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1. INTAHUPYEMBIE PE3YJIBTATBI OBYUYEHMUS 1O JUMCHUIIVIMHE, COOTHECEHHBIE
C INTAHUPYEMBIMMU PE3YJIbBTATAMUH OCBOEHMUS OITOII BO

[Tnaaupyemblie pe3ynbTaThl O0yUYCHHUS 110 JUCIUTUIIHE /
[Inanupyemsie pe3ynbraThl ocBoeHuss OIIOIT BO

T'omosnocmsb k KOMMYHUKayuu 6ycmH01/7 U NUCbMEHHOU qbopMax HA pYyCCKOM U UHOCMPARHOM A3blKAX

07151 peulerus 3a0ay 8 ooaacmu nPopheccuoHaIbHOU Oesim

envrocmu (OITK-2)

3Haer: 3HaeT JIEKCUKO-TPaMMaTHYECKI MUHUMYM HHOCTPAHHOTO SI3bIKa B 00beMe, He00XOMMOM

AJI1 pEIICHMI OCHOBHBIX 3aJa4 HpO(beCCHOHaHBHOfI JCATCIIbHOCTH.

YmMmeer: YMeeT uCnonb30BaTh 3HAHUE MHOCTPAHHOTO S3bIKA IS PE
JESITebHOCTH.

HICHHS 33/1a4 MPOPEeCCHOHATBHON

Biageer: | Biageer HaBbIKaMM YCTHOM M IMCbMEHHOM pEYEBOM AESTEN

bHOCTH Ha MHOCTPAHHOM SA3BIKC.

2. MECTO JUCHUIIJINHBI B CTPYKTYPE

OIIOII BO

WHaekc TUCIUTUIHHBI TI0 y4eOHOMY IIIaHy

Kypc, cemecTp u3ydeHUs: AUCIUTUINHBI
(3aouHast popma 00yueHU)

b1.b.7 1 kypc, 2 cemectp

3. OFBEM U COAEP)KAHUE JUCIMIIIMHBI

O0beM TUCHHUIIIHHBI,

B T.4. KOHTAKTHO# (110 BUJaM Y4eOHBbIX 3aHATHI) U CAMOCTOATEIbHO padoThl CTY/IEHTOB

. Obmew, gacos/3ET Pacnpenenenue no cemecrpam™
Bunst yueOHOI paboThI ouHast popma | 3ao0uHas popma (ounas/3a0uHas opma 0ByucHIs)
o0y4eHHsI 00y4YeHHs

KonrakrHas paborta, B T.4.: 10

Jlexuun (JI)

[Tpaktuueckue 3anstus (I13) 10

Jlaboparopusie pabotsl (JIP)
CamocrositenbHas pabota (CP) 58
KonTposs — 3auer 4
HToro o6beM TUCIUILIMHEI 72/2

*YKa3bl661€mC}l, eciu 06yll€HZ/l€ no OMCI/!I/H’UZMHG 6eoemcst 6 meyeHue HeCKoIbKUX cemecmpos

O0onem AUCHUIIJIMHBI 110 TEMATHYCCKHUM pasaejiaM U BUaM yqeﬁm,lx 3aHATHH

KomuuectBo yacos
HanMeHoBaHHMe TeMaTHYECKOTO pas/esna JUCIUTLINHBI (sa0uiast Gopua
oOydeHus)
J|n3 | Jp | CP
Working abroad. Pa6oTa 3a pyoexom. - 2 - 10
Living abroad. XXu3Hb 3a pyoexom. - 2 - 8
The shopping experience. OnbIT MOX0/1a B Mara3uH. - - - 8
Telephoning and customer care. Benenue TeneOHHBIX EPEroBOPOB U 2o i 8
00CITy)KMBaHHE KIIMEHTOB.
Lean Manufacturing. bepeximBoe mponu3BoACTBO. - 2 - 8
Trends and planning. Tpenb! U MIaHUPOBAHUE. - 2 - 8
Business leaders and success stories. busnec nuaepsl 1 KICTOPUH yCIIexa. - - - 8
Bcero - | 10 - 58




Conepmaﬂne TEMATUYICCKHUX Pa3aeJI0B JUCHUIIJIUHBI

HaumenoBanue pa3aelia C()}Iepmafme pas3aejia

Working abroad. Pa6oTa 3a pyoexom. 1. Iuckyccus. JleqaoBas KyabTypa W JCIOBOM 3THKET B
pasHbIX cTpaHax. Pabota 3a py0Oexom.

2. CnoBapHas pabota. Cli0BOoCOYETaHHUS.

3. AyaupoBaHue.

4. Urenue Tekcra: Cultural Chameleons.

Living abroad. )Ku3ub 3a pyoexom. 1. duckyccusi. KusHb 3a pyoekoM. MexXKyIbTYpHbIC
pasjindusi.

2. Present Simple and prepositions of time.

3. Internet work: the keywords festivals in Japan or
festivals in Mexico to read more about festivals in
these countries.

4. Small talk — cBeTckas Gecena.

5. Case study: Global recruit.

The shopping experience. OmnbiT 0X0aa B 1. Iuckyccus.

MarasuH. 2. CnoBapHas paborTa.

3. Urenwue. Breuninger. The beautiful things in life.
4. AynupoBanue.

Telephoning and customer care. Benenue 1. uckyccus.
Te’eOHHBIX IEPETOBOPOB U 0OCTYKUBAHUE 2. Pemenue npo6Giem no tenedony. Kinrouessie ¢ppassl
KITUECHTOB. pH TeJICPOHHOM Pa3roBOpeE.

3. Urenne The Seven Steps to Customer Satisfaction.
4. AynupoBaHue.

5. Countable and uncountable nouns.

6. A customer survey.

7. Role play polite request.

KonTponbHas pabora 1.

Lean Manufacturing. bepesxxiuBoe 1. AynupoBanue.

IPOM3BOJICTRBO. 2. Urenue Toyota Production System.

Trends and planning. Tpeuabl u 1. Urenue SCOTAIR.

IJTAHUPOBAHUE. 2. Onucanue rpauKoB.
3. OOcyxnaenue.
4. Present Continuous, adverbs, present simple passive
5. CnoBapHas pabota Ha Temy: [Ipe3eHranus.
6. Case study: ScotAir.

Business leaders and success stories. busnec 1. Tuckyccus.

JHMIEPBI U UCTOPUH yCIieXa. 2. Urenne The sweet smell of success.
3. CnoBaphas paboTa.
4. AyaupoBaHue.

4. OBPA3OBATEJIBHBIE TEXHOJIOT A

[Ipn mpoBeneHUH y4eOHBIX 3aHATHUN MO JUCHUILTUHE YHHUBEPCUTET OOECIEUUBACT Pa3BUTHE Y
00yJaromuXxcsi HaBBIKOB KOMaHJHON pa0OThI, MEKIMIHOCTHOM KOMMYHUKAIIUW, TPUHATHS DPEIICHHM,
TUACPCKUX KauecTB (BKJIIOYAs MPOBEICHHE WHTEPAKTHBHBIX JIEKIIUH, TPYMIOBBIX JUCKYCCHUN, POJIEBBIX
UTp, TPSHUHTOB, aHAIHW3 CUTyallMid ¥ UMUTAIIMOHHBIX MOJEJEH, MperoaBaHue JAUCIHUILIAH B (dopMme
KYPCOB, COCTABJICHHBIX Ha OCHOBE PE3YJIbTATOB HAYYHBIX MCCIIEIOBAHUIA, IIPOBOIUMBIX Y HUBEPCUTETOM,
B TOM YHCJIE C Y4ETOM PErHOHABHBIX OCOOCHHOCTEH MPOPECCHOHATBFHOMN JAEATEIBHOCTH BBIITYCKHHUKOB H
notpebHocTel paboroaareneit Camapckoit oomactu).




OO6pa3oBarenbHbIC TEXHOIOTUN

HaumenoBanue AnantupoBaHHBIE METOIbI
Conep:kaHue TEXHOIOTUH
TEXHOJIOTUH peanu3anuu
N [TouckoBbie METOIBI 00YUEHUS,
AKTHBHOE B3aUMOJAEHCTBHE 00yUYarOIIUXCS
IIOCTaHOBKA MO3HABATENIbHBIX 33/1a4 C
C IPOOJIEMHO-TIPEACTaBICHHBIM
Y4ETOM HHIUBUAYAIEHOTO
[TpoGnemHoe coziepKaHueM O0yUYeHHS, UMEIOIIEE [EITBI0 .
N COLMAJIBHOTO OIBITa U OCOOCHHOCTEN
o0y4yeHue pa3BUTHE MTO3HABATEIBHOM CITIOCOOHOCTHU U
N 00y4aromuxcst ¢ OrpaHUuYECHHBIMHU
aKTHBHOCTH, TBOPYECKOM
BO3MOKHOCTSIMU 370POBbBSI U
CaMOCTOSITENTLHOCTH 00Y4YarOLIHXCsl.
WHBAJINIOB.
[Torpyxenue oOyJaromuxcs B
OIIpeJIeNIEHHYIO IPEMETHYIO 00J1acTh,
BO3MO)KHOCTH KOTOPOTO 3aJI0’KEHBI B
y4eOHOM IJ1aHe 00pa30BaTEeNIbHON MeToapl OTrpyXeHus,
IPOrpaMMBbI TOCPEICTBOM OJJTHOBPEMEHHOTO | yYYUTHIBAIOLIHME AUHAMUKY U YPOBECHb
KonnenrprupoBanHoe porp pez JIHOBP Y1 HHe 2 yHyp
06vaeHIe W3Y4YEHHUS JUCLUILINH, UMEIOINX paboTOCIIOCOOHOCTH 00YYAIOIIUXCS C
v BBIPaKCHHBIE MEXTUCIUIUIMHAPHBIE CBS3U. |OTPAaHUYECHHBIMUA BO3MOKHOCTSMU
Hwmeer 1enbi0 OBHIIIEHNE KaYyeCcTBa 3II0POBbBSI 1 MHBAJIU/IOB.
OCBOGHHUSI OTIPEJICIICHHOM MPEAMETHOM
obmacTu 03 yBEeITHMUYSHHS TPYAOEMKOCTH
COOTBETCTBYIOUIMX TUCIUILINH.
OOyueHue, OpUEHTUPOBAHHOE Ha Pa3BUTHE
(bU3MUECKHX, TO3HABATEIBHBIX U
N MeToap!l BOBIeUEHHS 00yJaOIINXCs
HPaBCTBEHHBIX CITIOCOOHOCTEH
. C OrpaHMYEHHBIMH BO3MOKHOCTSAMU
00y4Jaromuxcs MyTEM HCIIOIb30BAHUS UX
o 3]I0POBbsSI 1 MHBAJUIOB B pa3IMuHbIC
PazBuBaromiee MOTEHIMAIBHBIX BO3MOYKHOCTEH C yIETOM
. BUJIbI IeTEIbHOCTH Ha OCHOBE UX
o0y4yeHue 3aKOHOMEPHOCTEN JaHHOTO PA3BUTHS. .
. WHWBUYAIbHBIX BO3MOXHOCTEH 1
Nwmeet nensio popmMupoBaHue BHICOKOM .
CIOCOOHOCTEH U C yUeTOM 30HbI
CaMOMOTHBAIIMH K 00y4eHUI0, TOTOBHOCTH .
OnmKaiiiiero pa3BuUTHs.
K HEMPEPHIBHOMY OOYUEHHIO B TEUECHUE
BCEH JKU3HU.
BcemepHast BCeCTOPOHHSISI aKTHBU3AIHS
yueOHO-T103HaBaTEIbHOMN 1A TEILHOCTH MeToab! colaabHO-aKTUBHOTO
00yJaroImuXxcs MOCPEICTBOM PA3IMUHBIX  |OOYYEHHUS C yUETOM
AKTHBHOE, (bopM B3aMMOAEHUCTBUS C IIPENoiaBaTeNieM |MHIUBUAYATBHOIO COLUAIBHOTO
WHTEPaKTHBHOE U JIpYT ¢ ApyroM. MimeeT mnemnbio OTIBITa U OCOOCHHOCTEH
o0y4yeHue (dbopMHUpoBaHNE U pa3BUTHE HABBIKOB 00yYaroImuxcs ¢ OrpaHUYEHHBIMU
KOMaHTHOW PabOThI, MEKITHYHOCTHOM BO3MOKHOCTSIMH 3JIOPOBbSI
KOMMYHHUKAIUH, TUJEPCKUX KaueCTB, WHBAJINIOB.
YBEPEHHOCTH B CBOEH YCIIEIIHOCTH.
Pa3Butue cyOBEeKTUBHOIO OMBITA U
KPUTHUYECKOTO MBIIIIIEHHsI oOydarommxcsi, | TpaaunnonHbie pedieKkcuBHbIE
0CO3HaHME 00YJarOIUMHUCS «IIPOTYKTOB» U |METO/IbI ¢ 00s13aTeNIbHONW 00paTHON
MPOIECCOB YUEOHOH IEATEILHOCTH, CBSI3bI0, TIPEUMYIIECTBEHHO
PedyexcupHoe MOBBIIIEHUE KauecTBa 00yYEHHsI HA OCHOBE |OPHUEHTHPOBAHHBIC HA Pa3BUTHE
oByuerme nHpopMauy 00paTHOH CBSI3H, MOTYYSHHOH | aIeKBATHOTO BOCTIPHSITHS

oT obOy4atomuxcs. IMeeT 1enpro
(dhopMupOBaHHE CITOCOOHOCTH K
CaMOTIO3HAHUIO, aJICKBATHOMY
CaMOBOCIIPHSITHIO U TOTOBHOCTH K
CaMOpPa3BUTHIO.

COOCTBEHHBIX 0COOCHHOCTEH
00y4aroIMMUCS C OrPaHUYEHHBIMU
BO3MOKHOCTSIMH 3JIOPOBbSI U
MHBAJINIaMH.




5. HEPEYEHDb YYEBHO-METOJINUYECKOI'O U THOOPMAIIMOHHOI'O
OBECIIEYEHUSA JTUCHUTIJIMHbI

Y4eOHas iuTepaTypa, B TOM 4YUcCjIe:
OCHOGHasA Tumepamypa:

1. Baranona, T.Il. AHrIUNCKHI S3bIK JUIs1 CTYJEHTOB CHEIUMAIbHOCTH «I 0Cy1apCTBEHHOE U
MYHHUITMIIAJILHOE yIIpaBiaeHuey : yaeonoe nmocodbue / T.I1. Baranoga. - M. ; bepnun : lupekt-Meaua,
2015. - 52 c. : un. - bubmuorp. B kH. - ISBN 978-5-4475-4693-9 ; To ke [ DneKTpoHHBIH pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=278870

2. JlebGeneBa, A.A. AHHIACKUH sI3BIK 1715 FopuCTOB: [IpennpuaumMarensckoe mpaso. [lepeBos
KOHTpakKToOB : yueOHoe nocodue / A.A. Jlebenesa. - M. : FOuutu-/lana, 2015. - 360 c. - ISBN 978-5-
238-01928-4 ; To xe [DneKTpOHHEIH pecypc]. -
URL:http://biblioclub.ru/index.php?page=book&id=436727

3. MHocTpaHHBIN A3bIK: (AHTVIMACKHUNA SA3bIK): COOPHUK 3aaHuii / MUHUCTEPCTBO KYIbTYphl Poccuiickoii
Oenepaunn, PI'OY BIIO «KeMepoBCckuil rocy1apCTBEHHbIN YHUBEPCUTET KYJIbTYpPbl U UCKYCCTBY,
CoumanbHO-TyMaHUTapHBIA HHCTUTYT, Kadenpa mHOCTpaHHBIX S3BIKOB U J1p. - KemepoBo: Kem['YKU,
2014, - 211 ¢ : wnm, cxem., Tabm.; To ke [Dnekrponnsii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=275355

4. Conoseit, E.M. Ilpaktuueckuil Kypc anriaumiickoro ssbika: ydye6Hoe nocobue / E.W. Conoseil;
MunucrepctBo oOpa3zoBanusi U Hayku Poccuiickoit ®eneparnuu, denepaibHoe ToCyIapCTBEHHOE
Oro/keTHOe  00pa3oBaTENbHOE  YUYPEXKACHHE  BBICHIETO  Mpo(ecCHOHANIBHOTO  00pazoBaHUs
«OpeHOyprckuil ToCcyIapcTBeHHBIH yHHBepcuteT». - OpenOypr: OI'Y, 2014. - 139 c.; To xe
[Onexrponnsiii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=330596

5. Mupsanyposa, A.®. [IpakTuka 1em10BOro OOIIEHNs Ha aHTIIMKACKOM s3bIke: Practice of business
communication in english : yuebnoe nocodbue / A.®. Mup3sanyposa, E.H. [Tapdupsena ; DenepanpHoe
areHTCTBO 1o o0pa3oBaHMIo, ['ocynapcTBeHHOE 00pa3oBaTelbHOE yupexaeHue Boiciiero
npodeccuoHanbHOro oopazoBanus KazaHckuii rocy1apCTBEHHBIH TEXHOIOTHUECKUN YHUBEPCUTET. -
Kazans : M3garensctBo KHUTY, 2008. - 174 c. - bubimmorp. B kH.. - ISBN 978-5-7882-0607-3 ; To xe
[Onekrponnslii pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=259021

00NnONHUMENbHAA TUmMeEPamypa:

1. WHocTpaHHBIH A3bIK: (aHITIMHCKUMN S3bIK): COOPHUK 3aaHui / MuHucTepcTBO KyabTyphl Poccuiickoit
®enepaunn, PI'bOY BIIO «KemepoBckuii rocy1apcTBEHHBIN YHUBEPCUTET KYJIBTYPhl U HCKYCCTBY,
ConnanbHO-TyMaHUTapHBIH MHCTUTYT, Kadenpa wuHOCTpaHHBIX s3bIKOB M Jp. - Kemepoo
Kem['VKH, 2014. - 211 c. : un. ,cxem., 1abn. ; To xe [Dnexrponusii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=275355

2. Copoxkuna, I'.H. Speaking: Yuebnoe nocodue no pa3Butuio ycTHOH peud. [Ipunoxxenue k yueOHUKY
Business Basics / I'.H. Copoxuna ; MunucrepctBo Tpancnopta Poccuiickoit deneparuu,
MockoBcKas ToCyJapCTBEHHAs akaJeMusl BOJHOTO TpaHcnopTa. - Mocksa : Anpraup : MI'ABT,
2012. - 19 c. ; To xe [DOnekrponnsii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=429788

3. TepByxuna, C.B. AHTnmiickwuii s3bIK B Ta0smmax u cxemax : mocoodue / C.B. [lepByxuna. - U31. 5-e. -
PocroB-u//] : ®enukc, 2013. - 189 c. : ui. - (be3 peneruropa). - bubnuorp. B kH. - ISBN 978-5-222-
21201-1 ; To xe [DnexTpoHHbIH pecype]. - URL:
http://biblioclub.ru/index.php?page=book&id=256259

cnoeapu:
1. MynbTUTpaH, aHIIIO-PYCCKHIA, pYCCKO-aHTIIMIICKHi cioBaph - http://www.multitran.ru
2. BeOcTep, TONKOBBIN aHTTIMICKHI cioBaph - http://www.webster.com
3. Cambridge Business English Dictionary. CUP 2011.



http://biblioclub.ru/index.php?page=book&id=278870
http://biblioclub.ru/index.php?page=book&id=436727
http://biblioclub.ru/index.php?page=book&id=275355
http://biblioclub.ru/index.php?page=book&id=330596
http://biblioclub.ru/index.php?page=book&id=259021
http://biblioclub.ru/index.php?page=book&id=275355
http://biblioclub.ru/index.php?page=book&id=429788
http://biblioclub.ru/index.php?page=book&id=256259
http://www.webster.com/

Cambridge International Dictionary of English. — Cambridge University Press, 1995.

COBUILD English Dictionary. — Harper Collins Publishers, 1995.

Crystal D. The Cambridge Encyclopedia of the English Language. — Cambridge University Press,

1995.

7. Longman Business English Dictionary. — Pearson Education, 2000.

8. Longman Dictionary of Contemporary English. Third edition. — Longman Dictionaries, 1995.

9. Macmillan English Dictionary. For Advanced Learners. International Student Edition. —
Bloomsbury Publishing, 2002.

10. Nazarova T. B. Dictionary of General Business English Terminoiogy. — M: AST/Astrel, 2002.

11. Oxford Dictionary of Business English. — Oxford University Press, 1993.

12. Pamukhina L. et al. Russian-English Phrase Book on Foreign Economic Relations. — Moscow
AHTJIO-pYCCKUI SKOHOMUYECKUH cioBapb. — M.: Pycckuii si3bik, 2001.

13. busnec: Okchopackuii TOTKOBBINA coBaph: AHTIo-pycckuii. — M.: IIporpecc-Akanemus, 1995.

14. bonpIIO# aHTIIO-PYCCKHM, PYCCKO-aHTJIMUCKUI ClIoBaph 1o 6usHecy. — M.: Yaiinu, 1993.

15. Pyccko-anrnuiickuii cioBaps akTUBHOMH enoBoi ekcuku, — M.: ACT, 2002.

16. Pyccko-aHrnuiickuii 5koHOMHYECKHii ciaoBaps. — M.: Pycckuit s3p1k, 2001.

17. ®enopos b.I', HoBblii aHrno-pycckuii OaHKOBCKMW M HSKOHOMHUYECKUH cioBapb. — CaHKT-

[Terebypr: JIumOyc IIpecc, 2000.

o o~

JInueH3noHHOE MPOrPaMMHOe o0ecneyeHue:

Microsoft Office 2007. lorosop 347 ot 30.08.2007, morosop 989 ot 21.11.2008 c¢ IIporpammubie
TEXHOJIOTUH;

Microsoft Windows 7 Professional x64 RUS. B pamkax mnoamucku Microsoft Imagine (ObLio
Dreamspark): moroBop 48770/CAM3615 ot 08.10.2014, axt Tr061184 ot 31.10.2014; morosop
Tr000055182 ot 16.11.2015, akt Tr061918 ot 08.12.2015; morosop Tr000114451 ot 01.11.2016 ¢
Co¢rnaiin.

CIO Moodle. Cpena IuCTaHIIMOHHOTO OOYYEHMsI C OTKPBITHIM HMCXOJHBIM KOJIOM (pacrnpocTpaHseTcs
CBOOOTHO).

IIpodeccnonanbubie 6a3b1 JAHHBIX:
Business Dictionary - http://www.businessdictionary.com/
Writing the Basic Business Letter http://owl.english.purdue.edu/owl/resource/653/01

HNudpopmManMoHHbIE CIPABOYHbIEC CHCTEMBbI:
Business Writing
http://www.businesswritingblogs.com
Business-letters.com
http://www.business-letters.com/categories.htm
Business Plans Samples
http://www.bplans.com/samples/sba.cfm

Free Business and Legal Forms
http://www.businessnation.com/library/forms

6. MATEPUAJILHO-TEXHUUYECKAS BA3A OBPA30OBATEJBHOI'O MPOLIECCA MO
JTUCHUIIMHE

CreunanbHble TTOMEUICHHS JIOJKHBI MPEACTaBIATh CO00M yueOHbIe ayIUTOPUU AJI MPOBEIACHUS
3aHSATUN JICKIIMOHHOTO THUIIA, 3aHSATHI CEMHUHAPCKOTO THUIA, KYPCOBOTO MPOEKTUPOBAHUS (BBIMOTHEHUS
KypCOBbIX pa0OT), TPYNIOBBIX U HWHAWBHUIYaJbHBIX KOHCYJIbTALIMMA, TEKYIIET0 KOHTPOJIS H
MIPOMEXKYTOUYHOM aTTecTalli, a TaK)Ke MOMEIICHUS ISl CaMOCTOSTEIbHONH paOOThl M MOMEMICHUS IS
XpaHEeHHS ¥ MPOQUIAKTHIECKOTO O0CTY)KUBAHHS YIeOHOTO 000pYA0BaHUS.


http://www.businessdictionary.com/

CrnenuanbHble TOMEIICHUS YKOMIUJIGKTOBAaHBI Y4eOHONH MeOenbio, B TOM 4YHCIEe MEOENblo s
npernojaBaTesis AUCUUIUIMHBI, Y4eOHOM JOCKOW, U TEXHHYECKHUMH CPEICTBaMU OOy4YeHHS, CIyXallUuMU
IUISL TIpEeJCTaBIeHHUs yueOHONH MHpopManuu OOJbIION ayIuTOpHH (MYJIbTUMEIUHHBIA MPOEKTOp, YKpaH,
KOMIIBIOTEP, 3BYKOBbIE KOJIOHKU, MHTEPAKTUBHAS JJOCKA).

Jlist mpoBeieHUsl 3aHATHH JIEKHMOHHOTO THIIA HCIOJB3YIOTCS HAOOpBHI JIEMOHCTPAI[MOHHOTO
o0opynoBaHus U y4eOHO-HATISIIHBIX TOCOOMH, oOecreunBaroIe TeMaTHYeCKUE NILTIOCTPAIIIH.

[TomernieHust Ui cCaMOCTOSITEBHON PabOTHI 00YJAIOUIMXCSl OCHAIIEHBI KOMITBIOTEPHOM TEXHUKOMN €
BO3MOXKHOCTBIO TONKIIOUEeHHs K cetn "HMHtepHer" W oOecmedyeHWeM J0oCTyla B JJIEKTPOHHYIO
nH(OPMAIIMOHHO-00pa30BaTENLHYIO Cpely OpraHU3aIUH.

DNEeKTpOHHO-OUOIMOTEUHbIE ~ CHCTeMBbI  (JJICKTpOHHas ~ OMOMMOTEKa) W DJIGKTPOHHAsS
nH(POPMAIIMOHHO-00pa3oBaTeinbHas cpena o00ecrneunBacT OJHOBPEMEHHBIM JIOCTyll HE MeHee 25
MIPOLIEHTOB O0YYarOIINXCS.

OOyuaronmecss U3 YUCla JIML C OTPAHUYCHHBIMH BO3MOXKHOCTSIMH 3I0POBBSI 00ECIIEUMBAIOTCS
ANEKTPOHHBIMU 00pa3oBaTeNbHBIMU pecypcamMu B (opMax, aJanTUPOBAHHBIX K OrPaHUYCHHUSIM UX
3J10pOBBS.

7. METOAUYECKHUE YKA3AHUA 110 OCBOEHUIO JUCIHUIIJINHBI

MeTtoauyeckue yKkazaHus 1Jisl IpenogaBaTess

W3yuenne NUCHUIUIMHBI MPOBOIUTCS B (opMe JIEKIHMH, NMPAKTUYECKUX 3aHSATHH, OpraHU3aluu
CaMOCTOSITENILHOM paboThl CTYAEHTOB, KOHCYJbTaluii. [J1aBHOE Ha3HAUeHHE JIEKIUU - OOECIeYHTh
TEOPETUYECKYI0O OCHOBY OOYYCHHMsI, pa3BUTh MHTEPEC K YUCOHON ACSITETbHOCTH U KOHKPETHOU ydeOHOMH
JTUCHUILTUHE, CPOPMHUPOBATH Y CTYJEHTOB OPUEHTHUPBI AJISi CAMOCTOSITENILHOM pabOThI HAJl KyPCOM.

OCHOBHOH IIETIBIO MTPAKTUYECKHX (B T.4. JAOOPATOPHBIE) 3aHATHIA SIBIIIETCSl 00CYXIeHHe Hanboee
CIIO)KHBIX TEOPETUYECKUX BOMPOCOB Kypca, UX METOAOJOrHYecKas U MeToaudeckas mpopaborka. OHH
MPOBOAATCS B (hopMe ompoca, AUCITyTa, TECTHPOBAHUS, 0OCYKIEHHUS JOKIIAI0B, BBITOJHCHUS 3a/IaHUN U
mp.

CamocrosiTenbHass paboTa ¢ HaydHOM U Yy4eOHOM JUTEpaTypoi, H3JaHHOW Ha OyMa)KHBIX
HOCHUTEJISIX, JOMOJIHAETCS paboToil C TEeCTHPYIOIMMH CHCTEMaMHu, C NpodeccHOoHAIbHBIMU 0azaMu
JAHHBIX.

Mertobl IpOBECHNS Ay TUTOPHBIX 3aHATHH]:

- JIEKIINH, pealn3yeMble 4epe3 M3JI0KEeHHe y4eOHOro Marepuala IoJj 3aluch ¢ CONPOBOXKIECHUEM
HarJsIIHBIX TTOCOOMIA;

- NPAKTHYCCKUC 3aHATHA, BO BPEMA KOTOPBIX CTYACHTHI BBICTYHAIOT C OOKJIaAaMU II0 3apaHEeC
IPEUIOKEHHBIM TeMaM M JMCKYCCHOHHO OOCYKIAOT MX MEXAy COOOH M MpernojaBaTeseM; perarTcs
MpaKTUYECKHE 3a7ayd (B KOTOPBIX pa3OuparoTCsi M aHAJU3UPYIOTCS KOHKPETHbIE CHUTYallH) C
BBIPAa0OTKOW yMeHHUs (OPMYIUPOBATh BBHIBOJbI, BBIBISATH TEHACHIMU U TPUYUHBI H3MEHEHUS
COLIMAJIbHBIX SIBJICHUM; MPOBOJATCS YCTHbIE M NHMCbMEHHBIE OINpPOCHI (B BHUAE TECTOBBIX 3aJaHUl) U
KOHTPOJIbHBIE paboTHI (110 BOMPOCaM JIEKLIUH 1 MPAKTUYECKUX 3aHATUI ), IPOBOJATCS JIEIOBBIE UTPHI.

HGKHI/II/I — €CTb Pa3HOBUIHOCTH yqe6H0r0 3aHATUA, HaAIlpaBJICHHAasA Ha PacCMOTPCHUHA
TEOPETUYECKHX BOMPOCOB M3JIaraéMoi JUCHUIUIMHBI B JIOTUYECKH BblIEpKaHHOH (Gopme. OCHOBHBIMU
OeiaaAMHu  JICKIIMKU  ABJIIFOTCA CHUCTEMHOE  OCBCIHICHHE  KIIFOYEBBIX MOHATHH W TIONOKEHHH IIO
COOTBETCTBYIOILIEH Teme, 0030p W OILEHKA CYIIECTBYIOIIEH MPOOJEeMAaTUKU, €€ METOAOJIOTMYECKHX U
COIMMOKYJIBTYPHBIX OCHOBaHHﬁ, BO3MOXXHBIX BapWaHTOB PCHICHHUA, Jada MCTOAUYCCKUX peKOMeH)IaHI/Iﬁ
Ui TajdbHEUIIero U3y4yeHHsl Kypca, B TOM YHCJE JMTEpaTypbl M HUCTOYHHMKOB. JIeKIMOHHas moaaya
MaTepuasga, BMECTe C TeM, He MpeAnoiaraeT HCKIIOYUTENIbHYI0 aKTUBHOCTH mpenogaBarens. Jlekrop
JIOJDKEH CTUMYJIUPOBAaTh CTYJIEHTOB K YYacTHIO B OOCYKJEHHHM BOIIPOCOB JIEKIIMOHHOT'O 3aHATHS, K
BBICKA3bIBAHUIO COOCTBEHHOW TOUKH 3PEHUS TI0 00CYKIaeMOU mpoodieme.

[IpakTHueckue 3aHATUS HAIIPABIICHBI HA PAa3BUTHE CAMOCTOSITEILHOCTH CTYI€HTOB B MCCIIEI0BAHUU
M3y4aeMbIX BOMPOCOB M TMPHOOpETEHHWE YMEHWH M HABBIKOB. lIpakTudeckue 3aHATHS TPaAUIIMOHHO
POBOJATCS B (hopMe 00CYXkIeHUS TPOOJIEMHBIX BOIPOCOB B IPYIIE MPH aKTUBHOM YYacCTHUU CTYJEHTOB,
OHM CIIOCOOCTBYIOT YTIyOJICHHOMY M3Y4YeHHIO Hanbosiee PyHIaMEHTAbHBIX M CIOXKHBIX MPoOJIeM Kypca,
CITy’KaT Ba)XKHOH (OpPMOHM aHaiM3a M CHHTE3a HCCIEeIyeMOro MaTepualia, a TaKKe IMOJBEICHUS MTOTOB



CaMOCTOSITENTbHONH pabOThl CTYAEHTOB, CTUMYJIHUPYsS pa3BUTHE NPOPecCHOHATBHOW KOMIIETEHTHOCTH,
HaBBIKOB M yMeHHUH. Ha mpakTHYeCKUX 3aHATHSX CTYJAEHTHI ydaTcs paboTaTh ¢ HayYHOU JIMTEPATypoOH,
YCTKO U A0XOAYMUBO HU3JIaraTrb Hp06HCMBI " npciiaratb BapuaHTbl UX PCHICHUA, apr'yMCHTHPOBATL CBOIO
MO3UIUIO, OLIEHUBATh U KPUTUKOBATh MO3UIIUU JAPYTUX, CBOOOTHO MyOJIMYHO BHICKA3bIBATh CBOU MBICIH U
CYXJECHHUSI, [PAMOTHO BECTH MOJEMUKY U IPEICTABIISTH PE3YJIbTaThl COOCTBEHHBIX UCCIIEIOBAHUM.

[Ipu npoBeneHUN MPAKTUYECKUX 3aHITUNA MPENoAaBaTesb JI0JDKEH OPUEHTUPOBATh CTYAEHTOB MPU
MOJITOTOBKE HCIOJb30BATh B TEPBYIO OUYEPEb CIEHUAIBHYI0 HAy4YHYIO JHUTEparypy (MoHorpadwuw,
CTaTbU U3 HayYHBIX KYPHAJIOB).

Pe3y.]'IBTaTbI pa6OTLI Ha MPAKTUYCCKUX 3aHATUAX YUUTBIBAIOTCA IMPCIIOAABATCIIEM IIPU BBICTABJICHUHN
UTOTOBOM OLIGHKM [0 JaHHOW aucuuivinHe. Ha ycmoTpeHuwe mnpemnogaBaTelnsi CTYACHTHI, aKTHBHO
OTBCHAIOIINEC Ha 3aHATUAX, W BBIINOJIHAOIMUMC PCKOMCHAANUN MPCHoAaBaTCiid MHMpHU MOATOTOBKC K HUM,
MOTYT IOJIYYUTh MOBBIIAIONINI Oalsl K CBOEH OIIEHKE B paMKaX MPOMEKYTOYHON aTTeCTalluu.

OcoOenHoCTH peajM3alMH JMCUMILIMHBI B OTHOLICHHH JIMI M3 YHCJIA HHBAJIMAOB U JHI C
OrpPaHNYEeHHBIMH BO3MOKHOCTSIMH 310POBbS

IIpodeccopcko-negarornyeckuif =~ cocraB  3HaAKOMUTCSL € [ICUXOJIOTO-(PU3HOIOTHYECKUMHU
0COOEHHOCTSIMH OOYYaIOMIMXCSI WHBAIMIOB M JIMI C OTPAHWUYCHHBIMH BO3MOXXHOCTSIMH 3I0POBBS,
MH/IMBUYAIBHBIMU TpOrpaMMaMM peaOuiIuTanuy HHBAINIOB (mpu Hamuuuu). IIpm HeobxomumocTH
OCYILIECTBIISIETCS JOTIOJIHUTEIbHAS MTO/JIEP’KKa IIPENOAaBaHUsI ThIOTOPAaMH, IICUX0JI0TaMH, COLIMAIbHBIMU
paOOTHHUKAaMH, TPOLIEIIINMH TOATOTOBKY ACCUCTEHTaMHU.

B cooTBeTcTBUM ¢ MeTOAMYECKUMH peKoMeHanusiMu MuHoOpHayku P B kypce mpeamnonaraercs
UCMOJb30BaTh  COLMAJIBHO-AaKTHBHbIE U pe(ieKCUBHbIE  METOAbl  OOy4YeHHs,  TEXHOJIOTUU
COLIMOKYJIPTYPHOM peadmiuTauuy ¢ LeNbl0 OKa3aHUs IIOMOILIM B YCTAHOBJIEHMM IOJHOLIEHHBIX
MEXJIMYHOCTHBIX OTHOIIEHUH € JAPYIrMMH CTYAECHTaMH, CO3JIaHMM KOM(OPTHOTO ICHUXOJIOTHYECKOTO
KJIuMaTa B cTyAeHueckol rpymnne. [lonbop u pa3paborka yuyeOHbIX MaTEpUaIoB IPOU3BOJATCS C YUETOM
IIPEJOCTaBIEHUs] MaTepuajga B pa3iMuHbIX (opMax: ayAuaabHOM, BHU3YyalbHOH, C HCIOJIb30BAHUEM
CHeIHaIbHbIX TEXHUYECKUX CPEACTB U MH(POPMAIIMOHHBIX CUCTEM.

CornacHo TpeOoBaHMSIM, YCTaHOBIEHHbIM MuHOOpHaykn Poccum K mOpsAAKy peanu3anuu
00pa3oBaTeNbHON NESITEIbHOCTH B OTHOIICHUH WHBAIUIOB H jull ¢ OB3, HEo0X01MMO UMETh B BHIY,
4TO:

1) muBamuas! ¥ guna ¢ OB3 nmo 3peHHIo UMEIT MpaBO MPUCYTCTBOBATh HAa 3aHATUSX BMECTE C
ACCHUCTEHTOM, OKa3bIBAIOLIIM 00yUaronieMycst HeOOXOAMMYIO TOMOIIIb;

2) unBanuabl U Juna ¢ OB3 mo ciayxy MMEIOT MpaBO Ha KCMOJIb30BaHHE 3BYKOYCHIIMBAIOLIEH
anmnaparypsl.

[Ipn mpoBeneHNM NPOMEXKYTOYHOM aTTecTalluu IO JUCHMILIMHE oOecreyuBaeTcsl COONI0JeHHE
CIIEAYIOIINX OOIIUX TPeOOBAHMIA:

- IIPOBEACHNUE ATTECTAllMM /Il UHBAIMJIOB B OJAHON ayJUTOPUU COBMECTHO C OOydYarolMMUCS, HE
SBJISIOIIMMUCS MHBAINWAAMU, €CIIU 3TO HE CO3J1aeT TPYAHOCTEH JUIsl MHBAJIMJIOB M MHBIX OOYYaIOLIMXCS
IIpU IPOMEKYTOUYHOM aTTeCcTaluy;

- TPUCYTCTBHE B ayIUTOPUM aCCHUCTEHTa (ACCHCTEHTOB), OKAa3bIBAIOUIETO OO0YYaIOUIUMCS
MHBaJIN1aM HEOOXOIMMYIO TEXHUYECKYIO IIOMOIIb C YY€TOM MX UHIUBUAYATbHBIX OCOOEHHOCTEN (3aHATh
pabouee MecTO, MepeIBUraThCsl, MPOYUTATh U OPOPMUTH 33JaHUE, OOLIATHCS C IK3aMEHATOPOM);

- TMOJIb30BaHHE HEOOXOJUMBIMH OOYYaIOIIMMCS HWHBAJIMJaM TEXHUYECKUMHU CpEACTBAMH IpHU
MIPOXOKJICHUH IPOMEKYTOUHON aTTECTAlluU C YU€TOM X UHAUBUIAYAIbHBIX OCOOCHHOCTEH;

- oOecriedyeHHe BO3MOXKHOCTH OECHpENsSTCTBEHHOrO0 JOCTyNna OOydYaloluXxcs HWHBAJIUIOB B
ayJAMTOpPUH, TyaJIeTHbIE U APYTHe MOMEIICHNUS, a TAKXKe UX MPEeObIBaHUS B YKa3aHHBIX TOMEICHUSX.

[lo nucbMEHHOMY 3asiBICHHIO OOYYaromerocss HWHBAJIWJA MPOJOJKUTENBHOCTh MPOXOXKICHUS
UCTIBITAHUS TPOMEXYTOYHOHM aTTecTalMu (3ayeTa, SK3aMeHa, U Jp.) 00y4aromuMCs MHBAIUIOM MOXKET
OBITh YBEJTMYEHA 110 OTHOLIEHUIO K YCTAaHOBJIEHHOM MPOIOJKUTENILHOCTH €r0 CAAauu:

- IPOJIOJIKUTENBHOCTD CIaul UCIBITAHMS, IPOBOAMMOTrO B MUCHMEHHOM Qopme, - He OoJiee ueM Ha
90 MunyT;



- MPOJIOJIKUTEILHOCTh MOATOTOBKH 0OYYaOIIErocs K OTBETY, MPOBOJUMOM B YCTHOU dopMme, - He
Oonee yem Ha 20 MUHYT;

B 3aBucumocTH OT UHIMBUAYAIBHBIX ocoOeHHOcTel oOydatomuxcss ¢ OB3  VYauBepcurer
o0ecreyrBaeT BBIMOJIHEHHE CICAYIONINX TPEOOBAHMIA TIPU TIPOBEICHUH aTTECTAIIHH:

a) IS CJICTIBIX:

- 3aJJaHUs W WHBIC MaTEpHUalbl JUIS MPOXOXKICHHUS MPOMEKYTOYHOW arTecTaluu OoGOpPMIIIOTCS B
BHUJIE DJICKTPOHHOTO JOKYMEHTa, JOCTYITHOTO C IIOMOIIBI0 KOMIBIOTEPA CO CHEIUATH3UPOBAHHBIM
MPOTPaMMHBIM 00ECTICUCHUEM IS CIIETIBIX, JINOO0 3aYUTHIBAOTCS ACCUCTEHTOM,;

- TUCHbMEHHBIC 3/IaHUS BBITOJHAIOTCS 00yUJaronuMucs Ha Oymare pebeHO-TOUeYHBIM MPHPTOM
Bpaiins wim Ha KOMITBIOTEPE CO CIICNUATM3UPOBAHHBIM ITPOrPAMMHBIM 00€CIIEYSHUEM TSI CIIETIBIX, JTHO0
HAJMKTOBBIBAIOTCS ACCUCTCHTY;

- mpu  HEOOXOAMMOCTH  OOyYaromMMCS — TPEAOCTABISETCS  KOMIUIGKT — MUCHMEHHBIX
MPUHAUICKHOCTeH W Oymara s muchMa penbeHO-TouedyHbIM ImpudToM bpaiins, kommbeiorep co
CICIUAM3UPOBAHHBIM IPOTPAMMHBIM 00ECTICUCHHEM IS CIIETIBIX;

0) s C1abOBUISIINX

- 3aJIaHMsI ¥ MHBIC MaTePUAIIbI JUIs CIaYH dK3aMeHa 0(OPMIISIOTCS YBEITMYCHHBIM MIPU(TOM;

- oOecrieuynBaeTCsl HHIMBUyaTbHOE paBHOMEpPHOE ocBereHue He Menee 300 okc;

- Tpu  HEOOXOAMMOCTH OOYYaIONIMMCS MPEIOCTaBISCTCS YBEIMYMBAIOIIECE YCTPOMCTBO,
JIOITYCKAETCS HCIIOIH30BAHKUE YBEIIMUUBAIONIUX YCTPONCTB, UMCIOIIUXCS Y O0YUYarOIINXCS;

B) JUTSI TIIYXUX U CIIA0OCIIBIIIAIINX, C TSHKEIBIMUA HAPYIICHUSIMU PEUH:

- obOecrieuynBaeTCsl HATMYHE 3BYKOYCHIIMBAIOIIEH ammapaTypbl KOJUIEKTUBHOTO TIOJB30BaHUS, MPU
HEOOXOMMOCTH O0YYAIOMIMMCS MPEIOCTABIISCTCS 3BYKOYCHIIMBAIONIAs ariaparypa WHAWBUIYAIbHOTO
IOJIb30BAHUS;

- 110 WX YKEJIAHWIO MCIIBITAHMsI TPOBOISATCS B MMCBMEHHOM (hopme;

r) Ui JUI C HApYIICHUSMH OIOPHO-ABUTATEIIBHOIO ammapaTta (TSHKeIbIMH HapyIICHUSMA
JBUTATEILHBIX (DYHKIMI BEPXHUX KOHEUHOCTEH MJIM OTCYTCTBUEM BEPXHUX KOHEUHOCTEH ):

- MUCbMEHHBIC 33JIaHUS BBITOHSIOTCS O0YYAOIIMMHUCS Ha KOMITBIOTEPE CO CTCIHATU3UPOBAHHBIM
MPOrPaMMHBIM 00€CTIeYeHUEM HIIM HAIUKTOBBIBAIOTCS ACCUCTEHTY;

- 10 MIX KEJIAHUIO UCTIBITAaHUS TIPOBOSTCS B YCTHOH (hopMme.

O HeoOXOoAMMOCTH o0OecledYeHHs] CIEeHUANTbHBIX YCIOBUH ISl TMPOBENEHHUS AaTTeCTalluu
oOydJaronuiics T0HKeH COOONIUTh MUChbMEHHO He mo3aHee, yem 3a 10 mgHelt mo Hawama atrectanuu. K
3asIBJIICHUIO TPUIIATAIOTCS JOKYMEHTHI, MOATBEPKAAIONINE HATHYKE Yy 00yJaroerocsi HHAUBUIYaTIbHBIX
0COOEHHOCTEH (ITPH OTCYTCTBUHU yKa3aHHBIX TOKYMEHTOB B OpraHU3aluN).

[Tpu HEOOXOAUMOCTH 1711 O0YUYAIOUIUXCS ¢ WHBATHIHOCTHIO MPOIEAypa OICHHUBAHUS PE3yIbTaTOB
00yUYeHUsT MOXKET MPOBOJIUTHCS B HECKOJIBKO ATAIOB.

MeTtoauyeckue ykazaHus AJs 00y4arolmuxcs

JUis yCHEIHOro OCBOCHUS IUCLMIUIMHBI CTYACHTBI JOJDKHBI IOCELIATh JIEKIMOHHBIE 3aHATHS,
TOTOBUTBCS W AaKTMBHO YYacTBOBAaTh B MPAKTUYECKHX 3aHATHSIX, CaMOCTOSTENBHO paboTaTh C
PEKOMEHJI0OBAaHHOM JUTEepaTypoil. M3ydeHne IUCHMIIMHBI Iesiecoo0pa3HO HayaTh CO 3HAKOMCTBA C
MpOrpaMMoil Kypca, 4ToObl YETKO MpPEJICTaBUTh cebe 00beM U OCHOBHBIE MpobOiieMbl Kypca. [IpounTtan
COOTBETCTBYIOILMM pPA3fesl MIPOrpaMMbl, U YCTAHOBHUB Kpyr TEM, IOJUICKAIUX H3YyYEHUIO, MOYKHO
MepexouTh K paboTe ¢ KOHCHEKTaMHu JIeKUud KU ydeOHuKoM. KoHcCmekT nexkuuit OoJKeH colepiKarb
KpaTKO€ M3JIOKEHUE OCHOBHBIX BOIIPOCOB Kypca. B Jieknusx mpenojasareib, Kak IPaBUIIO, BBIIEIAET
BBIBOJIbI, COJIEpIKaIllMecs B HOBEHMILIMX HCCIIEOBAHMSX, pa3HOIIacHus YYeHbIX, 0OOCHOBbIBaeT HauboJee
yOenuTeNnbHyl0 TOYKY 3peHus. HeoOXommmo 3amuchiBaTh METOJIMYECKHE COBETHI IperojaBaTels,
Ha3BaHUs PEKOMEHAYEMBIX UM M3JaHui. He Hy)KHO CTpeMHTBCS K JOCIOBHOM 3anucy Jiekiuil. s Toro
YTOOBI BBIICTUTD INIABHOE B JIEKIIMU U MPABUIIBHO €€ 3aKOHCIIEKTUPOBATh, OJIE3HO 3apaHee MPOCMOTPETh
YK€ TPOMICHHBIN JEKIMOHHBIN MaTepuan, A 06ojiee MOJHOTO U 3()(PEKTUBHOTO BOCHPUATHS HOBOM
uHpOpMAalUU B KOHTEKCTE YK€ MMEIOLINXCS 3HaHUM, NMPUTOTOBUTH BOINPOCH! JeKTopy. [IpountaB cBoit
KOHCIIEKT JIEKIIUH, clIelyeT o0paTUThCs K MaTepuay yueOHHUKA.
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OOpateHne K paHee HM3yYCHHOMY MaTepualy HE TOJIBKO IOMOTaeT BOCCTAaHOBHTH B MaMSTH
W3BECTHBIE MOJIOXKEHHUS, BBIBOJBI, HO U MPHUBOJUT pa3pO3HEHHbIE 3HAHUS B CHUCTEMY, YIIyOJseT U
pacumpsier ux. Kakapli BO3BpaT K CTapoOMy MaTepuUally IMO3BOJISIET HAaUTH B HEM 4YTO-TO HOBOE,
MIEPEOCMBICTIUTh €r0 C WHBIX MO3MIIMHA, ONpeAeNuTh A1 Hero Hauboyiee MOIXOJSAIIee MECTO B YyiKe
uMmerouleiicss cucrteme 3HaHuid. HeopHokpaTHoe oOpalieHHe K NpPONACHHOMY MaTepually sBISETCS
HauboJsee panuoHaNbHON (hopmoit mpuoOpeTeHus U 3aKpersieHus 3HaHui. O4ueHb MOJIE3HBIM B MPAKTUKE
CaMOCTOSITENTLHON paboThl, SBJSIETCS MPEIBAPUTEIBHOE O3HAKOMJICHHE C Yy4eOHBIM MaTepuainioMm. Jlaxe
KpaTkoe, Oerjoe 3HaKOMCTBO C MaT€pUalIOM OYepeAHON JeKUUU JaeT MHoroe. CTyHeHThl MOJy4aroT
o0Iiee MpeaCTaBICHHE O €€ COACPKAaHUH U CTPYKTYpE, O TJIAaBHBIX M BTOPOCTENEHHBIX BOIPOCAX, O
TEpMHHAX U ompeneieHusx. Bee 3To obneryaer paboTy Ha JIEKLUU U IETAET ee 1eIeyCTPEMIICHHOM.

Pabota ¢ nurepatypoit

[Ipu M3ydyeHun TUCHUIUIMHBI CTYACHTHI JOKHBI CEPbEe3HO MOJOWUTH K HCCIEIOBAaHUIO YUeOHOM U
JOMOJTHUTENBHON JuTeparypsl. [lanHoe TpeOoBaHUE 0COOEHHO BAKHO ISl TIOATOTOBKU K MPAKTUYECKUM
3aHSTHSIM.

Ocoboe BHMMaHHE CTyJEHTaM CcleayeT OOpaTUTh Ha COOTBETCTBYIOUIME CTaTbU M3 HAYYHBIX
KypHaIIOB. [laHHBIE MEpUOIMYECKUE W3JaHWS TPEACTABICHBl B YMTAIBHOM 3aie YHHuBepcutTera. s
[IOMCKAa HAy4YyHOW JIUTEpaTypbl NO JAUCLUUIUIMHE CTYAEHTaM TaKKe CIEeAyeT HCIO0JIb30BaTh KaTajor
OnextponHoit HayuHoU Oubnuotexu: eLIBRARY.RU, OBC «YHusepcuterckas oubnmuorexa Onliney.

[Ipy moaroTroBke K MPAKTUUECKOMY 3aHSATUIO CTYAEHTHl MMEIOT BO3MOXKHOCTH BOCHOJIb30BaThCS
KOHCYJbTallMsIMU TpenojaBatend. KadecTBo yueOHOW pabOThl CTYIEHTOB ONpPENENSIeTCs TEeKYIUM
KOHTposeM. CTyIeHT UMEET NPaBO 03HAKOMUTHCS C HUM.

MeTtoaudeckue peKOMEHIaluU 0 CAMOCTOSITEIbHON paboTe CTYACHTOB

Llenp camocTosITENBHOM pabOThl - MOArOTOBKAa COBPEMEHHOTO KOMIIETEHTHOIO CIELUAINCTa U
(dbopMupOBaHHE CITIOCOOHOCTEH M HABBIKOB K HEMPEPHIBHOMY CaMO00pa30BaHUIO U MPO(HecCHOHATLHOMY
COBEpPIIEHCTBOBAHUIO.

Peanu3anus noctaBaeHHOHN 1eJId IPEoaraeT pelieHue CIeAyoIuX 3a1ay:

- KQUeCTBEHHOE OCBOEHHE TEOPETHUYECKOT0 MaTepuasa Mo M3y4aeMoH JUCLUUIUIMHE, YIIIyOJieHue U
paciIipeHre TEOPETUUECKUX 3HAHUM C LIEJIBIO X IPUMEHEHHS Ha YPOBHE MEKIIPEIMETHBIX CBA3EH;

- cUCTeMaTH3alus U 3aKperieHne TOTyYEeHHBIX TEOPETUYECKUX 3HAHUN U TIPAKTUYECKUX HABBIKOB;

- (hopMupOBaHME YMEHMI IO MOMCKY U MCIIOJIb30BAaHUIO HOPMATUBHOMU, MPAaBOBOM, CIIPAaBOYHOMN U
CHEIHAIbHOM JTUTepaTyphl, a TAKXKe IPYrUX HCTOYHUKOB MH(POPMAIUH;

- pa3BUTHE TIO3HABATENBHBIX CIOCOOHOCTE M aKTUBHOCTH, TBOPUECKOW WHHIIMATHBHI,
CaMOCTOSITEIbHOCTH, OTBETCTBEHHOCTH U OpPraHU30BaHHOCTH;

- (¢opMHUpOBaHME  CaMOCTOSITEILHOCTH  MBILIUIEHHUsS, CIOCOOHOCTEH K  CaMOpa3BUTHIO,
caM000pa30BaHUI0, CAMOCOBEPILIEHCTBOBAHHUIO M CAMOpPEaIN3alliu;

- pa3BUTHE HAYYHO-UCCIIEI0BATEIbCKUX HABBIKOB;

- (opMHpOBaHHE YMEHHS pEIIaTh MPaKTUYECKHE 3a7auu (B MPO(ECCHOHATBLHON NEATeTbHOCTH),
UCMOJb3Ys NPUOOPETEHHBIE 3HAHUS, CTIOCOOHOCTH U HAaBBIKH.

CamocrosTenbHas paboTa sIBJIsIeTCs HEOThbEMJIEMON YacThio 00pa30BaTEIbHOIO MpoLiecca.

CamocrodrenbHas paboTa MpeArnoyiaraeT HHUIMATUBY CaMOro o0yJarolierocsi B mporecce coopa u
YCBOEHHUS MH(POpMAINH, MPUOOPETEHHsI HOBBIX 3HAHHUM, YMEHUI U HAaBBIKOB U OTBETCTBEHHOCTh €ro 3a
IUTAHUPOBAHKE, Pea3alMIo U OLIEHKY pe3yJIbTaTOB yueOHOH AesTenbHoCcTU. [Iporece ocBoeHus: 3HaHUi
MIPU CaMOCTOATEILHON paboTe He 000CO0IEH OT APYTUX POpM 00yUIEHUSI.

CamocrodrenbHas paboTa JT0JHKHa:

- OBITh BBIMOJHEHA WHIWBHIYAIHHO (WJIM SIBISATHCS YACThIO KOJUIGKTHBHOW paboThl). B ciyudae,
korqra CP moarororieHa B TOpsJAKE BBINOJHEHHWS TPYNIOBOTO 3agaHMs, B paloTe Jenaercs
COOTBETCTBYIOIIasl OTOBOPKA;

- TPEACTaBIATh cO00M 3aKOHUYEHHYIO Pa3paboTKy (3Tam pa3paboTKH), B KOTOPOW aHAIM3UPYIOTCS
aKTyaJIbHbIE TPOOJIEMBI 110 ONPEAEIEHHON TEME U €€ OTJENIbHBIX aCIEKTOB;

- OTpa)kaThb HEOOXOUMYIO U JIOCTaTOYHYIO KOMIIETEHTHOCTb aBTOPA;

- UMETh y4eOHYI0, HAyYHYIO U/WIU MPAaKTUYECKYIO HApaBICHHOCTh;
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- ObITh OQOpMIICHA CTPYKTYPHO M B JIOTHYECKOW IMOCIICOBATEILHOCTU: TUTYIBHBIA JIKCT,
OIJIaBJIEHHUE, OCHOBHAS YacCTb, 3aKJIIOYEHUE, BBIBOJIbI, CIIMCOK JINTEPATYPbI, IPUIIOKECHHUS,

- coJepXKaThb KpaTKue M 4eTkue (OopMYITHPOBKH, YOSAUTEIBbHYIO apryMEHTAIHIO, JO0Ka3aTeIIbHOCTh
1 000CHOBAHHOCTh BBIBOJIOB;

- COOTBETCTBOBATh JTHYECKUM HOpMaMm (IpaBWja LUTHPOBaHMA M mapadpa3; CCbUIKM Ha
UCNOJIb30BaHHbIE  Oubnuorpaduyeckue  MCTOYHMKHM;  WCKIKOYEHUE  Iularuara,  JyOJIMpOBaHUs
COOCTBEHHOTO TEKCTA U MCIIOJIb30BAHUS YyKHX PadoT).

8. ®OHJ OHEHOYHBIX CPEJICTB

[Tnanupyemsble pe3yabTaThl O0y4eHUS MO AUCLUILIUHE / TloKa3aTeH ONEHHBANNS
[Tnanupyemsle pesynbrarsl ocBoerust OIIO0IT BO
TI'omoenocms K KOMMYHUKAUUU 8 YCMHOU U RUCOMEHHOU (hopMax Ha pyccKOM U UHOCHIPAHHOM
A3LIKAX 0151 peuleHusn 3a0ay 6 ooacmu npogeccuonanvroii desmenvrocmu (OIK-2)

3HaeT JIEeKCUKO-TPAMMATUYECKU MUHUMYM UHOCTPAHHOTO brok 1 KOHTpPOIBHOTrO

3HaerT: s3bIKa B 00beMe, HE0OXOAUMOM ISl PELICHUST OCHOBHBIX 3aJaHHS BBITIOJTHEH
3a7a4 poecCHOHANBHON IeATEeNbHOCTH. KOPPEKTHO

YMeer UCHONB30BaTh 3HAHME HWHOCTPAHHOTO s3bIKa Juis | BIIok 2 KOHTPOJIBHOTO

YmMmeeT: | perieHus 3a1a4 npoPeccCHOHATbHON AEITeTbHOCTH. 3a/laHus BBITIOJTHEH
KOPPEKTHO

Bnageer HaBblkamMu YCTHOM M NHUCbMEHHOW pedeBoi | biok 3 KOHTpOIBHOTO

Brnaneer: | nesTensHOCTH HA MHOCTPAHHOM SI3BIKE. 3aJaHuS BBITIOJTHEH
KOPPEKTHO

TunoBoe KOHTPOJIBbHOE 3aJaHUE
BJIOK 1 - MPOBEPKA 3HAHUIA
BbiOpath 0/1uH NpaBUIBHBINA OTBET

1. The country’s economy is in crisis. Unemployment quickly.
a) Is rising

b) rises

C) rose

2. If I knew anything about the matter, | you.
a) will tell

b) would tell

¢) would have told

3. The line was shut down for two hours as a result of damaged machinery.
a) production

b) delivery

c) control

4. The unemployment is the percentage of the labour force which is out of work.
a) rate

b) product

C) average

5. As the field survey shows, very customers (about 6 %) find the design of our goods
attractive.



a) little
b) few
c) afew

6. A successful manager must be
show the qualities of leadership.
a) confident

b) initiative

c) accountable

7. The Intel Corporation is
a) a

b) the

c) an

8.1

a) had worked

b) have been working
c) was working

9. Information on

a) share

b) market

c) trading

10. Our new packaging is attractive
risen this month.

a)as...a
b) more ... than
c) most ...as

BJIOK 2 —- MIPOBEPKA YMEHUM

12

in his/her own ability to deal with difficult situations and

biggest producer of microchips.

on the final report all day yesterday. Tomorrow I'm making a presentation.

prices is available to brokers throughout the world.

the previous one. As the result the sales have

1.1. Haitaure nexcruueckne 3KBUBAJICHTHI K BBIPAKEHUSM M3 TEKCTA.

1. people who can develop winning strategies a) a strong feeling of interest and enjoyment about
2. enthusiasm something and eagerness to be involved in it

3. high performers b) creative people

4. loyalty c) the quality of remaining faithful to principles,
5. organization country etc

6. motivation d) high-performing people who can develop

7. money remains an important motivator to work winning strategies

8. regeneration e) eagerness and willingness to do something

9. skill without needing to be told or forced to do it

10. competitor f) an ability to do something well, especially

because you have learned and practised it

g) a group such as a business that has formed for a
particular purpose

h) a person, team, company etc that is competing
with another

1) making something develop and grow strong

j) we all go to work to earn money
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1.2. Pacnionoxute hpasbl Auaiora B MpaBHJIBHON MTOCIEeI0BaTeIbHOCTH. [lepenumute quanor B
IMpaBHUJILHOM IOPAAKE.
a) Hi Ann. How are you?
b) Hello Bob, nice to meet you.
c¢) Fine, thanks. I haven’t seen you for ages. How’s everything going?
d) That’s good.
e) Pretty well at the moment. I got promoted last year, so I’'m now head of data processing. I’m in charge
of about thirty people.
1.3. PacrmonoxuTe 4acTu IeJI0OBOr0O MUChMa B MpaBUILHOM nopsjike. (CoequHuTe OyKBBI U UG PHI )
Buecure Bamm otBeTsl B Tabauiyy. [lepenummre nucbMo B IpaBUIbHON MTOCIEA0BATENBHOCTH.

a. Dear Mr A Fountain,

b. 6 Lakeside Road

1. Alton,

UK
5" March
Customer number: AF2789
Tel: mob 07790 74820

c. lam writing to complain about the computer that | bought from your
company last week. | am unhappy with the computer. I’d like you to send
one of your technicians to my house as soon as possible to fix it. | hope to hear from you in the near
future, and can be contacted at any time on the mobile number above.

d. Mr A Fountain
Springbourne Technologies
Unit 7, Riverside Business Park
Wilham

e. Yours sincerely
Chris Brown

1.4.  BeiOepure kakoe yTBEp>KJICHHE ABJISETCSA MPABIAOH, a KaKOe HeT.

Baltika, the brewer famous for its numbered flavors of beers, now faces a new challenge: a brand of
cigarettes also called Baltika is spotting the Baltika logo, but it has nothing to do with the brewery.
Baltica cigarettes — which, just like the beer, come in flavors such as Baltika No.3 and Baltika N0.9 —
were being distributed in downtown St. Petersburg as part of a marketing push to introduce the new
brand.The brewery, not surprisingly, is displeased and intends to protect its trademark by going to court.
But the makers of the cigarettes, a factory based in the Moscow-region town of Podolsk, think that the
people from St. Petersburg do not have exclusive rights for the word "Baltika".

However, the lawyers, who specialize in protecting trademarks, say that cigarette factory has little chance
of surviving a court case — particularly because not just the name but the entire Baltika beelgo is used on
the cigarettes.

1. Baltica is famous for its numbered flavors of beer.

2. Cigarettes Baltika were distributed in the center of St. Petersburg as a part of the promotion campaign.
3. The brewery Baltica started to produce cigarettes with the same trademark.

4. The cigarette factory from St. Petersburg is illegaily using Baltika trademark.

5. The makers of the cigarettes from Podolsk think that the brewery Baltika has no right to monopolize
the brand name "Baltika".

6. Baltika is going to defend its trademark in court.

7. The cigarette makers just used the word "Baltika", not the brewery's logo.

8. The cigarette factory is going to defend its right to use the word "Baltica" as the trademark for their
product.

9. The lawyers think that the cigarette factory will certainly win the case.
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10. The brewery's officials think that the use of their logo by the cigarette company will contribute to the
popularity of beer Baltika.

BJIOK 3 - IPOBEPKA HABBIKOB
[TepeBequte TekcThl IO TeMe. Bpems BbinoaHeHus — 40 MUHYT.

Texcr 1.

Job Ads
Checking out job advertisements is popular with executives worldwide. But though the activity is
universal, is the same true of the advertisements? Are executive positions in different countries advertised
in the same way? First, what UK job seekers consider an essential piece of information what the post pays
— is absent from French and German adverts. Most British advertisements mention not only salary, but
also other material incentives including a car and fringe benefits. French or German advertisements rarely
refer to these. The attention given to rewards in the UK indicates the importance of the job and its
responsibility. In France and Germany, that information is given by the level of experience and
qualifications demanded. Salary can be assumed to correspond with this.
If French and German adverts are vague about material rewards, they are precise about qualifications.
They usually demand ‘a degree in..” not simply ‘a degree’. In Germany, for example, a technical director
for a machine tool company will be expected to have a Dipl.-ing. degree in Mechanical Engineering.
French advertisements go further. They may specify not just the type of grande ecole degree, but
sometimes a particular set of institutions.
All this contrasts with the vague call for ‘graduates’ (or ‘graduate preferred’) which is found in the UK.
British companies often give the impression that they have a particular type of applicant in mind, but are
not sure about the supply and will consider others. Their wording suggests hope and uncertainty.
In the UK qualifications beyond degree level make employers nervous, but in France or Germany it is
difficult to be ‘overqualified’

Onpenenute, SIBISIOTCS JIH YTBEPKICHUSA:
a) ICTHHHBIMH
b) noxxHBIMU
C) B TEKCTe HEeT uHpopMaluu

1. Job advertisements are the same in different countries.
2. Job advertisements differ in three European countries.
3. Job advertisements differ in Europe and the US.

Texkcr 2.
How to Make the Most of a Job Interview

If you’ve done your paperwork right, managed to arouse an employer’s interest and landed a job
interview, your real work is just beginning. It’s one thing to impress somebody on paper or over the
telephone, but it’s another thing to impress in the flesh. A job interview is a business appointment in
which everything counts in conveying a good impression. Experts will tell you that advance preparation is
the key to interview success. Before you go to a job interview, find out all you can about the company.
Depending on the results of your research, you are supposed to prepare an interview outfit that will make
you look your very best. In most places you are not expected to wear a Chanel suit, but even if you are
fresh from school don’t think that your favorite blue jeans, an oversized sweater and screen-printed T-
shirt will be right for projecting a businesslike image.
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Many personnel managers will confess that they often turn candidates down for poor appearance;
however, your looks alone will not help you get a job unless you are mentally psyched and prepared for
the interview. It makes perfect sense to go through your resume once again and make sure you know the
dates of important events. Another thing you can do is go through your personal achievements to make up
your mind what you might want to present to an interviewer as an impressive argument in your favor.
Before the interview, give yourself a good rest, budget your time well, prepare everything you need in
advance, so as not to panic and get lost at last minute!

Every organization has its own culture, tradition, folklore and signs of deference. But there are some
things to consider that may help everyone.

You know that in many positions your lack of experience is a big disadvantage. You can also compensate
for your lack of experience with your qualifications, enthusiasm, ability to learn quickly, and most of all
your sense of responsibility.

It’s natural therefore that if you really want to get this job you must show yourself as a mature individual
who is not acting on impulse, but is quite serious about his/her choices. Fight for your place in life:
change a negative into a positive: you are young, but you are strong and can learn fast.

Omnpenenure, ABISIOTCS JIU YTBEPKACHUS:
a) ICTHHHBIMH
b) noxxHBIMU
C) B TEKCTE HET MH(MOpPMAITUU
1. Thisis an interview for candidates who have successfully passed the first hurdle.
2. Many personnel managers often turn candidates down only for lack of experience.
3. Things like jeans and T-shirts are not suitable for a business office.

Tekcr 3.
Retaining good staff

An organization’s capacity to identify, attract and retain high-quality, high -performing people who can
develop winning strategies has become decisive in ensuring competitive advantage. High performers are
easier to define than to find. They are people with limitless energy and enthusiasm. They are full of ideas
and get things done quickly and effectively. They inspire others not just by pep talks but also through the
sheer force of their example. Such people can push their organizations to greater and greater heights.
However, not all high performers are stolen, some are lost. High performers generally leave because
organizations do not know how to keep them. Money remains an important motivator but organizations
should not imagine that it is the only one that matters. In practice, high performers to take for granted that
they will get a good financial package. They seek motivation from other sources.
High performers are very keen to develop their skills and their curriculum vitae. Offering time for
regeneration is another crucial way for organizations to retain high performers. Work needs to be varied
and time should available for creative thinking and mastering new skills. They will not want to feel that
success they are winning for the organization is lost because of the inefficiency of others or by
weaknesses in support areas. Above all, high performers — especially if they are young — want to feel that
the organization they work for regards them as special. If they find that it is not interested in them as
people but only as high performing commodities, their loyalty is minimal. On the other hand, if an
organization does invest in its people, it is much more likely to win loyalty from them and create a
community of talent and high performance that will worry competitors.
a) ICTUHHBIMU
b) nTOXKHBIMH
C) B TeKCTe HET UH(OpMaLUH

1. Work doesn’t need to be varied.

2. High performers are very keen to develop their skills.

3. High performers are very ambitious people.
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MeToan4yeckne peKOMEHIAIUN K Mpoleaype OleHMBAHUS

OneHka pe3ynbTaToB OOy4YeHHS [0 JUCHUIUIMHE, XapaKTepH3YyIIMUX Cc(HOPMHPOBAHHOCTH
KOMIICTCHIIMM TIPOBOJMTCS B TMPOIECCE IPOMEKYTOUHOW aTTECTalldd CTYACHTOB IOCPEACTBOM
KOHTpOJIbHOTO 3adaHus. [lpu sTOM mporeaypa AOKHA BKIIIOYATh IOCIEIOBATENBHOCTh JEHCTBUA,
OMHMCAaHHYIO HUXKE.

1. IToaroroBuTeabHBIE AEHCTBUS BKIIOYAIOT:

[IpenocraBiieHne CTyJeHTaM KOHTPOJIbHBIX 3aIaHUH, & TAKKE, €CJIU 3TO MPEYyCMOTPEHO 3a1aHUEM,
HEO0OXOIUMBIX MPUIIOKEHUH ((HDOPMBI JTOKYMEHTOB, CIIPABOYHHUKH | T.I1.);

duKcaluo BpeMEHU MOJTYYEHUSI 3aJIaHUs CTYACHTOM.

2. KoHTpOsbHBIE AEWCTBUS BKIIIOYAIOT:

Kontposnb  coOnmroneHUss  CTyAeHTaMW  JUCHUIUIMHAPHBIX  TpeOOBaHWM,  YCTAHOBJIEHHBIX
[TonoxxeHreM 0 MPOMEKYTOUHOM aTTeCTAMK 00yUYAIOIIUXCS U KOHTPOJIBHBIM 3aJaHHeM (TIPH HATHYHH);

KoHTposb coOroaeHus CTyICHTaMU PETJIaMEHTa BPEMEHH Ha BBITTOJTHCHUE 33 JaHUS.

3. OueHOYHEIC JICHCTBUS BKIIFOYAOT:

Bocnpusitue pe3ynbTaToB BBITOJIHEHUS CTYJEHTOM KOHTPOJBHOTO 3aJaHusi, MPEJICTABICHHBIX B
YCTHOM, TUCBMEHHON MJIM HHOH (popMe, yCTaHOBIIEHHOHN 3a/1aHUEM.

OrneHka IpoBOAUTCS MO KaKI0MY OJI0KY KOHTPOJIbHOTO 3aanust o 100-6amibHoM miKkarne.

[ToxBeneHue WTOTOB OLGHKH KOMIICTCHIIMM U PE3yJbTAaTOB OOy4YEHUS M0 JUCHUIUIMHE C
UCIOJIb30BaHUEM (OPMYIIbI OLEHKH pe3yabTaTa MPOMEXYTOUHON aTTeCTAllMU M IIKaJIbl HHTEPIIPETallun
pe3yibTaTa IpOMEXYTOYHOM aTTeCTaliH.

OrnenHka pe3ysbTaTa MPOMEKYTOYHOH aTTeCTAIIUH BBITOJIHICTCS C CIIOIh30BaHUEM (DOPMYITBI:

>0
P: i=1
3 H

rae I[; — olleHKa Ka)kJ10ro O1oka KOHTPOJIBHOT'O 3a/laHuA, B Oarax

Ikana uHTEepNpeTalluy Pe3yJIbTATA NPOMEKYTOUHOMN aTTeCTAlIMU
(chopMHPOBAHHOCTH KOMIIETCHIIMI U Pe3yJIbTATOB 00y4YeHH S M0 AUCHUIIHHE)

Pesynbrar
. Ouenka chOpMHUPOBAHHOCTH OreHka pe3yabTaToB Ouenka
IPOMEKYTOYHON .
KOMIIETEHIINN 00y4YeHMs 10 JUCLUIUINHE ECTS
arrecraiuu (P)
Heynosnersoputensno (ue | F HE
Ot 0 oo 36 He copmupoBana. YA P ( (
3a4TEHO) 3a4TEHO)

«be3ycroBHO HEyIOBIETBOPUTENBLHO»: KOHTPOJIBHOE 3aJaHHE BBIOJHEHO MeHee, 4yeM Ha 50%,
MPEUMYIIIECTBEHHAs YacTh PE3yJAbTAaTOB BBIMIOJHEHHUS 3aJaHUSI COAEPKUT TPyOble OIMIMOKU, XapakTep
KOTOPBIX YKa3bIBa€T HA OTCYTCTBHE y OOydYaromerocs 3HaHWH, YMEHUW M HaBBIKOB IO JUCIUILIAHE,
HEOOXOUMBIX M JOCTATOYHBIX JJIsi peHieHuss Mpo(ecCHOHANBHBIX 3a7ad, COOTBETCTBYIOUIUX JTaImy
(hopMHUpPOBaHMS KOMIIETEHITHH.

YpoBeHb BiaAcHUA KOMIIETEHLIHMEN

Or 37 110 49 HeJoCcTaToueH ajisi ee GpopMupoBanus | HeynoBneTBopuTenbHO FX (ae
B pe3ynbTaTe o0ydeHus 1o | (He 3aYTeHO) 3a4TEHO)
JUACIUTIIMHE.

«Y CI0BHO HCYOOBJICTBOPUTCIILHO» KOHTPOJIBHOC 3aJaHHUC BBIIIOJHCHO HE MCHEC, YCM Ha 50%,
SHAYUTCIbHAsA 4YaCTb PE3YJbTAaTOB BBIIIOJIHCHUA 3adaHUSA COOACPKHUT OI_HI/I6KI/I, XapaKkTEeP KOTOPBIX
YKa3bIBaC€T HA HC,Z[OCTaTOLIHHﬁ YPOBCHB BJIaICHUA O6y‘{aIOIJ_II/IMC$I SHaHUAMHU, YMCHUSIMHU U HABBIKAMH I10
JUCHHUIIIINHE, HGO6XOJII/IMI)IMI/I 1 pCIICHUSA HpOCbeCCI/IOHaHBHI)IX 3aaa4, COOTBETCTBYIOIIINX
KOMIICTCHIINU.

YpoBeHb BiaJCHUA KOMIETEHUHEN | Y TOBJIETBOPUTEIHHO E

Ot 50 o 59
MMOCPEACTBEHEH TS ee | (3auTeHo) (3auTeHO)
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PesynbTar
. Orenka copMHUPOBAHHOCTH OreHka pe3yabTaToB Ouenka
MIPOMEKYTOUHOM .
KOMIETEHIUI 00y4eHUS IO TUCIIUILTAHE ECTS
arrectanuu (P)
¢dbopmupoBanus B pe3yJiprare
o0OyueHusl N0 TUCIUILINHE.

«[TocpencTBEHHO»: KOHTPOJBHOE 33/IaHME BBIOJHEHO HE MeHee, deM Ha 50%, Oonblias dacTh
pE3yJIbTATOB  BBIMOJHCHUS 3aJaHHs COJACPKHUT OIIMOKH, XapakTep KOTOPBIX YKa3blBaeT Ha
HOCpe[[CTBeHHbII;’I YPOBCHB BJIaJICHUA O6y‘-IaIOH_[I/IMC$I 3HAHUAMU, YMCHUAMHA U HABBIKAMU 11O AUCHUIIIIMHEC,
HO TMpH 3TOM T[O3BOJSIET CHAENaTh BBIBOJA O TOTOBHOCTH OOYYaloOIIErocs peliarb THUIIOBbIC
npodeccroHaNbHbIC 3a/1a4H.

YpoBeHb BiaJCHUA KOMIIETEHIIMEH
yIIOBJICTBOPHUTEIICH JUTST ee | YIOBICTBOPUTEIHHO D

dhopmMupoBaHUS B pesyibTaTe | (3a4TEHO) (3auTeHO)
00y4YeHUs IO TUCITUILINHE.

Ot 60 1o 69

«yI[OBJ'ICTBOpI/ITGJ'ILHO))Z KOHTPOJIbHOC 3aJaHUC BBIIIOJIHCHO HE MCHCC, YCM Ha 60%, MCHbIIasA 4aCTb
PE3YJIbTAaTOB  BLINIOJIHCHUA  3adaHUA  COACPIKHUT OIHI/I6KI/I, XapaKTCp KOTOPBIX  YKAa3bIBa€T Ha
HOCpCI[CTBGHHBIﬁ YPOBCHb BJIaICHUA O6y‘laIOIJ_[I/IMC${ SHAHUAMU, YMCHUSMU U HABBIKAMU IO JUCHUIIIINHEC,
HO IIpy 3TOM MO3BOJACT CACIATb BbIBOJA O T'OTOBHOCTHU O6yanOHICFOC$I pfmiaTb THIIOBBIC
HpO(beCCI/IOHaHBHHe 3aJa4du.

YpoBeHb BIAJCHUS KOMIIETCHIIMEH
NPEUMYILECTBEHHO BBICOKHH IS ee C
PEHMYTIL g Xopo1o (3a4TeHO)
dbopmupoBaHus B pe3yJibrare (3auTeHo)

O6yquI/I$I IO JUCLHUIIIINHE.

Ot 70 o 89

«Xopouio»: KOHTPOJBHOE 3aJaHUE BBIIIOJHEHO He MeHee, yeM Ha 80%, pe3ynbTarhl BBIIOJHEHUS
3a7aHusl COZAEP)KaT HECKOJBKO HE3HAYMTEIbHBIX OIIMOOK M TEXHWYECKUX IOTPEHIHOCTEH, XapakTep
KOTOPBIX YKa3bIBAeT HA BBHICOKHI YPOBEHB BIIQJCHUS O0YJAIONIUMCS 3HAaHUSMH, YMEHUSIMH U HAaBBIKAMHU
[0 JUCHMIUIMHE W TO3BOJISIET CAeJaTh BHIBOJ O TOTOBHOCTH OOYydYarollerocs pemaTrb TUIIOBBIE U
CUTYaTHBHBIE TPO(hECCHOHAILHBIC 3a1a4H.

YpoBeHb BIAJCHUS KOMIIETCHIIMEH
BBICOKUH 11 ee (OpPMHpPOBAaHUS B B
Ot 90 o 94 & (bopmup OTnnyHO (3a4TEHO)
pe3yibTaTe o0ydeHus o (3auTeHo)
JUCLUIUIMHE.

«OTIHIHO»: KOHTPOJIbHOC 3aJIaHUC BBINIOJIHECHO B IMOJIHOM O6’I>€MC, PE3YIbTAThHI BBINIOJIHCHUSA 3adaHUA
COACPIKAT OAHY-ABC HC3HAYUTCIBHBIC OI_HI/I6I(I/I, HCCKOJIBKO TCXHHYCCKHX HOl"pCH.IHOCTCfI, XapaKTep
KOTOPBIX YKa3bIBACT Ha BBICOKHUI YPOBCHBb BJIaJCHHA 06y‘IaIOHII/IMC$I 3HaHUSAMHU, YMCHUAMH U HAaBbIKaMU
IO AUCHUIIIIMHE MW II03BOJIACT CACIATh BBIBOJ O T'OTOBHOCTHU 06yqa10meroc;l 3(1)(I)eKTI/IBHO peuarb
THUITIOBBIC 1 CUTYaTUBHBIC HpO(l)eCCI/IOHaJ'[BHBIG 3aaa4u, B TOM YHMCJIC ITOBBIIICHHOI'O YPOBHA CIIOKHOCTH.

YpoBeHb BiaAcHUA KOMIIETEHLIMEN
MPEBOCXOIHBIN 1)1 €€ POPMUPOBAHUS A
Ot 95 no 100 p . (bopwmp OTan4HO (3aYTEHO)
B pe3yabTaTe o0yueHus 1o (3auTeHo)
JTUCIUTIINHE.

«ITpeBoCX0/HO»: KOHTPOJIBHOE 3a/laHHe BBIIOJHEHO B IOJHOM OO0BEME, pe3yNbTaThl BBITOJHEHHS
3aJlaHusl HE cojepkKaT OIMOOK M TEXHMUYECKHX IOTPEIIHOCTEH, yKa3bIBalOT KaK Ha BBICOKHI YpOBEHb
BJaJICHUs] OOYYaroIUMCsl 3HAHMSIMU, YMEHUSMH M HaBBIKAMH IO JUCLUUIUIMHE, TO3BOJISIOT CIeNaTh
BBIBOJI O TOTOBHOCTH oOyuatoierocs 3(p(GeKTUBHO peliaTh TUIIOBbIE U CUTYaTHBHbBIE TPO(ECCHOHATbHBIE
3aJ]auy, B TOM YHCJIe MOBBIIIEHHOTO YPOBHS CI0KHOCTH, CIIOCOOHOCTH pa3pabaThiBaTh HOBBIE PELICHHS.




