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1. IMTAHUPYEMBIE PE3YJIBTATBI OBYUYEHMUS 1O JUCHUIIVIMHE, COOTHECEHHBIE C
IINTIAHUPYEMbBIMH PE3YJIbTATAMM OCBOEHMUS OITIOII BO

[Inanupyembie
pe3yJIbTaThl
00y4eHHs 10
JTUCLHUTIIINHE

[Tnanupyemsle pe3ynbrarsl ocBoeHuss OIIOIT BO

CHOCOOHOCH b, UCNOIBL3YA OMeUeCHEeHHbIE U 3apyDedcHble UCHOYHUKU UH(opMayuu, coopamsb HeoOXooumvle OanHble,
HPOAHAIU3UPOGANLL UX U HOO2OMOGUMb UHPOPMAUUOHHLIL 0030p u/unu anarumuyeckui omyuem (IIK-7)

JIekcuKO-TpaMMaTHYECKUi MUHHUMYM B 00bEME, HEOOXOIMMOM Ui PEIICHHS IpO-

3Haer:
(heccuoHaIbHBIX 3a7ay.
Vieer: Hcnonb30BaTh 3HaHWE MHOCTPAHHOTO SI3bIKA JIJISI BOCHPUATHS U TIOPOKICHUS YCTHOM
’ Y TUCBMEHHOU peuu B podecCHOoHaNbHOU cdepe.
HaBbikamu ycTHOHM M MHUCHbMEHHOW peud Ha MHOCTPAHHOM f3BIKE JJISl PELIECHUS Mpo-
Bnaneer: (deccuoHanpHBIX  3ama4.  HaBelkamm  mepeBoja  JIOKYMEHTOB B cdepe

npodeccnoHanbHOM e TEIbHOCTH.

2. MECTO JUCIMIIJIMHBI B CTPYKTYPE OIIOII BO

WNHnexe AMCIUIIITNHBI IO y9eOHOMY IUIaHy

Kypc, cemecTp u3ydeHust AUCIUTLTHHBI
(ounas / 3a04yHas popma 0OydeHus)

b1.b

b1.B.OJ|

B1.B.JIB.1.1

2 kypc 3,4 cemectpsbl / 2 Kypc 3,4 cemecTpbl

3. OFBEM U COJAEP’KAHUE JUCIMIIIMHBI

O0beM JUCHUILIHHBI,

B T.4. KOHTAKTHO# (110 BUAaM yuyeOHbIX 3aHATHII) U CAMOCTOATE/ILHOI Pa0doThI CTY/IEeHTOB

O01BeMm, yacos/3ET

Pacnipenenenune no cemectpam*

Bunsl yueOHoM paboThl ouHas hopma 3aouHas Gpopma (ounas/saounas popma 06yaCHN)
00yudeHus oOyueHus

KonrakrHas paborta, B T.4.: 126 26

Jlextuu (JI)

[Tpaktnyeckue 3anstus (I13) 126 26 72/14 | 54/12

JlaGopatopusbie pabotsl (JIP) -
CamocrositenbHas padota (CP) 126 249 72/126 | 54/123
KoHTpob — 3a4eT ¢ OLIEHKOH, K- 36 13 /4 36/9
3aMeH
Hroro 00beM IUCHUILINHEL 288/8 180/5

*yKCZ?blGCZEI’I’IC}Z, eciu 06y1l€HZ/l€ no aMCZ/}MI’UZMHe 6edemcsi 6 medeHue HecKoJIbKUX cemecmpos

O0bem AUCHUIIJIMHDBI 10 TEMATHYCCKUM pa3aejaM U BUAaAM y'-ICﬁHLIX 3aHSATHH

HanmenoBaHue TeMaTH4YECKOIO pasaciia IMCHUIIIIMHbL

(ouHasi/3a0uHas popma oOyueHHs)

KomnmnuectBo yacoB

J I13 JIP CP
1. Hcropus KoMIaHUH - 24/4 - 24/42
2. CrpyKTypa KOMIIAHHH - 24/4 - 24/41
3. Tlpuém nHa paboty - 24/4 - 24/41




HaumeHnoBanue TeMaTHYECKOro pa3aena JUCUUILIMHBI

KonuuecTBo uacos
(ounasi/3aounas popma 0OydeHUs)

4. TlpeseHTanus MPOIyKIIMHA KOMITAHUU - 18/6 - 18/42
5. Konkypenmus - 18/4 - 18/42
6. KopnoparuBHas OTBETCTBEHHOCTh OHM3HECA - 18/4 - 18/41
Hroro - 126/26 - |126/249

Coaep:xkaHue TeMaTHYECKHUX Pa3/iesi0OB M CHUILITHHBI

HaumenoBanue paznena

Coneprxanue pasjena

1.UcTopus komnaHuu

(DOpMI/IpOBaHI/IC KOMMYHHUKATHBHBIX KOMHGTGHHHI;'I no Tteme. PasButue y
CTYACHTOB y‘Ie6HO-H03HaBaT€HI~)HHX KOMHCTCHHI/Iﬁ B paMKax pa6OTBI co
CJIOBapsIMu, y‘leGHBIMI/I MaTcprualIaMu.

Present Simple. There is (are). Present Continuous. Past Simple. Past
Continuous. Word order. Modal Verbs (1). Questions.

IIonsiTHE O HOPMATUBHOM JIMTEPATYpPHOM IPOU3HOLICHUH. JloJarue u KpaTrkue
TJIaCHBIC 3BYKH.

CTUnUCTHYECKH HEWTpalibHAsh HAauOoJee ynoTpeOHWTeNnbHas JICKCHKA, OTHOCS-
rascsa K A€JIOBOMY aHFHHﬁCKOMy SA3BIKY. CoueTaeMOCTb CJIOB.

2. CTpyKTypa KOMIaHUU

CrocoObl BBIpRKEHHS CpPAaBHEHUS U MPOTHUBOINOCTABICHUS, COIJIACUS H
HECoIJacusl.

Pa3BuTHe HaBBIKOB y4acTHsl B IUAJIOTE.

Irregular verbs. I will and I’'m going to. Present Perfect. Personal pronouns.
Past Simple and Present Perfect Active. Past Perfect Active.

WNHTOHAINS CTUTUCTUYECKN HEUTpaAIIbHON peur (ITOBECTBOBAHHE, BOTIPOC).
OcHOBHBIE peuYeBbIE MOJEIM JIA MEpPEAadyd OCHOBHOIO COJEP)KAHUS TEKCTA.
Cas3yromue ciosa.

3. IIpuém Ha paboty

Pa3BuTHe HaBBIKOB 03HAKOMUTEIILHOTI'O U HU3y4daromiero 4TeHusd 1o TeMe.
Pa3BuTre HaBBIKOB MOHOJIOTMYECKOW PEYH.

Pa3Butue Y CTYACHTOB IIPOAYKTHBHBIX HABBIKOB IIMCbMa B (I)opMaTe HaITMCaHUusA
JCJIIOBOTO ITMChMaA.

Present and Past Simple Passive. Present and Past Continuous Passive. Resent
and Past Perfect Passive. Modal Verbs (2). So and such

COBepH_IeHCTBOBaHI/Ie MPOU3HOCUTCIIBHBIX HaBBbIKOB u HaBbIKOB
HHTOHUPOBAHHA NPOCTHIX U CIOXKHBIX npeﬂnomeﬂnﬁ. PutMm peun: yaapHbIC U
HCYAapHBIC CJIOBA.

3HAKOMCTBO C JIEKCMKOW (OpMabHOTO W HE(DOPMAIBHOTO CTHUJIEH pEUH.
bazoBas TCPMHUHOJIOTUSA CIICIIUAJIBHOCTHU

4.Ilpe3zenTtanus mpo-
JTYKIIUU KOMITAHUH

Pa3BuTHE HABBIKOB MOHOJIOTMYECKOU peUn. Pa3BuTie HABBIKOB ayaAUpOBaHUA
I10 TEME.

Degrees of comparison of adjectives and adverbs. Countable and uncountable
nouns. Noun+noun. Much, many, little, few. Reflexive pronouns. Any, some,
no. Adjectives ending in —ing and —ed.

WNHTOHAINS CTUITUCTHYECKH HEUTPAIBHON peur (TOBECTBOBAHKE, BOTIPOC).
OCHOBHBIE PCUYCBLIC MOACIN IJId IEpeaadnu OCHOBHOI'O COJACPXKAHUA TCKCTA.
Ceszyrompe  cioBa. 3HAaKOMCTBO C  OCHOBHBIMH  THIIAMHM  CJIOBAapeEH:
ABYA3BIYHBIMU U OAHOSA3BIYHBIMU.

5.KonkypeHuus

PazBute y CTymeHTOB Mpo(ecCHOHATbHOTO MBIIJICHUS U yMEHHUSA
aHAJIM3UPOBATh CBOIO JESATEIBHOCTh Ha MPAKTHKE 4Y€pe3 Pa3BUTUE HABBIKOB




HaumenoBanue paznena

Copepxanue pazzaena

YCTHOW ped mo MpogeCcCHOHAIBPHO OPHEHTHPOBAHHOW TemaTuke. CrocoOb
BBIPpAXKXCHUA )KaJIO6LI, HpOCb6BI, CpaBHCHHA MOJIOKHUTCIBbHBIX U OTPULATCIbHBIX
MOJIOKEHUH.

Reported speech. Articles. Present tenses for the future. Noun+preposition.
Verb+preposition.

3HAKOMCTBO C JIEKCUKON (hOpMaIbHOTO U He(hOpPMaTbHOTO CTUIICH PEeUH.

6.KopnoparuBHast ot-
BETCTBEHHOCTH OM3HEca

Pa3zButue y CTyIeHTOB y4eOHO-IIO3HABATEJIbHBIX KOMIETEHLUH paboThI CO
CJIOBapsIMH, Y4€OHBIMH MaTepualaMu, ayAuo- U BUIeO- KoMroHeHTamu. Cro-
COOBI BBIPAXKEHUS IPUUUHHO-CIICICTBEHHBIX CBSI3€H, BBIPaXKEHNE KOHTPACTHBIX
CYXJIeHU, COEqMHEHNE BHICKA3bIBaHUN. Pa3BuTHE HABBIKOB MHCHbMa B (popmare
HAIMCaHMs I€JIOBBIX [TUCEM.

COBepH_IeHCTBOBaHI/IC

HCYyAapHBIC CJIOBA.

Be (get) used to smth. Used to do smth. Conditionals. Adjectives: word order.
IIPOU3HOCUTCIIbHBIX
HHTOHHUPOBAHHA NPOCTBIX U CIIOKHBIX HpeIIJIO)KeHI/IfI. PutMm peun: yaapHbIC U

HAaBBIKOB u HAaBBIKOB

4. OBPA30OBATEJIBHBIE TEXHOJIOT' M

[Tpu nmpoBeneHnK y4eOHBIX 3aHATHH 1O AUCUUIUIMHE YHHUBEPCUTET 00ECTIEYMBAET pa3BUTHE y 00ydaro-
IIUXCSl HAaBBIKOB KOMaHIHOW pabOThl, MEXJINYHOCTHOM KOMMYHHMKAIMM, NPUHATHS PEIIEHUH, JHUIEpCKUX
KauyecTB (BKJIIOYasi MPOBEACHUE MHTEPAKTUBHBIX JIEKIIUH, TPYNIOBBIX JUCKYCCUH, POJEBBIX UTP, TPEHUHIOB,
aHaJIM3 CUTyalluld U UIMUTAIIMOHHBIX MOJIENEH, MpernojaBaHre AUCHUILIMH B JOpMe KypCOB, COCTABICHHBIX Ha
OCHOBE pe3yJIbTaTOB HAYYHBIX MCCIIECIOBAHMM, IPOBOJAUMBIX Y HUBEPCUTETOM, B TOM YHCIIE C YUYETOM PEruo-
HaJIBHBIX OCOOEHHOCTEH MpOo(ecCHOHATBHON J1eATeIbHOCTH BBITYCKHUKOB U NMOTpeOHOCTel paboTomareneit

Camapckoii o6acTh).

O6pa3OBaTCJ'IBHBIe TCXHOJIOTHH

HanmenoBaHue tex-

ConeprxaHne TeXHOJIOTHHI

AI[aHTI/IPOBaHHBIC MCTOABI pCain3alun

HOJIOTUH
AxTuBHOE B3aumozeicTBue odydaromuxcs ¢ |[louckoBsie MeTOIbI 00YUEHHMSI, TOCTA-
MPOOJIEMHO-TIPE/ICTABIICHHBIM COJICP)KAHUEM | HOBKA MTO3HABATEIIBHBIX 33]1a4 C

[IpoGnemHoe 00yye- |00ydeHHsI, UMEIOIIEe 1IeThI0 Pa3BUTHE TIO3HA- | YU€TOM MHIUBUIYaTbHOTO COIIMABHO-

HHE BaTEJILHON CIOCOOHOCTH M aKTHBHOCTH, r0 OIbITa U OCOOEHHOCTEN
TBOPUYECKOH CaMOCTOSITETFHOCTH 00yUaro- 00y4JaroInXCs ¢ OTPaHNUYEHHBIMU BO3-
HIAXCS. MO>KHOCTSIMH 3JI0POBbsSI H HHBAJIUJIOB.
[TorpyxeHue 00y4arommxcs B OnpeaeIeHHYO
MPEIMETHYIO 00JIaCTh, BO3MOYKHOCTH KOTOPO-

'O 3aJI0’)KEHBI B yUeOHOM IIJIaHe
. MeTo/IbI TOTPYIKEHUS, YIUTHIBAOIIHE
00pa30BaTeNBLHOM MPOTrPaMMBI TIOCPEICTBOM
JUHAMUKY U YPOBEHBb paboTOCIOC00-
KoHneHTprpoBaHHOE | OAHOBPEMEHHOTO U3YUYCHUS TUCITUILINH,
HOCTH O0YYaOIINXCS C
oOyueHue MMEIOIIUX BBIPAKEHHBIC MK IUCITUTITHHAP-

HbIE CBA3U. MIMEeT 11e1b10 MOBBIILIEHNE
KauecTBa OCBOEHUS OIpe/IeJIeHHON IpeIMeT-
HOM o0nacTu 0e3 yBeIMUYeHHs TPYA0EMKOCTH
COOTBETCTBYIOIIMX JUCHHUIUIMH.

OTpaHUYCHHBIMA BO3MOKHOCTAMMU 310~
POBbBA U MHBAJIU0B.

PaszBuBarormee o0yue-
HHUC

OO0y4eHne, OpUEHTUPOBAHHOE HA PA3BUTHUE
(U3HYECKUX, TO3HABATEIHPHBIX U HPABCTBCH-
HBIX CIIOCOOHOCTEH 00yJaromuxcs myTéM
WCTIOJIH30BAHUS MX TIOTCHIINATBHBIX BO3MOXK-
HOCTEH C y4ETOM 3aKOHOMEPHOCTEH JTaHHOTO
pazButHs. Mmeer nienbio GopMUpOBaHUE BbI-
COKOI CAaMOMOTHBAITUU K 00yUEHUIO,

MeTo/161 BOBJICUEHHUS 00YUaOIIUXCSI C
OTPaHUYEHHBIMHU BO3MOXXHOCTSIMH 3]10-
POBbBS 1 UHBATTU/IOB B PA3IMUHBIC BU/IBI
JIESITEIbHOCTH Ha OCHOBE UX UHIUBU-
JlyaJbHBIX BO3MOKHOCTEN U
CITOCOOHOCTEH U C Y4ETOM 30HBI OJTH-
JKaUIIEro pa3BUTHSL.




HauMmenoBanue tex-
HOJIOTUN

ConeprxaHue TEXHOJIOTHUU

AJlan TUPOBAHHBIE METO/IbI peaTu3aluu

TOTOBHOCTH K HETIPEPHIBHOMY O0YUYEHUIO B
TEYEHUE BCEU KU3HU.

AKTUBHOE, HHTEPAK-
TUBHOE 00yUYeHHUe

BcemepHas BcecTOpOHHSIS aKTUBU3AIIHS
y4e0HO-TI03HABATEIBHON JIeITeILHOCTH 00Y-
YaIOIMIMXCS TOCPEACTBOM PA3IUYHBIX (POPM
B3aUMOJICHCTBUS C IIPENoIaBaTesieM U APYT C
npyrom. Mimeer nenbio GopMupoBaHue U pas-
BHUTHE HABBIKOB KOMAaHTHOU PabOTHI,
MEXJIMYHOCTHON KOMMYHUKALIUH, TUJEPCKUX
KaueCTB, YBEPEHHOCTH B CBOEH YCIIEITHOCTH.

MeTobI COIMANIBEHO-aKTHBHOTO 00Y-
YCHU C y4CTOM MHAUBUAYAJIBHOT'O
COIMAJILHOT'O OITBITa U 0COOCHHOCTEH
00y4aromuxcst ¢ OrpaHUYEHHBIMHU BO3-
MO>KHOCTSIMH 3[JOPOBbSI 1 HHBAJIUJIOB.

PednexcuBnoe 00y-
YeHUE

Pa3ButHe cyOBEKTUBHOIO OIBITA U KPUTHYE-
CKOT'O MBIIIEHUSI 00yUYaIOLIUXCsl, 0COZHAHNE
00yUaIOIUMUCS «IIPOTYKTOBY U MPOIIECCOB
y4eOHOI J1eITeNbHOCTH, TOBBIIIEHUE KaueCT-
Ba 00y4eHHs HAa OCHOBE MH(pOpMAITUN
0o0paTHOM CBSI3H, IOJYYEHHOU OT 00y4Jaro-
umxcs. Mmeer uenbio opMupoBanue
CIIOCOOHOCTH K CaMOIIO3HAHHIO, 3ICKBATHOMY
CaMOBOCIPHSITHIO U TOTOBHOCTH K CaMopa3-
BHUTHIO.

TpaauunonHsie pedreKCUBHBIE METO-
IIbI ¢ 00s13aTEeNbHOM 00paTHOM CBA3BIO,
[IPEUMYIIECTBEHHO OPUEHTUPOBAHHEIE
Ha pa3BUTHE aJICKBATHOTO BOCIIPUATHS
CcOOCTBEHHBIX OCOOCHHOCTEH 00yJaro-
HIUMHCS ¢ OTPAaHUYEHHBIMU
BO3MOXHOCTSAMHU 310POBbS U UHBAJIN-
JaMH.

HI/ICIII/IHJII/IHa PCAIN3YyCTCA C NPUMECHCHUEM DJJICKTPOHHOI'O 06yquI/151 n JUCTAaHIIMOHHBIX 06p3.30BaTCJH)HI)IX

TEXHOJIOTHH.

Bun 3ansaTuil (JIeKuu, NpakTUYECKUE 3aHATHS,
nabopaTopHbie paboThI U T.1.), hopma mpome-
KYTOUYHOM aTTECTalUH

[TpumeHsieMble TUCTaHIIMOHHbBIE 00pa3oBa-
TEJIbHBIE TEXHOJIOTUU

Jlexun

JHOT 1 Zoom, JIOT 4 Moodle

[IpakTrueckue 3aHATHS

JHOT 1 Zoom, JIOT 4 Moodle

DK3aMeH, 3a4eT

J1OT 4 Moodle

5. MNEPEYEHb YYEBHO-METOANYECKOI'O U TH®OPMALIMOHHOTI'O
OBECIIEYEHUA TUCIIUITJIMHbI

YueOHasi 1uTEpPaTypa, B TOM YHCJIE:
Ocnosénas:

1. Awuramiickuii s3bIK JUIs1 3KOHOMUCTOB: JUISI CAMOCTOSITENILHON pabOThl CTYIEHTOB YKOHOMHYECKHX
¢bakynbTeToB : yuebHoe nocobue / C. Banosa, M. Kpanusuna, T. Munakosa u zip. ; MuHucrepcTBo 06paso-
BaHUs M Hayku Poccuiickoit ®enepauuu, denepanbHOE TOCYAAPCTBEHHOE OIOKETHOE 00pa3zoBaTeiIbHOE
YUpEKIEHUE BBICIIETO MPOodhecCHOHATBLHOTO 00pa3oBaHusi «OpeHOYPICKUM TOCYIapCTBEHHBI YHUBEPCUTET.
- Openbypr ory, 2013. - 198 ¢ ; To xe [Dnektponnbsii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=259186

2. AHrIUICKMHA S3bIK JUIS CTYIEHTOB JKOHOMHMYECKHX (paKkynbTeToB yHUBepcuTeToB=Professional
English in Economics : yuebnoe mocooue / I'.1. Kopotkux, I'.. Kopotkux, H.O. bupman u ap. ; Munucrep-
cTBO oOpasoBanusi W Hayku Poccuiickoii ®Penepaunu, @DenepanbHoe TrocylapcTBEHHOE OIOIKETHOE
00pa3oBaTeNbHOE YUPEXKJIECHHE BBICHIEr0 IMPOQecCHOHAIbHOr0 oOpa3zoBaHus «KeMepoBCkuil rocyaapcTBeH-
HBIA yHUBepcuTeT» ; mox obm. pen. I'.1. Kopotkux ; Hayu. pea. B.A. Illabames. - KemepoBo : KemepoBckuit


http://biblioclub.ru/index.php?page=book&id=259186

rocyJapcTBeHHbIN yHuBepcutet, 2014. - 243 c. : . - ISBN 978-5-8353-1616-8 ; To »xe [DneKTpoHHBIN pe-
cype]. - URL: http://biblioclub.ru/index.php?page=book&id=278896
3. AHTIIMACKHAN SI3BIK 1T SKOHOMHCTOB: JUIsl CAMOCTOSITENILHOW pa0OThI CTYJCHTOB SKOHOMMYECKHX
(dakynpTeToB : yueoHoe mocooue / C. iBanoBa, M. Kpanusuna, T. MunakoBa u 1ip. ; MUHHCTEpCTBO 00pa3o-
BaHus W Hayku Poccuiickoit @enepammu, DenepanibHOE TOCYIAPCTBEHHOE OMOKETHOE 00pa3oBaTEIbHOE
YUpEKACHUE BhICIIETO MPodeccHoHANBHOT0 00pazoBanus «OpeHOYPrcKuil TOCYIapCTBEHHBIH YHUBEPCUTETY.
- Openbypr : OI'Y, 2013. - 198 ¢ ; To xe [Dnekrponnsni pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=259186

4. PoszanoBa, H.M. English for Economics : yae6HOe nocobue / H.M. Po3anosa. - Mocksa : KOuutu-
Hana, 2015. - 503 c. - ISBN 978-5-238-01637-5 ; To xe [Onexrponnsii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=114564

5. VYkpaunen, M.A. IHOCTpaHHBIN A3bIK (QHTTUHCKHIA) B IPO()ECCHOHATBLHOMN ACATEIBHOCTH : y4eOHO-
Metonudeckoe mocooue / U.A. Yikpaunen ; denepalibHOE roCyAapCTBEHHOE OIOHKETHOE 00pa3oBaTeIbHOE
YUPEKACHUE BhICIIET0 00pa3oBaHus POCCHICKHMIT TOCYIapCTBEHHBI YHHBEPCUTET MpaBOCyAus. - MoOCKBa :
Poccuiickuii rocynapcTBeHHBINH YHUBepcHUTET mpaBocynusi, 2015. - 46 c. - bubin. B ku. - ISBN 978-5-93916-
454-2 ; To xe [Dnexrpounsiii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=439638

Hononnumenvnaa:

1. IlleBenéra, C.A. JlemoBoii anrimiickuii : yaeoHoe mocooue / C.A. IlleBenépa. - 2-e u3m., nepepad. u
nor. - Mocksa : FOnutu-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To e [DnekTpoHHbIi pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=436816

2. T'ymosckas, I'.H. Anrnuiickuii s3Ik nmpodeccuonanpHoro oomenns=LSP: English for professional
communication : yyedbHoe nocobue / I H. I'ymoBckas. - Mocksa : U3natensctBo «®aunTan, 2016. - 218 c. -
bubmuorp. B kH. - ISBN  978-5-9765-2846-8 ; To ke [DaexkTtpoHHBId  pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=482145

3. Tonuapenko, E.C. Aurnuiickuii s3b1k : coopauk TekctoB / E.C. 'onuapenko, I'.A. Xpucrodopona ;
MunncrepctBo Tpancnopra Poccuiickoit @enepannn, MOCKOBCKas roCyJapCTBEHHAas AaKaJeMUs BOJHOIO
TpaHcnopTa. - MockBa : Aneranp : MITABT, 2014. - 62 c. : wi. - bubauorp. B kH. ; To e [DnexkTpoHHbI pe-
cypc]. - URL: http://biblioclub.ru/index.php?page=book&id=429745

JInueH3noHHOE MPpOrpaMMHOe obecnieyeHue:

Microsoft Office 2007. Jorosop 347 ot 30.08.2007, norosop 989 ot 21.11.2008 ¢ IIporpammusie TeX-
HOJIOTHUH;

Microsoft Windows 7 Professional x64 RUS. B pamkax mnoamucku Microsoft Imagine (6bu10
Dreamspark): morosop 48770/CAM3615 ot 08.10.2014, axt Tr061184 ot 31.10.2014; noroop Tr000055182
ot 16.11.2015, akt Tr061918 ot 08.12.2015; morosop Tr000114451 ot 01.11.2016 ¢ Codrnaiin.

CHO Moodle. Cpena TuCTaHIIMOHHOTO OOYY€HHs! C OTKPBITBIM HCXOAHBIM KOJOM (pacHpocCTpaHseTcs
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6. MATEPHAJTLHO-TEXHUYECKAS BA3A OBPA3OBATEJLHOTI'O TTPOIIECCA MO
TACHATIIAHE

CrnenaibHBIC TTOMEIIEHUS MPEACTABISAIOT CO00M yueOHBbIC ayTUTOPUH JJIsi IPOBEACHUS 3aHATUH JICK-
IIMOHHOTO THIIA, 3aHATUI CEMHHAPCKOTO TUIIA, KYPCOBOTO MPOCKTUPOBaHHMS (BBIIOIHEHHUST KYPCOBBIX padoT),
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TPYIIOBBIX U UHAWBUIYAIBHBIX KOHCYIbTAUN, TEKYIIETO KOHTPOJIS U IPOMEKYTOUHOM aTTECTAINH, a TAKKE
MOMEIIEHUS I CaMOCTOSITEIbHON PabOThl M MOMEIEHHSI A1l XpaHEHUs U MPO(YUIAKTUYECKOTO 00CTyKHUBa-
HUS y4eOHOTO 000pYIOBaHUS.

CrnenuanbHble TOMEUICHNs YKOMIUIEKTOBaHbl y4eOHOI MeOesbio, B TOM 4Hcie MeOenbio i Npenoja-
BaTeNsl JUCIHUIUIMHBI, y4eOHOM JOCKOW, M TEXHHYECKUMH CpPEIACTBAMU OOYYEHUS, CIIY)KallUMH IS
npejcTaBiIeHus ydeOHoHW nH(opMauu 00bIIONH ayAUTOPUH (MYJIbTUMEINNHHBINA IPOEKTOP, FIKPaH, KOMIIbIO-
Tep, 3BYKOBBIE KOJOHKH, MHTEPAKTUBHAS JI0CKA).

Jlis mpoBeieHus 3aHATUH JIEKIIMOHHOTO THIIAa UCIIOJIb3YIOTCS HA0OPhI IEMOHCTPALMOHHOIO 000py10Ba-
HUS M y4eOHO-HATTISAHBIX TOCOOuii, 0OecrieunBaroIIne TeMaTHUYECKNE HIUTIOCTPALIUH.

ITomemieHuss 111 caMOCTOATENbHOM PaboThl 00y4arOIIMXCsl OCHAIIEHbl KOMIIBIOTEPHOM TEXHMKOH ¢
BO3MOYXHOCTBIO MOAKIIOUEHUs K ceTr "MHTepHeT" 1 o0ecrieueHneM JoCTyma B AIEKTPOHHYI0 HHPOPMAIHOH-
HO-00pa30BaTENIbHYIO CPEy OPraHU3aLUH.

DNEeKTPOHHO-OMOIMOTEYHbIE CUCTEMBI (RJIEKTPOHHAsT OMOIMOTEKA) M AJIEKTPOHHass MH(POPMAIMOHHO-
oOpa3oBaTeinpHas cpesia ooecrieunBaeT OAHOBPEMEHHBIN JOCTYN HE MeHee 25 MPOLEHTOB 00yYaromuXcs.

OOyuarommecss U3 4ucia JHUI ¢ OTPAHUYCHHBIMHA BO3MOYKHOCTSIMH 3/I0POBBSI 00ECIIEUHBAIOTCS DIICK-
TPOHHBIMHU 00pa30BaTeIbHBIMU pecypcamMu B (hopMax, alalTUPOBAHHBIX K OIPAaHUUYEHHSM UX 310POBbSL.

7. METOAUYECKHUE YKA3AHMUA 110 OCBOEHUIO JUCIUIIJIMHBI

MeTtoauyeckue ykazaHus AJisl IpenogaBaTes

N3ydyeHne MUCHUIUIMHBI NPOBOAUTCS B (OpMe JIEKIUH, NMPAaKTUYECKUX 3aHSITUHA, OpraHU3allud caMo-
CTOATENBHOU PabOThI CTYIEHTOB, KOHCYNIbTAlUi. [ TaBHOE Ha3HAYEHHE JIEKIIMU - 00ECTIEYUTh TEOPETUUECKYIO
OCHOBY OOYy4YeHHS, Pa3BUTh MHTEPEC K Y4EOHOU NEATETPHOCTH M KOHKPETHOW Y4eOHOH AucuuruimHe, chop-
MHUPOBATH y CTY/IEHTOB OPUEHTHPHI JIJIsl CAMOCTOSATEIHHON PabOTHI HaJl KYpCOM.

OCHOBHOM IIETBIO NMPAKTHYECKUX (B T.4. JaOOpaTOpHBIC) 3aHATHUH SIBIsETCS OOCYXaeHue Hamboee
CIIO)KHBIX TEOPETUUYECKUX BOMPOCOB Kypca, MX METOA0JIOTHYecKas U MeToAnueckas npopadborka. OHU MPOBO-
ISTCs B popMe OIpoca, TUCITyTa, TECTUPOBaHUs, 00CYKI€HUS JOKJIAJI0B, BHIIOJHEHUS 3aJaHUM U TIp.

CamocrosarenbHas paboTa ¢ Hay4HOM M yueOHOI iuTepaTypoi, W3aHHOM Ha OYMaKHBIX HOCHUTEJNSX,
JIOTIONTHSIETCSA PabOTOM C TECTHPYIONTUMHU CUCTEMaMH, ¢ TPOPECCHOHAIBHBIMU 0a3aMM JIAHHBIX.

MeTtopl TpOBEIEHUS Ay JUTOPHBIX 3aHATHI:

- JIEKIIMH, peajn3yeMble Yepe3 U3JI0KeHUEe yueOHOro maTepuana MoJ 3alKch C CONPOBOXKICHUEM Ha-
ITISIHBIX TIOCOOHI;

- IPaKTUYECKHUE 3aHATHS, BO BpeMsl KOTOPBIX CTYJAEHTHI BBICTYNAIOT C JAOKJIaJaMH I10 3apaHee MpeJio-
’KEHHBIM T€MaM U JJUCKYCCHOHHO OOCYX/IAl0T UX MEXy co00i U mpernoiaBaTeseM; perarTcs IPpaKTHIeCKre
3a/1a4uM (B KOTOPBIX pa30OMparoTCs U aHATU3UPYIOTCS KOHKPETHBIE CUTYallH) C BBIpaOOTKOM ymMeHUs popmy-
JIMPOBATh BBIBOJIBI, BBISIBIIATH TEHIECHIIMU U MIPUUUHBI U3MEHEHUS COLMAIbHBIX SBJICHU; IPOBOAATCS YCTHBIE
Y TTMCBMEHHBIE OMPOCHI (B BUJIE TECTOBBIX 3aJaHUi) U KOHTPOJIbHBIE pa0OTHI (IO BOMPOCaM JIEKIIMKN U TIpak-
TUYECKUX 3aHATUH), IPOBOIATCS AETIOBbIE UTPHI.

Jlexuun — ecThb pa3HOBUAHOCTh YU€OHOTO 3aHSTHs, HallpaBJICHHas Ha PACCMOTPEHHHM TEOPETUUYECKHUX
BOIPOCOB M3JIaraeMoi TUCIMILIMHBI B JIOTHYECKU BbIACp)KaHHOU Gopme. OCHOBHBIMH LENISIMU JICKIUH SBIIS-
I0TCS CHCTEMHOE OCBEIICHHE KITFOUEBBIX MOHSATUI U MOJIOKEHUH IO COOTBETCTBYIOIIEH TeMe, 0030p U OIleHKa
CYIIECTBYIOIIEH MPOOIeMaTUKH, €€ METOJO0JIOIMYECKIX M COLIMOKYIbTYPHBIX OCHOBAaHUI, BO3MOXHBIX BapH-
aHTOB pEIICHHUs, Jaya METOJWYECKUX PEeKOMEHIAlMi s AajbHEHIIero M3y4deHHs Kypca, B TOM YHCIe
JUTEPATyphl U UICTOYHUKOB. JIEKIIMOHHAs [Mo/1aya MaTepuaia, BMECTE C TEM, HE IPEAIOIaraeT NCKIIOUUTENb-
HYI0 aKTUBHOCThH mpemnojaaBarens. JIGKTOp JOKEH CTUMYIUpPOBATh CTYAEHTOB K Y4YacTHIO B OOCYKIEHUU
BOIIPOCOB JIEKIIHOHHOTO 3aHATHS, K BHICKa3bIBAHUIO COOCTBEHHON TOUKH 3peHHs 110 00CyKaaeMoil mpobieme.

[IpakTiyeckue 3aHSITHS HANpaBleHbl HAa Pa3BUTHE CaMOCTOSITEILHOCTH CTYJEHTOB B HCCIIEOBAaHUU
M3y4aeMbIX BOIIPOCOB U MpUOOpeTeHre YMEHUI U HaBBIKOB. [IpakTHueckue 3aHATUS TPAAULIMOHHO TPOBOASAT-
csi B ¢opme oO0CyxkaeHHs MpoOJEMHBIX BOIPOCOB B TPYIIE NPU AaKTUBHOM YYacTHH CTYIEHTOB, OHHU
CIIOCOOCTBYIOT YIIIyOJIEHHOMY M3Y4YeHHIO0 Hanbosee (pyHIaMeHTaIbHBIX M CIOKHBIX MPOOJIeM Kypca, CIIyKaT
BaKHOU (hOpMOI aHaM3a U CUHTE3a HUCCIIElyeMOro MaTepuaa, a TakKe MOABEACHUS UTOTOB CaMOCTOSITEIb-
HOW paboTHl CTYJEHTOB, CTUMYJIUPYS pa3BUTHE NMPO(EeCcCHOHATBHON KOMIIETEHTHOCTH, HAaBBIKOB M YMEHHIA.
Ha nmpakTruyeckux 3aHATHAX CTYIEHTHI yyaTcsl paboTaTh C HAyYHOU JIUTEpaTypoi, YETKO U J0XOAYMBO M3JIa-



rath NMpoOJIeMbl U MpelaraTh BapUaHThl UX PEUICHUs, apTyMEHTHPOBATh CBOIO MO3HIIMIO, OLICHUBATh U KPH-
TUKOBaTh MO3ULUM APYrHX, CBOOOJHO IMYOJUYHO BBICKA3bIBaTh CBOM MBICIU U CYKIEHHS, IPAMOTHO BECTU
MOJIEMHKY H MPEJICTABIIATH PE3yJIbTaThl COOCTBEHHBIX UCCIICIOBAHMIA.

IIpu npoBeacHUM NPAKTUYECKUX 3aHATUI IIPENOAABATENb JODKEH OPUEHTUPOBATH CTYIEHTOB IIPH 110 JI-
TOTOBKE HCIIOJIB30BaTh B MEPBYIO OUEPEb CIECHUATBHYIO HAYYHYIO JIMTEpaTypy (MoHorpaduu, CTaThu U3
Hay4HBIX )KYPHAJIOB).

Pe3ynbrarel paboThl Ha NPAKTUYECKUX 3aHATHSIX YUYMTHIBAIOTCS IMPENOJABATENEM IIPU BbICTABICHUU
UTOTOBOM OLICHKH 10 JaHHOU aucumiuimHe. Ha ycmoTpenue npenogasaTess CTyI€HThl, aKTUBHO OTBEUYAIOLINE
Ha 3aHATHSX, U BBIIOJIHAIONIME PEKOMEHIALUN IIPENoJaBaTess Py MOArOTOBKE K HUM, MOTYT IIOJIY4YUTh I10-
BBILIAIOIINI Oasll K CBOEH OLIEHKE B paMKaX IPOMEXYTOYHON aTTeCTalllu.

Oco0eHHOCTH peaM3auMy AMCUMILIMHBI B OTHOLUICHUM JIMIl M3 YMCJIA HHBAJIHIOB M JIMI C Orpa-
HUYEHHBIMHU BO3MOKHOCTSIMU 3/10POBbSI

[Ipodeccopcko-nenarornyeckuii coOCTaB 3HAKOMUTCS € TICUXOJIOT0-(DU3HOIOTMYECKUMU OCOOEHHOCTAMU
00yJaromuXcsi HHBAIMIOB U JIMI] C OIPAHUYCHHBIMH BO3MOXKHOCTSIMH 3J0POBbSI, WHIUBUAYAIBHBIMU TIPO-
rpaMMaMu  peaOuiauTaluy WHBaAIHAOB (mpu  Hamuuuu). Ilpu HEOOXOAMMOCTH  OCYIIECTBISETCS
JIOTIOJTHATEIbHASI TIOICPIKKA TIPETIOIaBaHMSI TICHXO0JIOTaMH, COLMATbHBIMU PAOOTHUKAMH, TIPOIICIIITHMHE 101
TOTOBKY aCCUCTEHTAMH.

B cooTBeTcTBUU ¢ METOMMYCCKUMH peKoMeHaanusMu MuHoOpHayku P B Kypce mpenmoiaractes uc-
MOJIb30BaTh COIMANIbHO-aKTUBHBIE U pe(IeKCHBHBIE METOAbl OOyUeHHs, TEXHOJIOTUU COIMOKYIbTYPHOI
peaduUIUTAINK C [EThI0 OKa3aHHs MOMOINY B YCTAHOBJICHUHU TOJIHOIICHHBIX MEXKJIMYHOCTHBIX OTHOIICHUH C
JIPYTUMHU CTYJIEHTaMH, CO3/IaHUU KOM(pOPTHOTO IMCUXOJIOTUYECKOr0 KIMMaTa B cTyAeH4Yeckoi rpymme. [loa-
00p 1 pa3paboTKa y4eOHBIX MATEPUAIOB MPOU3BOIITCS C YIETOM IMPEIOCTABIICHUS MaTepraia B Pa3IMUHBIX
dbopMax: ayauanbHOM, BU3yadbHOM, C UCIOIB30BAHUEM CIEIHMAIBHBIX TEXHUYECKUX CPEICTB U MH(OpMaIH-
OHHBIX CHUCTEM.

CornacHo TpeOoBaHUSIM, yCTaHOBJIEHHBIM MuHOOpHayku Poccun k mopsaky peanusanuu oOpa3oBa-
TEITBHOM JACSITEIHHOCTU B OTHOIICHUH MHBAIUIOB U jinil ¢ OB3, He00X01MMO UMETH B BUILY, UTO:

1) unBanuasl u nuna ¢ OB3 mo 3peHuio UMEIT MpaBoO MPHUCYTCTBOBATH HA 3aHATUSAX BMECTE C acCHU-
CTEHTOM, OKa3bIBAIOIIUM 00YyYaromeMycsi HeOOXOAMMYIO TTIOMOIITb;

2) uaBanuabl U auna ¢ OB3 o ciiyXy UMEIOT MpaBo Ha UCIOJIb30BaHKE 3BYKOYCHIIMBAIOIIEH anmapary-
pBI.

[Ipu mpoBeneHUU MPOMEKYTOUHON aTTECTAI[MH IO TUCIUIUIMHE OOECTeunBaeTcsi COOIN0JIeHUE clie-
JTYIOIIMX OOIIMX TPEOOBAHMIA:

- TIPOBEJICHHE ATTECTAIlMH JI WHBAJIUIOB B OJHON ayTUTOPUU COBMECTHO C OOYYAIOIIMMMUCS, HE SIB-
JISFOIIMMUCS UHBAJIMJAMHU, €CJIM 3TO HE CO3[aeT TPYAHOCTEH IJIi MHBAIMJIOB U MHBIX OOYYAIOIIMXCS TIPHU
MIPOMEXKYTOUYHOM aTTECTAllUU;

- IPUCYTCTBUE B ayJIUTOPUHU aCCUCTEHTA (ACCUCTEHTORB), OKA3bIBAIOIIETO OOYYAIOIIMMCSI MHBAJIUIaM He-
00XOIUMYI0 TEXHUYECKYIO TIOMOIIb C YYETOM WX MHAMBHIYaIbHBIX OCOOEHHOCTEH (3aHATh pabouee MecTo,
Mepe/IBUraThCsl, MPOYUTATh U OPOPMUTH 3a/1aHKE, OOIIATHCS C IK3AMEHATOPOM);

- TIOJIb30BaHHE HEOOXOIUMBIMU OOYYAIONIMMCSI WHBAJIUAaM TEXHUYECKHUMH CPEICTBAMH MPH MPOXOK-
JICHUY TTPOMEKYTOUHOM aTTECTAIIUHU C YIYETOM MX WHIUBHIYATBHBIX OCOOCHHOCTEH;

- o0ecrieueHrne BO3MOKHOCTH OECTIPEnsITCTBEHHOTO JOCTYNa 00YyJaroIUXCsl HHBAIUAOB B ayJUTOPHH,
TyaJICTHBIC U APYTHE MOMEIIEHHUS, a TAK)Ke UX TMPEObIBAHUS B YKa3aHHBIX TOMEIICHUSX.

[To mucbMEHHOMY 3asBICHUIO0 O0YYarOIIEerocs WHBAIKIA MPOJOHKUTEIBLHOCTh MPOXOXKICHHS UCTIBITA-
HUS TPOMEXYTOUHOM arrecTtaluu (3adera, 3K3aMeHa, M Jp.) O0y4yarouuMmcs HHBAIUIOM MOXKET ObITh
YBEJIMYEHA 110 OTHOILLIEHHUIO K YCTAHOBJIEHHON MPOJOJIKUTEILHOCTH €0 CIAuu:

- MPOAOIKUTENBHOCTD CJIaYM MCTIBITAHUS, POBOJAUMOTO B MHUCHhbMEHHOH QopMme, - He Oosee yem Ha 90
MUHYT;

- MPOAOIKUTEIHHOCTh MOATOTOBKH 00yUaroIerocs K OTBETY, MPOBOJAMMOM B YCTHOH dopme, - He Ooiee
4yeM Ha 20 MUHYT;

B 3aBucuMocTH OT HHIMBHAYAIBHBIX 0cOOeHHOCTEH oOydaronuxcs ¢ OB3 YHuBepcuter odecneunBaet
BBHITIOJTHEHHE CIEAYIOMINX TPEOOBaHMM MPH MPOBEICHUN aTTECTAIlUU:

a) IS CIICTIBIX:



- 3aJIaHUs] ¥ MHBIE MaTepUaJIbl I MPOXOXKACHHUS MPOMEXKYTOUHOH aTTecTaluu OQOpPMIISIOTCS B BUIE
ANIEKTPOHHOTO JOKYMEHTA, JOCTYITHOTO C IOMOIIBI0 KOMITBIOTEpPA CO CIICIHATM3UPOBAHHBIM MPOTPAMMHBIM
o0ecriedeHreM JUIsl CIIETIbIX, JIN0O 3aUNTHIBAIOTCS] ACCUCTEHTOM;

- NMCBMEHHBIC 3a/IaHHS BBIIOIHSAIOTCS OOYYalOMMMHUCS Ha Oymare peibeHO-TOYCYHBIM IIpHdTOM
Bpaiins nim Ha KOMIIBIOTEpPE CO CIEMUATM3UPOBAHHBIM MTPOrPAMMHBIM 00€CTIEYeHUEM ISl CIIETbIX, JTU00 Ha-
JMKTOBBIBAIOTCS ACCHCTEHTY;

- P HEOOXOJUMOCTH OOYYaIOUIMMCS MPEIOCTABISIETCS KOMIUIEKT MUCbMEHHBIX MPUHAICKHOCTEH U
Oymara Ui mucbMa penibeHO-TOUCUHBIM IpupTOoM bpaiinsd, KOMIBIOTEp CO CIEeNUaTM3UPOBAHHBIM IPO-
IPaMMHBIM 00€CIIeUeHUEM IS CIICTIBIX;

0) 1S CITa0OBUIAINX :

- 3aJJaHMsI U MHBIE MaTepUAIIbI IS CIaYM SK3aMeHa 0(OPMIISIOTCS YBEITMYSHHBIM IIPU(TOM;

- o0OecrieunBaeTcsl HHAMBUAYaJIbHOE paBHOMEpHOE ocBenieHne He meHnee 300 mokc;

- IIpu HEOOXOAUMOCTH OOYYAIOMIMMCS MPEIOCTABIACTCS YBEIMYMBAIOIIEE YCTPOWCTBO, OIYCKAeTCs
UCIIOJIb30BAHUE YBEIMYHUBAIOIINX YCTPOMCTB, NMEIOIIMXCS Y 00yUarOIuXCsi;

B) JUTSI TIIYXUX U CIIAOOCIBIIIAIINX, C TSHKEIBIMUA HAPYIICHUSMU PEUH:

- obecrieynBaeTCs HATMYHE 3BYKOYCHIMBAIONICH anmapaTypbl KOJJIEKTUBHOTO MOJIb30BaHUs, ITPU HEOO-
XOIMMOCTH  OOYYalOUUMCST  IPEAOCTABISETCS  3BYKOYCHIIMBAIONIAs — ammaparypa HWHIUBHIYaJIbHOTO
MIOJIb30BAHHUS;

- 110 WX YKEJIAHWIO UCIIBITAaHMSI TPOBOJISATCS B MMCBMEHHOM (hopme;

T) AU JIUI] ¢ HApyUICHUSIMHU OIIOPHO-/IBUTATENIFHOTO armnapara (TsHKeJIbIMH HapYIICHUSMH JIBUTATEIIb-
HBIX (YHKIIUI BEPXHUX KOHEUHOCTEH MIIM OTCYTCTBUEM BEPXHUX KOHEUHOCTEH):

- MMCbMEHHBIE 3aJIaHUs BBIITOJIHSIIOTCS 00YYaIOMIMMHKCS Ha KOMIIBIOTEPE CO CHENUAIN3UPOBAHHBIM TP O-
rpaMMHBIM 00eCrieueHUEeM WM HAJUKTOBBIBAIOTCS] ACCUCTEHTY;

- TI0 MIX JKEJIAHHIO UCTIBITAaHHS IPOBOSTCS B YCTHOH (popme.

O HeoOxonuMOCTH OOecCreueHus ClelralbHbIX YCIOBHH U1 MPOBEACHUS aTTeCTalMu O0ydaroluics
JOJDKEH COOOLIMTH MUCHhbMEHHO He mo3zaHee, yeM 3a 10 aneil 1o Hadana arrectauuu. K 3asBieHuio npuiara-
IOTCSl JIOKYMEHTBI, TMOJTBEPXKIAONINE HaIWYhe Yy OOydaromierocs WHIUBUAYAIBHBIX OCOOEHHOCTEW (mpu
OTCYTCTBHHM YKa3aHHbBIX JOKYMEHTOB B OPIaHU3ALIUN).

[Tpu HEOOXOAMMOCTH JIJIsI 00YHAFOIINXCS C MHBAJMIHOCTHIO MPOLIEAYpPa OICHUBAHUS PE3yIbTaTOB 00Y-
YEHUS1 MOXKET IPOBOJUTHCS B HECKOJIBKO ITAIOB.

MeToanyeckne yKazaHus s 00y4al0MIuXCs

JIJst yCTIeIHOTO OCBOEHHUS JAUCIUIUIMHBI CTYACHTBI JIOJDKHBI MOCENIaTh JEKIIUMOHHBIE 3aHSTHS, TOTO-
BUTHCSA U aKTHBHO y4acTBOBAaTh B MPAKTHUYECKHUX 3aHATHUAX, CAMOCTOSTEIHHO paboTaTh C PEKOMEHI0BAHHOM
nuTeparypoil. M3ydyeHune AUCIUIUIMHBI 1IeIlecO00pa3Ho HayaTh CO 3HAKOMCTBA C MPOTrpaMMOM Kypca, YTOObI
YeTKO MPEeJCTaBUTh cebe 00beM U OCHOBHBIE MpoOsieMbl Kypca. [IpounTaB cOOTBETCTBYIOIIHMM pa3aen Mpo-
rpaMMbl, U YCTAaHOBUB KPYTI' T€M, MOJICKAIINX H3YUCHHIO, MOKHO TMEPEXOJUTh K paboTe ¢ KOHCIEKTaMU
nekuuit u yaeOHukoM. KOHCIEKT KMl JOMKEeH CoJepKaTh KpaTKOe U3JI0KEHHE OCHOBHBIX BOIIPOCOB KYp-
ca. B rmekmumsx mpemonaBarenb, KaK IPaBWIO, BBIACIAET BBIBOJBI, COJEpXKAIIHECS B HOBEHIIHMX
WCCIIETOBAHUIX, pa3HOTIacHs YYEHBIX, 000CHOBHIBAeT Hanboee yOeIuTenbHYI0 TOUKY 3peHus. Heooxoaumo
3aMUChIBaTh METOJIMYECKHE COBETHI IPETOJIaBaTelis, Ha3BaHUS PEKOMEHIYEeMBbIX MM W3aaHuii. He HyxHO
CTPEMUTHCS K JOCIOBHOM 3amucu JeKiui. [ Toro 4To0bl BRIACTUTH TJIABHOE B JIEKIIUU U MPABUIBHO €€ 3a-
KOHCIIEKTUPOBATh, IMOJE3HO 3apaHee MPOCMOTPETh YK€ MPONICHHBIA JEKIIMOHHBIA MaTepual, Jis Oolee
MOJIHOTO ¥ A(P(HEKTUBHOTO BOCIPUATHS HOBOW HHPOPMAIIMH B KOHTEKCTE YK€ UMEIOIINXCS 3HAHUMA, IPUTOTO-
BHUTH BOTIPOCHI JIEKTOPY. [IpounTaB cBOI KOHCTIEKT JICKIIUH, CIIEAYET OOPaTUTHCS K MaTepuany yaeOHHKa.

OO0parieHue K paHee U3YYeHHOMY MaTepUally He TOJIHKO MTOMOTaeT BOCCTAHOBUTH B MAMSTH H3BECTHHIE
MTOJIOXKEHUS, BBIBOJIBI, HO M TIPUBOJUT Pa3pO3HEHHBIC 3HAHUS B CHUCTEMY, YIIyOJseT u pacmmpsier ux. Kax-
JBI BO3BpAT K CTApOMY MaTepuany MO3BOJISIET HATH B HEM YTO-TO HOBOE, NEPEOCMBICIUTH €r0 C MHBIX
TTO3UIINH, OTIPECIUTh JJI1 HETO HanboJiee ToIX0 IAIIee MECTO B YK€ UMEIoIelcs cucteMe 3Hanuid. HeoaHo-
KpaTHOe o0pallieHHe K MPOHACHHOMY MaTepuay sBIsSeTcs Hanboliee palioHaIbHOU GopMOi TpHOOpeTeHNS
Y 3aKperuieHus 3HaHnuid. OYeHb TOJIE3HBIM B TIPAKTUKE CAMOCTOSATEILHON paOOThI, SIBIISCTCS MPEABAPUTEIHLHOEC
O3HaKOMIJICHHE C yueOHBIM MaTepuanoM. Jlaxke kpaTkoe, Oerioe 3HaKOMCTBO C MaTEpUaIOM OYEPEIHOM JIeK-
nuu gaet MHoroe. CTyIeHTHI MOTy4aroT o0Iee MpeACTaBICHUE O €€ COAEPKaHUU U CTPYKTYPE, O TJIABHBIX U
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BTOPOCTETICHHBIX BOIIPOCAX, O TEPMHUHAX U OIpeneieHusX. Bee 3To obnerdaer paboTy Ha JISKIIMH U JISIAeT e
LIEJICYCTPEMIICHHOM.

Pabota ¢ nutepatypoit

[Ipn mM3ydyeHun TUCHUIUIMHBI CTYACHTHI JOJDKHBI CEPbE3HO MOJOWTH K MCCIIEOBAHUIO Y4E€OHOW U J10-
MOJIHUTENIBHON JuTeparypbl. JlaHHOe TpeOboBaHWE OCOOCHHO BaXKHO JUISI TOJATOTOBKH K TMPAKTUYECKUM
3aHSTHSIM.

Oco0oe BHUMaHHE CTYACHTAM CIIEAyeT OOpaTUTh HA COOTBETCTBYIOIINE CTAThU U3 HAYYHBIX KYPHAIIOB.
JlaHHble MEepUOIUMYECKUE W3/aHUs MPECTABICHbI B YMTAJIbHOM 3ajie YHuBepcurtera. /[ moucka Hay4dHOH
JTUTEPATyphl IO JUCHUIUIMHE CTYIACHTAM TaKXKe CJIEIyeT MCIOIh30BaTh KaTajaor DIIEKTPOHHON Hay4HOU Ouo-
muoteku: eLIBRARY.RU, OBC «YHuBepcurerckas ounbdanorexa Onliney.

[Ipu moaroToBke K MPAaKTUYECKOMY 3aHSITHIO CTYJIEHTHI UMEIOT BO3MOXHOCTHh BOCIOJIb30BATHCS KOH-
CyJbTallMsIMU TpernojaBaTensa. KauecTBo y4eOHOI pabOThl CTYJEHTOB ONpEAENseTcsl TEKYIIUM KOHTPOJIEM.
CryaeHT uMeeT NpaBO 03HAKOMUTHCS C HUM.

MeTtoauueckre peKOMEHIalluU TI0 CaMOCTOSITENIbHON paboTe CTYACHTOB

Llenb caMOCTOSATENHHON PAOOTHI - MOATOTOBKA COBPEMEHHOTO KOMIICTCHTHOTO CIICIUATINCTa U (OPMU-
poBaHHE CMOCOOHOCTE ¥ HaBBIKOB K HENPEPHIBHOMY C€aMOOOpa30BaHMIO U MpodeccHoHaTbHOMY
COBEPILICHCTBOBAHUIO.

Peanu3anus noctaBaeHHOH 1eJId IPEANoaraeT peleHue cleayoIuX 3a1ay:

- KQUeCTBEHHOE OCBOCHHE TEOPETUUECKOr0 MaTepuaia Mo u3y4yaeMoi JUCHIMIUIMHE, YIIIYyOJIeHHE U pac-
HIMpPEHUE TEOPETUUYECKUX 3HAHUM C IENbI0 UX IPUMEHEHUS Ha YPOBHE MEXKIIPEAMETHBIX CBS3€H;

- CUCTeMAaTH3allUsl U 3aKpEeIJICHUE TIOJYUCHHBIX TEOPETUUCCKUX 3HAHUN U MTPAKTUUECKUX HABBIKOB;

- (hopmupoBaHNEe YMEHHII 10 MOUCKY U MCIOJIB30BaHUIO HOPMATUBHOM, TPABOBOM, CIIPAaBOYHOM U CIe-
[UATBHOM JINTEPATYPHI, & TAKXKE APYTrUX UCTOYHUKOB UHPOPMAITUY;

- Pa3BUTHE MMO3HABATEIBHBIX CIIOCOOHOCTEH M AKTUBHOCTHU, TBOPUYECKON MHUIIUATUBBI, CAMOCTOSTEIIbHO-
CTH, OTBETCTBEHHOCTH M OPTaHU30BAaHHOCTH;

- popMUpPOBaHUE CAMOCTOSTENILHOCTH MBIIIIIEHUS, CHIOCOOHOCTEH K CaMOpPa3BUTHIO, CaMOOOPa30BaHUIO,
CaMOCOBEPIIIEHCTBOBAHUIO U CaMOpEaTN3aIliu;

- pa3BUTHE HAYYHO-UCCIIEIOBATENLCKUX HABBIKOB,

- (GopMHpPOBAHME YMEHHS pPEIIaTh MPAKTHYECKHE 3adauu (B MPOo(ecCHOHATbHON NeATEeIbHOCTH), HC-
MOJIb3Ysl MPUOOPETEHHBIE 3HAHUS, CIOCOOHOCTH U HABBIKU.

CamocrosiTenbHas padboTa sIBJISIETCS HEOThbEMIIEMON YacThi0 00pa30BaTEILHOIO MpoLecca.

CamocrosiTenbHas paboTa mpeArnoigaraeT MHUIMATUBY CaMOro 00ydYaromierocs B mpoiecce coopa u yc-
BOeHUsS HWHGPOpPMAIMK, TMPUOOPETEHUsS] HOBBIX 3HAHWM, YMEHMM M HABBIKOB W OTBETCTBEHHOCTh €ro 3a
TUTAHUPOBAHKE, PEATU3AIINI0 U OIICHKY Pe3yNbTaToOB yueOHOM nesTenbHOCTH. [Iporecc ocBoeHus 3HaHUM MPU
CaMOCTOSITENIbHON paboTe He 000c00JIeH OT Ipyrux (Gopm 0O0ydeHHUs.

CaMocTosiTenbHast paboTa JI0JKHA!

- OBITH BBINOJHEHA WHIUBUYAIBHO (WMJIU SIBJISATHCS YacThlO KOJIJIEKTUBHOM paboThl). B ciydae, xorma
CP noaroroBieHa B MOpPsiIKE BBHIIOTHEHUS TPYIIIOBOTO 3aJaHus, B paboTe JeNaeTcsi COOTBETCTBYIOIIAS Oro-
BOPKa;

- IPEJICTABISATH COOOM 3aKOHYCHHYIO pa3paboTKy (dTam pa3paboTKH), B KOTOPOW aHAU3UPYIOTCS aKTy-
aIbHBIC TPOOJIEMBI TIO OTIPEICTICHHON TEME U €€ OTICIbHBIX aCIIEKTOB;

- OTpakaTh HEOOXOAUMYIO U IOCTATOYHYIO KOMIIETEHTHOCTh aBTOPA;

- IMETh Y4eOHYI0, HAyYHYIO W/UIT TPAKTUYECKYIO HAMPABIEHHOCTh;

- OBITH OOpMIIEHA CTPYKTYPHO M B JIOTUYECKOW MOCIEAOBATEIHHOCTH: TUTYJIBHBIN JIUCT, OTJIaBIICHUE,
OCHOBHAsl 4aCTh, 3aKJIIOYEHNE, BEIBOJIBI, CITUCOK JINTEPATYPHI, TPUIOKCHHUS,

- colepKaTh KpaTKUe W YeTKHe (HOPMYIUPOBKH, YOSAUTEIHHYIO apryMEHTAIUIO, J10Ka3aTeIbHOCTh U
000CHOBAaHHOCTH BBIBOJIOB;

- COOTBETCTBOBATh ITUYECKUM HOpMaM (TIpaBuiia IIUTHPOBAHUS U Mapadpas; CChUIKU HA MCIOIh30BaH-
Hble OmOMMorpaguyecKkne HCTOYHWUKH, HWCKIIOYCHHE IIIarnara, JAyOJHpOBaHUS COOCTBEHHOTO TEKCTa M
UCIOJIb30BaHUs TYKHUX padoT).

8. ®OH] OHUEHOYHBIX CPEJICTB
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[Tnarupyemble pe3yapTaTbl 00YYCHHUS 110 IUCIHIUTUHE /
[Tnanupyemsle pezynbrarsl ocBoeHust OIIOII BO ITokasaTenu OLeHUBAHUS

CHOCOOHOCMb, UCNOIL3YA OMEYeCH8EeHHbLE U 3APYDedCcHble UCIOYHUKU UHpopmayuu, coopams
Heo0Xo0umble OaHHbIE, NPOAHAIUZUPOBCANb UX U NOO20MOBUNL UHPOPMAUUOHHBLIL 0030p U/UIU
ananumuueckui omuem (IIK-7)

. N biok 1 xoHTpoJsLHOTO 3a-
JIekcuKO-TpaMMaTHYECKUH MUHUMYM B 00BbEME, HEOOXOIu-
3HaerT: JaHUs BBITOJIHEH
MOM JJIsl pEeLICHUs PO EeCCHOHATBHBIX 3a/1au.
KOPPEKTHO
Hcnonp30BaTh 3HaHME MHOCTPAHHOTO A3bIKa Ul BOCIpUATUA | BiIoK 2 KOHTPOJIBHOIO 3a-
YmMmeer: U TOPOXKACHUS YCTHOW M NMHUCBMEHHOH pedyn B mpodeccuo- | TaHus BBIIIOJIHEH
HaJIBHOM cdepe. KOPPEKTHO
HaBblkamMu yCTHOM M IIMCBMEHHOM pE€Yd HA HHOCTPAHHOM
brok 3 xouTpoJsbHOTO 3a-
A3bIKE Ul peleHHs NMpodecCHOHAIbHBIX 3aaady. HaBbikamu
Bnaneer: 9 JaHUs BBITOJIHEH
nepeBosia IOKYMEHTOB B chepe MpodecCHOHATBHON JesTeb-
HOCTI KOPPEKTHO

TunoBoe KOHTPOJIbHOE 3a/1aHHE
Bapuanr 1.

BJIOK 1- TIPOBEPKA 3HAHUI

3anoiaHUTE MPOIYCKH:

1.1.BcTaBbTe OJJTHO HY’KHOE IO CMBICITY CJIOBO

Our are worried about our growing market share.

1.2. BcraBbTe OJHO HYKHOE IO CMBICILY CIIOBO

Our sales have increased thanks to our catchy

1.3. PackpoiiTe ckoOKH, yoTpeOUB I71aroi B NpaBUJIbHOM BUJJOBPEMEHHOW (Qopme

Today, Japanese companies (to form) alliances with foreign companies.
1.4. PackpoiiTe ckoOKH, yOTpeOUB I71aroJ B IpaBUIIbHOM BUJJOBPEMEHHOW (Qopme

If Japanese managers (to learn) anything from European managers’ mistakes,
they (to know) that major compromises have to be made.

Br16epute 01H NpaBUIbHBINA OTBET:

1.5 Since export regulations have been relaxed it has become ....... to work in the Indian market.
a) more easy

b) more easier

C) difficult

d) easier

1.6 If you travel within the European union you ....... carry a passport, as an identity card is sufficient.
a) mustn’t

b) have to

C) need to

d) don’t have to
1.7 Our company has over 1000 employees on its ....... .

a) niche

b) patent

C) payroll

d) profile

18....... are necessary to ensure fair trading on the stock exchange.

a) supplier
b) profile
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C) executives
d) regulators
BBI6epI/ITC BC€ ITPABUJIBHBIC OTBCTHI:

1.9 When you apply for a visa you ....... expect to receive it within two weeks.
a) don’t have to

b) shouldn’t

C) needn’t

d) could

1.100ur ....... have never made a late delivery.

a) suppliers

b) company

C) authorities
d) shareholders

BJIOK 2 - IIPOBEPKA YMEHUM

2.1 Tlonb3ysich CBEICHUSAMH U3 PE3IOME KaHIMIaTa Ha JOJKHOCTh MEHEKepa IO MPoiaykaM, HaIHIIh-
TE€ €r0 KpaTKyo Ouorpaduro.

1. Fiona Scott

52 Hanover Street

Edinburgh EH2 5LM

Scotland

Phone: 0131 449 0237

E-mail: fiona.scott@caledonia.net

2.
2011-2012 London Chamber of Commerce and Industry

Diploma in Public Relations
2008-2011 University of London

BA (Honours) in Journalism and Media Studies (Class 1)
2001-2008 Broadfield School, Brighton

A levels in German (A), English (B), History (B) and Geography (C)
3.
2015-present Public Relations Officer, Scottish Nature Trust

Responsible for researching and writing articles on all aspects of the Trust’s activities and
ensuring their distribution to the press Editor of the Trust’s monthly journal
In charge of relations with European environmental agencies

Press Officer, Highlands Tourist Board
2012-2015 Preparation of promotional materials and brochures
Co-ordination of media coverage

The Glasgow Tribune newspapers

Summers of 2010 Two three-month training periods as assistant to the Sports Editor
and 2011 Arranging and conducting interviews

Preparation of articles covering local community sports events
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4,

IT Office 2000 and Windows NT, Excel, Internet, Powerpoint

Languages Fluent German and proficient in French

Additional Driving licence (car and motocycle)

5. Cross-country skiing, rock climbing and swimming
Ski Instructor (grade 1)
Secretary of the local branch of “Action”, an association organizing sports activities for dis-
abled children

6. Geoffrey Williams

Professor of Journalism
University of London

Brenda Denholm
Sports Editor
The Glasgow Tribune

2.2. O3HaKOMbTECH C ONMTHCAHUEM paﬁoqero AHSA BJajieJibla pecropaHa MaK}IOHaJIBJIC. BblﬁepI/lTe CBeE-
JeHUS 0 €ero A/AMUHUCTPATHBHON padoTe U PacCKAaKUTE 0 Hell.

Three years ago, Vanessa Stein and her husband Tom took up the fast food challenge: they bought the
franchise for a McDonald’s restaurant near Leeds.

Our restaurant is in a retail park around five miles outside Leeds. Since we bought the franchise in 1995,
we’ve already expanded the restaurant itself. We have to conform to the McDonald’s standards (quality, ser-
vice, cleanliness and value) of course, but the restaurant is actually our own business. We directly employ
some 75 staff, order and pay for supplies (from “preferred suppliers”), take care of any maintenance or refur-
bishment, arrange local marketing, and so on. Around a quarter of all McDonald’s 800 UK restaurants are
franchised.

Buying this franchise was a big move for us. My husband had to do nine months’ training before we could
even be considered for a franchise.

Mystery Diners make monthly checks on every restaurant and Drive-Thru in the country. All aspects are
assessed — food quality and presentation, atmosphere, quality and speed of service, restaurant cleanliness and
so on. We’re currently eight in the UK league which is pretty good.

We have an ongoing dialogue with McDonald’s. A field consultant visits us every two or three weeks, and
there are regular meetings with other franchisees to share ideas and experience.

Much of my morning is spent updating computer records. Tax office queries, training records, payroll, etc,
have to be organized. Staff turnover varies but we can sometimes lose our casual workers when they go to
university or decide to go travelling. There are McDonald’s all over the world now, so their training here real-
ly can open distant doors.

The lunchtime rush starts around noon. On the rare occasions that we’re short staffed, I’'ll muck in and
serve customers. I’ve even been known to cook fries when necessary. As with any small business, one has to
be flexible but I think it’s also important to focus your energies where they are most effective. For me, this is
behind the scenes admin work.

2.3. O3HaKkoMbTeECh ¢ AHKETOH 1JIs1 HHAUBUAYAJIBHBIX NpeAlIpUHUMATE/ I U, OTBETUB HA €€ BOINPOCHI,
onpeeanTe, COOTBETCTBYETE JIH Bbl TPEOOBAHMSAM K NPeANPHHUMATEISIM.

1. When working with other people do you focus on the work that you can do best?

2. When preparing a written report do you list the different sections then make a brief summary of what
you will include in each?

Do you update your address book as soon as people move?

Do you organise your paperwork so that documents are grouped according to subjects?

Do you enjoy the challenge of doing new and perhaps more complicated work?

o s w
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6. Do you regularly do maintenance work to make sure that equipment works efficiently?
7. Do you keep clear records of the work that you have already done?
8. Do you tackle the most difficult pieces of work first?

2.4, HphonTe TEKCT U PACIIOJOKUTE 36331151 B IPAaBUWJIBLHOM IIOPHAAKE

FROM RAGS TO RICHES
A However, life used to be very different for this bright young star from Liverpool.”Eight years ago,” says
Liza, “I lived in a small terraced house with my parents and three brothers. It was very cramped! We didn’t
have a lot of money, so | used to work as a cleaner at the local hospital to make ends meet. | used to buy my
clothes from second-hand shops. | was quite plump back then, because I liked eating chips and chocolate. In
my free time I used to sing in the college choir or go for walks on the beach. I didn’t use to go to clubs be-
cause they were very expensive. | used to listen to the radio a lot, though. I learnt all the words to every pop
song and people hired me to sing at parties. My friends liked my voice a lot, so they persuaded me to send a
cassette to a record company. That’s how it all started for me. Three weeks later, | received a phone call from
the company and my life changed completely”.
B Liza’s lifestyle has changed a lot since those days in Liverpool. “I think I’'m very lucky to lead the life I do
today. It’s not easy, though, because I don’t have the privacy that | used to have. Still, I have a lovely family
and a very promising career. What else could I ask for?” she says.
C Liza Smythe is a successful British singer. Her smiling face appears on the covers of international maga-
zines, and every year she travels to many different parts of the world to perform concerts for millions of fans.
D Today, Liza lives in a large house with a big garden just outside London with her husband and a young
daughter. She is much slimmer now, and looks very elegant in her chic designer clothes. She is constantly on
a diet and goes to the gym every day to keep her body in shape. In her free time she enjoys going to the thea-
tre or to parties.

1 2 3 4

2.5 O3HaKOMBTECH C XapaKTEPUCTHUKON PEKJIaMbl HOBBIX pa0OYHX MECT B pa3HBIX CTpaHaX M BbIOEPUTE HH-
dbopmanuio , HEOOXOJUMYIO JIJIsl 3aIOJTHEHUS TaOIUIbL.
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Job Ads: Reading Between the Lines

I EE R AR N RN R R NN SRR RN R R AR RN RN R RN RN R A R R A N N NN NN E NN

Checking out job advertisements is
popular with executives worldwide.
But though the activity is universal, is
the same true of the advertisements?
Ara executive positions in different
countries advertised in the same way!
A comparison of the jobs pages of The
Times of London, Le Monde of Paris
and Germany's Frankfurter Aligemeine
Zeitung suggests not.

First, what UK job seekers consider
an essential piece of information —
what the post pays — is absent from
French and German adverts. It is
often left to applicants to raise this
themselves. In contrast, most British
advertisements mention not only

salary, but also other macterial
incentives including a car and fringe
benefits. French or  German

advertisements rarely refer to these.

The attention given to rewards in the
UK indicates the importance of the
job and its responsibility. In France
and Germany, that information is
.given by the level of experience and
qualifications demanded, Salary can be
assumed to correspond with this.

If French and German adverts are
vague about material rewards, they
;are precise about qualifications. They
usually demand ‘a degree in ..., not
simply ‘a degree’. In Germany, for
‘example, a technical directar for a
imachine tool company will be
rexpected to have a Dipl-Ing degree in
|Mechanical Engineering.

French advertisements go further.
They may specify not just the type of
grande école degree, but sometimes a
particular set of institutions
(Formation supérieure X, Centrale,
Mines, HEC, ESSEC), these being the

most famous grandes écoles.

All this contrasts with the vague call
for ‘graduates’ (or ‘graduate
preferred’) which is found in the UK.
British companies often give the
impression that they have a particular
type of applicant in mind, but are not
sure about the supply and will
consider others. Their wording
suggests hope and uncertainty, as in
this advertisement from The Times:
‘Whilst educational standards are
obviously important, a large measure
of personal oomph* is likely to secure
the success of your application.

In the UK qualifications beyond
degree level make employers nervous,
but in France or Germany it is difficult
to be ‘overqualified’. Many people on
German executive boards have
doctorates and the French regard five
or six years of intensive post-
baccalauréat study at a grand école as
ideal training. British managers are not
selected their
intelligence, as

primarily  for
managers are in
France, or for their expert
knowledge, as in Germany. Instead,
the British give importance to social,

political and leadership skills.

This difference also shows in the
personal qualities mentioned. British
advertisements stress energy, ability
and motivate.
German like
achievement, but it tends to be

to communicate
advertisements
less personality-driven. German
companies want candidates with
sound knowledge, experience and
competence in their field. They rarely
recruit British
employers. French advertisements
refer more to intellectual qualities like

analytical aptitude and independence.

Even the tone of the job
advertisements is different in the
three countries. By French and
German standards, British
advertisements are very racy™*. They
attract young executives with
challenges such as:'Are you reaching
your potential!’, whereas French and

novices as do

German advertisements are boringly
direct, aiming to give information
about the job rather than to sell it.

All this points to three different
conceptions of management. The
French regard it as intellectually
complex, the Germans as technically
and the British as
interpersonally complex. But they

complex,

agree on one thing: it’s complex.

Jean-Louis Barsoux
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Salary 1 Essential piece 3 Not mentioned,
af :hf%rmafcbn.
Material incentives 4 5 6
Degrees/qualifications 7 8 9
School attended 10 1 12
Personal qualities 13 14 15
Tone of job advertisement 16 17 18
Conceptions of management 19 20 21

BJIOK 3 - IIPOBEPKA HABBIKOB

3.1

O3HakoMBTeCh ¢ CUTyanMeil, BOSHUKIIEH BO BpeMsi IpHeMa JieJieraiiu 3apy0esKHbIX OM3HECMEHOB.
IlepeBenuTe Texkcr. Bpemsi BbINOTHEHUs NATh MUHYT.

WHY IS NO ONE EATING?

A businesswoman recently asked why a high-level delegation of visiting Japanese clients had not approached
the breakfast buffet table she had taken such great pains to prepare. ‘I’d gotten out the good china and silver-
ware and even brought in Japanese green tea for them, but no one touched a thing!’

3.2

OTBeTbTe Ha BONIPOC, IOYeMy He ObLIa IOCTHUTHYTA HeJb npueMa. ChopMyaupyiiTe nMcbMEeHHO Mpe-
JIOKEHMS 1O NPeI0TBPALCHUI0 NOJO00OHBIX cUTyanuii B Oyaymem. Bpemsi Ha BbIIOJIHEHHE JeCATH
MHHYT.

Bapuanr2.

BJIOK 1 TIPOBEPKA 3HAHUM

3anoiaHUTE MPOIYCKH:

1.1 A person with a good education usually gets ... better job.

1.2 Our city succeeded ... collecting a large sum of money for charity.
1.3 She ... him your message as soon as she sees him.

BriGepure oauH MpaBUIIbHBIN OTBET:

1.4 Why didn't you give me a call yesterday? We ... discuss everything together.
a) can C) may

b) must d) could

1.5 My passport ... last month, and nobody has found it yet .

a) lost c) has been lost
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b) was lost d) had been lost

1.6 It ... in London this morning that the British Oil Corporation had discovered oil under the sea near the
Welsh coast.

a) announced ¢) had been announced

b) would be announced  d) was announced

1.7 The trouble with you is that you always ... . I don't like it.

a) are complaining c) had complained

b) were complaining d) complain

1.8 I disapprove of people who ... all sorts of promises which they have no intention of keeping.
a) made c) have made

b) makes d) make

BriGepuTe Bce mpaBUIIbHBIC OTBETHI:
1.9 He has earned ... money that he has decided to help the poor.

a) So much c) so little

b) so many d) such a lot of
1.10 There are ... things that money can't buy.
a) any C) some

b) many d) something

BJIOK 2 IPOBEPKA YMEHUM
2.1 YcraHoBUTE COOTBETCTBHSA MEKAY yTBep:kIeHusimu 1-4 u Tekcramm A, B.

1. It makes reference to the fact that some people may try to hinder innovations.
2. It criticises the control of policy-rnaking by certain key personnel.
3. It includes practical, real-world examples of the ideas being put forward.
4. It stresses that it is vital to exclude obsolete views when drawing up company

policy.
A
Those serving in industry today have two options: they can surrender the future to revolutionary companies or
they can revolutionise the way their companies create strategy. In Revolution and Strategy, Gary Heath argues
that any approach that does not challenge the status quo is not a strategy at all. In too many companies, the
strategy-planning process is monopolised by senior managers, and what passes for strategy is sterile and unin-
spiring. To create truly revolutionary strategies, a strategy-making process must be demanding and inclusive;
it must rid itself of tired, outdated perspectives and uncover the revolutionary ideas that are lying deep in an
organisation.
B
Companies often attempt to implement a major change in strategy. Determined managers go forth with the
plans, and they expect enthusiasm and commitment from their subordinates. But instead, employees drag their
feet and figure out ways to undermine the process. The change effort gets bogged down, and results fall short.
In Why Resist Change? Paul Strong explains how corporate leaders can overcome employees' concerns about
change by revising the mutual obligations and commitments, both stated and implied, that exist between them.
The author presents two case studies of his ideas in action.

2.2 IlpounTaiiTe TeKCT M BbiOepuTe S c10B 10 TeMe «CTPYKTypa KOMIAaHUW

Companies often attempt to implement a major change in strategy. Determined managers go forth with the
plans, and they expect enthusiasm and commitment from their subordinates. But instead, employees drag their
feet and figure out ways to undermine the process. The change effort gets bogged down, and results fall short.
In Why Resist Change? Paul Strong explains how corporate leaders can overcome employees' concerns about
change by revising the mutual obligations and commitments, both stated and implied, that exist between them.
The author presents two case studies of his ideas in action.
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2.3 IIpourture TekcThl A-C 1 c(hopMyIMpyiiTe OCHOBHYIO MBIC/Ib KAK/I0I0 U3 HUX B OT/ACJIbHOM Ipe/-
JIOZKCHUU.

A

COLEMAN'S

As was widely reported, we closely examined the possibility of merging with a food-distribution business dur-
ing the year. However, whilst the strategic rationale for combination was sound, it became clear that it would
not be in our shareholders' best interests to proceed with the deal, with its risk of increasing debt.

Instead, we intend to concentrate on our core activity. Nevertheless, the market within which we operate is
fiercely competitive, and the advent of new entrants is creating market conditions in which continued earnings
growth will become increasingly challenging.

B

SHERIFF

This is a momentous period for the pharmaceutical industry. Against the background of scientific and eco-
nomic change, we are seeing inevitable further consolidation of what remains one of the most fragmented of
the great global industries. Sheriff will not shrink from participating in this process if circumstances necessi-
tate such action in the interests of future success. However, today, the overwhelming preoccupation of your
Board, executive management and staff is with the job at hand, which is to grow the business and deliver the
promises we have made in terms of turning around our losses of recent years.

C

BVL

Profit before taxation was £20m, in comparison with the £32m achieved in the previous year. This disappoint-
ing result includes a provision of £26m on one project, due to costs exceeding the guaranteed maximum price
quoted to the client. One result is that the Construction Division has been set targets to increase the level of
partnering and fee work. Turnover, already stagnant, may decline, but profits are expected to recover. In addi-
tion, improvements will be made to the control processes relating to tendering, and to the quality of project
management

2.4 IIpouTuTe TeKCT, B KOTOPOM NPONYIIEHbI TPHU NpeJioKeHUsl. 3al10JTHUTE NPONYCKH MOAX O IIMMH
N0 cCMbICay npeniokennsavu A-C.

New Store

Parkin's search for a site for its next store has been ended by Marsden's misfortunes, with Parkin agreeing to
buy half of the latter's Birmingham store for £40m. Birmingham, three years ago, and has been seeking
sites.(1) There was surprise that the new store, likely to open next year, is so close to the existing one,
where profits have so far beaten Parkin's sales targets, in case it draws customers away from the existing out-
let.

Capacity Cut

The packaging industry has typically suffered from a vicious cycle, with rising prices leading to excess capac-
ity, which in turn leads to a collapse in prices, and Johnson Keithley is no exception. The company has been
attempting to smooth the boom/bust cycle by better capacity management, but it admitted yesterday that it has
been forced to make significant cuts to capacity because of a surprisingly sharp downturn in demand.
(2)

Hit by Higher Costs

(3)__ Profits were also held back by the disposal of its packaging division, which accounted for over half of
turnover the previous year. Additional costs were incurred by relocating the head office from Wrexham to
Cardiff, and from reorganisation and redundancy in its plastics business. Bonner's said that trading in the cur-
rent year has started slowly, particularly in its European markets.
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A The group now expects its second-half results to fall below expectations, and warned of  further problems
on the horizon.

B Higher raw-material costs have reduced full-year profits at Bonner's, the plastics manufacturer,

with prices of polyethylene, the main component of its business, rising 8% since last year.

C Parkin's main store is in London, but it opened its second, in other large cities.

2.5 HphonTe TEKCT U BCTABbTEC HYKHBIC 110 CMBICJIY CJIOBa:

Following the company's poor annual ____ in November, the share __ plunged and has

since remained around 200p. Analysts now believe that the company is seriously undervalued

by the stock___. The company's biggest problems were in Germany and France last year

where supply outstripped _, leading to a £20 million loss for the year. However, the

company has recently appointed a new chairman who has a first-rate track record of reviving
failing companies. It is believed that he will be successful in turning round the company's fortunes.
Analysts are impressed with the company's recent performance. In the last six months, it has
managed to ___ prices by 3 per cent without adversely affecting sales. In such a low margin,
high-sales sector, this ought to translate directly into increased___. The company's

recent __ of its packaging division has eliminated all its debts. Shares have ___in the

past month from 80p to 100p. Despite these promising signs, it must be remembered that the company is trad-
ing in an extremely volatile__.

BJIOK 3 ITPOBEPKA HABBIKOB
3.1 CoBMecTHO ¢ APYIrUM 00YYAKIIHUMCH 03HAKOMbTECH ¢ CHTyanued U B (popme auasora odcyaure Bo-
npocsl 1-3. Bpemsi Ha moAroToBKY 15 MUHYT, 00béM BbhicKa3biBaHus 10 10 npeasioKkeHni.
Your company has been invited to participate in an international business conference. The conference will be
held during the busiest part of the year. You have been asked to consider the actions that should be taken in
preparation for the event.

1. How should the company select members of staff to represent the company at the conference?

2. What practical arrangements need to be made by the company before the conference?

3. How should the company respond after the conference to interest shown in its products/services?

MeTtoauyeckue peKOMeH/allMU K NMpoleaype oleHuBaHUS

OneHka pe3yabTaToB 00y4eHUs MO JUCHUIUIMHE, XapaKTePU3YIOIIUX CPOPMUPOBAHHOCTh KOMIIETEHIH
IIPOBOAMTCS B MPOLIECCE MPOMEKYTOUHOM aTTECTAllMM CTYAEHTOB IOCPEICTBOM KOHTPOJIbHOTO 3a1anus. [Ipu
3TOM IpoLEeAypa J0JKHA BKIKYATh [TOCIEA0BATEIbHOCTD ACUCTBUN, ONMCAHHYIO HIKE.

1. IloaroroBUTENbHLIE JEUCTBUS BKIIIOYAIOT:

IIpenocraBiieHne cTyieHTaM KOHTPOJIBHBIX 3aJJaHHM, a TAKXKE, €CIIM ITO MPELYCMOTPEHO 3a/laHUEM, He-
00XOIUMBIX MPUIOKEHUH ((POPMBI TOKYMEHTOB, CIIPAaBOYHHUKH U T.I1.);

DuKcaUo BPEMEHHU MOJIyUEHUS 3aJaHusl CTYIEHTOM.

2. KoHTpOJIbHBIE JIECTBUS BKITIOYAIOT:

KonTtponb cobuo/ieHus CTyIeHTaMU TUCIHUILTMHAPHBIX TpeOoBaHMM, ycTaHOBIEHHBIX [lonoxkeHnuem o
MIPOMEXYTOUHOM aTTecTallii 00yJaroIUXCs 1 KOHTPOJIBHBIM 3a/laHueEM (IIPH HAJTUYHHN);

KoHTpomnb cobmtoeHus CTyIeHTaM1 PerjiaMeHTa BpeMEHH Ha BBIITOJIHEHHUE 3aJaHHsL.

3. OneHoYHEIE AEHCTBHUSA BKIIOYAIOT:

Bocnpusrue pe3yapTaToB BBIITOJHEHUS CTYJEHTOM KOHTPOJIBHOIO 3a/IaHus], IPEACTABIEHHBIX B YCTHOM,
MMCbMEHHOW WM UHOM opMe, YCTaHOBICHHOMN 3aJJaHHEM.

O1eHKa MPOBOIUTCS MO KaXKAOMY OJIOKY KOHTPOJIBbHOTO 3a1aHus 1o 100-6annpHoM 1mKare.

ITonBeneHne UTOrOB OLIEHKM KOMIIETEHLIUU U PE3YJIbTaTOB 00YYEHUs M0 AUCLUILIMHE C UCIOJIb30BaHU-
eM (QOpMyNbl OIEHKH pe3ysibTaTa MPOMEXKYTOYHOH aTTecTallid W INKajdbl WHTEPHpETallud pe3yibTaTa
MPOMEKYTOYHOM aTTECTALIUH.
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OreHka pe3ynbTaTa IPOMEXYTOYHOHN aTTeCTAIINH BHITOIHIECTCS C UCIIOJIb30BAHUEM (POPMYIIBI:

>
P = i=1
3

rae /1; — orieHKa Kak10ro 0JI0Kka KOHTPOJIBHOTO 3a7aHus, B Oayliax

IIkana uHTEpHIpeTAllUN Pe3yJIbTATA NPOMEKYTOUHON aTTecTAlNK
(chopMHUPOBAHHOCTH KOMIIETEHIIHIT U Pe3yJIbTATOB 00y4eHHs M0 AUCHUILIIUHE)

Pesynprar
. Onenka chhopMupoBaHHOCTH KomrieTeH- | OreHka pe3ynbraToB o0yde- |  OueHka
MIPOMEKYTOUHOU o
1085051 HUS 110 JUCLMILINHE ECTS
arrectanuu (P)
HeynosnerBopurensho (He | F (He 3a-
Ot 0 1o 36 He chopmupoBana. YA p ( (
3a4TEHO) YTEHO)

«be3yci10BHO HEYAOBIETBOPUTEIBHO»: KOHTPOJIBHOE 3aJJaHUE BBIIIOJIHEHO MeHee, 4yeM Ha 50%, npeumMyiect-
BEHHAsl 4acTh PE3yJIbTaTOB BBIIIOJIHEHUS 3aJJaHUs COJIEP>KUT TPyOble OLIMOKHU, XapaKTep KOTOPBIX yKa3bIBaeT
Ha OTCYTCTBHE y 00ydaroLerocs 3HaHui, yMEHUH ¥ HaBBIKOB 10 TUCIMILIIMHE, HEOOXOIUMBIX U JOCTATOYHBIX
IUIs1 pelIeHust TpoQeCcCHOHATBHBIX 3a/1ad, COOTBETCTBYIOMIMX 3Tay (OPMHPOBAHUS KOMIIETEHIIHH.

YPOBGHL BJIAJICHUS KOMIICTCHIIUEH He-

Ot 37 no 49

JocTtaToueH A ee (OpMHUpPOBaHMS B

HeynosnerBopuTtenbHO
(He 3auTeHO)

FX (ue 3a-
YTEHO)

PE3YIbTATC O6y‘IeHI/I$I IO AUCHUIIIIMHE.

«Y CIIOBHO HEYAOBJIETBOPUTEIHLHO» KOHTPOJIBHOE 3a/IaHUE BHITIOJIHEHO HE MeHee, yeM Ha 50%, 3HauuTenpHas
4acTh Pe3yJIbTaTOB BBIMOJHEHUS 3aJaHMs COJIEPKUT OIMIMOKH, XapakTep KOTOPBIX YKa3bIBAeT HA HEJOCTATOY-
HBI YPOBEHb BIIAJICHUS O0YJAIOIIMMCS 3HAHUSMHU, YMCHUSIMHA ¥ HABBIKAMU 10 JUCIHUIUIHHE, HEOOXO0IUMBIMH
JUIs pelieHus npodecCHOHANBHBIX 3a7]a4, COOTBETCTBYIOIUX KOMIIETEHIUH.

YpoBeHb BIAAECHUS KOMIIETCHIIMEH I10-
CpelncTBeHeH isi ee (OpPMUPOBAHHS B
pe3yibTaTe 0O0yUYeHHUsI IO TUCIUTIIINHE.

Y 10BNIETBOPUTENBHO (3a- | E
YTEHO) HO)

Ot 50 go 59 (sae-

«[TocpencTBeHHO»: KOHTPOJILHOE 33/1aHKE BBIMOJIHEHO He MeHee, 4yeM Ha 50%, Oosbllas 4acTh pe3ysibTaToOB
BBITOJIHEHUS 3aJIaHUsI COJEPKHUT OIIMOKH, XapaKTep KOTOPBIX yKa3blBaeT HAa MOCPEICTBEHHBIH ypOBEHb Bila-
JeHUs] 00yJaroUMcs 3HaHUSMHU, YMEHUSMU M HaBbIKaMU 1O AUCLUUIUIMHE, HO MPU 3TOM IO3BOJISIET CAENaTh
BBIBOJ] 0 TOTOBHOCTH 00Y4aIOLIerocs penarb TUIOBbIe NPodecCHOHATIbHBIE 3a/1a4H.

YpoBeHb  BiaJeHUs ~ KOMIIETEHLHMEN

O 60 10 69 YIOBIIETBOPHUTEIECH A ee (OpMHUPOBa- | Y IOBIETBOPUTEIBHO (3a- | D (3aute-
HUS B pe3yiabTare oOOy4YyeHUs IO | YTEHO) HO)
JUCLUILINHE.

«YZIOBJ'ICTBOPI/ITGJ'II)HO»I KOHTPOJIbHOC 3aJaHHUE BBIIIOJIHCHO HEC MCHCC, UCM Ha 60%, MCHbBIIAA YaCThb PE3YyJib-
TATOB BBIITOJIHCHHUA 3alaHUA COACPIKUT OIJ_II/I6KI/I, XapaKTCPp KOTOPBIX YKA3bIBACT HA HOCpCI{CTBCHHBIﬁ YPOBCHb
BJIaJICHUA O6y‘—IaIOH_[I/IMC$I SHaHUAMHU, YMECHUAMU W HAaBBIKAMH IO JUCHUIUIMHE, HO IPU 3TOM IO3BOJIACT CAC-
JIaTb BBIBOJ] O TOTOBHOCTH 06yqaromeroc51 peliaTh TUIIOBLIC HpO(beCCI/IOHaJIBHBIe 3aJadu.

YpoBeHb BNaZieHUs] KOMIIETCHIIUEH TIpe-
MMYIIECTBEHHO  BBICOKMH  Jiid €€
dhopMupoBaHHs B pe3yabTare OOydeHHS
10 UCLMIUIAHE.

C (3aure-

Ot 70 no 89 HO)

Xoporto (3a4TeHO)

«XO0pomIo»: KOHTPOJIBHOE 3aJaHHE BBIMOJIHEHO HEe MeHee, yeM Ha 80%, pe3ysbTaThl BBHINOJIHEHHS 3a/laHus
COJIep>KaT HECKOJbKO HE3HAUUTENbHBIX OIIMOOK M TEXHUYECKHX MOTPEIIHOCTEH, XapaKTep KOTOPBIX YKa3bIBa-
€T Ha BBICOKHH YPOBCHBb BJIaJICHUA O6y‘IaIOI]_[I/IMC${ S3HaHUAMHU, YMCHUSAMU W HaBbIKaMHW 110 JUCHUIIIIMHE H
MO3BOJISIET C/IENATh BBIBOJI O TOTOBHOCTH OOYYaIOIIErocs pelaTh TUIIOBbIE U CUTYaTUBHBIE MPO(ecCHOHANb-
HBIE 3aJ1a4H.

YpoBeHb BIIAICHUS KOMIIETCHUUEW BbI-
COKMUA ana ee (QopMHUpOBaHUA B
pe3ynbrate 00y4eHus MO0 JUCIHILINHE.

B (3aure-

Ot 90 o 94 HO)

OTan4HO (3a4TEHO)

«OT1nuaHON: KOHTPOJIbHOC 3aJIaHUC BBITIOJIHCHO B ITOJTHOM O6T)CM€, PE3YIbTATHI BBIITOJIHCHUSA 3aaHUs COACP-
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PesynbTar
IIPOMEKYTOUHOU
arrectanuu (P)

Orenka c()opMHUPOBAHHOCTH KOMITETEH-
A0%051

Orenka pe3ynbTaToB o0yue-
HUS 110 TUCIIUILIMHE

OuneHka
ECTS

KaT OJHY-IIBE HE3HAYMTEIbHBIE OMIMOKH, HECKOIBKO TEXHHYECKHUX MOTPEIIHOCTEH, XapakTep KOTOPBIX yKa-
3bIBa€T Ha BBHICOKUI YPOBEHb BIIa/IcHUS 00y4arOIMMCs 3HAaHUSMM, YMEHUSAMHU U HaBbIKAMU 110 JUCLUILIMHE U
MO3BOJISICT CJIENIaTh BBIBOJ O TOTOBHOCTU oOOydaromierocs 3(pQeKTHBHO peuiatb THUIIOBBIE U CUTYaTHBHBIC
po¢eCCHOHATIbHBIE 33/1a41, B TOM YHUCJIE MIOBBIIICHHOTI'O YPOBHSI CJIOXKHOCTH.

VYpoBeHb BNaJCHUSI KOMIIETCHIIMEH Mpe-
Ot 95 o 100 BOCXOJIHBIH 11 ee¢ (OpMHpPOBaHUS B
pe3ynbrate 00y4eHUs MO AUCIHILTHHE.

OTau4HO (3a4TEHO)

A (3aure-
HO)

«[IpeBoCX0IHO»: KOHTPOJIBHOE 33/1aHHUE BBIIIOJHEHO B TIOJTHOM 00beMe, Pe3yIbTaThl BHIIIOJHEHUS 3a/laHus He
coZiepKaT OMMOOK M TEXHUYECKUX MOTPEIIHOCTEH, YKa3bIBAIOT KaK Ha BBICOKHI ypOBEHb BIaJleHUs 00y4aro-
IIUMCSl 3HAHUSAMM, YMEHHMSMU W HABBIKAMHU [0 JUCUUILUIMHE, IO3BOJIAIOT CHENATh BBIBOJ O TOTOBHOCTH
oOyyarorerocst 3p(peKTUBHO pelaTh TUIIOBBIE M CUTYaTHBHBIE MPO(ecCHOHANbHBIE 3a/1a4H, B TOM YHCIIE 110-
BBIINIEHHOTO YPOBHSI CJIOKHOCTH, CHOCOOHOCTH pa3pabaThIiBaTh HOBHIE PEIICHHUS.




