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1. INTAHUPYEMBIE PE3YJIbTATBI OBYUYEHMUS 11O JUCIIUIIJIMHE,
COOTHECEHHBIE C IINIAHUPYEMBIMMU PE3YJIIbTATAMM OCBOEHMUSA OIIOIT BO

[Tnanupyemsble pe3yabTaThl 00yueHHs 110 TUCLUILIMHE/
[Tnanupyemsbie pezynbrarsl ocBoenust OIIOII BO

Cnocobnocmouio ocyuecmenamo 0esogoe odueHue u nyoaudHble 8blCMYNIeHUs, 86eCU Nepe2o8opbl,
cosewanis, OCyuecmenams 0e108yi0 NePenucKy U N0O0EpHCUBAMb INeKMPOHHBLE KOMMYHUKAYUU

(OIIK-4)
3naer: JlekcuKo-rpaMMaTU4eCKUi MUHUMYM MHOCTPAHHOTI'O SI3bIKa B 00bEMe, HEOOXO0AMMOM ISt
MEKITMYHOCTHOTO M MEXKKYJIBTYPHOTO B3aMMOACHUCTBUS B JICIIOBOM cdepe.
Veer: Hcnonp30BaTh 3HaHUE MHOCTPAHHOTO S3bIKA IS MEKIMYHOCTHON U MEXKKYJIBTYPHON KOM-
MYHHKAIIH B JIEJIOBOH cdepe.
Biageer: |HaBblkamMu yCTHOM M IMCBMEHHOM PEYEBOM AEATEIBHOCTH HA HHOCTPAHHOM SI3BIKE.

Bnraoenuem paznuunvivu cnocobamu paspeuieHus KOHGIUKMHIX CUMYayull npu NPOeKmuposanuu
MENHCTUYHOCMHBIX, 2PYNNOBLIX U OP2AHUZAYUOHHBIX KOMMYHUKAYUL HA OCHOBE COBPEMEHHbIX MEXHOLO-
2Ull YNpaeieHust NepCOHANIOM, 8 MOM HUCTe 8 MeXCKyIbmypHou cpede (ITK-2)

3Haer:

.HGKCI/IKO'FpaMMaTI/IquKI/Iﬁ MHWHUMYM B O6T:>€Me, H606XOI[I/IMOM JJI pCIICHUA HpO(i)@CCI/IO—
HAJIBHBIX 3aJla4 U BBICTpaWBaHUA JCIOBBIX KOMMYHHKaHHfI.

VYMmeer:

Hcrnonb30BaTh 3HaHUE MTHOCTPAHHOT'O SA3bIKA JJI BOCIIPUATHUSA U TOPOXKIACHUSA YCTHOU U
NUCHbMEHHOW pedH B MPOPeCCHOHATBHOM cepe I pelieHns OpraHu3allMOHHBIX 3a/1a4 U
BBICTPAauBaHUsA JCJIOBBIX KOMMYHUKALIUN

Bnaneer:

HaBrsikamu yCTHOﬁ 1 TUChMEHHOM PC€Un Ha HHOCTPAHHOM A3bIKC OJIS pCIICHUS HpO(i)CCCI/IO—
HAJIBHBIX 3aJla4 U BBICTpaWBaHUA JCIOBBIX KOMMYHHKaHHﬁ.

2. MECTO JUCIMIIJINHBI B CTPYKTYPE OIIOII BO

WNHnekc mucuuIivHbl 1o yaeOHOMY TUIaHy

Kypc, cemecTp u3ydeHns TUCIUATUTHHBI
(ouHas / 3a04yHas popma 0OydeHus)

b1.b.21

2 Kypc, 3,4 cemecTp

b1.B.OJ1

B1.B.JIB

3. OFbEM U COAEP KAHUE JUCIIUIIJINHBI

O0beM TUCHUILIHHBI,

B T.4. KOHTAKTHO# (110 BUAaM y4eOHBbIX 3aHAATHII) 1 CAMOCTOATE/IbHOI Pa0dOThI CTYIEHTOB

O0beM, yacos/3ET

PacnpeneneHHe 10 CCMCCTpa.M>l<

Bunael yue6HOM paboThI ouHast popma | 3a0uyHas ¢popma | (04Hass/3a04Has popma oOyue-
o0OyueHus o0OyueHus HUS)

KonrakrHas paborta, B T.4.: 108

Jlexuuu (JI)

[TpakTnueckue 3anstus (I13) 108 54 54

Jlaboparopusie pabotsl (JIP)
CamocrositenbHas pabota (CP) 108 54 54
KoHnTposb — 3a4er, sK3aMeH 36 36
HToro o0beM MUCIUILINHBI 252/7

*YKCZS’bl@(leWZCﬂ, eciu 06ytteHue no 01/[CI/;MI’IJZMH€ geoemcst 6 meyenue HecKoIbKUX cemecmpos




O0beM JAUCHMIIJIMHBI IO TEMATHYICCKHUM pa3aejaM U BUAaM yqeﬁm,lx 3aHATHIl

KonmgectBo yacoB
HauMeHOBaHME TEMAaTHYECKOTO Pas3/eNa AUCIUILIHHEL (ounas/3a0unas popma 00y4eHus

J I13 JIP CP
Hcropus komnanuu 18 - 18
CrpyKTypa KOMIITaHUU 18 - 18
[Tpuém Ha paboty 18 - 18
[IpeseHTanus IpoyKIIMu KOMITAaHUH 18 - 18
Konkypennus 18 - 18
KopriopaTuBHas OTBETCTBEHHOCTh OHM3HECA 18 - 18
Bcero 108 - 108

Conepma}me TEMATHYICCKHUX Pa3ACJI0B JUCHUITIJIUHBI

Haumenoanue pas-
nena

Coneprkanue pasniena

Hcropus koMmnanuu

PopMHpOBaHHE KOMMYHUKATHBHBIX KOMIIETEHUMHA 10 Teme. PasButue y
CTYACHTOB y‘le6HO-HO3HaBaTeJ'II>HbIX KOMHGTGHI.II/IIZ B paMKax pa60TbI CcO
CIIOBapsIMH, YUCOHBIMH MaTepHATIAMH.

Present Simple. There is (are). Present Continuous. Past Simple. Past
Continuous. Word order. Modal Verbs (1). Questions.

Ilonstue o HOPMATUBHOM JIUTECPATYPHOM IPOU3HOLICHUH. I[OJ'II‘I/IG H KpaTKHue
TIaCHBIC 3BYKH.

CTHIMCTHYECKH HeﬁTpaanaﬂ Hauboee yrIOTpC6I/ITCJ'IBHa$I JCKCHUKAa, OTHOC:A-
11asiCsl K JIETIOBOMY aHTJIMICKOMY sI3bIKY. CO4eTaeMOCThb CIIOB.

CrpykTypa KOMIaHUU

CriocoObl  BBIp@KEHUS CPABHEHUST M TPOTHBOIIOCTABIICHHS, COTJIACHS U
HECOTIJIacHs.

Pa3BuTHE HaBBIKOB y4acTHs B JHAJIOTE.

Irregular verbs. I will and I’'m going to. Present Perfect. Personal pronouns. Past
Simple and Present Perfect Active. Past Perfect Active.

WHTOHAIMS CTHIIMCTUYECKH HEHTPAIbHOM peun (IOBECTBOBAHUE, BOIIPOC).
OCHOBHBIE pedYeBbIe MOJENU JUIsl TIepeaadyll OCHOBHOTO COAEP)KaHUS TEKCTa.
Cas3yroiiue ciaoBa.

[Tpuém Ha paboty

Pa3BuTHE HABBIKOB 03HAKOMUTEILHOIO U U3ydarouiero 4YTeHus 1o TeMe.
Pa3BuTHe HaBBIKOB MOHOJIOTHYECKON pcuun.

Pa3Burue Y CTYACHTOB IIPOAYKTUBHBIX HAaBBIKOB ITMCbMaA B (bopMaTe HaITuCaHUus1
ACJIOBOTO ITMChMaA.

Present and Past Simple Passive. Present and Past Continuous Passive. Resent
and Past Perfect Passive. Modal Verbs (2). So and such

COBepHIeHCTBOBaHI/Ie IMPOU3HOCUTCIIBHBIX HABBIKOB M1 HABBIKOB MHTOHUPOBAHUA
MPOCTBIX U CIIOKHBIX HpeﬂHOXCCHHﬁ. Putm pcuu: yaapHbIC U HCYAAPHBIC CJIOBA.
3HAKOMCTBO ¢ JIEKCHKON (opManpbHOTO W He)OPMAIHbHOTO CTHJIEH peuwu.
bazoBas TCPMUHOJIOTUS CIICHUATIBHOCTU

[IpezenTanus mpo-
JYKIUH KOMITAaHUHA

Pa3BuTHe HaBLIKOB MOHOJOTHMYECKOM pcuun. Pa3Butne HaBBIKOB ayaupOBaHUA
10 TEME.

Degrees of comparison of adjectives and adverbs. Countable and uncountable
nouns. Noun+noun. Much, many, little, few. Reflexive pronouns. Any, some,
no. Adjectives ending in —ing and —ed.




HaumenoBanue pas-
nena

Copepxanue paszaena

MHTOHAIMS CTUIMCTUYECKU HEUTPAJIBHOM peur (IOBECTBOBAHUE, BOIIPOC).
OcHOBHBIE pedeBbIE MOJENH Ul IEepeJayd OCHOBHOTO COIEpPXaHHUS TEKCTa.
Ces3yromipe  cioBa. 3HAKOMCTBO €  OCHOBHBIMM  THUIIAMH  CJIOBapeil:
JBYSI3bIYHBIMH U OJTHOSI3bIYHBIMH.

Konkypenuus

PazButue y cryneHTOB NpOQECCHOHATBHOTO MBIIIICHUSA W YMEHHS
AHAJIIM3UPOBATh CBOIO JACATCIBHOCTH Ha IIPAKTUKE 4YCPE3 pPa3BUTHC HABBIKOB
YCTHOW peuyd Mo MpoeCcCHOHATBHO OPUEHTHPOBAaHHON Temaruke. CrocoOsl
BBIPpAXXCHUA }KaJ'I06I>I, HpOCB6I>I, CpaBHCHHS IOJOXKUTCIIBHBIX U OTPHULIATCIIBHBIX
MOJIOKEHU M.

Reported speech. Articles. Present tenses for the future. Noun+preposition.
Verb+preposition.

3HAaKOMCTBO C JIEKCUKOH (hOpManbHOTO U HEPOPMAIBHOTO CTHIICH peyH.

KopnoparupHast ot-
BETCTBEHHOCTbH
OusHeca

PazButue y CTyIeHTOB y4yeOHO-ITO3HABaTEIbHBIX KOMIETEHLUI paboThl CO
CIIOBapsIMH, y4eOHBIMU MaTepHallaMH, ayAHo- M BUAEO- KoMmroHeHTamu. Cro-
COOBI BBIPAYKEHHsI IPUUMHHO-CIIEICTBEHHBIX CBS3€H, BHIPAXKEHUE KOHTPACTHBIX
CYXJEHM, COeIMHEHNE BbICKa3bIBaHUM. Pa3BUTHE HaBBIKOB NHcbhMa B (hopmare
HaIMCaHM JI€JI0BbIX ITUCEM.

Be (get) used to smth. Used to do smth. Conditionals. Adjectives: word order.
CoBeplIeHCTBOBaHNE IPOM3HOCUTEIBHBIX HABBIKOB M HABBIKOB MHTOHUPOBAHUS
IIPOCTBIX U CIIOKHBIX IPEIJIOKEHUN. PUTM peun: ynapHble U HEyAapHbIE CIIOBA.

4. OBPA3OBATEJIBHBIE TEXHOJIOT'TH

[Ipn mpoBeneHUN yueOHBIX 3aHATHH MO AMCLUIUIMHE YHHUBEPCUTET 0OECIeUMBAET pa3BUTUE Y
00y4JaroImuxcs HaBBIKOB KOMaHHON pabOThl, MEKIMYHOCTHONH KOMMYHUKALIMHU, IPUHATUS PEIICHUH,
JUAEPCKUX KadecTB (BKJIIOYasi IPOBEJCHNE UHTEPAKTUBHBIX JIEKIUH, TPYNIOBBIX JUCKYCCUN, POIEBBIX
Urp, TPEHUHIOB, aHAJIU3 CUTYallMi U UMUTAlMOHHBIX MoJIeNeH, penojaBaHue AUCLUUIUIMH B (hopme
KYpCOB, COCTaBJICHHBIX Ha OCHOBE PE3yJbTaTOB HAayYHBIX MCCIIEJOBaHUM, MPOBOAUMBIX YHHUBEPCHUTE-
TOM, B TOM YHCJE€ C Y4YETOM PErHOHAJIbHBIX OCOOEHHOCTEH NpOoecCHOHATBLHON esTeIbHOCTH
BBIITYCKHUKOB M MIOTpeOHOCTEN paboroaareneid Camapckoit 001acTH).

O6pa30BaTeJ'ILHLIC TCXHOJIOT'NH

HaunmenoBanue tex-

A}IaHTI/IpOBaHHBIC MCTOJbI pCalin-
ConeprkaHue TEXHOJIOTHI

HOJIOTHH 3aluu
. [TouckoBsie MeTOIBI O0YUEHHUS, TTO-
AXTHUBHOE B3aUMOJICHCTBHE 00YJaIOITIX-
CTaHOBKA MO3HABATENIbHBIX 3a/1a4 C
csl ¢ IPOOIEMHO-TIPEICTABICHHBIM
Y4ETOM HHIUBUAYATEHOTO COIIH-
[IpobnemHoe oOyde- |coaep:kaHueM 00ydeHHUsI, UMEIOIIee I1e- N
N QJIBHOTO OTIBITa U 0COOEHHOCTEN
HUE JIbIO pa3BUTHE NTO3HABATEIbHOMN
. |oOyuaronuxcs ¢ OorpaHUYeHHBIMU
CTIOCOOHOCTH W aKTUBHOCTH, TBOPYECKOM
BO3MO>KHOCTSIMH 3/I0pPOBbsI U UHBa-
CaMOCTOSITENTbHOCTH 00Y4YarOLINXCSl.
JIW]IOB.
[Torpyxenue oOydaroMxcs B ONpee-
JIEHHYO MPEeIMETHYIO 001acTh
pell ’ MeToap! TOTpYKEeHHUsI, YIUTHIBAO-
BO3MOKHOCTH KOTOPOTO 3aJI0KEHBI B
. e AMHaMHUKY U YPOBEHb
KonuenTtpupoBanHoe |yueOHOM IiaHE 00pa30BaTEIbLHON MPO-
paboTocrnocoOHOCTH 00yYaIOIINXCS
o0y4yeHue rpaMMBbI IOCPEACTBOM OJHOBPEMEHHOTO

C OIrpaHUYCHHBIMH BO3MOKHOCTAMU

A3YYE€HUS TUCUUIUINH, UMEIOIIUX BhIpa-
yd fch ’ m P 370pOBbSI U UHBAJIUJIOB.

JKCHHBIC MCKIUCHUIIIIMHAPHBIC CBA3U.
HNmeer OCJIBIO ITOBBIIIECHUE KAaY€CTBA OC-




HaumenoBanue tex-
HOJIOTUU

CoaeprxkaHue TEXHOJIOTUI

AanTupoBaHHBIC METOIBI PEATH-
3aIiu

BOCHUS OIPEICICHHON IPEeIMETHON 00-
nacTu 6e3 yBeJIMUEHUS TPYI0EMKOCTH
COOTBETCTBYIOIIMX TUCITUTIINH.

PasBuBaromiee 00yue-
HUE

OOyueHue, OPHEHTHPOBAHHOE HA Pa3BU-
THE (DU3NYECKUX, TO3HABATEIBHBIX
HPABCTBEHHBIX CIIOCOOHOCTEH 00yUaro-
[IAXCS MYTEM MCIOJIb30BaHMS UX
IIOTCHIIMAJIbHBIX BO3MOKHOCTEN C Y4€TOM
3aKOHOMEPHOCTEH TaHHOTO Pa3BUTHSL.
Nmeer 1ienbio GopMUPOBaHKUE BBICOKON
CaMOMOTHBAIIMU K 00YYEHHIO, TOTOBHO-
CTH K HETIPEPHIBHOMY OOYYECHHIO B
TEUCHHE BCEH JKU3HHU.

MeToap!l BOBIEUEHHS 00yUJaIOINXCs
C OrpaHMYEHHBIMH BO3MOKHOCTSAMU
3I0pOBbsI 1 MHBAJIUIOB B pa3jiny-
HbI€ BU/IbI JESITEIbHOCTH HA OCHOBE
WX WHAUBHUIYaTbHBIX BO3MOXKHO-
CTEH M CIIOCOOHOCTEH M C yUeTOM
30HBI OJMKANIIEr0 Pa3BUTHSI.

AKXTHBHOE, UHTEpAK-
THUBHOE 00y4YeHHE

BcemepHas BCeCTOpOHHSISI aKTUBU3ALIUS
y4eOHO-TI03HABATEIILHOM JIeATEIbHOCTH
00yJaroIIuXCcs IOCPEIACTBOM Pa3IMUHBIX
(hopM B3aMMOJICHCTBHS C IIPEroIaBaTelieM
U Ipyr ¢ apyrom. Mmeet nesbio popmu-
POBaHKE U Pa3BUTHE HABBIKOB KOMaHIHOM
paboThI, MEKITMIHOCTHOM KOMMYHHKA-
[IUH, JTUJIEPCKUX KAUEeCTB, YBEPEHHOCTH B
CBOECH YCIICIIHOCTH.

MeTo/ibl COIMaabHO-aKTHBHOTO
O00y4YEeHHS C YYETOM WHIUBHyalTb-
HOT'O COIMAJILHOIO OIBITA U
0COOCHHOCTEH 00yJaroIuXcs ¢ Or-
PaHUYCHHBIMH BO3MOYKHOCTSIMHU
3JI0pPOBbsSI 1 HHBAJIH]IOB.

Pe¢nexcuBHoe 00y-
YEeHUE

Pa3Burtue cyObEKTUBHOIO OIBITA U KPU-
TUYECKOTO MBIIIJIEHUS 00yJarouxcs,
0CO3HaHME O0YJAIOIIUMUCS «IIPOJYKTOBY
1 IIPOLIECCOB YyUE€OHOW e TeIbHOCTH, MO-
BbIILICHHE KayecTBa 00yYEHHs HA OCHOBE
nHpopmanuu oOpaTHOM CBSI3U, TIOTYUYEH-
HOM 0T oOyyaromuxcs. imeer nenbio
(bopMHpOBaHKE CIIOCOOHOCTH K CaMOIIO-
3HAHHIO, aJIEKBATHOMY CaMOBOCIPHSITHIO
Y TOTOBHOCTH K CAaMOPa3BUTHIO.

Tpagumonsslie pedieKCUBHBIE Me-
TOJBI C 00s3aTEIHLHON 00paTHON
CBSI3bI0, MPEUMYIIIECTBEHHO OPUEH-
TUPOBAHHBIE HA Pa3BUTHE
a/ICKBATHOTO BOCHIPUSITHUS COOCT-
BEHHBIX OCOOEHHOCTEM
00y4aroIMMUCS C OTPAaHUYCHHBIMU
BO3MOXHOCTAMHU 3J0POBbS U UHBA-
JTUIaMHU.

5. HEPEYEHb YYEBHO-METOAUYECKOI'O U HTHOOPMALIMOHHOI'O
OBECIIEYEHMUSA JTUCIUITJIMHBI

YueOHas quTepaTrypa, B TOM 4HCIe:

Ocnoenasn:

1.  AHMIMACKUH SA3BIK JUII 9)KOHOMHCTOB: JJISi CAMOCTOATENbHOIM PabOThl CTYI€HTOB 3KOHOMHUYECKHX
¢bakynbTeroB : yue6Hoe nmocodue / C. UBanoBa, M. Kpanusuna, T. Munakosa u nip. ; Munucrep-
cTBO oOpa3oBaHus U Hayku Poccuiickoit @eneparun, OenepanbHoe TOCYAapCTBEHHOE OI0IKETHOE
o0OpasoBarenbHOE YUpPEKIeHHEe BhICIIEro mpodeccuoHabHOro obpazoBanus «OpeHOYyprckuii ro-

CYIAapCTBEHHBIM yHHUBepcHTET». - OpeHOypr

ory, 2013.

- 198 c. ; To xe [DneKTpOHHBII

pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=259186

2. AHrIUICKHHA S3BIK U CTYAEHTOB SKOHOMHYECKUX (PaKkynbTeToB yHHBepcuTeToB=Professional
English in Economics : yuebnoe nocobue / I'.1. Kopotkux, I'.11. Kopotkux, H.D. bupman u 1p. ;
MunucrepcTBo 00pa3zoBanus u Hayku Poccuiickoit denepannu, enepaibHOE TOCYAAPCTBEHHOE
010/ pKeTHOE 00pa3oBaTeNbHOE YUPEKIEHHE BBICIIETO MpodeccuoHanbHOro odopazoanus «Keme-
POBCKMI TOCYIapCTBEHHBIH yHUBepcutTeT» ; mon obmr. pex. I'M. Koporkux ; Hayd. pen. B.A.

[[TabameB. - KemepoBo :

KemepoBckuii rocynapctBeHHblid yHuBepcutet, 2014. - 243 c.

. ui. -



http://biblioclub.ru/index.php?page=book&id=259186

ISBN 978-5-8353-1616-8 ; To xKe [DneKTpOHHBIH pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=278896

Mup3zanypoBa, A.®. IlpakTuka nenoBoro oOIIEeHUs Ha aHTIMICKOM s3bike: Practice of business
communication in english : yue6noe mocooue / A.d. Mupzanypora, E.H. [TapduprseBa ; Dene-
pabHOE areHTCTBO 10 00pa3oBaHuIo, [ 'ocynapcTBeHHOE 00pa3zoBaTeIbHOE yupexkaeHre Briciiero
npodeccuoHaIbHOr0 00pa3oBanusi KasaHCKUI TOCYIapCTBEHHBIH TEXHOJIOTUYCCKAN YHUBEPCUTET.
- Kazanp : U3narensctBo KHUTY, 2008. - 174 c. - bubmuorp. B kH.. - ISBN 978-5-7882-0607-3 ;
To ke [Dnextponnsii pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=259021
PozanoBa, H.M. English for Economics : yaebnoe mocobue / H.M. Po3anosa. - Mocksa : FOHuTH-
Hana, 2015. - 503 c. - ISBN 978-5-238-01637-5 ; To xe [DnexrponHsii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=114564

VYkpaunen, M.A. UHOCTpaHHBIN SI3bIK (QHTJIMMCKUI) B TPOPECCHOHAIBHON JEATEIBHOCTH : y4eO0-
HO-MeToauueckoe mocodme / W.A. Ykpaunen ; dDenepanbHoe TOCYIapCTBEHHOE OIOKETHOE
00pa3oBaTeNbHOE YUPESKICHHE BBICHIETO 00pa3oBaHusi POCCHICKUIT rOCy1apCTBEHHBIN YHUBEPCH-
TeT mpaBocyaus. - Mocksa : Poccuiickuii TocyapCcTBeHHBIH YHHUBEpCUTET mpaBocyaust, 2015. - 46
c. - bubn. B ku. - ISBN 978-5-93916-454-2 ; To e [DOnekrponnsiii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=439638

Jlonoanumenshasn:
I'onuapenko, E.C. Anrnuiickuii 361K : coopauk TekcToB / E.C. ['onuapenko, I'.A. Xpucrodoposa
; MunucrepctBo tpancnopra Poccuiickont ®@enepannn, MOCKOBCKass rOCyJapCTBEHHAsl aKageMus
BOJIHOTO TpaHcmopTa. - Mocksa : Anstaup : MITABT, 2014. - 62 c. : un. - bubmuorp. B kH. ; To xe
[DnexTponnsiit pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=429745
Tananakuna, E.B. Academic Skills through Cases in American Studies : yuebHoe u3naHue /
E.B. Tananakuna, U.B. fkymesa ; mox pea. N. Anthony. - Mocksa : M3natensckuii oM Beicmiei
HIKOJIBI SKOHOMMKH, 2011. - 144 c. : nn. - ISBN 978-5-7598-0919-7 ; To xe [DneKTpoHHBIN pe-
cypc]. - URL: http://biblioclub.ru/index.php?page=book&id=274961
[leBenéra, C.A. JlenoBoii anrnuiickuii : yuebnoe nocodue / C.A. llleBenéra. - 2-¢ uza., mepepad.
u jom. - Mocksa : FOuuTH-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To xe [DnekTpoHHBII
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=436816

JInneH3MoHHOe MpPorpaMMHoe obecrevyeHue:
Microsoft Office 2007. Jorosop 347 ot 30.08.2007, noroBop 989 ot 21.11.2008 ¢ IIporpamm-

HBIC TCXHOJIOT'NH,;

Microsoft Windows 7 Professional x64 RUS. B pamkax moamucku Microsoft Imagine (05110

Dreamspark): morosop 48770/CAM3615 ot 08.10.2014, axt Tr061184 or 31.10.2014; morosop
Tr000055182 ot 16.11.2015, akt Tr061918 ot 08.12.2015; morosop Tr000114451 ot 01.11.2016 ¢
CodrnaiiH.

CIO Moodle. Cpena qucTaHIIMOHHOTO OOYYEHHS C OTKPHITHIM UCXOIHBIM KOJIOM (pacrpocTpa-

HsIeTCS CBOOOJIHO).

IIpogdeccuonasibubie 6a3b1 JAHHBIX:
bpuranckuii HarmoHanbHeIi kopryc (BNC). — URL: http://www.natcorp.ox.ac.uk/.

bpuranckuii HanmoHanbHBIA Kopnyc B Bepcuu Mapka [[pBuca (BYU- BNC). — URL:
https://corpus.byu.edu/bnc/.
Kopnyc COBPEMEHHOTO aMEpPUKAHCKOTO aHTJIUACKOTO SI3bIKA. — URL:

http://www.americancorpus.org/.

HNHpopmManMoOHHBIE CIPABOYHbIEC CHCTEMBbI:
CnoBaps Mynbrutpan. — URL: https://www.multitran.ru.
CnpaBouno-nipaBoBas cucrtema "Koncynbrant [lmroc"
CnpaBouno-npaBoBas cucrema 'APAHT
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6. MATEPUAJILHO-TEXHUUYECKASI BA3A OBPA30OBATEJILHOI'O ITPOLIECCA MO
JUCIHATLITAHE

CrenanbHble TIOMEILEHHS IPEJICTABIIAIOT COO0H yueOHbIE ayJUTOPUH JJIs IPOBEICHUS 3aHATUI
JIEKIMOHHOTO THUIIA, 3aHSATHI CEMHUHAPCKOTO THIIA, KYpCOBOTO MPOESKTUPOBAHUS (BBIIOJIHEHUS KypCO-
BBIX paboT), TPYNIOBBIX U MHIUBUAYATbHBIX KOHCYJIbTAIMH, TEKYIIETO KOHTPOJS U MPOMEKYTOYHON
aTTecTalluy, a TaK)Ke MOMEIICHUS Il CaMOCTOSTENIbHON pabOThl M TOMEUICHUS I XpaHeHHsI U TIPo-
(buIaKTHIEeCKOro 00CTYKUBaHUSI y4eOHOTO 000pyIOBaHUS.

CreuunanbHble TOMEIIECHUS YKOMIUJICKTOBaHbl yueOHOW MeOelblo, B TOM 4YHCIie MEOENbIo IS
MperoiaBaTeNs AUCIUIUTIHBI, YIeOHOH TOCKOW, M TEXHUYECKUMHU CPEACTBAMHU O0YUCHHUS, CITyKAIIUMHU
U TIpEJCTaBleHus yuyeOHON uH(opMaluu O0JbIION ayIUuTOpUU (MYJIbTUMEIUNHBIA TPOEKTOP, K-
paH, KOMITBIOTEP, 3BYKOBBIE KOJIOHKH, HHTEPAKTUBHAS JIOCKA).

Jl11g ipoBeieHus 3aHITHIA JIEKIIMOHHOTO TUIIA UCTIOIB3YIOTCS HAOOPHI AEMOHCTPALIMOHHOTO 000-
pYZOBaHUS M y4eOHO-HATIIAHBIX TOCOOMH, 0OecreunBarone TeMaTHIECKNe HILTIOCTPALINH.

[TomemieHust 111 caMOCTOSATENBHON pabOThl 00YUYAIOIIUXCSI OCHAIIEHBI KOMITBIOTEPHON TEXHH-
KOW C BO3MOXXHOCTBIO MOJKIIOUEeHUs K ceTH "VHTepHer" u obecredyeHrueM JOCTyIa B 3JICKTPOHHYIO
nH(OPMALIMOHHO-00pa30BaTeNbHYIO CPEAy OpraHU3aIUH.

DNEeKTPOHHO-OMOIMOTEYHBIE CUCTEMBI (DJIEKTPOHHAsE OMOIMOTEKA) U AJIEKTPOHHAsT HH(OpMaIH-
OHHO-OOpa3oBaTeibHas cpega oOecrnedyrBaeT OJHOBPEMEHHBIM JOCTYN HE MeHee 25 MpOLEHTOB
00yJarommxcs.

OOyuaromuecs U3 4ucia JUI] ¢ OTPAHUYECHHBIMUA BO3MOKHOCTSIMH 3JI0POBBSI 00ECIIEUNBAIOTCS
AJIEKTPOHHBIMU 00pa30BaTENbHBIMH pecypcaMu B (opMmax, aJalTHPOBAHHBIX K OTPAHUYCHHSIM HX
3JI0pOBBS.

7. METOAUYECKHUE YKA3AHUSA 110 OCBOEHHUIO JUCHUIIJINHBI

MeToanyeckue yKazaHus JJIs MPenoaaBaTes

N3yuenne AUCIUTIIMHBI MPOBOAUTCS B (opMe JIEKIMM, MPAKTUUECKUX 3aHATHH, OpraHU3allud
CaMOCTOSITENTLHOW PabOTHI CTYIEHTOB, KOHCYJIbTalMid. [ TaBHOEe Ha3HaueHWE IJIEKIMHU - OOECTEeUUTh
TEOPETHYECKYI0 OCHOBY OOYUYEHMsI, pa3BUTh MHTEPEC K y4eOHOU JeATETHbHOCTH M KOHKPETHON ydeo-
HOM JucHUIUTMHE, CHOPMHUPOBATH y CTYIACHTOB OPUEHTHUPHI IS CaMOCTOSITENIbHOM paboThl Hal
KypCOM.

OCHOBHOH 11€JIbI0 MPAKTUYECKUX (B T.4. JaOOpaTOpPHBIC) 3aHATHIL SBIIAETCS 00CYXKIeHHE Hanubo-
Jiee CIOKHBIX TEOPETHUECKUX BOMPOCOB Kypca, UX METOA0JIOTHYecKas U MeToau4ecKasl mpopadoTka.
Onu mpoBofsaTcs B hopMe onpoca, AUCITyTa, TECTUPOBAHUS, 00CY>KICHHS JOKJIA0B, BBITIOJIHEHUS 3a-
JAHUH U TIp.

CamocTosiTenbHast paboTa ¢ HAyYHOW W y4eOHOU IUTepaTypoi, H3JaHHON Ha OyMa)KHBIX HOCH-
TENSX, AOMOJIHAETCS pabOTOM C TECTUPYIOIIMMH CHCTEMaMHU, ¢ TpodeccnoHalbHBIMU 0a3aMU JaHHbIX.

Mertoabl poBeACHUS ayIMTOPHBIX 3aHATUMN:

- JIEKLIUHY, peau3yeMble Yepe3 U3JI0KEeHHe yueOHOro MaTepHralia Mo 3auch ¢ CONPOBOKIECHUEM
HaTJISTHBIX TOCOOUIA;

- MPAKTHUYECKHUE 3aHATHS, BO BPEMsS KOTOPBIX CTYAEHTHI BBHICTYMAIOT C JOKJIAJaMH IO 3apaHee
MPEJIOKEHHBIM TeMaM U TUCKYCCHOHHO OOCYXIAal0T UX MEXAy co00il U mpernoaaBaTelieM; PelaTcs
MPaKTUYECKHUE 3a/1aul (B KOTOPBIX pa3OMparoTCs M aHATM3UPYIOTCS KOHKPETHBIC CUTYAIlMH) C BBIpa-
00TKON yMeHHs (HOPMYIUPOBATH BHIBOJIBI, BBISBIATH TCHACHIIMH U MIPHUUYMHBI U3MEHEHUS COIMATBHBIX
SIBJICHUH; MPOBOMASTCS YCTHBIE W MHChbMEHHBIE OMPOCHI (B BHJE TECTOBBIX 3aJaHUil) U KOHTPOJIHHBIC
paboTsI (TI0 Bompocam KU U MPAKTUYECKUX 3aHITHIA ), TPOBOAATCS JAEIOBBIC UTPHI.

Jlexuuu — ecTh pa3HOBUAHOCTh YYEOHOTO 3aHATHS, HAIIPAaBJIEHHAs HA PACCMOTPEHUHU TEOpeTHYe-
CKHX BOIPOCOB U3JIaraeMoi JAMCUUILIMHBI B JIOTHUYECKU BBIAEPKAHHOU (opme. OCHOBHBIMH IIENISIMU
JIEKIINU SBJIIFOTCS CUCTEMHOE OCBEIICHUE KIIFOYEBBIX MOHATHM M MOJOKEHHUM MO COOTBETCTBYIOLIEH
TeMe, 0030p U OIIEHKA CYIECTBYIOUIEH MpoOIeMaTHKH, €€ METOM0JIOTHYECKUX U COLUOKYIbTYPHBIX



OCHOBaHHﬁ, BO3MOJXHBIX BApUAaHTOB PCIICHUA, fa4ad MCTOANYCCKUX peKOMCHIIaL[I/Iﬁ JIIsL ﬂaﬂbHeﬁmeFO
U3y4eHHs Kypca, B TOM YHUCJIE JIUTepaTypbl M HCTOYHHKOB. JICKIIMOHHAS TT0/1aua MaTepralia, BMECTe C
TEM, HE MPEAINOJIaracT MCKIIOYUTEIbHYI0 aKTUBHOCTD IpernojaaBares. JIGKTop JAOJKEH CTHMYJIHPO-
BaTh CTYICHTOB K Y4YacTHIO B OOCYXICHHH BOIIPOCOB JICKIIMOHHOTO 3aHSTHUS, K BBICKAa3bIBAHHIO
COOCTBEHHOMW TOYKH 3pEHUS 10 00CYKIaeMOil mpobiieme.

[TpakTryeckue 3aHsTUs HAIIPABJICHBI HA PAa3BUTHE CAMOCTOSTEIBHOCTU CTYJCHTOB B UCCIICA0BA-
HUM HW3Yy4aeMbIX BONPOCOB M NpUOOpEeTeHHWE YyMEHUH M HaBBIKOB. [IpakThyeckue 3aHATHS
TPAJUIMOHHO MPOBOAATCA B (hopMe OOCYXKICHHUsI MPOOJIIEMHBIX BOIPOCOB B IPYIIE NMPU aKTUBHOM
y4acTHH CTY/AEHTOB, OHH CIOCOOCTBYIOT YIJTyOJEHHOMY M3y4eHHIO Hambosee (yHIaMEHTAIbHBIX H
CIIOXHBIX TPOOJIEM Kypca, CIyKaT BaKHOH (OpMOU aHaiIM3a M CHHTE3a MCCIEIyeMOro MaTepuaia, a
TaK>Ke MOJBEACHHUS UTOTOB CAMOCTOSITEIBHON paObOThI CTYJCHTOB, CTUMYJIHPYS pa3BUTHE Mpodeccruo-
HaJbHOW KOMIICTEHTHOCTH, HAaBBIKOB M yMeHHHA. Ha NpakTHYecKHX 3aHATHSIX CTYICHTBHI ydaTcs
paboTaTh ¢ HAYYHOH TUTEPATypPOd, YETKO M JOXOJYMBO M3JaraTh MpoOJIeMbl U TpeiaraTh BApUAHTHI
UX peLICHHs, apryMEHTUPOBATh CBOIO MO3UIIMIO, OLICHUBATh U KPHUTHUKOBATh MO3MIMU JPYIHX, CBO-
6OI[HO HY6J'H/I‘-IHO BBICKAa3bIBATh CBOW MBICJIIM U CYXICHUSA, TPAMOTHO BECTHU IMOJICMUKY U NPCACTABIIATH
pe3yabTaThl COOCTBEHHBIX HCCICIOBAHUIA.

HpI/I MPOBCACHUHN IMPAKTHUYCCKUX 3aHATHH npenoaaBaTeyib AOJDKCH OPHUCHTUPOBATH CTYIACHTOB
IpU HNOATOTOBKE HCIIOJB30BATh B IEPBYI0 OYEPEb CICHUAIBHYIO HAyYHYIO JIUTEpaTypy (MOHOrpa-
(duu, CTaThU U3 HAYYHBIX )KYPHAJIOB).

PesynbTarhl paboThl Ha MPAKTHYECKUX 3aHATHSAX YIUTBHIBAKOTCS MPEHOAaBATENIEM IIPU BICTABIIC-
HUHM UTOTOBOM OLICHKHU II0 ZIaHHOﬁ JUCHUIIIINHE. Ha YCMOTPCHUEC MperioaaBaTeyid CTYACHTbI, aKTUBHO
OTBEYAIOIINE HA 3aHATHSX, U BBIMOJIHSIOIINE PEKOMEH/IAIMHU [IPEIOIaBaTels P MOATOTOBKE K HHM,
MOTYT ITOJIYYHTh MOBBIIIAIONINI 0alT K CBOCH OIlEHKE B paMKaX IMPOMEXKYTOYHOH aTTeCTaIiH.

Oco0enHocTH peau3aluy JUCHUILVIMHBI B OTHOIIEHUM JIML U3 YMCJIA MHBAJIUI0B M JIML €
OrPaHNYCHHBIMH BO3MOKHOCTSMH 310POBbS

[Tpodeccopcko-nenarornyeckuii CoCTaB 3HAKOMHUTCS ¢ TICUXOJIOTO-(hU3HOJIOTHUECKIMU 0COOCH-
HOCTSAMH OOYYalolMXCsd HWHBAIKWIAOB W JIMI C OrPAaHUYCHHBIMH BO3MOKHOCTSAIMH 370POBBS,
MHIUBUAYAJIBHBIMHU MIPOrpaMMaMU peadMIUTaluu UHBAMUAOB (npu Hamuuuu). [Ipu HeoOXxomumocTu
OCYILECTBISIETCS IOMOJHUTENbHAS MOIEP)KKa MPENoAaBaHusl ICUX0JIOTaMH, COLMAIbHBIMU PaOOTHHU-
KaMHM, IPOLIEIIIMMH MOATOTOBKY aCCUCTEHTaMHU.

B cooTBercTBUM ¢ MeTOAMYECKMMH pekoMeHaanusaMu MunoOpHayku PD B kypce mpenmnonara-
€TCsl HCIIOJIb30BaTh COLIMAJIBLHO-aKTHBHBIE M pPEQUIEKCUBHBIE METOJbl OOYyYeHHs, TEXHOJIOTUU
COLMOKYJIbTYPHOU peadMINTalluK C IeNbI0 OKa3aHHsI MOMOIIM B YCTAaHOBJIEHHH TOJIHOLIEHHBIX MEX-
JUYHOCTHBIX OTHOLIEHWH € JAPYTUMHU CTYAEHTAMH, CO3J1aHUU KOMQOPTHOTO ICHUXOJIOTHYECKOI0
KJIMMara B cTyaeH4deckoi rpymme. [lon6op u pa3zpaboTka yueOHBIX MaTepHaaoB MPOU3BOIATCS C yue-
TOM NPEJOCTaBICHHs MaTepralla B pa3IMuHbIX (popMax: ayuaibHOM, BU3yaJIbHOM, C HCIIOJIBb30BaHUEM
CMELUAIBbHBIX TEXHUYECKUX CPEACTB U MH(POPMAITMOHHBIX CUCTEM.

CormacHo TpeOOBaHUSAM, YCTAaHOBJICHHBIM MuHOOpHayku Poccuu k mopsiaky peanu3amnuu oopa-
30BaTEIbHOMN /IEATEIbHOCTH B OTHOIIEHUH MHBAIUI0B U Jiull ¢ OB3, Heo0X0auMO UMETh B BUJY, UTO:

1) uuBanuasl 1 nuua ¢ OB3 no 3peHu0 UMET MPaBO MPUCYTCTBOBATH HA 3aHATHUSX BMECTE C
ACCHCTEHTOM, OKa3bIBAIOLIUM 00Yy4JaroieMycsi HEOOXOJUMYIO IIOMOIIIb;

2) uaBanuasl ¥ una ¢ OB3 no ciyxy UMEOT MpaBo Ha MCIOIb30BaHKUE 3BYKOYCHIIMBAIOIIEH arl-
naparypsl.

[Ipu mpoBeaeHUN MPOMEXKYTOUHOM aTTeCTallMy MO JUCHUIUIMHE O0EeCeuynBaeTcsi COO0IeHNE
CIIEAYIOIINX OOIIUX TPeOOBAHMIA:

- IPOBE/IEHNE aTTeCTAllMU Ul UHBAJUAOB B OHON ayJJUTOPUH COBMECTHO C 00Yy4alOIUMUCS, HE
SBJISIOIIMMUCS UHBAJTUAAMU, €CIIM 3TO HE CO3/IaeT TPYAHOCTEH Il MHBAINIOB U MHBIX 00YJaOUINXCS
IIpU IPOMEKYTOUHOM aTTeCcTaluy;

- TIPUCYTCTBHE B ayJAMTOPUHU ACCHCTEHTA (ACCHCTEHTOB), OKA3bIBAIOIIETO OOYYAIOUIMMCS MHBA-
JIM1aM HEOOXOIUMYIO0 TEXHHYECKYIO IMOMOLIb C YYETOM UX MHIMBHyalbHBIX OCOOEHHOCTEH (3aHATh
pabodee MeCTo, IEPEIBUTATHCS, IPOYUTATH U OPOPMUTH 3aJaHKE, OOIIATHCS C IK3AMEHATOPOM);



- TOJBH30BaHHE HEOOXOAMMBIMH OOYYArOIIMMCS HWHBAIUIAM TEXHUYECKHUMH CPEICTBAMHU MPH
MIPOXOXKJACHUH MPOMEKYTOYHON aTTECTAIMH C YIETOM WX MHANBUIYaTbHBIX OCOOCHHOCTEH;

- obecrieueHre BO3MOKHOCTH OECIIPENSATCTBEHHOTO JIOCTYIA 00YJarOIIMXCsl HHBAIUOB B ay/u-
TOPHH, TYAJICTHBIC U APYTHE MOMEIICHHUS, a TAK)KE WX MPEObIBAHUS B YKa3aHHBIX TOMEIICHUSX.

[To mucbMeHHOMY 3asBIICHHIO OOYYAIOMIErocs WHBAIHIA MPOAOIKUTEIBHOCTh MPOXOXKICHUS
WCIIBITAaHUS TPOMEXKYTOUYHON aTTeCcTalluu (3adera, SK3aMeHa, U Jp.) 00yJaroluMCcsl HHBATHIOM MOYKET
OBITh YBETTMYCHA IO OTHOIICHHIO K YCTAHOBIIEHHOU MPOJIOJDKUTEILHOCTH €TI0 CAaYu:

- MIPOJIOJKUTENIBHOCTD ClIaYd MCIBITAHKS, TPOBOJIMMOTO B MUCbMEHHOHN (opme, - He Ooee yem
Ha 90 MUHYT;

- TIPOJOJKUTEIBHOCTh MOJATOTOBKH O0YYarOIIErocsi K OTBETY, IPOBOJMMOM B YCTHOM ¢opme, -
He Oonee yem Ha 20 MUHYT;

B 3aBucuMOCTH OT MHIMBHIYAIBHBIX 0cOOeHHOCTEH oOyuaromuxcs ¢ OB3 YauBepcuter obec-
MIEYMBACT BHITIOJHEHHUE CIEAYIONMX TPEOOBAHUH MPU IPOBEICHUH ATTECTAIINH:

a) IS CIICTIBIX:

- 3aJIaHUsI ¥ MHBIE MaTePHUAIIbI JIsl IPOXOXKACHUS MPOMEXKYTOUHON aTTecTalii 0OPMIISIOTCS B
BUJIE DJIEKTPOHHOTO JIOKYMEHTa, JOCTYITHOTO C MOMOIIbI0 KOMIBIOTEPAa CO CHEIHAIN3HUPOBAHHBIM
MIPOrPaMMHBIM 00€CTICYCHUEM JIJIS CIICTIBIX, JIN0O 3aYUTHIBAOTCSI ACCUCTECHTOM;

- TUChMEHHBIC 33J]aHUS BBITIOJIHSIIOTCS 00yJaroImuMucs Ha Oymare peinbeHO-TOYSUHBIM mpud-
ToM bpaiinsg wianm Ha KOMIBIOTEPE CO CIEIHAIM3UPOBAHHBIM IMPOTPAMMHBIM OO€CIeUeHUEM ISt
CJIETIBIX, JINOO HAJJUKTOBBIBAIOTCS ACCUCTEHTY;

- IPY HEOOXOIMMOCTH O0YHAIOIIUMCS MPETOCTABISAETCS KOMIUIEKT MUCHbMEHHBIX NMPUHAIICKHO-
cteii u Oymara mansi mnucbMa penbeHo-TouedHbIM mpudtoM bpaiins, xommbioTep co
CHEeIUATU3UPOBAHHBIM IPOTPAMMHBIM 00ECIICYCHUEM JJIS CIIETIBIX;

0) 1151 CITA00OBUIAINX :

- 32JIaHUS U UHBIC MaTePUATBI JIJIS CIaYH 3K3aMeHa 0(hOPMIISIOTCS YBEIIHUEHHBIM MIpU(TOM;

- obecrieuynBaeTCsl MHIMBUyalbHOE paBHOMEpHOE ocBelieHrne He menee 300 moKc;

- MIPU HEOOXOIUMOCTH OOYYaIOIIUMCS MPEAOCTABIISIETCS YBETUUMBAIOIIEE YCTPOMCTBO, JOIMYC-
KaeTCsl UCTIOJIb30BaHNE YBETUYUBAIOIINX YCTPOHUCTB, UMEIOIINXCS Y 00y4aroImuXCs;

B) JUTSI TIIYXUX M CJIA0OCIIBIIAIINX, C TSHKEJIBIMU HAPYIICHUSMH PEYH:

- oOecreuynBaeTCs HATMYKE 3BYKOYCHIIMBAOIIEH anmapaTypbl KOJUIEKTUBHOTO MOb30BAHMUS, TIPH
HEOOXOMMOCTH OOYUYAIOIIMMCS TIPEIOCTABIISACTCA 3BYKOYCHIIMBAIOIIAS anapaTypa UHIAUBUAYATbHO-
r'0 I0JIb30BAHUS;

- 110 WX JKEJIAHUIO UCTIBITAHUS MPOBOISTCS B TUCBMEHHON (hopMme;

T) JUId JUI] C HapYIISHUsIMH OMOPHO-/IBUTATENILHOTO amnmaparta (TsSHKeIbIMH HapyHIICHUSIMH JIBH-
raTeJIbHBIX (DYHKIIMA BEPXHUX KOHEYHOCTEH WJIM OTCYTCTBHEM BEPXHUX KOHEUHOCTEH):

- TMICbMEHHbIE 33J]JaHUS BBIMOIHIIOTCS 00YyYalOIIMMUCS Ha KOMITBIOTEPE CO CIEIUATH3UPOBaH-
HBIM TIPOTPAMMHBIM 00ECTIEYCHHEM MITH HAIUKTOBBIBAIOTCSI ACCUCTEHTY;

- 110 UX KEJIAaHUIO UCTIBITAaHUS IPOBOASTCS B YCTHOU opMe.

O HeoOxomuMocTH 00€CTIeUeHUs CIICIHAIBHBIX YCIOBHU JIJISl TIPOBEICHUSI aTTeCTallui 00ydatro-
LIUKHCS JOJDKEH COOOIIMTh NMHCHMEHHO He mo3aHee, yeM 3a 10 nmHedl mo Hadama artectanuu. K
3asBJICHUIO TIPHJIATAIOTCS JOKYMEHTHI, TIOJTBEPKAAIONINE HATMYNE Y 00yUYaromerocs WHIUBUIyalb-
HBIX 0COOCHHOCTEH (IIPH OTCYTCTBUU YKa3aHHBIX JIOKYMEHTOB B OpTaHHU3AINN ).

[Tpu HEoOXOoAMMOCTH TSI OOYUYAIOIIUXCS ¢ WHBAJMIHOCTHIO TIPOIIEIypa OIEHUBAHUS Pe3yIbTa-
TOB 00yUYEHUSI MOKET MPOBOJIUTHCS B HECKOJIBKO ITATOB.

MeTtoanyecKue yKazaHusi A5 00y4aroumxcst

JInist yCTIeNTHOTO OCBOCHUS JUCIUIUTUHBI CTYASHTHI TOJDKHBI MOCENIATh JICKIIMOHHBIC 3aHSITHS,
TOTOBUTBHCS U aKTHBHO YYacTBOBATh B MPAKTUYECKHX 3aHATHUSAX, CAMOCTOSTEIHHO paboTaTh C peKo-
MEHJIOBAaHHOH JnuTepaTypoil. M3ydeHue AMCHMIIMHBI I1€JIecCO00pa3HO HauyaTh CO 3HAKOMCTBA C
IpOrpamMMoii Kypca, 4ToObI YETKO MPEICTaBUTh cebe 00beM U OCHOBHBIE MpobIeMbl Kypca. [IpounTas
COOTBETCTBYIOIINI pa3/iesl MPOrpaMMBbl, U YCTAaHOBHB KpPYT TEM, IMOICKAIINX W3YYCHUIO, MOXKHO ITe-
pexonuTh K paboTe ¢ KOHCHEKTaMH JIeKUUH M yueOHMKOM. KOHCIEKT JIeKIMH JOIDKEH COAep)KaTh
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KpaTKO€ U3JI0)KEHHE OCHOBHBIX BOMPOCOB Kypca. B lekiusix npenoaaBaTelib, KaK MPaBUIIO, BHIACISIET
BBIBOJIbI, COZIEpKAIllMecss B HOBEHIINX HCCIEOBAaHUSAX, PA3HOTIACHS YYEHBIX, 0OOCHOBBIBAeT Hanbo-
nee yOeauTeNnbHYIO TOUKY 3peHus. HeoOXxoammMo 3anichiBaTh METOJMUECKUE COBETHI MPETOAaBaTes,
Ha3BaHUs PEKOMEHAYEMbIX UM u3JaHui. He Hy)XKHO CTpeMHTbCS K JOCIIOBHOM 3amucu Jiekuui. [[ns
TOTO YTOOBI BBIICIUTH TJIABHOE B JICKIIMH U MPABHIBHO €€ 3aKOHCIIEKTHPOBATh, MOJIE3HO 3apaHee Mpo-
CMOTPETh YK€ TMPOUIEHHBIM JEKUMOHHBIM Marepuas, g Oojee NOAHOTO U 3(PGHEKTUBHOTO
BOCHPUSATHS HOBOW MH(POPMAIIMH B KOHTEKCTE YK€ UMEIOIINXCS 3HAHUH, TPUTOTOBUTH BOMPOCHI JIEK-
Topy. [IpounTaB cBOI KOHCIIEKT JIEKIHH, CJIeAyeT 0OpaTUTHCS K MaTepuany yuyeOHuUKa.

OOpareHne K paHee U3y4eHHOMY MaTe€pHaly HE TOJIBKO IIOMOTaeT BOCCTAHOBUTH B IMAMSTH U3-
BECTHBIC TOJIOKEHHS, BBIBOJIbI, HO M MPUBOAUT pa3pO3HEHHbIC 3HAHUA B CHCTEMY, YIIIyONseT U
pacumpsieT ux. Kaxxapii BO3Bpar K CTapoOMy MaTepuaiy I03BOJISET HAWTH B HEM YTO-TO HOBOE, IEpe-
OCMBICIIUTh €r0 C HHBIX MO3UIMM, OMpeleNuTh Il Hero Hauboyiee MOAXOMsIIEe MECTO B yXkKe
uMeroIeics: cucteme 3HaHW. HeomgHokpaTtHoe oOpaiieHune K MPOWICHHOMY MaTepuany SBISETCS
HauboJjee panuoHaabHOU (HOpMOI MpUoOpeTeH s U 3aKperieHus: 3HaHuil. OueHb MOJE3HBIM B MpaK-
THUKE CaMOCTOSITEJIbHON palboThI, SBJISETCS MPEABAPUTEIBHOE 03HAKOMIIEHUE C YUEOHBIM MATEPHAIIOM.
Jlaxxe kpaTkoe, 6erioe 3HaKOMCTBO ¢ MaTepHalIOM OYEPEIHOM JIeKIHK AaeT MHOTroe. CTyIeHThI Moy-
4aroT 00I1Iee MPEICTABICHHUE O €€ COACPKAHUU U CTPYKTYPE, O INIABHBIX U BTOPOCTENEHHBIX BOIIPOCAX,
0 TePMHHAX U OompeneneHusx. Bee 3To obnerdyaer paboTy Ha JEKIUHU U IeTaeT ee IeJIeyCTPEMIICHHOM.

Pabota ¢ nutepatypoit

[Tpyu u3yyeHNH AUCHUIUIMHBI CTYACHTHI JOJDKHBI CEPhE3HO MOJOUTH K UCCIIEIOBAHUIO yUYeOHON U
JOTIONTHUTENBHON JuTepaTyphl. JlanHoe TpeboBaHHEe OCOOEHHO BAXKHO IJISl MOJATOTOBKH K IIPaKTHYe-
CKUM 3aHATHUSM.

Ocoboe BHMMaHHE CTyIEHTaM CJeIyeT OOpaTUTh Ha COOTBETCTBYIOIIME CTATbU W3 HAYYHBIX
KypHaJIOB. J[aHHbIE MEpUOAUYECKUE U3JIaHUS MPEICTABICHbI B YMTAIBLHOM 3asie YHuBepcurera. s
[IOMCKA HAY4YHOM JINTEpATypbl MO AMCLUUILIMHE CTYIEHTaM TaKXKe CJIEAYyeT HCI0JIb30BaTh KaTaJloT
OnextponHoi HayuHoi Oubnuoteku: eLIBRARY.RU, OBC «YHuuBepcurerckas oudnuorexa Onliney.

[Ipn moAroToBKe K MPaKTUUECKOMY 3aHATHIO CTYJIEHTHl UMEIOT BO3MOXKHOCTh BOCIIOJIb30BaThCS
KOHCYJbTAllMsAMH TpernojaBatens. KauecTBo yueOHOM pabOThl CTYIACHTOB OMpeAenseTcs TeKYIIUM
KOHTposieM. CTy/IeHT UMEET NPaBO 03HAKOMUTHCS C HUM.

MeTtoanyeckre peKOMEeHIalluu 110 CaMOCTOATENbHOM paboTe CTYAECHTOB

Lenb camocTosTENbHON pabOTHl - MOATOTOBKA COBPEMEHHOIO KOMIIETEHTHOI'O CHEHalucTa U
¢dopmupoBaHUe cIOCOOHOCTEI U HABBIKOB K HEMPEPHIBHOMY CaMOOOPa30BaHHUIO U MPOHECCHOHATIBHO-
MY COBEpILIEHCTBOBAHUIO.

Peanuzaius noctaBieHHON LEIU MpeIoiaraeT pelieHne Caeayomx 3a1au:

- KaYeCTBEHHOE OCBOCHHE TEOPETUYECKOr0 MaTepraia o U3y4yaeMol TUCHUIUIMHE, YTiyOiaeHue
U paclIMpEeHUEe TEOPETUUECKUX 3HAHUH C 1I€JIbI0 MX IPUMEHEHHUS Ha YPOBHE MEKIIPEIMETHBIX CBS3EH;

- CUCTeMaTH3alysl U 3aKpeIUIeHUEe MOJYyYEHHBIX TEOPETUUECKUX 3HAaHUN U MPAKTUUECKUX HaBBI-
KOB;

- (hopMupoBaHNEe YMEHHI 10 MOUCKY U MCIOJIB30BaHUIO HOPMAaTUBHOM, IPABOBOM, CIIPaBOYHOM
U CHEIMALHON TUTEpaTyphl, a TAKKE APYTUX UCTOYHUKOB HH(OpMAINH;

- pa3BUTHE I03HABATENIbHBIX CIHOCOOHOCTEH M aKTHMBHOCTH, TBOPYECKON WHUIMATHBBI, CaMoO-
CTOSITEJIBHOCTH, OTBETCTBEHHOCTH U OPTraHU30BAHHOCTH;

- (poopMUpOBaHUE CAMOCTOSITEILHOCTH MBIIIJIEHUS, CIIOCOOHOCTENW K CaMOPa3BUTHIO, caMoo0Opa-
30BaHNIO, CAMOCOBEPILIEHCTBOBAHUIO U CAMOPEAIN3alliu;

- pa3BUTHE HAYYHO-UCCIIEIOBATENLCKUX HaBBIKOB;

- (hopMUpOBaHKE YMEHHUS peliaTh MPaKTHYECKHE 3a7auu (B MpodecCuOHANbHON NesSTeNbHOCTH),
WCIIONB3YS TPHOOPETECHHBIC 3HAHUSI, CTTIOCOOHOCTH M HABBIKH.

CamocrosTenbHas paboTa sBJISETCS HEOThEMJIEMON YacThi0 00pa30BaTEIbLHOIO Mpoliecca.

CamocrosiTenpHas paboTa MpenoyiaraeT HHUIUATHBY CaMOT0 00yJaroIerocs B mpoiecce coopa
U yCBOCHHS MHPOPMAIUH, TPUOOPETEHNS HOBBIX 3HAHUN, YMEHHI M HABBIKOB U OTBETCTBEHHOCTH €0
3a IUIAaHWPOBAHME, PEalM3alMI0 U OLIEHKY pe3ylbTaToB yueOHOU aestenbHOCTH. IIporecc ocBoeHus
3HAHUU TIPH CaMOCTOSITEIBHON paboTe He 000c0o0IeH OT APyruX Gopm 00yUueHUs.
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CamocTosiTenpHast paboTa J0JDKHA!
- OBITh BBHITIOJIHEHA WHIMBUIYAIBHO (WJIM SBISATHCS YACThIO KOJUIEKTHBHOW paboThl). B ciyuae,
korna CP moJroToBiieHa B MOPSIIKE BBIOJIHEHUS TPYIIIOBOTO 3a/1aHus, B paboTe eIaeTcsi COOTBETCT-
BYIOIIIAsl OTOBOPKA;
- IPEJCTABIATH COOO0M 3aKOHYEHHYIO Pa3paboTKy (3Tarm pa3paboTKH), B KOTOPOH aHAIN3UPYIOTCS
aKTyaJbHBIC TTPOOJIEMBI 110 ONPEICIIEHHON TEME U €€ OTACIbHBIX ACTICKTOB;
- OTpaXkaTh HEOOXOAUMYIO U JIOCTATOYHYIO KOMIIETEHTHOCTh aBTOPA;
- IMETh YUEOHYI0, HAYYHYIO W/WJIH IPAKTUIECKYIO HAIPaBJICHHOCTH;
- OBITH OOpPMIICHA CTPYKTYPHO U B JIOTUYECKOM TOCIIEIOBATEIILHOCTH: TUTYJIBHBIN JTUCT, OTJIAB-
JICHHEe, OCHOBHAS YacTh, 3aKIIFOYCHUE, BBIBOJIBI, CIIUCOK JIUTEPATYPHI, TPUIOKCHUS,
- colepKaTh KpaTKHe W 4eTKhe (pOpMYyTUpOBKH, YOSIUTEIHbHYIO apryMEHTAIUIO, JT0Ka3aTellb-
HOCTh 1 00OCHOBAaHHOCTbH BBIBOJIOB;
- COOTBETCTBOBATh ATUYECKUM HOpMaM (IIpaBUIa IUTUPOBAHUS | mapadpas; CChUIKU Ha UCTIOJb-
30BaHHbIE OMOIMOrpadUUecKue MCTOYHUKHU; MCKIIOYCHHE IuIaruara, JyOJIMpOBaHUS COOCTBEHHOTO
TEKCTa U MCIOIh30BAHUS YyKUX padoT).

8. ®OHJA OHEHOYHBIX CPEJACTB

[Tmanupyemble pe3yabTaThl 00ydEHHs 110 TUCIHIUTHHE /
ITnanupyemsle pezynbrarsl ocBoeHust OIIOIT BO

Tloka3zarenu olieHUBa-
HUS

Cnocobrnocmyio ocywecmeniams 0enogoe obujeHue u nyoIuyHble 8blCIYNieHUs, 86eCu Nepe2ogopbl,
coBewanis, OCyuecmeams 0e108y10 NepenucKy u H0O0EpICUBAMb INEKMPOHHBLE KOMMYHUKAYUU

(OITK-4)

HGKCI/IKO-FpaMMaTI/IquKI/If/'I MHUHHUMYM MHHOCTPAHHOI'O A3bIKa B

brnok 1 KOHTpOJILHOTO

3HaerT: o0beMe, He0OXO0AMMOM [T MEXKIIMYHOCTHOTO M MEXKYJIBTYPHOTO | 3aJaHUs BBINOJIHEH
B3aMMOJICHCTBUS B JIEJIOBOM cepe. KOPPEKTHO
.| biok 2 KOHTpOJBHOTO
Hcnonp30BaTh 3HAaHUE MHOCTPAHHOTO S3bIKA JUISI MEKINYHOCTHOM
YmMmeer: . J 3a/1aHus BBIITOJIHEH
U MEXKYJIbTYPHOI KOMMYHUKALIUU B JIEJIOBOU cdepe.
KOPPEKTHO
. . . brnokx 3 KoHTpoJILHOTO
HaBbikaMu ycTHOM M NUCBMEHHOW pEueBOl NEATENbHOCTH Ha
Brnaneer: 3alaHus BBITIOJIHEH
WHOCTPaHHOM SI3BIKE.
KOPPEKTHO

Bnaoenuem paznuunvimu cnocobamu paspeuienus KOHGIUKMHBIX CUMYAYUl NpU NPoeKmupo8anuu
MEHCTUYHOCMHDBIX, 2PYNNOBLIX U OP2AHUZAYUOHHBIX KOMMYHUKAYUU HA OCHOB€E CO8PEMEHHbIX MEeXHON0-
2Ull ynpasieHust NePCoOHAIOM, 8 MOM YUCe 8 MedcKyibmyprou cpede (I1K-2)

Jlekcuko-rpaMMaTHYECKUi MUHMUMYM B OOBeMe, HEOOXOIMMOM

biok 1 xoHTpOIBHOTO

3Haer: JUIs pelieHus] NpopecCHOHATIBHBIX 33/1a4 U BbICTPAWBAaHUS JI€NO-| 3a/laHUS BBIIIOJIHEH
BBIX KOMMYHHMKAIIAH. KOPPEKTHO
Hcrnonb30BaTh 3HaHWE WHOCTPAHHOTO S3bIKA JUIS BOCHPUATUS U
. . . | biok 2 KOHTpOJBHOTO
MOPOKJIEHUSI YCTHOW M MUCHbMEHHOW pedyd B Mpo(ecCHOHAIbLHOU
VmMmeer: 3aJaHus BEITIOTHEH
cdepe AN pelIeHHs OPraHMW3ALMOHHBIX 3a7ay M BBICTPAUBAHHS KODDEKTHO
JIETIOBBIX KOMMYHHUKAIIHN pp
HaBblkamMu yCTHOM M MHMCBMEHHOM pe4YM HAa MHOCTPAHHOM s3bIKE | BJIOK 3 KOHTpOJIBHOTO
Brnaneer: |ans pemeHust mpoQecCHOHANbHBIX 3a/1a4 M BBICTPAaUBAHUS JIEJ0-| 3aJaHHs BBIIIOJIHEH
BBIX KOMMYHMKAIIAH. KOPPEKTHO

TumnoBoe KOHTpPoOIBLHOE 3a1aHue 1 cemecTp

BJIOK 1- IPOBEPKA 3HAHUM

3anoJHUTH NPONYCKH
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1.1. (TIK-2) BcTaBbTe 0JIHO HY)KHOE TI0 CMBICITY CJIOBO

Our are worried about our growing market share.

1.2. (TIK-2) BcTaBbTe 0JIHO HY)KHOE TI0 CMBICITY CJI0BO

Our sales have increased thanks to our catchy .

1.3. (OIIK-4) Packpoiite cKkOOKH, yIOTPEOUB I1aroi B MPaBHILHON BUIOBPEMEHHON (opme

Today, Japanese companies (to form) alliances with foreign companies.

1.4. (OIIK-4) Packpoiite cKkOOKH, yOTPEOUB I1aroi B MPaBHILHON BUIOBPEMEHHON (opme

If Japanese managers (to learn) anything from European managers’ mistakes,
they (to know) that major compromises have to be made.

BouiopaTts O/IUH npaBu/ibHBIH 0OTBET

1.5. (ITK-2) Since export regulations have been relaxed it has become ....... to work in the Indian mar-
ket.
a) more easy
b) more easier
c) difficult
d) easier
1.6 . (OIIK-4) If you travel within the European union you ....... carry a passport, as an identity card is
sufficient.
a) mustn’t
b) have to
c) need to
d) don’t have to
1.7. (ITK-2) Our company has over 1000 employees on its ....... .
a) niche
b) patent
c) payroll
d) profile
1.8. (TIK-2) ....... are necessary to ensure fair trading on the stock exchange.
a) supplier
b) profile
C) executives
d) regulators

Boiopats BCE npaBu/ibHbIe 0TBETHI (00IbIIIE OTHOTO)

1.9. (OIIK-4) When you apply for a visa you ....... expect to receive it within two weeks.
a) don’t have to
b) shouldn’t
C) needn’t
d) could
1.10. (ITIK-2) Our ....... have never made a late delivery.
a) suppliers
b) company
c) authorities
d) shareholders

BJIOK 2 - TIPOBEPKA YMEHHUM
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2.1 (TIK-2) [onp3ysich CBEACHUSAMU M3 PE3OME KaHIUaTa Ha JOJDKHOCTh MEHEKEpa 10 TIPOoIaxam,
HaITUIIIUTE €r0 KPaTKyr onorpadurio.

1. Fiona Scott

52 Hanover Street

Edinburgh EH2 5LM

Scotland

Phone: 0131 449 0237

E-mail: fiona.scott@caledonia.net
2.
2011-2012 London Chamber of Commerce and Industry

Diploma in Public Relations
2008-2011 University of London

BA (Honours) in Journalism and Media Studies (Class 1)
2001-2008 Broadfield School, Brighton

A levels in German (A), English (B), History (B) and Geography (C)
3

2015-present

Public Relations Officer, Scottish Nature Trust

Responsible for researching and writing articles on all aspects of the Trust’s ac-
tivities and ensuring their distribution to the press Editor of the Trust’s monthly
journal

In charge of relations with European environmental agencies

2012-2015 Press Officer, Highlands Tourist Board
Preparation of promotional materials and brochures
Co-ordination of media coverage

Summers of 2010 | The Glasgow Tribune newspapers

and 2011 Two three-month training periods as assistant to the Sports Editor
Arranging and conducting interviews
Preparation of articles covering local community sports events

4.

IT Office 2000 and Windows NT, Excel, Internet, Powerpoint

Languages Fluent German and proficient in French

Additional Driving licence (car and motocycle)

5. Cross-country skiing, rock climbing and swimming
Ski Instructor (grade I1)
Secretary of the local branch of “Action”, an association organizing sports activi-
ties for disabled children

6. Geoffrey Williams

Professor of Journalism
University of London

Brenda Denholm
Sports Editor
The Glasgow Tribune

2.2.(OIIK-4) O3HakoMbTeCh C OMMCaHUEM pabouero IHs Biajeiblia pecropaHa MakaoHaibc. Beide-
pHUTE CBEJIEHUS O €T0 aJIMUHUCTPATHBHOMN pabOTe U PACCKAKUTE O HEH.

Three years ago, Vanessa Stein and her husband Tom took up the fast food challenge: they bought
the franchise for a McDonald’s restaurant near Leeds.



mailto:fiona.scott@caledonia.net

14

Our restaurant is in a retail park around five miles outside Leeds. Since we bought the franchise in
1995, we’ve already expanded the restaurant itself. We have to conform to the McDonald’s standards
(quality, service, cleanliness and value) of course, but the restaurant is actually our own business. We
directly employ some 75 staff, order and pay for supplies (from “preferred suppliers™), take care of any
maintenance or refurbishment, arrange local marketing, and so on. Around a quarter of all McDonald’s
800 UK restaurants are franchised.

Buying this franchise was a big move for us. My husband had to do nine months’ training before
we could even be considered for a franchise.

Mystery Diners make monthly checks on every restaurant and Drive-Thru in the country. All as-
pects are assessed — food quality and presentation, atmosphere, quality and speed of service, restaurant
cleanliness and so on. We’re currently eight in the UK league which is pretty good.

We have an ongoing dialogue with McDonald’s. A field consultant visits us every two or three
weeks, and there are regular meetings with other franchisees to share ideas and experience.

Much of my morning is spent updating computer records. Tax office queries, training records, pay-
roll, etc, have to be organized. Staff turnover varies but we can sometimes lose our casual workers
when they go to university or decide to go travelling. There are McDonald’s all over the world now, so
their training here really can open distant doors.

The lunchtime rush starts around noon. On the rare occasions that we’re short staffed, I’ll muck in
and serve customers. I’ve even been known to cook fries when necessary. As with any small business,
one has to be flexible but I think it’s also important to focus your energies where they are most effec-
tive. For me, this is behind the scenes admin work.

2.3. (OIIK-4) O3HakoMbTECh C @aHKETOW Ui MHAWBUAYAJIbHBIX MPEANPHUHUMATENICH U, OTBETUB Ha €&
BOIIPOCHI, ONIPENIEIUTE, COOTBETCTBYETE JIM Bbl TPEOOBAHUAM K MPEANIPUHUMATEISAM.

1. When working with other people do you focus on the work that you can do best?

When preparing a written report do you list the different sections then make a brief summary of
what you will include in each?

Do you update your address book as soon as people move?

Do you organise your paperwork so that documents are grouped according to subjects?

Do you enjoy the challenge of doing new and perhaps more complicated work?

Do you regularly do maintenance work to make sure that equipment works efficiently?

Do you keep clear records of the work that you have already done?

Do you tackle the most difficult pieces of work first?

N

NG~ W

2.4, (ITIK-2) O3HakoMbTECh C OTYETOM O JaesATeabHOCTH Kommanuu “Books Unlimited” u BeiGepute
HH(OPMAIIHMIO O IPETEH3UAX TOTPEOUTENEH K KaYeCTBY MPOAYKIMH M YCIYT 3TOM KOMITaHWH.



15

‘Books Unlimited' commissioned us to conduct a survey to obtain information about
customer profiles, customer satisfaction with the products and services currently being
offered, together with customer attitudes towards mail order and electronic commerce.

A guestionnaire comprising 40 questions was prepared, tested and then used in a series
of interviews with customers who were approached as they left the store. Each interview
took approximately 20 minutes to complete.

After analysis of the information provided it was possible to draw the following conclusions:
Customer Profile

The vast majority of respondents (80%) were regular customers and lived within a five
kilometre radius of the store. They were from a variety of professional and social
backgrounds — 50% were married professionals with comfortable incomes while 25% were
students from the local schools and colleges. Taking an average across the group, each
customer visited the store at least two times every month spending between 10 and 100
pounds on each occasion. For the most part they had discovered the store through word of
mouth although some had also heard about it through advertising on local radio or through
the local press. A minority {(15%) had already visited one of the company’s other stores.
Customer Satisfaction

The responses showed that while customers are mostly satisfied with the level of service
offered and the range of products on sale, they have some reservations both concerning
the prices of certain items and the quality of the communication. Several respondents
thought that the store should provide a more friendly environment to make it easier for
customers to relax and browse. One respondent even suggested that a coffee and snack
bar should be added for this purpose. It was pointed out that there is no seating available,
that access through the main door is difficult and space in several of the aisles is too
limited. Although most respondents liked the style of the window display and approved of
the store’s policy of accompanying new books with stickers featuring comments about
authors and their works, some did feel that this was sometimes taken too far and they did
not think that it should be the store’s responsibility to ‘judge’ authors and their works.
Almost everybody wanted more information to be made available in the form of either
weekly newsletters or bulletins that could be picked up at the store and several wanted to
know if it would be possible to have more frequent author presentations.

Customer attitudes

Approximately 50% of the respondents had already had some experience of buying books
through mail order and had belonged to a book club or similar organisation. However, they
felt that this was not a substitute for visiting a book store and being able to seek expert
advice before purchasing a publication. Although most people were aware that it is now
possible to buy books through the Internet, only a small minority (5%) had actually done so.
This group cited price, availability and range of titles as being their principal motivation for
buying in this way. It seems that e-commerce is still not perceived as a viable alternative to
purchasing books.

2.5 (OIIK-4, T1K-2) O3HakOMBTECh C XapaKTEPHUCTUKON pPEKIaMbl HOBBIX Pa0OYMX MECT B Pa3HBIX
CTpaHaxX W 3aMoJHUTE TaOIuILy.
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Job Ads: Reading Between the Lines

[ EE N R EENENEEEE SN EEEE N ENEEEE RN S EEE NN ERENERRE-:RHSENEZ-E-RJENJERENE-EJNRHEJRE-NENJNZEJNRENJNERJNENRJS}EN]

Checking out job advertisements is
popular with executives worldwide.
But though the activity is universal, is
the same true of the advertisements?
Are executive positions in different
countries advertised in the same way?!
A comparison of the jobs pages of The
Times of London, Le Monde of Paris
and Germany's Frankfurter Allgemeine
Zeitung suggests not.

First, what UK job seekers consider
an essential piece of information —
what the post pays — is absent from
French and German adverts. It is
often left to applicants to raise this
themselves. In contrast, most British
advertisements mention not only
salary, but also other material
incentives including a car and fringe
benefits. French or  German
advertisements rarely refer to these.

The attention given to rewards in the
UK indicates the importance of the
job and its responsibility. In France
and Germany, that information is
.given by the level of experience and
qualifications demanded. Salary can be
assumed to correspond with this.

If French and German adverts are
vague about material rewards, they
are precise about qualifications. They
usually demand ‘a degree in .., not
simply ‘a degree’. In Germany, for
example, a technical director for a
machine tool
expected to have a Dipl-ing degree in
Mechanical Engineering.

company will be

French advertisements go further.
They may specify not just the type of
grande école degree, but sometimes a
institutions
(Formation supérieure X, Centrale,
Mines, HEC, ESSEC), these being the
most famous grandes écoles.

particular  set  of

All this contrasts with the vague call
for ‘graduates’ (or ‘graduate
preferred’) which is found in the UK.
British companies often give the
impression that they have a particular
type of applicant in mind, but are not
sure about the supply and will
consider others. Their wording
suggests hope and uncertainty, as in
this advertisement from The Times:
‘Whilst educational standards are
obviously important, a large measure
of personal comph* is likely to secure
the success of your application.

In the UK qualifications beyond
degree level make employers nervous,
but in France or Germany it is difficult
to be ‘overqualified’. Many people on
German executive boards have
doctorates and the French regard five
or six years of intensive post-
baccalauréat study at a grand école as
ideal training. British managers are not
selected their
intelligence, as managers are in

primarily  for

France, or for their expert
knowledge, as in Germany. Instead,
the British give importance to social,

political and leadership skills.

This difference also shows in the
personal qualities mentioned. British
advertisements stress energy, ability
and motivate.
like
achievement, but it tends to be

to communicate
German advertisements
less German

companies want candidates with

personality-driven.

sound knowledge, experience and
competence in their field. They rarely
recruit do British
employers. French advertisements
refer more to intellectual qualities like
analytical aptitude and independence.

Even the tone of the job
advertisements is different in the
three countries. By French and
German standards, British
advertisements are very racy**. They
attract  young with
challenges such as: ‘Are you reaching
your potential?’, whereas French and

novices as

executives

German advertisements are boringly
direct, aiming to give information
about the job rather than to self it.

All this points to three different
conceptions of management. The
French regard it as intellectually
complex, the Germans as technically
the British as
interpersonally complex. But they

complex, and
agree on one thing: it’s complex.

Jean-Louis Barsoux
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Salary 1 Essential picce | 2 Not mentioned. | 3 Not mentioned.
af z}rffarmaézbn.
Material incentives 4 5 6
Degrees/qualifications 7 8 9
School attended 10 11 12
Personal qualities 13 14 15
Tone of job advertisement 16 17 18
Conceptions of management 19 20 21

BJIOK 3 - TPOBEPKA HABBIKOB

3.1 (OIIK-4, TIK-2) O3HakOMbTECh C CHTYyaIlMel, BOSHUKIIIEH BO BpEeMsI IpHUeMa JieNieTalliu 3apy0esK-
HBIX OM3HECMEHOB.

[lepeBenure TeKCT. BpeMs BBIMOIHEHHS MSTh MUHYT.

WHY IS NO ONE EATING?

A businesswoman recently asked why a high-level delegation of visiting Japanese clients had not ap-
proached the breakfast buffet table she had taken such great pains to prepare. ‘I’d gotten out the good
china and silverware and even brought in Japanese green tea for them, but no one touched a thing!”’
OTBeThTE Ha BOIPOC, MOUEMY He ObUTa JOCTUTHYTA 11eib npueMa. ChopMyaupyiTe MICbMEHHO TPei-
JIO’KEHUSI Ha MHOCTPAHHOM SI3BIKE T10 MPEAOTBPAILCHUIO TTOIOOHBIX cUTyaluii B Oyaymiem. Bpems Ha
BBITIOJTHEHHUE JISCATH MUHYT.

TunoBoe KOHTPOJIbHOE 3aJaHUE 2 CeMeCTp
BJOK 1 IPOBEPKA 3HAHUI
3an0/JTHUTH NPONYCKH
1.1 (OIIK-4) A person with a good education usually gets ... better job.
1.2 (OTIK-4) Our city succeeded ... collecting a large sum of money for charity.

1.3 (OIIK-4) She ... him your message as soon as she sees him.

Beiopars O/IUH npaBuIbHBIN OTBET
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1.4 (OTIK-4) Why didn't you give me a call yesterday? We ... discuss everything together.

a) can C) may

b) must d) could

1.5 (ITK-2) My passport ... last month, and nobody has found it yet .
a) lost ¢) has been lost

b) was lost d) had been lost

1.6 (ITK-2) It ... in London this morning that the British Oil Corporation had discovered oil under the
sea near the Welsh coast.

a) announced ¢) had been announced

b) would be announced  d) was announced

1.7 (OTIK-4) The trouble with you is that you always ... . | don't like it.

a) are complaining c) had complained

b) were complaining d) complain

1.8 (OITK-4) | disapprove of people who ... all sorts of promises which they have no intention of keep-
ing.

a) made c) have made

b) makes d) make

Beiopats BCE npaBuibHble 0TBeThI (00J1b111€ OTHOT0)

1.9 (ITK-2) He has earned ... money that he has decided to help the poor.

a) so much c) so little

b) so many d) such a lot of

1.10 (OIIK-4) There are ... things that money can't buy.
a) any C) some

b) many d) something

BJIOK 2 IPOBEPKA YMEHUIA
2.1 (OIIK-4) YcraHOBUTE COOTBETCTBUSI MEXKY yTBep)KACHHAMHU 1-4 1 Tekctamu A, B.

1. It makes reference to the fact that some people may try to hinder innovations.
2. It criticises the control of policy-rnaking by certain key personnel.
3. It includes practical, real-world examples of the ideas being put forward.
4. It stresses that it is vital to exclude obsolete views when drawing up company

policy.
A
Those serving in industry today have two options: they can surrender the future to revolutionary com-
panies or they can revolutionise the way their companies create strategy. In Revolution and Strategy,
Gary Heath argues that any approach that does not challenge the status quo is not a strategy at all. In
too many companies, the strategy-planning process is monopolised by senior managers, and what
passes for strategy is sterile and uninspiring. To create truly revolutionary strategies, a strategy-making
process must be demanding and inclusive; it must rid itself of tired, outdated perspectives and uncover
the revolutionary ideas that are lying deep in an organisation.
B
Companies often attempt to implement a major change in strategy. Determined managers go forth with
the plans, and they expect enthusiasm and commitment from their subordinates. But instead, employ-
ees drag their feet and figure out ways to undermine the process. The change effort gets bogged down,
and results fall short. In Why Resist Change? Paul Strong explains how corporate leaders can over-
come employees' concerns about change by revising the mutual obligations and commitments, both
stated and implied, that exist between them. The author presents two case studies of his ideas in action.
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2.2 (ITIK-2) IIpounTaiitTe TEKCT U BoIOEpUTE 5 CIIOB 1O TeMe «CTPYKTypa KOMIIAHUU

Companies often attempt to implement a major change in strategy. Determined managers go forth with
the plans, and they expect enthusiasm and commitment from their subordinates. But instead, employ-
ees drag their feet and figure out ways to undermine the process. The change effort gets bogged down,
and results fall short. In Why Resist Change? Paul Strong explains how corporate leaders can over-
come employees' concerns about change by revising the mutual obligations and commitments, both
stated and implied, that exist between them. The author presents two case studies of his ideas in action.

2.3(OI1K-4) IIpourute TekcThl A-C 1 chopMyIHpPYIHTE OCHOBHYIO MBICIIb KaX/I0TO U3 HUX B OTICIIb-
HOM IPCIJIOKCHHUU.

A

COLEMAN'S

As was widely reported, we closely examined the possibility of merging with a food-distribution busi-
ness during the year. However, whilst the strategic rationale for combination was sound, it became
clear that it would not be in our shareholders' best interests to proceed with the deal, with its risk of
increasing debt.

Instead, we intend to concentrate on our core activity. Nevertheless, the market within which we oper-
ate is fiercely competitive, and the advent of new entrants is creating market conditions in which
continued earnings growth will become increasingly challenging.

B

SHERIFF

This is a momentous period for the pharmaceutical industry. Against the background of scientific and
economic change, we are seeing inevitable further consolidation of what remains one of the most
fragmented of the great global industries. Sheriff will not shrink from participating in this process if
circumstances necessitate such action in the interests of future success. However, today, the over-
whelming preoccupation of your Board, executive management and staff is with the job at hand, which
is to grow the business and deliver the promises we have made in terms of turning around our losses of
recent years.

C

BVL

Profit before taxation was £20m, in comparison with the £32m achieved in the previous year. This dis-
appointing result includes a provision of £26m on one project, due to costs exceeding the guaranteed
maximum price quoted to the client. One result is that the Construction Division has been set targets to
increase the level of partnering and fee work. Turnover, already stagnant, may decline, but profits are
expected to recover. In addition, improvements will be made to the control processes relating to ten-
dering, and to the quality of project management

2.4 (TIK-2) TIpoutuTte TEKCT, B KOTOPOM IPOIYIICHBI TPU MPEIOKCHHUS. 3aIOTHUTE MPOIYCKH MO /I
XOJSALIMMH 10 CMBICILY NpeIoKeHuIMH A-C.

New Store

Parkin's search for a site for its next store has been ended by Marsden's misfortunes, with Parkin agree-
ing to buy half of the latter's Birmingham store for £40m. Birmingham, three years ago, and has been
seeking sites.(1) There was surprise that the new store, likely to open next year, is so close to the
existing one, where profits have so far beaten Parkin's sales targets, in case it draws customers away
from the existing outlet.

Capacity Cut

The packaging industry has typically suffered from a vicious cycle, with rising prices leading to excess
capacity, which in turn leads to a collapse in prices, and Johnson Keithley is no exception. The compa-
ny has been attempting to smooth the boom/bust cycle by better capacity management, but it admitted
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yesterday that it has been forced to make significant cuts to capacity because of a surprisingly sharp
downturn in demand. (2)

Hit by Higher Costs

(3)__ Profits were also held back by the disposal of its packaging division, which accounted for over
half of turnover the previous year. Additional costs were incurred by relocating the head office from
Wrexham to Cardiff, and from reorganisation and redundancy in its plastics business. Bonner's said
that trading in the current year has started slowly, particularly in its European markets.

A The group now expects its second-half results to fall below expectations, and warned of  further
problems on the horizon.

B Higher raw-material costs have reduced full-year profits at Bonner's, the plastics manufacturer,

with prices of polyethylene, the main component of its business, rising 8% since last year.

C Parkin's main store is in London, but it opened its second, in other large cities.

2.5 (TIK-2) IIpoutuTte TEKCT ¥ BCTaBBTE HYXHBIC MO CMBICITY CJIOBa

Following the company's poor annual ___in November, the share __ plunged and has since remained
around 200p. Analysts now believe that the company is seriously undervalued by the stock_ . The
company's biggest problems were in Germany and France last year where supply outstripped___, lead-

ing to a £20 million loss for the year. However, the company has recently appointed a new chairman
who has a first-rate track record of reviving failing companies. It is believed that he will be successful
in turning round the company's fortunes.

Analysts are impressed with the company's recent performance. In the last six months, it has managed
to _ prices by 3 per cent without adversely affecting sales. In such a low margin, high-sales sector,
this ought to translate directly into increased . The company's recent __ of its packaging division
has eliminated all its debts. Shares have ___in the past month from 80p to 100p. Despite these promis-
ing signs, it must be remembered that the company is trading in an extremely volatile__.

BJIOK 3 ITPOBEPKA HABBIKOB

3.1 (OIIK-4, T1K-2) CoBMECTHO C APYTUM O0YYAIOIIMMCS 03HAKOMBTECh C CUTYaIlel U B popMe aua-
jora oOcynute Bompochl 1-3. Bpems Ha moarotoBky 15 MuHyT, 00BEM BbIcKasbiBaHus 10 10
MPETIOKEHU .
Your company has been invited to participate in an international business conference. The conference
will be held during the busiest part of the year. You have been asked to consider the actions that should
be taken in preparation for the event.

1. How should the company select members of staff to represent the company at the conference?

2. What practical arrangements need to be made by the company before the conference?

3. How should the company respond after the conference to interest shown in its prod-

ucts/services?

MeTtoauyeckue peKOMeHalMHU K NMpoueaype OeHUBAHUS

OneHka pe3yabTaToB OOy4YeHMs 0 JAUCHUILIUHE, XapaKTepU3yIOIuX c(hOpMUPOBAHHOCTh KOM-
METEHIIMH TMPOBOJUTCS B IMpOLECCe MPOMEXKYTOYHOW aTTeCTallMd CTYAEHTOB IOCPEACTBOM
KOHTpOJbHOIO 3anaHud. [Ipu 3TOM mpouenypa JoKHA BKIIOYATh MOCIEN0BATENIBHOCTh ACHCTBHIA,
OTHMCAaHHYIO HIDKE.

1. IlonroroBUTENBHBIE NEHCTBUS BKIIIOYAIOT:

IIpenocraBieHne cTyeHTaM KOHTPOJIBHBIX 33JaHUM, a TakKe, €CM 3TO MPeTyCMOTPEHO 3aja-
HUEM, HEOOXOIUMBIX MPHIIOKEHHUN (POPMBI TOKYMEHTOB, CIIPABOYHHUKH U T.I1.);

duKcanuo BpeMEHH M0JTyYeHUs 3aJaHUsl CTYIEHTOM.

2. KoHTpOsbHBIE AEWCTBUS BKIIIOYAIOT:
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KoHTponb cobmoieHust CTyJeHTaMHi TUCIUIUIMHAPHBIX TpeOoBaHuM, ycTaHOBIEHHBIX [lomoxe-
HUEM O IPOMEXYTOUHOM aTTecTaly 00y4arouXcsi 1 KOHTPOJIbHBIM 3a/laHueM (IIPH HAJTUYHHN);

KoHTpob cobioIeHus CTYICHTaMU PETJIAMEHTa BPEMEHH Ha BBITIOTHCHHE 33 JaHUSI.

3. OneHOYHEIE AEHCTBUSA BKIOYAIOT:

Bocrnpusitue pe3ynbTaToB BBIIOTHEHUS! CTYJIGHTOM KOHTPOJBHOTO 33JIaHus, IPEICTABICHHBIX B
YCTHOM, MUChbMEHHOM WJIM MHOH (hopMe, YCTAaHOBJICHHOM 3aJaHUEM.

OrneHKa IPOBOAUTCS IO KKIOMY OJIOKY KOHTPOJIbHOTO 3aanust o 100-6amibHOM mKare.

[TonBenenue UTOrOB OLIEHKH KOMIIETEHIIMU U PE3yJIbTaTOB 00Y4YEeHUS MO JTUCIUILIMHE C UCIIOJIb-
30BaHHEM (POpPMYIBI OIEHKM pe3ylibTaTa MPOMEKYTOYHOH aTTeCTAllMd W IIKAIbl WHTEPIPETALUN
pe3ylibTaTa MpPOMeKyTOYHOU aTTeCTallUH.

OHGHKa pe3yiibTara HpOMeX(YTOQHOﬁ aTTeCTalu BBIIIOJIHACTCA C HCIIOJIb30BAHUEM (bOpMy'J'II)IZ

WY
P: i=1
3 )

rae [1; — orieHKa Kax10ro 0JI0Ka KOHTPOJILHOTO 3a/IaHus, B Oayliax

[IIkajia MHTepNpeTAlIUH Pe3yJIbTATAa MPOMEKYTOYHOM aTTecTaluu
(chopMUPOBAHHOCTH KOMIIETEHIIHIT U Pe3yJIbTATOB 00y4YeHHs MO AUCHUILIUHE)

Pesynprar
MIPOMEXKYTOUHOU
arrecraiyu (P)

Orenka c)OpMUPOBAHHOCTH KOM- Onenka pe3yinbTaToB 00y- Onenka
HEeTEHINN YEeHHSI 10 JUCLIUIIJIMHE ECTS

HeynosnerBopurensHo (ue | F (He 3a-

Ot 0 no 36 He cdopmuposana. 3aUTEHO) YTEHO)

«be3ycoBHO HEYHOBIETBOPUTENBHO»: KOHTPOJIBHOE 3aJaHUe BBINOJIHEHO MeHee, ueM Ha 50%, mpe-
MMYIIECTBEHHAs] 4acTh pe3yJbTaTOB BBINOJHEHMS 3a/laHHs COAEPXKUT TpyOble OHIMOKH, XapakTep
KOTOPBIX YKa3bIBa€T Ha OTCYTCTBHE y OOYyYarOUIErocsi 3HaHWW, YMEHHM M HABBIKOB IO JWCLUIUIMHE,
HEOOXOAUMBIX M JIOCTATOYHBIX Ul pElIeHHs MpOo(ecCHOHANBHBIX 3a/1a4, COOTBETCTBYIOIIUX J3TaIly
(hopMHpOBaHMSI KOMIIETEHIUH.

YpoBeHb BIIaJICHUS KOMIIETEHLIMEN
HEJIOCTaTO4YeH sl ee (opMUpOBa-
HUS B pe3ylnbrare OOydYeHHUs IO
TMCITATIIINHE.

HeynoBnersopurenbH
A OPHTEILHO FX  (ue

Ot 37 no 49
3a4TEHO)

(He 3auTeHO)

«Y CI0BHO HEYHOBJICTBOPUTCIIBHO» KOHTPOJIbBHOC 3aIaHUC BBINIOJIHCHO HE MCHEC, UCM Ha 50%, 3Ha4Y M-
TCJIbHAd 4aCTb PE3YyJIbTATOB BLIIIOJHCHHA 3aJaHHUA COACPIKUT OIHI/I6KI/I, XapaKTEP KOTOPLIX YKA3bIBACT
Ha He)IOCTaTO"IHBII\/'I YPOBCHDb BJIAICHUA 06yqa}oumMc;1 SHAHUAMHU, YMCHUSAMHU W HABBIKAMH 110 JUCHUII-
JIMHE, HeO6XO)II/IMI)IMI/I JJI PCIICHUA HpOCbeCCI/IOHaJ'II)HI)IX 3aaa4, COOTBETCTBYIOINX KOMIICTCHIIUH.

YpoBeHb BIIAJICHUS KOMIIETEHLIMEN
MOCPE/ICTBeHEH Tl ee popMupoBa- | YaoBierBoputenbHo (3a- | E  (3aure-
HUS B pe3ylnbrare OOydYeHHUs IO | YTEHO) HO)

JUACIUATIIMHE.

Ot 50 no 59

«[TocpencTBeHHO»: KOHTPOJIBHOE 3a/laHue BBINOJIHEHO He MeHee, yeM Ha 50%, Oonblnas yacTh pe-
3yJbTATOB BBITIOJHEHUS 3aJaHUS COJNCPKHUT OIMMOKH, XapakTep KOTOPHIX YKa3bIBaeT Ha
MOCPEACTBEHHBIN YPOBEHD BIIAJICHUS O0yYAIONIMMCS 3HAHUSMHU, YMEHUSMHU U HABBIKAMH 10 JUCIIMII-
JIUHE, HO TIPU 3TOM TO3BOJISIET CJIENaTh BBIBOJ O TOTOBHOCTH OOYYAIOIIETOCS peliaTh THUIIOBHIS
npodeccroHaNbHbIE 3a/1a4H.

YpoBeHb BNaJIEHUS KOMIIETCHIIUEH
yIOBIIETBOpPHUTENECH s ee (opmu- | YaosnerBopurenbHo (3a- | D (3aure-
pOBaHUA B PE3yibTaTe OOyUYEHHUS T10 | YTEHO) HO)

JTUCLUTUINHE.

Ot 60 no 69

«Y IOBJIETBOPUTEIBLHO»: KOHTPOJBHOE 3aJlaHUE BBINIOJIHEHO HE MeHee, yeM Ha 60%, MeHbIlas 4acThb
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PesynbTar
. Orenka c)OpMUPOBAHHOCTH KOM- OrneHka pe3ynbTaToB 00y- Ounenka
MIPOMEXKYTOYHOMN .
HEeTEHINH YEeHHSI 10 JUCLUIIJIMHE ECTS
arrectanuu (P)

Pe3yIbTaTOB BBIOJHEHHS 3aJlaHUs COACPXKUT OIIMOKH, XapakTep KOTOPHIX YKa3bIBaeT Ha MOCPEICT-
BEHHBIH YpOBEHb BIIAJICHUsS OOYYarOIUMCs 3HAHUSAMM, YMEHHUSIMU U HABBIKAMM IO JUCLMILIIMHE, HO
IIPU 3TOM MO3BOJISIET CAETATh BHIBOJ O TOTOBHOCTH OOYYAIOMIErOCs PeuIaTh TUIIOBbIE MPO(eCCHOHAb-
HBIC 33Ja4H.

YpoBeHb BIIaJICHUS KOMIIETEHLIMEN
MIPEUMYIIECTBEHHO BBICOKHI IS ee
¢dbopmupoBaHus B pe3yabTare 00y-
YEeHMUs 110 AUCLHUIIIMHE.

C (3aure-

Ot 70 o 89 HO)

Xopoti1o (3a4TeHO)

«XO0poILOo»: KOHTPOJIBHOE 331aHUE BBIIIOJHEHO HE MeHee, 4yeM Ha 80%, pe3ysbTaThl BBIIIOIHEHUS 3a-
JaHUS COJEepXaT HECKOJbKO HE3HAYMTEIbHBIX OIIMOOK M TEXHHUYECKUX IOTPELIHOCTEeH, XapakTep
KOTOPBIX YKa3bIBaeT Ha BHICOKHI YPOBEHb BJIAJICHUS OO0YJaIOUIMMCS 3HAHUSAMHU, YMEHUSMH M HaBbIKa-
MU [0 JUCUUIUIMHE W TO3BOJISET CAENaTh BbIBOJA O FOTOBHOCTH OOYYAOIIErocsl peniatbh TUIIOBBIE U
CUTYaTUBHBIE MTpo(heccroHaNIbHbIE 3a/1a4H.

YpoBeHb BIAJICHUS KOMIIETEHIIMEH
BBICOKUN 11 ee (OpMHpPOBaHUS B
pe3ynbrate OO0y4YeHHUs MO JAHUCIHUII-
JINHE.

B (3aure-

Ot 90 1o 94 HO)

OTiinyHO (3a4TEHO)

«OTIAMYHO»: KOHTPOJIbHOE 33JJaHUE BBHIMIOJHEHO B TIOJHOM 00BbEME, pe3yIbTaThl BHIIOTHEHHS 3aJaHUs
COJIEpKaT OJIHY-IIBE HE3HAYHTEIhHBIC OIIMOKHM, HECKOJIBKO TEXHHUYECKUX MOTPEITHOCTEH, XapakTep
KOTOPBIX YKa3bIBA€T HA BHICOKUH YpOBEHb BIAJACHUS O0YUYAIOLUIUMCS 3HAHUSAMH, YMEHUSAMU M HaBbIKa-
MU TI0 JUCIHIUIMHE ¥ MO3BOJISIET CACNIATh BBIBOJ O TOTOBHOCTH OOydaromierocs 3pQpeKTuBHO periarh
TUIIOBBIE U CUTyaTHBHBIE MpodeccuoHalbHbIe 337aud, B TOM YHCJIE MOBBIIICHHOTO YPOBHS CIOXKHO-
CTH.

YpoBeHb BIIAJICHUS KOMIIETEHLIMEN
MPEBOCXOIHBIN 17151 ee popMHUpOBa-
HUS B pe3ylnbrare OOydYeHHUs IO
JUACIUTLINHE.

A (3aure-

Ot 95 o 100 HO)

OTinyHO (3a4TEHO)

«ITpeBOCX0IHO»: KOHTPOJIBHOE 3aJJaHUE BBIIIOJHEHO B IIOJHOM 00BEME, PE3yJIbTaThl BHIIIOJHEHHUS 3a-
JaHUS HE COJEp)KaT OIIMOOK M TEXHMYECKHX IMOTPEUIHOCTEH, YKa3bIBalOT KaK HAa BBICOKHH YpOBEHb
BJIa/ICHUs OOY4YaloIMMCS 3HAHUSMU, YMEHUSMU W HaBbIKAMH 110 JAMCLUIUIMHE, MO3BOJIAIOT CIENaTh
BBIBOJ] O TOTOBHOCTH 00y4aromerocst 3(ppekTuBHO penaTh TUIIOBBIE M CUTYaTUBHBIE MPO(ECCHOHAIb-
HbI€ 3a/la4¥, B TOM YHUCJI€ MOBBIIIEHHOTO YPOBHS CJIOXHOCTH, CIIOCOOHOCTH pa3padaThiBaTh HOBBIE
penieHusl.




