ABTOHOMHA I HEKOMMEPYECKA 1 OPTAHW3ALIMSI BLICLLIETO OBPA30OBAHWI
CAMAPCKWH YHUBEPCHUTET FOCY/JAPCTBEHHOTIO YITPABJIEHHSI
«MEXIAYHAPOJHBIA UHCTHUTYT PhIHKAY

IR e 7 4 s

COI'JIACOBAHO YTBE}}%KI[AIO
Pyxosomress YJIAOII Hpc;ﬁém op-o yqe(mou pa60Te

% LK y L‘//é/ Ilepos C.H.

Cranpkuna Y. M.
%]

/ﬁonnuu. -u:a.unub - DHO
« 5/ » M;&&/% 204, « %( » ﬂ&ﬂ/&m 20 k.

PABOYASI TTIPOTPAMMA JUCLUITIMHBI

JIEJIOBO#T HHOCTPAHHBII SI3BIK

Hazpatie AHCUHIIHb

Hanpasnenue noarotopku _38.04.04 ['ocysapcTBEHHOE M MYHHIMITATBHOE yIPaBJICHHE

TexHONOrnyu ¥ MEXaHU3MbI OCYAaPCTBEHHOI0 1 MYHHUIIMIATBIIONO

[Tpounb NOArOTOBKH yI1paBJICHHS
Kpanudurans Marucrp

[oj navana rnoAroTOBKH 110

nporpamMmmMe 2020

Dopma(el) 00ydenus 3a0uHas

Kadenpa repMaHCKHX A3BIKOB

)
PykoBouurenn el

o0pa3zoBaTeabHOM MPOrpaMMbl { Kapnuna A.A.

ToANH [312(0)
/‘?

«H» Mﬁ&u’/% 2040

Pacemotperia u ogo0pena na 3aceianun Kkapeapbl FEPMaHCKHX SI3BIKOB
/npotokol 3acenanus Ne /ot 3 08.202(Z/Z
ey
v Ko

3asejtyionHii kadenpoi Bonosarosa T.E.

NOANICH / PHO

Camapa
2020



1. INTAHUPYEMBIE PE3YJIBTATBI OBYUYEHMUS 1O JUMCHUIIVIMHE, COOTHECEHHBIE
C INTAHUPYEMBIMMU PE3YJIbBTATAMUH OCBOEHMUS OITOII BO

[Tnaaupyemblie pe3ynbTaThl O0yUYCHHUS 110 JUCIUTUIIHE /
[Inanupyemsie pe3ynbraThl ocBoeHuss OIIOIT BO

T'omosnocmsb k KOMMYHUKayuu 6ycmH01/7 U NUCbMEHHOU qbopMax HA pYyCCKOM U UHOCMPARHOM A3blKAX

07151 peulerus 3a0ay 8 ooaacmu nPopheccuoHaIbHOU Oesim

envrocmu (OITK-2)

3Haer: 3HaeT JIEKCUKO-TPaMMaTHYECKI MUHUMYM HHOCTPAHHOTO SI3bIKa B 00beMe, He00XOMMOM

AJI1 pEIICHMI OCHOBHBIX 3aJa4 HpO(beCCHOHaHBHOfI JCATCIIbHOCTH.

YmMmeer: YMeeT uCnonb30BaTh 3HAHUE MHOCTPAHHOTO S3bIKA IS PE
JESITebHOCTH.

HICHHS 33/1a4 MPOPEeCCHOHATBHON

Biageer: | Biageer HaBbIKaMM YCTHOM M IMCbMEHHOM pEYEBOM AESTEN

bHOCTH Ha MHOCTPAHHOM SA3BIKC.

2. MECTO JUCHUIIJINHBI B CTPYKTYPE

OIIOII BO

WHaekc TUCIUTUIHHBI TI0 y4eOHOMY IIIaHy

Kypc, cemecTp u3ydeHUs: AUCIUTUINHBI
(3aouHast popma 00yueHU)

b1.b.7 1 kypc, 2 cemectp

3. OFBEM U COAEP)KAHUE JUCIMIIIMHBI

O0beM TUCHHUIIIHHBI,

B T.4. KOHTAKTHO# (110 BUJaM Y4eOHBbIX 3aHATHI) U CAMOCTOATEIbHO padoThl CTY/IEHTOB

. Obmew, gacos/3ET Pacnpenenenue no cemecrpam™
Bunst yueOHOI paboThI ouHast popma | 3ao0uHas popma (ounas/3a0uHas opma 0ByucHIs)
o0y4eHHsI 00y4YeHHs

KonrakrHas paborta, B T.4.: 10

Jlexuun (JI)

[Tpaktuueckue 3anstus (I13) 10

Jlaboparopusie pabotsl (JIP)
CamocrositenbHas pabota (CP) 58
KonTposs — 3auer 4
HToro o6beM TUCIUILIMHEI 72/2

*YKa3bl661€mC}l, eciu 06yll€HZ/l€ no OMCI/!I/H’UZMHG 6eoemcst 6 meyeHue HeCKoIbKUX cemecmpos

O0onem AUCHUIIJIMHBI 110 TEMATHYCCKHUM pasaejiaM U BUaM yqeﬁm,lx 3aHATHH

KomuuectBo yacos
HanMeHoBaHHMe TeMaTHYECKOTO pas/esna JUCIUTLINHBI (sa0uiast Gopua
oOydeHus)
J|n3 | Jp | CP
Working abroad. Pa6oTa 3a pyoexom. - 2 - 10
Living abroad. XXu3Hb 3a pyoexom. - 2 - 8
The shopping experience. OnbIT MOX0/1a B Mara3uH. - - - 8
Telephoning and customer care. Benenue TeneOHHBIX EPEroBOPOB U 2o i 8
00CITy)KMBaHHE KIIMEHTOB.
Lean Manufacturing. bepeximBoe mponu3BoACTBO. - 2 - 8
Trends and planning. Tpenb! U MIaHUPOBAHUE. - 2 - 8
Business leaders and success stories. busnec nuaepsl 1 KICTOPUH yCIIexa. - - - 8
Bcero - | 10 - 58




Conepmaﬂne TEMATUYICCKHUX Pa3aeJI0B JUCHUIIJIUHBI

HaumenoBanue pa3aelia C()}Iepmafme pas3aejia

Working abroad. Pa6oTa 3a pyoexom. 1. Iuckyccus. JleqaoBas KyabTypa W JCIOBOM 3THKET B
pasHbIX cTpaHax. Pabota 3a py0Oexom.

2. CnoBapHas pabota. Cli0BOoCOYETaHHUS.

3. AyaupoBaHue.

4. Urenue Tekcra: Cultural Chameleons.

Living abroad. )Ku3ub 3a pyoexom. 1. duckyccusi. KusHb 3a pyoekoM. MexXKyIbTYpHbIC
pasjindusi.

2. Present Simple and prepositions of time.

3. Internet work: the keywords festivals in Japan or
festivals in Mexico to read more about festivals in
these countries.

4. Small talk — cBeTckas Gecena.

5. Case study: Global recruit.

The shopping experience. OmnbiT 0X0aa B 1. Iuckyccus.

MarasuH. 2. CnoBapHas paborTa.

3. Urenwue. Breuninger. The beautiful things in life.
4. AynupoBanue.

Telephoning and customer care. Benenue 1. uckyccus.
Te’eOHHBIX IEPETOBOPOB U 0OCTYKUBAHUE 2. Pemenue npo6Giem no tenedony. Kinrouessie ¢ppassl
KITUECHTOB. pH TeJICPOHHOM Pa3roBOpeE.

3. Urenne The Seven Steps to Customer Satisfaction.
4. AynupoBaHue.

5. Countable and uncountable nouns.

6. A customer survey.

7. Role play polite request.

KonTponbHas pabora 1.

Lean Manufacturing. bepesxxiuBoe 1. AynupoBanue.

IPOM3BOJICTRBO. 2. Urenue Toyota Production System.

Trends and planning. Tpeuabl u 1. Urenue SCOTAIR.

IJTAHUPOBAHUE. 2. Onucanue rpauKoB.
3. OOcyxnaenue.
4. Present Continuous, adverbs, present simple passive
5. CnoBapHas pabota Ha Temy: [Ipe3eHranus.
6. Case study: ScotAir.

Business leaders and success stories. busnec 1. Tuckyccus.

JHMIEPBI U UCTOPUH yCIieXa. 2. Urenne The sweet smell of success.
3. CnoBaphas paboTa.
4. AyaupoBaHue.

4. OBPA3OBATEJIBHBIE TEXHOJIOT A

[Ipn mpoBeneHUH y4eOHBIX 3aHATHUN MO JUCHUILTUHE YHHUBEPCUTET OOECIEUUBACT Pa3BUTHE Y
00yJaromuXxcsi HaBBIKOB KOMaHJHON pa0OThI, MEKIMIHOCTHOM KOMMYHUKAIIUW, TPUHATHS DPEIICHHM,
TUACPCKUX KauecTB (BKJIIOYAs MPOBEICHHE WHTEPAKTHBHBIX JIEKIIUH, TPYMIOBBIX JUCKYCCHUN, POJIEBBIX
UTp, TPSHUHTOB, aHAIHW3 CUTyallMid ¥ UMUTAIIMOHHBIX MOJEJEH, MperoaBaHue JAUCIHUILIAH B (dopMme
KYPCOB, COCTABJICHHBIX Ha OCHOBE PE3YJIbTATOB HAYYHBIX MCCIIEIOBAHUIA, IIPOBOIUMBIX Y HUBEPCUTETOM,
B TOM YHCJIE C Y4ETOM PErHOHABHBIX OCOOCHHOCTEH MPOPECCHOHATBFHOMN JAEATEIBHOCTH BBIITYCKHHUKOB H
notpebHocTel paboroaareneit Camapckoit oomactu).




OO6pa3oBarenbHbIC TEXHOIOTUN

HaumenoBanue AnantupoBaHHBIE METOIbI
Conep:kaHue TEXHOIOTUH
TEXHOJIOTUH peanu3anuu
N [TouckoBbie METOIBI 00YUEHUS,
AKTHBHOE B3aUMOJAEHCTBHE 00yUYarOIIUXCS
IIOCTaHOBKA MO3HABATENIbHBIX 33/1a4 C
C IPOOJIEMHO-TIPEACTaBICHHBIM
Y4ETOM HHIUBUAYAIEHOTO
[TpoGnemHoe coziepKaHueM O0yUYeHHS, UMEIOIIEE [EITBI0 .
N COLMAJIBHOTO OIBITa U OCOOCHHOCTEN
o0y4yeHue pa3BUTHE MTO3HABATEIBHOM CITIOCOOHOCTHU U
N 00y4aromuxcst ¢ OrpaHUuYECHHBIMHU
aKTHBHOCTH, TBOPYECKOM
BO3MOKHOCTSIMU 370POBbBSI U
CaMOCTOSITENTLHOCTH 00Y4YarOLIHXCsl.
WHBAJINIOB.
[Torpyxenue oOyJaromuxcs B
OIIpeJIeNIEHHYIO IPEMETHYIO 00J1acTh,
BO3MO)KHOCTH KOTOPOTO 3aJI0’KEHBI B
y4eOHOM IJ1aHe 00pa30BaTEeNIbHON MeToapl OTrpyXeHus,
IPOrpaMMBbI TOCPEICTBOM OJJTHOBPEMEHHOTO | yYYUTHIBAIOLIHME AUHAMUKY U YPOBECHb
KonnenrprupoBanHoe porp pez JIHOBP Y1 HHe 2 yHyp
06vaeHIe W3Y4YEHHUS JUCLUILINH, UMEIOINX paboTOCIIOCOOHOCTH 00YYAIOIIUXCS C
v BBIPaKCHHBIE MEXTUCIUIUIMHAPHBIE CBS3U. |OTPAaHUYECHHBIMUA BO3MOKHOCTSMU
Hwmeer 1enbi0 OBHIIIEHNE KaYyeCcTBa 3II0POBbBSI 1 MHBAJIU/IOB.
OCBOGHHUSI OTIPEJICIICHHOM MPEAMETHOM
obmacTu 03 yBEeITHMUYSHHS TPYAOEMKOCTH
COOTBETCTBYIOUIMX TUCIUILINH.
OOyueHue, OpUEHTUPOBAHHOE Ha Pa3BUTHE
(bU3MUECKHX, TO3HABATEIBHBIX U
N MeToap!l BOBIeUEHHS 00yJaOIINXCs
HPaBCTBEHHBIX CITIOCOOHOCTEH
. C OrpaHMYEHHBIMH BO3MOKHOCTSAMU
00y4Jaromuxcs MyTEM HCIIOIb30BAHUS UX
o 3]I0POBbsSI 1 MHBAJUIOB B pa3IMuHbIC
PazBuBaromiee MOTEHIMAIBHBIX BO3MOYKHOCTEH C yIETOM
. BUJIbI IeTEIbHOCTH Ha OCHOBE UX
o0y4yeHue 3aKOHOMEPHOCTEN JaHHOTO PA3BUTHS. .
. WHWBUYAIbHBIX BO3MOXHOCTEH 1
Nwmeet nensio popmMupoBaHue BHICOKOM .
CIOCOOHOCTEH U C yUeTOM 30HbI
CaMOMOTHBAIIMH K 00y4eHUI0, TOTOBHOCTH .
OnmKaiiiiero pa3BuUTHs.
K HEMPEPHIBHOMY OOYUEHHIO B TEUECHUE
BCEH JKU3HU.
BcemepHast BCeCTOPOHHSISI aKTHBU3AIHS
yueOHO-T103HaBaTEIbHOMN 1A TEILHOCTH MeToab! colaabHO-aKTUBHOTO
00yJaroImuXxcs MOCPEICTBOM PA3IMUHBIX  |OOYYEHHUS C yUETOM
AKTHBHOE, (bopM B3aMMOAEHUCTBUS C IIPENoiaBaTeNieM |MHIUBUAYATBHOIO COLUAIBHOTO
WHTEPaKTHBHOE U JIpYT ¢ ApyroM. MimeeT mnemnbio OTIBITa U OCOOCHHOCTEH
o0y4yeHue (dbopMHUpoBaHNE U pa3BUTHE HABBIKOB 00yYaroImuxcs ¢ OrpaHUYEHHBIMU
KOMaHTHOW PabOThI, MEKITHYHOCTHOM BO3MOKHOCTSIMH 3JIOPOBbSI
KOMMYHHUKAIUH, TUJEPCKUX KaueCTB, WHBAJINIOB.
YBEPEHHOCTH B CBOEH YCIIEIIHOCTH.
Pa3Butue cyOBEeKTUBHOIO OMBITA U
KPUTHUYECKOTO MBIIIIIEHHsI oOydarommxcsi, | TpaaunnonHbie pedieKkcuBHbIE
0CO3HaHME 00YJarOIUMHUCS «IIPOTYKTOB» U |METO/IbI ¢ 00s13aTeNIbHONW 00paTHON
MPOIECCOB YUEOHOH IEATEILHOCTH, CBSI3bI0, TIPEUMYIIECTBEHHO
PedyexcupHoe MOBBIIIEHUE KauecTBa 00yYEHHsI HA OCHOBE |OPHUEHTHPOBAHHBIC HA Pa3BUTHE
oByuerme nHpopMauy 00paTHOH CBSI3H, MOTYYSHHOH | aIeKBATHOTO BOCTIPHSITHS

oT obOy4atomuxcs. IMeeT 1enpro
(dhopMupOBaHHE CITOCOOHOCTH K
CaMOTIO3HAHUIO, aJICKBATHOMY
CaMOBOCIIPHSITHIO U TOTOBHOCTH K
CaMOpPa3BUTHIO.

COOCTBEHHBIX 0COOCHHOCTEH
00y4aroIMMUCS C OrPaHUYEHHBIMU
BO3MOKHOCTSIMH 3JIOPOBbSI U
MHBAJINIaMH.




«JlucUUIUIMHA pealin3yeTcs ¢ IPUMEHEHUEM IEKTPOHHOTO 00yYeHHS U AUCTAHIIMOHHBIX

00pa30BaTeNbHBIX TEXHOIOTUH.»

Bun 3ansaTuii (JIeKIuu, IpakTHYECKUE
3aHsTHSI, Ta00paTopHbIe pabOTHI U
T.1.), hopmMa IPOMEKYTOUHOI

HpI/IMeHSIeMBIe JUCTAaHIIMOHHBIC
O6paSOBaTeJ'ILHHC TE€XHOJIOTHH

aTTeCTaIuu
Jlekun HOT 1 Zoom, IOT 4 Moodle
[TpakTudeckue 3aHATHS JOT 1 Zoom, IOT 4 Moodle
3auer JOT 4 Moodle

5. IEPEYEHb YYEBHO-METOJANYECKOI'O U THOOPMALMOHHOTI'O
OBECIHIEYEHUSA JUCHUTIJIMHBbI

YuyeGHas JuTEpaTYpa, B TOM YHCJIIE:
OCHOGHAA TUmMepamypa:

1. Baranona, T.Il. AHrnuiickuil sA3bIK AJs1 CTYACHTOB CHEIHAIBHOCTH «l 0CyqapcTBEHHOE U
MYHUIIUTIIAIBHOE yIpaBieHuey : yueonoe nmocodue / T.I1. Baranosa. - M. ; bepnun : upexr-Menua,
2015. - 52 c. : un. - bubnuorp. B kH. - ISBN 978-5-4475-4693-9 ; To ke [ DneKTpoHHBI pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=278870

2. Jlebenera, A.A. AHrnumiickuii si3pIk 1715 ropuctoB: [Ipennpunumarensckoe mpaso. [lepeBog
KOHTPaKTOB : yuyeOHoe mocodue / A.A. Jlebenesa. - M. : FOuutu-/lana, 2015. - 360 c. - ISBN 978-5-
238-01928-4 ; To xe [DneKTpOHHBIH pecypc]. -
URL:http://biblioclub.ru/index.php?page=book&id=436727

3. HocTpaHHBIN SA3bIK: (aHTVIMACKUM S3bIK): COOPHUK 3a/aHuii / MUHUCTEPCTBO KyIbTYpbl Poccuiickoii

®enepaunn, PI'BOY BIIO «KemepoBckuii rocy1apcTBEHHbI YHUBEPCUTET KYJIbTYpPbl U UCKYCCTBY,
ConmanbHO-TyMaHUTapHBIA UHCTUTYT, Kadenpa nHocTpanHbIX s1361K0B U Jp. - Kemeposo: KemI 'YK,
2014. - 211 ¢ : wm, cxeMm., Tabn.; To ke [Onekrponnsii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=275355
4. Conoseit, E.U. Ilpaktuueckuit Kypc aHriuiickoro s3bika: ydeOHoe mocodue / E.W. Conoseii;
MunuctepctBo obOpazoBanuss U Hayku Poccuiickoit ®denepanuu, denepanbHoe TOCYIapCTBEHHOE
Or0/pKEeTHOE ~ 00pa3oBaTeNIbHOE  YUPEXKJICHHE  BBICHIETO  MPO(ECCHOHATBHOTO

o0pazoBaHus

«OpeHOyprckuil rocyapcTBeHHbIM yHHBepcuteT». - OpenOypr: OI'Y, 2014. - 139 c.; To xe

[Onekrponnsii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=330596

5. Mup3anypoBa, A.®. [IpakTuka 1em0Boro o0IeHus Ha aHIIMHCKOM s3bIke: Practice of business
communication in english : yaebnoe nmocodue / A.®. Mup3sanyposa, E.H. [1appupnesa ; eaepansHoe
areHTCTBO 10 00pa3zoBaHuIo, [ 'ocynapcTBeHHOE 00pa3oBaTeNbHOE yupexkaeHne Briciiero
npodeccuonanbHoro oopazosanus Kazanckuii rocyapCcTBEHHBIN TEXHOIOTHUYECKUM YHUBEPCUTET. -
Kazans : M3garensctBo KHUTY, 2008. - 174 c. - bubnuorp. B kH.. - ISBN 978-5-7882-0607-3 ; To xe
[Onexrponnslii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=259021

00nonHUmMeNbHAA TUmMepamypa:

1. WHocTpaHHBIH A3bIK: (aHTTTUHCKUMN S3BIK): COOPHUK 3a1aHui / MUHUCTEPCTBO KyIbTyphl Poccuiickoit

®enepannn, PI'BOY BIIO «KemepoBckuil rocy1apCTBEHHBIN YHUBEPCUTET KYJIbTYpPHI U UCKYCCTBY,
CoumanbHO-TyMaHUTApHBIA HMHCTUTYT, Kadenpa wuHOCTpaHHBIX s3bIKOB U Jp. - KemepoBo
Kem['VKU, 2014. - 211 c. : un. ,cxem., Tabn. ; To xe [DnextpoHHslii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=275355
2. Copoxkuna, I'.H. Speaking: YuebHoe mocodue mo pa3BuTHi0 ycTHOU peun. [Ipnnoxkenne K y9eOHHKY
Business Basics / I'.H. Copoxuna ; MunuctepctBo Tpancnopra Poccuiickoit denepanmn,
MockoBcKasi rOCy1IapCTBEHHAs aKaJIeMHsl BOJHOTO TpaHcnopTta. - Mocksa : AnbsTaup : MI'ABT,



http://biblioclub.ru/index.php?page=book&id=278870
http://biblioclub.ru/index.php?page=book&id=436727
http://biblioclub.ru/index.php?page=book&id=275355
http://biblioclub.ru/index.php?page=book&id=330596
http://biblioclub.ru/index.php?page=book&id=259021
http://biblioclub.ru/index.php?page=book&id=275355

2012. - 19 c. ; To xe [DOnekrponnsit pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=429788

3. IlepByxuna, C.B. Aurnuiickuii s3bIK B Ta0imnax u cxemax : nocodue / C.B. [lepByxuna. - U3x. 5-e. -
Pocros-u/]] : ®ennkce, 2013. - 189 c. : un. - (be3 peneruropa). - bubauorp. B kH. - ISBN 978-5-222-
21201-1 ; To e [DnexTpoHHsIi pecype]. - URL:
http://biblioclub.ru/index.php?page=book&id=256259

cnosapu:

MynbTUTpaH, aHTJI0-PYCCKUH, PyCCKO-aHTIIMUCKUIT citoBaph - http://www.multitran.ru

BebGcrep, TOIKOBBIN aHTTTMACKHU ciaoBaph - http://www.webster.com

Cambridge Business English Dictionary. CUP 2011.

Cambridge International Dictionary of English. — Cambridge University Press, 1995.

COBUILD English Dictionary. — Harper Collins Publishers, 1995.

Crystal D. The Cambridge Encyclopedia of the English Language. — Cambridge University Press,

1995.

Longman Business English Dictionary. — Pearson Education, 2000.

Longman Dictionary of Contemporary English. Third edition. — Longman Dictionaries, 1995.

9. Macmillan English Dictionary. For Advanced Learners. International Student Edition. —
Bloomsbury Publishing, 2002.

10. Nazarova T. B. Dictionary of General Business English Terminoiogy. — M: AST/Astrel, 2002.

11. Oxford Dictionary of Business English. — Oxford University Press, 1993.

12. Pamukhina L. et al. Russian-English Phrase Book on Foreign Economic Relations. — Moscow
AHrI0-pycckuil 3xoHoMuueckuii cinoBapb. — M.: Pycckuii 5361k, 2001.

13. busnec: Oxcdhopackuii TOTKOBBIN ciaoBaps: AHrno-pycckuii. — M.: IIporpecc-Akanemus, 1995.

14. Bonb11o# aHII0-pYCCKUN, PyCCKO-aHIIIMUCKUM cioBaph 1o 6usHecy. — M.: Yaiinu, 1993.

15. Pyccko-aHrmiickuil coBapb akTUBHOM JenoBoi ekcuku, — M.: ACT, 2002.

16. Pyccko-aHrmicKuii 5KOHOMUYECKni ciioBapb. — M.: Pycckwmii si3b1k, 2001.

17. ®enopo b.I', HoBblil aHrio-pycckuii OaHKOBCKMM M 3KOHOMHMYECKHH cioBapb. — CaHKT-
[Teredypr: JIumOyc IIpecc, 2000.

ocourwhE

o~

JInueH3noHHoe MporpaMMHoe odecnevyeHue:

Microsoft Office 2007. Horosop 347 ot 30.08.2007, morosop 989 ot 21.11.2008 ¢ IIporpammHbie
TEXHOJIOTUH;

Microsoft Windows 7 Professional x64 RUS. B pamkax moamucku Microsoft Imagine (6bu10
Dreamspark): norosop 48770/CAM3615 ot 08.10.2014, akr Tr061184 ot 31.10.2014; noroop
Tr000055182 ot 16.11.2015, akt Tr061918 ot 08.12.2015; morosop Tr000114451 ot 01.11.2016 ¢
Co¢rnaiin.

CHAO Moodle. Cpena TUCTaHIMOHHOTO OOYyUYEHHsI ¢ OTKPBITBIM HMCXOAHBIM KOJOM (pacrpoCTpaHseTcs
cBOOOJIHO).

IIpodeccuonanbHblie 6a3bl JAHHBIX:
Business Dictionary - http://www.businessdictionary.com/
Writing the Basic Business Letter http://owl.english.purdue.edu/owl/resource/653/01

NHpopmManMoHHBbIE CIPABOYHbIEC CHCTEMBbI:
Business Writing
http://www.businesswritingblogs.com
Business-letters.com
http://www.business-letters.com/categories.htm
Business Plans Samples
http://www.bplans.com/samples/sbha.cfm


http://biblioclub.ru/index.php?page=book&id=429788
http://biblioclub.ru/index.php?page=book&id=256259
http://www.webster.com/
http://www.businessdictionary.com/

Free Business and Legal Forms
http://www.businessnation.com/library/forms

6. MATEPUAJILHO-TEXHUUYECKASI BA3A OBPA30BATEJILHOI'O ITPOLIECCA MO
JTUCHUIIMHE

CrenuanpHble MTOMEIIEHHS JOJDKHBI MPEACTABIATh cO00i yueOHble ayIuTOPHH Ui IPOBEICHUS
3aHATUM JEKIMOHHOI'O TUIIA, 3aHATHH CEMMHApCKOIrO THIIA, KYpPCOBOI'O MPOEKTUPOBAHUS (BBINOJIHEHUS
KYpCOBBIX Pa0OT), TPYNNOBBIX M HWHAMBHIYAIbHBIX KOHCYJAbTAlMH, TEKYIIETO KOHTPOISA U
IIPOMEKYTOUHOM aTTECTAllMM, a TAaKXKe MOMEUICHUs AJISl CaMOCTOSITEIbHON pabOThl U MOMEIIEHUs s
XpaHeHUs ¥ MPOYUIAKTHYECKOTO 00CITY>KUBAHHSI yUeOHOTO 000PYI0BaHHUS.

CrnenuanbHble MOMEIICHUS YKOMIUIEKTOBaHbI Y4eOHON MeOenblo, B TOM 4YHCiIe MeOesblo s
IpernoiaBaTensi TUCHHUIUIMHBI, Y4eOHOUW TOCKOW, M TEXHHYECKHMHU CPEICTBAMH OOYYCHHS, CIYKAIIUMH
IUIs TIpeJCTaBlIeHUs yueOHON nHpopManuu O0ibIIOH ayIuTOpUH (MYJIbTUMEIUMHBIA MPOEKTOp, SKpaH,
KOMIIBIOTEP, 3BYKOBbIE KOJIOHKH, UHTEPAKTUBHAS JJOCKA).

JUis mpoBeleHUs 3aHATHH JIEKHMOHHOIO THIIA HCIOJB3YIOTCS HAOOphl JIEMOHCTPAL[MOHHOTO
000pyI0BaHUS B yUeOHO-HATIISIHBIX TOCOONH, 00eCTIeYnBaIOIINe TEMAaTHIECKUE HILTIOCTPALINH.

[TomernieHus Ui caMOCTOSITEIbHON PabOThl 00YYAOLIMXCSl OCHAIIEHBl KOMIIBIOTEPHOM TEXHUKOMN ¢
BO3MOXKHOCTBIO TOJKIIOUEeHHsT K cetn "HMHtepHer" W oOecnedeHHeM JOoCTyla B JJIEKTPOHHYIO
MH(OPMALIMOHHO-00pa30BaTEIbHYIO CPEy OpraHU3alHH.

ONEeKTPOHHO-OMOIMOTEYHbIE ~ CHUCTEMBI  (QJIEKTpOHHAsh ~ OMONMOTEKa) W AJIEKTPOHHAs
nH(pOpMaLlMOHHO-00pa3oBarTeibHas cpejla o00ecrneunBaeT OJHOBPEMEHHBIM JIOCTyl He MeHee 25
MIPOIIEHTOB O0YYAIOIIHXCSI.

OOyuaronyecss W3 4yucla JIML C OTPAHUYCHHBIMH BO3MOXKHOCTSIMHM 370POBbSI 00€CHEUMBAIOTCS
AJIEKTPOHHBIMU 00pa3oBaTeNbHBIMU pecypcamMu B (OopMax, aJalTHPOBAHHBIX K OrPaHUYEHUSIM HX
3J10pOBBbSL.

7. METOAUYECKHUE YKA3AHUSA IO OCBOEHUIO ITNCHUTIJINHBI

MeTtoanyeckue ykazaHus AJisl IpenogaBaTess

W3ydyeHne NUCHUIUIMHBI MPOBOAUTCS B (OpME JEKIUi, MPaKTHUYECKUX 3aHATUN, OpraHU3aIluu
CaMOCTOSITENIbHOM paboThl CTYAEHTOB, KOHCYJbTalMid. [J1aBHOE Ha3HaueHHWE JIEKUIUU - OOECIEYUTb
TEOPETUYECKYI0 OCHOBY OOyuY€HUsI, pa3BUTh MHTEPEC K y4yeOHOM NesTeNbHOCTH U KOHKPETHON ydeOHOM
JTUCHUILTMHE, COPMHUPOBATH Y CTYJEHTOB OPUEHTHUPBI AJISi CAMOCTOSITENIbHOM pabOThl HaJl KyPCOM.

OCHOBHOM 1I€TbIO MTPAKTUYECKHX (B T.4. JAOOPATOPHBIE) 3aHATHI sIBIIETCS 00CyX/1eHue Haubosee
CIIO)KHBIX TEOPETUYECKUX BOIPOCOB Kypca, X METOAOJOrMYecKas U MeTojaudeckas npopaborka. OHH
POBOAATCS B (hopMe ompoca, AUCIyTa, TECTUPOBAHUS, 00CYKIEHUS JOKIIAJI0B, BBIOJIHEHUS 3a/IaHuN U
mp.

CamocrtosiTenpbHast paboTa ¢ HaydHOM U y4eOHOW IUTEpaTypoil, HM3JaHHOW Ha OYMa)KHBIX
HOCHUTENSIX, JOMOJIHSIETCS PaboTONl ¢ TEeCTUPYIONIUMHU CHCTEMaMH, C MPOQPEeCCHOHATBHBIMH Oa3zaMu
JTAHHBIX.

Meroasl MpoBeACHNS ay IUTOPHBIX 3aHATHMN:

- JIEKLMH, peajlu3yeMble uyepe3 U3JI0KEeHHE yuyeOHOro marepuaia Moj 3alKch ¢ COMPOBOXKICHUEM
HATJISTHBIX TTOCOOMIt;

- MPAKTHUYECKUE 3aHATHUS, BO BPEMS KOTOPBIX CTYAEHTHI BBICTYMAIOT C JOKJIaJaMHu MO 3apaHee
MPEIJI0KEHHBIM TeMaM M JUCKYCCHOHHO OOCYKIAIOT MX MEXAY COOON M IpernoaaBaTesieM; peliaroTcs
MPAKTUYECKHE 3a7aud (B KOTOPBIX pa3OMparoTCs W aHATU3UPYIOTCS KOHKPETHBIE CHUTYalllH) C
BBIPAOOTKONW yMeHHUs (OPMYJIUPOBATH BBIBOJBI, BBIABJISITH TEHACHIMH W TPUYUHBI H3MEHEHUS
COLIMAJIbHBIX SIBJICHUM; MPOBOJATCS YCTHBIE M NMUCBMEHHbBIE ONPOCHI (B BHJI€ TECTOBBIX 3aJaHUN) U
KOHTPOJIbHBIE pabOTHI (IO BOIIPOCAM JIEKIIHI U MPAKTUYECKUX 3aHATUH ), TPOBOASTCS JIEIOBbIE UTPHI.

Jlekiiuu — ecTh Pa3HOBUAHOCTH Y4eOHOTO 3aHATHSA, HAIMpaBICHHAas Ha PacCMOTPEHUU
TEOPETUUYECKUX BOIMPOCOB HM3JaraeMoi TUCIUIUIMHBI B JIOTUYECKU BbIIEp:KaHHON (Qopme. OCHOBHBIMU
LUENIsIMUA  JIGKUIMW  SIBJISIIOTCSL  CUCTEMHOE OCBEIICHHE KIIOYEBBIX TOHSATHUM U TOJIOKEHUH 10



COOTBETCTBYIOILIEH Teme, 0030p W OLEHKA CYIIECTBYIOUIEH MPOOJEMATUKU, €€ METOAOIOTMYECKHX U
COLIMOKYJIBTYPHBIX OCHOBAHMI, BO3MOXHBIX BapPUAHTOB PEIICHHUsS, Jadya METOJNYECKHX PEKOMEHIAlUl
JUId JAJIBbHEWIIEro M3y4yeHUs Kypca, B TOM UHCIE JIMTEPATypbl U HMCTOYHUKOB. JIEKIIMOHHas mojada
Marepuana, BMECTE C TEM, HE MPEAIoJiaraeT UCKIYUTEIbHYIO aKTUBHOCTh Ipenojasarens. JIekTop
JOJDKEH CTUMYJIUPOBATh CTYJICHTOB K YYacTHIO B OOCYKIEHHH BOIIPOCOB JIEKIIMOHHOTO 3aHATHS, K
BBICKA3bIBAaHUIO COOCTBEHHOI TOUKH 3pEeHUS M0 00Cyk1aeMoil mpobieme.

[IpakTuueckue 3aHATUS HAIIPABIIEHBI HA PAa3BUTHE CAMOCTOSITEILHOCTU CTY/I€HTOB B MCCIIEI0BAHUU
M3Yy4aeMbIX BOMPOCOB M MpPHOOpeTeHHWe yMEeHMIl M HaBbIKOB. [IpakTuueckue 3aHATHA TPATUIMOHHO
poBOJATCS B (hopMe 00CYkIeHUSI TPOOJIEMHBIX BOIPOCOB B IPYIIE MPH aKTUBHOM YYaCTHUU CTYJCHTOB,
OHHU CIIOCOOCTBYIOT YIIyOJIEHHOMY M3y4eHHUI0 Hanbosee pyHIaMeHTAIbHBIX U CIOXKHBIX MPoOIeM Kypca,
CITy’)KaT BaXHOH (OPMOHM aHaiM3a M CHHTE3a HCCIEIyeMOro MaTepualia, a TaKKe IMOJBEICHUS MTOTOB
CaMOCTOSITENIbHOM pabOThl CTYIEHTOB, CTUMYJIUPYS pa3BUTHE NPOQPEcCCHOHATIHLHOW KOMIETEHTHOCTH,
HaBbIKOB M yMeHMH. Ha mpakTuyeckux 3aHATHSX CTYAEHTHI ydyaTcsl paboTaTh ¢ HAY4HOM JUTEpPaTypoOu,
YEeTKO U JIOXOAYMBO M3JIaraTh MpoOJIeMbl U IpeiaraTh BApUaHThl UX PELICHUs, apryMEHTHPOBATh CBOIO
MTO3ULUIO, OLIEHUBATh U KPUTUKOBATD MMO3ULIUU JIPYTUX, CBOOOJHO MMyOJIMYHO BbICKa3bIBaTh CBOU MBICIH U
CYXJICHHUSI, [PaMOTHO BECTH MOJEMHKY U IPEICTABISITh PE3yIbTaThl COOCTBEHHBIX UCCIICIOBAHUA.

[Ipu npoBeneHUN NPaKTUYECKUX 3aHSITUNA MPENoAaBaTesb JI0JKEH OPUEHTUPOBATh CTYJIEHTOB IIPU
MOJITOTOBKE HCIIOJIb30BaTh B IEPBYID OYEpeb CHEHHAIbHYI0 HAy4YHYIO JuTeparypy (MoHorpadwuwu,
CTaTbU U3 HayYHBIX KYPHAJIOB).

Pe3ynbTarel paboThl Ha MPAKTUYECKUX 3aHATHIX YUUTHIBAIOTCS MpPENoaBaTesieM P BHICTABICHUH
UTOTOBOM OLIEHKM 10 JaHHOW aucuuivinHe. Ha ycmorpeHuwe mnpenopaBaTenss CTYAEHTHI, aKTHBHO
OTBEYAIOIINE HA 3aHATHUIX, U BBIIOJHIIOIME PEKOMEHIAMU MPENoaBaresis Mpu MOATOTOBKE K HUM,
MOTYT MOJYYUTh MOBBIMIAOIINN 0aJT K CBOSH OIIEHKE B paMKax MPOMEKYTOUYHOM aTTECTAIHH.

Oco0eHHOCTH peaju3alU¥ JMCHUILIMHBI B OTHOLICHWH JIMI M3 YHCJIA WHBAJMIOB U JHI C
OrPAHUYEHHBIMHU BO3MOKHOCTSIMH 3/10POBbSI

[Ipodeccopcko-nenarornyeckuii  CoCTaB  3HAKOMHUTCSI € TICHXOJIOT0-(U3HUOIOTUUYECKUMHU
0COOEHHOCTSIMH OOy4aroIMXCsl WMHBINWIOB M JIMI C OTPAaHUYEHHBIMH BO3MOXXHOCTSMHU 370POBBS,
MHIUBUAYAJIBHBIMU IIPOrpaMMaMi peaOMIuTalMi MHBaIWIOB (nmpu Hanuuuu). [Ipm HeoOxomumocTu
OCYILIECTBIISETCS JOTIOJHUTEIbHAS MOAJIEP/KKA IPENIOAABAHNS THIOTOPAaMH, IICUX0JI0TaMH, COLIMAIbHBIMU
paboOTHUKaMU, MPOILIEAIINMHU TOATOTOBKY aCCHUCTEHTaMHU.

B cooTBeTcTBHM C METOAMYECKMMH peKOMeHIanusIMu MunoOpHayku PD B kypce npeamnonaraercs
UCIIOJIb30BaTh  COLIMAJbHO-aKTUBHbIE UM pEeQUIEKCHUBHBIE  METOAbl ~ OOY4YEHMs,  TEXHOJIOTMH
COLMOKYJIBTYpPHOH peadWInTalMd C IeJbl0 OKa3aHWs TIOMOIIM B YCTAHOBJIEHHM ITOJIHOLIEHHBIX
MEXJIMYHOCTHBIX OTHOIIEHUH C JPYIrUMH CTYAEHTaMH, CO3/IaHUU KOMQPOPTHOrO MCUXOJIOTHYECKOTO
KJIMMara B cTyaeHdeckol rpymme. [Tonbop u pa3paboTka yueOHBIX MaTepUanoB MPOU3BOAATCS C YUETOM
MIPEIOCTABIIEHUSI MaTepuajla B pa3jIUMYHbIX (QopMax: ayAHaJbHOM, BHU3yaJbHOM, C MHCIIOJIb30BAHHEM
CHELUAIbHBIX TEXHUUECKUX CPEACTB U MH()OPMAIIIOHHBIX CUCTEM.

CornacHo TpeOOBaHUSM, YCTaHOBIEHHBIM MuHoOpHaykn Poccun K mNOpsaKy peanu3anuu
00pa3oBaTeNbHON JIEATETbHOCTH B OTHOIICHUH MHBaIUAOB U null ¢ OB3, Heo6XoniumMo MMeETh B BUY,
qTO:!

1) uuBanuasl 1 auna ¢ OB3 mo 3peHrio MMEIOT MpaBO MPUCYTCTBOBATH Ha 3aHATUSX BMECTE C
ACCHCTEHTOM, OKa3bIBAIOIIUM O0yJarouieMycs HeoOX0IUMMYIO TOMOIIb;

2) uaBamuael ¥ auna ¢ OB3 mo ciayXy MMEIOT NMpaBO Ha MCIOJIB30BAaHHME 3BYKOYCHUIIMBAIOIIEH
anmnaparyphl.

[Ipu mpoBeneHMH MPOMEKYTOUHOM aTTeCTallud MO JTUCHMIUIMHE O0ecrednBaeTcsl COOJI0JeHHE
CJIEYIOIIUX O0IINX TpeOOBaHUM:

- TMPOBEJICHUE AaTTECTAIMU Ul WHBAIKUJOB B OJHOM ayJAUTOPHUH COBMECTHO C OOYYaIOIIMMUCS, HE
SBJIAIOIIMMUCS WHBAJUAAMHU, €CIM 3TO HE CO3JaeT TPYAHOCTEH MAJIs WHBAJIMAOB U MHBIX O0y4arouIuxcs
IIPY IPOMEKYTOUHOM aTTeCTaluy;



- TPHUCYTCTBHE B ayJUTOPUU AaCCUCTEHTAa (ACCHCTEHTOB), OKAa3bIBAIOIIETO O0YyYAIOUIUMCS
MHBaJINIaM HEOOXOIMMYIO TEXHUYECKYIO TIOMOIIb C YY€TOM MX WHIUBUAYATbHBIX OCOOCHHOCTEN (3aHAThH
pabodee MecTo, IEPEIBUTATHCS, IPOYUTATH U OPOPMUTH 3aJaHKE, OOIIATHCS C IK3AMEHATOPOM);

- MOJIb30BaHHE HEOOXOJUMBIMU OOYYAIOIIMMCS HWHBaJIMAaM TEXHUYECKUMHU CPEACTBAMH IPHU
MPOXOKJICHUH MTPOMEKYTOYHOH aTTECTAI[MH C YUETOM UX WHIUBHUYaTbHBIX OCOOCHHOCTEI;

- oOecriedyeHre BO3MOXKHOCTH OECHpENsITCTBEHHOrO JOCTyNa OOydYaloluXcs HWHBAJIUIOB B
ayJTUTOPUH, TYaJIETHBIC U APYTUe TIOMEIICHHS, a TAKXKE X MPEObIBAHNS B YKa3aHHBIX IOMEIICHUSX.

[Io nucbMEHHOMY 3asiBICHHIO OOYYaromIerocss HWHBAJIWIA MPOJOJDKUTENBHOCTh MPOXOXKICHUS
UCIBITAHUS TPOMEKYTOYHON aTTecTaluu (3adera, 3K3aMeHa, U JIp.) OO0y4JaronIuMCsl WHBAJIUIOM MOXKET
OBITh YBEJTMYEHA IO OTHOUICHUIO K YCTAHOBJIEHHOM MPOJIOKUTEILHOCTH €T0 CAAUu:

- IPOAODKUTEIBLHOCT CIAYH UCTIBITAHUS, TPOBOJAMMOTO B MUCbMEHHOU (opme, - He OoJiee yeM Ha
90 MunyrT;

- MPOJIOJIKUTEILHOCTh MOJATOTOBKH OOYYaOIIErocs K OTBETY, MPOBOJMMOM B YCTHOU dopMme, - HE
Oonee yem Ha 20 MUHYT;

B 3aBucumocTH OT HWHIMBHAYyaIbHBIX OcoOeHHOCTel oOydaronmuxcs ¢ OB3  VYHuBepcurer
o0ecrnieurBaeT BHIMIOJHEHHE CIEAYIOMINX TPeOOBaHMM P MPOBEICHUN aTTECTAIlUU:

a) IS CJICTIBIX:

- 3a/laHUs ¥ MHBIE MaTepHalbl Ui MPOXOXKIACHHS MPOMEXKYTOUYHON arrecTanuu oGOpMIISIOTCS B
BHJIE DJICKTPOHHOTO JOKYMEHTA, JIOCTYITHOTO C IIOMOIIBI0 KOMIIBIOTEpa CO CIEIUATH3UPOBAHHBIM
MIPOrPaMMHBIM 00€CTIeYeHUEM JIJIS CIICTIBIX, JINOO 3aYUTHIBAIOTCSI ACCUCTEHTOM;

- TUCHbMEHHBIC 3a/IaHUS BBITOJHAIOTCS 00yUJaronuMuUcs Ha Oymare peibeHO-TOUCUHBIM MPHPTOM
Bpaiins unm Ha KOMIIBIOTEPE CO CIIENUATU3UPOBAHHBIM IPOrPAMMHBIM 00ECTIEYeHUEM /ISl CIETbIX, IN00
HAJMKTOBBIBAIOTCS ACCUCTCHTY;

- Opu  HEOOXOAUMOCTH  OOy4yaroUmIMMCsl  MPEIOCTaBISETCS  KOMIUIEKT  MUCBMEHHBIX
MIPUHAUICKHOCTeH W Oymara is mUchMa pelbeHO-TOUeHYHBIM ImpudToM bpaiiins, kommbeioTep co
CHEIHATM3UPOBAHHBIM IPOTPAMMHBIM 00€CIIEYCHUEM ISl CIIETIBIX;

0) 115 CIIa0OBUIAINX

- 3a/1aHUS U UHBIE MaTepUabl AJIs CIaYH dK3aMeHa 0(hOpMIISIOTCS YBEIUMUYEHHBIM IpU(TOM;

- obecnieunBaeTCsl MHIMBUIyAIbHOE paBHOMEPHOE ocBelieHne He meHee 300 Jrokc;

- TpH  HEOOXOIUMOCTH OOYyYalOUIUMCS TPEAOCTABISETCS  YBEIMYMBAIONIEE  YCTPOMCTBO,
JIOITYCKAETCS CIIOIH30BaHKE YBEIIMUUBAIONIUX YCTPONCTB, UMEIOIIUXCS Y O0YUIarOIIHXCS;

B) ISl TIIyXUX U CIa0O0CIHBIIIANINX, C TSHKEIBIMU HAPYIICHUSIMU PEUU:

- obOecrieuynBaeTCsl HAJTMYHME 3BYKOYCHIIMBAIOIIEH ammapaTypbl KOJUIEKTUBHOTO TIOJB30BaHUS, MPU
HE0OXOIMMOCTH O0YyYarOIIMMCsI TIPEIOCTABISAETCS 3BYKOYCHIIMBAIOIIAs anmapaTtypa WHIANBUAYATbHOTO
MOJI30BAHNS;

- 110 UX KEJIAaHUIO UCTIBITAHUS TIPOBOJAATCS B MUCBMEHHOU (hopMme;

r) JUI1 JUIl C HApYUICHUSMH OIIOPHO-IABUTATEIBHOIO ammaparta (TSHKeIbIMH HapyIICHUSMH
JBUTATEIbHBIX (PYHKIMI BEPXHUX KOHEYHOCTEH UM OTCYTCTBUEM BEPXHUX KOHEYHOCTEH):

- MACbMEHHBIC 33JIaHUS BBITOJHSIOTCS O0YYAOIIMMHUCS Ha KOMITBIOTEPE CO CICIHATU3UPOBAHHBIM
MPOrPaMMHBIM 00€CTIeYeHUEM TN HAIUKTOBBIBAIOTCS ACCHCTEHTY

- 110 MIX KEJIAHUIO UCTIBITAHUS TIPOBOISTCS B YCTHOH (hopMe.

O HeoOXOAMMOCTH O0O€cCleYeHHs] CIEeUANbHBIX YCIOBUH ISl TMPOBEIEHHUS AaTTeCTalluu
oOydJaronuiics T0HKEH COOONTUTh MUChbMEHHO HEe mo3aHee, 4em 3a 10 mgHeit mo Hayama atrectanuu. K
3asIBJICHUIO MPUIIATAIOTCS JOKYMEHTBI, MOATBEPKAAIONINE HATHYNE Yy 00yJaroerocsi HHAUBUIYalbHBIX
0COOEHHOCTEH (ITPH OTCYTCTBUHU yKa3aHHBIX JTOKYMEHTOB B OpraHU3aIuN).

[Tpu HEOOXOAMMOCTH 711 OOYUAIOUIUXCS ¢ WHBATHIHOCTHIO MPOIEAypa OIICHUBAHUS PE3yIbTaTOB
00yUYeHUST MOXKET MPOBOJIUTHCS B HECKOJIBKO ATAIOB.

MeToanuyeckue yKasaHus JJIs1 00y4ar0IMXCs

Jnsg ycnemHoro OCBO€HUs IUCHMIUIMHBI CTYIAEHTBHI JOJDKHBI IOCELIATh JICKUMOHHBIEC 3aHSATHS,
TOTOBUTHCS. W AaKTHMBHO YYacTBOBAaTh B MPAKTUYECKUX 3aHATHSAX, CaMOCTOSATENIbHO paboTaTh C
PEKOMEHIOBAaHHOW JHTEepaTypoi. V3yueHue MUCHUIUIMHBI [e1eco00pa3HO HavyaTh CO 3HAKOMCTBA C
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porpamMMoil Kypca, 4ToObl 4eTKO MpPEICTaBUTH cebe 00beM M OCHOBHBIE MpoOieMbl Kypca. [IpounTas
COOTBETCTBYIOIIMM pas3fesl MPOrpaMMBI, M YCTAaHOBMB KpYr TEM, IOMJIEKAIIUX H3YYECHUIO, MOXKHO
NEePeXOAUTh K pabdoTe ¢ KOHCIEKTaMH JICKIMH W yueOHHKOM. KOHCIEKT JeKIuid TOIHKEH COJepiKaTh
KpaTKO€ M3JIOKCHHE OCHOBHBIX BOIPOCOB Kypca. B nexuumsx mpenonasarenb, Kak IPaBUIIO, BBIIEISET
BBIBOJIBI, COZICpPIKALIMECS B HOBEHIINX HCCIEIOBAHUAK, PA3HOIIIACUS yYCHBIX, 00OCHOBBIBaET Hanboiee
yOeaurenbHyr0 TOuKy 3peHusa. HeoOxoaumo 3amuchiBaTh METOAMYECKHE COBETHI IPEnojaBaTels,
Ha3BaHUs PEKOMEHAYEMBIX UM M3JaHui. He Hy)KHO CTpEeMUTBCS K JOCIOBHOM 3anucu JieKui. s Toro
YTOOBI BBIAEIUTH [NIABHOE B JIEKIIMU U MPABUIBHO €€ 3aKOHCIIEKTUPOBATh, IOJIE3HO 3apaHee MPOCMOTPETh
y)K€ MpONACHHBIA JICKIHMOHHBIA MaTepuai, Ais 0osee MmosHOro u 3(p(EeKTHBHOrO BOCHIPHUATHS HOBOU
nHGOpMAaLUU B KOHTEKCTE YK€ MMEIOLIUXCS 3HaHUH, PUTOTOBUTH BOINPOCH! JeKTopy. [IpountaB cBoit
KOHCHEKT JIEKIIUH, CIeyeT 00paTUThCS K MaTepuaily ydeOHUKa.

OOpaieHre K paHee HM3y4YEeHHOMY Marepualy HE TOJIBKO IIOMOIaeT BOCCTaHOBHUTH B IMaMSTH
M3BECTHBIC TOJIOKEHHS, BBIBOJBI, HO M TPUBOIUT DPAa3pO3HEHHBIC 3HAHUS B CHCTEMY, YIIIYONSeT H
pacmmpsier ux. Kaxnaplii Bo3BpaT K cTapoMy Marepualy IO3BOJISIET HAalWTH B HEM YTO-TO HOBOE,
MIEPEOCMBICIUTh €r0 C WHBIX NO3MIMHA, ONpEeneNuTh AJii Hero Haubosiee MOAXOJSIIEE MECTO B YKe
uMmeroleiicss cucreme 3HaHuil. HeonHokpaTtHoe oOpaiieHHe K HPOHAEHHOMY MaTepualy sBIsSETCS
HauOoJee palMoOHAIBHON (hopMoii mpruoOpeTeHNs M 3aKpericHus 3HaHu. OUYeHb MMOJIC3HBIM B MMPAKTHKE
CaMOCTOSITENIbHON paboThl, SBJSETCS MPEIBAPUTEIbHOE O3HAKOMIIEHHE ¢ y4eOHBbIM MaTepuasioM. [laxe
KpaTKoe, Oerjoe 3HaKOMCTBO C MaTepUaloM OYepeAHON JIeKUHUU JaeT MHoroe. CTyneHThl IOJy4aroT
of1ee MpeaCTaBIEHHE O €€ COAEPKaHUM U CTPYKTYpe, O IJIaBHBIX M BTOPOCTEHNEHHBIX BOIPOCAX, O
TEpMHUHAX U onpezeneHusx. Bee aTo obneryaer paboTy Ha JISKIIUHU | JIENIACT €€ eIeyCTPEMICHHOM.

PaGora c nureparypoit

[Ipn M3ydyeHun TUCLUIUIMHBI CTYACHTHI JOJKHBI CEPbE3HO MOJOWUTH K MCCIEN0BAaHUIO Y4eOHOH U
JONOJTHUTENBbHON auTeparypsl. [laHHOe TpeOoBaHHE OCOOEHHO BAXXHO I MOATOTOBKU K MPAKTUYECKUM
3aHSTUSIM.

Ocoboe BHMMaHHE CTYJEHTaM cielyeT OOpaTUTh Ha COOTBETCTBYIOLIME CTaTbU M3 HAayYHBIX
KypHaJIOB. [laHHBIE MEepUOIMYECKUE W3/aHUs NPEACTABIECHBl B YMTAJIbHOM 3aie YHuBepcutera. s
IIOMCKa HAy4yHOW JINTEpaTypbl IO IHUCLUUIUIMHE CTYACHTaM TaKKe CIEAYeT HCIOJb30BaTh KaTajlor
OnexktponHoi HaydHou Oubnmorexku: eLIBRARY.RU, ObC «YHauepcuterckas oudianorexa Onliney.

IIpy nmoAroTOBKE K IMPAKTUYECKOMY 3aHATHIO CTYAEHTHl MMEIOT BO3MOXKHOCTH BOCIOJIb30BaThCS
KOHCYJbTallMsIMU TpenojaBatesd. KadecTBo yueOHON pabOThl CTYIEHTOB ONpPENENsIeTcs TEeKYILUM
KOHTposeM. CTyI€HT UMEET NPaBO 03HAKOMHUTHCS C HUM.

MeTtoauyeckie peKoMEeHIalliy 10 CaMOCTOSITENIbHON padoTe CTYAEHTOB

Ilenb camocToATeNbHON paboOTHl - MOATOTOBKA COBPEMEHHOIO KOMIIETEHTHOTO CIEIHUAUCTa U
(dbopMHpOBaHHE CITOCOOHOCTE M HABBIKOB K HEMPEPHIBHOMY CaMO00pa30BaHUIO U MPO(ECCUOHATBHOMY
COBEpIICHCTBOBAHUIO.

Peanusanus nocTaBieHHON LEIU IPEAIIONaraeT peeHne CIeayoImX 3a1au:

- KaYeCTBEHHOE OCBOEHHE TEOPETHUECKOro MaTepuala 1o U3y4aeMol AUCHUIUINHE, YIIIyOJIeHue U
paciiipeHe TeOpeTUIECKUX 3HAHUMN C 1eJIbI0 X PUMEHEHHS Ha YPOBHE MEKIIPEIMETHBIX CBS3EH;

- CUCTEMATH3aLMs U 3aKPETUICHUE TIOJYYEHHBIX TEOPETUYECKUX 3HAHUN U IIPAKTHUUECKUX HABBIKOB;

- (popMuUpOBaHUE YMEHUM MO MOMCKY U HCIOJIb30BAHUIO HOPMATHUBHOW, MPABOBOM, CIPaBOYHON U
CMEeLMANBbHOM JUTEPATYpPHl, a TAKKE JPYTUX UCTOYHUKOB HH(POPMALIUY;

- pa3BUTHE TIO3HABATEJIbHBIX CIIOCOOHOCTEH ¥ AaKTUBHOCTHU, TBOPYECKOW HWHUIMATHUBBL,
CaMOCTOSITEIbHOCTH, OTBETCTBEHHOCTH U OpPraHU30BaHHOCTH;

- ¢dOopMHpOBaHHE CAMOCTOSITEILHOCTH  MBIIIJIEHUS, CIOCOOHOCTEH K  CaMOpa3BUTHIO,
camM000pa30BaHHIO, CAMOCOBEPIIEHCTBOBAHUIO U CaMOpean3aliiy;

- pa3BUTHE HAYYHO-UCCIIEIOBATENbCKUX HABBIKOB;

- (opmupoBaHUE YMEHMs pellaTh MpPaKTHUECKue 3aaay (B Mpo(ecCHOHATBbHOU NesITeIbHOCTH),
WCIIONB3YS TPUOOPETECHHBIC 3HAHUSI, CTIOCOOHOCTH M HABBIKH.

CamocrodTenbHas paboTa sIBIISETCS HEOThEMJIEMON YacThi0 00pa30BaTeIbLHOIO Mpoliecca.

CamocrosTenpHas padoTa MpenoiaracT MHAIIMATHBY CaMOTO 00ydJaroIIerocs: B mpoiecce coopa u
ycBOeHHsI MH(OpMAIUH, PHOOPETEHNsT HOBBIX 3HAHWN, YMEHHH M HAaBBIKOB U OTBETCTBEHHOCTH €T0O 3a
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IUTAHUPOBAHKE, PEATM3aIMIO M OLIEHKY pe3yJIbTaTOB y4eOHOH AesTenbHOCTH. [Iporece ocBoeHus 3HaHU
MIPU CaMOCTOATEILHON paboTe He 000CO0IeH OT APYTUX GopM 00yUICHUSI.

CamocrosrenbHas paboTa JT0JDKHA!

- OBITh BBINOJIHEHA MHIUBUAYaAIbHO (WJIN SBIATbCA 4YacThblO KOJUIEKTUBHOW paboTel). B ciyuae,
korna CP mnoxaroroBneHa B TOPSAKE BBIIOJHEHUS TPYIIIOBOrO 3aJaHus, B paboTe [Jenaercs
COOTBETCTBYIOLIAsi OTOBOPKA;

- MPE/CTABIATH CO0O0M 3aKOHUYCHHYIO Pa3paboTKy (3Tam pa3paboTKH), B KOTOPOW aHAIM3UPYIOTCS
aKTyaJbHbIE IIPOOJIEMBI IO OIIPEICIIEHHON TEME U €€ OTAEIbHbIX aCIIEKTOB,;

- OTpakaTh HEOOXOIUMYIO U IOCTATOYHYIO KOMIIETEHTHOCTb aBTOPA;

- IMETh y4eOHYI0, HAyUHYIO W/WIM NPAKTUYECKYIO HAIlPaBJIEHHOCTH;

- ObITh OQOpMIICHA CTPYKTYPHO M B JIOTHYECKOW IOCIICOBATEILHOCTU: TUTYJIBHBIA JIKCT,
OIJIaBJIEHHUE, OCHOBHAS YacCTb, 3aKJIIOYEHUE, BBIBOJIbI, CIIMCOK JINTEPATYPbI, IPUIIOKECHHUS,

- coJiepXKaThb KpaTKue M 4eTkue (hOopMYIHPOBKH, YOSAUTEIBbHYIO apryMEHTAIHIO, J0Ka3aTeIIbHOCTh
1 000CHOBAHHOCTh BBIBOJIOB;

- COOTBETCTBOBATh JTHYECKUM HOpMaMm (IpaBHja LUTHPOBaHMA M mapadpas; CCbUIKM Ha
UCNOJb30BaHHbIE  Oubnuorpaduyeckue  HMCTOYHMKH;  WCKIKOYEHUE  Iularuara,  JyOJIMpOBaHUs
COOCTBEHHOTO TEKCTA M MCIIOJIb30BAHUS UyKHX PadoOT).

8. ®OHJ OHUEHOYHBIX CPEJICTB

[Tmanupyemble pe3yabTaThl 00yUEHHs 110 TUCIUIUTHHE / TToKA3aTEIH ONEHHBANNS
[Inanupyemsle pe3ynbrarsl ocBoenust OIIOII BO
I'omoenocmy K KOMMYHUKAQUUY 6 YCMHOU U RUCOMEHHOU (POPMAx HaA PYCCKOM U UHOCHPAHHOM
A3BIKAX 0151 peuleHu 3a0ay 6 ooiacmu npogeccuonanvroii desmenvrocmu (OIK-2)

3HAaeT JIEKCUKO-TPAMMATUYECKUI MUHUMYM HHOCTPAHHOIO bok 1 KOHTpOJBHOIrO

3Haer: s3bIKa B 00beMe, He0OXOAUMOM ISl PELICHUSI OCHOBHBIX 3a/laHus BBITIOJIHEH
3aJa4 NpoQecCHOHATBHOMN e TeTbHOCTH. KOPPEKTHO

YMeeT HCNONb30BaTh 3HAHUE HMHOCTPAHHOIO s3blka i | Biiok 2 KOHTpOJIBHOTO

VYmeer: | pemieHus 3aaad npohecCHOHAIbHON AeATENbHOCTH. 3a/laHus BBITIOJIHEH
KOPPEKTHO

Bnaneer HaBbIKaMum YCTHOM M INHCBMEHHOW pedeBoM | biiok 3 KOHTposbHOTO

Brnaneer: | nesaTenbHOCTH HAa HHOCTPAHHOM SI3BIKE. 3a/1aHus BBITOJIHEH
KOPPEKTHO

Tunosoe KOHTPOJLHOE 3aJaHNE
BJIOK 1 - MPOBEPKA 3HAHUIA
BriOpath 0/1uH NpaBUIILHBINA OTBET

1. The country’s economy is in crisis. Unemployment quickly.
a) Is rising

b) rises

C) rose

2. If I knew anything about the matter, | you.
a) will tell

b) would tell

c¢) would have told

3. The line was shut down for two hours as a result of damaged machinery.
a) production
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b) delivery
c) control

4. The unemployment is the percentage of the labour force which is out of work.
a) rate

b) product

C) average

5. As the field survey shows, very customers (about 6 %) find the design of our goods
attractive.

a) little

b) few

c) afew

6. A successful manager must be in his/her own ability to deal with difficult situations and
show the qualities of leadership.

a) confident

b) initiative

C) accountable

7. The Intel Corporation is biggest producer of microchips.

a) a

b) the

c) an

8.1 on the final report all day yesterday. Tomorrow I'm making a presentation.

a) had worked
b) have been working
c) was working

9. Information on prices is available to brokers throughout the world.
a) share

b) market

¢) trading

10. Our new packaging is attractive the previous one. As the result the sales have
risen this month.

a)as...a

b) more ... than

C) most ...as

BJIOK 2 —- TIPOBEPKA YMEHUM
1.1. Hatigure nexcnueckne 3KBUBAJIEHTEI K BBIPAXKCHUSIM U3 TCKCTA.

1. people who can develop winning strategies a) a strong feeling of interest and enjoyment about
2. enthusiasm something and eagerness to be involved in it

3. high performers b) creative people

4. loyalty c) the quality of remaining faithful to principles,
5. organization country etc

6. motivation d) high-performing people who can develop

7. money remains an important motivator to work winning strategies
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8. regeneration e) eagerness and willingness to do something
9. skill without needing to be told or forced to do it
10. competitor f) an ability to do something well, especially

because you have learned and practised it

g) a group such as a business that has formed for a
particular purpose

h) a person, team, company etc that is competing
with another

i) making something develop and grow strong

j) we all go to work to earn money

1.2. Pacnionoxwute ppasbl nuanora B mpaBUIHLHON MOcea0BaTenbHOCTH. [lepenuimuTe auanor B
IIpaBUJIbHOM ITOPAIKE.
a) Hi Ann. How are you?
b) Hello Bob, nice to meet you.
¢) Fine, thanks. I haven’t seen you for ages. How’s everything going?
d) That’s good.
e) Pretty well at the moment. I got promoted last year, so I’'m now head of data processing. I’m in charge
of about thirty people.
1.3. Pacnionoxute yacTu JeJI0BOTO MKUChbMa B MpaBuiibHOM nopsiake. (CoequHuTe OyKBBI U TUDPHI )
Buecure Bamum oTBeTsl B Tabauiy. [lepenumnmre nucbMo B NpaBUIbHON MOCIEA0BATENbHOCTH.

a. Dear Mr A Fountain,

b. 6 Lakeside Road

1. Alton,

UK
5" March
Customer number: AF2789
Tel: mob 07790 74820

c. lam writing to complain about the computer that | bought from your
company last week. | am unhappy with the computer. I’d like you to send
one of your technicians to my house as soon as possible to fix it. | hope to hear from you in the near
future, and can be contacted at any time on the mobile number above.

d. Mr A Fountain
Springbourne Technologies
Unit 7, Riverside Business Park
Wilham

e. Yours sincerely
Chris Brown

1.4.  BreiOepure Kakoe yTBEp>KICHHE SBISETCS MPABIOH, a KaKOe HeT.

Baltika, the brewer famous for its numbered flavors of beers, now faces a new challenge: a brand of
cigarettes also called Baltika is spotting the Baltika logo, but it has nothing to do with the brewery.
Baltica cigarettes — which, just like the beer, come in flavors such as Baltika No.3 and Baltika N0.9 —
were being distributed in downtown St. Petersburg as part of a marketing push to introduce the new
brand.The brewery, not surprisingly, is displeased and intends to protect its trademark by going to court.
But the makers of the cigarettes, a factory based in the Moscow-region town of Podolsk, think that the
people from St. Petersburg do not have exclusive rights for the word "Baltika".

However, the lawyers, who specialize in protecting trademarks, say that cigarette factory has little chance
of surviving a court case — particularly because not just the name but the entire Baltika beelgo is used on
the cigarettes.
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1. Baltica is famous for its numbered flavors of beer.

2. Cigarettes Baltika were distributed in the center of St. Petersburg as a part of the promotion campaign.
3. The brewery Baltica started to produce cigarettes with the same trademark.

4. The cigarette factory from St. Petersburg is illegaily using Baltika trademark.

5. The makers of the cigarettes from Podolsk think that the brewery Baltika has no right to monopolize
the brand name "Baltika".

6. Baltika is going to defend its trademark in court.

7. The cigarette makers just used the word "Baltika", not the brewery's logo.

8. The cigarette factory is going to defend its right to use the word "Baltica" as the trademark for their
product.

9. The lawyers think that the cigarette factory will certainly win the case.

10. The brewery's officials think that the use of their logo by the cigarette company will contribute to the
popularity of beer Baltika.

BJIOK 3 - ITPOBEPKA HABBIKOB
[lepeBenure TeKcThI 110 TeMe. Bpemst BoinosiHeHUs — 40 MUHYT.

Tekcr 1.

Job Ads
Checking out job advertisements is popular with executives worldwide. But though the activity is
universal, is the same true of the advertisements? Are executive positions in different countries advertised
in the same way? First, what UK job seekers consider an essential piece of information what the post pays
— is absent from French and German adverts. Most British advertisements mention not only salary, but
also other material incentives including a car and fringe benefits. French or German advertisements rarely
refer to these. The attention given to rewards in the UK indicates the importance of the job and its
responsibility. In France and Germany, that information is given by the level of experience and
qualifications demanded. Salary can be assumed to correspond with this.
If French and German adverts are vague about material rewards, they are precise about qualifications.
They usually demand ‘a degree in..” not simply ‘a degree’. In Germany, for example, a technical director
for a machine tool company will be expected to have a Dipl.-ing. degree in Mechanical Engineering.
French advertisements go further. They may specify not just the type of grande ecole degree, but
sometimes a particular set of institutions.
All this contrasts with the vague call for ‘graduates’ (or ‘graduate preferred’) which is found in the UK.
British companies often give the impression that they have a particular type of applicant in mind, but are
not sure about the supply and will consider others. Their wording suggests hope and uncertainty.
In the UK qualifications beyond degree level make employers nervous, but in France or Germany it is
difficult to be ‘overqualified’

OmnpenenuTe, SBISIOTCS JIA YTBEPXKICHUS:
a) ICTUHHBIMU
b) nTOXKHBIMH
C) B TeKCTe HET UH(OpMaLUH

1. Job advertisements are the same in different countries.

2. Job advertisements differ in three European countries.
3. Job advertisements differ in Europe and the US.

Texcr 2.



15

How to Make the Most of a Job Interview

If you’ve done your paperwork right, managed to arouse an employer’s interest and landed a job
interview, your real work is just beginning. It’s one thing to impress somebody on paper or over the
telephone, but it’s another thing to impress in the flesh. A job interview is a business appointment in
which everything counts in conveying a good impression. Experts will tell you that advance preparation is
the key to interview success. Before you go to a job interview, find out all you can about the company.
Depending on the results of your research, you are supposed to prepare an interview outfit that will make
you look your very best. In most places you are not expected to wear a Chanel suit, but even if you are
fresh from school don’t think that your favorite blue jeans, an oversized sweater and screen-printed T-
shirt will be right for projecting a businesslike image.

Many personnel managers will confess that they often turn candidates down for poor appearance;
however, your looks alone will not help you get a job unless you are mentally psyched and prepared for
the interview. It makes perfect sense to go through your resume once again and make sure you know the
dates of important events. Another thing you can do is go through your personal achievements to make up
your mind what you might want to present to an interviewer as an impressive argument in your favor.
Before the interview, give yourself a good rest, budget your time well, prepare everything you need in
advance, so as not to panic and get lost at last minute!

Every organization has its own culture, tradition, folklore and signs of deference. But there are some
things to consider that may help everyone.

You know that in many positions your lack of experience is a big disadvantage. You can also compensate
for your lack of experience with your qualifications, enthusiasm, ability to learn quickly, and most of all
your sense of responsibility.

It’s natural therefore that if you really want to get this job you must show yourself as a mature individual
who is not acting on impulse, but is quite serious about his/her choices. Fight for your place in life:
change a negative into a positive: you are young, but you are strong and can learn fast.

OnpeneJmTe, SABJISIFOTCA JIM YTBCPIKIACHUA:
a) ICTUHHBIMU
b) m0XXHBIMH
C) B TeKCTE HET UH(OpMaLNH
1. Thisis an interview for candidates who have successfully passed the first hurdle.
2. Many personnel managers often turn candidates down only for lack of experience.
3. Things like jeans and T-shirts are not suitable for a business office.

Texcr 3.
Retaining good staff

An organization’s capacity to identify, attract and retain high-quality, high -performing people who can
develop winning strategies has become decisive in ensuring competitive advantage. High performers are
easier to define than to find. They are people with limitless energy and enthusiasm. They are full of ideas
and get things done quickly and effectively. They inspire others not just by pep talks but also through the
sheer force of their example. Such people can push their organizations to greater and greater heights.
However, not all high performers are stolen, some are lost. High performers generally leave because
organizations do not know how to keep them. Money remains an important motivator but organizations
should not imagine that it is the only one that matters. In practice, high performers to take for granted that
they will get a good financial package. They seek motivation from other sources.

High performers are very keen to develop their skills and their curriculum vitae. Offering time for
regeneration is another crucial way for organizations to retain high performers. Work needs to be varied
and time should available for creative thinking and mastering new skills. They will not want to feel that
success they are winning for the organization is lost because of the inefficiency of others or by
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weaknesses in support areas. Above all, high performers — especially if they are young — want to feel that
the organization they work for regards them as special. If they find that it is not interested in them as
people but only as high performing commodities, their loyalty is minimal. On the other hand, if an
organization does invest in its people, it is much more likely to win loyalty from them and create a
community of talent and high performance that will worry competitors.
a) ICTHHHBIMH
b) noKHBIMH
C) B TEKCTE HET MH(MOpPMAITUU

1. Work doesn’t need to be varied.

2. High performers are very keen to develop their skills.

3. High performers are very ambitious people.

MeToauyeckne peKOMeHIAUMHU K MpoLeaype OleHUBAHNS

OneHka pe3ynbTaToB OOy4YeHHUS 10 JAUCHUUIUIMHE, XapaKTepu3yroluX chHOpMHUPOBAHHOCTh
KOMIIETCHIIMM TPOBOAUTCS B TIPOILIECCE MPOMEKYTOUHOM aTTEeCTalluM CTYIEHTOB IOCPEICTBOM
KOHTPOJbHOTO 3amaHus. [Ipu 3TOM mponeaypa OOMKHA BKJIIOYATH IOCIEAOBATEIBHOCTh JCHCTBHIA,
OMHMCAHHYIO HIKE.

1. ITonroroBUTENbHBIE IEHCTBUS BKIIOYAIOT:

[IpenocraBiieHne cTyJeHTaM KOHTPOJIBHBIX 33JIaHUM, a TAK)Ke, €CITU 3TO MPETyCMOTPEHO 3alaHUEM,
HEO0OXOIUMBIX MPUIIOkKEHUH ((HOPMBI JOKYMEHTOB, CIPABOYHHUKH U T.I1.);

dukcaluo BpeMEHHU MOJIYICHHS 3aJJaHUs CTYCHTOM.

2. KoHTpobHBIE 1EHCTBUS BKIFOYAIOT:

Kontpons  cobmoaeHus  CTyaeHTaMd  JUCHUIUIMHAPHBIX  TpeOOBaHUM,  YCTaHOBJIEHHBIX
[TonoxxeHreM o0 MPOMEKYTOUHOM aTTeCTAllMU O0yUYaIOUINXCA U KOHTPOJIbHBIM 33/1aHueM (TIpY HAJTUYHH);

Kontposb cobnrofaeHust CTy/IeHTaMU PErjiaMeHTa BpEMEHH Ha BBITIOJTHEHUE 3aJaHUsI.

3. OueHOoYHEBIE O€HCTBUSA BKIIOYAIOT:

Bocrnpusitue pe3ynbTaToB BBITOJHEHHUS CTYJEHTOM KOHTPOJBHOTO 3aJaHusi, MPE/ICTABICHHBIX B
YCTHOMW, MMCbMEHHOM WJIM MHOM (hopMe, yCTaHOBIIEHHOM 3a/1aHUEM.

Or1eHKa MPOBOIUTCS TIO0 KAXKIOMY OJIOKY KOHTPOJIBHOTO 3a/1anus 1o 100-0annpHoi mKae.

[TonBeneHne WTOTOB OLIGHKH KOMIIETEHIIMM U PE3YJAbTAaTOB OOy4YeHUS MO JAUCHUIUIMHE C
WCIIOIB30BaHUEM (POPMYIIBI OIICHKH Pe3ysbTaTa MPOMEXYTOYHOM aTTECTAMK U IIKAJIbI HHTEPIpPETAIlun
pe3yibTaTa IpOMEXYTOYHOM aTTeCTally.

OHGHKa pe3yibTara HpOMe)KYTOqHOﬁ ATTCCTAll BBIMTOJIHACTCA C HCIIOJIb30BAHUEM (I)OpMy.]'ILII

21,
P:izl
3 )

rae /1; — orieHKa Kak10ro 0J10ka KOHTPOJIBHOTO 3a7aHus, B Oayiax

IIxana uHTEpHPETALIUHA PE3YyJILTATA NPOMEKYTOYHON aTTEeCTALNH
(chopMHPOBAHHOCTH KOMIIETEHIIMIi U Pe3yJIbTATOB 00y4YeHHs MO AUCIHUIIHHE)

Pesynbrar
. Onenka chOpMUPOBAHHOCTH OrueHka pe3yabTaToB Ouenka
MIPOMEKYTOUHON .
KOMIIETEHITHI 00y4eHUS IO TUCIIUTLTNHE ECTS
arrectanuu (P)
Heynosnersopurensno (ue | F HE
Ot 0 o 36 He chopmuponana. YA p ( (
3a4TEHO) 3a4TEHO)

«be3ycI0BHO HEYJIOBJIETBOPUTEIBHO»: KOHTPOJIBHOE 3aJaHUE BBHINOJIHEHO MeHee, 4yeM Ha 50%,
MIPEUMYIIECTBEHHAsI YacTh PE3yJbTATOB BBHITIOJHEHUS 3aJaHUSI COJICPKHUT TpyOble OITMOKH, XapaKTep
KOTOPBIX YKa3blBa€T Ha OTCYTCTBHE Yy OOYyYaromlerocs 3HaHWW, YMEHUH W HAaBBIKOB MO AUCIUIUIMHE,
HEOOXOUMBIX M JOCTATOYHBIX JJsi peHieHHs] MpodecCHOHANbHBIX 3a7ad, COOTBETCTBYIOUIUX JTaIy
(dhopMUpOBaHHSI KOMITETESHITUH.
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PesynbTar
IIPOMEKYTOUHON
arrectanuu (P)

Onenka c(hOpMUPOBAaHHOCTH Onenka pe3ynbTaToB Onenka
KOMIETEHIUI 00y4eHUS IO TUCIIUILTAHE ECTS

YpoBeHb BaJACHUA KOMIIETEHLHMEN

Or 37 10 49 HeJocTaToueH ais ee GpopMupoBanus | HeynoBiaeTBopUTEIbHO FX (ae
B pe3ynbTare o0yueHwus 1o | (He 3aYTEeHO) 3a4TEHO)
JMCIUTUINHE.

«YCJIOBHO HEYAOBJIETBOPUTEIBHO» KOHTPOJIBHOE 3a/laHu€ BBIIIOJIHEHO HEe MeHee, ueM Ha 50%,
3HAYMTENbHAs 4YacTb pe3yJbTaTOB BBIOJHEHHUS 3a/JaHUsl COJEPXKMUT OIIMOKH, XapakTep KOTOPBIX
YKa3bIBa€T HA HEJAOCTATOUHBIA YPOBEHb BIAJICHUS O0YYAIONIMMCS 3HAHUSIMH, YMEHUSMHU U HAaBBIKAMHU T10
IUCLUIUIMHE, HEOOXOAUMBIMM Ul  pelleHus MNpo(ecCHOHAIBHBIX  33Jad, COOTBETCTBYIOLIMX
KOMIIETEHITUH.

YpoBeHb BiaJCHUA KOMIIETEHIMEH
IIOCPEJICTBEHEH JUTS ee | YIOBJIETBOPUTEIBLHO E

hopMupoBaHUS B pe3ynbrate | (3a4TeHO) (3auTeHO)
00y4YeHUs IO TUCITUILINHE.

Ot 50 no 59

«HOCpCI[CTBeHHO))Z KOHTPOJIbHOC 3aJaHUC BbLIIIOJIHCHO HE MCHCC, YCM Ha 50%, Ooubllasg 4YacTh
PE3YJIbTAaTOB  BLINIOJIHCHUA  3adaHUA  COACPIKHUT OIHI/I6KI/I, XapaKTCp KOTOPBIX  YKAa3bIBa€T Ha
HOCpCI[CTBGHHBIﬁ YPOBCHb BJIaICHUA O6y‘laIOIJ_[I/IMC${ SHAHUAMHU, YMCHUSMU U HABBIKAMU 110 JUCHUIIIINHEC,
HO IIpy 3TOM TO3BOJACT CACIATb BbIBOA O T'OTOBHOCTHU O6yanOHICFOC$I pemiaTtb THIIOBBIC
HpO(beCCI/IOHaHBHLIe 3aJa4di.

YpoBeHb BIIAJICHUS KOMIIETCHLIMEH
yIIOBJIETBOPUTENCH TUTSE ee | YIOBIETBOPUTEIHHO D

(hopMupoBaHHS B pesyiabTaTe | (3a4TEHO) (3auTeHo)
00y4YeHHS IO JUCIUTLINHE.

Ot 60 o 69

«Y IOBJIETBOPUTENILHO»: KOHTPOJILHOE 33a/IaHWE BBHIMIOJIHEHO He MeHee, yeM Ha 60%, MeHbIas 4YacTb
pE3yNbTAaTOB  BBIMOJTHEHHUS 33JaHUS  COACPKHUT OIIMOKH, XapakTep KOTOPBIX YyKa3blBaeT Ha
HOCpGI[CTBCHHI)II\/'I YPOBCHB BJIAACHUA O6yanOHIHMC$I S3HaHUAMU, YMCHUSAMU U HABbIKaMU IO JUCHUITIMHE,
HO TPH DOTOM TIO3BOJSET CHENaTh BBIBOJ O TOTOBHOCTH OOYYalOLIErocs pemiarb THUIIOBBIC
po¢eCCHOHANIBHBIC 3a/1aUH.

YpoBeHb BIAJCHUS KOMIIETEHIINEH
MPEUMYILIECTBEHHO BBICOKMH Ul ee C
penMy a Xopor1io (3a4TeHO)
(dhopMUpOBaHUS B pe3ynbraTe (3auTeHo)

O6y‘IeHHfI IO JUCIHHMITIINHEC.

Ot 70 o 89

«XO0pomIo»: KOHTPOJBHOE 3aJaHUE BBIIIOJHEHO He MeHee, yeM Ha 80%, pe3ynbTarhl BBITOJIHEHUS
3aJJaHUs COZEP)KaT HECKOJIbKO HE3HAUYMUTENBbHBIX OIIMOOK M TEXHUUYECKUX IOrpeIIHOCTel, Xapakrep
KOTOPBIX YKa3bIBACT Ha BBICOKHH YPOBCHBb BJIaJCHHA O6yanOIHHMC$[ 3HaHUAMU, YMCHUSAMH U HABBIKAMH
N0 JUCHMIUIMHE W TIO3BOJISIET CJAeJaTh BHIBOJ O TOTOBHOCTH OOYydarollerocs pemaTrbh TUIIOBBIE U
CUTYaTHBHBIC TPO(hECCHOHALHBIC 331a4H.

YpoBeHb BiaACHUA KOMIIETEHLIMEN
BBICOKHMH i1 ee (OpMHUpOBaHUSA B B
Ot 90 1o 94 o bopmmp OTnuuHO (3a4TEHO)
pe3yiabTaTe oOydeHus o (3auTeHo)
JTUCIUILTAHE.

«OTINYHO»: KOHTPOJBHOE 3a/IaHUE BBHIMOJIHEHO B MOJHOM O0BEME, pPe3yJIbTaThl BBIMOJHEHHS 3aJaHHs
COJIep’KaT OJIHY-/IB€ HE3HAUUTENbHbIE OIIMOKM, HECKOJBKO TEXHHMYECKHX IOTPEIIHOCTEH, XapakTep
KOTOPBIX YKa3bIBA€T HA BBICOKMH yPOBEHB BIIQJICHUS O0YYAIOIIUMCS 3HaHUSMH, YMEHUSIMH U HaBBIKAMH
M0 JUCLUIUIMHE M TO3BOJSET CHeNlaTh BBIBOJ O TOTOBHOCTU oOywaromierocsi 3(pQeKTUBHO pelarh
TUTIOBBIE U CUTYaTHBHBIE NPO(GECCHOHATIBHBIE 3/1a41, B TOM YHCJIE MIOBBIIIEHHOTO YPOBHS CJIOXKHOCTH.

YpoBeHb BIIAJICHUS KOMIICTCHIIMEH
MIPEBOCXOIHBIN [T ee PopMUpOBaHUS A
P (popmup OTan4HO (3a4TEHO)
B pe3yabTare 00yueHus o (3auTeHO)

JAUCHUITIINHC.
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PesynbTar
IIPOMEKYTOUHON
arrectanuu (P)

Onenka c(hOpMUPOBAaHHOCTH
KOMIETEHIUI

Onenka pe3ynbTaToB
00y4eHUs 10 JUCIUITIIMHE

Ouenka
ECTS

«HpeBOCXOI[HO»Z KOHTPOJIBHOC 3aJaHHUC BBIIIOJHCHO B IIOJITHOM O6I>€Me, PE3YyJIbTAaThl BLIITOJIHCHUA
3aaaHusa HE COACpKaT OIMOOK U TEXHHYECKUX HOFpeHIHOCTeﬁ, YKa3bIBalOT KaK Ha BBICOKHH YPOBECHB
BJIaJCHHUA O6y‘IaIOH_II/IMCSI 3HAHUAMHU, YMCHHAMHU W HABBIKAMH 110 AWUCHUILIMHE, ITO3BOJIANOT CHACIAThb
BBIBOJl O TOTOBHOCTH 06yqa}omeroc;1 B(b(beKTI/IBHO pf€iaTh TUIIOBBIC U CUTYaTUBHBIC HpO(bCCCI/IOHaJ'IBHBIG
3aaa4u, B TOM YHCJIC ITOBBIICHHOI'O YPOBHA CIIOKHOCTH, CIIOCOOHOCTHU pa3pa6aTBIBaTb HOBBIC PCHICHMUA.




