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PaGouas mporpamMma cocTaBiieHa B COOTBETCTBHUH C:

- benepanbHBIM TOCYIAPCTBEHHBIM 00pa30BaTeIbHBIM CTAHJAPTOM BBICHIETO OOpa30BaHUS —
OakanaBpuar 1o HamnpapieHuro moaroToBku 38.03.02 MeHEKMEHT, YTBEPKAEHHBIM TMPHKA30M
MunucTepcTBa HAyKH U BhIcIIero oopasosanus Poccuiickoit @denepanuu ot 12 aBrycra 2020 roma Ne
970;

- OCHOBHOW Mpo(eCCHOHANBHOW 00pa30BaTeNbHON MPOrpaMMOil BBICHIETO OOpa30BaHHS I10
HampaBieHuto  noarotoBku  38.03.02  Menemkment, mnpopwmo  «LludpoBoit  mMapkeTHHIY,
yTBepkIEHHOM 26 anpens 2023 roga;

- pabounM y4eOHBIM IJITAHOM IO Mporpamme OakanaBpuara HampabieHHs moarotoBku 38.03.02
Menemxment, npoduito «lludpoBoit MapKkeTHHT», 0JJOOPEHHBIM YUEHBIM COBETOM YHUBEpcUTETa 26
anpenst 2023 roxa, mporokon Ne 04/23.

Pa3paborunk nporpammsl: Kysuenosa H. H.

PaGoyass mporpamMma coracoBaHa C PYKOBOAHMTENEM oOpa3oBaTenbHO mporpamMmbl  38.03.02
MenemxmenT. Paboyast mporpaMma cornacoBaHa ¢ PYKOBOAMTENEM YIIPAaBICHUS JIHIIEH3UPOBAHUS U
aKKpeauTaluu 00pa3oBaTeIbHBIX MPOrpaMM YHUBEPCHUTETA.

Pabouas mporpaMma paccMOTpeHa U pPEeKOMEHJI0BaHa Ha 3aCe€AaHuU Kadeapbl FepMaHCKUX S3bIKOB 20
¢espansa 2023 roga, npotokosa Ne 8.



1. OBIIASI XAPAKTEPUCTHUKA

1.1. lean u 3agaun AMCHUIINHBI

Heabto u3ydeHUs IUCHUILIMHBI «HOCTpaHHBIA $3BIK B TpPOQEecCHOHANBHOU cdepe» —
copmMupoBaTh y 00yJaroIUXCsl HHOSA3bIUHYI0 KOMMYHUKATUBHYIO KOMIIETEHIIMIO HAa YPOBHE, KOTOPBII
MIO3BOJIMT UM I0JIb30BATHCSI HHOCTPAHHBIM SI3BIKOM B MPO(ecCHOHATBHOM eI TETbHOCTH.

3ajgaum IUCHUIUIVHBL

- pa3BuBarTh y OOYYAIOIIMXCS HABBHIKM M YMEHHUS BCEX BHJIOB PEUEBOW JESATEIBHOCTH
(aynupoBaHMs, TOBOPEHHUS, YTEHHUS, NHCbMa, MEPEeBOAa), HEOOXOAUMBIX sl MNpodeCcCHOHATBHO-
OpPUEHTUPOBAHHONW KOMMYHMKAIIUM HA UHOCTPAHHOM SI3BIKE ;

- O3HAaKOMHTH C MCTOYHUKAMH M CPEICTBAMH IIOJYYEHHsS HWHOS3BIYHON HH(pOpPMAIMK B
npodeccuoHanbHON cdepe W OOydUTh MOUCKY MH(POpPMALMU HA WHOCTPAHHOM SI3bIKE IUISI CBOCH
poeCCHOHAIBHOM JeSITETHHOCTH (B TOM YHCiie paboTe CO CIIOBAPSMH);

- 03HAKOMUTH O0YYaIOLIUXCsl C OOIeHayYHON JIEKCUKOM U CHelMalIbHON TepMUHOJIOTHEH,
a TaKXKe TPaMMAaTHYECKUMHU CTPYKTYpPaMH, XapaKTepHBIMHU JUIsi OOMICHAYYHBIX U MPO(eCcCHOHATHHO-
OPHUEHTUPOBAHHBIX TEKCTOB.

1.2. Mecro nucuunimnubl B cTtpykrype OITIOITI BO

WNunexc nuctumumael o yuebHomy miany: b1.0.21

Kpr 1 CEMCCTP OCBOCHUS NVCITUIIIINHBI:

Ounas gopma OuHo-3a0uHas popma 3aounas popma

2 xypc, 3-4 cemecTpbl — -

1.3. MexnpeamMmeTHble CBA3U AUCIUIIAHBI

K ucxonnbeiM TpeGoBaHusAM, HEOOXOAUMBIM JUI N3YyYEHUS TUCUUIUIMHBI « THOCTpaHHBIN S3bIK B
npodeccruoHanbHON cdepe», OTHOCATCA 3HAHUS, YMEHMsS W HaBBIKM, IOJy4YEHHbIE B IIpoliecce
W3YyYEHUs JUCIMILINHBI « THOCTpaHHBIN A3BIKY.

3HaHMS, YMEHUS M HaBBIKH, IOJyYEHHbIE B pE3yJbTaTe OCBOECHMS IUCIHIUIUHBL, MOTYT
crnocoO0cTBOBaTh A((HEKTUBHOMY BBIITOJTHEHHIO BBITYCKHOW KBaTHU(PHUKALIMOHHON pabOoTHI.




2. IINTAHUPYEMBIE PE3YJIBTATbI OBYYEHUS 11O JUCIUILINHE,
COOTHECKHHBIE C IIJIAHUPYEMBIMU PE3YJIBTATAMU OCBOEHUS OITIOII

Kox u HaumenoBanue

Kon n HanMeHOBaHHE HHIUKATOPA

Pesynbrarel 00y4eHus 10 TUCIUILIMHAM U

YHUBEPCAIbHON JOCTHKECHUS] YHUBEPCAIbHOU [IPaKTUKAM
KOMITETEHIIH KOMITETEHIIUHI
YK-4. Ciocoben VYK-4.1-3. Ucnions3yer VYK-4.11-3.3-1. 3HaeT OCHOBHBIE
OCYIIECTBIISATH MH(OPMAIUIO U3 UHOS3BIYHBIX UCTOYHHUKH U HH()OPMAIMOHHO-
JIEJIOBYIO MCTOYHHUKOB B CBOEH KOMMYHHUKAaTHBHbBIE CPECTBA I1OJIY4EHHUS
KOMMYHHKAIHIO B npodeccuoHalbHON cdepe. uH(GOpMAIIMN HA UHOCTPAHHOM SI3BIKE B
YCTHOU U cBoel mpodeccuoHanbHOU chepe.

MUCbMEHHOM hopmax
Ha TOCY/IapCTBCHHOM
si3bIke Poccuiickoit
®denepauuu u
MHOCTPaHHOM(BIX)
sI3bIKe(ax).

VYK-4.1-3.Y-1. YMeeT BBINOTHATH TTOUCK
WHOS3BIYHOM MH(OpMAIUU B CBOSH
npodeccuoHanbHOU chepe.

VK-4.1-3.V-2. YMeeT BBINOIHATE
KOPPEKTHBIN TIepeBOJT O(PHIIHATEHBIX
JOKYMEHTOB U TIpo(hecCroHaNbHbBIX
TEKCTOB B JJUYHBIX LIEISX.

YK-4.1-4. [1y0nuuHO BBICTYIAET
C JIOKJIaJIOM, YYUTBIBAsI XapaKTep
ayAUTOPUH U 1IeJb
KOMMYHHKAIIIH.

YK-4.11-4.3-1. 3naet peyeBbie 000pOTHI U
OCOOEHHOCTH CTHJIS yOJIIMYHOTO
BBICTYIUICHUS B aKaJeMHUECKOI U
npo¢ecCHoHaATBbHON KOMMYHHUKAIIAH.

VYK-4.11-4.Y-1. Ymeer BbIOMpaTh
KOPPEKTHBIE CTHJIb U CPE/ICTBA
MyOJIMYHOTO BBICTYIUIEHUS B
akaJeMHueckoi u mpodeccrnoHalIbHON
KOMMYHHKAIIUH.

VK-4.11-4.B-1. Bnageetr HaBbIKAMU
MyOJIIMYHOTO BBICTYILICHUSI.




3. OBBbEM U COJEPKAHUE JUCHOUTLINHBI

3.1. O0béM JUCUUIJIMHBI, B T. Y. KOHTAKTHOM (110 BHIaM y4eOHbIX 3aHATHI) U
CaMOCTOATEIbHOH Pad0ThI CTYAEHTOB*

Pacnpenen | KonraktHa B T.Y.. CP Kontpons | Mrorosslit
€HHe 110 s paboTta 1 I JIP 00BEM,
cemMecTpam 9acoB/3. €.
3 cemecTp 54 54 - 54 3T € 108/3
OLICHKOM

4 cemecTp 54 54 54 ST € 108/3
OLICHKOM

HUroro: 108 108 — 108 216/6

* JI — 3aHATUS JEKIUOHHOTO TUTA, I1 — BCe BUIIBI 3aHATUH CEMUHAPCKOTO TUIA, KPOME JTab0paToOpHBIX
pabort, JIP — naboparopusie pabotsi, CP — camocTosiTenbHast paboTa 00ydaromerocs.

3.2. O0béM JUCHMILUIMHBI 110 TEMATHYECKUM pPa3iesiaM U BUIAM y4eOHBbIX
3aHATHI*

HaunmeHoBaHMe TeMaTHYECKOTO pa3jiena JUCIUIUIUHBL KonuuecTBo vacos

J Im | Jip | CP

HcTopus komnaHuu 18 18
CrpykTypa KOMIaHUU 18 18
Crunu ynpasneHus 18 18
[Tpuem Ha paboty 18 18
Toapb!l ¥ moTpeGHOCTH 18 18
[TpesenTanus NpoayKIUU KOMIIaHUH 18 18
Bcero:| — | 108 | — | 108

* JI — 3aHATHS NEKIUOHHOTO TUMa, I1 — BCe BHUJIBI 3aHATUN CEMUHAPCKOTO TUIA, KpoMe J1ab0paToOpHBIX
pabort, JIP — maboparopubie pabotsl, CP — camocrositenbHas paboTta 00ydaromerocs.

3.3. ConepkaHue TeMaTHYECKHX Pa3/1e/ioB JUCHUILJINHbBI

Pasnen 1. UcTopusi kKoMnanuu
q)OpMI/IpOBaHI/IC KOMMYHHKATUBHBIX KOMHCTGHLII/IfI no teMme. Pa3Burue Y CTYACHTOB yqe6H0-
IIO3HABATCJIIBHBIX KOMHeTeHHI/II\/'I B paMKax pa6OTBI CO CJIOBApsIMH, y‘le6HLIMI/I Mar€puaiaMu.
Present Simple. There is (are). Present Continuous. Past Simple. Past Continuous. Word order.
Modal Verbs (1). Questions.

IloHsiTHE O HOPMATUBHOM JIUTEPATYPHOM IIPOU3HOLICHUHU. [{0JIrKe U KpaTKue IacHble 3BYKH.



Crunuctuyecku HeWTpasibHas Hanbosee ynoTpeOuTenbHas JeKCHKa, OTHOCAIIASCS K JIEJIOBOMY
AHIIMKMCKOMY S13bIKY. COU€TaeMOCTb CJIOB.

Pazgea 2. CTpykTypa KOMIaHUH
CniocoObl BeIpakeHUsI CPABHEHUSI U TPOTUBOIIOCTABICHHUSI, COTJIACUS M HECOTJIACHS.
Pa3BuTHE HABBIKOB Yy4acTHS B JUAJIOTE.
Irregular verbs. I will and I’'m going to. Present Perfect. Personal pronouns. Past Simple and
Present Perfect Active. Past Perfect Active.
WHTOHAIUS CTHIIMCTUYECKU HEUTpaIbHON peur (IOBECTBOBAHUE, BOIIPOC).
OcHOBHBIE pedeBbIC MOJICIHN IS MIepelaud OCHOBHOTO colep KaHus TekcTa. CBSA3YIOIIHE CI0Ba.

Pazgea 3. Ctuiam ynpasiieHust
PazBuTHE HAaBBLIKOB 03HAKOMHUTEIILHOTO U HN3Yy4aromero 4YTCHus 1o Te¢MeE.
Pa3BuTre HaBBIKOB MOHOJIOTUYECKOW PEYH.
Pa3Butue Y CTYACHTOB HNPOAYKTHUBHBIX HABBLIKOB IIMCbMa B (bopMaTe HarmmcaHusa AC€JI0OBOI'O
mrucbMma.
Present and Past Simple Passive. Present and Past Perfect Passive. Modal Verbs (2). So and
such Present and Past Continuous Passive.
COBepI_HeHCTBOBaHI/IC IMPOU3HOCUTCIIbHBIX HABBIKOB W HABBIKOB HWHTOHHUPOBAHUA IIPOCTBIX H
CJIOKHBIX IIPEJIOKEHNN. PUTM pedn: ynapHble U HEyIapHBIE CIIOBA.
3HaKOMCTBO C JIeKCUKOW ¢opmanbHOro U HedopmampHOro ctuied peuu. basoas
TCPMUHOJIOTHA CIICHHUAJIBHOCTH.

Pasnean 4. [Ipuem Ha padory
Pa3BuTHE HAaBLIKOB MOHOJIOTHUECKOM peuu. Pa3BuTue HaBBIKOB ayaAupOBaHUA 110 TEMC.
Degrees of comparison of adjectives and adverbs. Countable and uncountable nouns.
Noun+noun. Much, many, little, few. Reflexive pronouns. Any, some, no. Adjectives ending in
—ing and —ed.
I/IHTOHaI_II/ISI CTHIINCTUYCCKHU HeﬁTpaHLHOﬁ pecun (HOBCCTBOBaHI/Ie, BOHpOC).
OcHOBHBIE PEYCBBIC MOACIIN AJId IEPpE€aAaIr OCHOBHOI'O COACPIKAHUA TCKCTA. CB?I?,y}OHII/Ie CJIOBa.
3HAKOMCTBO ¢ OCHOBHBIMH THUIIAMH CHOBapeﬁZ ABYA3BIYHBIMU U OAHOA3BIYHBIMU.

Pa3gea S. ToBapsl u norpedHOCTH
Pazsutne Y CTYACHTOB HpO(beCCI/IOHaJ'II)HOFO MBINUICHUA W YMCHHSA aHaJIM3WpPOBATH CBOIO
NeSITeIbHOCTh Ha IMpPaKTUKE Yepe3 pPa3BUTHE HABBIKOB YCTHOW pedyH IO NpodhecCHOHATbHO
OpueHTUpOoBaHHOW Temartuke. CnocoObl BBIpaXKEHUS KanoObl, MPOCHOBI, CpaBHEHUS
MIOJIOKUTENIBHBIX U OTPULIATENIBHBIX MTOJIOKEHHM.
Reported speech. Articles. Present tenses for the future. Noun+preposition. Verb+preposition.
3HaKOMCTBO C JIEKCHKOH (hopMasibHOTO ¥ He(hOpMaJIbHOTO CTUIIEH peyH.

Pasgea 6. [Ipe3enTanys NpoayKIMu KOMIIAHNH

Pa3BuTte y CTyneHTOB Yy4eOHO-TIO3HABATENIbHBIX KOMIIETEHIMI paboThl CO CIIOBapsSMH,
y4eOHBIMHM MaTepHajaMu, ayIuo- U BUA€0- KoMIoHeHTaMHu. CriocoObl BEIpaKeHU MTPUYHHHO-
CIIEICTBEHHBIX CBSI3€H, BBIPAKEHHUE KOHTPACTHBIX CYXKJIEHUH, COEAMHEHHE BbICKa3bIBAHMA.
Pa3BuTne HaBBIKOB MHCbMa B (popMaTe HaMMCaHUS JICIOBBIX ITHCEM.

Be (get) used to smth. Used to do smth. Conditionals. Adjectives: word order.
CoBepIIeHCTBOBAaHME IPOU3HOCUTEIBHBIX HABBIKOB M HAaBBIKOB MHTOHHUPOBAHUS IPOCTBHIX U
CJIOXKHBIX ITPEIIOKEHUNA. PUTM pedn: ynapHble U HEyIapHBIE CIIOBA.



4. YYEBHO-METOJUYECKOE U UH®OPMAIIMOHHOE OBECIIEYEHUE

TUCHMILTAHEI

4.1. YueOHas uTeparypa, B TOM YHcjIe:

4.1.1. OcHoBHAan

. ArabexsH, U. I1. English for Managers=AHIMMNACKUAN S3BIK JJIS1 MEHEIDKEPOB @ yueOHOe
nocobue / U. I1. Arabeksn. — Mocksa : Ilpocnekt, 2019. — 351 c. — Pexxum nmocryna: mo
noxmucke. — URL: https://biblioclub.ru/index.php?page=book&id=494439.

['yOuna, I'. I. AHrmmiickuil s36Ik B IpoecCHOHANbHON AeSITeNbHOCTH AJS CHEIUATbHOCTU
«Peximaman=English in Professional Activities for the Specialty ‘Advertising’ : y4eOHOe
nocobue : [12+] /I I. I'ybuna. — Mocksa ; bepnun : dupexkr-Menua, 2019. — 63 c. — Pexxum
nocryna: o noanucke. — URL: https://biblioclub.ru/index.php?page=book&id=571257.
3aiiuena, JI. A. AHmumiickuii sI3pIK B pekiiame : yuebHoe nocodue / JI. A. 3aiinesa. — 3-e usn.,
crep. — Mocksa : ®JIIMHTA, 2017. — 110 c. — Pexxum pocryna: 1o NOAMMCKE. —
URL: https://biblioclub.ru/index.php?page=book&id=103498.

CeBocTbsHOB, A. [1. AHIHICKHI S3bIK U1 MEHEHKEPOB : y4eOHO-METOANYECKUIT KOMITIEKC
/ A.TI. CeBocthsiHOB. — U3n. 2-e, nom. u mepepadb. — Mocksa ; bepnun : [upekr-Menua,

2018. — 495 C. : 150 8 — Pexum JoCTyma: o [IOJIIACKE. —
URL: https://biblioclub.ru/index.php?page=book&id=496336.
. XBocroBunkasi, T. T. MeHemkmeHT B pekiname : ydeOHoe mocobue : [l6+] /

T. T. XBocroBunkas. — 3-¢ u3a., crep. — Mocksa : ®JIMHTA, 2020. — 357 c. — Pexum
noctyna: o noxmucke. — URL: https://biblioclub.ru/index.php?page=book&id=562618.

4.1.2. lonoJHUTEIbHAS

1.

Annpuenko, A. C. Business English=Business English: y4eOnoe mocobue nansi cTyaeHTOB
HEes3BIKOBBIX crienuanbHocTeil By3a : [16+] / A. C. Augpuenko ; FOxHbli (enepanbHbIN
yHuBepcuteT. — PoctoB-Ha-Jlony ; Taranpor : FOxHblil denepanbublii yHuBepcutet, 2019. —
147 c. : WII. — Pexum JOCTyTa: 1o MOJITUCKE. — URL:
https://biblioclub.ru/index.php?page=book&id=577693. — bubmuorp. B ku. — ISBN 978-5-
9275-3131-8. — TekcT : AMEeKTPOHHBIH.

BoeBoauna, . B. COOpHUK TEKCTOB M YHNpPaXXHEHHUH A CaMOCTOATENbHOH paboThl IO
muctumnHe «MHocTpaHHBIN A3bIK (Z1€710BOH )» (AHMmiickuit s13bIK) : [16+] / U. B. BoeBonuna
; TexnHomornyeckuit ynusepcurer. — Mocksa ; bepnus : lupekr-Menna, 2019. — 37 ¢. — Pexum
nocryma: mo moamucke. — URL: https://biblioclub.ru/index.php?page=book&id=560897 . —
bubnuorp. B kH. — ISBN 978-5-4499-0171-2. — TekcT : 21€KTPOHHBI.

CeBocThsiHOB, A. II. AHIIO-PYCCKMII TOJIKOBBIM INIOCCAPUN KIIFOUEBOM TEPMUHOJIOTHYECKOU
JIEKCUKU OM3Heca: YKOHOMHKA, (pruHaHCHI, MeHeKkMeHT : [16+] / A. I1. CeBocTbsiHOB. — MoOCKBa
; bepmun : lupext-Menua, 2019. — 366 c. : ui., Tabn. — Pexxum nocTtyna: mo HOJIMKCKE. —
URL.: https://biblioclub.ru/index.php?page=book&id=573304.

CeBocthsHOB, A. I1. Business English : yaeonoe nmocobue : [16+] / A. TI. CeBoCThSIHOB. —
Mockga ; bepnu : Tupekr-Menua, 2019. — 744 c. — Pexxum nocryna: o noxanucke. — URL:
https://biblioclub.ru/index.php?page=book&id=498551 . — bubmuorp.: c. 736-741. — ISBN
978-5-4475-9513-5. — DOI 10.23681/498551. — TekcT : AIEeKTPOHHBIH.

CeBoctrsiHOB, A. I1. Business Negotiations : yueoHOe mocooue / A. I1. CeBoCcThsIHOB. — 2-¢
u3M., Aom. u nepepad. — Mocksa ; bepnun : Jlupexr-Menua, 2018. — 572 c. — Pexxum goctyna:
no moxnucke. — URL: https://biblioclub.ru/index.php?page=book&id=496123.



https://biblioclub.ru/index.php?page=book&id=494439
https://biblioclub.ru/index.php?page=book&id=571257
https://biblioclub.ru/index.php?page=book&id=103498
https://biblioclub.ru/index.php?page=book&id=496336
https://biblioclub.ru/index.php?page=book&id=562618
https://biblioclub.ru/index.php?page=book&id=577693
https://biblioclub.ru/index.php?page=book&id=560897
https://biblioclub.ru/index.php?page=book&id=573304
https://biblioclub.ru/index.php?page=book&id=498551
https://biblioclub.ru/index.php?page=book&id=496123
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6. Ammua, T. A. English for Business Communication=AHINIUACKUN S3BIK [JIs1 JCIIOBOTO
obmenwus : yaeOnoe nocodwue : [16+] / T. A. Ammmna, J[. H. XKarkun. — 3-e u3n., crep. — Mocksa
. @OJIMHTA, 2021. - 111 c. — Pexum gocrynma: 1o  HOAMNHUCKE.  —
URL.: https://biblioclub.ru/index.php?page=book&id=57951.

4.2. IlpodeccuoHajsbHbie ©0a3bl JAaHHBIX W HWH(MOPMAIMOHHbIE CIPABOYHbIE

CHCTEMbI

Anpec Tun noctyna
Haumenoanue pecypca
DIEeKTPOHHO-OMOINOTEUHBIE CHCTEMBI
OBC «YHuBepcuTeTckas OMOIHOTEKa http://biblioclub.ru/ WHauBUIya bHBINA
OHJIAWH» HEOTI'PaHWYEHHBIN
JOCTYII TIOCJIE
pEruCTpaIiu

KubepJlenunka, poccuiickast HayqHas
ANIEKTPOHHAs OMOIMOTEKa

https://cyberleninka.ru/

OTKpBITHII pecypce

DnexTponHas 6ubnuoreka POOU

https://www.rfbr.ru/rffi/ru/library

OTKpBITHIN pecypce

[Ipesunentckas 6ubnuorexa umenu b. H.
Eapnnna

https://www.prlib.ru/

OTKpBITHIH pecypc

[Ipodeccuonanbuble 6a3bl JAHHBIX U HHPOPMALIMIOHHO-CIIPAaBOYHbBIE

CHCTCMBI

eLIBRARY.RU, poccuiickuit
MH()OPMAITMOHHO-aHATUTHIECCKUH TIOpTAIT

https://www:.elibrary.ru/defaultx.a
Sp

OTKpBITHIN pecypc

WNupopmarnmonnas cucrema «EnnHoe okHO
J0CTyma K 00pa3oBaTesIbHbIM pecypcam»

http://window.edu.ru/

OTKpBITHIN pecypc

VYHuBepcurerckas nH(GOpMamoOHHAS
cucrema «Poccus»

https://uisrussia.msu.ru/

OTKpBITHIN pecypc

British National Corpus (BNC)

http://www.natcorp.ox.ac.uk
https://www.english-
corpora.org/bnc/

OTKpBITHIN pecypc

Corpus of Contemporary American English
(COCA)

https://www.english-
corpora.org/coca/

OTKpBITHIN pecypc

Cambridge Dictionary

https://dictionary.cambridge.org/

OTKpBITHIN pecypc

Oxford Dictionary

https://www.lexico.com/

OTKpBITHIN pecype

4.3. CeTreBble pecypcbl

He mpenycMorpenst



https://biblioclub.ru/index.php?page=book&id=57951

5. OBPA3OBATEJIbHBIE TEXHOJOI'MA

5.1. Ucnosb3yemblie 00pa3oBare/ibHbIE TEXHOJIOTHHU

[Tpu nmpoBeneHNH y4eOHbIX 3aHATHHA MO TUCHUIUIMHE YHHUBEPCUTET 00ECIEUMBACT Pa3BUTHE Y
00y4aroLIMXCsl HAaBBIKOB KOMaHAHON pabOThl, MEXIMYHOCTHOM KOMMYHMKALIUU, IPUHATHS PELICHUM,
JUAEPCKUX KauyecTB (BKJIOYAs IIPOBEJECHUE WHTEPAKTUBHBIX JIEKIMH, TPYNIOBBIX JUCKYCCH,
IpernojaBaHue IUCLMIUIMH B (OpME KYypCOB, COCTABJICHHBIX Ha OCHOBE pE3yIbTaroOB HayYHBIX
MCCIIEIOBAaHUN, IPOBOAUMBIX YHHBEPCHUTETOM, B TOM YHCIIE C YUYETOM PETrHOHAIBHBIX 0COOEHHOCTEH
Ipo(eCCUOHAIIBHOW JeSITENbHOCTH BBIIYCKHUKOB UM THOTpeOHOcTe paboronareneit Camapckoit

obmactn).
HaumenoBanue AanTUPOBAHHBIC METOJIBI
Coneprxanue TEXHOJIOTUU
TEXHOJIOTHH peanuzanuu

[IpoGrnemuoe obyueHue

AKTHUBHOE B3aUMOJICICTBUE 00yUYaIOUTUXCS

ITouckoBbie METOJBI 06yquI/m,

c poOIEeMHO-TIPEACTaBICHHBIM | TOCTAaHOBKA MO3HABATEIbHBIX
cofiepaHueM O00y4eHHsI, UMEIOIIIee IENbIO |3a1a4 c y4ETOM
pa3BUTHE MO3HABATEIILHONW CIIOCOOHOCTH M | MHIMBHIYAJIbHOTO, COIMAIBLHOTO
AKTUBHOCTH, TBOPUYECKOH | OIIBITA u ocobeHHOCTEH
CaMOCTOSITEIbBHOCTH OO0YJarOITUXCA. 00y4arommxcs c
OTrpaHUYEHHBIMU
BO3MOXXHOCTSIMH ~ 37IOPOBbSI |
WHBAJIU]IOB.
KonuentpupoBannoe |Ilorpyxenue o0yJarommxcs B|Metonbl MOTPYKEHUS,
o0ydeHue OTpeNeNEHHYI0 TPEAMETHYIO  OO0NACTh, | yYUTHIBAIOIIME  TUHAMHUKY |
BO3MOXKHOCTh YE€ro 3aJio)keHa B y4e€OHOM |ypOBE€Hb  pabOTOCIOCOOHOCTH
mIaHe  oOpa3oBaTeIbHOW  MPOTrpaMMBbI | 00yUarOIIMXCS c
MOCPEACTBOM OJAHOBPEMEHHOTO HM3YyYEHHUsI | OTPAHUYEHHBIMHU
JTUCHUIIINH, WMEIOIIMX  BBIPAKEHHBIE | BOBMOXKHOCTSIMU ~ 37IOPOBbSI U
MEXIUCUUIJIMHAPHBIE  CBA3U.  VImeeT|MHBaIWIOB.
LIETTbI0 TIOBBIIICHHE KaueCTBA OCBOCHMS
orpeneIEHHON IpeaMeTHOW obnactu 6e3
YBEITUYCHHS TPYIOEMKOCTH
COOTBETCTBYIOLIUX JUCLMIUINH.
Pa3BuBatomiee OO0y4eHue, OpueHTUPOBAHHOE HA pPa3BHUTHE | MeTOmbI BOBJICUCHHUSI
oOy4eHwue (bu3nUeCKUX, MO3HABATEIbHBIX 1 | 0Oyuaromuxcs c
HPaBCTBEHHBIX CrOCOOHOCTEH | OTpaHUYCHHBIMH
oOydJarommuxcsi mMyTéM HCIOJIb30BaHUS WX |BO3MOXXHOCTSAMU  3JI0POBBS U
MOTEHITHATBHBIX BO3MOXKHOCTEH C yUETOM |MHBAJIUIOB B PA3JIHYHBIC BUJIBI
3aKOHOMEPHOCTEM  JTaHHOTO  Pa3BUTHSL. | ACATEIBHOCTH HAa OCHOBE HX
Nmeer menpto ¢GopMuUpOBaHUE BBICOKOM | MHIAMBUTYaTbHBIX
CaMOMOTHBAIIMH K OOYYEHUIO, TOTOBHOCTH | BO3MOXKHOCTEH W CIOCOOHOCTEM
K HEMpEephIBHOMY OOYYEHHIO B TEYCHHE|W C YU4ETOM 30HBI OIMKaimiero
BCE JKU3HU. pa3BUTHA.
AKXTHBHOE, BcemepHas BcecTOpoHHsISE akTHBU3auuMsd | MeTonbl  COIMaNbHO-aKTUBHOTO
WHTEPAKTUBHOE y4eOHO-TIO3HABATETILHOM  JIEATEIILHOCTH | 00yUeHUS c y4€TOM
oOy4eHue o0y4aromuxcsi TMOCPEICTBOM DPA3IUYHBIX | HHAUBUAYAJIBHOTO COIMAIBHOTO
(hopM B3aMMOACHCTBHSI C TPEIMOIABATEIIEM | OTIHITA u ocobOeHHOCTEeH
u apyr c¢ gpyrom. HMmeer uenbio |0Oydaromuxcs c
dbopMupoBaHWE U Pa3BUTHE HABBIKOB|OTPAHHMYCHHBIMU
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HaumenoBanue AJanTHpOBaHHBIC METO/IBI
CopeprxaHue TEXHOJIOTUU
TEXHOJIOTUH peanu3anuu
KOMaHI[HOfI pa6OTBI, MEXKIUYHOCTHOM | BOSMOXKHOCTSIMU 300pPOBbA u
KOMMYHHKAIlMM, JIMJAEPCKUX  KayecTB, | MHBAJIHOB.
YBEPEHHOCTH B CBOEH YCIIEIIHOCTH.
PednexcuBHoe PazBute  CcyObekTMBHOrO  ombiTa W |TpaguuuoHHBIE pedIeKCUBHBIC
o0yueHue KPUTHYECKOTO MBIIUICHUS O00YJarOIIuXCs, | METOIbI c o0s13aTeNbHOM
OCO3HAaHUE OOYYAIOMIMMUCS «IIPOIYKTOB) |0OpaTHON CBSI3bBIO,
M TPOIECCOB Y4eOHOH AEATENBbHOCTH, | IPEUMYIECTBEHHO
NOBBIIIICHHE  KayecTBa OOy4YeHUS  Ha|OPHEHTHPOBAHHBIE HA Pa3BHTHUE
OCHOBe WH(pOpManuUu OOpaTHOW CBS3H, |aIEKBATHOTO BOCIIPUSTHS
MOJTYYeHHOH OT oOyyaromuxcs. Vmeer |cOOCTBEHHBIX ocoOeHHOCTEH
1enplo  POPMHPOBAHHE CIHOCOOHOCTH K | 00yUYAIONTUMUCS C
CaMOIIO3HAHHIO, aJIeKBaTHOMY | OTpaHHYCHHBIMU
CaMOBOCIIpHUATUIO u TOTOBHOCTH K| BOBMOXHOCTAMHU 310pOBbA n
CaMOpa3BUTHIO. VHBAJIHIAMH.
5.2. IluctaHuMOHHbIE 00pa30BaTe/IbHbIC TEXHOJIOT UH
JlMcIUIIMHA MOXET pEajM30BBIBATECS C IMPUMEHEHHEM DJICKTPOHHOTO OOYyYeHHS H

JUCTaAaHIIMOHHBIX O6pa3OBaTeJH)HI)IX TEXHOJIOTHH.




6. OIEHOYHBIE CPEJCTBA

OneHuBaHue ypoBHS y4EOHBIX JOCTHXKEHUH 0Oydaromuxcs MO TUCLUIUIMHE OCYLIECTBISETCS B BHJIE TEKYLIEro KOHTPOJI YCIEBAEMOCTH U
IIPOMEKYTOYHOM aTTECTALUH.

6.1. OueHo4HbIE CPEACTBA, COOTHECEHHBIE C VIAHUPYEMbIMH Pe3yJibTATAMH 00y4YeHUsI M0 AMCHHUILIIMHE

Kon n HanmeHoBaHue
YHUBEPCAIbHOMN
KOMITETEHIIUU

Konx n nanmeHoBaHMe
WHJIUKATOpa JOCTHUKEHUS
YHUBEPCAIbHON
KOMITETCHITUH

Pesynprarel 00yuenus o
JUCLUIUIMHAM U IPAKTUKAM

Bun arrecranmu u
OIICHOYHBIX CPEJICTB

Tloka3arenu olleHUBaHUSA

YK-4. Criocoben
OCYIIECTBIIATH JI€JIOBYIO
KOMMYHHKAITUIO B YCTHOU U
MUCbMEHHOM hopmax Ha
TOCYIaPCTBEHHOM SI3bIKE
Poccuiickont @enepannu u
MHOCTPaHHOM(bIX)
S3BIKe(axX).

VYK-4.11-3. Ucnonb3yer
uHpopmarmio u3
HUHOS3BIYHBIX HCTOYHUKOB B
cBOEi nmpodeccruoHambHON

cthepe.

VYK-4.11-3.3-1. 3naer
OCHOBHbIE HCTOYHUKH U
MH(OPMaIMOHHO-
KOMMYHUKAaTHBHBIE CPEJCTBA
MOJTY4YeHUsT THPOPMAIH Ha
MHOCTPAHHOM $I3bIKE B CBOEH
npodeccroHaibHON cdepe.

Texymui KOHTPOJb: YCTHBIN
OIIPOC, MPOMEKYTOUHBIN
TECT.

ITIpomexxyTounas
arTecTanus: KOHTPOJIbHOE
3aJlaHue.

KoppekTHoe BbrinosiHeHNE
MIPOMEKYTOYHOTO TECTA.
biok 1 KOHTpOJIBHOTO
3a/1aHMs BBIIIOJTHEH
KOPPEKTHO.

VYK-4.1-3.Y-1. Ymeer
BBITIOTHSTH IIOUCK
WHOSI3BIYHON MH(OpMAIUU B
cBOeH mpodeccuoHaTBHOU

chepe.

Texylmuii KOHTPOJIb:
JOKJIAJ,.

ITIpomexxyTounas
arTecTanus: KOHTPOJIBHOE
3a/1aHue.

ITonroroBka noxmnana.
bnok 2 KoHTpOJIBHOTO
3aJlaHus BBIIOJIHEH
KOPPEKTHO.

YK-4.1-3.V-2. Ymeer
BBITIOJHATH KOPPEKTHBIN
nepeBoJT OpUITHATEHBIX
JTIOKYMEHTOB U
podeCcCHOHATBHBIX TEKCTOB
B JIMYHBIX I[EJISX.

Texymuii KOHTPOJIb: IPOEKT.
IIpomexxyrounas
aTTecTalys: KOHTPOJIBHOE
3aJlaHueE.

KoppekTHoe BrinosHeHNE
IIPOCKTA.

biok 3 KOHTpOJIBHOTO
3a/1aHMs BBIIIOJIHEH
KOPPEKTHO.




YK-4.1-4. [1ybnugano
BBICTYIIACT C JOKJIAJIOM,
YUUTBIBAs XapakTep
AyIUTOPHH U eI
KOMMYHUKAIIHH.

VK-4.11-4.3-1. 3naet
peyeBbie 000POTHI U
0COOCHHOCTH CTHIIS

Texynui KOHTPOJIb: AOKIa,
IIpomexxyrounas
aTTecTalus: KOHTPOJIbLHOE

IToaroroBka nokiana.
bnok 2 KOHTPOIBHOTO
3aJJaHUs BBINOJIHEH

MyOJIMYHOTO BBICTYIUICHUS B |3aJlaHUE. KOPPEKTHO.
aKaJIeMUYECKON U

npodeccruoHaIbHON

KOMMYHHKAITIH.

VK-4.1-4.Y-1. Ymeer Texymmi koHTpoJib: Aoknan. |[TogroroBka nokmnana.

BBIOMPATh KOPPEKTHHIC
CTWJIb U CPENICTBA
MyOJIIMYHOTO BHICTYIICHUS B
aKaJgeMUYIeCKOU 1
npodeccuoHaNbHOM
KOMMYHI/IKaIII/II/I.

[IpomexyrouHas
arTecTanus: KOHTPOJIbHOE
3aJlaHue.

bnok 2 KOHTpOJIBHOTO
3a/1aHMsl BBITIOJTHEH
KOPPEKTHO.

VK-4.11-4.B-1. Bnaneer
HaBBIKAMHU ITYOJTUYHOTO
BBICTYTUICHUS.

Texkymuii KOHTPOJIb: IPOEKT.
IIpomexxyrounas
arTecTanus: KOHTPOJIbHOE
3a/laHue.

KoppekTHoe BbINoHEHHE
IIPOEKTA.

bnok 3 KOHTpOIBHOTO
3aJlaHUs BBIOJHEH
KOPPEKTHO.
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6.2. TunoBoe KOHTPOJIBbHOE 3aJaHUE JJIs1 IPOMEKYTOYHOM aTTeCTAIUT

Tunosoe KOHTPOJILHOC 3a/ITaHUEC 1
BJOK 1 — ITIPOBEPKA 3HAHUM (VK-4.11-3.3-1; YK-4.1-4.3-1)
3anoJIHUTE NPONMYCKH
1.1. A person with a good education usually gets ... better job.
1.2. Our city succeeded ... collecting a large sum of money for charity.
1.3. She ... him your message as soon as she sees him.
Bbi0epuTe 01MH NPaBUJIBLHBIH OTBET:

1.4. Why didn't you give me a call yesterday? We ... discuss everything together.
a) can
b) must
C) may
d) could

1.5. My passport ... last month, and nobody has found it yet .
a) lost
b) was lost
c) has been lost
d) had been lost

1.6. It ... in London this morning that the British Oil Corporation had discovered oil under the sea near
the Welsh coast.

a) announced

b) would be announced

c) had been announced

d) was announced

1.7. The trouble with you is that you always ... . I don't like it.
a) are complaining
b) were complaining
¢) had complained
d) complain

1.8. I disapprove of people who ... all sorts of promises which they have no intention of keeping.
a) made
b) makes
¢) have made
d) make

Bri0epuTe Bce NpaBU/IbHBIEC OTBEThI:

1.9. He has earned ... money that he has decided to help the poor.
a) so much
b) so many
c) so little
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d) such a lot of

1.10. There are ... things that money can't buy.
a) any
b) many
C) some
d) something

BJOK 2 — IIPOBEPKA YMEHHWMH (YK-4.11-3.Y-1; VK-4.1-3.Y-2; YK-4.11-4.V-1)

2.1. YcTaHoBHUTE COOTBETCTBUS MEXY YTBEp)KIAeHUAMU 1-4 1 Tekctamu A, B.

1. It makes reference to the fact that some people may try to hinder innovations.

2. It criticises the control of policy-rnaking by certain key personnel.

3. It includes practical, real-world examples of the ideas being put forward.

4. It stresses that it is vital to exclude obsolete views when drawing up company policy.

A

Those serving in industry today have two options: they can surrender the future to revolutionary
companies or they can revolutionise the way their companies create strategy. In Revolution and
Strategy, Gary Heath argues that any approach that does not challenge the status quo is not a strategy at
all. In too many companies, the strategy-planning process is monopolised by senior managers, and
what passes for strategy is sterile and uninspiring. To create truly revolutionary strategies, a strategy-
making process must be demanding and inclusive; it must rid itself of tired, outdated perspectives and
uncover the revolutionary ideas that are lying deep in an organisation.

B

Companies often attempt to implement a major change in strategy. Determined managers go forth with
the plans, and they expect enthusiasm and commitment from their subordinates. But instead,
employees drag their feet and figure out ways to undermine the process. The change effort gets bogged
down, and results fall short. In Why Resist Change? Paul Strong explains how corporate leaders can
overcome employees' concerns about change by revising the mutual obligations and commitments,
both stated and implied, that exist between them. The author presents two case studies of his ideas in
action.

2.2. [IpounTaiite TEKCT U BbIOEpUTE 5 c1OB 110 TeMe «CTPyKTypa KOMITAHUH

Companies often attempt to implement a major change in strategy. Determined managers go
forth with the plans, and they expect enthusiasm and commitment from their subordinates. But instead,
employees drag their feet and figure out ways to undermine the process. The change effort gets bogged
down, and results fall short. In Why Resist Change? Paul Strong explains how corporate leaders can
overcome employees' concerns about change by revising the mutual obligations and commitments,
both stated and implied, that exist between them. The author presents two case studies of his ideas in
action.

2.3. IIpounTaiiTe TEKCT U OTBETHTE HA BONPOCHI:

MANAGEMENT STYLES
Men and women do things differently. There are, of course, exceptions to every generalization,
including this one.
Cristina Stuart is a managing director of Speakeasy Training, a consultancy that runs courses for men
and women working together. Here she describes a few key differences between the sexes in the
workplace.
Working together
The male approach to business is competitive, direct and confrontational. The end justifies the means.
Personal status and a focus on the individual are important.
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The female method is collaborative. Collective action and responsibility are more important than
personal achievement. Lateral thinking, as well as goodwill and the well-being of the individual, are
also of great importance.

Tackling problems

The male approach is to go to the heart of the problem, without taking into account secondary
considerations. The female preference is to look at various options.

Conversation

Men like to talk about their personal experiences and achievements or discuss ‘masculine’ topics such
as cars or sport. Women tend to talk about staff problems and personal matters.

Meetings

If a woman does not copy the male confrontational style, she is often ignored.

Self-promotion

Men find it easy to tell others about their success. Women tend to share or pass on the credit for a
success.

Do men and women do the things in the same way?

What is Christina’s job?

What are the features of the male approach to business?

What is important for women?

Do men go to the heart of the problem or do they look at various problems?

What do men like to discuss?

What do women have to do not to be ignored?

ocuarwwNEPE

2.4. HpO‘ITI/ITe TCKCT, B KOTOPOM IMPOIIYHICHLI TPpU IMPCIJIOKCHUS. 3anoaHuTe MMPOMMYCKH NOAXOAAINUMU
10 cMbIcy npeasoxkeHussMu A-C.
New Store
Parkin's search for a site for its next store has been ended by Marsden's misfortunes, with Parkin
agreeing to buy half of the latter's Birmingham store for £40m. Birmingham, three years ago, and has
been seeking sites.(1) There was surprise that the new store, likely to open next year, is so close
to the existing one, where profits have so far beaten Parkin's sales targets, in case it draws customers
away from the existing outlet.
Capacity Cut
The packaging industry has typically suffered from a vicious cycle, with rising prices leading to excess
capacity, which in turn leads to a collapse in prices, and Johnson Keithley is no exception. The
company has been attempting to smooth the boom/bust cycle by better capacity management, but it
admitted yesterday that it has been forced to make significant cuts to capacity because of a surprisingly
sharp downturn in demand. (2)
Hit by Higher Costs
(3)__ Profits were also held back by the disposal of its packaging division, which accounted for over
half of turnover the previous year. Additional costs were incurred by relocating the head office from
Wrexham to Cardiff, and from reorganisation and redundancy in its plastics business. Bonner's said
that trading in the current year has started slowly, particularly in its European markets.

A The group now expects its second-half results to fall below expectations, and warned of  further
problems on the horizon.

B Higher raw-material costs have reduced full-year profits at Bonner's, the plastics manufacturer,

with prices of polyethylene, the main component of its business, rising 8% since last year.

C Parkin's main store is in London, but it opened its second, in other large cities.

2.5. HpO‘-ITI/ITC TCKCT U BCTABBTC HYIKHBIC 10 CMBICITY CJIOBA:

Following the company's poor annual ____in November, the share __ plunged and has

since remained around 200p. Analysts now believe that the company is seriously undervalued
by the stock . The company's biggest problems were in Germany and France last year
where supply outstripped  , leading to a £20 million loss for the year. However, the
company has recently appointed a new chairman who has a first-rate track record of reviving
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failing companies. It is believed that he will be successful in turning round the company's fortunes.
Analysts are impressed with the company's recent performance. In the last six months, it has

managed to ___ prices by 3 per cent without adversely affecting sales. In such a low margin,

high-sales sector, this ought to translate directly into increased___. The company's

recent ___ of its packaging division has eliminated all its debts. Shares have ___in the

past month from 80p to 100p. Despite these promising signs, it must be remembered that the company
is trading in an extremely volatile__.

BJIOK 3 — TIPOBEPKA HABBIKOB (YK-4.11-4.B-1)

3.1. CoBMeCTHO C apyruM OOy4YaroUIMMCs O3HAKOMBTECh C CUTYyaluel u B opme auanora odbcyaurte
Borpockl 1-3. BpeMms Ha nmoaroroBky 15 MunyT, 006EM BhIcKasbpiBanus 10 10 mpenoskeHui.
Your company has been invited to participate in an international business conference. The conference
will be held during the busiest part of the year. You have been asked to consider the actions that should
be taken in preparation for the event.
1. How should the company select members of staff to represent the company at the conference?
2. What practical arrangements need to be made by the company before the conference?
3. How should the company respond after the conference to interest shown in its
products/services?

TunoBoe KOHTPOJIbHOE 3aJaHHe 2
BJIOK 1 — ITIPOBEPKA 3HAHUI (YK-4.1-3.3-1; YK-4.11-4.3-1)
3anoJIHUTe NPONMYCKU
1.1. Top-level managers spend ... time on planning and organising than lower-level managers.
1.2. She works as an accountant, ... she?
1.3. He asked me ... establish an environment for effective group endeavour.
Bbi0epuTe o1MH NPaBUJIBLHBIH OTBET:

1.4. Management applies to ... kind of organisation.
a) any
b) some
Cc) many
d) much

15. The term “...” refers to business, government agencies, hospitals, universities, and other
organisations.

a) staffing

b) profit

c) responsibility

d) enterprise

1.6. No real plan exists until a decision ....
a) made
b) would be made
c) has been made
d) was made
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1.7. Individuals working together in groups, .... efficiently selected aims .
a) reduce
b) accomplish
C) agree
d) undervalue

1.8. Many men have a female .... of working.
a) preference
b) style
c) trend
d) approach

BblﬁepHTe BC€ NMPAaBUJIbHBIC OTBETHI.

1.9. The main functions of managers are ....
a) catering
b) planning
C) organising
d) controlling

1.10. Planning involves ...
a) the actions to achieve objectives
b) selecting objectives
c) staffing
d) decision making

BJOK 2 — IPOBEPKA YMEHUM (YK-4.11-3.Y-1; YK-4.U-3.Y-2; YK-4.11-4.V-1)

2.1 IlpouTuTe TEKCT U YCTAHOBUTE COOTBETCTBUE MEXKYy a03allaMy U MX 3arOJIOBKAMHU: K KaKIOMY
a63airy, o0o3HaueHHOMY OykBaMu A—G, moadepuTe COOTBETCTBYIONINI 3arojIOBOK, 0003HAYCHHBIN

mudpamu 1-8. Mcnonb3yiTe KaXkayto HU(py TOIBKO OUH pa3. B 3a1anum ecTh OAMH JTUITHUNA
3aroJIOBOK.

Supporting sports

A remarkable container design

A universal medicine

A smart symbol

The drink ingredients

Good in any season

A fan society

The drink varieties

ONoGaRwWdE

A) Coca Cola appeared in Atlanta, Georgia, 1886. Doctor John Pemberton made a special syrup,

B)

C)

but he kept its components secret. He added some mineral water to it and took the new product
to the chemist’s. There the syrup was sold for five cents a glass. Pemberton told everyone that
Coca-Cola cured many illnesses, including headaches, stomachaches, and nervous
breakdowns.

Coca Cola was first sold in ordinary bottles. In 1915, the company held a competition to create
a new bottle for their drink. They said it should be a bottle that would make Coca Cola different
from all other drinks. Even today the shape of Coca Cola bottle is one of the most recognized
packages on the planet..."even in the dark!".

The famous Coca Cola symbol was created by John Pemberton's colleague, Mr. Robinson. He
thought that two letters "C" would look great in advertising. Besides, the red and white colours
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were simple and effective. Red was energetic and bright and so would attract young people. As
for the style of writing, it was just popular in the United States during that period.

D) Before the 1930s, Coca Cola was only considered to be a drink for warm weather, so the
company started a campaign to remind people that Coca Cola was a great choice in any month.
For this a talented artist drew pictures of a happy Santa Claus enjoying a drink of Coke. The
pictures were published in magazines and made Cola even more popular.

E) Coca Cola was one of the first companies that invested money in public projects. For example,
the company is proud to be an old and devoted partner of the Olympic Games. This connection
began in 1928 with the Games in Amsterdam. Since then the company has sponsored lots of
football, hockey, and basketball competitions.

F) The Coca Cola Collectors Club was formed in 1974 by a small group of people. Today it has
become international with more than 5,000 people from 28 countries. Club members collect
everything connected with Coca Cola: bottles, posters, newspaper articles, postcards —
everything. They sometimes meet to exchange their treasures.

G) Today there are 16 special variants of the original Coca Cola recipe. Some have less sugar or
no sugar at all. Such Coke is chosen by those who want to keep fit. Children may prefer a
cherry or a vanilla flavour. The drink also changes from country to country, reflecting national
preferences. For example, if you travel to France, you can try the unusual orange Coca Cola.

2.2. Ilpoutnte Tekct 2.1. n HaAWUTE BCE MPUMEPHI CKa3yeMOro B CTPAIaTeIbHOM 3aJI0Te.

2.3. HpO‘-ITI/ITe TCKCT U OIPECACIUTE, SABJIAIOTCA JIM YTBCPIKICHUA 1-3 HCTUHHBIMH WIH JIOKHBIMU:

People from all over the world like the taste of chocolate. It’s the most popular dessert and
snack. You may like dark or light chocolate, you may prefer it plain or with nuts, but whatever your
tastes are, you will certainly enjoy the chocolate produced by the Hershey Company.

Hershey chocolate became famous all over the world thanks to a quiet but very hard-working
and generous person — Milton Hershey, the founder of the company.

Milton Hershey grew up in Pennsylvania, USA. His mother wanted him to learn practical
skills. She believed practice is more important than college education. So when Milton finished the
fourth grade, she arranged for him to become a printer’s assistant. But Milton didn’t like the job and
left it soon after. In a while he became an assistant in a candy factory. He helped to make candy and
became very successful at it.

After a few years of training, Milton understood that he wanted to start his own business. He
borrowed some money from his aunt and set up a small candy shop. For five long years Milton
Hershey worked extremely hard but had no success. He invested in the business more money than he
made from it. Finally, he closed the shop and found work with a candy maker again. It was there that
he discovered caramel and how fresh milk could be used to make it.

1. The Hershey Company was named after the man who had started it.
2. Milton Hershey tried some other jobs before he started making chocolate.
3. Milton Hershey closed his first shop because it did not make money.

2.4. [IpoyTUTE TEKCT U OTBETHTE HA BOIIPOCHI:

WHERE AND HOW TO HIRE AN EMPLOYEE?
An employer has several options to consider when he wants to hire a new employee.
First of all, he may look within his own company. But if he can't find anybody suitable for the position
he will have to look outside the company. If there is a personnel department in the company, he can ask
them to help him to find a qualified applicant.
The employer can also use other valuable sources, for example, employment agencies, consulting
firms, placement offices and professional societies. He can also advertise in a newspaper or in a
magazine and request candidates to send in resumes.
The employer has two sets of qualifications to consider if he wants to choose from among the
applicants.
He must consider both professional qualifications and personal characteristics. A candidate's education,
experience and skills are included in his professional qualifications.
These can be listed in a resume.
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Personal characteristics, or personality traits must be evaluated through interviews.

1. Which options should an employer first consider if he wants to hire a new employee?
2. What service does a personnel department provide?

3. How can new employees be recruited?

4. What qualifications are to be considered in choosing a new employee?

5. What is meant by «professional qualification» for a job?

6. How are personal characteristics evaluated?

7. What personal characteristics do you think are considered suitable for a job?

2.5. Haiinure B TekcTe 2.4. 3KBUBAJIEHTHI CJIEAYIOIIHUX CJI0B U BbIPAKeHUIi:

paccmarpuBaTh, NPUHUMATh BO BHHUMAaHHWE, OTAEJ KaJpOB, areéHTCTBO IO HaWMy; KaHAWAAT Ha
JOJDKHOCTB; COOTBETCTBOBATh JTOJDKHOCTH; IIEHHBIM UCTOYHUK; KOHCYIbTAIIMOHHAS (UpMa; TIOMENIaTh
00BsIBIICHHE, PEKIIAMUPOBATh; /1BA BUJIa XapaKTEPUCTUK; OIICHUBATh IPU MTOMOIIU cOOeCeI0BaHNUS.

BJIOK 3 — MIPOBEPKA HABBIKOB (YK-4.11-4.B-1)

3.1 IIpounTaiite Texct 00 Anbda-banke. [lonb3ysce napopmanueit u3 cetn HTEpHET, MOATOTOBETE
cooO1ieHne, B KOTopoM cpaBHUTE Anb(a-baHk ¢ IpyruM poccuiicKUM GaHKOM.
(Bpemst BoimonaeHust 30 MUHYT)

Alfa-Bank is one of the first non-governmental credit institutions. The Bank was founded in 1991. Its
creator is Mikhail Friedman, a prominent Russian businessman.

Alpha Bank was initially designed as a financial institution, servicing the financial interests of one
group. However, in future the Bank grew, expanded the scope of its activities and became a full-
fledged and even the best classic universal bank.

The ownership structure of Alfa-Bank, to a certain extent, is not transparent. In fact, the bank is owned
by OAO AB holding company, which, in turn, is the property of ABH Financial Ltd., registered in
Luxembourg. This credit organization often defends not only its interests, but the whole financial
industry as a whole.

6.3. MeToanueckne peKOMEHAAIMHU K NPoueAype OLeHUBAHUS

OI_ICHKa PE3YJIbTAaTOB 06y11eH1/151 no JAJUCHUIUIMHE, XapaKTCPpU3YIOLIHUX C(bOpMHpOBaHHOCTB
KOMIICTCHIIUHU, IPOBOAUTCA B IIPOLECCC HpOMe)I(YTO‘{HOﬁ arTeCrauu CTYACHTOB ITIOCPCACTBOM
KOHTPOJIBHOI'O 3alaHuA. HpI/I 9TOM Iponeaypa AOJIZKHA BKIIHOYATH IMOCICAOBATCIBHOCTDH I[CflCTBHfI,
OIMMCAHHYIO HUXKE.

1. IToaroToBUTENbHBIC ACHCTBUS BKIIOYAIOT:

- IPEOCTaBIEHUE CTYIEHTaM KOHTPOJbHBIX 3a/laHHM, a TaKXKe, €CIIN 3TO IPEAYCMOTPEHO
3aJJaHMeM, HEOOXOIMMBIX PUIIOKEHHH ((POPMBI TOKYMEHTOB, CIPAaBOYHHUKH U T. 11.);

- (bukcauo BpeMeHH MOIyYeHUs 3aJaHUs CTYICHTOM.
2. KoHTpoIbHBIE JEMCTBYS BKIHOYAIOT:

- KOHTPOJIb COOJIIOACHUS CTYIEHTaMU AMCUMILIMHAPHBIX TpeOOBaHMi, yCTaHOBJIEHHBIX
[TonoxkxeHneM O NTPOMEXKYTOUHOM arTecTalud OOYyYaroIIMXCsl W KOHTPOJBHBIM 3agaHueM (mpu
HaJIUYHHN);

- KOHTPOJTb COOJTIOICHHS CTY/ICHTAMH PErlaMeHTa BpEMEHH Ha BBITIOJTHEHHE 3a/1aHUS.
3. OueHo4YHBIE TENUCTBUS BKIIIOYAIOT:

- BOCIPUATHE  PE3YIbTATOB  BBINOJHEHHS  CTYAEHTOM  KOHTPOJBHOTO  3aJaHMs,
MIPEICTABICHHBIX B YCTHOW, MUCbMEHHOW WM HHOU (DOpMe, YCTaHOBJICHHOM 3aaHUEM;
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— OIICHKA TMPOBOIUTCS MO KaXIOMY OJIOKY KOHTpoOJbHOrO 3amaHus 1o 100-0amibHOU
IIIKAJIE;

— MOJBE/ICHUE WTOTOB OLIEHKH C(POPMHUPOBAHHOCTH KOMIIETEHLIMH U PE3yIbTaToB
oOy4yeHHs] TO JUCHUIUIMHE C UCIOJIb30BaHHEM (OPMYIbI OLEHKHU pe3yibrara MpOMEKYTOUHON
aTTeCTallMy U IIKaJIbl MHTEPIPETALIMH PE3ylIbTaTa MPOMEXKYTOUHON aTTECTALlUHU.

Onenka pe3ynbpTara IpOMEKYTOYHON aTTeCTalliy BIIOIHSIETCS C UCTIOIb30BaHUEM (POPMYIIBI:

i
_i=l
-3

rac Hi — OLCHKA KaXXa01ro OJ0Ka KOHTPOJIbHOI'O 3a/IaHKA, B bamax

P

HIkana uHTEpHIpEeTAlIUU PE3yabTATA MPOMEKYTOYHOM aTTeCTAIUU
(chopMUPOBAHHOCTH KOMIIETEHIIMII U Pe3yJIbTATOB 00yYeHHsl M0 AUCIHUIIHHE)

Pesyabrar Onenka Ouenka pe3y1bTaTroB Onenka ECTS
NMPOMeKYTOUHOM chopMUPOBAHHOCTH o0y4eHmus Mo
arrecranuu (P) KOMIIeTEeHIIUIA JTUCHUIIINHE
HEYIOBJIETBOPUTEIHLHO
0-36 He chopmupoBana. e p F (ue 3aureno)
(He 3a4TeHO)

«be3ycnoBHO HEYIOBIETBOPUTEIBHO»: KOHTPOJIBHOE 3aJjaHHe BBHIMOJIHEHO MeHee, 4yeM Ha 50%,
MPEUMYIIECTBEHHAA YacTh PE3Y/JIbTATOB BBIMOJIHEHUS 3aJaHUSI COACPIKUT IrpyOble OIMIMOKH, XapaKTep
KOTOPBIX YKa3bIBa€T Ha OTCYTCTBHE y OOydYarollerocs 3HaHWW, YMEHHI M HABBIKOB MO JUCLUIUIMHE,
HEOOXOMUMBIX W JOCTATOYHBIX I PEHICHHS MPOPECCHOHANBHBIX 3a/1a4, COOTBETCTBYIOIIUX JTAITy
(hopMupOBaHUs KOMITETEHIIHH.

YpoBeHb BiajieHUsA
KOMIIETECHIIUEN
HEJOCTATOYCH VISl €€ | HEYIOBJIETBOPHUTEILHO
dbopMupoBaHus B (HE 3a4TEHO)
pe3ynbTare 00y4deHus 1o
JTUCITUTLIINHE.

37-49 FX (ne 3auteHo)

«YCJIOBHO HEYIOBICTBOPUTEILHO»: KOHTPOJIBHOE 3aJaHUE BBHITIOJIHEHO He MeHee, yeM Ha 50%,
3HAYUTENbHAs YacTh PE3YIbTAaTOB BBIMIONHEHUS 3aJaHUS COACPKHUT OLIMOKH, XapaKTep KOTOPBIX
YKa3bIBa€T HAa HEJIOCTATOYHBIA YPOBEHb BIIAJIEHUs OOyYaIOIIMMCS 3HAHUSIMU, YMEHUSIMH M HaBBIKAMHU
M0 JUCUUIUIMHE, HEOOXOMUMBIMU [UIsl pelieHHus MpoPEeCCHOHATBHBIX 3a7ad, COOTBETCTBYIOIIMX
KOMIIETEHITUH.

YpoBeHb BnagcHus
KOMIIETEHITHEN
MIOCPEICTBEHEH IS €€ YAOBJIETBOPUTEIBHO
dbopMupoBaHus B (3auTeHo)
pe3ynbTare 00ydeHHs 1Mo
JTUCIUIINHE.

50-59 E (3auteno)

«ITocpencTBeHHO»: KOHTPOJBHOE 3aJlaHHWE BBHITIOJIHEHO He MeHee, yeM Ha 50%, Oombimas YacTh
pEe3yAbTaTOB  BHITIOTHEHUS 3aJaHHsl CONEPKUT OIIMOKH, XapaKTep KOTOPBIX YKa3blBaeT Ha
HOCpeJICTBeHHBIﬁ ypOBeHI) BJIAACHUS O6y’~IaIOH_[I/IMC$[ 3HaHUAMU, YMeHI/ISIMI/I MU HaBBIKAMH II0
JTUCIUIUIAHE, HO TIPU 3TOM TO3BOJISIET CAENaTh BHIBOJ O TOTOBHOCTH OOYYaIOIIErocs: pemiaTh TUIIOBBIC
npodeccuoHaIbHbIC 3a1a4H.

YpoBeHb BnagcHUs
60-69 KOMIIETEHIIEN
YIAOBJIETBOPUTENECH JIJIsi

YAOBJICTBOPUTCIBHO

(3a4TeHO) D (3aureHo)
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PesyabTar Ouenka Ouenka pe3yabTaroB Ouenka ECTS
MPOMEKYTOYHOI copMupoBaHHoCTH 00y4eHus 1o
arrecranuu (P) KOMIIeTeH N AUCHMILINHE

e€ hopMHUpOBaHUS B
pe3yJsbTare 00y4yeHus 1o
JVICIIATUTHHE.

«YIOBIIETBOPUTEIIHHOY»: KOHTPOJIBHOE 3aJlaHH€ BBIMIOJHEHO HE MeHee, ueM Ha 60%, MeHblnas 4acTb
pe3yJIbTaTOB  BBHIMOJIHEHHS 3aJaHHsl COJACPKUT OIIMOKH, XapakTep KOTOPhIX YKa3blBaeT Ha
MOCPEJICTBCHHBI YPOBEHb BIQJCHUA OOYYAIOIIUMCS 3HAHUSMH, YMEHUSMH M HaBBIKAMU II0
JTMCHIUTUIAHE, HO TPH ATOM ITO3BOJISIET C/IEIaTh BBIBOA O TOTOBHOCTH OOYYAIOUIETOCS PEIlaTh THIIOBBIC
npodeccruoHaNbHbBIE 3a1a9H.

YpoBeHb BiajieHus

KOMITIETCHIIUEN
MPEUMYIIIECTBEHHO
p . N XOPOLIO
70-89 BBICOKHI [ €€ C (3aureHo)
(3a4TeHo)

dhopMHUpOBaHUS B
pe3yinbTare 00y4ueHus 1o
JVCIIATUTHHE.

«XOpOH_IO»Z KOHTPOJIbHOC 3aJlaHHUEC BBIIIOJIHCHO HE MCHCC, YCM Ha 80%, PEe3YIbTaTbl BbIIIOJIHCHUA
3aaHuAa COACPIKAT HCCKOJIBKO HE3HAYUTCIIbHBIX OIMOOK M TEXHHYECKUX HOFpCHIHOCTCﬁ, XapakTep
KOTOPBIX YKAa3bIBACT Ha BBICOKHI YPOBCHb BJIAACHUA O6y‘IaI-OH_[I/IMCH 3HAHUSAMHU, YMCHHUSIMU U
HaBBIKaMHM 110 AJUCHUINIMHE MW IIO3BOJIICT CACIAaTh BBIBOJA O T'OTOBHOCTH 06yanomeroca pemarb
THITIOBBIC U CUTYaTHUBHBIC HpO(i)eCCI/IOHaJ'IBHBIC 3aJa4u.

YpoBeHb BiagcHUs
KOMIIETEHIINEN BBICOKUH

- OTJINYHO
90-94 TSt €€ (hOpMUPOBAHUS B — B (3aureno)
pe3yiibTare 00yueHHsI 1Mo
NYCILUNJINHE.

«OTIMYHOY»: KOHTPOJIBHOE 33JJaHUE BBHIMTOTHEHO B MOJTHOM O0BEME, pe3yabTaThl BHITIOTHEHHS 3a/1aHuUs
cojiepar OJHY—/IB€ HE3HAUMTEIbHBIC OMIMOKH, HECKOJIBKO TEXHHYECKHUX IMOTPEIIHOCTEH, XapakTep
KOTOPBIX YKa3bIBae€T HA BBICOKMH YypOBEHb BIAJEHUS OOy4YalOUIMMCS 3HAaHUSMHU, YMEHUSAMU U
HaBBIKAMH TI0 JTUCIUIUIMHE W TO3BOJISIET CAENaTh BBIBOJ O TOTOBHOCTH oOywaromerocs 3(h(eKTUBHO
peliaTh TUIOBBIE U CUTYaTHBHBIE TpodeccHOHANbHBIC 3a7a4l, B TOM YHCII€ TIOBBIIIEHHOTO YPOBHS
CIIO)KHOCTH.

YpoBeHb BajcHUs
KOMIIETEHITHEN
MPEBOCXOIHBIN JIJIs €€ OTJIMYHO
¢dbopMupoBaHus B (3auTeHo)
pe3ynbrare 00ydeHus o
JTUCITUTLINHE.

95-100 A (3a4TeHO)

«IIpeBocxoHO»: KOHTPOJBbHOE 33JaHUE BBIOJHEHO B TOJHOM OOBEME, Pe3yNbTaThl BHIMOJIHEHUS
3a/laHusl HE COJEepKaT OIIMOOK M TEXHUYECKUX IMOTPEIIHOCTEH, yKa3blBalOT Ha BBICOKUN YPOBEHb
BJIaJICHUs] OOy4arolMMCsl 3HAHUSIMU, YMEHUSIMU W HaBBIKAMH I10 JUCLUIUIMHE, MO3BOJISIOT CEIaTh
BBIBOZ O TOTOBHOCTM oOydvaromerocs 3((eKkTuBHO pemaTb THUIOBBIE W CUTYaTHUBHBIE
npodeccruoHanbHbIE 3aJadyd, B TOM YHCJE MOBBIIIEHHOIO YPOBHS CIOXHOCTH, U O CIHOCOOHOCTHU
pa3pabarbIBaTh HOBBIE PEIICHUSI.
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7. METOAUYECKHUE YKA3AHUSI IO OCBOEHUIO JUCLMIIJIUHBI

7.1. MeTozmqecm/Ie YKazaHud 1JId npenoaaBarteisi

W3yyeHne AMCUUIUIMHBI TPOBOAUTCSA B (popMme JIeKIui, MPaKTUYECKUX 3aHSATHH, OpraHu3aIiu
CaMOCTOSITENIbHON Pa0bOThI CTYAEHTOB, KOHCYJIBTALIUH.
Meronbl IpoBeNEHUS ayIUTOPHBIX 3aHATUN:

- JICKOWH, PpEAIU3yEMBIC 4YCPE3 H3JII0KCHUC yqe6Horo mMarcpuajia I1oAa 3alluCb C
BO3MOXHBIM MyJIBTI/IMCI[I/If/'IHLIM COIIPOBOXICHUCM,

- MIPAaKTUYECKHUE 3aHATUSA, BO BPEMsI KOTOPBIX CTYIEHTHI BBICTYNAIOT C JOKJIAJaMU 110
3apaHee NPEUIOKCHHBIM TeMaM U OOCYKIAIOT HUX MEXAYy COo00H M mpernogaBareieM, pPelarT
MPaKTUYEeCKHE 3a7add (B KOTOPBIX pa3OMparOTCs W aHAJM3UPYIOTCS KOHKPETHBIE CHTYalluu) C
BBIPa0OTKOM yMeHUsi (OpMyTUpOBaTh BBIBOIBI, BBIABISATh TEHACHIMU W MPUYUHBl HW3MEHEHUS
Pa3IMYHbIX SBJICHUM; BKIIOYAIOLINE NIPOBEIECHUE YCTHBIX M MUCbMEHHBIX ONPOCOB (B BUJE TECTOBBIX
3aJlaHui) U KOHTPOJBHBIX paboT (110 BOMpOcaM JIEKIU U IPAKTUYECKUX 3aHATHIN).

Jlekuun — Ppa3HOBHIHOCTh YYeOHOTO 3aHATHs, HaNpaBlICHHas Ha PAacCMOTPEHHE
TEOPETUYECKUX BOIPOCOB M3J1araeMoil IUCHUIUIMHEI B TIOTUYECKHU BblAepKaHHOU (hopme. OCHOBHBIMU
LEISIMU  JIEKIIMU  SIBJIIFOTCS  CUCTEMHOE OCBEILEHUE KJIIOUEBBIX IMOHATHUM M IOJOKEHUH 10
COOTBETCTBYIOIIECH TeMe, 0030p U OLIEHKA CYIIECTBYIOLIEH MpoOiIeMaTuKu, €€ METOAOIOTUYECKUX U
COLIMOKYJIBTYPHBIX OCHOBAHHM, BO3MOXKHBIX BApUAHTOB PELICHMS, NPEAJIOKEHUE METOAMYECKHUX
pEeKOMEHJALMM Il JAJbHEUIIEro M3y4eHHs Kypca, B TOM YHCIE JIUTEparypbl U MCTOYHHUKOB.
JlekimoHHas 1ojaya MaTepuana, BMECT€ C TeM, HE MPEANoiaraeT HCKIIOUUTEIbHYI0 aKTUBHOCTD
npernojasareiis. JIEKTOp AOIKEH CTUMYIMPOBATh CTYIEHTOB K YYacTHIO B OOCYXJEHHHM BOIPOCOB
JIEKIIMOHHOTO 3aHSTHS, K BBICKA3bIBAHUIO COOCTBEHHON TOYKU 3PEHHs MO 0OCYyXaaeMoil mpobieme.
I'maBHOE Ha3zHaueHHE JIEKIUH — O00ECIeUYUTh TEOPETUUECKYI0 OCHOBY OOy4eHUSs, pa3BUTh MHTEpEC K
y4eOHOM J1eATeNbHOCTU U KOHKPETHOW y4eOHOW TUCIUIUINHE, CHOPMUPOBATh Y CTY/IEHTOB OPUEHTUPHI
JUIsL CAMOCTOSITENIEHOU PabOThI HaJl KypCcOM.

[IpakTHueckre 3aHATUS HANpaBJI€Hbl Ha pa3BUTHE CaMOCTOSITEIIBHOCTH CTYIEHTOB B
WCCIIEIOBAaHUM U3YyYaeMBbIX BOIPOCOB U MPUOOpPETeHHE YMEHUN U HaBBIKOB. [IpakTHueckue 3aHATUA
TPaJULIMOHHO MPOBOAATCS B (opMe 0OCYXJAeHUS NMPOOIEMHBIX BOINPOCOB B IPYIIE NMPU aKTUBHOM
y4acTUH CTyAE€HTOB. OHM CHOCOOCTBYIOT YINIyOJI€HHOMY M3ydeHHIO HambOosiee (QyHIaMEHTaJIbHBIX U
CIIOXKHBIX MPOOJIEM Kypca, CiIyKaT BaxHOW (pOpMOM aHanu3a M CHHTE3a MCCIENyeMOro Marepuana, a
TaK)Ke TIIOJIBEICHUSI HMTOTOB CaMOCTOSTEIbHOH paboThl CTYAEHTOB, CTHUMYJIHpPYSd pPa3BUTHE
npodeccuoHaNbHON KOMIIETEHTHOCTH, HaBBIKOB M yMeHUH. Ha mpakThyeckux 3aHsATHSIX CTYIEHTHI
ydaTrcsi paboTarh ¢ HAyYHOW JUTEparypoil, 4€TKO M JOXOAYHMBO H3JIaraTh MpoOOJIEMbl M Tpeiiararh
BapHaHThl MX pEIICHUs, apryMEHTHUPOBaTh CBOIO MO3MIIMIO, OIEHUBATh M KPUTUKOBATH MO3UILIUU
JpYyTuX, CBOOOJHO MyOJMYHO BBICKA3bIBaTh CBOM MBICIU U CYXJAEHUS, TPAMOTHO BECTH MOJEMHUKY U
MIPEACTABISITh PE3YABTAThl COOCTBEHHBIX HCCienoBaHUNA. OCHOBHOM IIENBIO0 MPAKTHUYECKUX 3aHATHI
ABJISIETCA OOCYXKJCHHE Hanbosee CI0KHBIX TEOPETHUECKUX BOIIPOCOB Kypca, UX METOOJIOTHYecKas U
MeToanudeckast mpopadorka. OHM poBoAATCS B (hopMe ompoca, TUCIyTa, TECTUPOBAHUS, OOCYKIEHUS
JTOKJIa/10B, BBITIOJIHEHUS 3aJaHUH U TIp.

[IpenonaBarenp OMKEH OPUEHTHPOBATh CTYACHTOB Ha MCIIOJIb30BaHUE IMpPH TOATOTOBKE K
MPAKTUYECKUM 3aHITHSIM B TEPBYIO OYepedb CIElUaTbHOW HAydyHOW JIUTEeparypbl (MOHOTrpadwii,
cTaredl U3 Hay4HbIX KYpPHAJIOB, AUCCEPTALIH).

Pesynprarel paboThl HAa MPAKTHYECKHX 3aHATUSX YUUTBHIBAIOTCS TMpernojaBareieM IpHu
BBICTABIIEHUU UTOTOBOM OLEHKU IO JaHHOW AucuuiuinHe. Ha ycMoTpeHue npernonaBatens CTYIEHTHI,
AKTUBHO OTBEYAIOIIME HA 3aHATUAX M BBIMOJIHSIONINE PEKOMEH/IAMK MTPENOoaBaTelisl IPU MOATOTOBKE
K HUM, MOTYT MOJTyYUTh MOBBIIIAIOIMNN OaJlI K CBOEH OLIEHKE B paMKaX MPOMEKYTOUHOM aTTeCcTaliH.

CamocrosarenbHass pabora ¢ HayyHOW M y4eOHOW IUTeparypold, M3JaHHON Ha OyMa)KHBIX
HOCHUTEJISX, JOMOJHSAETCS pabOTONW C TECTHPYIOUIUMU CHUCTEMaMH, ¢ MPOQeCCHOHATBHBIMH OazamMu
JTAHHBIX.
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7.2. MeToan4yeckue yKazaHus JJ1s 00y4ar0nIuXcs

J1 yCHeImHOro 0CBOEHUs JUCLMILIMHBI CTYACHTHI JOJDKHBI ITOCEIIATh JIEKIUOHHBIE 3aHATHS,
TOTOBUTHCSA W AKTHBHO YYacTBOBaTh B IPAKTUYECKUX 3aHATHAX, CAMOCTOSTEIBHO paboTaTth C
PEKOMEHIOBAHHOM JINTEPATYPOH.

W3yyeHne MUCHMIUIMHBI 1Ieeco00pa3HO HayaTh CO 3HAKOMCTBA C MPOTPaMMON Kypca, YTOOBI
4ETKO IMPEJCTaBUTh ce0e ero o0bEéM M OCHOBHBIE IpobieMbl. ITpounTaB cooTBETCTBYIOLIMI pa3aen
IpOrpaMMbl, U YCTaHOBHB KpYyI' TEM, MOMJISKAIIMX HM3YUYECHHIO, MOXXHO IEPEXOIuTh K paboTre ¢
KOHCHEKTaMM JIeKUMH U ydyeOHuUKoM. KOHCHEKT JieKUui JOJKeH COAep)KaTbh KpaTKoe H3JI0KEHUE
OCHOBHBIX BOIIPOCOB Kypca. B nexkumsx mnpenopaBarenb, Kak IPaBWJIO, BBIIEISET BbIBOJBI,
coziep)KallMecs B HOBEHIIMX HCCIEIOBAHUAX, Ppa3HONIACHs Y4Y€HBIX, OOOCHOBBIBACT Hauboiee
yOenuTenpHy0 TOYKy 3peHus. HeoOXoauMo 3ammchiBaTh METOJMYECKHE COBETHI IPETOIaBaTelIs,
Ha3BaHMs PEKOMEHIYEMbIX UM H31aHui. He Hy)XKHO cTpeMUTBCS K JOCIOBHOW 3anmucu jekuuil. s
TOr0, YTOOBI BBIJIEIUTH [JIABHOE B JIEKUUU U MPABUIbHO €€ 3aKOHCIEKTUPOBaTh, MOJIE3HO 3apaHee
IIPOCMOTPETh YK€ HpPONAEHHBIA JIEKUMOHHbIM Marepuain. [lns OGosee monHoro u 3¢ddekTuBHOrO
BOCHPUATHUS HOBOM HHGpOpMAIMM B KOHTEKCTE YK€ HMEIOLIUXCS 3HAHMM CleAyeT NPUTOTOBUTH
BOTIPOCHI JIeKTOPY. [IpounTaB CBOI KOHCIIEKT JIGKIIUH, CIeyeT 0OpaTuThCs K MaTeprany yaeOHUKa.

OOpaieHre K paHee M3y4eHHOMY MaTepHajy He TOJbKO IOMOIaeT BOCCTAHOBUThH B MaMSTH
M3BECTHBIC IOJIOKEHUS, BBIBOABI, HO M TPUBOIMWT pPa3pO3HEHHBIC 3HAHUS B CHCTEMY, YIIyONseT U
pacimpsier ux. Kaxzaplii Bo3BpaT K CTapoMy Marepually MO3BOJISET HAaWTH B HEM 4YTO-TO HOBOE,
[IEPEOCMBICIIUTh €r0 C MHBIX MO3UIUHI, ONpPEeNeNuTh Uil HEero Haulolsiee MOJXOJAIIEe MECTO B YKe
umMmeroleiics cucteme 3HaHuil. HeomHokparHoe oOpaleHHe K HpOMIeHHOMY Marepuaiy sBIsSETCs
HaumOoJee palMOHALHOW (QOpMON MPUOOPETeHUsS W 3aKperuieHus 3HaHuid. OYeHb TOJE3HBIM B
IIPAKTUKE CaMOCTOSATENIbHOM paboThl, SBIAETCS NPEABAPUTEIBHOE O3HAKOMIICHHE C Y4eOHBIM
MarepuanoM. Jlaxke KpaTkoe, Oeriioe 3HAKOMCTBO C MarepHalioM O4YepeAHOW JIEKIHMU TaéT MHOTOE€.
CryneHTsl monydaroT oOIliee MpeiCcTaBlIeHHEe O €€ COJIepKaHUM U CTPYKType, O IIaBHBIX MU
BTOPOCTETIEHHBIX BOIIPOCAX, O TEPMUHAX W ompeneneHusx. Bc€ 3to obnerdaer paboTy Ha JEKUUU U
JenaeT e€ LeaeyCTpEeMIIEHHOM.

Pabora ¢ 1ureparypoii

[Tpu n3yueHUN TUCIHUILTUHBI CTYICHTHI JOKHBI CEPhE3HO MOJOUTH K UCCIEOBAHUIO YUeOHOU
U JIONOJHUTEIBHOW JsHTeparyphl. JlaHHOe TpebOoBaHME OCOOEHHO BaXKHO JUIsl TOATOTOBKU K
MPAKTUYECKUM 3aHATHSIM.

Ocob6oe BHMMaHUE CTYACHTaM CJIEyeT OOpaTuTh Ha COOTBETCTBYIOIIME CTAaThU W3 HAYYHBIX
KypHanoB. Jlns moWcka HAy4HOW JMTEpaTypbl MO JUCHUIUIMHE CTYJEHTaM TaKXKe CIeayeT
HCIIONBh30BaTh KaTtanor aekTpoHHoi HaydHou Oubnmorekn eLIBRARY.RU, OBC «YauBepcuterckas
oubmmoteka Onliney.

[Ipu moATroTOBKE K MPAKTHYECKUM 3aHATHIM CTYACHTBI UMEIOT BO3MOXXKHOCTH BOCITOJIB30BAThCS
KOHCYJbTAllUAMU TpernonaBarens. KadecTBo y4eOHOW paOOTHI CTYAEHTOB OIpeNeseTcs] TEKyIIUM
KoHTpoJieM. CTyIeHT UMEET MPaBO O3HAKOMHUTHCS C HUM.

MeTtoauueckne peKOMEHAAMH N0 CAMOCTOATEIbHOH padoTe CTY1eHTOB

[leas camMoCTOATENHHOM pabOTHl — MOJATOTOBKA COBPEMEHHOTO KOMIIETEHTHOTO CIICIIHAIMCTA U
dbopMupoBaHue  CIOCOOHOCTEH W HAaBBHIKOB K  HEMNPEPHIBHOMY  CaMOOOpa3oBaHHMIO U
npoeccuoHanbHOMY COBEPLIEHCTBOBAHUIO.

Peanuzanus mocTaBaeHHOM eI MPEANOIaraeT pelieHue caeayonmnx 3a1ay:

- Ka4eCTBEHHOE OCBOCHHE TEOPETUYECKOTO Marepuaja MO H3Yy4aeMOW UCIMIUIMHE,
yIIyOJieHHe W paclIMpeHUEe TEOPEeTUYECKUX 3HAHMM C IeIbl0 UX MPUMEHEHUs Ha YPOBHE
MEKIPEIMETHBIX CBSI3EH;
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- CHUCTEMaTH3alus U 3aKPEIUICHUE MOJYYCHHBIX TEOPETUUECKUX 3HAHUN U MPAKTUYECKUX
HaBBIKOB;

— dbopmMupoBaHue yMEHUH MO MOHMCKY M HCIOJB30BAHUIO HOPMAaTHUBHOW, IPaBOBOA,
CIPAaBOYHOI U CIIeUATbHOMN JINTEPATYPHI, @ TAKXKE JPYTUX UCTOUHUKOB MH(OpMaInu;

- Pa3BUTHC ITO3HABATCIIbHBIX CIIOCOOHOCTEH | AKTHUBHOCTH, TBOp‘-IGCKOfI NMHUINAaTHuBbI,
CaMOCTOATCIIbHOCTH, OTBETCTBEHHOCTH X OPraHU30BaAHHOCTH;

- dbopMUpOBaHUE CAMOCTOSITEILHOCTH MBIIUICHUS, CIIOCOOHOCTEH K CaMOpa3BHTHIO,
caM000pa30BaHUI0, CAMOCOBEPILIEHCTBOBAHUIO I CAMOPEaTu3alliu;

- Pa3BUTHC HAYYHO-UCCJICAOBATCIIbCKUX HABBIKOB,

— dbopMupoBaHUE YMEHHS peImarh NpakTHUecKue 3amadu (B mpodeccrHoHambHON
JEeSITeTbHOCTH ), HCIIOJB3Ysl IPUOOPETEHHBIE 3HAHUS, CIIOCOOHOCTH U HABBIKH.

CamocrosarenbHas padoTa SBISETCS HEOTHEMIIEMOW YacThIO 0OpPa30BaTEIBHOTO IpOIEcca.
CamocrosiTenbHas padoTa MpearnojiaracT MHUIMATUBY CaMOro OOydaromierocs B Ipolecce coopa u
YCBOEHUS MH(POPMAIIH, TPHOOPETEHUST HOBBIX 3HAHWH, YMEHHUI U HABBIKOB H OTBETCTBEHHOCTbH €TO 32
IUTAHUPOBAHKUE, PEaTH3alMI0 M OLEHKY pe3yJbTaroB Y4eOHOW JesTeiabHOCTH. [Ipoiiecc OoCBOeHUs
3HAHWUU TIPH CaAMOCTOSTEIBHON paboTe He 000co0iIeH OT Apyrux GopM o0yUdeHUS.

CamocrosTenbHas paboTa J0JKHA!

- OBITh BBINOJIHEHA MHAMBUAYAJIBbHO (WM SIBIATHCA YaCThIO KOJJIEKTUBHOW paloThl). B
ciyuae, korga CP nmoarorosneHa B MOPsIKE BBIIOIHEHUs TPYIIIOBOrO 33JaHusi, B paboTe Jenaercs
COOTBETCTBYIOIIasi OTOBOPKA;

- MPEACTABIATh COOOM 3aKOHUEHHYIO pa3palboTKy (9Tam pa3paloTKH), B KOTOPOM
AHAITM3UPYIOTCS aKTyaJIbHBIC TPOOJIEMBI 110 ONPEACIEHHOMN TeMe U €€ OT/ICIIbHBIM aCIIeKTaM;

- OTpakaThb HEOOXOAMMYIO U JOCTATOUHYK KOMIETEHTHOCTh aBTOPA;
- UMETh y4eOHYI0, HAyuHYIO0 W/WIM MPAKTUYECKYIO HAlIPaBIE€HHOCTH;

- OBITH O(bOpMHCHa CTPYKTYPHO U B JIOTUYECKOM IOCIEI0BATEIbHOCTH TI/ITy.]'H)HHﬁ JIMCT,
OIIaBJICHUEC, OCHOBHAA 4aCTb, 3aKJIIOYCHHE, CITMCOK JIMTCPATYPHhI, ITPUITOKCHU,

- colep)KkaTb KpaTkue U 4Y€Tkue (GOPMYIUPOBKH, YOEAUTENIbHYIO apryMEHTAlMIo,
JI0Ka3aTeIbHOCTh U 000CHOBAHHOCTH BBIBOJIOB;

- COOTBETCTBOBATh 3TUYECKUM HOpMaM (TpaBWJia IUTUPOBAHUS M Mapadpas; CChUIKM Ha
UCMONb30BaHHbIe ~ OuONMorpaduyeckre HMCTOYHMKHM, HUCKIIOYEHUE Iularuara, ayOnupoBaHUS
COOCTBEHHOTO TEKCTa U UCIIOJIb30BaHUS UYKUX padoT).
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8. OCOBEHHOCTH PEAJIM3ALIMM JUCHUTLIMHBI B OTHOLIEHWH JIULL U3
YUCJIA UHBAJIMJIOB M JIUI] C OTPAHUYEHHBIMHY BO3MOXKHOCTSIMHA
3I0POBbS

[Tpodeccopcko-ieqarorndeckuii  COCTaB  3HAKOMHUTCS C  TICHXOJIOTO-(hDM3HOIOTHUECKUMHU
OCOOCHHOCTSIMU OOYyYaroOlUXCsSd WHBAIUAOB U JIMI C OrPAHUYEHHBIMH BO3MOXKHOCTSMHU 3JI0POBbBS,
WHIMBUYAIbHBIMUA TIPOTPaMMaMH peadHIuTalMd WHBAIUAOB (pu HaimumuuM). [Ipm HeoOXommmocTn
OCYUIECTBIIIETCS  JOINOJHUTENbHAS MOJACpXKKa MPENnofaBaHusl IICUXOJIOraMH, COLHUAIbHBIMU
pabOTHUKAMU, TPOIICAIINMH MTOJTOTOBKY aCCUCTEHTAMHU.

B coorBercTBUM € METOOUYECKUMH DPEKOMEHIAIUsIMU MUHUCTEpCTBA HAyKH U BBICILIETO
obpaszoBanust Poccuiickoit deneparuu, B Kypce MpeanoyiaraeTcs UCIoIb30BaTh COIUATBHO-aKTUBHBIC
U pedeKkcuBHbIE METO/Ibl 00YUYEHHSI, TEXHOJIOTHH COIIMOKYIBTYPHOMN peabMIUTaluu C LeNbI0 OKa3aHus
[IOMOIIM B YCTAHOBJEHUM IIOJIHOLIEHHBIX MEXJIMYHOCTHBIX OTHOIIEHUH C JPYIMMH CTYAEHTaMH,
co3/1aHusl KOM(OPTHOTO MCUXOJIOTMYECKOro KiuMaTa B cTyaeHueckor rpynme. [lonbop u paspaborka
Y4eOHBIX MarepuajoB MPOU3BOIATCS C y4ETOM IPENOCTaBICHUS Marepuaja B Pa3iIuyHbIX (hopmax:
ayouallbHOM, BU3yallbHOH, C  HWCHONB30BAaHHUEM  CHEIHAIbHBIX TEXHHYECKHUX CpPEACTB U
MH(POPMALMOHHBIX CHCTEM.

CornacHo TpeOOBaHUSM, yCTaHOBJIEHHBIM MUHHCTEPCTBOM HAayKH U BBICIIETO OOpa30BaHUSA
Poccuiickoit ®enepanuu K TOPSIAKY pean3andd 00pa3oBaTeNbHOM NEATEIbHOCTH B OTHOIICHUH
uHBaIMAOB U Jull ¢ OB3, He06X0IUMO UMETh B BUJLY, UTO:

1) uaBanuael ¥ auna ¢ OB3 1o 3peHuto UMEIT IPaBoO MPUCYTCTBOBATh HA 3aHATHUSIX BMECTE C
ACCHCTEHTOM, OKA3bIBAIOIIUM 00yUaronieMycs He0OX0UMYIO TOMOIIIb;

2) nHBanuabl U auna ¢ OB3 mo ciayXy MMET IpaBo Ha MCIHOJb30BAaHUE 3BYKOYCHIIMBAIOIIEH
anmaparypsl.

[Tpu npoBeneHUN NMPOMEKYTOUYHOW aTTECTAllUMU MO JUCIUIUIMHE 00eCeYuBaeTCsl COOMIOIEHNE
CIIEIYIOIINX OOLINX TPeOOBaHMIA:

— IIPOBEJICHUE aTTECTallMd JUIsl WHBAJIMAOB B OJHOW ayIUTOPHUH COBMECTHO C
00y4JaroLMMHCS, HE SBISIONIMMUCS UHBAIUAMM, €CIIM 3TO HE CO3/1aeT TPYAHOCTEH /I MHBAIUIOB U
MHBIX 00yYaroIMXcsl MPU MPOMEKYTOUHOM aTTecTaliy;

- IOPUCYTCTBHE B ayTUTOPUU ACCHUCTEHTA (ACCHCTEHTOB), OKA3bIBAIOILIEr0 O0YYarOIIUMCS
MHBAJINJAM HEOOXOAMMYIO TEXHMYECKYIO IMOMOIIb C YY4ETOM HMX WHAMBUIYAIbHBIX OCOOEHHOCTEH
(3aHsATH pabouee MeCTO, NEPEABUraThCs, NpPoOUUTaTb M O(OPMUTH 3ajJaHue, OOIIaThC C
9K3aMEHATOPOM);

- IIOJIB30BaHUC HGO6XO}II/IMI)IMI/I 06y‘-IaIOHH/IMC$I HHBaJIWJaM TEXHUUYCCKUMU CPECACTBAMU
IIpU IPOXOKACHUN HpOMe)KYTOQHOﬁ arTeCTranuu C y‘IéTOM HUX UHAUBUAYAJIbHBIX OCO6CHHOCT6fI;

- o0ecredyeHrne BO3MOKHOCTH OecTIpensiTCTBEHHOTO JOCTyna 00yJarouXcsi HHBAJIUIOB B
ayIUTOPHH, TyaJIeTHbIE U IpyTrUe MOMEUICHHs, a TAK)Ke UX MPEeObIBAaHUS B YKa3aHHBIX TOMEUICHHSIX .

[To mucbMeHHOMY 3asiBICHHIO OOYYalOIIErocss MHBAJIUAA MPOIOJIKUTEIBHOCTD MPOXOXKICHHS
UCIBITaHUS POMEXYTOYHOM arTecTanuu (3auéra, FK3aMeHa, U Jp.) 00ydJaronumMcsi THBAIUIOM MOXKET
OBITh yBEJTMYEHA 110 OTHOIIEHHUIO K YCTAHOBJIEHHON MPOJODKUTEIEHOCTH €T0 C/Iauu:

- MMPOAOJDKUTCIIBHOCTE CAa4YU HCIIbITAaHUA, IMTPOBOAMMOTO B NHUCBMEHHOH Q)opMe, — HE
6osiee ueM Ha 90 MUHYT;

- MIPOIOJDKUTEIIBHOCTD TTOTOTOBKH O0YYaroMerocsi K OTBETY, MPOBOAMMOMY B YCTHOM
¢dbopme, — He Ooree yem Ha 20 MUHYT.

B 3aBucMMOCTH OT WHIWBHIYAJIBHBIX OCOOEHHOCTEH oOydwaronuxcs ¢ OB3 VYausepcuter
o0ecreurBaeT BBIMOJHEHUE CIIEAYIONUX TPEOOBAaHUH MPU IPOBEACHUN aTTECTALIUU:

a) IS CIICTIBIX:

- 3alaHUusd W HWHBIC MaTCpualibl I IMIPOXOKACHHUA HpOMGHCYTOqHOﬁ arrccraiuu
O(I)OpMJIHIOTC}I B BHIAC DOJICKTPOHHOI'O AJOKYMCHTA, MJOCTYIIHOTO C TIIOMOIIBIO KOMIIBKOTCpPA CO
CIICIUAIM3UPOBAHHBIM IIPOI'PaAMMHBIM obecrneyeHneM JJIs1 CIICTIBIX, 00 3aUMTHIBAIOTCS ACCHUCTCHTOM,
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- MUChbMEHHBIE 3a/1aHUs BBIOJIHAIOTCS 0Oydarouumucs Ha Oymare peinbedHO-TOUEUHBIM
mpudToM bpaiing nim Ha KOMIIBIOTEpE CO CHEeNUATU3UPOBAHHBIM MPOTPAMMHBIM O0ECIIEYCHUEM ISt
CJIETIBIX, JIMOO HAaJUKTOBBIBAIOTCS ACCUCTEHTY,

- Opd  HEOOXOAUMOCTH OOYYaIOIUMCS TPENOCTABISACTCS KOMIUICKT —IMHChMEHHBIX
NpUHAIIISKHOCTeH u Oymara Juis mucbMa pelbeHO-TOYeUHbIM ImpudToM bpaiing, kommbeiorep co
CHEeLUATU3UPOBAHHBIM IPOTPAMMHBIM 00€CIIEUEHUEM IS CIIETIBIX;

0) uist c1abOBUAIINX:

- 3aaHUsl WM UHBIE Marepuayibl JUIsl Cladd dK3aMeHa O(OpPMISIOTCS YBEINYECHHBIM
mpupTOM;
- o0ecrieunBaeTCsi HHANBUAYaJIbHOE paBHOMEpPHOE ocBemeHrne He Menee 300 JroKc;

- npyu HEOOXOAMMOCTH OOYYaIOIIMMCS MPEIOCTABISAETCS YBEIHMUMBAIOIIEE YCTPOWCTBO,
JOMyCKAETCs UCIIOJIb30BAHNE YBEIIMYMBAIOIINX YCTPOHUCTB, UMEIOMIUXCS Yy 00yJarOmuXcs;
B) JUISl IYXUX U CIa00CBIIIAIINX, C TSHKEIBIMU HApYLIEHUAMU Peyu:

- oOecrieunBaeTcs  HaJIM4yuMe  3BYKOYCWIMBAIOIIEH  amnmaparypbl  KOJJIEKTUBHOTO
[I0JIb30BAHUS, IPU HEOOXOAUMOCTH O0YUaIOIIMMCS MPEIOCTABISAETCS 3BYKOYyCUIMBAIOLas anmaparypa
MHJUBUAYAJIHOTO MOJIb30BAHNUS;

- 0 UX KEJaHWUIO UCIBITAaHUS IPOBOAATCS B IUCbMEHHOU (opMe;
I) JUId JIUI C HApYIIEHUSMHU OIOPHO-IBUIaTeIbHOIO ammapara (TSHKEIbIMH HapyLIeHUSIMHU
JBUTATEIbHBIX (DYHKINH BEPXHUX KOHEYHOCTEH MIIM OTCYTCTBHEM BEPXHUX KOHEUHOCTEH):

- IIMCbMCHHBIC 3aJaHusA BBIIIOJIHAKOTCA O6y‘~IaIOH_[I/IMI/IC$[ Ha KOMIIBIOTEPEC CO
CIICHUAIIM3UPOBAHHBIM IPOT'PAMMHBIM oOecreueHUEM HITH HAaAWKTOBBIBAIOTCA ACCUCTCHTY,

- 0 UX JKEJIaHHIO UCTIBITAHHsI IPOBOASTCS B YCTHOU (hopMe.

O HeoOXoauMOCTH O00ECIeUYeHUs CIEIUATbHBIX YCIOBUW JUISl TPOBEICHUS aTTeCTallud
oOyyJaromuiicst JOMKeH cOOOUTUTh MMCEMEHHO He To3/Hee, yeM 3a 10 nHel 1o Hauana artectanuu. K
3asMBJICHUI0  TPWIAraloTcs  JOKYMEHTBHI,  MOATBEpXKIAIONMe  HaJIUudue y  OOy4aromerocs
WHIUBUAYAIBHBIX 0COOEHHOCTEN (TIPU OTCYTCTBHH YKa3aHHBIX JOKYMEHTOB B OPTaHU3AIINH).

[Ipu HeoOXomuMoOCTH i OOYyYalOUIUXCsl C WHBAJIUIHOCTBIO TIPOLIEAypa OIEHUBAHHS
pe3yAbTaTOB 00YyUEHUSI MOXKET MPOBOAUTHCS B HECKOJIBKO TAIOB.
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9. MATEPHAJILHO-TEXHUUYECKAS BA3A OBPA30BATEJILHOI'O ITPOLIECCA
MO U CHUIJINHE

9.1. O6uree

CrienanpHble TIOMEIIEHHS TPEICTABISIOT COO0M y4eOHbBIE ayTuTOpPHH Ui TPOBEICHHS
3aHSTHN JIEKIIMOHHOTO TUTIA, 3aHATUH CEMUHAPCKOTO THIIA, BHIOJHEHUS KYPCOBBIX PabOT, TPYIIITOBBIX
Y WHJUBHUIYaJbHBIX KOHCYJIBTAIlUH, TEKYIIETO KOHTPOJS W IPOMEKYTOUHOW arTeCTallid, a TaKKe
MOMEIIEHUS JJIi CaMOCTOATENbHOM paboThl M TOMEIIEHHs A XpaHEHUS W NPOPUIAKTHIECKOTO
o0CcITy)KUBaHHS y4eOHOTO 000PYIOBaHHMS.

CrienuanpHble MOMEIICHUST YKOMIUIEKTOBAHBI Y4eOHOW MeOEblo, B TOM YHCIEe MEOENbIO IS
MperoaBarelis JUCIUIUINHBI, Y4eOHON JTOCKOH.

MarepuaabHO-TEXHHYECKOE OCHAI[EHHE YYEeOHBIX ayIUTOpUH KOHKPETH3UPOBAaHO Ha
ounmanbHOM caiiTe YHUBepcUTETa B WH(POPMAIMOHHO-KOMMYHUKAIIMOHHOW ceTH «MHTepHEeT» B
noapaszaene «MarepuaabHO-TEXHUYECKOe O0OecreueHne ¢ OCHAMIEHHOCTh 00pa3oBaTebHOTO
nporeccay paszaena «CBeeHus: 00 00pa3o0BaTeIbHON OPTaHU3AIIH.

DNeKTpOHHO-OMOIMOoTeUHass  cuctemMa  (PJIGKTpOHHAsE ~ OMOMMOTEeKa) MW DJICKTPOHHAS
nH(POPMAIIMOHHO-00pa3oBarebHas cpena OO0SCIeUYMBAIOT OJHOBPEMEHHBIM JIOCTYN HE MeHee 25
MIPOIICHTOB 0OYYarOIIIUXCSI.

OOyyaromuecs: U3 YKUCIa JIMIl ¢ OTPAaHUYCHHBIMU BO3MOYKHOCTSIMH 3JI0POBbsI 00€CIICUNBAOTCSI
AIIEKTPOHHBIMU 00Pa30BaTEIILHBIMU pecypcaMu B (popMax, alanTHPOBAHHBIX K OTPAHUYCHHUSM HUX
3JI0POBBSI.

9.2. O0opyroBaHMe U TEXHHUYECKHE CPEACTBA 00y4YeHH S

CHGIII/I&HI)HBIG IIOMCUICHU A YKOMITJICKTOBAHBI TEXHUYCCKUMU cpeacrsamMu 06yqu1/I$1,
CIy)KalllUMH JJIsl TIpeiCcTaBlIeHus yuyeOHOW uHpopManuu OOJbIION ayIUTOpPHH (MYIBTUMEIUITHBIN
MIPOEKTOP, IKPaH, KOMIIBIOTEP, 3BYKOBBIE KOJIOHKH).

Jlns mpoBedeHHs 3aHITHN JIEKIIMOHHOTO THUIA HCIONB3YIOTCS HAOOpbI JEMOHCTPAIIMOHHOTO
000pyIOBaHUS.

[TomemeHust [Isi CaMOCTOSITENBHONM pabOThl  OOYYArOIIMXCSl OCHAIICHBI KOMITBIOTEPHOM
TEXHUKOM C BO3MOXKHOCTBIO TIOJKIIOUEHUs K ceth MHTepHeT W oOecredeHnueM J0oCTyrna B
ANIEKTPOHHYIO HH(OPMAIITMOHHO-00PA30BaTENbHYIO Cpey YHUBEPCUTETA.

9.3. IIporpammHoe obecriedeHue

HanmenoBanune CBeneHusd o JTULEH3UA

Moodle, cpena AMCTaHIIMOHHOTO OOYYEHUS GNU GPL, cBoboaHO pacmpocTpaHsIeMoe ¢
OTKPBITEIM UCXOJAHBIM KOJAOM
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