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1. INTAHUPYEMBIE PE3YJIBTATBI OBYYEHUS 11O JUCIIAIIJIMHE,
COOTHECEHHBIE C IINTAHUPYEMBIMMU PE3YJIBTATAMH OCBOEHMU# OITOII BO

[Inanupyembie
pe3yIbTaThl
00y4eHHS 110
JTUCLHUTLIINHE

[Tnanupyemsble pezynbrarsl ocBoenust OIIOII BO

Cnocobnocme OCYWecmeiAimob MENCIUHYHOCNIHbLE, 2PYNnNnoeble U OPpcAHUAUUOHHblE KOMMYHUKAyUu

(ITK-9)

3Haer:

AHTTIMUCKUIN s3BIK B 00BEME aKTUBHOTO BiaJieHUs B chepe mpodheccunoHambpHOro 00-
IICHKS, HOBBIC JIEKCHYCCKHE CIUHHUIBI, TCPMHHOJOIMYECKYI0 0a3zy ¥ CHeIU(pHKY
npodeCCHOHATBHON JIEKCHKHU C(epbl TOCYJapCTBEHHOTO U MYHHUIIMIIAIBHOTO YIpaB-
JICHUSL.

YwMmeer:

CaMOCTOSITEIILHO TMOATOTABIMBATh YCTHBIC W MUCHMEHHBIC COOOIIEHUS, TOKIAIbI IO
TeMe WK npobieme, mpeAcTaBisonel mpodecCuoOHaNbHbIN HHTEPEC, UCTIONb3YS MPU
STOM ayTEHTUYHBIC UCTOYHUKU HA aHTJIMICKOM SI3BIKE.

Bnageer:

HAaBBIKAMM IIPOCMOTPOBOIO, ITOMCKOBOI'O YTEHUS M YTEHUS C IIOJHBIM IOHMMaHUEM
COJIepKaHUsl MPOYUTAHHOTO; YCTHOIO OOILEHHUS HAa AHIJIMICKOM S3bIKE B INpenenax
npodecCHOHATBLHON TEMaTHKHU; TIPOPECCHOHATHHON MTUCHMEHHON PeYd KaK CaMOCTOS-
TEJIBHOIO BUJIA PEYEBOU JEATEIBHOCTH.

2. MECTO JUCIIMIIJIMHBI B CTPYKTYPE OIIOII BO

WHaexc TUCUUIUTHHBI 0 y4eOHOMY IJIaHy

Kypc, cemectp u3ydeHus AUCHUILITHHBI
(ounast / 3a0yHasi popma 0OyUeHus)

b1.B./IB.1.1 BapuatuBHas 4acTb

2,3 Kypc, cemectpsl 4-6/ 2,3 Kypc

3. ObbEM U COAEP) KAHUE JUCHUIIJIMHBI
O0beM TUCHUIJIMHBI,

B T.4. KOHTAKTHOM (110 BUAAM Y4eOHBbIX 3aHATHI) H CAMOCTOATEILHOI padoThI CTY/ICHTOB

O0peM, yacos/3ET
Bunet yueOHOI pabOThI oyHast popma | 3aouHas Gopma Pacnpenenerme no cemectpam®
obydeHHs —— (ounast hopma oOydeHUS)

KonrakrHas paborta, B T.4.: 216 36 54 54 54 54

Jlexmmm (J1) - - - -

IIpaktuueckue 3anstus (I113) 216 36 54 54 54 54

JlabopaTtopusie padots (JIP) - - - - -
CamocrositenbHas pabota (CP) 207 442 54 54 54 45
KonTpoJsb — 3a4eT ¢ OLeHKoH, 81 2% ) 36 i 45
9K3aMeH
Htoro o6beM MUCIUILINHEI 504/14 504/14 108 144 108 144

*Ykaabzeaemaz, eciu 06yueHue no ducuunﬂuHe geoemcst 6 meyenue HecKoabKUX cemecmpos

O0beM TUCUMIVIMHBI 10 TEMATHYECKUM pa3iejaM U BUAAM y4eOHbIX 3aHATHI




KonnuectBo wacor
HaunmeHnoBanue TeMaTn4eckoro paszjesia AUCUUTLIUHBI (ounas/zaounas Gpopma 00y4IeHHs)
J 113 JIP CP
1. BASIC DEFINITIONS IN PUBLIC ADMINISTRATION 18/4 18/50
2. SEPARATION OF POWERS 36/6 36/80
3. SYSTEMS OF GOVERNMENT 18/4 18/45
4. CIVIL SERVICE 36/4 36/46
5. STRATEGIC MANAGEMENT 36/6 36/46
6. NEGOTIATING 18/6 18/46
7. PR IN PUBLIC SERVICE 36/4 27/80
8. PUBLIC SERVICE REFORM 18/2 18/49
Bcero: 216/36 207/442
Coaep:kaHue TeMAaTHYECKHX Pa3/1eI0B TUCHUILINHBI
HaumenoBanwue pasnena Conepsxanue pasnena
dopmMupoBaHUE KOMMYHUKAaTUBHBIX KOMIIETEHIMI 1Mo Teme. Pa3Buthe y cry-
JICHTOB y4eOHO-TIO3HABATCIILHBIX KOMIICTCHIIMA B paMKax paboThl Co
CIIOBapsIMH, Y4eOHBIMH MaTepHallaMH, ayquo U BUJEO KOMIIOHeHTaMu. Pa3Bu-
THE Yy CTYJICHTOB MPOIYKTUBHBIX HABBIKOB TOBOPEHUS B (hopMaTe TeneOHHBIX
1. BASIC pa3roBopoB. Pa3BuTHe MpoIyKTUBHBIX HAaBBIKOB B (popMaTe HamMcaHUs KOPOT-
DEFINITIONS IN KUX JTJUYHBIX DJIEKTPOHHBIX MMUCEM U MPECTaBICHUS JUYHON HH(DOpMaIuu.
PUBLIC Present Simple. There is (are). Present Continuous. Past Simple. Past Continu-

ADMINISTRATION

ous. Word order. Modal Verbs (1).

[IonsATHE O HOPMATUBHOM JINTEPATYPHOM IMPOU3HOUIEHUH. JloJIrHe U KpaTKue
TJIaCHBIC 3BYKH.

Crunuictuyeckn HeWTpaiabHas Haubosee ynorpeOuTenbHasl JIEKCHKa, OTHOCS-
mascs K odmemy s3bIKy. CoueTaeMocThb CIOB.

2. SEPARATION OF
POWERS

@opMHpPOBaHNE HABBIKOB MOHOJIOTMYECKOW M JUAJIOIMYECKON pedyH MO TeME.
Pa3Butne HaBBIKOB HU3Yy4aromiero 4TCHUs. Crioco0bl BBIPpAXKCHUA CPABHCHUSA U
IIPOTHUBOIIOCTABJICHUS.

Questions. Irregular verbs. Present Perfect. Personal pronouns. Past Simple and
Present Perfect Active. Past Perfect Active.

CioBecHOe YAapCHUcC (ynapHLIe TJIACHBIC TMOJIHO3HAYHBIX CJIOB U PCAYKIHUA
IJIacHbIX). UTeHre TpaHCKPUIIIUH.

Haubonee pacnipocTpaHeHHbIE pa3roBOpHbIE (OPMYIIbI, KITHUILIE.

3. SYSTEMS OF
GOVERNMENT

(DOpMI/IpOBaHI/IC mparMaTuiICCKux yMeHHfI, BKIHOYAIOIINX CHOCOOHOCTh U
TOTOBHOCTb OPHUCHTHUPOBATLCA B HE3HAKOMOU CTpaHEC, yCTaHABJIMNBATh pequoﬁ
KOHTAaKT IpH 6p0HI/IpOBaHI/II/I TOCTUHHUIBI U aBnaOMIIeTOB. Pa3BuUTHE HABBLIKOB
ayJIMpOBaHUs, MOHOJIOTHYECKOW U JUATOTHYECKON peun Ha 0a3e TeMaTHYECKH
OPHUCHTHPOBAHHBIX TCKCTOB. Pa3Butue HaBBIKOB mpocMoTpa BI/L[[CO(I)I/IJ'IBMOB.

I will and I’m going to. Present and Past Simple Passive. Present and Past
Continuous Passive. Present and Past Perfect Passive.

3akperieHue MPaBUIbHON apTUKYIISIIUH.

OcHOBHEIE PCUYCBBIC MOACIIN IJid MEpCAadu OCHOBHOI'O COLACpPKaHHA TCKCTA.




HaumenoBanue paznena

Copnepxxanue paszaena

CB?ISYIOH_[I/IC CJIOBA.

4. CIVIL SERVICE

Pa3BuTHEe HaBBIKOB 0O3HAKOMMTEIBLHOTO U M3YYAOIIEr0 YTEHHUSI 110 TEME.
Pa3BuTHe HaBHIKOB MOHOJIOTMYECKON peuH (IIpe3eHTalus) Ha 6aze
TEMATUYECKU OPUEHTUPOBAHHBIX TEKCTOB U ayIMO3AIUCEH 110 TEME.
dopMupoBaHuE Y CTYJEHTOB HaBBIKOB IMChMa B (OpMAaTe U3JI0KEHUS CBOETO
MHEHHS O COCTOSIHMM TOCYAapCTBEHHOM ci1yk0bl B PO u BenukoOpuranuu.

So and such. Adjectives: word order. Degrees of comparison of adjectives and
adverbs. Countable and uncountable nouns. Noun+noun. Much, many, little,
few. Any, some, no.

Onnoynapsbie U ABYyJIapHbIe ciioBa. IHTOHAIMS CTUIMCTUYECKH HEUTPpaIbHON
peun (MMoBeCTBOBaHUE, BOTIPOC).

3HAKOMCTBO €  OCHOBHBIMHM  THIAaMHM  CJIOBapel:  JBYS3bIYHBIMM U
OJIHOSA3BIYHBIMHU.

5. STRATEGIC
MANAGEMENT

dopMHUpoBaHUE MpParMaTUYecKUX YMEHUH, BKIIOYAIOIIUX CIHOCOOHOCTh H
TOTOBHOCTh IIOHUMATh U (1)0pMI/Ip0BaTI) CTPAaTCru4CCKOC YIpPaBJICHUC B
MyOJIMYHOM KOHTEKCTE.

Pa3BuTne HaBBIKOB ayqupOBaHMs, MOHOJOTHYECKON U JTUATIOTMYECKO PEUH Ha
0a3ze TeMaTHYeCKH OpPUEHTHUPOBAHHBIX MaTepuanoB. Pa3BuTue HaBBIKOB
MIPOCMOTpa BUACODUITBLMOB.

Present tenses for the future. Noun+preposition. Verb+preposition.
COBepIHGHCTBOBaHI/Ie MMPONU3HOCUTCIIBHBIX HAaBBIKOB u HaBBIKOB
WHTOHHUPOBAHMSI POCTHIX U CIIOKHBIX MPEITI0KEHUH.

CrunucTryeckn HeUTpanbHas HauOoJsiee YmoTpeOWTeNbHas JICKCHKA OOIIero
SI3BIKA.

6. NEGOTIATING

Pa3BuTHEC HaBBIKOB O3HAKOMHTEIHLHOTO W HM3YYarOIIEro YTCHHUS 10 TeMe. Pas-
BUTHE HAaBBHIKOB MOHOJOTHYECKOW M JUANIOTHYecKoi peud mo Tteme. CrocoOsl
BBIPAXKEHHS CYXKICHUM «3a» U «IPOTHBY». PazBUTHE y CTYIEHTOB MPOIYKTHUB-
HBIX HaBBIKOB MUChMa. DOPMUPOBAaHNHE HABBIKOB MPOCMOTPA BUACO(DUIHMOB.
Pa3BuTHEC HaBBIKOB O3HAKOMHTEIBHOTO W HM3YYaroOIIero YTCHUs 1Mo TeMe. Pas-
BUTHE HABBIKOB MOHOJIOTHYECKOW peuM (Mpe3eHTanus) Ha 0a3e TeMaTHYeCKU
OpPUEHTUPOBAHHBIX TEKCTOB WM ayAuo3anuceld mo teme. DopMuUpoBaHHEe y CTY-
JICHTOB HABHIKOB MHCHMA.

Be (get) used to smth. Used to do smth. Conditionals.

PutMm peun: ynapHble ¥ Hey1apHbIE CIIOBA.

3HAKOMCTBO C JIEKCUKOU (popMaibHOTO ¥ HEHOPMATILHOTO CTUJIEH peuHn.

7. PR IN PUBLIC
SERVICE

dopmMupoBaHNE KOMMYHUKATUBHBIX KOMIIETEHLUH MO TeMe (poJieBas HIpa).
PazButue y CTYJeHTOB y4eOHO-TIO3HABATENBHBIX KOMIETEHIUH paboThl CO
CIIOBapsIMH, Y4eOHbIMH MaTepHallaMH, ayJuo- U BUJe0- KoMIoHeHTaMu. Crio-
COOBI BBIpAXKEHUSI MPUUYUHHO-CIIEICTBEHHBIX CBSI3€H, BhIpaKEHNE KOHTPACTHBIX
CYXJEHHH, COeTMHEHUE BbICKa3bIBaHUN. Pa3BUTHE HABBIKOB NMHUChMa B (hopmare
HAIlMCAHUS I€JIOBBIX ITMCEM U aHHOTALUH.

Reported speech. Articles.

ba3oBast TepMHHOJIOIHS CIIEHUATBHOCTH. 3HAKOMCTBO C TEPMHUHOJIOTHYECKUMHU
CJIOBAPSIMH.

8. PUBLIC SERVICE
REFORM

Pa3BuTHe y CTyIEeHTOB Y4eOHO-TIO3HABATEIbHBIX KOMIIETEHIIMH B paMKax
paboThl CcO cloBapsiIMU; YYEOHBIMH MaTepHallaMH, ayJauo- W BHJIEO-
KOMITOHEHTaMHU IO Teme. Pa3BUTHEe HaBBHIKOB MUChMa B (hopMaTe HaIMCAHHS
JIEJIOBBIX ITUCEM, OTUETOB, MMCbMEHHBIX TBOPYECKUX PaboOT.




HaumenoBanue paznena

Copnepxxanue paszaena

AHTJINICKOM.

Reflexive pronouns. Modal Verbs (2). Adjectives ending in —ing and —ed.
Crnenuduka TEpMHUHOB W CIIOBOCOYETAHWN B OPUTAHCKOM M aMEPHKAHCKOM

4. OBPA30OBATEJIBHBIE TEXHOJIOT'MHA

[Tpu npoBeneHnH y4eOHBIX 3aHATHHA 1O TUCIHMIUIMHE YHUBEPCUTET 0OCCIICUYMBACT PAa3BUTHE Y
00yJaronuxcsi HABBIKOB KOMaHJHON Pa0OThI, MEKIMYHOCTHONH KOMMYHUKAIIMH, IPUHSTUAS PEIICHUH,
JUIEPCKUX KA4eCTB (BKIJIOYAs POBEJICHUE WHTEPAKTHUBHBIX JICKIIHIA, TPYIIIOBBIX TUCKYCCHI, POJIEBBIX
UTp, TPCHUHTOB, aHATN3 CUTYyallud U MMHUTALMOHHBIX MOJIENICH, MPEToJaBaHie NUCHUIUINH B (opMe
KYpPCOB, COCTaBJICHHBIX Ha OCHOBE PE3YyJIbTaTOB HAYYHBIX HCCIICAOBAHHMI, IPOBOJUMBIX YHHUBEPCHUTE-
TOM, B TOM 4YHCIIE C YYETOM PETHOHAJIBHBIX OCOOCHHOCTEH MNPOQPECCHOHATBHON EsSTEIBHOCTH
BBIITYCKHHUKOB U MOTpeOHOCTEl paboroaareneit Camapckoit odnactu).

OO6pazoBarenbHbIE TEXHOIOTUN

HaunmenoBanue tex-

CopeprkaHue TEXHOJIOTHI

AIIaHTI/IpOBaHHBIe MCTOJbI pCaJin-

HOJIOTUH 3aIin
. ITouckoBbie METOABI 0OYYEHUS, TTO-
AKTHUBHOE B3aUMO/JICHCTBHE 00YJaIOIIIX-
CTaHOBKA TMI03HABATEJILHBIX 33134 C
Csl ¢ IPOOJIEMHO-TIPE/ICTaBICHHBIM
Y4ETOM HHIUBUAYAILHOTO COLIH-
[Tpobnemuoe 0Oyde- |copep:kaHueM OOydeHHs, UMEIOIIee I1e- .
N AJIHOT'O OTIBITAa M OCOOEHHOCTEH
HUE JBIO Pa3BUTHUE [TO3HABATEIBHOM
. |oOyuaromuxcs ¢ OrpaHH4eHHbBIMU
CIIOCOOHOCTH Y aKTUBHOCTH, TBOPYECKOM
BO3MOKHOCTSIMHU 3710POBbS U HHBA-
CaMOCTOSTEIILHOCTH O0YYaIOIINXCA.
JMJIOB.
[TorpyxeHnue o0y4aromuxcs B onpee-
JICHHYIO NIPEeIMETHYIO 00J1acTh,
BO3MOKHOCTH KOTOPOTO 3aJI0KEHBI B
yueOHOM IJ1aHe 00pa3oBaTeNbHOM Ipo- | MeToabl NorpyKeHHUsl, yUuThIBatO-
rpaMMBbl IOCPEACTBOM OJHOBPEMEHHOTO ue TUHAMUKY U YPOBEHb
KonnentpupoBanHoe P pen AHOBP HIME A ynyp
oByuere W3Yy4YEeHUs TUCIUTLIINH, UMEIONUX BhIpa- | pabOTOCIIOCOOHOCTH O0YJArOIITMXCSI

’KEHHbIE MEXXJUCIUIUTMHAPHBIE CBA3H.
Nmeer nenpro MOBBIIEHUE KaYECTBA OC-
BOEHHUS OTIpeIeNIeHHON peAMETHON
oOactu 6e3 yBenTu4eHUsI TPYJOEMKOCTH
COOTBETCTBYIOUIMX JAUCIUIIUH.

C OIr'paHUYCHHBIMH BO3MOKHOCTAMU
3A0POBbA U MHBAJIUJ0B.

PasBuBaromiee 00yue-
HHUC

OOyueHnue, OpUeHTHPOBAHHOE HA PA3BU-
TUE (1)I/ISI/ILIGCKI/IX, IIO3HaBaTCIbHBIX U
HPaBCTBEHHBIX CIIOCOOHOCTEH 00yUaro-
nIuxcAa l'IyTéM UCIIOJB30BaHUA UX
MIOTEHIIMAJIbHBIX BO3MOYKHOCTEN C YU4ETOM
3aKOHOMEPHOCTEN JaHHOTO PAa3BUTHSI.
Nwmeer nienpio opMUpOBaHNE BBICOKON
CaMOMOTHBAIIUHU K 06yqu1/I}0, T'OTOBHO-
CTH K HETIPEPHIBHOMY O0YUEHHIO B
TEYEHHE BCEH KU3HU.

MeToab! BOBI€UEHHS 00yUYaIOIINXCs
C OrpaHUYCHHBIMH BO3MOXHOCTAMU
3]I0pOBbsI 1 MHBAJIUIOB B pa3jiny-
HBIC BUJBI JE€ATCIBHOCTU HAa OCHOBE
WX WHAUBUYATbHBIX BO3MOXKHO-
CTeH U crnocCOOHOCTEHN U C y4eTOM
30HBI OJVDKANIIEro pa3BUTHS.

AKTHBHOE, UHTEPAK-
TUBHOE 00yUYeHHe

BcemepHast BCeCTOpOHHSIS aKTUBU3AITUS
y4e0HO-IT03HABATEIbHON ACITETLHOCTH
00yJaronuXxcs MOCPEACTBOM Pa3IHUHBIX
(hopM B3aMMOJICHCTBHS C IIPEToIaBaTelieM
U apyr ¢ apyrom. Mimeer nenpio hopmu-
POBaHKE U Pa3BUTHE HABBIKOB KOMaHHOW

MeTobl COIMAaTbHO-aKTUBHOTO
0o0yuYeHHs C y4eTOM UHAUBHUAYalIb-
HOT'O COIIMAJIbHOIO OIBITA U
0COOEHHOCTEH 00YJarOIINXCSI C OT-
PaHUYECHHBIMH BO3MOXXHOCTSIMU
3JI0pPOBbSI 1 MHBAJIHJIOB.




HaumenoBanue tex- AJIanTUPOBaHHBIE METO/IbI pEeAIH-
CoaeprxkaHue TEXHOJIOTUI
HOJIOTUHN 3a11uu

pa6OTBI, MEKIIMIYHOCTHOM KOMMYHHKa-
Uy, JAACPCKUX KA4YCCTB, YBEPCHHOCTHU B
CBOCH YCIICHIHOCTH.

Pa3Butue cyOBEeKTHBHOTO OIBITA M KPU-
THYECKOTO MBIIUICHUS 00YYarOIIUXCsl,
OCO3HaHUE 00YYAIOIIMMUCS CIIPOTYKTOB)
U [IPOLIECCOB YYEOHOU JIeSITEIbHOCTH, T10-
PednexkcuBHoe 00y- |BBIIIEHUE KauecTBa OOyUEHUS HA OCHOBE
YeHHe uH(opMany 00paTHOM CBSI3H, MOTYYCH-
HOIi 0T oOyyaromuxcs. imeer nenbio
(bopMupoBaHUE CIIOCOOHOCTH K CaMOIIO0-
3HAHHIO, aJICKBATHOMY CaMOBOCIIPHUSITHIO
Y TOTOBHOCTH K CAMOPa3BUTHIO.

TpaauumonHsie pedaeKCHBHBIE Me-
TOJIBI ¢ 00SI3aTEILHON 00paTHOM
CBSI3bI0, TIPEUMYIIIECTBEHHO OPHCH-
TUPOBAHHBIC HA PA3BUTUE
aJICKBaTHOTO BOCTIPUSTHS COOCT-
BEHHBIX 0COOCHHOCTEH
00yYaroIMUMUCS ¢ OTPaHUYCHHBIMU
BO3MOXHOCTAMHU 3JO0POBbs U MHBA-
JHJIAMH.

«HI/ICI_II/IHJ'II/IHEI peaIn3yCTCs C HPUMCHCHHUEM 3JICKTPOHHOT'O 06yquI/m N JUCTAHIIMOHHBIX o6pa30Ba—
TCIBHBIX TEXHOJIOTHH.»

Bun 3anstuii (JIeKIUU, TPaKTUYECKUE 3aHATHS,
nabopaTopHbIe paboThI U T.1.), hopMa mpome-
JKYTOYHOM aTTECTalllK1

HpI/IMCHHeMLIC AUCTAaHIIMOHHBIC 06pa30Ba—
TCIBHBIC TCXHOJIOTHH

Jlexuuu JOT 1 Zoom, IOT 4 Moodle
[TpakTudeckue 3aHATHS JOT 1 Zoom, IOT 4 Moodle
DK3aMeH, 3a4eT C OLICHKOH JOT 4 Moodle

S. HEPEYEHb YYEBHO-METOJIUYECKOI'O U HTHOOPMALIMOHHOI'O
OBECIIEYEHUSA IUCHUITJIMHBbI

YuebOHasi uTEpaTYpPa, B TOM YHCIE:
Ocnoenas:

1. l'uausrynnuna, J.P. English for Public Administration=AHrauiickuii si3bIK ISl CTYAEHTOB,
oOyuaromuxcsi Mo HampaBieHuto «[ocygapcTBeHHOE W MYHUIMTNANbHOE YympasieHuey»: Central,
Regional and Municipal Administration: yae6noe nmoco6ue / JI.P. ['mausirymuna, I'.P. ®acxyTnuHoBa;
MunuctepcTBo 00pa3oBanus u Hayku Poccun, @enepanbHOe TOCyIapCTBEHHOE OOKETHOE 00pa3o-
BaTeNbHOE YYPEXKICHUE BBICIIEro mnpodeccuoHambHoro obpa3oBanus «Ka3zaHCkuil HalMOHATBHBIN
UCCIIeIOBATENLCKUM TEXHOIOTUYECKUH YHUBEpcUuTeT». - Kazann: M3mparensctBo KHUTY, 2013. - 104
C. : Wi., Ta0u. - bubmmorp. B kH. - ISBN 978-5-7882-1429-0; To e [DnexTponHsIi pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=258769

2. VIHOCTpaHHBIN SI3bIK: (aHTIIMHACKUNA S3BIK): COOPHHK 3amanuii / MUHHCTEPCTBO KyIbTYpsl Poc-
curickon @enepannn, PI'BOY BIIO «KemepoBCcKuil rocy1apCTBEHHBIM YHHBEPCHUTET KYJIbTYpPHI H
uckycctBy, CollnanbHO-TYMaHUTapHBIN UHCTUTYT, Kadenpa nHoCTpaHHBIX S3BIKOB U Jp. - Kemeposo:
Kem['YKH, 2014. - 211 c. : wm, cxem., Tabm; To sxe [DmekrponHbIi pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=275355

3. Comnogeii, E.W. [IpakTudeckuii Kypc aHMIHICKOTO s3bIKa: yaeOHOe mocodue / E.M. Comnoseit;
MunuctepcTtBo obOpazoBanusi U Hayku Poccuiickoit ®Denepannu, denepanbHOEe TOCYIapCTBEHHOE
010/ KETHOE 00pa30BaTeNIbHOE YUPEXKICHHUE BBICIIErO MpodeccHoHanbHOro obpazoBanus «OpeHOypr-
CKUH rocynapCTBeHHBIH yHHBepcuTeT». - OpenOypr: OI'Y, 2014. - 139 c.; To ke [DneKTpOHHBIN
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=330596

4. MunaxoBa, T. AHITIMHCKUI S3BIK 17151 CTYACHTOB 3a04HOM (hOpMBI 00YUeHHUs : yueOHOE MOCco-
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CrienanbHbIe TIOMEIEHHS TPEJICTABIIAIOT COO0 yueOHbIe ayJUTOPUH IS IPOBEACHUS 3aHATUI
JIEKIIMOHHOTO THIA, 3aHATUH CEMHHAPCKOI0 THUIIA, KypCOBOIO MPOCKTUPOBAHUS (BBIIIOJHEHUS KypCO-
BBIX paboT), TPYNIOBBIX U MHIUBUAYAIbHBIX KOHCYJIbTAIMH, TEKYIIETO KOHTPOJIS U MPOMEXKYTOYHOMN
aTTeCTalllH, a TaKXkKe MOMEILEHHs A1l CAaMOCTOSATENIbHOM pabOThl U MMOMELIEHUS JUIsl XpPaHEHUs U IIPO-
(bUIaKTHIEeCKOTo 00CTYKUBAHUS y4eOHOTO 000PYTOBAHUSI.

CrnenuanbpHble MOMEIIEHUS YKOMIUICKTOBaHbl y4eOHOH MeOelsblo, B TOM YHCIEe MEOEIbro s
MperoiaBaTeNs AUCIUIUTIHBI, YIeOHOH TOCKOW, M TEXHUYECKUMHU CPEACTBAMHU O0YUCHHUS, CITyKAIIUMHU
Il TIpe/ICTaBlIeHUs] yyeOHOM mHpopManuu 00bIION ayAuTOpUU (MYIbTUMEAMWHBIA MPOEKTOp, IK-
paH, KOMITBIOTEP, 3BYKOBBIE KOJIOHKH, MHTEPAKTUBHAS JI0CKA).

Jlnist IpoBeieHus! 3aHATHH JEKIIMOHHOTO THIIA UCTIOJIb3YIOTCS HA0OpBl JEMOHCTPAL[MOHHOTIO 000-
pYyZOBaHUS M yueOHO-HATTIAAHBIX TOCOOUH, 0OecreunBaroue TeMaTHIeCKUe HILTIOCTPALINH.

ITomemieHus uisi caMOCTOATENBbHOW pabOThl 00YUYarOIIMUXCsl OCHAIIEHBl KOMITBIOTEPHOM TEXHU-
KOH C BO3MOXHOCTBIO MOAKIIOYCHUS K ceTd "VHTepHeT" n obecredeHreM JOCTyIa B 3JIEKTPOHHYIO
MH(OPMaLMOHHO-00pa30BaTEIbHYIO CPEY OpraHU3alHH.

DNEeKTPOHHO-OMOIMOTEYHBIE CUCTEMBI (DJIEKTPOHHAsE OMOIMOTEKA) U AJIEKTPOHHAsT HHpOpMaIIH-
OHHO-0Opa3oBaTesibHasi cpeAa oOecrnedyrBaeT OJHOBPEMEHHBIM JOCTYIl HE MeHee 25 MpOLEHTOB
00yJarommxcs.

OOyuaronyecss U3 4uciaa JHUI C OTPAHUYEHHBIMU BO3MOXKHOCTSMHU 370POBBSI 00€CHEUNBAIOTCS
AJIEKTPOHHBIMU 00pa30BaTENbHBIMH pecypcamMu B (opMax, aJanTHPOBAHHBIX K OTPAHUYCHUSM HX
3JI0POBbSL.

7. METOAUYECKHUE YKA3AHUS 110 OCBOEHUIO JUCHUIIJINHbI

MeTtoaunyeckue ykazaHus 1Jis penogaBaTes

W3yuenne AMCUUIUIMHBI IPOBOJUTCA B (OpME JIEKIMH, MPAKTUYECKUX 3aHATUH, OpraHu3aluu
CaMOCTOSITENTbHON paboThl CTYACHTOB, KOHCYJIbTaUMK. [ JTaBHOE Ha3HAUEHHWE JIEKIUU - 00ECHeYnTh
TEOPETUYECKYI0 OCHOBY OOYYEHUs, Pa3BUTh MHTEpeC K y4eOHOU NesTeIbHOCTH U KOHKPETHOW yuel-
HOM JucuUIUIMHE, COPMHUPOBATH y CTYAEHTOB OPUEHTHUPHI JJIsi CaMOCTOSITENIbHOM paboThl Hal
KypCOM.

OCHOBHOH 1LI€JIBIO MPAKTUYECKUX (B T.4. Ja0OpAaTOPHBIE) 3aHATHUI sBIsETCS 00CyKIeHHE HAaubo-
Jiee CIIOKHBIX TEOPETUUECKHUX BOIMPOCOB Kypca, UX METOJO0JOrMyecKas U MeToauyeckasi mpopadoTKa.
Onu npoBogsTcs B popMe onpoca, AUCITyTa, TECTUPOBAHUS, 00CYKICHHS JOKJIA 0B, BBINOJIHEHUS 3a-
JAHWUM U TIp.

CamocrosiTenbHast paboTa ¢ Hay4YHOM U y4yeOHOM JIMTepaTypol, U3/1aHHON Ha OyMakKHBIX HOCHU-
TeJNAX, TOMOJHAETCS paboTOM ¢ TECTUPYIOIUMH CUCTEMaMH, ¢ TPOpeCCHOHATBLHBIMU 0a3aMH JTaHHBIX.

Meroasl poBeneHNS ay IUTOPHBIX 3aHATHMN:

- JIEKIIUH, pea3yeMble depe3 U3JI0KEeHne yueOHOro MaTepuaa moJ 3anuch ¢ COPOBOXKACHUEM
HATJISAHEIX ITOCOOUIA;

- IIPAKTUYECKHE 3aHATHUS, BO BpeMs KOTOPBIX CTYAEHTHI BBICTYNAIOT C JOKJIaJaMH IO 3apaHee
MPeIJIOKEHHBIM TEMaM U JTUCKYCCHOHHO OOCYXAAl0T UX MEXAY co00il U mpernoaaBareseM; perarTcs
MPaKTUYEeCKHE 3a/laud (B KOTOPHIX pa3OUparoTcs W aHAIM3UPYIOTCS KOHKPETHBIE CUTYallMu) C BbIpa-
00TKON yMeHHs (OPMYJIUPOBATh BBIBOJIbI, BBISIBIATH TEHICHIIMU U MPUYUHBI U3MEHEHUS COIMAIIbHBIX
SBJICHUH; MPOBOJATCS YCTHBIE U NMHCbMEHHBIE ONPOCH! (B BHJE TECTOBBIX 3a/JaHUI) U KOHTPOJbHBIE
paboTh! (110 Bompocam JIEKIUHA U MPAaKTUYECKUX 3aHATHI ), TPOBOAATCS JEIOBbIE UTPHI.

JIekumu — ecTh Pa3HOBUAHOCTh YUE€OHOTO 3aHATHS, HApaBJIeHHas HA PACCMOTPEHUH TE€OpeTHde-
CKHX BOIPOCOB M3JIaraéMoil AMCUMIUIMHBI B JOTHYECKU BBIJIEp:KaHHOU (hopMe. OCHOBHBIMU LIETSMU
JEKLUUU SIBJIAIOTCSI CUCTEMHOE OCBEIIEHHUE KIIFOUEBBIX NMOHSITUH M IOJIOKEHUM IO COOTBETCTBYIOILEH
TeMe, 0030p U OLlEHKa CYIIECTBYIOUIEH MPOOJIeMaTUKH, €€ METOJI0JIOTUYECKUX U COIMOKYIbTYPHBIX
OCHOBAHUH, BO3MOXKHBIX BapUaHTOB PELIECHUs, Jaya METOAUUYECKUX PEKOMEHIALNN IS JaJIbHENIIETO
U3YYEHHUs Kypca, B TOM UHKCIIE JIUTEpaTypbl U UCTOYHHMKOB. JIeKIIMOHHAs Mo/1aya MaTepuaia, BMECTE C
TEM, HE MPEANoJaraeT UCKIIOUUTENbHYI0 aKTUBHOCTh Ipenoaasarens. JIEKTop TOIKEH CTUMYIUPO-
BaThb CTYAEGHTOB K YYaCTHIO B OOCY)XICHMHM BOIIPOCOB JIEKIIMOHHOI'O 3aHSTHSA, K BBICKAa3bIBAaHHIO
COOCTBEHHOW TOYKH 3pEHUS 110 00CYKIaeMoil mpobiieme.



[IpakTudeckue 3aHATHS HAMIPABJICHBI HA PA3BUTHE CAMOCTOSTEIHPHOCTH CTYJIEHTOB B UCCIIEOBA-
HUM W3Yy4aeMbIX BOIPOCOB M TPUOOpPETEHHWE YMEHUH H HaBBIKOB. [IpakTHyeckuwe 3aHSATHS
TPAJUIIMOHHO TPOBOAATCS B popMe OOCYX JACHHS MPOOIEMHBIX BOIPOCOB B TPYIIE MPH aKTHBHOM
YYaCTHH CTYACHTOB, OHU CIIOCOOCTBYIOT YIJIyOJICHHOMY W3YYEHHIO HanOosiee QyHIaMEHTAIbHBIX U
CIIO’KHBIX TPOOJIEM Kypca, CIIy)KaT BaKHOU (OpMOM aHaIM3a M CHHTE3a UCCIENyeMOro Marepuana, a
TaKXKe TOJBE/ICHUSI UTOTOB CAMOCTOSITEIILHOW pabOThl CTYJICHTOB, CTUMYJIUPYS pa3BUTHE Tpodeccro-
HAJIBbHOW KOMIIETCHTHOCTH, HAaBBHIKOB W yMeHWH. Ha mpakTHYecKuX 3aHATHSX CTYASHTBHI y4aTcs
paboTaTh ¢ HaAyYHOU JIUTEPATYPOi, YETKO U JOXOJYMBO M3JIaraTh MpoOJIEMbI U MpeiaraTb BapuaHThI
WX pEIICHUs, apryMEHTUPOBATh CBOKO IMO3WIIUIO, OIICHUBATh U KPUTHUKOBATH TO3UIIMH IPYTUX, CBO-
00HO MTYOJMYHO BBHICKA3BIBATh CBOM MBICIIU U CYXJICHUS, TPAMOTHO BECTHU IMOJIEMHKY U IPEICTABIISAThH
pe3yNbTaThl COOCTBEHHBIX UCCIICIOBAHMIA.

[Ipu mpoBeseHUHN MPAKTHUSCKUX 3aHATHHA MPErojaBaTeb JTOJKCH OPUCHTUPOBATH CTYICHTOB
P MOATOTOBKE HCIIOJIb30BAaTh B TMEPBYIO OYEpE/b CIEIUANIBHYI0 HAydHYIO JTUTEpaTypy (MOHOTpa-
(¢uun, cTaThU U3 HAYYHBIX )KYPHAJIOB).

Pe3ynbrarhl paboThl Ha MPAKTHYECKHUX 3aHATUSX YIUTHIBAIOTCS MPETOIaBATEIIEM IPU BHICTABIIC-
HUM UTOTOBOH OIICHKH MO JaHHOW AucuuiuinHe. Ha ycMoTpeHue mpernonaBaTessi CTyICHTbI, aKTUBHO
OTBEUAIONINE HA 3aHATHUSIX, U BBITOJHSIONINE PEKOMEHIAIUN TIPEIIOIaBaTeNsl IPHU IMOATOTOBKE K HUM,
MOTYT TOJYYUTh TOBBIMAIIMNA 0/ K CBOCH OLIEHKE B paMKaX MPOMEKYTOUHOM aTTECTAIIHH.

Oco0eHHOCTH peau3alui JMCUUILIMHBI B OTHOLICHUH JIML M3 YHMCJIA HHBAJIUAOB M JHI C
OrPaHUYEeHHBIMU BO3MOKHOCTSAMH 310POBbS

[Ipodeccopcko-nenarornyeckuii COCTaB 3HAKOMUTCS € TICUXOJIOT0-(DU3HOTOTHYECKUMH 0COOCH-
HOCTSIMA OOYy4YalOIIMXCS WHBAJIUIAOB W JIUI[ C OrPAHUYCHHBIMA BO3MOXKHOCTSMH  3JI0POBbS,
WHIUBUAYAIBHBIMU MIPOTrpaMMaMU peabiInTaluu UHBaNUAo0B (npu Hamuuuu). [Ipu HeoOxomumocTu
OCYIIECTBJISICTCS IOMOJIHUTEIIbHAS TTO/JIEPIKKA MPErogaBaHus TICUX0JI0TaMU, COIIMAIbHBIMUA PAOOTHU-
KamH, MPOLIEAINMHU OATOTOBKY aCCUCTEHTaMHU.

B cooTBercTBUM ¢ MeTOAMYECKUMHU peKoMeHanusMu Munoopaayku PO B kypce mpenmnosnara-
€TCsl HCIIOJIb30BaTh COLMANbHO-aKTHBHBIE M peQIEKCHBHBIE METOAbl OOyYeHHUs, TEXHOJIOTUU
COIIMOKYJIBTYPHOU pEadMIUTAIIMHU C I[EJBI0 OKa3aHMs TTOMOIIY B YCTAHOBJICHUHW TOJTHOIICHHBIX MEX-
JTUYHOCTHBIX OTHOILIEHHH C JAPYTUMHU CTYACHTAMHU, CO3JIaHUU KOMGPOPTHOTO TMCHUXOJIOTHYECKOTO
KJIUMarta B cTyneH4deckor rpymme. [Togdop u pazpaboTka ydeOHBIX MaTepUaIoB MPOU3BOSATCS C yUe-
TOM MPEJOCTaBICHHs MaTepralia B pa3INuHbIX opMax: ayuaibHOU, BU3YaIbHOH, C UCIIOIb30BAHHEM
CHEeIUATbHBIX TEXHUYECKUX CPEJICTB U MH(POPMAITMOHHBIX CUCTEM.

CornacHo TpeboBaHUSM, YCTaHOBIEHHBIM MuHOOpHayKH Poccuu k mopsiiky peanuszanuu oopa-
30BaTeNIbHOMN JIESTETFHOCTH B OTHOIIICHUHM HHBAIKI0B U Jull ¢ OB3, He00X0AMMO UMETH B BUJLY, UTO:

1) unBanuasl u nuia ¢ OB3 mo 3peHu0 UMEIT MPaBO MPUCYTCTBOBATH HA 3aHATHUSX BMECTE C
aCCHCTEHTOM, OKa3bIBAIOIUM O0y4arouiemMycss He0OX0IMMYIO TOMOIIb;

2) unBanuasl U uina ¢ OB3 mo cnyxy UMEIOT MpaBo Ha MCMOIb30BaHKE 3BYKOYCHIINBAOIIIEH afl-
napaTyphl.

[Ipu mpoBeaeHUHN MTPOMEKYTOUHOM aTTeCTallUU MO TUCHUIUIMHE 00ECTIeunBaeTCsl COOM0ICHUE
CJIEYIOIIUX O0IINX TpeOOBaHUM:

- MPOBEJICHUE aTTeCTallMU JJI1 MHBAJIHIOB B OJIHOM ayJAUTOPHH COBMECTHO C 00YUYaOIUMUCS, HE
SIBJSTIONTUMUCS MHBAIUIAMH, €CJIA 9TO HE CO3JAeT TPYAHOCTEH JJIT MHBAIUIOB U MHBIX 00yUJarOIIUXCS
MIPU IPOMEKYTOUHOM aTTeCTalN;

- TIPUCYTCTBHUE B ayJIUTOPHH ACCUCTEHTA (aCCUCTEHTOB), OKA3bIBAIOIIETO OOYJAFOIIMMCS MHBA-
TUAaM HEOOXOIUMYIO TEXHUYECKYIO TIOMOIIb ¢ YY€TOM UX MHIUBUAYATbHBIX OCOOCHHOCTEH (3aHATH
pabouee MecTo, MepeIBUTAThCS, TPOUNUTATh U 0OPMHUTH 3a7aHUE, OOIIATHCS C IK3AMEHATOPOM);

- TOJH30BaHHE HEOOXOAMMBIMH OOYYarOIIMMCS WHBAIUIAM TEXHUYECKHUMH CPEICTBAMHU MPH
MIPOXOXKJACHUH MPOMEKYTOYHON aTTECTAIMH C YIETOM WX UHANBUIYaTbHBIX OCOOCHHOCTEH;

- obecrieueHre BO3MOKHOCTH OECTIPENSATCTBEHHOTO JAOCTYIa 00y4YaronuXcs HHBAIUIOB B ayIu-
TOPHUH, TYaJIE€THbIE U JPyTrHUe MOMEIIEHUS, a TAK)KE UX MPeObIBaHUS B YKa3aHHBIX MOMEIICHHUSX.
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[To mucbMeHHOMY 3asBIICHHIO OOYYAIOIIEroCs WHBAIHIA TPOJOKUTEIHHOCTh MPOXOKICHUS
WCIIBITAaHUS POMEXKYTOYHON aTTeCTaluu (3a4era, SK3aMeHa, U JIp.) 00yJaromuMcsi THBATHIOM MOXKET
OBITh YBETTMYCHA IO OTHOIICHHIO K YCTAHOBIIEHHOU MPOJIOJDKUTEILHOCTH €TI0 CAAYu:

- MIPOJIOJKUTENIBHOCTD ClIaYd MCIBITAHUSI, TPOBOJMMOTO B MUChbMEHHOH (popme, - He Ooee yem
Ha 90 MUHYT;

- TIPOJOJKUTEIBHOCTh MOJATOTOBKH O0YYarOIIEerocsi K OTBETY, IMIPOBOJIMMOM B YCTHO# ¢dopme, -
He Oonee yem Ha 20 MUHYT;

B 3aBucuMOCTH OT MHIMBHIYaIBHBIX 0cOOeHHOCTEH oOyuaromuxcs ¢ OB3 YauBepcuter obec-
MIEYMBACT BHITIOJHEHUE CIEAYIONMX TPEOOBAHUH MPU IPOBEICHUH ATTECTAIINH:

a) IS CIICTIBIX:

- 3aJ]aHUS U MHBIE MaTePUAJIbI i1 IPOXOXKICHUS MTPOMEKYTOUHOM aTTecTanuu 0QOpMIISIOTCS B
BHJIC AJICKTPOHHOT'O JTOKYMEHTA, JOCTYITHOTO C IOMOIIBI0 KOMITBIOTEpPA CO CHEIUATU3UPOBAHHBIM
MIPOrPaMMHBIM 00€CTICYEHUEM JIJIS CIICTIBIX, JIN0O 3aUYUTHIBAIOTCSI ACCUCTECHTOM;

- MUCbMEHHBIC 33JIaHUS BBITIOJHSAIOTCS 00yJalOIMMUMHKCSI Ha Oymare pesibe()HO-TOYCUHBIM MpHUd-
ToM bpaiins wim Ha KOMITBIOTEpE CO CHEIHATU3UPOBAHHBIM TPOTPAMMHBIM OOECIICUCHUEM IS
CJIETIBIX, JINOO HAJUKTOBBIBAIOTCS ACCUCTEHTY:;

- TIpU HEOOXOAMMOCTH O0YUYAIONTUMCS TIPETIOCTABIICTCS KOMIICKT MUCHMEHHBIX MTPUHAIJICKHO-
cteii u Oymara mans mnucbMa penbeHo-TouedHbIM mpudtoM bpaiins, xommbioTep co
CHCTIMATM3UPOBAHHBIM TIPOTPAMMHBIM 00€CIIEYCHUEM JTS CIICTIBIX;

0) 111 CITAa0OBUIAIINX :

- 32JIaHUS U MHBIC MaTePUAIBI JIJIS CIaYH 3K3aMeHa 0(hOPMIISIOTCS YBEIIHUECHHBIM MIpU(TOM;

- obecrieynBaeTCsl MHIMBUyalIbHOE paBHOMEpHOE ocBelleHue He menee 300 mrokc;

- TIpH HEOOXOIMMOCTH OOYYArOIIMMCS TIPEOCTABIISETCS YBEIMUUBAIOINIEE YCTPOMCTBO, JIOMYC-
KaeTCsl UCIIOJIb30BaHNE YBETUUUBAIOIINX YCTPONUCTB, UMEIOIIUXCS Y 00y4aroImuXcs;

B) JUIS TIYXUX U CIa0OCIBIMIANINX, C TSOKEIBIMU HAPYIICHUSIMU PEUH:

- o0ecrieuynBaeTCs HATMYKe 3BYKOYCHIIMBAIOIIEH annapaTypbl KOJUIEKTUBHOTO MOJIb30BAHMUS, IIPH
HEO0OXOIUMOCTH OOYYAOIIUMCS TTPEIOCTABIIICTCS 3BYKOYCHIIMBAIOIIAS allllaparypa WHIUBUIYATbHO-
T'0 MOJIb30BAHHMS;

- 110 UIX KEJIAHUIO UCTIBITAHUS TIPOBOJATCS B MUChMEHHOU hopme;

T) JUId JUI] ¢ HApYIICHUSIMH OMOPHO-JIBUTATENILHOTO amnmnaparta (TsSHKeNbIMH HapyHIICHUSIMH JIBH-
raTeIbHBIX (YHKIUH BEPXHUX KOHEYHOCTEH MM OTCYTCTBHEM BEPXHUX KOHEYHOCTEH):

- TMICbMEHHbIE 33J]JaHUS BBIMOIHIIOTCS 00YyYalOIIMMUCS Ha KOMITBIOTEPE CO CIEIUATH3UPOBaH-
HBIM ITPOTPAMMHBIM 00ECTICUCHUEM WJIA HAJUKTOBBIBAIOTCS ACCUCTEHTY;

- 110 UX KEJIAHUIO UCTIBITAHUS IPOBOASTCS B YCTHOHM opMe.

O HeoOxomuMocTu 00€CTIeUeHUs CTICIMAIBHBIX YCIOBHU JIJIsl IPOBEICHUSI aTTeCTalluu 00ydatro-
IIUHCS JOJDKEH COOOIIMTh NMHCHhMEHHO He mo3aHee, yeM 3a 10 mHedl mo Hadama arrtectanuu. K
3asIBJICHUIO TIPHUJIATAIOTCS JIOKYMEHTHI, MTOATBEPIKIAONINE HATHYNE Y 00YJaroIIerocss MHIUBHIYallb-
HBIX OCOOCHHOCTEH (ITPH OTCYTCTBUU YKa3aHHBIX JIOKYMEHTOB B OpPraHHU3AINN ).

[Tpu HEOOXOMUMOCTH TSI OOYJAFOIIMXCS C HHBATUAHOCTBIO TIPOIEAYpa OICHUBAHUS PE3yJIbTa-
TOB 00yUYEHUSI MOKET MPOBOJIUTHCS B HECKOJIBKO ATAIOB.

Metoauyeckue ykazaHus A1 00y4arouxcs

JInst ycnenitHoro OCBOEHHMSI THCHHIUIMHBI CTYAEHTHI JOJDKHBI MOCEIATh JICKIIMOHHBIE 3aHATUS,
TOTOBUTHCS U aKTHBHO YYacTBOBATh B MPAKTMUYECKUX 3aHATHUAX, CAMOCTOSITENILHO paboTaTh C PeKo-
MEHJIOBAaHHON JnuTepaTypoil. M3ydeHne NHUCHUIUIMHBI IIeecO00pa3HO HayaTh CO 3HAKOMCTBA C
porpamMMoii Kypca, 4ToObl YETKO MPeJICTaBUTh cebe 00beM U OCHOBHBIE MpobeMbl Kypca. [IpounTan
COOTBETCTBYIOIIMM pa3/ied MPOrpaMMbl, 1 YCTAHOBUB KPYT T€M, MOJUIEKAIINX U3YYEHHIO, MOKHO IIe-
pexonuTh K paboTe ¢ KOHCIEKTaMH JIEKIUH M yueOHMKOM. KOHCIEKT JIeKIMi JOIKEH COAep)KaTh
KpaTKO€ M3JI0)KEHHE OCHOBHBIX BONPOCOB Kypca. B JIeKIusx npenogaBaTenb, KaK MPaBUIIO, BBIACISIET
BBIBOJIbI, COZIEpIKAIIMECss B HOBEHMINX MCCIIEAOBAHUAX, Pa3HOTJIACHsl YUEHBIX, 00OOCHOBBIBaET HauOO-
nee yOeauTeNbHYIO TOUKY 3peHus. HeoOxoqumo 3amuchiBaTh METOAMUYECKUE COBETHI NPETOAABaTENs,
Ha3BaHUs PEKOMEHAYEMbIX UM H3J1aHul. He Hy:KHO CTpeMMTBCS K JOCIIOBHOM 3amucy Jiekuui. s
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TOTO YTOOBI BBIICIUTH ITIABHOE B JICKIIUH U MPABHILHO €€ 3aKOHCIIEKTUPOBATh, IOJIE3HO 3apaHee Mpo-
CMOTpPETh YK€ TPOWIICHHBIH JIEKIMOHHBIM MaTepual, st Oojee TOJHOTO U A()QPEKTUBHOTO
BOCIIPUATHS HOBOM MH(POPMALIMU B KOHTEKCTE Y)K€ MMEIOLINXCSl 3HAHUH, TPUTOTOBUTH BOIIPOCHI JIEK-
topy. [IpounTaB cBOI KOHCIIEKT JIEKIUH, CIIEAYET OOpaTUTHCS K MaTepuaity ydeOHUKa.

OOpareHne K paHee U3y4eHHOMY MaTepUaly HE TOJBKO IIOMOTaeT BOCCTAHOBUTH B IMaMSTH U3-
BECTHBIC TOJIOKEHHS, BBIBOJIbI, HO M MPUBOAHUT pPa3pO3HEHHbIC 3HAHUA B CHCTEMY, YIIIyONseT U
pacummpsieT ux. Kaxkapii BO3Bpar K CTapoMy MaTepHally IIO3BOJISIET HAMTU B HEM YTO-TO HOBOE, IEpe-
OCMBICIIUTh €r0 C WHBIX MO3MUIMH, ONpeAeNuTh Ui Hero HauOoliee MOAXOMAAIIEE MECTO B YXKe
uMeroIeics cucteme 3HaHW. HeomgHokpaTtHoe oOpalieHue K MPOWICHHOMY MaTepuaiy SBISETCS
HauboJsee panuoHaabHOU (HopMOH MproOpeTeHus U 3aKkperieHus 3HaHui. OueHb MOJIe3HBIM B Mpak-
THUKE CaMOCTOSITEJILHOM pabOThl, ABISETCS MPEIBAPUTEIILHOE 03HAKOMIIEHHE C YUYEOHBIM MaTEPHUATIOM.
Jlaxxe kpaTkoe, 6erioe 3HaKOMCTBO C MaTepHalIOM OYepeIHOM JIeKIHH AaeT MHOroe. CTyIeHThI Moy-
4aoT o011ee MPeCTaBICHNUE O €€ COACPKAHUU B CTPYKTYpE, O INIABHBIX M BTOPOCTEIICHHBIX BONPOCAX,
0 TEPMHHAX U OmpeieneHusax. Bee aTo obierdaer paboTy Ha JEKIUU U JIeJaeT ee eJeyCTPEMIICHHOI.

Pabora ¢ nurepatypoit

[Tpyu u3yyeHNH NUCHUIUIMHBI CTYACHTHI TOJDKHBI CEPhe3HO MOAOUTH K UCCIIEIOBAHHUIO YU4eOHOU 1
JOTIOJTHUTENBHON JuTepaTyphl. JlanHoe TpeboBaHHEe OCOOEHHO BaXKHO IJISl MOJATOTOBKH K IIPaKTHUYe-
CKUM 3aHATHUSM.

Ocoboe BHMMaHHE CTyIEHTaM CJeIyeT OOpaTUTh Ha COOTBETCTBYIOIIME CTATbU W3 HAYYHBIX
KypHaJIOB. J[aHHbBIE MEpUOAUYECKUE U3aHUS TPEJCTABICHBI B YMTAJIbLHOM 3asie YHuBepcuteta. s
[IOMCKA HAY4YHOM JINTEpATypbl MO AMCUUILIMHE CTYAEHTaM TaKXKe CJIEAYyeT HCIIOJIb30BaTh KaTajor
OnextponHoit HayuHoi Oubnuoteku: eLIBRARY.RU, OBC «YHuuepcurerckas oudnuorexa Onliney.

[Ipu moAroToBKe K MPaKTHUECKOMY 3aHATHIO CTYJIEHThl UMEIOT BO3MOXHOCTh BOCIIOJIB30BaThCS
KOHCYJbTallMsIMU mipenojaBatens. KauecTBo yueOHOUM pabOThl CTYIEHTOB OMpEIeNseTcs TeKYIIUM
KOHTposieM. CTyIeHT UMEET NPaBO 03HAKOMUTHCS C HUM.

MeTtoaudecke peKOMEHIaluU IO CAMOCTOSITEIbHON paboTe CTYACHTOB

Lenb camocTosTENbHON pabOTHl - MOATOTOBKA COBPEMEHHOTO KOMIIETEHTHOIO CHEIHalucTa U
¢dopmupoBaHUe cIOCOOHOCTEI U HABBIKOB K HEMPEPHIBHOMY caMO0OOpa30BaHMIO M MPOQecCHOHATbHO-
MY COBEpILIEHCTBOBAHUIO.

Peanu3zanus noctaBaeHHOMN LENIN IPEAIIOIaraeT peleHUe CIEAYOIUX 3a1ay:

- KaYeCTBEHHOE OCBOCHHE TEOPETUYECKOr0 MaTepHasa Mo U3y4aeMoi AUCHUILINHE, YIiyOJeHue
U PACUIMPEHNE TEOPETUUECKUX 3HAHUH C LIEIbI0 UX IPUMEHEHHUS HA YPOBHE MEXKIIPEIMETHBIX CBS3EH;

- CUCTeMaTH3alysl U 3aKpeIUIeHUEe MOJYyYEHHBIX TEOPETUUECKUX 3HAaHUN U MPAKTUUYECKUX HaBBI-
KOB;

- (hopmupoBaHNEe YMEHH 10 MOUCKY U UCIIOJIb30BAHUIO HOPMATHUBHOM, MPaBOBOM, CIIPAaBOYHOMN
U CHEIHabHON TUTEepaTyphl, a TAKKe APYTUX UCTOYHUKOB HH(OpMAIINH;

- pa3BUTHE I103HABATENIbHBIX CIHOCOOHOCTEH M aKTMBHOCTH, TBOPYECKON WHUIMATHBBI, CaMO-
CTOATEIBHOCTH, OTBETCTBEHHOCTH Y OPTaHNU30BaHHOCTH;

- (poopMUpOBaHUE CAMOCTOSITEILHOCTH MBIIIJIEHUS, CIIOCOOHOCTENH K CaMOPa3BUTHUIO, caMoo0pa-
30BaHNI0, CAMOCOBEPILIEHCTBOBAHUIO U CAMOPEAIN3alliu;

- pa3BUTHE HAYYHO-UCCIIEIOBATENLCKUX HaBBIKOB;

- opMHpOBaHKE YMEHHUS pelIaTh MpakTHYeCKUe 3a1a4yu (B MpohecCHOHATBbHON e TeTbHOCTH),
WCIIONB3YS TPHUOOPETECHHBIE 3HAHUS, CITIOCOOHOCTH M HABBIKH.

CamocrosTenbHas paboTa sIBJISETCS HEOTHEMJIEMON YacThi0 00pa30BaTEIbLHOIO MpolLiecca.

CamocrosiTenpHas paboTa MpenoyiaraeT HHUIMATHBY CaMOT0 00yJaroIerocs B mpoiecce coopa
U yCBOEHMsI MH(OpMaIK, TPUOOPETEHNs HOBBIX 3HAHUI, YMEHUI U HaBBIKOB M OTBETCTBEHHOCTH €0
3a IUIAaHWPOBAaHME, pealM3alMI0 U OLIEHKY pe3ylbTaToB yueOHOU aestenbHOCTH. lIporecc ocBoeHus
3HAHUU TIPHU CaMOCTOSTENBHON paboTe HE 000c0o0IeH OT APYruX GopM 00yUeHUs.

CamocTosiTenbHast paboTa JI0JKHA!

- OBITH BBITIOJHEHA WHJIMBUIYaTbHO (WM SBISATHCSA YaCThIO KOJUIEKTUBHOU paboThl). B cmyuae,
korna CP moaroroBiieHa B MOPsIIKE BBHIMOJIHEHUS TPYIIIOBOTO 3a/laHus, B paboTe /eraeTcst COOTBETCT-
BYIOLIasl OTOBOPKa;
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- IPEJCTABIATH COOO0M 3aKOHYEHHYIO Pa3paboTKy (3Tar pa3paboTKH), B KOTOPOH aHAIM3UPYIOTCS
aKTyaJbHbIE IPOOJIEMBI 110 ONPEIEIIEHHON TEME U €€ OTAEIbHBIX aCIEKTOB;

- OTpa)kaTh HEOOXOIUMYIO U IOCTATOYHYIO KOMIIETEHTHOCTb aBTOPA;

- IMETh y4eOHYI0, HAyUHYIO /WM IPAKTUYECKYI0 HAIIPaBJIEHHOCTh;

- OBITH OOpMIIEHA CTPYKTYPHO U B JIOTHUECKOM MOCIIEA0BATEILHOCTH: TUTYJIBHBIA JTUCT, OTJIaB-
JIEHUE, OCHOBHAS 4acTb, 3AKJIFOUEHUE, BBIBOJBI, CIIMCOK JIUTEPATYPhl, IPUIIOKEHUS,

- coJiepXaTh KpaTKHe W YeTKue (POPMYIHUPOBKH, YOCIUTENbHYIO apryMEHTAIMIO, J0Ka3aTellb-
HOCTb 1 0OOCHOBAHHOCTb BBIBO/IOB;

- COOTBETCTBOBATh 3TUYECKUM HOpMaM (IpaBuiIa HIUTUPOBAHMS U napadpas; CCbUIKH Ha UCTIONb-
30BaHHble OuOIMOrpaduuecKkue MCTOYHUKHU; HMCKIIOYEHME Iularuara, JyOJMpoBaHUs COOCTBEHHOIO
TEKCTa U UCTIOJIb30BaHUS YyKHUX padoT).

8. ®OHJA OHEHOYHBIX CPEJICTB

[Tnanupyemble pe3yiabTaThl O0yYeHHS 0 AUCIUILIINHE /
[Tnanupyemsie pe3ynbrarsl ocBoeHust OIIOIT BO [Tokazarenu olieHUBaHUsA

CnOCO6HOCWlb oOCyWecmeisinmb MEeNCIUUYHOCNIHbLE, cpYnnoeble U OPcaHU3AYUOHHbIE KOMMYHUKAYUU
(TTK-9)

AQHTJIMMCKUHN S3BIK B 00bEME aKTUBHOTO BIAJACHHUS B cdepe
npodeccuoHanbHOro OOIIEHHUS; HOBbIE JIeKcuueckue eauHu- | biok 1 koHTponbHOTO 3a-
3Haer: 1bI, TEPMHHOJIOTUYECKYIO 0azy u cnenuuKy | JaHus BBITTOJIHEH
npodecCuOHaNbHOM JIEKCUKU CGepbl TOCYAAPCTBEHHOTO U | KOPPEKTHO

MYHULIMTIAJIBHOTO YITPABJICHUS.

CaMOCTOSITENILHO MOATOTABINBATh YCTHBIE U MHUCbMEHHBIE CO-
o0IIEeHHS, JIOKJIa]IbI 1o TEME HIIH npoOieme,
MPEJICTaBISIIONIeH MPOPEeCCHOHANBHBIA WHTEPEC, HCHONIb3YS
MIPU DTOM aYTEHTHYHBIC HCTOYHUKHU HA AHTJIMACKOM SI3BIKE.

biiok 2 koHTpoOJIBHOTO 3a-
JaHUS BBINIOJIHEH
KOPPEKTHO

YwMmeer:

HaBBIKAMHU IIPOCMOTPOBOr0, ITOMCKOBOIO YTEHUS U UYTECHHUS C
MOJIHBIM TOHMMaHHEM COJEpKaHMs MPOYUTAHHOTrO; yCTHOro | biiok 3 KoHTposbHOTrO 3a-
Brnaneer: | oOmenust Ha aHITMIICKOM s3bIKe B Ipejaenax mnpodeccuo- | aHus BBITIOJIHEH
HaJIbHOM TEMAaTHUKH; MPOPECCHOHANIbHON MUCBMEHHOW peuu | KOPPEKTHO

KAaK CaMOCTOSATEJIBHOIO BUJ1a PEYEBOU JEATEIbHOCTH.

Tunosoe KOHTpPOJILHOE 3a1aHKe 1

BJIOK 1- TPOBEPKA 3HAHMI
3amo/iHUTE NPONYCKU:
1.1.BcTaBbTe 0AHO HY’KHOE 110 CMBICJIY CJIOBO
....... can be broadly described as the study and implementation of policy.
1.2. BcTtaBbTe 0IHO HYKHOE IO CMBICJIY CJI0BO
....... branch enacts taxes, authorizes borrowing, and sets the budget.
1.3. PackpoiiTe ckoOOKH, yIOTPeOMB IJ1aroJ1 B NPaBUJILHOM BHI0BPeMEeHHOH (opMme

Montesquieu believed that all things ..... (make up) of rules or laws that never changed.
1.4. PackpoiiTe ckoOKH, yNOoTpeOHB IJ1aroJ1 B NpaBUJIbHOI BUI0BpeMeHHOii (opme
You’ll be late for the conference if you ...... (not/hurry up).

Bri0epuTe 0MH NPaBUIbHBIN OTBET:

In....... one individual holds all the power.
a) oligarchies
b) democracies
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C) autocracies
d) anarchy
1.6
....... is the ability of a government to exert control over its territory free from outside influence.
a) freedom
b) independence
c) legitimacy
d) sovereignty

...... is a body intended to enforce rules and laws within different groups.
a) state
b) government
c) bureaucracy
d) public administration

A is an association of sovereign states or communities, usually created by treaty but often later
adopting a common constitution.

a) federalism

b) confederation

C) unitary state

d) monarchy

Bbi0epuTe Bce NpaBUJIbHbIE OTBETHI:
1.9
The ...... is separately elected and is held directly accountable to the public.
a) executive branch
b) judicial branch
c) legislative branch
d) press
1.10
In federal nations of Europe (such as ....... ) , the term “strong federalism” means sub-national states
having more power than the national government, in contrast with a central system.
a) Germany
b) Austria
c) Great Britain
d) Switzerland

BJIOK 2 — [IPOBEPKA YMEHUI

2.1. PaccraBbTe a03anbl B JJOTHYECKO nmociaenoBareasHocTy B Tekere How do You Get a Gov-
ernment Job? IIpounTaiiTe ¥ NepeBeIUTE BOCCTAHOBJIEHHBIH TEKCT.

HOW DO YOU GET A GOVERNMENT JOB?

A. Regardless of where you live, the commission will advise you what the most appropriate tests are
for you to take. You will be sent an application blank which you fill in and return. Then, when the time
comes, you will be advised when and where the examination you are to take will be given. The more
popular tests, such as those for typist and stenographer, are given in almost every city in the country.
There are no fees or charges. After you have taken the test, you will be told whether or not you passed.
If you do, your name will be placed—in the order of the grade you made on the test—on a list or regis-
ter of eligibles.

B. If you want to work for the federal government, address your letter to the U. S. Civil Service Com-
mission, Washington 25, D.C.
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C. Remember that the appointing officer, under the Constitution, has some freedom of choice. In some
instances, he may request an interview or ask you to send him additional information about your train-
ing or experience before he goes ahead with the appointment. He may pass you over in favor of
someone better qualified for the specific job.

D. The respective civil service commissions are of course only the agents for the appointing officers of
the departments. However, in almost all cases, inquiries about jobs can be satisfied if addressed to the
appropriate civil service authority. If not, questions can be sent directly to the department or agency in
which you are interested. These should be addressed to the director of personnel of the department, at
least for the national government.

E. The first thing to do is to address a letter to the appropriate civil service authority and ask for infor-
mation about the kind of job you’re qualified to do.

F. When a government agency needs to hire new personnel, names from the top of the list are “certi-
fied” to it by the Civil Service Commission. If and when your name reaches an appointing officer, he
may select you for further consideration. He will probably send you an inquiry as to your availability.
If you are interested in the job he describes and so indicate, he may make you an offer of the position
and name the day for you to start. Your acceptance will clinch the deal—except that your employment
is on probation at first and that for some positions the Civil Service Commission in the meantime will
conduct a searching investigation into your character, loyalty, and past associations.

G. If you want a job working for your state, county, or city government; the procedure is much the
same as that outlined for federal civil service, if your governments are under

the merit system. Get in touch with the civil service authority in the city hall, in the county courthouse,
or in the state capitol. They’ll send you an application, notice of examination, and so forth, as de-
scribed above. Also, don’t forget the U.S. Employment Service. They have information about public
jobs.

H. Also, you have the right to decline an offer. In either case, your name goes back to the “eligible reg-
ister” and is certified when the next request comes in.

Further, the process need not be a blind one on your part. You may indicate on your application such
things as the lowest salary you will accept, the place or places where you want to work (and where you
don’t want to work!), whether you’ll accept a temporary appointment of say thirty days or six months,
and whether you’ll take a traveling job.

X NS0~ W I

2.2. 3anojHuTe TA0IUIY MOCJIe TEKCTa
2.3. O3HaKOMbTeCh ¢ 00bSIBJIeHHEM O BAKAHCHH, C/eIaliTe YCTHOE CO00IIeHHe, COOTBETCTBYeTe
JIM Bbl TPeGOBAHMAM K NpeljiaraeMoi 101KHOCTH.

Local government officers put council policies into practice and deliver local services.

Salary: £17,000 to £37,000 average per year
Hours: 35 to 37 per week
1. Entry requirements

There are no set requirements but some local authorities ask for at least 4 GCSEs or equivalent.
For some roles you’ll need a degree or specific qualifications like town planning, urban design or his-
toric building conservation.

It can help if you have knowledge of office software packages and experience in working in a cus-
tomer service environment.
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Many local authorities in England and Wales offer the National Graduate Development Pro-
gramme for graduates of any subject. Some other local authorities run their own graduate or
management training schemes for new entrants.

You could also start as an admin assistant and work your way up to more senior roles.

2. Skills required
You’ll need:

. negotiating skills

. organisational skills

. a logical approach to solving problems

. accuracy and attention to detail

. the ability to analyse and interpret information

. customer service skills

. number skills, for working with statistics, invoices and budgets
3. What you'll do
Depending on your level of responsibility, your day-to-day duties may include:

« managing and evaluating projects

e writing reports and briefing papers

« dealing with enquiries and giving advice
presenting information at meetings

e supervising administrative work and managing clerical staff

« keeping records

e preparing and managing contracts

« dealing with other agencies

« managing budgets and funding
e 4. Salary
e Starter: £17,000 to £20,000
e Experienced: £22,000 to £28,000
o Highly Experienced: £37,000 (senior officer)
o These figures are a guide.
5. Working hours, patterns and environment

You’ll usually work 35 to 37 hours a week, Monday to Friday. You may occasionally need to work
extra hours to complete a project, or go to evening meetings.
You’ll be based in an office that may be open to the public. You may need to travel within your local

authority area to go to meetings, or to visit other council offices or sites.
6. Career path and progression

With experience, you could progress into management.

You could also move into other public sector areas like the NHS or the voluntary sector.
2.4.IlpounTaiiTe Teker Types of Resume u moAroToBbTE YyCTHOE COOOIIEHHE 00 OCOOEHHOCTHX
KakKa0ro Bujia pe3rome.

TYPES OF RESUME

The CHRONOLOGICAL RESUME is the standard, traditional format. It focuses primarily on em-
ployment history and presents your work experience in reverse chronological order. This type of
resume is ideal if your job listings are impressive, your employment history is linear, and your current
position is directly related to your career path. Because of their straightforward nature, chronological
resumes are typically favored by recruiters and hiring managers.

FUNCTIONAL RESUMES focus on transferable skills and de-emphasize individual positions, job
duties and employment dates. Functional styles are frequently used by job seekers who have "holes" in
their work history or want to 180 make a career change. Their use should be carefully weighed,
though, as some employers consider them "less credible” than traditional resumes with a blow-by-blow
employment history.

For many, the best approach is a COMBINATION RESUME with a functional summary and a
chronological work history. This strategy is advantageous for most job seekers — and if done properly,
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allows employers to quickly see how your background qualifies you for the position. A combination
resume also provides additional flexibility if you have multiple objectives, as the summary can be re-
written and "slanted" toward the skills you want to emphasize.

2.5. Hanummute cBoe cCOOCTBEHHOE pe3loMe, cjieays NMpeaiosKeHHBIM COBeTaM.

BJIOK 3- IPOBEPKA HABBIKOB

3.1

O3HakoMbTech ¢ cuTyanuei, Bo3HuKIIeld B EBponeiickom coo0mecrBe. IlepeBenure TekcT.
BpeMms BbInoJIHEeHHs 1BAAUATH MHUHYT.

COMMISSION OF THE EUROPEAN COMMUNITIES

Brussels, 25.7.2001

COM(2001) 428 final

EUROPEAN GOVERNANCE

AWHITE PAPER

Il. PRINCIPLES OF GOOD GOVERNANCE

Five principles underpin good governance and the changes proposed in this White Paper: openness,
participation, accountability, effectiveness and coherence. Each principle is important for establishing
more democratic governance. They underpin democracy and the rule of law in the Member States, but
they apply to all levels of government — global, European, national, regional and local. They are par-
ticularly important for the Union in order to respond to the challenges highlighted in the preceding
chapter.

[1JOpenness. The Institutions should work in a more open manner. Together with the Member States,
they should actively communicate about what the EU does and the decisions it takes. They should use
language that is accessible and understandable for the general public. This is of particular importance
in order to improve the confidence in complex institutions.

C1JParticipation. The quality, relevance and effectiveness of EU policies depend on ensuring wide
participation throughout the policy chain — from conception to implementation. Improved participation
is likely create more confidence in the end result and in the Institutions which deliver policies. Partici-
pation crucially depends on central governments following an inclusive approach when developing and
implementing EU policies.

[10JAccountability. Roles in the legislative and executive processes need to be clearer. Each of the EU
Institutions must explain and take responsibility for what it does in Europe. But there is also a need for
greater clarity and responsibility from Member States and all those involved in developing and imple-
menting EU policy at whatever level.

[1JEffectiveness. Policies must be effective and timely, delivering what is needed on the basis of
clear objectives, an evaluation of future impact and, where available, of past experience. Effectiveness
also depends on implementing EU policies in a proportionate manner and on taking decisions at the
most appropriate level.

[J[JCoherence. Policies and action must be coherent and easily understood. The need for coherence in
the Union is increasing: the range of tasks has grown; enlargement will increase diversity; challenges
such as climate and demographic change cross the boundaries of the sectoral policies on which the Un-
ion has been built; regional and local authorities are increasingly involved in EU policies.

Coherence requires political leadership and a strong responsibility on the part of the Institutions to en-
sure a consistent approach within a complex system.

Each principle is important by itself. But they cannot be achieved through separate actions. Policies
can no longer be effective unless they are prepared, implemented and enforced in a more inclusive
way.

The application of these five principles reinforces those of [I[Jproportionality and subsidiarity.
From the conception of policy to its implementation, the choice of the level at which action is taken
(from EU to local) and the selection of the instruments used must be in proportion to the objectives
pursued. This means that before launching an initiative, it is essential to check systematically (a) if
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public action is really necessary, (b) if the European level is the most appropriate one, and (c) if the
measures chosen are proportionate to those objectives.

The Union is changing as well. Its agenda extends to foreign policy and defence, migration and the
fight against crime. It is expanding to include new members. It will no longer be judged solely by its
ability to remove barriers to trade or to complete an internal market; its legitimacy today depends on
involvement and participation. This means that the linear model of dispensing policies from above
must be replaced by a virtuous circle, based on feedback, networks and involvement from policy crea-
tion to implementation at all levels.

3.2
OTBerbTE Ha BOIIPOC, KAKHE€ UBMCHECHHUSI BHECCHBLI B IPUHIUIIBI YIIPABJICHUA. C(])opMy.JmpyﬁTe
NMUCbMEHHO IIPUYHHBI 3THX H3MEHEeHHH. BPEMH HA BBINNIOJTHCHHUEC NMATHAANATHD MUHYT.

Tunosoe KOHTPOJILHO€ 3a/IlaHHE 2

BJIOK 1- TPOBEPKA 3HAHUN
3anosiHUTE NPOMYCKU:
1.1.BctaBbTe 01HO HY’)KHOE 10 CMBICJIY CJIOBO
There isn't a single civil ..... that wants to deliver a second rate service.
1.2. BcraBbTe 01HO HY’KHOE 110 CMBICJIY CJI0BO
Competition for places on the Fast Stream is very strong, and you must ..... a series of selection tests
and interviews.
1.3. PackpoiiTe ck00KHU, yIOTPeOUB I71ar0J1 B IPABUWILHOI BHI0BpeMeHHOH (opme
We ..... (become) a slightly smaller civil service now.
1.4. PackpoiiTe ckOOKHU, yIOTPeOUB I71ar0J1 B IPABUWILHOI BHI0BpeMeHHOH (opme
The new Code ..... (design) to be useful guidance for real-life situations.
Bbi0epuTe 01MH NPaBUJIbLHBIN OTBET:
1.5 Many councils do not ask for academic qualifications, and will instead test you in the skills you
need/needn 't for the job.
1.6 I want all civil servants to reflect some additional qualities/hobbies in everything we do.
1.7 when you retire/apply you would go through various stages
1.8 Education/Entertainment is one of the Government's top priorities.
Bl)lﬁepl/lTe BC€ IIPAaBUJILHBIC OTBETHI.
1.9 I want civil servants to care about their work/the people they serve/buildings they live.
1.10 I also believe in a civil service that works without/with/through others.
BJOK 2 —- MPOBEPKA YMEHUI
2.1 Ilpouuraiite Texcr Civil Service Administrative Officer m 3amosiHMTe NMPONMYCKH B TEKCTE
NPEAJOKEHHBIMH CJI0BAMHA U BLIPAKCHUSAMM.
enquiries, recruitment, computerized, researching, deal with, government departments, nationality re-
quirement, process information, specialist work, Civil Service.
CIVIL SERVICE ADMINISTRATIVE OFFICER
Civil Service administrative officers and assistants work in awide rangeof 1 and agencies.
Your main task as an administrative assistant or officer would be to __ 2 and carry out general
clerical duties. The actual work you would do depends on your department or agency, but might in-
volve:
answering 3 from the public in person, by telephone or by letter
updating 4 and paper-based records
processing benefit payments
5 information
filing and photocopying.
With experience, you could 6  more complex enquiries or complaints, or take on more
___ 7 related to your department. Each 8  department and agency organizesitsown __ 9
and sets its own entry requirements. You do not need formal qualifications for many jobs. Instead, you
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would take an aptitude test to prove your ability in areas like teamwork, communication and number
skills.
You must also meet the_ 10 . All jobs are open to British nationals and around 75 per cent are al-
so open to Commonwealth citizens or European Union nationals.
2.2 llpounTaiiTe M nmepeBeANTE TEKCT.

CIVIL SERVICE EXECUTIVE OFFICER
Civil Service executive officers are junior managers in the Civil Service. There are around 170 Civil
Service departments and agencies that deal with developing policies and delivering services to the pub-
lic. Duties of a civil service executive officer vary according to the department he works for, but could
include: managing a team of administrative officers being responsible for motivating, training and ap-
praising team members training in a specific area of work such as tax or immigration control handling
a caseload applying complex laws and procedures to deal with problems and enquiries using computer
systems and databases preparing and presenting reports.
All Civil Service departments and agencies employ people at executive officer grade, but job titles
may vary between departments. To become an executive officer, you could join a Civil Service de-
partment in an administrative grade, or you could be recruited directly as an executive officer. Each
department organizes its own recruitment and sets its own entry requirements. You may need two “A”
levels or equivalent for some executive officer jobs, but in many cases you will not be asked for any
formal qualifications. Instead, when you apply you would go through various stages which might in-
clude:
- filling in an application form based on your skills and life experience
- taking a written test to check your level of English and maths
- passing more selection tests and an interview.
If you have a first or second class honours degree, you can apply to the Fast Stream Development Pro-
gramme. This is a four-year training and development programme that leads to senior management
posts. Your degree can be in any subject, although some departments may prefer degrees in certain
subjects that are relevant to their work.
Competition for places on the Fast Stream is very strong, and you must pass a series of selection tests
and interviews. Fast Stream is usually open only to UK nationals. For all jobs you must also meet the
nationality requirement — all jobs are open to British nationals and around 75% are also open to Com-
monwealth citizens or European Union nationals.
2.3 Ipounraiite Texcr Civil Service Executive Officer eme pa3. Onpenesnnre, KaKoe U3 yTBep-
skaeHuil siasiercss MCTUHHBIM (T) nwiu noxubim (F).
1. Civil Service executive officers are senior managers in the Civil Service.
2. Duties of a civil service executive officer are static.
3. Civil Service executive officers have training in a specific area of work.
4. It’s the job of an executive officer to apply complex laws and procedures dealing with problems and
enquiries.
5. Preparing and presenting reports is the job of a senior executive officer.
6. If you apply for the position of an executive officer you should fill in an application form based on
your skills and life experience.
2.4 Mpounraiite Teker Civil Service Executive Officer eme pa3 u 3aBepimmnTe npeaioKeHus cooT-
BETCTBYHOILEH MH(POPMaLMel U3 TEKCTa
1) Civil Service executive officer is a junior...
2) Duties of a civil service executive officer are different, but could include: managing a team of ...,
being responsible for motivating, ....
3) He can have training in a specific area of work such as ...
4) A civil service executive officer should have the knowledge of applying complex laws and proce-
dures to ...
5) To become an executive officer, you could join a Civil Service department in ...
6) Each department organizes its own recruitment and sets...
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7) When you apply for the position of an executive officer you would go through various stages which
might include: filling in an application form based on your ...

8) Moreover you have to take a written test to check your level of ...

9) If you have a first or second class honours degree, you can apply to...

10) Competition for places on the Fast Stream is very strong, and you must pass a...

2.5 Ha ocHOBaHMM TeKCTa B MUCbMEHHOI (popMe KpaTko chopmy/MpyiTe TPeOOBAHUSA K 10JIK-
HOCTHOMY JINIY HCIOJTHUTEJILHOM BJIACTH U €r0 OCHOBHEIE 00S13aHHOCTH.

BJIOK 3- IPOBEPKA HABBIKOB

3. [IpounTaiite Tekct Department for Transport u gaiiTe ero KpaTKoe H3J10KeHNE MO CAeTyIOLIEH
cxeme (Bpems Ha moarorosky 10 MuHyT):

1. The title of the text is...

2. It deals with...

3. The first part of the text is devoted to...

4. The second part tells us (about) that...

5. The last part informs us about...

6. Thus we learn from the text (about) that...

DEPARTMENT FOR TRANSPORT

Transport is one of the Government's top priorities. Our aim is transport that works for everyone,
which means a transport system which balances the needs of the economy, the environment and socie-
ty.

The Department creates the strategic framework for transport services, which are delivered through a
wide range of public and private sector bodies. The central Department consists of around 1,700 peo-
ple working on transport policy, strategy and support services. Policy covers all types of transport -
road, rail, air and sea - and services include finance, legal matters, communication, human resources
and IT.

More visible to the public, our six executive agencies deliver an important range of services from con-
ducting driving tests to coordinating search and rescue operations at sea.

TunoBoe KOHTpPoOJIbHOE 3aaHue 3

BJIOK 1- [TPOBEPKA 3HAHUI

3anoJiHUTe NPONMYCKU:
1.1.BcTtaBbTe 0HO HY’KHOE 110 CMBICJIY CJIOBO
The ..... of Justice is an exciting organisation at the heart of government.
1.2. BcTtaBbTe 0JHO HYKHOE IO CMBICJIY CJI0BO
The first ..... to do is to address a letter to the appropriate civil service authority.
1.3. PackpoiiTe cKoOOKH, yOTpPeOHB IJ1aro/1 B NIPpaBUJILHOW BHI0BPEMEHHOH (opme
The Government ....... (discuss) long enough a Civil Service Act; it should now
introduce one.
1.4. PackpoiiTe CKOOKH, yIOTPEOHB IJ1aroJ B NpaBuJbHOI BUIOBpeMeHHOH (opme
People ..... (be)the key factor in the quality of the public administration.
Bri0epuTe 04UH NpaBUJILHBIN OTBET:
1.5 Actually government employees/employers are a good cross section of the community from which
they come.
1.6 Leaders carry on/out their roles in a wide variety of styles.
1.7 Government is consisting/consists of three pillars: the economic, political and administrative pillar.
1.8 The degree of success of the public administration can be defined in numerous ways/roads.
Bri0epuTe Bce NpaBHIIbHBIEC OTBEThI:
1.9 We want to see empowered and confident communities, with higher levels of democratic participa-
tion and citizen engagement.
1.10 Our role is to build the capacity of communities to shape/protect/destroy their own future.
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BJIOK 2 — IIPOBEPKA YMEHUI
2.1 BoccTaHOBUTE JIOTHYECKYIO MOCJICIOBATEIBHOCTD 3TANOB JesteabHocTr nuaepa (The Process of
Leadership).
THE PROCESS OF LEADERSHIP

The road to great leadership is the following:
(D) Model the way - When the process gets tough, get your hands dirty. A boss tells others what to
do, a leader shows that it can be done.
(L) Challenge the process - First, find a process that you believe needs to be improved the most.
(E) Inspire a shared vision - Next, share your vision in words that can be understood by your follow-
ers.
(R) Encourage the heart - Share the glory with your followers' hearts, while keeping the pains within
your own.
(A) Enable others to act - Give them the tools and methods to solve the problem.
(E) Motivate. Encourage the team to reach team goals as effectively as possible.
2.2 HpOHHTaﬁTC TCKCT U OIIPCACIUTEC, KaKUC CIIC 3TAllbl MOKHO BKIIOYHUTL B ,Z[aHHBIﬁ IICPCUCHD.
2.3 TlpounTaiite Tekct Competences Required for a Leader u 3anosiHUTE MPOIYCKH COOTBETCTBYIO-
IIMM CJIOBOM, OOpa30BaHHBIM OT CJIOBA B CKOOKaX ¢ MOMOIIbIO cy(dukca.

COMPETENCES REQUIRED FOR A LEADER
Different ............. (CONSIDER) make it very challenging when trying to determine what
............... (COMPETENT) someone should have in order to be a better... LEAD. Perhaps that's
why leadership training programs in ......... (INSTITUTE) typically assert a set of standard compe-
tencies, for example, ................ (DECIDE) making, problem ......... (SOLVE), managing power
and influence, ......... (BUILD) and trust. The following lists of competencies was derived by examin-
ing a variety of ............ (LEADER) development programs.
2.4 BrickaknTe CBOE€ MHEHUE O Ka4yCCTBax, HeO6XO,I[I/IMBIX JINACPY.
2.5 YcraHOBUTE pyCCKO-aHTJIMHCKUE COOTBETCTBUS CJIETYIOIINX CJIOB U BHIPAKEHUN |
1. cepenuna nBYX oceil 2. pa3pelieHrne Ha 00beIMHEHUE U COTPYIHUYECTBO
3. YKPEIIATh Y3blI, CBSA3b 4.0BITh CTPOTHM C paOOTHHKAMH 5. BUHUTH 6.9TO-TO HJIET HE TaK
7.pabotaTh Oe3ycTaHHO 8. Mo uMHEHHbIe 9. BHECTH BKJIaA BO uTo-1160 10. mpenoTBpaTuth
11.otmenutbest oT Komauas! 12. 6oprba 3a BiacTh 13.1moaaep KuBaTh TUCHHUILTHHY
14.I[OCTI/I‘-IB JKEJIaeMOT 0 pe3yjibTaTra 15. KapaTCJbHBIC, IPUHYAUTCIIBHBIC 1 3aKOHHBIC ITIOJTHOMOYUA 16.
O60I[p$[TB KOMaHAy K JOCTUKCHHIO LCJIN
a) to be hard on their workers b) the middle of the two axes ¢) something goes wrong
d) to strengthen the bonds e) allowance for cooperation or collaboration. f) subordinates
g) to contribute h) to work tirelessly i) to prevent j) to blame k) to maintain discipline
I) to encourage the team to accomplish its goals. m) punitive coercive and legitimate powers
n) power struggles o) to achieve the desired result p) to detach from the team

BJIOK 3- [TPOBEPKA HABBIKOB

3 IlpounTaiite Tekct Attributes of a Leader. Pacckaxure o Tom, kem Bbl siBnsierech (BE), uro BbI
3Haere (KNOW) u uto Brl yxe nenaere (DO) (Bpemst moarotoBku 20 MUHYT).

ATTRIBUTES OF A LEADERSHIP
If you are a leader who can be trusted, then those around you will grow to respect you. To be such a
leader, there is a Leadership Framework to guide you:
BE/ KNOW/ DO
BE a professional. Examples: Be loyal to the organization, perform selfless service, take personal re-
sponsibility.
BE a professional who has good character traits. Examples: Honesty, competence, candor, commit-
ment, integrity, courage, straightforwardness, imagination.
KNOW the four factors of leadership - follower, leader, communication, situation.
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KNOW yourself. Examples: strengths and weakness of your character, knowledge, and skills.

KNOW human nature. Examples: Human needs, emotions, and how people respond to stress.

KNOW your job. Examples: be proficient and be able to train others in their tasks.

KNOW your organization. Examples: where to go for help, its climate and culture, who the unofficial
leaders are.

DO provide direction. Examples: goal setting, problem solving, decision making, planning.

DO implement. Examples: communicating, coordinating, supervising, evaluating.

DO motivate. Examples: develop morale and spirit in the organization, train, coach, counsel.

MeToan4yeckne peKOMeHIAIUN K Mpoleaype OleHMBAHUS
Ornenka pe3yabTaToB OOYYEHHUS M0 JUCHUIUIMHE, XapaKTePU3YIOMHUX CHOPMUPOBAHHOCTH KOMIIE-
TEHIIMM TPOBOAMUTCA B TMPOILECCE NPOMEKYTOUYHONW AaTTECTAMU CTYJECHTOB IOCPEICTBOM
KOHTpOJIbHOTO 3a7anusi. [Ipu 3ToM mpolienypa 10mKHa BKIIFOYATh TOCIEI0BATEILHOCTD ICUCTBUMH,
ONMCaHHYIO HUXKE.
1. IToaroroButeabHBIE AEHCTBUS BKIIOYAIOT:
[IpenocraBiieHne cTyaeHTaM KOHTPOJIBbHBIX 3aJaHui, a TaKXKe, €ClIM 3TO MPEAyCMOTPEHO 3aJaHu-
€M, HE0OXOIUMBbIX MPUIIOKEHUHN (POPMBI JOKYMEHTOB, CIIPABOYHUKH U T.I1.);
Pukcanuo BpEMEHHU MOIyYeHUS 3aJaHUs CTYICHTOM.
2. KoHTposbHbBIE AEWCTBUS BKIIIOYAIOT:
KouTpoab cobmoneHus cTyieHTaMu JUCIIUILUIMHAPHBIX TpeOOBaHUM, ycTaHOBIeHHbIX [lomoskeHu-
€M O TIPOMEKYTOUYHOU aTTECTAIIMK O00YJAFOIINXCS M KOHTPOJIBHBIM 33aaHueM (TP HAJTHYUN );
KoHTposb cobmoieHus CTyIGHTaMU PerjiaMeHTa BPEMEHH Ha BBIMIOJTHEHHE 3aJaHusl.
3. OueHOYHEIC JICHCTBUS BKIIFOYAOT:
Bocnpusitue pe3yiabTaToOB BBIITOJIHEHHUS CTYIEHTOM KOHTPOJBHOTO 3a/laHUsl, MPEJCTABICHHBIX B
YCTHOM, TUCBMEHHOU WJIM HHOH (popMe, yCTaHOBIIEHHOHN 3a/TaHUEM.
OneHka mpoBOAUTCS MO KaKI0MY OJI0KY KOHTPOJIbHOTO 3a1anus o 100-6amibHo miKarne.
[TogBeneHne UTOTOB OLIEHKH KOMIIETCHIIMHU U PE3YJIHTATOB OOYUYECHHS MO JUCIUTUIMHE C UCTIOIb30-
BaHHEM (OPMYIBI OLIEHKH pe3yiabTaTa MPOMEXKYTOUHOM aTTeCTallud M IIKAIbl WHTEPHpEeTaIiH
pe3yibTaTa IpOMEXYTOYHOM aTTeCTaI|H.

OreHka pe3yapTaTa IPOMEKYTOUHON aTTECTAI[UHU BBITIOIHAETCS C UCTIOIb30BaHUEM (POPMYIIBI:

~
Il

rae I[; — olleHKa Ka)kJi0ro O1oKa KOHTPOJIBHOT'O 3alaHuA, B Oarax

IIxana uHTEpHPETALUHA PE3yJILTATA NPOMEKYTOYHON aTTeCTALNH
(chopMHPOBAHHOCTH KOMIIETEHIIHIi U Pe3y/IbTATOB 00y4YeHHs MO JUCIHUIIIHHE)

Pesynerar Onenka chopMUpOBaHHOCTH KOM- | OlieHKa pe3yabTaToB 00
IIPOMEXYTOUHOMN t pMHpOBal 1 pesy Y" | Ouenxa ECTS
MeTeHLU’ YEeHHUs IO AUCHUTIINHE
arrecraruu (P)
HeynoBneTBopuTenbHO
Ot 0 o 36 He cdopmupoBana. A p F (ue 3auTeHo)
(He 3auTeHO)

«be3ycI0BHO HEY/IOBIETBOPUTENIBHO»: KOHTPOJIBHOE 3aJaHUE BHIIIOJIHEHO MeHee, ueM Ha 50%, mpe-
MMYIIECTBEHHAs YacTh PEe3yJIbTAaTOB BBIMOJTHEHUS 3aJaHHS COJCPKHUT TPyObIe ONIMOKU, XapakTep
KOTOPBIX YKa3bIBAeT HAa OTCYTCTBHE y OOYYaIOLIETOCs 3HAHWI, YMEHH M HABHIKOB MO AUCIUIUIMHE,
HEOOXOIUMBIX U JIOCTATOYHBIX I pEeHIeHUs] MPOPECCHOHAIBHBIX 3aJlad, COOTBETCTBYIOIIMX AdTaIly
(hopMUPOBaHHSI KOMITETEHITUH.

Ot 37 no 49 VpoBeHb BIafeHUs KoMmiererueii | HEYIOBICTBOPUTEIHHO FX (ae 3auTeHo0)
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PesynbTar
IIPOMEKYTOUHOU
arrectanuu (P)

Onenka chopMUpOBaHHOCTH KOM- | OlieHKa pe3yabTaToB 00y-

. Ouenka ECTS
METEHIUI YEeHUS 110 TUCLUILUIUHE

HEJ0CTaTO4YeH A1 ee PopMuUpoBa-
HUS B pe3ylibTare OOy4YeHHs 10
JTUCITUTUIAHE.

(He 3a4TeHO)

«Y CIOBHO HEYOOBJICTBOPHUTECIIBbHO» KOHTPOJBHOC 3a1aHUEC BBIIIOJIHEHO HE MCHEC, UEM HaA 50%, 3Ha4YHu-
TCJIbHasd 4aCThb PE3YyJIbTAaTOB BBIIIOJHCHUA 3adaHUs COACPIKUT OIJ_II/I6KI/I, XapaKTEP KOTOPHIX YKa3bIBACT
Ha HEJOCTAaTOYHbIN YPOBCHDb BJIaJICHUA 06yanOHlHMCH 3HAHUAMHU, YMCHUSAMU U HABBIKAMU 110 JUCLUII-
JIMHC, HeO6XO,Z[I/IMBIMI/I JJ11 pCUICHU A HpO(bCCCI/IOHaJ'IBHI)IX 3aaa4, COOTBETCTBYOIINX KOMIICTCHIIUH.

YpoBeHb BIIaJICHUS] KOMIIETEHLIMEN
MOCPEACTBEHEH id ee (GopMuUpo- | YAOBIETBOPUTENIBHO (3a-
BaHHS B pe3yjibTaTe OOY4YECHHS IO | YTEHO)

JTUCIUIINHE.

Ot 50 10 59 E (3auTeHno)

«ITocpencTBeHHO»: KOHTPOJIBHOE 3a/laHUE BBINOJIHEHO HEe MeHee, yeM Ha 50%, Oosblias 4acTh pe-
3ylbTaTOB BBINOJIHEHUSA 3aJlaHUsl COJCPKUT OIIMOKHM, XapakTep KOTOPbIX YKa3bIBaeT Ha
IIOCPEJICTBEHHBIM YpOBEHb BIIaJICHUSI 00YYaIOLIMMCS 3HaHUSAMH, YMEHUSAMHU U HaBbIKAMM 0 JUCLHMII-
JIMHE, HO TNpU 3TOM IO3BOJSET CAENaTh BBIBOJA O TOTOBHOCTH OOYYalOLIErocsl pellaTh TUIIOBBIE
npogeccuoHaIbHbIE 33/1a4H.

YpoBeHb BlaJeHUsT KOMIIETCHITUEH
yIIOBJIETBOpHUTENEH AJisi ee GopMuU- | Y AOBIETBOPUTENIBHO (3a-
poBaHUSI B pe3yJbTare OOYYEHHUsS | YTEHO)

10 AUCLMIUIAHE.

Ot 60 o 69 D (3auteno)

«Y 1OBIETBOPUTENILHO»: KOHTPOJIBHOE 3aJJaHUE BBIOJIHEHO HE MeHee, 4yeM Ha 60%, MeHbIIas 4acTh
PEe3yIbTATOB BBHITIOJIHEHHSI 3aJIaHUSI COJIEPKUT OIIMOKH, XapaKTep KOTOPBIX YKa3bIBaeT Ha MOCPEICT-
BEHHBII ypOBEHb BIaJACHHs OOydYarolMMCSl 3HAHUSMHU, YMEHUSIMH U HaBBIKAMU IO TUCIUIUIMHE, HO
IIPU 3TOM TO3BOJISIET C/AETATh BBIBOJ O TOTOBHOCTH 00YYaroIIerocs pemaTh TUIIOBbIE MPOpEeCCHOHAb-
HBIE 3a]a4H.

YpoBeHb BIIaJICHUS] KOMIIETEHIINEN
MPEUMYIIECTBEHHO BBICOKHMI ISt
ee (GOpMHpPOBaHUS B PE3YJIbTATE
o0OyueHUs IO TUCITUILINHE.

Ot 70 no 89 Xoporti1o (3a4TeHO) C (3aureHo)

«XOpOI_HO»I KOHTPOJIbHOC 3aaHHUEC BBIIIOJIHCHO HC MCHCC, YCM Ha 80%, PE3YIbTAThI BBIIIOJIHCHUA 3a-
AaHUA CoACpKaT HECKOJBKO HE3HAUUTCIIBHBIX OmMOOK M TEXHHYECKUX HOFp@IHHOCTCfI, XapakTep
KOTOPBIX YKa3bIBACT Ha BBICOKHUI YPOBCHb BJIAACHUA O6y‘-IaIOH_[I/IMCSI 3HAHUAMU, YMCHUSIMU U HaBbIKA-
MH II0 JUCHUIIIMHE W IIO3BOJACT CHACIaTh BBIBOJA O I'OTOBHOCTH 06yqa}omer0051 peuiaTb THUIIOBEIC U
CUTYaTUBHBIC HpO(I)CCCI/IOHaJIBHBIC 3aga4u.

YpoBeHb BIIaieHUST KOMIIETEHIUEN
BBICOKHI 111 ee pOopMUPOBaHUS B
pe3yabTare OOy4eHHUs: MO JAUCIUI-
JIVHE.

Ot 90 o 94 OTnu4gHO (3a4TEHO) B (3auteno)

«OTIANYHO»: KOHTPOJILHOE 33JJaHUE BHITIOJHEHO B MOJHOM 00bEME, pe3yIbTaThl BHITIOTHEHUS 3a/IaHUs
cojiepKaT OJHY-IB€ HE3HAYUTEIbHBIC OIMMOKH, HECKOIBKO TEXHWYECKHUX IOTPEIIHOCTEH, XapakTep
KOTOPBIX YKa3bIBA€T HA BHICOKUH YPOBEHBb BIAJACHHS O0YUJAIONTUMCS 3HAHUSIMH, YMEHUSMU U HaBBIKa-
MU TI0 JUCIMIUIMHE U TO3BOJISIET CACJIaTh BBIBOJI O TOTOBHOCTH OOyd4aromerocsi 3pGheKTHBHO peniaTh
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PesynbTar
IIPOMEKYTOUHOU
arrectanuu (P)

Onenka chopMUpOBaHHOCTH KOM- | OlieHKa pe3yabTaToB 00y-

. Ouenka ECTS
METEHIUI YEeHUS 110 TUCLUILUIUHE

TUIIOBBIC U CUTYAaTUBHBLIC HpO(i)eCCI/IOHaJIBHBIe 3ala4i, B TOM YHCJIC MOBLIMICHHOTO YPOBHA CJIOXHO-
CTH.

YpoBeHb BIIaJICHUS] KOMIIETEHLIMEN
MIPEBOCXOIHBIN I €€ (OpMHUPO-
BaHUA B pe3yibTare oOydeHHus IO
TUCIUTUIAHE.

Ot 95 o 100 OT1iinyHO (3a4TEHO) A (3auTeHo)

«IIpeBocx0HO»: KOHTPOJIBHOE 3a/JaHNE BBHIOJIHEHO B ITOJIHOM O00BEME, PE3YJIbTaThl BHIIOIHEHUS 3a-
JaHUS HE COJEP)KaT OMMOOK M TEXHMYECKHX IMOTPEUIHOCTEH, YKa3bIBalOT KaK HAa BBICOKHHA YPOBEHb
BJIAJICHUS] OOyJaroIMMCsl 3HAHUSIMH, YMEHUSIMH ¥ HABBIKAaMH IO JMCLUILUIMHE, MO3BOJIIOT CAEIATh
BBIBOJ] O TOTOBHOCTH 00y4aromerocst 3pGpeKTuBHO peniath TUIIOBBIE M CHTYaTUBHBIEC MPO()ECCHOHAb-
HBIC 33Ja4, B TOM YHCIJIC TOBBIIICHHOTO YPOBHS CJI0)XHOCTH, CIIOCOOHOCTH pa3palaThiBaTh HOBBIC
pereHus.




