COJIeP)KaT OIINOOK U TEXHUUYECKUX ITOTPEITHOCTEN, YKa3bIBAIOT Ha BHICOKUI yPO-
BeHb BJIaJIEHUsI 00yUaOIINMCs 3HAHUSMY, YMEHUSIMU U HaBbIKAMU 110 TUCLUILUIHHE, TT03BOJISIOT
CHeJaTh BBIBOJ O TOTOBHOCTH OOydvaroIerocs 3P(QeKTUBHO pellaTh THUIIOBBIE M CHUTYaTHBHBIE
npodecCHOHANBHBIE 33[1aYl, B TOM YHCJIE IIOBBIIIEHHOTO YPOBHS CIOKHOCTH, U O CIIOCOOHOCTH
pa3pabaTeIBaTh HOBBIE pEIIeHU.
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7. METOJUYECKUE YKA3AHUS 110 OCBOEHUIO TUCITUITIIMHDBI

7.1. MeToguueckue yKa3zaHUd QIS IIpeIlogaBaTeIs

MsyueHue AUCHUILUIMHBI IIPOBOAUTCA B ¢dopMe JIeKIUIl, IIpaKTHUYEeCKUX 3aHATHUI,
OpraHU3aI[UH CAMOCTOSTEIBHON PabOThI CTYAEHTOB, KOHCYJIbTAIIUIA.

MeTonp! IpoBeieHUsA ay IUTOPHBIX 3aHATUN:

- JEeKIUY, pealudyeMble depe3 M3JIO)KeHHe ydeOHOro MaTepHaja IIOf 3aIllCh C
BO3MOKHBIM MYJIbTUMEIUIHBIM COIIPOBOXIEHIIEM;

- IIpaKTUYECKHUE 3aHATHSA, BO BpPEMA KOTOPBIX CTYJEHTBI BBICTYIIAIOT C AOKJIAgaMU II0
3apaHee IIPeIUIOKEHHBIM TeMaM M OOCYKIAIOT MX MEXKAy co0O¥ M IIperofaBaTesieM, PelIaloT
IIpaKTHUYecKHe 3afaud (B KOTOPBIX pasOHpaloTCsi U aHAJIUSHUPYIOTCA KOHKpETHBIE CHUTYalUH) C
BBIPAOOTKOM yMeHHUs (OPMYJIMPOBATH BHIBOABI, BBIABIATh TEHOCHIWH M IIPUYUHBI N3MEHEHUS
PasIMYHBIX fABJIEHWI; BKIIOYAIOIIUE IIpOBeIeHMe YCTHBIX M IINCHMEHHBIX OIIPOCOB (B BHE
TECTOBBIX 3aJaHUIT) U KOHTPOJBHBIX paboT (II0 BOIIpOcaM JIEKIIUI U IPAKTHUYECKUX 3aHATHIL).

Jlekumyn — pasHOBHMOHOCTb Yy4YeOHOTO 3aHATHS, HAaIpaBlIeHHasd HA pPaCcCMOTpEeHUe
TEOPeTUUeCKUX BOIIPOCOB U3JaraeMOl MUCHUILIMHBI B JIOTHYECKHU BBIIEp)KaHHOM (dopMe.
OCHOBHBIMH ILeIMU JIEKUUH SBIAIOTCA CHCTEMHOE OCBEIlleHHEe KIIUEBbIX IIOHATHUH U
IIOJIOXKEHHI II0 COOTBETCTBYIOIIEH TeMe, 0030p M OIleHKa CYIIeCTBYIOIIeH ITpOOJIeMaTHKH, eé
METOJOJIOTUYECKUX M COLMOKYJIbTYPHBIX OCHOBAaHMM, BO3MO)XHBIX BapHaHTOB peIIEeHN,
IpeIOKEHUE METOAMUYECKUX PEKOMEHOAUMN IJId JaJbHEMIIIEr0 M3ydyeHus Kypca, B TOM UHCIe
JUTEPATYPhl M MCTOYHMKOB. JIeKIMOHHAsA mojada Marepuasa, BMECTe€ C Te€M, He IIPeAIoJaraer
HUCKIIOUYNATENIbHYI aKTHMBHOCTh IIpernojasaTend. JIeKTOp HOJDKeH CTHMYIHMPOBaTh CTYAEHTOB K
y9acTUIO B 00CY>KI€HHY BOIIPOCOB JIEKITMOHHOTO 3aHATHUSA, K BBICKA3BIBAHUIO COOCTBEHHOI TOUKHU
3peHHs 1o obcykmaeMo mpobieMe. [JTaBHOe HazHAUeHUE JEKIIUU — 00eCIIeIUTh TeOPETHUIECKYI0
OCHOBY OOyd4eHHUs, pa3BUTh HHTepeC K Yy4eOHOM [MeATeJIbHOCTH U KOHKDETHOHM Y4eOHOM
OUCHUILINHE, CPOPMHUPOBATh y CTYHEHTOB OPMEHTHPHI MAJIA CAMOCTOSTEIBHOH paboThl Hax
KypCOM.

ITpakTHueckue 3aHATUA HaIpaBIEHbl Ha Pa3BUTHE CAMOCTOATENIBLHOCTH CTYHEHTOB B
HCCIIeJOBAaHUM M3y4YaeMbIX BOIIPOCOB M IpHOOpeTeHMe yMeHHI M HaBBIKOB. IIpakTuueckue
3aHATHUSA TPAAUIIMOHHO IIPOBOAATCSA B popMe 0OCYKAeHUs IPOOIeMHBIX BOIIPOCOB B TPYIIIe IIPHU
aKTUBHOM YyYacTHH CTyaeHTOB. OHH CIIOCOOCTBYIOT YINIyOUIeHHOMY H3y4eHHI0O Hauboiee
dyHIAMEHTAJIBHBIX U CIOXKHBIX IIpoOJIeM Kypca, CIIy)XaT Ba)XKHOHM (opMOIl aHanM3a M CHHTE3a
HCCIIelyeMOro MaTepHaja, a TaKkKe ITOABeJeHUS HTOTOB CaMOCTOATENIBHON pabOThI CTYyHEHTOB,
CTUMYJHPYysl Pa3BUTHe MNPOPecCHOHATbHOM KOMIIETEHTHOCTH, HaBBIKOB M yMmeHuii. Ha
IIPAaKTUYeCKHUX 3aHATHAX CTyHAEHTHI ydaTcd paboTaTh C HAyYHOH JINTePATYPOH, YETKO U JOXOTUHUBO
M3JaraTh IpoOJIeMbl M IIpefjaraTh BapHaHTBI UX peIlleHHs, apIyMeHTHPOBATh CBOIO ITO3UIIHIO,
OLIEHUBATh U KPUTHUKOBATh IO3UIINHU APYTHX, CBOOOTHO IIyOJINYHO BBICKA3bIBATh CBOM MBICIH U
CY’>K[I€HHS, TPAMOTHO BECTH IIOJIEMHUKY U IIPE[CTABIATh Pe3yIbTaThl COOCTBEHHBIX HCCIIeTOBAHUI.
OCHOBHOHM ILeNBI0 IIPAKTUUECKUX 3aHATHUH ABIAeTcs oOCy)KOeHHe Haubojee CIOXKHBIX
TEOPeTHYECKUX BOIIPOCOB Kypca, MX MeETOHOJOTMYecKas M MeTogudeckas Ipopaborka. OHu
IIpoBOAATCA B (popMe OIIpoca, AUCIYTa, TECTHPOBAHUSA, OOCYKIEHHUS TOKIAIOB, BBIIIOTHEHUS
3aJlaHUM U IIP.

ITpertoaBaTenb MOKEH OPUEHTUPOBATDH CTYJE€HTOB Ha MCIIOJIb30BaHUE IIPU IIOATOTOBKE K
IIPaKTUYECKUM 3aHATHSIM B IIePBYIO Ouepenb CIeIMaIbHOI HAyYHOM JHUTepaTypsl (MOHOTrpaduii,
cTaTell M3 HayUHBIX )KYPHAJIOB, JUCCEPTAIIHIL).

Pesymprarel paboThl Ha HIPAKTHUYECKUX 3aHATUAX YUHTBIBAIOTCA IIpeIlojiaBaTesieM IIPHU
BBICTABJICHMM WTOTOBOM OIEHKM IO AaHHOM aucunuiumHe. Ha ycmoTpenme mnpemnopmaBaTens
CTYIEHTBI, aKTUBHO OTBEYAIOIllMie Ha 3aHATUAX U BBIIIOJIHAIIINE PEKOMEHIAIMU IIpeIlogaBaTels
IIpU IIOATOTOBKE K HHM, MOTYT IIOTYYUTh IIOBBIIIAIOIIUII 6aJlI K CBOEH OIleHKe B paMKax
IIPOMEKYTOUHOM aTTeCTal[UH.
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CamocTosTerpHasA paboTa ¢ HayYHOM M y4eOHOM JIMTepaTypoil, N3MaHHOIM Ha OyMa’KHBIX
HOCHTEJISIX, TOIIOIHAETCs pab0TOH € TECTUPYIOIUMH CUCTEMaMH, ¢ IpodeCcCHOHAIBHBIMU 0a3aMu
JaHHBIX.

7.2. MeTonuyeckue yKa3aHUs QI 00yYarOIITUXCS

J1g  yCIIeIIHOTO OCBOEHHA MNUCLUILIMHBI CTYAEHTHI MOJDKHBI ITOCEINaTh JIEKIMOHHbIE
3aHATUA, TOTOBUTHCA M AaKTHBHO Y4YaCTBOBAaTb B IIPAKTUUYECKMX 3aHATUAX, CAMOCTOATEIHHO
paboTaTh ¢ peKOMEHJOBAHHOMH JINTePATyPOH.

VsyuyeHre HOUCIUILTMHBI Ileecoo0pasHO HayaTh CO 3HAKOMCTBA C IIPOIpaMMOM Kypca,
YTOOBI YETKO IIPECTaBUTH cebe ero 00bEéM U OCHOBHBIE IIpoOseMbl. IIpounTaB COOTBETCTBYIOLIIMIL
paspen ImporpaMMbl, U YCTAaHOBMB KpPYyT TeM, IIOJIEKAIIUX M3YUYEHHIO, MOKXHO IIEPEXOAUTH K
paboTe ¢ KOHCIIEKTaMH JeKIUH U ydeOHMKOM. KOHCIIEKT JIeKI[MI MOJDKEH COIep)KaTh KpaTKoe
M3JI0KEHHE OCHOBHBIX BOIIPOCOB Kypca. B jekmmax mpenojaBaTesb, KaK IIPABUIIO, BBIAENAET
BBIBOJBI, COAEp/KaIlliecs B HOBEMIIHX MHCCIEeJOBAHHUAX, PA3HOITIACHA YYEHBIX, 0OOCHOBBIBAET
Hanbosnee yOeNUTENBbHYI0 TOYKy 3peHHA. HeoOXogmmo 3ammChIBaTh METOJHYECKHE COBETHI
IpernofaBaTess, Ha3BaHUA PEKOMEHJyeMbIX MM H3JaHMUN. He HyXHO CTpeMHTBbCA K JOCIOBHOM
damucu  JIeKnu#. [urg  Toro, YTOOBI BBINENWUTH IJIABHOE B JIEKIHMM ¥ IIPaBUJIBHO eé
3aKOHCIIEKTHMPOBATh, II0JI€3HO 3apaHee IIPOCMOTPETh yyKe IPOMIAEHHBIN JIEKIMOHHbBIN MaTepHall.
Ons 6Gonee moixHOTO M 3(P(EeKTHBHOTO BOCIPHUATHS HOBOM HHQOPMAIMU B KOHTEKCTE YiKe
HMMEIOILINXCS 3HAHUMN CIeyeT IPUTOTOBUTH BOIIPOCHI JEKTOpyY. [IpounTas cBOM KOHCIIEKT JIEKIIUA,
cienyeT oOpaTUTHCS K MaTepHaIy yueOHUKA.

O6palieHne K paHee U3yUeHHOMY MaTepHasly He TOJbKO IIOMOTraeT BOCCTAHOBUTD B ITaMSTH
HM3BECTHBIE ITOJIOKEHUS, BEIBOABI, HO U IIPUBOAUT Pa3pO3HEHHBIE 3HAHUS B CHUCTEMY, yIiyOisdeT u
pacmupsieT ux. Kaxaplii Bo3BpaT K cTapoMy MaTepHally IIO3BOJIAET HAUTH B HEM UTO-TO HOBOE,
IIepEOCMBICIIUTD €T0 C MHBIX IO3UITUH, OIIPEeeTUTD I Hero Hanbojee IOAXOAAIIee MECTO B yKe
MMeIolericsa cucTeMe 3HaHHUI. HeomHOKpaTHOE oOpalleHne K IpOHIeHHOMY MaTepHaly fABJIAeTCsI
HanboJee pallMOHAJIBHOI (POopMON IpHoOpeTeHUs U 3aKpelleHNd 3HaHNH. OUYeHDb ITOJIE3HBIM B
IIpaKTHKEe CaMOCTOATEIBHOM paboThl, fABJIAETCS IIpeJBAapUTENbHOE O3HAKOMJIEHHE C yueOHBIM
MarepuantoM. Jlaxke KpaTkoe, 6eriioe 3HAKOMCTBO C MaTepPHAJIOM O4YepeHOI JIEKIIUN AaéT MHOTOE.
CrymeHTBI IOJydaloT oOIee IIpefCTaBICHUE O €€ COJepKaHWU U CTPYKType, O TJABHBIX U
BTOPOCTEIIeHHBIX BOIIPOCAX, O TEPMUHAX U OIlpefielIeHUX. Bcé aTo obirerdaer paboTy Ha JIEKITUU U
Ieaer e€ eJIeyCTPeMIIEHHOM!.

Pa6oTa c murepaTypoi1

[Ipn m3ydyeHUU OUCHUILINHBI CTYAEHTHI NOJDKHBI CePbE3HO ITOJOMTH K HCCIEOBAHUIO
y4eOHOU U OOTIONHUTEIbHOM JTuTepaTypsl. [lanHOe TpeboBaHNEe 0COOEHHO Ba)KHO IJIS1 IIOATOTOBKU
K IPAKTUYECKUM 3aHATHUIM.

Oco6oe BHUMaHUe CTyqeHTaM CJIeyeT 0OpaTUTh Ha COOTBETCTBYIOIIIME CTATbU M3 HAyUHBIX
KypHaIoB. [l IoOWCKa HAy4YHOHM JHUTEpaTyphl IO NOUCHUIUIMHE CTyOeHTaM TakXke Cleayer
HICIIOJIB30BaTh KaTajor 3JIeKTPOHHOH Hay4YHOM OUOIUOTEeKU eLIBRARY.RU, 9BbC
«YHuBepcurerckas 6udamorexka Online».

IIpy mnoAroToBKe K IIPAaKTMYECKUM 3aHATHUAM CTYAEHTBI MMEIT BO3MOKHOCTH
BOCIIOJIB30BAThCS KOHCYJIBTAIIUAMH IIperofaBaTess. KauecTBo y4eOHOIT paboOTBI CTyHZEHTOB
oIpepegeTcs TeKyIIUM KOHTpoJeM. CTyIeHT UMeeT IIpaBO 03HAKOMUTBCS C HUM.

MeTtomguueckue PeKOMeHOanuu 1o CaMOCTOSITEIbHOMN pa60Te CTYyA€HTOB

HCJII) CaMOCTOSTEIbHOM pa60TI)I - IIOATOTOBKA COBpPEMEHHOTO KOMIIETEHTHOTO
CIIEMMAJINCTA U (i)OpMI/IpOBaHI/Ie CIIOCOOHOCTENM 1 HAaBBIKOB K HEIIpEPBIBHOMY CaMOO6paSOBaHI/IIO n
HpO(i)eCCI/IOHaJIbHOMY COBEPIHICHCTBOBAHUIO.

PeaJmsauI/m IIOCTaBJIEHHOM ITeJIU IIpenIrojara€T peuieHmne CJaeqylnnux 3anad:
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- KaueCTBEHHOE OCBOEHUE TEOPETHUUYECKOTO MaTepuaya 10 U3ydyaeMOU AUCIUILINHE,
yriyfbaeHre U paclIupeHNe TeOPETHUECKUX 3HAHUM C IEeNbl0 MX IPUMEHEHHs Ha YPOBHE
MEKITPEeIMETHBIX CBSI3€EI;

- CHUCTeMATH3alusl ¥ 3aKpeIUleHHe IIONyUYeHHBIX TEeOPeTUUEeCKUX 3HAHUI U
MIPAaKTUYeCKUX HABBIKOB;

- ¢opMUpOBaHUE YMEHHUIT 10 IMOUCKY M HCIIOJIh30BAHMI0O HOPMATHBHOI, IIPABOBOM,
CIIPAaBOYHOM U CIEIHATbHO JIUTEPATYPhI, a TAK)Ke IPYTUX UCTOUHUKOB HH(OPMALIUH;

- pa3BHUTHE  II03HABaTeJIbHBIX  CIIOCOOHOCTE M  AKTHUBHOCTH,  TBOPYECKOM
WHUIUATUBBI, CAMOCTOSATEIFHOCTH, OTBETCTBEHHOCTH U OPraHN30BaHHOCTH;

- dopMUpOBaHUE CAMOCTOSITEIBHOCTU MBIIILIEHUs, CIIOCOOHOCTEN K CaMOPa3BUTHUIO,
camM000pa30BaHUIO, CAMOCOBEPIIIEHCTBOBAHUIO U CAMOPeTU3al[1H;

- pa3BUTHE HAYUYHO-UCCIET0BATETHCKUX HABBIKOB;

- dopMupoBaHUE yMEHHs pelllaTh MpakTUUecKue 3amadyu (B MpodecCHOHATBHON
OesITENIbHOCTH), UCIIOJb3YsI IPUOOPETEHHBIE 3HAHUS, CIIOCOOHOCTU U HABBIKU.

CamocTrositenpHasi paboTa sSBISETCS HEOTHEMJIEMOI UYaCThI0 00pa3oBATENLHOTO IIPOIIecca.
CamocrosiTesnbHast paboTa mpeaIioiaraeT HHUIMATUBY CAMOT0 00yJaroIierocs B rporecce c6opa u
yCBOeHUs1 HWHPOPMALUH, IIPHOOpeTeHHs] HOBBIX 3HAHUM, YMEHUI U HaBBIKOB M OTBETCTBEHHOCTH
ero 3a IUIAHHPOBaHUe, pealH3allui0 U OLEHKY pPe3yJIbTaToB yueOHOM mesTelxbHOCTH. [Ipomecc
OCBOEHUS 3HAHUII IIPU CAMOCTOSITENIBHOM paboTe He 060c006IeH OT Apyrux GopM oOyueHus.

CamocTosiTerpHas pabora JOJDKHA:

- OBbITH BBIITOTHEHA HHANBUAYATIHHO (MU SBISATHCS YaCThIO KOJUIEKTUBHOM paboThl). B
crydae, korga CP moarorosieHa B MOpsiiKe BBITIOJTHEHUs IPYIIIIOBOTO 33 aHus, B paboTe meaeTcs
COOTBETCTBYIOII[Asi OTOBOPKA,;

- MIPeNCTaBIATh OO0V 3aKOHUYEHHYI0 pa3paboTKy (9ram paspabGoTKH), B KOTOPOM
AQHAJM3UPYIOTCS aKTyabHBIE IIPOOIEMBI 10 OIIPEIETEHHOM TeMe U €€ OTEIbHBIM aCIIEKTaM;

- OTpakaTh HEOOXOOUMYIO U JOCTATOYHYIO KOMIIETEHTHOCTH aBTOPA;

- UMeTh yueOHYI0, HAyUYHYIO /WU IIPAKTUUECKYI0 HATIPaBIEHHOCTb;

- ObITh OpOpMIIEHA CTPYKTYPHO M B JIOTMUYECKOI IIOCIEHOBATENIHHOCTH: TUTYJIbHBIN
JIVCT, OTJIaBJIEHHe, OCHOBHAS YaCTh, 3aKII0UEeHNe, CITUCOK JIUTePATyPhl, IIPHUIOKEHUS;

- comep)kaTh KpaTkue U uéTkue (QOPMYITHUPOBKH, YOeOUTEIbHYI0 apryMeHTAIlHIo,
JI0KA3aTeJIbHOCTh U 000CHOBAHHOCTD BHIBOIOB;

- COOTBETCTBOBATh 3TUUYECKUM HOpMaM (IIpaBHUJIa LMUTUPOBaHUs U Iapadpas; CCHLIKHU
Ha HCIOJb30BaHHbIe OubIMorpaduyecKkre MCTOUHUKY; MCKIIOUEHHe IUIaruaTa, AyOJupOBaHUs
COOCTBEHHOT'O TEKCTa U MCIIOJIb30BAHUS Uy)KUX pabor).
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8. OCOBEHHOCTU PEAJIU3AIIUN JUCHUIUIMHBI B OTHOUIEHUM JIUII U3
YN CJIA UTHBAJINJ10B 1 JINII C OTPAHNYEHHbBIMUA BO3MOXHOCTIMU
310POBbA

[IpodeccopcKo-TreJaTOTUYECKUIT COCTAaB 3HAKOMUTCS C TICHUXOJIOTO-(DU3MOIOTHUECKUMU
0COOEHHOCTSIMHU 00YUAOIINXCsI MHBAIUIOB U JIUI[ C OTPAHUUYEHHBIMHU BO3MOXKHOCTSMU 30OPOBBS,
WHAUBUIYAIbHBIMU IIPOTPAMMaM{ peabWiauTaluu WHBaIUmoB (opu  Hamuuwuu). [lpu
HEOOXOIUMOCTH OCYII[eCTBIISIETCS] MOIIONIHUTENbHAS TMOAAEep)KKa IIPENOJaBaHUs IICHXOJIOTaMHU,
COI[MAJIbHBIMU Pa0OTHUKAMU, IPOIIEAIIUMU IIOATOTOBKY aCCUCTEHTAMU.

B cooTBeTcTBHU ¢ METOOUUECKUMU PEKOMEHAAUUIMU MUHHCTEPCTBA HAYKU U BBICIIIETO
obpasoBanusi Poccuiickoit Pemepanuiy, B Kypce MIpeAIoiaraeTcsi HCIIOIb30BaTh COLHATBHO-
aKTUBHBIE U pedIeKCUBHBIE METOMBI O0YUEHUsI, TEXHOJIOTUHU COLMOKYJIBTYPHOIM peadUIUTAIUU C
LEJThI0 OKa3aHWs IIOMOINM B YCTAHOBJIEHUU IIOJHOIEHHBIX MEXKIUYHOCTHBIX OTHOIIEHUH C
OPYTUMH CTyHE€HTaMU, CO3[JaHUsl KOM@OPTHOTO IICUXOJIOTMYECKOTO KJIMMATa B CTYOEHYECKO
rpynme. [Tog6op u paspaboTka yueOHBIX MATEPHATIOB IIPOMU3BOIATCI C YUETOM IIPEIOCTABIEHUS
Marepuana B Pa3IUYHBIX OpMax: ayaUaIbHOM, BU3yaJIbHOU, C MCIIOJIH30BAHUEM CIT€IIHATBHBIX
TEXHUYECKUX CPEINCTB U MHOOPMAITHOHHBIX CHCTEM.

CormacHO TpeGOBaHHSIM, YCTAHOBJIEHHBIM MUHHCTEPCTBOM HAyKH ¥ BBICIIETO
obpasoBanus Poccuiickoit Peneparinu K MOPSAOKY peasnsaini 00pa3oBaTebHON IesATETHHOCTHA B
OTHOIIIeHUH MHBATUI0B U Jautl ¢ OB3, He06X0MMMO UMETH B BUY, UTO:

1) nuBaxuas! u guia ¢ OB3 mo 3peHHUI0 UMEOT IPaBO IPUCYTCTBOBATH HA 3aHATUIX BMECTE
C aCCHUCTEHTOM, OKa3bIBAIOIIINM 00yUaIIeMycsi HeOOXOAUMYIO IIOMOIIIb;

2) wmeEBamuasl u guna ¢ OB3 mo cioyXxy HMMeET [OpaBO Ha  HCIIOJIb30BaHUE
3BYKOYCIJIMBAIOLIIEN allIIapaTyphl.

[Ipy TpoBeHeHUHU IIPOMEKYTOYHOM AaTTECTAl[MU II0 OUCHUIUINHE OOeCIeunBaEeTCs
CoOII0IeHE CIIeYIOIUX OOIIUX TPeOOBAHUIL:

- MIpOBeleHMEe AaTTeCTAl[UU /I MHBAIUIOB B OJHOM ayJAUTOPUU COBMECTHO C
O0yYaIOIIMMUCS, He SBISIOIUMUCI WHBAJIUAAMU, €CIM 9TO He CO3[aeT TPYIHOCTEN IS
MHBAJIUI0B U MHBIX 00YUAIOLIUXCS IIPU IIPOMEKYTOUHOM aTTeCTAI[H;

- MPUCYTCTBUE B  AyJAUTOPUU  aCCUCTEHTAa  (ACCHCTEHTOB),  OKA3BIBAIOII[ETO
00yYaIOIIMMCSI MHBAIUAAM HEOOXOOUMYI0 TEXHUYECKYIO TIOMOIIb C YUYETOM UX MWHIUBUIYATbHBIX
ocobeHHOCTeN (3aHATH paboyee MeCTO, II€PEABUTATHCS, IIPOUUTATh U OQPOPMUTH 3afaHUe,
001I1aThCA C 9K3aMEHATOPOM);

- [IOJIb30BaHUE  HEOOXOMAMMBIMHM  OOYYAIOLIMMCS  WHBATUOAM  TeXHUYECKUMU
CpeACTBAaMU IIPU IIPOXOXKIAEHUN IIPOMEXYTOUHOM aTTeCTAllMU C YYETOM HMX HHIUBUIYAIbHBIX
0COOEHHOCTEI];

- obecrieyeHre  BO3MOKHOCTH  OECIIPEIIITCTBEHHOTO  JOCTyIla  OOYyJaloIIuXCs
WHBAIUIOB B ayQUTOPWUH, TyaJeTHble U APyTHe IIOMEINeHUs, a TaKKe WX IpeObIBaHUS B
yKa3aHHBIX ITOMEIIeHUSIX.

[lo mnuCPMEHHOMY  3asgBIEHUIO OOyYalOIerocsi WHBATUOA  IIPOLOJDKUTEIHHOCTD
TIPOXO’KIE€HUST UCIIBITAHUS IIPOMEXYTOUHOM arTecTalinu (3auéra, sK3aMeHa, U AP.) 00yUaroIIuMCs
WHBAJIUIOM MO)KET ObITh yBeJIUUEHA 10 OTHOIIEHUIO K YCTAHOBJIEHHOM ITPOMOKUTEIFHOCTH €T0
cHaum:

- IIPOOJDKUTENHHOCTD CAAYM HCIIBITAHUS, IIPOBOAMMOTO B INCbMEHHOM opMe, — He
6osee ueM Ha 90 MUHYT;

- IIPOOJDKUTENTHHOCTD IIOATOTOBKYU 00YYAIOLIErocs K OTBETY, IPOBOAUMOMY B YCTHOM
¢dopme, — He Gosee ueM Ha 20 MUHYT.

B 3aBHCHMOCTH OT MHAMBUAyaIbHBIX 0cobeHHOCTEN oOyuaromuxcs ¢ OB3 Yuusepcurer
obecrieunBaeT BBIOTHEHNE CIEAYIOIINX TPEOOBAHU IPU IIPOBENEHNH aTTECTALIUU:

a) [T CIIETIBIX:

- 3aaHUs U WHbIe MaTepUalbl Mg IIPOXOKAEHUs IIPOMEXYTOUHOI ATTECTAIUU
opOpMIIAIOTCS B BHAE SJIEKTPOHHOTO TOKYMEHTa, AOCTYITHOTO C TIOMOIIBIO KOMIIBIOTEpPA CO
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CHEeMATU3UPOBAHHBIM MPOTPAMMHBIM O0eClieueHHeM [UJIS CJIEMBIX, JUOO 3aUYUTHIBAIOTCS
aCCHUCTEHTOM;

- MUChMEHHbIE 3a[aHUs BBIIONHSIOTCS OOyJalIMUMUC Ha Oymare perbedHO-
TOYeUHBIM MIpUPTOM Bpaiinsg miu Ha KOMIBIOTEpPE CO CIIEHHATU3UPOBAHHBIM IIPOrPaMMHBIM
obecrieueHUEM [JIsl CIIETIBIX, INOO HaJUKTOBBIBAIOTCSI ACCUCTEHTY;

- IpU HEOOXOOMMOCTH OOYYAIOIIIMMCsI IIPeJOCTABJISAETCS KOMILIEKT IIHChbMEHHBIX
IIpUHAJISKHOCTEl U OyMara [Jis MUcbMa peibeHO-TOUeUHbIM Hrpudrom Bpariis, koMmbpoTep co
CHeIMaTU3UPOBAHHBIM IIPOrPAMMHBIM ObecriedeHreM AJIst CIIETbIX;

0) mIs craboOBUIAIIIUX:

- 3aaHUs U WHble MaTepHUalbl s COAYMd dK3aMeHa OPOPMIIIIOTCS YBEIHUYEHHBIM
IpudTOM;

- obecrieunBaeTcsi HHAUBUAYAIbHOE PABHOMEPHOE OCBellleHIe He MeHee 300 JIIOKC;

- npu  HeOOXOMMMOCTH  OOyYaroI[UMCS  IIPEHOCTABISETCS  yBeJIUUYHUBAIOIIEe
YCTPOYICTBO, [IOITYCKAETCS WCIOJb30BAaHWE YBEIUUYUBAKIIUX YCTPOMCTB, WMEWOIIUXCI Y
00y UaroIIIUXCS;

B) IUIs TIIYXUX U CIa0O0CIBIIIAIINX, C TSHKEJIBIMU HAPYIIEHUSIMU PEUN:

- obecrreyuBaeTcs HaJIW4re 3BYKOYCHJIMBAIOIIEN amlmaparypbl KOJUJIEKTHBHOTO
IIOJTb30BaHUs, NPU HEOOXOOUMOCTH OOyYaroIIUMCS IIPEeIOCTABIAEeTCS 3BYKOYCHIMBAOIIAS
arnmaparypa MHAUBUIYJIbHOTO IT0JIb30BAHUS;

- I10 UX YKEJIAHWUIO UCIBITAHUS IPOBOISITCS B IIMCbMEHHOIT opMe;

T) U1 JTUI ¢ HapYIIEHUsIMU OIIOPHO-IBUTATEIbHOTO armapaTa (TSOKEIbIMU HapyLIeHUSIMU
OBUTATEIbHBIX (PYHKI[UIT BEPXHUX KOHEUHOCTEI UJIM OTCYTCTBHEM BEPXHUX KOHEUHOCTET):

- NUChPMEHHbIE 3a[aHUs BBIMIOTHSAIOTCS OOYYAIOIMMUCI Ha KOMIIBIOTEPE CO
CHeMaTU3UPOBAHHBIM IIPOrPAMMHBIM ObecTieueHeM MU HAAUKTOBBIBAIOTCS ACCUCTEHTY;

- 10 UX YKEJIAHUIO UCIIBITAHUS IIPOBOMSTCS B YCTHOI popMe.

O HeobOxomUMOCTH O0eCIIeUeHUsl CIIEUATBbHBIX YCJIOBUI [JIS IIPOBENEHUS aTTeCTA[UU
O0yYaroIUIICsd MOJDKEH COOOINMTh IMHCHhMEHHO He IT03aHee, yeM 3a 10 [QHeW oo Havama
aTrecranuu. K 3asBIeHMI0O IIPUIATAIOTCS JOKYMEHTBI, IIOATBEP)KAANOIMe HaIUYue Y
00y4Jaroierocss MHIUBUAYAIBHBIX 0COOeHHOCTEN (IPU OTCYTCTBHHM yKa3aHHBIX JOKYMEHTOB B
OpraHU3aIUN).

[Ipu Heo6XO0OMMOCTH IJIs1 OOYUAIOIIUXCS C HHBAIMOHOCTHIO IIPOIlEAypa OI€HUBaHUS
pe3yabTaToB 00yUeHUsI MOKET IIPOBOAUTHCS B HECKOJIBKO 3TAIIOB.



28

9. MATEPUAJIbBHO-TEXHUYECKAS BA3A OBPA30BATEJIbHOI'O ITPOLIECCA
110 IMCHUITJIMHE

9.1. O611ee

CrreriuasibHbIe ITOMEIIeHUs PECTaBIAT c000i yueOHble ayIHUTOPUU MAJIS IIPOBEIEHUS
3aHATUN JIEKIIMOHHOTO THIIA, 3aHATUI CEMUHAPCKOTO THIIA, BBITTONHEHUs KYPCOBBIX paborT,
TPYIIIOBBIX ¥ WHAUBUAYAIbHBIX KOHCYJBTAI[UM, TEKYIEr0 KOHTPOJSS ¥ IIPOMEXYTOUHOI
aTTeCTallM!, a TAaK)Ke ITOMeIeHUs IS CAMOCTOSITEIbHOM PaboThl U ITOMEIeHUs IS XpaHeHUs U
IPOPUIAKTUUECKOTO 00CITyKUBAaHUSA YIeOHOTO 000pYyJOBAHUS.

CrientuanbHble ITOMEIIEHNs YKOMIUIEKTOBaHBI yueOHOIT Mebespio, B TOM UHcie Mebesbio
IS TIpeTofiaBaTessl UCIUILIMHBI, YUeOHOI JOCKOI.

MarepuanbHO-TEXHUYECKOE OCHAIlleHUue YueOHBIX ayqUTOPUM KOHKPETU3HPOBAHO Ha
ouIaIbHOM cariTe YHUBepCcHUTeTa B HHOOPMAIIMOHHO-KOMMYHHUKaIIHOHHOM cetu «MHTepHeT» B
moxpasfesie «MaTepuanbHO-TeXHHYeCKoe ofbeclledeHre M OCHAIIEHHOCTh 00pasoBaTEIHbHOTO
mporecca» pasneina «CBemeHus: 06 06pa30oBaTeIbHON OPTaHU3AIUN».

OIIeKTPOHHO-OMOIMOTeUHass cucreMa (9JIEKTpOHHAss OUOMMOTEeKa) U 3JIEKTPOHHAs
nHPOpMaIIMOHHO-00pa3oBaTeibHas cpefa 00eclIeYnBalOT OLHOBPEMEHHBIN TOCTYI He MeHee 25
IIPOLIEHTOB O0YYAIOIIIUXCSI.

O6yuaromtecss ©3 UMCIAa JALl € OTPAaHUYEHHBIMU BO3MOKHOCTSAMHU  3[I0POBBS
00eCIIeunBalOTCS 3JIEKTPOHHBIMU 00pa30BaTeIbHBIMHU pecypcaMu B ¢opMax, afallTUPOBAHHBIX K
OTpaHUYEHUSM UX 3I0POBbSL.

9.2. O60opymoBaHUE U TEXHUYECKUE CPENCTBA O0yUeHUS

CrenyanbHble TIOMEI[EHHUs YKOMIUIEKTOBAaHBI TeXHUUYECKHUMH CpeACTBaMU OO0y4YeHHs,
CHy)XaIlIUMM I IIpeACTaBlIeHHs  yueOHOM  mHopMamuu  OOJBIION  aygUTOPHUU
(MyIBTHMeEQUITHBIN IIPOEKTOP, 9KpaH, KOMIIBIOTED, 3BYKOBbIE KOJIOHKH).

s mpoBenmeHUs 3aHATUI  JIEKI[MOHHOTO  THUIA  WCIOJB3YIOTCS  HabOpbI
IeMOHCTPAI[OHHOTO 060pYy0BaHUS.

[TomerrieHUst 11 CaMOCTOSITENIBHONM pabOThI OOYUAIOIIUXCS OCHAI[eHbl KOMIIBIOTEPHOM
TEeXHUKOM C BO3MO)XHOCTBIO IIOAKIIOUeHHUs K ceTH IHTepHeT M ofecledeHHMeM MOOCTyIla B
9JIEKTPOHHYI0 NHPOPMaLIMOHHO-00pa30BaTeIbHYI0 Cpely YHUBEpCUTETA.

9.3. [IporpaMmMmHOe obecrieueHe

HaumenoBanue CBeI[eHI/ISI O JINMIIE€EH3N I

Moodle, cpena gucTaHIIOHHOTO 00yYeHUS GNU GPL, cBo60gHO pacrpocTpaHsieMoe ¢
OTKPBITHIM UCXOOHBIM KOJOM
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