ABTOHOMHA 51 HEKOMMEPYECKA 51 OPFAHW3ALIMST BLICLLEO OGPA30BAHMS
CAMAPCKWH YHUBEPCUTET FOCYJIAPCTBEHHOI'O YTIPABJIEHUSI
«MEXJIYHAPOIHBLIA MHCTUTYT PBIHKAY»

COI'NTACOBAHO
PykoBomutens YJIAOIT

< Cranpkuiia Y.M.
/ HOANICE , DOHO nen )h .:'»; ) »' 4
« » 4:@{%sz_/ 20@ I « Bl )%\iﬂé&y%fg

;e s

<X oooss

PABOYAS TTPOTPAMMA JUCLUTUIMHBI

HMHOCTPAHHDBI SI3LIK JJISI AEJIOBOTIO OGLUIEH M ST

HazBane ANCUHTIHLL

Hanpasnenue nogroropkn  38.03.02 Meneukment

ITpouib NOArOTOBKH MemeDKMEHT OpraHu3aliu
Ksamiurarms Oaxanasp

[ojt Havyasa OATOTOBKH I10

nporpamme 2020

Ddopma(br) 00yueHns ounas, 3aounas

Ka@enpa repMaHCKHX s3bIKOB

Pyxosojress
obpazoBaTenpoi MPOrpaMmbl

N
\

op6ynosa O.A.

b PO

«Z » dgiyéﬂ/ 20261

noamt

&

PacemoTpena ¥ onobpena Ha 3aceianii Ka)epsl FePMAHCKHX A3BIKOB
/mporokon 3aceqanus Ne / ot 3/. 08.2022%
i Prts

Sasenyiolnii xadenpoi Bonosarosa T.E.

nondiics / OHO

Camapa
2020



1. INTAHUPYEMBIE PE3YJIbTATBI OBYUYEHMUS 11O JUCIIUIIJIMHE,

COOTHECEHHBIE C IINIAHUPYEMBIMMU PE3YJIIbTATAMM OCBOEHMUSA OIIOIT BO

[Tnanupyemsble pe3yabTaThl 00yueHHs 110 TUCLUILIMHE/
[Tnanupyemsbie pezynbrarsl ocBoenust OIIOII BO

Cnocobnocmouio ocyuecmenamo 0esogoe odueHue u nyoaudHble 8blCMYNIeHUs, 86eCU Nepe2o8opbl,
cosewanis, OCyuecmenams 0e108yi0 NePenucKy U N0O0EpHCUBAMb INeKMPOHHBLE KOMMYHUKAYUU

(OIIK-4)
3naer: JlekcuKo-rpaMMaTU4eCKUi MUHUMYM MHOCTPAHHOTI'O SI3bIKa B 00bEMe, HEOOXO0AMMOM ISt
MEKITMYHOCTHOTO M MEXKKYJIBTYPHOTO B3aMMOACHUCTBUS B JICIIOBOM cdepe.
Veer: Hcnonp30BaTh 3HaHUE MHOCTPAHHOTO S3bIKA IS MEKIMYHOCTHON U MEXKKYJIBTYPHON KOM-
MYHHKAIIH B JIEJIOBOH cdepe.
Bianeer: |HaBblkamu yCTHOM M IMCBMEHHOM PEYEBOM AEATEIBHOCTH HA HHOCTPAHHOM SI3BIKE.

Bnraoenuem paznuunvivu cnocobamu paspeuieHus KOHGIUKMHbIX CUMYayuil npu npoeKmupo8anuy
MENHCTUYHOCMHBIX, 2PYNNOBLIX U OP2AHUZAYUOHHBIX KOMMYHUKAYUL HA OCHOBE COBPEMEHHbIX MEXHOLO-

2Ull YNpaeieHust NepCOHANIOM, 8 MOM HUCTe 8 MeXCKyIbmypHou cpede (ITK-2)

3Haer:

.HGKCI/IKO'FpaMMaTI/IquKI/Iﬁ MHWHUMYM B O6T:>€Me, H606XOI[I/IMOM JJIA PCHICHHA HpO(i)@CCI/IO—
HAJIBHBIX 3aJla4 U BBICTpaWBaHUA JCIOBBIX KOMMYHHKaHHfI.

VYMmeer:

Hcrnonb30BaTh 3HaHUE MTHOCTPAHHOT'O SA3bIKA JJI BOCIIPUATHUSA U TOPOXKIACHUSA YCTHOU U
NUCHbMEHHOW pedH B MPOPeCCHOHATBHOM cepe I pelieHns OpraHu3allMOHHBIX 3a/1a4 U
BBICTPAauBaHUs JEJIOBBIX KOMMYHHUKAIUN

Bnaneer:

HaBrsikamu yCTHOﬁ 1 TUChMEHHOM PC€Un Ha HHOCTPAHHOM A3bIKC OJIS pCIICHUS HpO(i)CCCI/IO—
HAJIBHBIX 3aJla4 U BBICTpaWBaHUA JCIOBBIX KOMMYHHKaHHﬁ.

2. MECTO JUCIMIIJIMHBI B CTPYKTYPE OIIOII BO

WNHnekc mucuuIivHbl 1o yaeOHOMY TUIaHy

Kypc, cemectp u3ydeHns: AUCIUTUINHBI
(ouHas / 3a04yHas popma 0OydeHus)

2 Kypc, 3,4 cemectp /

b1.b.21 2 Kype, 3,4 cemecTp

b1.B.OJ]

B1.B.JIB

3. OFbEM U COAEP KAHUE JUCIIUIIJINHBI

O0beM TUCUUIIMHBI,

B T.4. KOHTAKTHOM (110 BUAAaM y4eOHBbIX 3aHATHII) 1 CAMOCTOATEJIbHOI Pa0d0ThHI CTYyIeHTOB

O6mwem, yacoB/3ET Pacnpenenenue no cemectpam™
Bunpr yue6HOM paboThI ouHas ¢opMa |3aouHas ¢opma | (o4Has/3aouHas popma oOyue-
o0ydeHus 0o0y4deHus HUA)
KonrakrHas paborta, B T.4.: 108 20
Jlexmmm (J1)
[Tpaktnueckue 3arstus (I13) 108 20 54/10 | 54/10
Jlaboparopusie pabots! (JIP)
CamocrositenbHas pabota (CP) 108 219 54/130 | 54/89
KoHTpousis — 3auer, 3K3aMeH 36 13 36/13
HTtoro o6beM MUCIUTLTNHEI 252/7 252/7

*yKClé’blSael’nCﬂ, eciu 06yt¢eHue no Oucuunﬂuue 6edemcsi 6 medeHue HeCKOJIbKUX cemecmpos




O0beM JAUCHMIIJIMHBI IO TEMATHYCCKUM pasaejaM U BUAaAM y‘lEﬁHLIX 3aHSATHH

KonunuecTBo yacos
HaumeHnoBanue TeMaTH4YECKOro pa3aeia JUCUUILIMHBI OYHas/3a04Has (bOpMa 00y4eHus
J I13 JIP CP

Hcropus KoMImaHuu 18/4 - 18/43
CTpyKTypa KOMITaHUH 18/4 - 18/43
[Tpuém Ha paboty 18/4 - 18/44
[IpeseHTanus IpoyKIIMu KOMITAaHUH 18/4 - 18/29
Konkypennus 18/2 - 18/30
KopniopaTiBHasi OTBETCTBEHHOCTh OM3HECa 18/2 - 18/30
Bcero 108/20 - 1108/219

Coz[epmafme TEMATUHYICCKHUX Pa3a€JIOB JUCHUITIJIUHDbI

Haumenoanue pas-
nena

Coneprkanue pasniena

Hcropus koMmnanuu

PopMHpOBaHHE KOMMYHUKATHBHBIX KOMIIETEHUMHA 10 Teme. PasButue y
CTYACHTOB y‘le6HO-HO3HaBaTeJ'II>HbIX KOMHeTeHI_II/Iﬁ B paMKax pa6OTBI CcO
CIIOBapsIMH, YUCOHBIMH MaTepHATIAMH.

Present Simple. There is (are). Present Continuous. Past Simple. Past
Continuous. Word order. Modal Verbs (1). Questions.

Ilonstue o HOPMATUBHOM JIUTECPATYPHOM IPOU3HOLICHUH. I[OJ'II‘I/IG H KpaTKHue
TIaCHBIC 3BYKH.

CTHUINCTHYECKU HefITpaHBHa}I HauOoJee YHOTpe6I/ITCJ'IBHa}I JCKCHKAa, OTHOC:A-
11asicsl K JIEJIOBOMY aHTJIMICKOMY si3bIKY. CO4e€TaeMOCThb CIIOB.

CrpykTypa KOMIaHUU

CriocoObl  BBIp@KEHUS CPABHEHUST M TPOTHBOIIOCTABIICHHS, COTJIACHS U
HECOTIJIacHs.

Pa3BuTHE HaBBIKOB y4acTHs B JHAJIOTE.

Irregular verbs. I will and I’'m going to. Present Perfect. Personal pronouns. Past
Simple and Present Perfect Active. Past Perfect Active.

WHTOHAIMS CTHIIMCTUYECKH HEUTPAIbHON peur (IOBECTBOBAHUE, BOIIPOC).
OCHOBHBIE pedYeBbIe MOJENU JUIsl TIepeaadyll OCHOBHOTO COAEP)KaHUS TEKCTa.
Cas3yroiiue ciaoBa.

[Tpuém Ha paboty

Pa3BuTHEe HaBBIKOB 03HAKOMUTEIILHOIO U HN3Y4arouIcro 4YTCHus 1mo TeMeE.
Pa3BuTHe HaBBIKOB MOHOJIOTHUYECKON peuun.

Pa3Burue Y CTYACHTOB NPOAYKTUBHBIX HABBIKOB IMMCbMA B Q)opMaTe HaIlTuCaHUus1
ACJIOBOT'O ITMChbMa.

Present and Past Simple Passive. Present and Past Continuous Passive. Resent
and Past Perfect Passive. Modal Verbs (2). So and such

COBepI_HeHCTBOBaHI/Ie IMPOU3HOCUTCIIBHBIX HABBIKOB M1 HABBIKOB MHTOHUPOBAHUA
MPOCTBIX U CIIOKHBIX HpeﬂHOXCCHHﬁ. Putm pcuu: yaapHbIC U HCYAAPHBIC CJIOBA.
3HAKOMCTBO ¢ JIEKCHKON (opManpbHOTO W He)OPMAIHbHOTO CTHJIEH peuwu.
bazoBas TCPMUHOJIOTUS CIICHUATIBHOCTU

[Ipe3zentanus npo-
JYKIIMY KOMITAaHUU

Pa3BuTHe HaBLIKOB MOHOJOTHMYECKOM pcuun. Pa3Butne HaBBIKOB ayaupOBaHUA
10 TEME.

Degrees of comparison of adjectives and adverbs. Countable and uncountable
nouns. Noun+noun. Much, many, little, few. Reflexive pronouns. Any, some,
no. Adjectives ending in —ing and —ed.




HaumenoBanue pas-
nena

Copepxanue paszaena

MHTOHAIMS CTUIMCTUYECKU HEUTPAJIBHOM peur (IOBECTBOBAHUE, BOIIPOC).
OcHOBHBIE pedeBbIE MOJENH Ul IEepeJayd OCHOBHOTO COIEpPXaHHUS TEKCTa.
Ces3yromipe  cioBa. 3HAKOMCTBO €  OCHOBHBIMM  THUIIAMH  CJIOBapeil:
JBYSI3bIYHBIMH U OJTHOSI3bIYHBIMH.

KonkypeHnuus

PazButne y cryneHTOB NpOQPECCHOHATBHOTO MBIIICHUS W YMEHHS
AHAJIIM3UPOBATh CBOIO JACATCIBHOCTH Ha IIPAKTUKE 4YCPE3 pPa3BUTHC HABBIKOB
YCTHOW peuyd Mo MpoeCcCHOHATBHO OPUEHTHPOBAaHHON Temaruke. CrocoOsl
BBIPpAXXCHUA }KaJ'I06I>I, HpOCB6I>I, CpaBHCHHS IOJOXKUTCIIBHBIX U OTPHULIATCIIBHBIX
MOJIOKEHU M.

Reported speech. Articles. Present tenses for the future. Noun+preposition.
Verb+preposition.

3HAKOMCTBO C JICKCUKOU (popManibHOTO ¥ HE(OPMATILHOTO CTUJICH peyHn.

KopnoparupHast ot-
BETCTBEHHOCTbH
OusHeca

PazButue y CTyIeHTOB y4yeOHO-ITO3HABaTEIbHBIX KOMIETEHLUI paboThl CO
CIIOBapsIMH, y4eOHBIMU MaTepHallaMH, ayAHo- M BUAEO- KoMmroHeHTamu. Cro-
COOBI BBIPAYKEHHsI IPUUMHHO-CIIEICTBEHHBIX CBS3€H, BHIPAXKEHUE KOHTPACTHBIX
CYXJEHM, COeIMHEHNE BbICKa3bIBaHUM. Pa3BUTHE HaBBIKOB NHcbhMa B (hopmare
HaIMCaHM JI€JI0BbIX ITUCEM.

Be (get) used to smth. Used to do smth. Conditionals. Adjectives: word order.
CoBeplIeHCTBOBaHNE IPOM3HOCUTEIBHBIX HABBIKOB M HABBIKOB MHTOHUPOBAHUS
IIPOCTBIX U CIIOKHBIX IPEIJIOKEHUN. PUTM peun: ynapHble U HEyAapHbIE CIIOBA.

4. OBPA3OBATEJIBHBIE TEXHOJIOT'THU

[Ipu nmpoBeneHUM yuyeOHBIX 3aHATHM IO AMCLUIUVIMHE YHHUBEPCUTET 0OECIIEUMBAET pa3BUTUE Y
00y4JaroImuxcs HaBBIKOB KOMaHHON pabOThl, MEKIMYHOCTHONH KOMMYHUKALIMHU, IPUHATUS PEIICHUH,
JUAEPCKUX KadecTB (BKJIIOYasi IPOBEJCHNE UHTEPAKTUBHBIX JIEKIUH, TPYNIOBBIX JUCKYCCUN, POIEBBIX
Urp, TPEHUHIOB, aHAJIU3 CUTYallMi U UMUTAlMOHHBIX MoJIeNeH, penojaBaHue AUCLUUIUIMH B (hopme
KYpCOB, COCTaBJICHHBIX Ha OCHOBE PE3yJbTaTOB HAayYHBIX MCCIIEJOBaHUM, MPOBOAUMBIX YHHUBEPCHUTE-
TOM, B TOM YHCJE€ C Y4YETOM PErHOHAJIbHBIX OCOOEHHOCTEH NpOoecCHOHATBLHON esTeIbHOCTH
BBIITYCKHUKOB M MIOTpeOHOCTEN paboroaareneid Camapckoit 001acTH).

O6pa30BaTeJ'ILHLIC TCXHOJIOT'NH

HaunmenoBanue tex-

A}IaHTI/IpOBaHHBIC MCTOJbI pCalin-
ConeprkaHue TEXHOJIOTHI

HOJIOTHH 3aluu
. ITonckoBbie METOBI OOYYEHUS, TT0-
AXTHUBHOE B3aUMO/ICHCTBHE 00YJaIOIIX-
CTaHOBKA IMO3HABATENIbHBIX 3a/1a4 C
csl ¢ IPOOJIEMHO-TIPEICTABICHHBIM
y4ETOM MHIUBUAYATEHOTO COLIH-
[IpobnemHoe oOyde- |coaep:kaHueM O00yUeHHUsI, UMEIOIIIee 11e- .
. QJIBHOTO OTBITa U 0COOEHHOCTEN
HUE JIbIO pa3BUTHE NTO3HABATEIbHOMN
. |oOyuaronuxcs ¢ OorpaHUYeHHBIMU
CTIOCOOHOCTH W aKTUBHOCTH, TBOPYECKOM
BO3MO>KHOCTSIMH 3/I0pPOBbsI U UHBa-
CaMOCTOSITENTbHOCTH 00Y4YarOLINXCSl.
JIW]IOB.
[Torpyxenue oOydaroMxcs B ONpee-
JIEHHYO MPEeIMETHYIO 001acTh
pell ’ MeToap! TOTpYKEeHHUsI, YIUTHIBAO-
BO3MOKHOCTH KOTOPOTO 3aJI0KEHBI B
N e AMHaMHUKY U YPOBEHb
KonuenTtpupoBanHoe |yueOHOM IiaHE 00pa30BaTEIbLHON MPO-
paboTocrnocoOHOCTH 00yYaIOIINXCS
o0y4yeHue rpaMMBbI IOCPEACTBOM OJHOBPEMEHHOTO

C OIrpaHUYCHHBIMH BO3MOKHOCTAMU

W3YVYEHUS TUCIIUILIINH, UMEIOIINX BBIpa-
yd rcn ’ m P 370pOBbSI U UHBAJIUJIOB.

JKCHHBIC MCKIUCHUIIIIMHAPHBIC CBA3U.
HNmeer OEJIBIO ITOBBIINICHUE KaYE€CTBA




HaumenoBanue tex-
HOJIOTUN

CoaeprxkaHue TEXHOJIOTUI

AanTupoBaHHBIC METOIBI PEATH-
3aIin

OCBOCHUSI OMPEICTICHHON MpeIMETHON
obmactu 63 yBEeIMUYSHHS TPYAOEMKOCTH
COOTBETCTBYIOIIMX TUCITUTIINH.

PasBuBaromiee 00yue-
HUE

OOyueHue, OPHEHTHPOBAHHOE HA Pa3BU-
THE (DU3NYECKUX, TO3HABATEIBHBIX
HPABCTBEHHBIX CIIOCOOHOCTEH 00yUaro-
[IAXCS MYTEM MCIOJIb30BaHMS UX
IIOTCHIIMAJIbHBIX BO3MOKHOCTEH C Y4€TOM
3aKOHOMEPHOCTEH TaHHOTO Pa3BUTHSL.
Nmeer 1ienbio GopMUPOBaHKUE BBICOKON
CaMOMOTHBAIIMU K 00YYEHHIO, TOTOBHO-
CTH K HETIPEPHIBHOMY O0yUEHUIO B
TEUCHHE BCEH JKU3HH.

MeToap!l BOBIEUEHHS 00yUJaIOINXCs
C OrpaHMYEHHBIMH BO3MOKHOCTSAMU
3I0pOBbsI 1 MHBAJIUIOB B pa3jiny-
HbI€ BU/IbI JEATEIbHOCTH HA OCHOBE
WX WHAUBHUIYaTbHBIX BO3MOXKHO-
CTEH M CIIOCOOHOCTEH M C yUeTOM
30HBI OJMKANIIEr0 Pa3BUTHSI.

AKXTHBHOE, UHTEpAK-
THUBHOE 00y4YeHHE

BcemepHas BCeCTOpOHHSISI aKTUBU3ALIUS
y4eOHO-TI03HABATEIILHOM JIeATEIbHOCTH
00yJaroIIuXCcs IOCPEIACTBOM Pa3IMUHBIX
(hopM B3aMMOJICHCTBHS C IIPEroaBaTesieM
U Ipyr ¢ apyrom. Mmeet nesbio popmu-
POBaHKE U Pa3BUTHE HABBIKOB KOMaHIHOM
paboThI, MEKITMIHOCTHOM KOMMYHHKA-
[IUH, JTUJIEPCKUX KAUEeCTB, YBEPEHHOCTH B
CBOECH YCIICIIHOCTH.

MeTo/ibl COIMaabHO-aKTHBHOTO
O00y4YEeHHS C YYETOM WHIUBHyalTb-
HOT'O COIMAJILHOTO OIIBITA U
0COOCHHOCTEH 00yJaroIIMXCs C
OTPaHUYEHHBIMHA BO3MOKHOCTSIMU
3JI0pPOBbsSI 1 HHBAJIH]IOB.

Pe¢nexcuBHoe 00y-
YEeHUE

Pa3Burtue cyObEKTUBHOIO OIBITA U KPU-
TUYECKOTO MBIIIJIEHUS 00yJaroumxcs,
0CO3HaHME O0YJAIOIUMHUCS «IIPOJYKTOBY
Y IIPOLIECCOB YyUE€OHOW JEeATENbHOCTH, IO-
BBIILICHHE KayecTBa 00y4EHHsI Ha OCHOBE
nHpopmanuu oOpaTHOM CBSI3U, TIOTYUYEH-
HOM 0T oOyyaromuxcs. imeer nenbio
(bopMHpOBaHKE CIIOCOOHOCTH K CaMOIIO-
3HAHHIO, aJIEKBATHOMY CaMOBOCIPHSITHIO
Y TOTOBHOCTH K CAaMOPa3BUTHIO.

Tpaauumonusie pedaeKCHBHBIE Me-
TOJBI C 003aTEIHLHON 00paTHON
CBSI3bI0, TIPEUMYIIIECTBEHHO OPHCH-
TUPOBAHHBIE HA Pa3BUTHE
aICKBAaTHOTO BOCIPHSITHS COO-
CTBEHHBIX 0COOCHHOCTEM
00y4aroIMMUCS C OTPAaHUYCHHBIMU
BO3MOXHOCTAMHU 3J0POBbS U UHBA-
JTUIaMHU.

JlucumiuHa peaau3yercs ¢ IPUMEHEHHEM 3JIEKTPOHHOr0 00y4YeHHs M AUCTaHIIMOHHBIX 00pa3o-
BaTEJIbHBIX TEXHOJIOTUH.

Bun 3anatuii (Jiekuuu, mpakTHYeCKHe 3a-
HATHS, TabopaTOpHbIE PabOTHI U T.11.),
dbopMa MpoMeKYTOUHOM aTTECTAllNU

HpI/IMeHHCMLIe JUCTAaHIIMOHHBIC O6pa30BaTeJ'ILHBIC TCX-

HOJIOT'MH

Jlexnn

JHOT 1 Zoom, IOT 4 Moodle

[IpakTrueckue 3aHATHS

JOT 1 Zoom, JJOT 4 Moodle, IOT 8 pabora c siek-
TPOHHBIMH  OOpAIIEHUSMU  OOYJAFOIIMXCS:
3aJlaHuH, MPOBEpPKa MUCbMEHHBIX padoT

paccChlIKa

3auer JOT 4 Moodle, IOT 8 pabGota ¢ 31eKTpOHHBIMU 00Opa-
HIEHUSIMHA OOYYaroIIUXCs: pacChUlKa 3aJaHui, MPOBEPKa
MUCHbMEHHBIX paboOT

DK3aMeH JOT 4 Moodle, JIOT 8 pabota ¢ 31eKTpOHHBIMU OOpa-

MMUCHbMEHHBIX PaboT

M CHUAMHA o6yqa101u1/1x051: pacchblIKa 3a,[[aHI/II71, IMPpOBEPKa




5. HEPEYEHb YYEBHO-METOAUYECKOI'O U UTHOOPMAILIMOHHOI'O
OBECIIEYHEHUSA JTUCHUIIJIMHbI

Y4yeOHas quTepaTypa, B TOM YHCJI€:
Ochognas:

AHTIIUNACKUNA A3BIK JUJIsI 5KOHOMHCTOB: JUISI CaMOCTOSITEIbHON PabOTHI CTYAEHTOB SYKOHOMUYECKUX
¢bakynbTeToB : yuebnoe nocodue / C. Banosa, M. Kpanusuna, T. MunakoBa u ap. ; Munucrep-
cTBO 0oOpaszoBanus U Hayku Poccuiickoit @enepanun, denepaibHOE TOCYIapCTBEHHOE OFOIKETHOE
o0pa3zoBaTeNbHOE YUPEKICHHE BBICHIETO npodeccuonanbHoro odpasosanus «OpeHOyprekuii roc-
yAapCTBEHHBIN yHUBEpCHUTET». - OpenOypr : OI'Y, 2013. - 198 c. ; To xe [DneKTpoHHBIN pecypc].
- URL: http://biblioclub.ru/index.php?page=book&id=259186
AHTIIMHACKUNA SI3BIK JIJIS1 CTYACHTOB SKOHOMHMYECKUX (aKylIbTeTOB YyHHUBEpcUTeToB=Professional
English in Economics : yae6H0€ ocobue / I'.1. Koporkux, I'.1. Koporkux, H.D. bupman u ap. ;
MunuctepcTBo 00pa3oBanus M Hayku Poccuiickoit @eneparuu, DeaepanibHOe roCy1apCTBEHHOE
Or0/KeTHOE 00pazoBaTeIbHOE YUPEkKACHUE BBICIIETO IpodeccnoHaabHoro odpasoBanust «Keme-
POBCKHUI TOCyIapCTBEHHBIH yHHBepcuteT» ; mon oobml. pen. .M. Koporkux ; Hayd. pea. B.A.
[Iabames. - KemepoBo : KemepoBckuil rocynapctBeHHblil yHuepcutet, 2014. - 243 c. : uin. -
ISBN 978-5-8353-1616-8 ; To xKe [DneKTpOHHBIN pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=278896
Mupsanypoa, A.®. [Ipaktuka nenoBoro oOIIeHUsT Ha aHTJIHIICKOM si3bike: Practice of business
communication in english : yueOHnoe mocobue / A.®. Mupsanyposa, E.H. [lapdupreBa ; Dene-
palibHOE areHTCTBO 1Mo 00pa3oBaHuio, ['ocynapcTrBeHHOE 00pazoBaTeNbHOE yupexaeHue Bricuiero
npodeccuoHanbHOro 00pasoBanusi KazaHckuii TOCyAapCTBEHHBIH TEXHOJIOTHIECKUN YHUBEPCUTET.
- Kazans : U3marensctBo KHUTY, 2008. - 174 c. - bubnuorp. B kH.. - ISBN 978-5-7882-0607-3 ;
To ke [Dnexrponnsiit pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=259021
Po3zanoBa, H.M. English for Economics : yue6noe nocodue / H.M. Po3anoBa. - Mocksa : IOuutu-
Hana, 2015. - 503 c. - ISBN 978-5-238-01637-5 ; To e [Dnekrponnsii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=114564
Vkpaunen, M.A. HocTpaHHbBIN SA3bIK (aHMIIMICKUIT) B TpodeccrOHaIbHOM eATENbHOCTH : y4ueo-
Ho-MeToauuyeckoe mnocobue / M.A. Vkpaunen ; ®PenepanbHoe TrocylapcTBEHHOE OOIKETHOE
o0Opa3oBaTeNbHOE YUPEKJIEHUE BBICIIET0 00pazoBaHusl Poccuiickuii rocy1apcTBEHHbIN YHUBEPCH-
TeT mpaBocyaus. - Mocksa : Poccuiickuil rocyapcTBeHHbIM yHUBEpCUTET mpaBocyaus, 2015. - 46
c. - bubn. B xu. - ISBN 978-5-93916-454-2 ; To xe [Dnekrponusiii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=439638

Hononnumenwvnasn:
INonuapenko, E.C. Aurnmiickuit si3bik : coopuuk TekctoB / E.C. 'onuapenko, I'.A. Xpucrodpopona
; MunucrepcrBo tpancnopra Poccuiickon ®@enepannn, MOCKOBCKasi roCyJapCTBEHHasl aKaJaeMus
BOJIHOTO TpaHcmnopTa. - Mocksa : Ansraup : MI'ABT, 2014. - 62 c. : un. - bubnuorp. B kH. ; To xe
[Onexrponnslii pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=429745
Tananakuna, E.B. Academic Skills through Cases in American Studies : yueOHoe u3ganue /
E.B. Tananakuna, 1.B. fIkymesa ; nox pea. N. Anthony. - Mocksa : U3natensckuii 1oM Bricieit
ITKOJTBI 3KOoHOMUKH, 2011, - 144 c. : mi. - ISBN 978-5-7598-0919-7 ; To ke [DneKkTpOHHEBIH pe-
cypc]. - URL: http://biblioclub.ru/index.php?page=book&id=274961
[leBenéra, C.A. JlemoBoii anrmiickuii : yaeOHoe mocodue / C.A. llleBenéra. - 2-¢ usg., nepepaod.
u got. - Mocksa : FOuutu-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To »xe [DneKTpoHHBII
pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=436816

JIMneH3noHHOE MPOrpaMMHOe ofecnevyeHne:
Microsoft Office 2007. Jorosop 347 ot 30.08.2007, noroop 989 ot 21.11.2008 ¢ IIporpamm-

HBIC TEXHOJIOT U,


http://biblioclub.ru/index.php?page=book&id=259186
http://biblioclub.ru/index.php?page=book&id=278896
http://biblioclub.ru/index.php?page=book&id=259021
http://biblioclub.ru/index.php?page=book&id=114564
http://biblioclub.ru/index.php?page=book&id=439638
http://biblioclub.ru/index.php?page=book&id=429745
http://biblioclub.ru/index.php?page=book&id=274961
http://biblioclub.ru/index.php?page=book&id=436816

Microsoft Windows 7 Professional x64 RUS. B pamkax noamucku Microsoft Imagine (Ob110
Dreamspark): norosop 48770/CAM3615 ot 08.10.2014, aktr Tr061184 or 31.10.2014; morosop
Tr000055182 ot 16.11.2015, akt Tr061918 ot 08.12.2015; norosop Tr000114451 ot 01.11.2016 ¢
Co¢rnaiin.

CHO Moodle. Cpena mucTaHIMOHHOTO O0YYEHHUSI C OTKPBITHIM MCXOJIHBIM KOJIOM (pacmpocTpa-
HSIETCS CBOOOJIHO).

IIpodeccnonanbHbie 0a3bl JAHHBIX:
bpuranckuii Harmonanbueli kopryc (BNC). — URL: http://www.natcorp.ox.ac.uk/.

bpuranckuii HalpoHanbHBI Kopmyc B Bepcun Mapka J[psuca (BYU- BNC). — URL:
https://corpus.byu.edu/bnc/.
Koprmyc COBPEMEHHOTO aMEPUKAHCKOTO AHTJIMICKOTO SI3BIKA. - URL:

http://www.americancorpus.org/.

HNudopmanuoHHble CIPABOYHbIE CHCTEMBI:
CnoBapp Mynbstutpan. — URL: https://www.multitran.ru.
CnpaBouHo-nipaBoBas cucreMa "Koncynbrant [lnroc"
CnpaBouHo-npaBoBas cuctema 'APAHT

6. MATEPUAJILHO-TEXHUUECKASI BA3A OBPA30OBATEJILHOI'O IPOLIECCA MO
JUCUMIIINHE

CriennanbHble TOMEUIECHUS MPEACTABIIAIOT COO0M yueOHbIe ayJUTOPUH /ISl IPOBEACHUSI 3aHATHM
JIEKIMOHHOTO THUIA, 3aHATHI CEMUHAPCKOTO THUIIA, KypPCOBOIO MPOSKTUPOBAHUS (BBIOJIHEHUS KypCO-
BbIX Pa0oT), IPYIIIOBBIX U MHAUBUAYAIBHBIX KOHCYJIbTALIMM, TEKYIIErO0 KOHTPOJIL U MPOMEKYTOUHON
aTTecTalluy, a TaK)Ke MOMEIICHHUS ISl CaMOCTOSATEIbHON pabOThl M TOMEUICHUS I XpaHeHHsI U TIPO-
(dUITAKTHYIEeCKOTO 00CTYKUBAaHUS Y4eOHOTO 000PYTOBAHUSI.

CreuunanbHble TOMEIIECHUS YKOMIUJICKTOBaHbI yueOHOW MeOelblo, B TOM 4YHCIie MeOenbIo IS
npenojaBaTess JUCHUILUIMHBL, y4eOHON JOCKON, M TEXHUYECKUMHU CPEICTBAMU O0YUEHHUS, CITyKallluMU
Ui TpeAcTaBieHus ydeOHON uH(opmanuu OonbIION ayauTopuu (MyJIbTUMEIUMHBIN NPOEKTOp,
9KpaH, KOMIIbIOTEP, 3BYKOBBIE KOJIOHKH, MHTEPAKTUBHAS JIOCKA).

Jlnist mpoBeieHus! 3aHATHI JEKIIMOHHOTO THIIAa UCIOIb3YIOTCS HA0OpBI IEMOHCTPAIIMOHHOTO 000-
pyJIOBaHUS M y4eOHO-HAIJIAIHBIX TOCOOMH, 00ecreunBaroIIue TEMaTHUECKUE NILTIOCTPAIUH.

[TomerieHust Uisi caMOCTOSTENbHOW paboThl 00YUYaIOIIMXCS OCHAIIEHbI KOMITBIOTEPHON TEXHU-
KOW C BO3MOXXHOCTBIO MOJKIIOUEeHUs K ceTH "VHTepHeT" u o0ecrnedeHueM JOCTyIa B AJIEKTPOHHYIO
MH(OPMAIMOHHO-00pa30BaTEIbHYIO CPEYy OpraHU3alHH.

ONeKTPOHHO-OMOINOTEYHbIE CUCTEMBI (JIEKTPOHHAs OMOINOTEKA) U AJIEKTPOHHAs MH(pOpMaIlH-
OHHO-0Opa3oBaTesibHasi CcpeAa o0ecrneurnBaeT OJHOBPEMEHHBIH JOCTYHN HE MeHee 25 MpOIEeHTOB
o0yJaronmxcsi.

OOyuaromyecss U3 4uciaa JHIl C OTPAHUYCHHBIMHA BO3MOXKHOCTSMHU 370POBBSI 00€CIEUNBAIOTCS
ANIEKTPOHHBIMU 00pa30BaTEIbHBIMU pecypcaMu B (OpMax, aJaNTUPOBAHHBIX K OTPaHUUYEHUSIM HX
3J10pOBBSI.

7. METOAUYECKHUE YKA3AHUSA 11O OCBOEHHMIO JUCHUIIJINHBI

MeToanyeckue yKazaHus JJIs NpenoaaBaTeas

N3yuenne AUCIUTIIMHBI TPOBOAUTCS B (opMe JEKIHMA, MPAKTUUECKUX 3aHSITHH, OpraHU3aIluu
CaMOCTOSITENTLHOW Pa0OTHI CTYIEHTOB, KOHCYJIbTAalMd. [ TaBHOEe Ha3Hau€HUE JIEKIMU - OOECIeUUTh
TEOPETHYECKYI0 OCHOBY OOYUYEHHMsI, pa3BUTh MHTEPEC K y4eOHOUH JEATETHPHOCTH M KOHKPETHOH ydeo-
HOM JUCHUIUTMHE, CHOPMHUPOBATH Y CTYACHTOB OPUEHTHUPHI I CaMOCTOSITENIbHOM paboThl Hal
KypCOM.


https://www.multitran.ru/

OCHOBHOH 1LIEJTbIO MPAKTUYECKUX (B T.4. JIAOOPATOPHBIC) 3aHATHIA SIBIISIETCS 00CYXJIeHUE Han0o-
Jiee CJI0KHBIX TEOPETHYECKUX BOMPOCOB Kypca, UX METOOJOrHyecKas U MeToAnYecKas MpopadoTKa.
Onu npoBozsTCs B (hopMme orpoca, AUCITyTa, TECTUPOBAHUS, OOCYKIECHUS JOKIIAI0B, BBIOJIHEHHS 3a-
JAHUU U TIp.

CamocrosarenbHas paboTa ¢ HAYYHOW U y4eOHOU JTUTEepaTypoil, M31aHHON Ha OyMa)KHBIX HOCH-
TeJAX, JOMOJHAETCA PabOTOM € TECTUPYIOIIUMH CUCTEMaMH, ¢ IPOPECCHOHATIBHBIMU 0a3aMH JaHHBIX.

Meroas! IpoBENCHNS ay IUTOPHBIX 3aHATUMN:

- JICKIIUH, peaJM3yeMble Yepe3 U3JI0KEeHne yueOHOro MaTepuaa moJ 3aluch ¢ COIPOBOKAECHUEM
HATJISIHBIX TTOCOOMIA;

- IIPAKTUYECKHUE 3aHATHUSA, BO BpeMs KOTOPBIX CTYACHTHI BBICTYNAIOT C JOKJIAJaMH IO 3apaHee
MPEUIOKEHHBIM TEMaM U JUCKYCCHOHHO 00CYXKAAIOT X MEXAY COOO0H U mpenoaBaTeieM; peralTcs
IIPaKTUYECKHE 3a/laui (B KOTOPHIX pa3OMUparoTCs U aHAIM3UPYIOTCS KOHKPETHbIE CUTYalluu) C BbIpa-
00TKOI yMeHHs (OPMYIHUPOBATH BBIBOJBI, BBISBIIATh TEHIACHIIMHM U MPUYUHBI U3MEHEHUS COLMAIBHBIX
SBJICHUH; MPOBOJSTCS YCTHbIE M MHCbMEHHBIE ONPOCH! (B BHJE TECTOBBIX 3aJlaHMI) U KOHTPOJIbHBIE
paboTsI (110 BOmpocaM JIESKIUH U MPAKTUYECKUX 3aHATUH ), IPOBOISATCS JEJIOBBIE UIPHI.

Jlekumu — ecTh Pa3HOBUAHOCTh YUEOHOr0 3aHATHS, HallpaBJIeHHast HA PACCMOTPEHUN TEOpeTHye-
CKUX BOIIPOCOB HM3JIaraeMOW TUCIMIUIMHBI B JIOTHYECKH BbIIEpKaHHOH (opme. OCHOBHBIMH IEISIMHU
JEKLUUU SBIIIOTCSI CUCTEMHOE OCBEILEHHUE KIIFOUEBBIX NOHATUH M IOJIOKEHUM IO COOTBETCTBYIOIIEH
TeMe, 0030p U OLIEHKa CYIIECTBYIOLIEH MPOOJIEMAaTUKH, €€ METOJOJOTUYECKMX U COLMOKYJIBTYPHBIX
OCHOBAHUM, BO3MOXKHBIX BapUAaHTOB PELICHUS, aya METOAUUYECKUX PEKOMEHIALNN IS JaJIbHENIIETO
U3Y4EHHUs Kypca, B TOM UHMCIIE JIMTEpaTypbl U UCTOYHMKOB. JIEKIIMOHHAs To/1aya MaTepuaia, BMECTE C
T€M, HE NPEANOJaraeT UCKIIOUUTEIBHYI0 aKTUBHOCTD Ipernoaasareis. JIEKTOp JOKEH CTUMYIHMPO-
BaTh CTYACHTOB K YYacTHIO B OOCYXICHHH BOIIPOCOB JICKIIMOHHOTO 3aHSITHSA, K BBICKA3bIBAHHIO
COOCTBEHHOMW TOYKH 3pEHU 110 00CyKIaeMoil mpobiieme.

[IpakTuueckue 3aHATUS HAIIPaBJIEHbI HA PA3BUTHE CAMOCTOATEIBLHOCTU CTYJIEHTOB B HCCIIEA0BaA-
HUM U3YyYaeMbIX BONPOCOB M NpuUOOpeTeHHe yMEHUH U HaBbIKOB. IIpakTHueckue 3aHATHS
TPaTUIIMOHHO TPOBOIATCA B (opMe OOCYKICHHS MPOOJIEMHBIX BOIPOCOB B TPYIIE MPU aKTHBHOM
Yy4aCTHUU CTYJIEHTOB, OHU CIIOCOOCTBYIOT YINIyOJCHHOMY H3y4eHHIO HambOosiee (pyHIaMEHTAIbHBIX U
CJIOKHBIX MPOOJIEM Kypca, CIyXaT BakHOU (popMoOil aHanM3a U CHHTE3a UCCIEAYyEeMOro Marepuaia, a
TaKXe MOJBE/ICHUS] HTOTOB CAMOCTOSITENIbHON paboThl CTYJJEHTOB, CTUMYJIUPYS pa3BUTHE Npodeccuo-
HaJIbHOM KOMIIETEHTHOCTH, HaBBIKOB M yMeHUH. Ha npakTHuecKux 3aHATUSAX CTYIEHTHl ydarcs
paloTaTh ¢ Hay4yHOU JTUTEPATYpOl, YETKO U JOXOJUMBO M3JaraTb NpoOJIeMbl U MpeiaraTb BapuaHThI
UX pEeIlIeHUs, apryMEHTUPOBATh CBOIO IMO3UIIMIO, OLIEHWBATh U KPUTHUKOBATH MO3UIMM IPYTUX, CBO-
001HO MYOJIMYHO BBICKA3bIBATh CBOM MBICIIN U CYXKIECHHUS, TPAMOTHO BECTH IOJIEMHUKY U MPEJICTABIIATh
pe3ysbTaThl COOCTBEHHBIX UCCIIEJOBAHUM.

IIpy mpoBeneHMN NPAKTUYECKHUX 3aHATUI NPENoJaBaTeslb JOJDKEH OPHUEHTHPOBATH CTYIEHTOB
IIpU MOATOTOBKE HCIIOJIb30BATh B MEPBYIO OUEpe/b CIELUUANbHYI0 Hay4HYIO JUTEpaTypy (MOHOIpa-
¢bum, cTaTby U3 HAYYHBIX KypHAJIOB).

Pe3ynbrarel paboThl HA IPAKTUUECKUX 3aHATUSAX YUUTHIBAIOTCS MPENO/IaBaTENIEM IPU BbICTABIIE-
HUU UTOTOBOM OLIEHKH IO JaHHOW aucuuIuivHe. Ha ycMoTpeHue npenonaBatens CTyAE€HThI, aKTHBHO
OTBEUAIOLINE Ha 3aHATHUSAX, U BBHITOJIHAIOIINE PEKOMEHAALNY TIperoaBaTesis Ipy MOATOTOBKE K HUM,
MOTYT MOJYYUTh MOBBIMIAOIMINN 0aJUT K CBOEH OLIEHKE B paMKaX MPOMEKYTOUHOW aTTeCTalluH.

OcoOenHocTH peanu3aluy JUCHUILVIMHBI B OTHOIICHUH JIMI U3 YMC/Ia HHBAJIUAOB U JIHIL C
OrPAHMYECHHBIMHU BO3MOKHOCTSAMM 310POBbS

IIpodeccopcko-nieqarornyeckuii CocTaB 3HaAKOMHUTCS € TICUXO0JI0r0-(pU3UOIOTMYECKUMH 0COOeH-
HOCTSIMM OOyYarolmuxcs HWHBAIUAOB M JIMI C OrPAaHUYEHHBIMH BO3MOXHOCTSAMHU 3/10pPOBBS,
WH/IMBUYAIbHBIMUA TPOTrpaMMaMH peaOMINTAlMU WHBANKUIOB (Mpu Hamuuuu). [Ipm HeoOXxonumocTu
OCYILIECTBIISIETCS JOMOIHUTENbHAS MOIEPKKa MPENoIaBaHus IICUXO0JIOTaMH, COIIMAIbHBIMU PAaOOTHH-
KamHy, IPOLIEAIINMHU ITOATOTOBKY aCCUCTEHTaMHU.

B cooTBercTBHU ¢ MeTOAMYECKUMHU peKoMeHIanusMu MuHoOpHayku PO B kypce mpeanonara-
eTcs HCIIOJIb30BaTh COLIMAIBHO-AaKTUBHbIE M pEe(IEKCUBHBIE METOAbl OOY4YEeHHS, TEXHOJOTUU



COLMOKYJIbTYPHOU peadMINTAIMU C IEeNbI0 OKa3aHHs MOMOIIM B YCTAaHOBJIEHUH TOJHOLIEHHBIX MEX-
JUYHOCTHBIX OTHOIIEHWH C JPYTUMH CTYJEHTaMH, CO3/JaHUM KOM(OPTHOIO ICHUXOJIOTHYECKOTO
KJIMMara B cTyaeH4deckoi rpymme. [Ton6op u pa3zpaboTka yueOHBIX MaTepHaaoB MPOU3BOISATCS C yue-
TOM IIPEIOCTaBIECHUS MaTepHaja B pa3IMuHbIX (popMax: ayMalbHOM, BU3yaJIbHOM, C HCIOJIb30BAHUEM
CTEUANBHBIX TEXHUUECKUX CPEACTB U MH(POPMAITMOHHBIX CUCTEM.

CornacHo TpeOOBaHMM, YCTaHOBIEHHBIM MuHOOpHayku Poccun k mopsiiky peaiausanuu oopa-
30BaTENbHON AESITEIbHOCTH B OTHOLIEHUH MHBAINI0B U jinll ¢ OB3, He00X01MMO UMETh B BULLY, UTO:

1) nuBanuas! 1 auna ¢ OB3 1o 3peHuio UMEIOT MPaBo MPUCYTCTBOBATh HA 3aHATHUAX BMECTE C
ACCHCTEHTOM, OKa3bIBAIOLIIM 00yUaronieMycsi HeOOXOAMMYIO TOMOIIIb;

2) uaBanuapl 1 auna ¢ OB3 1o ciayxy UMEroT nMpaBo Ha UCIIOIb30BAHHUE 3BYKOYCHUIMBAIOIICH arl-
naparypsl.

IIpu npoBeneHUM NMPOMEXYTOUHOH aTTeCTalMU MO AUCLUIUIMHE oOecrieuyuBaeTcs coOroaeHue
CIICAYIOIINX OOIIUX TPEeOOBAHMIA:

- IPOBEJICHNE aTTECTALMU AJIs1 MHBAJIMIOB B OJHOM ayAUTOPUH COBMECTHO € O0YyYaroIUMUCS, HEe
SBIISIOIIMMUCS MHBAJTUAAMH, €CIIH 3TO HE CO3JIaeT TPYAHOCTEN Il MHBAINIOB U MHBIX 00YYaOLINXCS
IIPYU IPOMEKYTOUHON aTTEeCTalUH;

- IPUCYTCTBHE B ayJUTOPUU aCCUCTEHTa (ACCUCTEHTOB), OKa3bIBAaIOIIETr0 OOy4YarOLUMCSl WHBaA-
JIM1aM HEOOXOIUMYIO0 TEXHHYECKYIO IMOMOLIb C YY€TOM UX MHIMBHyalbHBIX OCOOEHHOCTEH (3aHATh
pabouee MeCTO, IepeIBUTAThCS, POYUTATH K OPOPMHUTH 3aaHNE, OOIIATHCS C SK3aMEHATOPOM);

- I0JIb30BaHHE HEOOXOJMMBIMU OOYYAIOLIIMMCST WHBAIMIAM TEXHUUYECKUMM CPEJCTBAMHU IMpHU
MIPOXOKJAEHUU TPOMEXKYTOUHOM aTTECTAI[MK C YU€TOM UX UHIUBUYaJIbHBIX OCOOEHHOCTEN;

- obecreyeHre BO3MOXKHOCTH OECIPENnsITCTBEHHOIO JOCTYIa 00y4arolIMXCsl HHBAIN/IOB B ay/IU-
TOpPUH, TYaJIETHBIE U JPYTHE MOMEILEHUS, a TAK)KE UX MPEObIBAaHUS B YKa3aHHBIX OMELIECHUAX.

Ilo mucbMeHHOMY 3asBJICHHIO OOYYalOIIErocs MHBAIUAA MPOJOJDKUTENBHOCTh MPOXOKICHUS
UCIBITaHUS IPOMEXKYTOUHOHN aTTeCTaluy (3a4€Ta, 3K3aMEeHa, U JIp.) 00y4aroIUMCsl HHBAJIUI0M MOKET
OBbITh yBEJIMYEHA I10 OTHOUICHHUIO K YCTAaHOBJIEHHOM MPOJOIKUTENILHOCTH €TI0 CIauu:

- TIPOJIOJKUTEIBHOCTD CIIA4X MCIIBITAaHUS, IPOBOAMMOTO B MUCbMEHHOH (hopMme, - He GoJee ueM
Ha 90 MUHYT;

- MPOJIOJKUTENIBHOCTD MOATOTOBKH 00YyYaroIIerocst K OTBETY, IPOBOJUMOM B YCTHOU (hopme, -
He Oosnee yeM Ha 20 MUHYT;

B 3aBucuMocTy oT MHIMBHIYANIBHBIX 0cOOeHHOCTEH oOyuatomuxcs ¢ OB3 YHusepcurer obec-
MI€YMBAET BHINOJIHEHHUE CIIEeIYIOIUX TpeOOBaHUI MPH MPOBEACHNUH aTTECTALUU:

a) JI7Is CIIETIBIX:

- 33/1aHUS U MHBIE MaTepUabl Ui IPOXO0XKIECHUS POMEKYTOUHON aTTecTallui o(popMIIsIOTCS B
BUJIE 3JIEKTPOHHOTO JIOKYMEHTA, JIOCTYITHOTO C MOMOUIbI0 KOMIIBIOTEPA CO CIEHUATM3UPOBAHHBIM
IPOrpaMMHBIM 0OeCrieYeHHEM IS CIIETBIX, JTMOO0 3aUUTHIBAIOTCS ACCUCTEHTOM,;

- IUChbMEHHBIE 3aJ]aHUsI BBIMOIHIIOTCS 00y4aomuMucsa Ha Oymare peiabeHO-TOUEUHbIM HpUd-
ToM bBpaiing uam Ha KOMIOBIOTEpE CO CHEUATU3UPOBAHHBIM IPOrpaMMHBIM OOECIeUeHHEeM st
CJIETIBIX, JIMOO HaJUKTOBBIBAIOTCSI ACCUCTEHTY;

- IPU HEOOXOAUMOCTH 00YHArOIUMCS PEAOCTABIIACTCS KOMILIEKT MMCbMEHHBIX MPUHAUIEAKHO-
crei u Oymara mans mnMcbMa penbepHO-TouedHbIM mpudroM bpaiinsg, xommbioTep co
CMEeLUATU3UPOBAHHBIM POTPAMMHBIM 00ECTIEYeHUEM IS CIIETIBIX;

0) 115 CITa0OBUIATINX :

- 3aJIaHKsI U MHbIE MaTepUalIbl JUIs CIa4M SK3aMeHa 0(OPMIISIOTCS YBEITMUEHHBIM HIPU(TOM;

- obecnieunBaeTCss MHIWBUIYAIbHOE paBHOMEPHOE ocBelieHne He meHee 300 Jrokc;

- TIpU HEOOXOAMMOCTH OOYYAIOIIMMCS MPEIOCTABISETCs YBEJINYMBAIOIIEE YCTPOICTBO, AOMyC-
KaeTcsl UCIOJb30BaHNE YBETMUUBAIOIINX YCTPOUCTB, UMEIOIIUXCS Y 00y4aroIuXCs;

B) JUISl TNIYXUX U CJIAOOCIBIIIAIINX, C TSXKEIBIMUA HAPYIICHUSAMHU PEUH:

- obecrieuynBaeTCs HATMYKME 3BYKOYCHIIMBAIOIIEH annapaTypbl KOJJIEKTUBHOTO MOIb30BaHUS, IPH
HE00X0AMMOCTH O0YJarOIUMCsI MPEI0CTABISAETCS 3BYKOYCHIIMBAIOIIAs arnapaTypa UHIUBHYaIbHO-
IO MOJIb30BAHNUS;

- 110 UX YKEJIAHUIO UCIIBITAaHMsI TPOBOISATCS B MMCbMEHHOM (hopme;
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T) JUId JUL C HapYLIEHUSIMU ONIOPHO-JIBUTaTEIBHOrO amnmnapara (TsSHKeJIbIMU HapyLIEHUSIMH J1BU-
raTeabHBIX (YHKIMH BEPXHUX KOHECYHOCTEH MM OTCYTCTBUEM BEPXHUX KOHEYHOCTEH):

- IIMICBMCHHBIC 3adaHUA BBIITOJIHAKTCS O6y‘IaIOH_II/IMI/ICSI Ha KOMHLIOTepe (610) CHCHI/IaJII/I3I/IpOBaH-
HBIM ITPOTrPAMMHBIM 00CCIICUCHUEM HIIM HAJMKTOBBIBAIOTCS aCCHCTEHTY,

- 110 MIX KEJIAHUIO UCTIBITAHUS IPOBOISTCS B YCTHOU hopMme.

O HEoOXOAMMOCTH 00ECIICYCHHMSI CIICUAIbHBIX YCIIOBUH JIJIS MPOBEACHUS aTTECTAllMH 00yJaro-
IIHAMCA JO/DKEH COOOIIUTHh MHCHMEHHO He mo3aHee, 4eM 3a 10 mHedl mo Hadama arrectanuu. K
3asIBJICHUIO TIPUJIATAlOTCS JIOKYMEHTBI, MOATBEPIKIAIONINE HAIMYNE Y O0YJaroIIerocss WHIUBHIYallb-
HBIX OCOOCHHOCTEH (IIPH OTCYTCTBUH YKa3aHHBIX JIOKyMEHTOB B OPTaHU3AINH).

[Ipr HEOOXOAUMOCTH ISl OOYYAFOIIUXCS ¢ HHBAJIUIAHOCTBIO TIPOIEAypa OIICHHUBAHUS pe3yJibTa-
TOB OGy‘IGHI/ISI MOXET HpOBOIII/ITBCH B HCCKOJIBKO 3TaIlOB.

MeTtoauyeckue ykazaHus AJs 00y4aromuxcst

JUIg ycrenmHoro OCBOCHHS AUCLMILIMHBI CTYIACHTBI JOJDKHBI MTOCEIIATh JICKIIMOHHBIE 3aHATHSA,
TOTOBUTBHCS U AKTUBHO Y4acTBOBaTh B NPAKTUYECKUX 3aHATUAX, CAMOCTOSITENIbHO paboTaTh C PEKO-
MEH/IOBaHHOH juTeparypoid. M3ydyeHue IUCHUIUIMHBI 1e1eco00pa3sHO HadaTh CO 3HAKOMCTBA C
IpOrpamMMoil Kypca, 4TOOBI YETKO MPEJICTaBUTh cebe 00beM U OCHOBHBIE MPoOsieMbl Kypea. [IpounTtan
COOTBETCTBYIOLIMI pa3iell IPOrpaMMBbl, 1 YCTaHOBHUB KPYT T€M, NOJIEKAIUX U3YUYEHUIO, MOYKHO IIe-
pexoauTh K paboTe ¢ KOHCIEKTaMM JIEKIMH U ydeOHMKOM. KOHCHEKT JIEKIMM JOJKEH ColepKaTh
KpaTKO€ M3JI0’)KEHNE OCHOBHBIX BOIIPOCOB Kypca. B nekuusax npemnojasarenb, Kak IPABUIIO, BBIIEISAET
BBIBOJIbI, COZIEpKAIllMECcs B HOBEHIINX HCCIIEIOBAaHUAX, PA3HOIJIACHUS YUEHBIX, OOOCHOBBIBAET Hanbo-
nee yOeauTeNbHYIO TOUKY 3peHus. HeoOxoaumo 3anuchiBaTh METOAMUYECKUE COBETHI MPENoAaBaTes,
Ha3BaHUs PEKOMEHAYEMBIX UM H3JaHui. He Hy)KHO CTpEMHTBCS K JOCIOBHOW 3aluCH JIeKUUH. [[ns
TOr0 YTOOBI BBIICIUTH [TIABHOE B JIEKIMH U NIPABUIIBHO €€ 3aKOHCIIEKTHPOBATh, I10JIE3HO 3apaHee Mpo-
CMOTpPETh YK€ NpPOHIEHHBIA JIEKIMOHHBIA Marepuan, misi Oosee moMHOTO W 3(PPEeKTHBHOTO
BOCIIPHUATHS HOBOM MH(POPMALIMU B KOHTEKCTE YK€ MMEIOLIUXCS 3HAHUM, IPUTOTOBUTH BOIPOCHI JIEK-
Topy. [IpounTaB cBOI KOHCIIEKT JIEKIUH, CIEAyeT 0OpaTUTHCS K MaTepualy yueOHuUKa.

OOpareHre K paHee U3y4eHHOMY MaTepualy He TOJIBKO IOMOIraeT BOCCTAHOBUTH B MaMATH U3-
BECTHBIEC TIOJIOKEHMSI, BBIBOJABI, HO M TPUBOAUT PA3pO3HEHHbIE 3HAHUSA B CUCTEMY, YIIIyOssieT u
pacimpsieT ux. Kaxapiil Bo3BpaT K CTapoMy MaTepHally O3BOJIIET HAWTH B HEM YTO-TO HOBOE, Iepe-
OCMBICIIUTh €0 C WHBIX MNO3MUIMM, ONpeAenuTh JUisi Hero Haubojiee MOAXOMAAIEE MECTO B YXKe
umMmerolneics cucteMme 3HaHui. HeomgHokpaTHoe oOpaleHune K NpPOWIEHHOMY MaTepHuaiy sBJseTcs
HauOoJiee parmoHaIbHONU (GopMOi TPHOOPETEHHS U 3aKperuieHus 3HaHuH. OYeHb TOJIE3HBIM B TIPAK-
THUKE CaMOCTOATENIbHOM paboThl, ABISETCA NMPEIBAPUTEIHHOE 0O3HAKOMIIEHHE C YU€OHBIM MaTepHAIOM.
Jlaxxe kpaTkoe, 0eryioe 3HaKOMCTBO ¢ MaTEpHUAJIOM OYepeTHOMN JeKInK AaeT MHOToe. CTy/IeHTHI MOTy-
4aroT o0111ee NPeCTaBICHNUE O €€ COAECPIKaHUM U CTPYKTYpE, O TJIaBHBIX U BTOPOCTENEHHBIX BOIIPOCAX,
0 TEPMMHAX U OIpeieleHnsax. Bee 3To obseryaer paboTy Ha JEKIUU U JIeTaeT ee 1eJeyCTPEMIIEHHOM.

Pabota ¢ nutepatypoit

[Ipu u3yyeHU TUCHUIUIMHBI CTYAEHTHI JOKHBI CEPhe3HO MOJOMTH K HCCIIEI0BAaHUIO YUeOHOU 1
JONOJTHUTENBbHON uTepaTypbl. JlaHHOE TpeGoBaHHE OCOOEHHO Ba)KHO JUISl MOATOTOBKM K IpaKTHUe-
CKUM 3aHATHUSM.

Ocoboe BHUMaHME CTyAEHTaM cJelyeT OOpaTUTh Ha COOTBETCTBYIOIIME CTaTbU W3 HAYYHBIX
XKypHasnoB. J[aHHBIE NMEPHOAUYECKNE W3AAHMS NPEICTABICHBl B UNTAJIbHOM 3aie YHuBepcurera. st
MIOMCKa HAY4YHOM JINTEpATyphbl MO AMCLMILIMHE CTYAEHTaM TaKXe CIEAYET HCIIOJIb30BaTh KaTajor
OnextponHoi HayuHoU Oubnmotexu: eLIBRARY.RU, OBC «YHnuepcurerckas oudnunorexa Onliney.

IIpn MoAroTOBKE K MPAKTUYECKOMY 3aHATHIO CTYIEHTBHI UMEIOT BO3MOYKHOCTH BOCIOJIb30BaThCS
KOHCYJbTallMsIMU TnpenofiaBatens. KauecTtBo yueOHOM pabOThl CTYIEHTOB OMpEIENseTcs TeKYIIUM
KOHTposeM. CTyI€HT UMEET NIPaBO 03HAKOMUTHCS C HUM.

MeTtoaudeckue peKoOMEeHIaluK 0 CaMOCTOSITEIbHON paboTe CTYI€HTOB

Lenb camocTosITETLHOM pabOTHI - MOATOTOBKA COBPEMEHHOIO KOMIIETEHTHOTO CHEIMaInCcTa U
(dbopMupoBaHUE CIOCOOHOCTEN M HAaBBIKOB K HETPEPHIBHOMY CaM0O00pa30BaHUIO U MPOPECCHOHATBHO-
MY COBEPILIEHCTBOBAHMUIO.
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Peanu3zanus noctaBiaeHHOH 1€NIM IPEANOIAraeT peleHUe CASAYOIMX 3a1ay:

- Ka4YeCTBEHHOE OCBOCHHE TEOPETUYECKOr0 MaTepuaia o U3y4yaeMol TUCHUIUINHE, YTiyOiaeHue
U PACUIMPEHNE TEOPETUUECKUX 3HAHUH C LIEIbI0 UX IPUMEHEHHUS HA YPOBHE MEXKIIPEIMETHBIX CBSI3EH;

- CUCTeMaTH3alysl U 3aKpeIUIeHUEe TOJyYEeHHBIX TEOPETUUECKUX 3HAHUN U MPAKTHYECKUX HaBbI-
KOB;

- (hopMupoBaHNEe YMEHHI 10 MOUCKY U UCIOJIB30BaHUIO HOPMATUBHOM, IPABOBOM, CIIPAaBOYHOM
U CIIEUUAIIHON JIUTEPATYPHI, a TAKKE APYTrUX UCTOYHUKOB HH(OpMAaIHH;

- pa3BUTHUE MO3HABATEIBHBIX CIIOCOOHOCTEN U aKTUBHOCTH, TBOPUYECKOW MHUIIMATUBBI, CAMOCTO-
ATEIBbHOCTH, OTBETCTBEHHOCTH U OPraHU30BAHHOCTH;

- (popMUpOBaHUE CAMOCTOSITEILHOCTH MBIIIJIEHUS, CIIOCOOHOCTEH K CaMOPa3BUTHIO, caMoo0Opa-
30BaHNI0, CAMOCOBEPILIEHCTBOBAHUIO U CAMOPEAIN3aLIUK;

- pa3BUTHE HAYYHO-UCCIIEIOBATEILCKUX HABBIKOB;

- opMHpOBaHKE YMEHHUS pelIaTh MPaKTHYECKUE 3a1a4M (B MPOo(peCCHOHATBHON ESTETbHOCTH),
UCIOJIB3YS IPUOOpPETEHHBIE 3HAHUS, CTIOCOOHOCTH U HaBBIKH.

CamocrodrenbHas paboTa SIBISETCS HEOTHEMJIEMON YaCThI0 00pa30BaTEIBHOIO MPOIIECcCa.

CaMocTosTenbHas padoTa mpernoiaraeT MHULUATUBY caMOro 00ydarolerocs B rnpoiecce coopa
U yCBOCHHSI HH(POPMAIUK, TPUOOPETEHNS HOBBIX 3HAHUI, YMEHUN W HABBIKOB M OTBETCTBEHHOCTH €T0
3a IUIAHUPOBAHME, PEANTM3aIMI0 U OLIEHKY pPe3ylbTaToB yueOHOU AestenbHOCTH. [Iporecc ocBoeHwHs
3HAHWUU TIPH CaMOCTOSITEIBHON paboTe He 000c00IIeH OT APYyruX Gopm 00yUdeHUS.

CamocTosiTenbHas paboTa JI0JDKHA!

- OBITh BBITIOJIHEHA WHIIMBUIYAIBHO (MJIM SBISATHCA YACThIO KOJUIEKTHBHOM padoThl). B ciyuae,
korna CP moarorosneHa B MOpPsKE BHIMOJIHEHHs TPYIIIOBOTO 33/1aHus, B paboTe AenaeTcsi COOTBET-
CTBYIOILIasi OTOBOPKA;

- IPEICTaBIATH CO00I 3aKOHUEHHYIO pa3paboTKy (3Tam pa3paboTKH), B KOTOPOH aHATU3UPYIOTCS
aKTyaJIbHbIE ITPOOJIEMBI 110 ONPEAEIEHHON TEME U €€ OTJENIbHbBIX aCIEKTOB;

- OTpakaThb HEOOXOAUMYIO U JOCTATOYHYIO KOMIIETEHTHOCTh aBTOPA;

- IMETh YUeOHYI0, HAYYHYIO W/WJIHA NPAKTUYECKYIO HAIIPaBIEHHOCTH;

- ObITH OpOpMIIEHA CTPYKTYPHO U B JIOTUYECKOM MOCIEI0BATEIILHOCTH: TUTYJIbHBIN JHCT, OTJIaB-
JIeHUE, OCHOBHAs YacTb, 3aKJIFOUEHUE, BBIBOIbI, CIIMCOK JIUTEPATyPhl, IPUIIOKEHUS,

- coJiepXaTh KpaTKhe U 4YeTKue (pOpMyIMPOBKH, YOEAUTENbHYIO apryMEHTAlMI0, J0Ka3aTellb-
HOCTb ¥ 00OCHOBAHHOCTbH BBIBOJIOB;

- COOTBETCTBOBATh 3TUYECKUM HOpMaM (IpaBuiia LIUTUPOBAHUA U napadpas; CChUIKU Ha HCIIOJb-
30BaHHble OuOIMOrpapuueckre HMCTOUYHMKH;, HMCKIIIOUEHUE Iularuata, JyOnupoBaHHUs COOCTBEHHOI'O
TEKCTa U UCTOJIb30BaHUS YyKHUX PadboT).

8. ®OH/1 OLIEHOYHBIX CPEJICTB

[Tnanupyemsble pe3yabTaTbl 00yUeHHs 110 TUCIHUILIMHE / [Toka3arenu oneHuBa-
[Tnanupyemsbie pezynbrarsl ocBoerust OIIOIT BO HUS

Cnocobrnocmyio ocywecmeniams 0enosoe ooujeHue u nyoauyHble 8biCIMYnieHUs, 6eCu Nepe2ogopbl,
cosewanis, OCyuecmenams 0108y Nepenucky U H0O0EpICUBAMb INEKMPOHHBLE KOMMYHUKAYUU

(OIIK-4)
Jlexcuko-rpaMMaTHUeCKU MHHMMYM HMHOCTPAHHOTO si3blka B| binok | koHTposibHOTO
3HaerT: o0beme, HeOOXOAMMOM TSI MEKIMYHOCTHOTO M MEKKYJIBTYPHOIO | 3aJJaHUS BBIITOJIHEH
B3aMMO/ICICTBHS B 1€JI0BOI cdepe. KOPPEKTHO
. | biok 2 KOHTpOIBHOTO
Hcronb30BaTh 3HaHUE HMHOCTPAHHOTO SI3bIKA JUISL MEXKIIMYHOCTHOMN
Ymeer: . J 3a/laHus BBIIIOJIHEH
U MEXKYJIbTYpHOU KOMMYHHKAIIMH B JI€JI0BOM cdepe.
KOPPEKTHO

. . . brox 3 xoHTpodBHOTO
HaBplkamMu yCTHOW W THMCBMEHHOW PEYEBOM MEATEIBHOCTH Ha
Bmageer: 3aJaHus BEITIOTHEH
MHOCTPAHHOM SI3BIKE.
KOPPEKTHO

Braoenuem paznuunvivu cnocobamu paspeuieHus KOHQIUKMHbIX CUMYayuil npu npoeKmupo8anuy
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MENHCTUYHOCMHBIX, 2DYNNOBLIX U OP2AHUZAYUOHHBIX KOMMYHUKAYULL HA OCHOBE COBPEMEHHBIX MEXHOLO0-
2Ull YNpasienust NePCOHANIOM, 8 MOM HUCTIe 8 MeXCKyIbmypHot cpede (I1K-2)

Jlexcuko-rpaMMaTHyecKuii MHUHMMYM B oObeme, HeoOxomumom | biok 1 KoHTposbHOTO
3Haer: JUTSL perieHus: po(ecCHOHABHBIX 3a/1a4 U BBICTPAMBAHMS JCITO-| 3aaHUs BBITIOJIHEH
BbIX KOMMYHHUKAIIHH. KOPPEKTHO

Hcmonp30BaTh 3HAHUE HHOCTPAHHOI'O A3bIKa IJId BOCIIPUATHA H

N N . | bok 2 koHTpoabHOrO
MOPOKJICHUSI YCTHOM M MUCHBMEHHOW pedyd B MpodecCHOHaTbHOU

YmMmeer: 3a/1aHus BBIIIOJIHEH
cdepe ans peuieHus OPraHU3alOHHbIX 3312 U BBICTPAHBAHH KOPPEKTHO
JICJIOBBIX KOMMYHHKAIIUH
HaBbikaMu ycTHON M IMCbMEHHOM pedyd Ha MHOCTPAHHOM si3blke | biok 3 KOHTposibHOTO
Brnaneer: |ans pemeHust npodecCHOHaNbHbBIX 3a/lad M BBICTPAUBAHMS JA€J0-| 3aJaHUs BBITIOJIHEH

BbIX KOMMYHUKALUH. KOPPEKTHO

TumnoBoe KOHTPOJILHOE 3a1aHue 1 cemecTp
BJIOK 1- MPOBEPKA 3HAHUI
3an0JIHUTH NPONYCKH

1.1. (TTK-2) BcTaBbTe 0IHO HYKHOE TI0 CMBICITY CJIOBO

Our are worried about our growing market share.

1.2. (ITK-2) BcTaBbTe 0IHO HYKHOE TI0 CMBICITY CJIOBO

Our sales have increased thanks to our catchy

1.3. (OIIK-4) Packpoiite CkOOKH, ymOTpeOHB IIaroJl B MPaBUIIbHON BHIOBPEMEHHOH (opme

Today, Japanese companies (to form) alliances with foreign companies.

1.4. (OIIK-4) Packpoiite ckOOKH, yIOTpeOHB I1aroj B PaBUJIbHON BUIOBPEMEHHOM (opme

If Japanese managers (to learn) anything from European managers’ mistakes,
they (to know) that major compromises have to be made.

Beiopars O/IUH npaBuIbHBIN OTBET

1.5. (ITK-2) Since export regulations have been relaxed it has become ....... to work in the Indian mar-
ket.

a) more easy

b) more easier

c) difficult

d) easier
1.6 . (OIIK-4) If you travel within the European union you ....... carry a passport, as an identity card is
sufficient.

a) mustn’t

b) have to

c) needto

d) don’t have to
1.7. (TIK-2) Our company has over 1000 employees on its ....... .

a) niche

b) patent

c) payroll

d) profile
1.8. (TIK-2) ....... are necessary to ensure fair trading on the stock exchange.

a) supplier

b) profile




C) executives
d) regulators
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Boiopats BCE npaBujibHbie 0TBeThbI (00JIbIII€ 0THOIO)

1.9. (OIIK-4) When you apply for a visa you ....... expect to receive it within two weeks.

a) don’t have to
b) shouldn’t
C) needn’t

d) could

1.10. (ITK-2) Our ...

a) suppliers
b) company
c) authorities
d) shareholders

... have never made a late delivery.

BJIOK 2 - TIPOBEPKA YMEHHUM

2.1 (I1IK-2) [Tonp3ysch CBEACHUSIMHU M3 PE3FOME KaHIUIaTa Ha JOJDKHOCTh MEHEKepa Mo MPoIaKaMm,
HAIMUIINTE €ro KPaTKyo Ouorpaduro.

1. Fiona Scott

52 Hanover Street

Edinburgh EH2 5LM

Scotland

Phone: 0131 449 0237

E-mail: fiona.scott@caledonia.net
2.
2011-2012 London Chamber of Commerce and Industry

Diploma in Public Relations
2008-2011 University of London

BA (Honours) in Journalism and Media Studies (Class 1)
2001-2008 Broadfield School, Brighton

A levels in German (A), English (B), History (B) and Geography (C)
3

2015-present

2012-2015

Summers of 2010
and 2011

Public Relations Officer, Scottish Nature Trust

Responsible for researching and writing articles on all aspects of the Trust’s ac-
tivities and ensuring their distribution to the press Editor of the Trust’s monthly
journal

In charge of relations with European environmental agencies

Press Officer, Highlands Tourist Board
Preparation of promotional materials and brochures
Co-ordination of media coverage

The Glasgow Tribune newspapers

Two three-month training periods as assistant to the Sports Editor
Arranging and conducting interviews

Preparation of articles covering local community sports events
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4.

IT Office 2000 and Windows NT, Excel, Internet, Powerpoint
Languages Fluent German and proficient in French

Additional Driving licence (car and motocycle)

5. Cross-country skiing, rock climbing and swimming

Ski Instructor (grade I1)
Secretary of the local branch of “Action”, an association organizing sports activi-
ties for disabled children

6. Geoffrey Williams
Professor of Journalism
University of London

Brenda Denholm
Sports Editor
The Glasgow Tribune

2.2.(OIIK-4) O3nakoMbTeCh C OMHMcaHHEeM pabodero aHs Biazeiblia pecropana MakaoHanbac. Beibe-
pUTE CBEJIEHUS O €ro aIMMHUCTPATUBHON padOTe U PaCCKAKUTE O HEMl.

Three years ago, Vanessa Stein and her husband Tom took up the fast food challenge: they bought
the franchise for a McDonald’s restaurant near Leeds.

Our restaurant is in a retail park around five miles outside Leeds. Since we bought the franchise in
1995, we’ve already expanded the restaurant itself. We have to conform to the McDonald’s standards
(quality, service, cleanliness and value) of course, but the restaurant is actually our own business. We
directly employ some 75 staff, order and pay for supplies (from “preferred suppliers”), take care of any
maintenance or refurbishment, arrange local marketing, and so on. Around a quarter of all McDonald’s
800 UK restaurants are franchised.

Buying this franchise was a big move for us. My husband had to do nine months’ training before
we could even be considered for a franchise.

Mystery Diners make monthly checks on every restaurant and Drive-Thru in the country. All as-
pects are assessed — food quality and presentation, atmosphere, quality and speed of service, restaurant
cleanliness and so on. We’re currently eight in the UK league which is pretty good.

We have an ongoing dialogue with McDonald’s. A field consultant visits us every two or three
weeks, and there are regular meetings with other franchisees to share ideas and experience.

Much of my morning is spent updating computer records. Tax office queries, training records, pay-
roll, etc, have to be organized. Staff turnover varies but we can sometimes lose our casual workers
when they go to university or decide to go travelling. There are McDonald’s all over the world now, so
their training here really can open distant doors.

The lunchtime rush starts around noon. On the rare occasions that we’re short staffed, I’ll muck in
and serve customers. I’ve even been known to cook fries when necessary. As with any small business,
one has to be flexible but I think it’s also important to focus your energies where they are most effec-
tive. For me, this is behind the scenes admin work.

2.3. (OIIK-4) O3HakoMbTeCh C aHKETOW Ul MHAWBUAYAJIbHBIX MPEANPHHUMATENCH 1, OTBETUB Ha €
BOIIPOCHI, OTIPEAETUTE, COOTBETCTBYETE JIM Bl TPEOOBAHUIM K MPEAIPUHUMATEIISIM.

1. When working with other people do you focus on the work that you can do best?

When preparing a written report do you list the different sections then make a brief summary of
what you will include in each?

Do you update your address book as soon as people move?

Do you organise your paperwork so that documents are grouped according to subjects?

Do you enjoy the challenge of doing new and perhaps more complicated work?

Do you regularly do maintenance work to make sure that equipment works efficiently?

N
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7. Do you keep clear records of the work that you have already done?
8. Do you tackle the most difficult pieces of work first?

2.4, (IIK-2) O3HakoMbTECh C OTYETOM O JaesATeabHOCTH Kommanuu “Books Unlimited” u BeiOepure
MH(POPMAIIHIO O MPETEH3UAX MOTPeOUTENEH K KaueCTBY MPOIYKIIMU U YCIYT 3TOM KOMIAHHH.

‘Books Unlimited' commissioned us to conduct a survey to obtain information about
customer profiles, customer satisfaction with the products and services currently being
offered, together with customer attitudes towards mail order and electronic commerce.

A questionnaire comprising 40 questions was prepared, tested and then used in a series
of interviews with customers who were approached as they left the store. Each interview
took approximately 20 minutes to complete.

After analysis of the information provided it was possible to draw the following conclusions:
Customer Profile

The vast majority of respondents (80%) were regular customers and lived within a five
kilometre radius of the store. They were from a variety of professional and social
backgrounds — 50% were married professionals with comfortable incomes while 25% were
students from the local schools and colleges. Taking an average across the group, each
customer visited the store at least two times every month spending between 10 and 100
pounds on each occasion. For the most part they had discovered the store through word of
mouth although some had also heard about it through advertising on local radio or through
the local press. A minority (15%) had already visited one of the company’s other stores.
Customer Satisfaction

The responses showed that while customers are mostly satisfied with the level of service
offered and the range of products on sale, they have some reservations both concerning
the prices of certain items and the quality of the communication. Several respondents
thought that the store should provide a more friendly environment to make it easier for
customers to relax and browse. One respondent even suggested that a coffee and snack
bar should be added for this purpose. It was pointed out that there is no seating available,
that access through the main door is difficult and space in several of the aisles is too
limited. Although most respondents liked the style of the window display and approved of
the store’s policy of accompanying new books with stickers featuring comments about
authors and their works, some did feel that this was sometimes taken too far and they did
not think that it should be the store's responsibility to ‘judge’ authors and their works.
Almost everybody wanted more information to be made available in the form of either
weekly newsletters or bulletins that could be picked up at the store and several wanted to
know if it would be possible to have more frequent author presentations.

Customer attitudes

Approximately 50% of the respondents had already had some experience of buying books
through mail order and had belonged to a book club or similar organisation. However, they
felt that this was not a substitute for visiting a book store and being able to seek expert
advice before purchasing a publication. Although most people were aware that it is now
possible to buy books through the Internet, only a small minority (6%) had actually done so.
This group cited price, availability and range of titles as being their principal motivation for
buying in this way. It seems that e-commerce is still not perceived as a viable alternative to
purchasing books.




2.5 (OIIK-4, TIK-2) O3HaKOMbTECh C XapaKTEPHUCTHUKOW pPEKIaMbl HOBBIX Pa0OYMX MECT B Pa3HBIX

CTpaHax | 3aloJHUTE TaOIuILy.

16

Job Ads: Reading Between the Lines
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Checking out job advertisements is
popular with executives worldwide.
But though the activity is universal, is
the same true of the advertisements?
Are executive positions in different
countries advertised in the same way!
A comparison of the jobs pages of The
Times of London, Le Monde of Paris
and Germany's Frankfurter Allgemeine
Zeitung suggests not.

First, what UK job seekers consider
an essential piece of information —
what the post pays - is absent from
French and German adverts. It is
often left to applicants to raise this
themselves. In contrast, most British
advertisements mention not only
salary, but also other material
incentives including a car and fringe
benefits. French or  German
advertisements rarely refer to these.

The attention given to rewards in the
UK indicates the importance of the
job and its responsibility. In France
and Germany, that information is
,given by the level of experience and
qualifications dermanded. Salary can be
assumed to correspond with this.

If French and German adverts are
vague about material rewards, they
‘are precise about qualifications. They
usually demand ‘a degree in ..!, not
simply ‘a degrec’. In Germany, for
rexample, a technical director for a
imachine tool company will be
rexpected to have a Dipl-Ing degree in
IMechanical Engineering.

French advertisements go further.
They may specify not just the type of
grande école degree, but sometimes a
particular set of institutions
(Formation supéricure X, Centrale,
Mines, HEC, ESSEC), these being the
most famous grandes écoles.

All this contrasts with the vague call
for ‘graduates’ (or ‘graduate
preferred’) which is found in the UK.
British companies often give the
impression that they have a particular
type of applicant in mind, but are not
sure about the supply and will
consider others. Their wording
suggests hope and uncertainty, as in
this advertisement from The Times:
‘Whilst educational standards are
obviously important, a large measure
of personal oomph* is likely to secure
the success of your application.

In the UK qualifications beyond
degree level make employers nervous,
but in France or Germany itis difficult
to be ‘overqualified’. Many people on
German executive boards have
doctorates and the French regard five
or six years of intensive post-
baccalauréat study at a grand école as
ideal training. British managers are not
selected  primarily for  their
intelligence, as managers are in
France, or for their expert
knowledge, as in Germany. Instead,
the British give importance to social,
political and leadership skills.

This difference also shows in the
personal qualities mentioned. British
advertisements stress energy, ability
to communicate and motivate,
German advertisements like
achievement, but it tends to be
less personality-driven. German
companies want candidates with
sound knowledge, experience and
competence in their field. They rarely
recruit novices as do British
employers. French advertisements
refer more to intellectual qualities like
analytical aptitude and independence.

Even the tone of the job
advertisements is different in the
three countries. By French and
German standards, British
advertisements are very racy**. They
attract  young executives  with
challenges such as: ‘Are you reaching
your potential?’, whereas French and
German advertisements are boringly
direct, aiming to give information
about the job rather than to sell it.
All this points to three different
conceptions of management. The
French regard it as intellectually
complex, the Germans as technically
complex, and the British as
interpersonally complex. But they
agree on one thing: it's complex.

Jean-Louis Barsoux
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Salary 1 Essential picce 2 Not mentioned. | 3 Not mentioned.
af chﬁrmatzbn.

Material incentives 4 5 6

Degrees/qualifications 7 8 9
School attended 10 11 12
Personal qualities 13 14 15
Tone of job advertisement 16 17 18

1¢ 20 21

Conceptions of management

BJIOK 3 - ITPOBEPKA HABBIKOB

3.1 (OIIK-4, TIK-2) O3HakOMbTECh C CHTYyaIlMel, BO3HHUKIIEH BO BpeMsl TIpUEMa JeieTallii 3apy0esK-
HBIX OM3HECMEHOB.

[lepeBenure TeKCT. BpeMs BBIMOIHEHHS MSTh MUHYT.

WHY IS NO ONE EATING?

A businesswoman recently asked why a high-level delegation of visiting Japanese clients had not ap-
proached the breakfast buffet table she had taken such great pains to prepare. ‘I’d gotten out the good
china and silverware and even brought in Japanese green tea for them, but no one touched a thing!”
OTBeThTE Ha BOIPOC, MOUEMY He ObUTa JOCTUTHYTA 11eib npueMa. ChopMyIupyiTe MICBMEHHO TMPe/I-
JIO’KEHUSI Ha MTHOCTPAHHOM S3BbIKE T10 MPEAOTBPAILEHUI0 TTOIOOHBIX cUTyaluii B Oyaymiem. Bpems Ha
BBITIOJTHEHUE JIECATH MUHYT.

TunoBoe KOHTPOJIbHOE 3aJaHUE 2 CeMeCTp
BJOK 1 IPOBEPKA 3HAHUI
3an0/JTHUTH NPONYCKH
1.1 (OITK-4) A person with a good education usually gets ... better job.
1.2 (OTIK-4) Our city succeeded ... collecting a large sum of money for charity.

1.3 (OIIK-4) She ... him your message as soon as she sees him.

Beiopars O/IUH npaBuIbHBIN OTBET
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1.4 (OTIK-4) Why didn't you give me a call yesterday? We ... discuss everything together.

a) can C) may

b) must d) could

1.5 (ITK-2) My passport ... last month, and nobody has found it yet .
a) lost ¢) has been lost

b) was lost d) had been lost

1.6 (ITK-2) It ... in London this morning that the British Oil Corporation had discovered oil under the
sea near the Welsh coast.

a) announced ¢) had been announced

b) would be announced  d) was announced

1.7 (OTIK-4) The trouble with you is that you always ... . | don't like it.

a) are complaining ¢) had complained

b) were complaining d) complain

1.8 (OIIK-4) I disapprove of people who ... all sorts of promises which they have no intention of keep-
ing.

a) made c) have made

b) makes d) make

Beiopats BCE npaBuibHble 0TBeThI (00J1b111€ OTHOT0)

1.9 (ITK-2) He has earned ... money that he has decided to help the poor.

a) so much c) so little

b) so many d) such a lot of

1.10 (OIIK-4) There are ... things that money can't buy.
a) any C) some

b) many d) something

BJIOK 2 IPOBEPKA YMEHUIA
2.1 (OIIK-4) YcraHOBUTE COOTBETCTBUSI MEXKY yTBep)KACHHAMHU 1-4 1 Tekctamu A, B.

1. It makes reference to the fact that some people may try to hinder innovations.
2. It criticises the control of policy-rnaking by certain key personnel.
3. It includes practical, real-world examples of the ideas being put forward.
4. It stresses that it is vital to exclude obsolete views when drawing up company

policy.
A
Those serving in industry today have two options: they can surrender the future to revolutionary com-
panies or they can revolutionise the way their companies create strategy. In Revolution and Strategy,
Gary Heath argues that any approach that does not challenge the status quo is not a strategy at all. In
too many companies, the strategy-planning process is monopolised by senior managers, and what
passes for strategy is sterile and uninspiring. To create truly revolutionary strategies, a strategy-making
process must be demanding and inclusive; it must rid itself of tired, outdated perspectives and uncover
the revolutionary ideas that are lying deep in an organisation.
B
Companies often attempt to implement a major change in strategy. Determined managers go forth with
the plans, and they expect enthusiasm and commitment from their subordinates. But instead, employ-
ees drag their feet and figure out ways to undermine the process. The change effort gets bogged down,
and results fall short. In Why Resist Change? Paul Strong explains how corporate leaders can over-
come employees' concerns about change by revising the mutual obligations and commitments, both
stated and implied, that exist between them. The author presents two case studies of his ideas in action.
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2.2 (ITIK-2) IIpounTaiitTe TEKCT U BoIOEpUTE 5 CIIOB 1O TeMe «CTPYKTypa KOMIIAHUU

Companies often attempt to implement a major change in strategy. Determined managers go forth with
the plans, and they expect enthusiasm and commitment from their subordinates. But instead, employ-
ees drag their feet and figure out ways to undermine the process. The change effort gets bogged down,
and results fall short. In Why Resist Change? Paul Strong explains how corporate leaders can over-
come employees' concerns about change by revising the mutual obligations and commitments, both
stated and implied, that exist between them. The author presents two case studies of his ideas in action.

2.3(OI1K-4) IIpourute TekcThl A-C 1 chopMyIHpPYIHTE OCHOBHYIO MBICIb KaX/I0T0 U3 HUX B OTIEIIb-
HOM IPCIJIOKCHHUU.

A

COLEMAN'S

As was widely reported, we closely examined the possibility of merging with a food-distribution busi-
ness during the year. However, whilst the strategic rationale for combination was sound, it became
clear that it would not be in our shareholders' best interests to proceed with the deal, with its risk of
increasing debt.

Instead, we intend to concentrate on our core activity. Nevertheless, the market within which we oper-
ate is fiercely competitive, and the advent of new entrants is creating market conditions in which
continued earnings growth will become increasingly challenging.

B

SHERIFF

This is a momentous period for the pharmaceutical industry. Against the background of scientific and
economic change, we are seeing inevitable further consolidation of what remains one of the most
fragmented of the great global industries. Sheriff will not shrink from participating in this process if
circumstances necessitate such action in the interests of future success. However, today, the over-
whelming preoccupation of your Board, executive management and staff is with the job at hand, which
is to grow the business and deliver the promises we have made in terms of turning around our losses of
recent years.

C

BVL

Profit before taxation was £20m, in comparison with the £32m achieved in the previous year. This dis-
appointing result includes a provision of £26m on one project, due to costs exceeding the guaranteed
maximum price quoted to the client. One result is that the Construction Division has been set targets to
increase the level of partnering and fee work. Turnover, already stagnant, may decline, but profits are
expected to recover. In addition, improvements will be made to the control processes relating to ten-
dering, and to the quality of project management

2.4 (TTIK-2) IIpoutuTte TEKCT, B KOTOPOM TPOIYIICHBI TPHU MPEIOKCHHUS. 3aIIOTHUTE MPOIYCKH MO /I
XOJSLIMMH 10 CMBICITY peu1oKeHus MU A-C.

New Store

Parkin's search for a site for its next store has been ended by Marsden's misfortunes, with Parkin agree-
ing to buy half of the latter's Birmingham store for £40m. Birmingham, three years ago, and has been
seeking sites.(1) There was surprise that the new store, likely to open next year, is so close to the
existing one, where profits have so far beaten Parkin's sales targets, in case it draws customers away
from the existing outlet.

Capacity Cut

The packaging industry has typically suffered from a vicious cycle, with rising prices leading to excess
capacity, which in turn leads to a collapse in prices, and Johnson Keithley is no exception. The compa-
ny has been attempting to smooth the boom/bust cycle by better capacity management, but it admitted
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yesterday that it has been forced to make significant cuts to capacity because of a surprisingly sharp
downturn in demand. (2)

Hit by Higher Costs

(3)__ Profits were also held back by the disposal of its packaging division, which accounted for over
half of turnover the previous year. Additional costs were incurred by relocating the head office from
Wrexham to Cardiff, and from reorganisation and redundancy in its plastics business. Bonner's said
that trading in the current year has started slowly, particularly in its European markets.

A The group now expects its second-half results to fall below expectations, and warned of  further
problems on the horizon.

B Higher raw-material costs have reduced full-year profits at Bonner's, the plastics manufacturer,

with prices of polyethylene, the main component of its business, rising 8% since last year.

C Parkin's main store is in London, but it opened its second, in other large cities.

2.5 (ITK-2) IIpoutuTe TEKCT U BCTaBbTE HY)KHBIC IO CMBICITY CJIOBA

Following the company's poor annual ___in November, the share __ plunged and has since remained
around 200p. Analysts now believe that the company is seriously undervalued by the stock_ . The
company's biggest problems were in Germany and France last year where supply outstripped___, lead-

ing to a £20 million loss for the year. However, the company has recently appointed a new chairman
who has a first-rate track record of reviving failing companies. It is believed that he will be successful
in turning round the company's fortunes.

Analysts are impressed with the company's recent performance. In the last six months, it has managed
to _ prices by 3 per cent without adversely affecting sales. In such a low margin, high-sales sector,
this ought to translate directly into increased . The company's recent __ of its packaging division
has eliminated all its debts. Shares have __in the past month from 80p to 100p. Despite these promis-
ing signs, it must be remembered that the company is trading in an extremely volatile__.

BJIOK 3 ITPOBEPKA HABBIKOB

3.1 (OIIK-4, T1K-2) CoBMECTHO € APYTUM O0YYAIOIIMMCS 03HAKOMBTECh C CUTYaIllel U B popMe aua-
jora oOcynute Bompochl 1-3. Bpems Ha moarotoBky 15 MuHyT, 00BEM BbIcKasbiBaHus 10 10
MPETIOKEHU .
Your company has been invited to participate in an international business conference. The conference
will be held during the busiest part of the year. You have been asked to consider the actions that should
be taken in preparation for the event.

1. How should the company select members of staff to represent the company at the conference?

2. What practical arrangements need to be made by the company before the conference?

3. How should the company respond after the conference to interest shown in its prod-

ucts/services?

MeTtoauyeckue peKOMeHalMHU K NMpoueaype OeHUBAHUS

OreHka pe3yabTaToB OOy4YeHHs M0 AUCHUILIMHE, XapaKTepU3YIOIMUX CPOPMUPOBAHHOCTh KOM-
METEHIIMH TMPOBOJUTCS B IMpOLECCe MPOMEXKYTOYHOW aTTeCTallMd CTYAEHTOB IOCPEACTBOM
KOHTpOJbHOIO 3anaHud. [Ipu 3TOM mpouenypa JoKHA BKIIOYATh MOCIEN0BATENIBHOCTh ACHCTBHIA,
OTHMCAaHHYIO HIDKE.

1. IloaroroBUTENBHBIE NEHCTBUS BKIIOYAIOT:

IIpenocraBieHne cTyeHTaM KOHTPOJIBHBIX 33JaHUM, a TakKe, €CM 3TO MPeTyCMOTPEHO 3aja-
HUEM, HEOOXOIUMBIX MPHUIIOKEHHUN (POPMBI TOKYMEHTOB, CIIPABOYHHUKH U T.I1.);

OuKcauo BpeMEeH! MOJTy4yeHus 3aJJaHusl CTYI€HTOM.

2. KoHTpOsbHBIE AEWCTBUS BKIIIOYAIOT:
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KoHTponb cobmoeHus CTyqeHTaMHu TUCIUIUIMHAPHBIX TpeOOoBaHUM, ycTaHOBIEHHBIX [lomoxe-
HUEM O IPOMEXYTOUHOM aTTecTaly 00y4arouXcsi 1 KOHTPOJIbHBIM 3a/laHueM (IIPH HAJTUYHHN);

KoHTpob cobioIeHus CTYICHTaMU PETJIAMEHTa BPEMEHH Ha BBITIOTHCHHE 33 JaHUSI.

3. OueHOYHEIE AEHCTBUSA BKIFOYAIOT:

Bocrnpusitue pe3ynbTaToB BBIIOTHEHUS! CTYJIGHTOM KOHTPOJBHOTO 33JIaHus, IPEICTABICHHBIX B
YCTHOM, MUChbMEHHOM WJIM MHOH (hopMe, YCTAaHOBJICHHOM 3aJaHUEM.

OrneHKa IPOBOAUTCS IO KKIOMY OJIOKY KOHTPOJIbHOTO 3aanust o 100-6amibHOM mKare.

[TonBenenue UTOrOB OLIEHKH KOMIETEHIIUU U PE3YJIbTaTOB 00YUEHHUS MO TUCIUILIMHE C UCIIOJIb-
30BaHHEM (POpPMYIBI OIEHKM pe3ylibTaTa MPOMEKYTOYHOH aTTeCTAllMd W IIKAIbl WHTEPIPETALUN
pe3ylibTaTa MpPOMeKyTOYHOU aTTeCTallUH.

OHGHKa pe3yiibTara HpOMeX(YTOQHOﬁ aTTeCTalu BBIIIOJIHACTCA C HCIIOJIb30BAHUEM (bOpMynBI:

>,
P= i=1
3 ’

rjae /1; — olieHKa Kak10ro 0JIoKa KOHTPOJIBHOTO 3a7aHusl, B Oajiax

[IIkajia MHTepNpeTAlIUH Pe3yJIbTATAa MPOMEKYTOYHOM aTTecTaluu
(chopMUPOBAHHOCTH KOMIIETEHIIHIT U Pe3yJIbTATOB 00y4YeHHs MO AUCHUILIUHE)

Pesynprar
MIPOMEXKYTOUHOU
arrecraiy (P)

Orenka c)OpMUPOBAHHOCTH KOM- Onenka pe3yinbTaToB 00y- Onenka
HEeTEHINN YEeHHSI 10 JUCLIUIIJIMHE ECTS

HeynosnerBopurensHo (ue | F (He 3a-

Ot 0 no 36 He cdopmuposana. 3aUTEHO) YTEHO)

«be3yciioBHO HEYAOBIETBOPUTEIBHO»: KOHTPOJIbHOE 3aJ]aHHE BBINOJIHEHO MeHee, yeM Ha 50%, mpe-
MMYIIECTBEHHAs] 4acTh pe3yJbTaTOB BBIOJHEHMs 3a/laHHsl COAEPXKUT TpyOble OHIMOKH, XapakTep
KOTOPBIX YKa3bIBa€T HAa OTCYTCTBHE y OOYy4arOUIErocsi 3HAHWW, YMEHMM M HABBIKOB IO JHCLUIUIMHE,
HEOOXOAUMBIX M JIOCTATOYHBIX Ul pElIeHHs MpOo(EeCCHOHANBHBIX 3a/la4, COOTBETCTBYIOIIUX 3TaIly
(hopMHpOBaHMSI KOMIIETEHIUH.

YpoBeHb BIIaJICHUS KOMIIETEHLIMEN
HEJIOCTaTO4YeH sl ee (opMUpOBa-
HUS B pe3ylnbrare OOydYeHHUs IO
TMCITATIIINHE.

HeynoBnersopurenbH
A OPHTEILHO FX  (ue

Ot 37 no 49
3a4TEHO)

(He 3auTeHO)

«Y CI0BHO HCYHOBJICTBOPUTECIIBHO» KOHTPOJIBHOC 3aIaHUEC BBIIIOJIHCHO HEC MEHEC, YEM Ha 50%, 3Ha4Yu-
TCJIbHAd 4aCTb PE3YyJIbTATOB BLIIIOJHCHHA 3aJaHHUA COACPIKUT OIHI/I6KI/I, XapaKTEP KOTOPLIX YKA3bIBACT
Ha HCHOCTaTOqHLIﬁ YPOBCHb BJIaJICHUS 06yqa}01111/1Mc;1 3HAHUSAMU, YMCHUAMH W HABBIKAMH 110 JHUCLU-
IIJIMHC, HGO6XOI[I/IMBIMI/I JJI1 pCIHICHU A HpO(l)CCCI/IOHaJ'IBHI)IX 3aaa4, COOTBETCTBYIOIINX KOMIICTCHIIUH.

YpoBeHb BIIAJICHUS KOMIIETEHLIMEN
MOCPEACTBEHEH /IS ee popmupoBa- | YnoBierBopurenbHo (3a- | E (3aure-
HUS B pe3ylnbrate OOydYeHHUs IO | YTEHO) HO)

JTUCITUTLINHE.

Ot 50 go 59

«[TocpencTBeHHO»: KOHTPOIBHOE 3a/laHue BBINOJIHEHO He MeHee, yeM Ha 50%, Oonblas 4acTe pe-
3yJbTATOB BBITIOJHEHUS 3aJaHUS COJNCPKHUT OIMMOKH, XapakTep KOTOPHIX YKa3bIBaeT Ha
MOCPEACTBEHHBIN YPOBEHb BJaJICHUs OOyYaIOIIMMCs 3HAHHUSIMH, YMEHUSIMHU U HaBBIKAMU TIO AHMCIIU-
IJTMHE, HO TIPU ITOM IIO3BOJIAET CAENAaTh BBIBOJ O TOTOBHOCTH OOYYalOIIETOCs pENIaTh THIIOBHIC
npodeccroHaNbHbIE 3a/1a4H.

YpoBeHb BNaJIEHUS KOMIIETCHIIUEH
yIOBIIETBOpPHUTENECH s ee (opmu- | YaosnerBopurenbHo (3a- | D (3aure-
poBaHMsI B pe3yJbTaTe 00Y4YEeHHUs 10 | YTEHO) HO)

JUCLUIUINHE.

Ot 60 no 69

((YHOBHeTBOPI/ITeJ'IBHO»Z KOHTPOJIbHOC 3a/JaHUEC BBIIIOJIHCHO HE MCHEC, YCM Ha 60%, MCHbIIIas 49acCTb
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PesynbTar
. Orenka c)OpMUPOBAHHOCTH KOM- OrneHka pe3ynbTaToB 00y- Ounenka
MIPOMEXKYTOYHOMN .
HEeTEHIINH YEeHHSI 10 JUCLUIIJIMHE ECTS
arrectanuu (P)

Pe3yIbTaTOB BBIMOJHEHHS 33/1aHUSI COJCPKHUT OIIMOKH, XapaKTep KOTOPBIX YKa3bIBAeT Ha IOCpE[-
CTBEHHBIH YpOBEHb BJaJIeHUS 00y4yaroIMMCs 3HAHUSAMHU, YMEHUSAMH U HaBBIKAMU 110 JUCLHUIUIMHE, HO
IIPU 3TOM MO3BOJISIET CAETIATh BHIBOJ O TOTOBHOCTH OOYYAIOIMIEToCs pemaTh TUIIOBBIE MPO(ECCHOHATb-
HBIC 33Ja4H.

YpoBeHb BIIaJICHUS KOMIIETEHLIMEN
MIPEUMYIIECTBEHHO BBICOKHI IS ee
¢dbopmupoBaHus B pe3yabTare 00y-
YEeHMUs 110 AUCLHUIIIMHE.

C (3aure-

Ot 70 o 89 HO)

Xopoti1o (3a4TeHO)

«XO0pouo»: KOHTPOJBHOE 33JaHUE BBIIIOJHEHO HE MeHee, yeM Ha 80%, pe3yabTaThl BBIIIOJIHEHUS 3a-
TaHUSl COJEPKAT HECKOJbKO HE3HAYMTENBHBIX OMIMOOK M TEXHWYECKUX MOTPEIIHOCTEH, XapakTep
KOTOPBIX YKa3bIBACT Ha BBICOKHI YPOBCHb BJIAACHUA O6y‘-IaIOH_[I/IMC$I S3HaHUAMU, YMCHUSAMU U HaBbIKA-
MH 10 AMCLUIUIMHE ¥ TO3BOJISIET CEaTh BBIBOA O TOTOBHOCTH OOYYarOIIErocs pemarb TUIOBBIE U
CHTYaTHBHBIC TPOECCHOHATLHBIC 3a1a4H.

YpoBeHb BIAJICHUS KOMIIETEHIIMEH
BBICOKUN 11 ee (OpMHpPOBaHUS B
pe3ynbrate OO0y4YeHHs MO AHMCIH-
IUIMHE.

B (3aure-

Ot 90 1o 94 HO)

OTiinyHO (3a4TEHO)

«OTIAMYHO»: KOHTPOJIbHOE 33aJJaHUE BBHIMIOJHEHO B MOJHOM 00bEME, pe3ysIbTaThl BHIIOTHEHUS 3a/IaHUs
COJIEpKaT OJIHY-IIBE HE3HAYHTEIhHBIC OIIMOKHM, HECKOJIBKO TEXHHUYECKUX MOTPEITHOCTEH, XapakTep
KOTOPBIX YKa3bIBA€T HA BHICOKUU YpOBEHb BIAJACHUS O0YUYaAIOLIUMCS 3HAHUSAMH, YMEHUSIMU U HaBbIKa-
MU TI0 JUCIHIUIMHE W MO3BOJISIET CACJATh BBIBOJI O TOTOBHOCTH oOydaronierocs 3pQpeKTuBHO periarh
TUIIOBBIE U CUTyaTHBHBIE MpodeccuoHalbHbIe 337aud, B TOM YHCJIE MOBBIIICHHOTO YPOBHS CIOXKHO-
CTH.

YpoBeHb BIAJICHUS KOMIIECTCHIIUEH
MIPEBOCXOIHBIN i ee (popmupoBa-
HUS B pesyiabTare OOy4YCHHS IO
TUCHUILINHE.

A (3aure-

Ot 95 o 100 HO)

OTnu4HO (3a4TEHO)

«ITpeBOCX0IHO»: KOHTPOJIBHOE 3aJJaHUE BBIIIOJHEHO B IIOJHOM 00BEME, PE3yJIbTaThl BHIIIOJHEHHUS 3a-
JaHUS HE COJEp)KaT OIIMOOK M TEXHMYECKHX IMOTPEUIHOCTEH, YKa3bIBalOT KaK HAa BBICOKHH YpOBEHb
BJIa/ICHUs OOY4YalolMMCsl 3HAHUSMHU, YMEHUSMU U HaBbIKAMM I10 JHUCLUUIIJIMHE, MO3BOJISIIOT CIENATh
BBIBOJ] O TOTOBHOCTH 00y4aromerocst 3(ppekTuBHO penaTh TUIIOBBIE M CUTYaTUBHBIE MPO(ECCHOHAIb-
HbI€ 3a/la4¥, B TOM YHUCJI€ MOBBIIIEHHOTO YPOBHS CJIOXHOCTH, CIIOCOOHOCTH pa3padaThiBaTh HOBBIE
penieHusl.




