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1. IMTAHUPYEMBIE PE3YJIBTATBI OBYUYEHMUSA 1O JUCHUIIVIMHE, COOTHECEHHBIE C
IINTIAHUPYEMbBIMH PE3YJIbTATAMM OCBOEHMUS OITIOII BO

[Inanupyembie
pe3yJIbTaThl
00y4eHHs 10
JTUCLHUTIIINHE

[Tnanupyemsle pe3ynbTarsl ocBoeHuss OIIOIT BO

CHOCOOHOCH b, UCNOIBL3YA OMeUeCHEeHHbIE U 3apyDedcHble UCHOYHUKU UH(opMayuu, coopamsb HeoOXooumvle OanHble,
HPOAHAIU3UPOGANLL UX U HOO2OMOGUMb UHPOPMAUUOHHLIL 0030p u/unu anarumuyeckui omyuem (IIK-7)

JIekcuKO-TpaMMaTHYECKUi MUHHUMYM B 00bEME, HEOOXOIMMOM Ui PEIICHHS IpO-

3Haer:
(heccuoHaIbHBIX 3a7ay.
Vieer: Hcnonb30BaTh 3HaHWE MHOCTPAHHOTO SI3bIKA JIJISI BOCHPUATHS U TIOPOKICHUS YCTHOM
’ Y TUCBMEHHOU peuu B podecCHOoHaNbHOU cdepe.
HaBbikamu ycTHOHM M MHUCHbMEHHOW peud Ha MHOCTPAHHOM f3BIKE JJISl PELIECHUS Mpo-
Bnaneer: (deccuoHanpHBIX  3ama4.  HaBelkamm  mepeBoja  JIOKYMEHTOB B cdepe

npodeccnoHanbHOM e TEIbHOCTH.

2. MECTO JUCIMIIJIMHBI B CTPYKTYPE OIIOII BO

WNHnexe AMCIUIIITNHBI IO y9eOHOMY IUIaHy

Kypc, cemecTp u3ydeHust AUCIUTLTHHBI
(ounas / 3a04yHas popma 0OydeHus)

b1.b

b1.B.OJ|

B1.B.JIB.1.1

2 kypc 3,4 cemectpsbl / 2 Kypc 3,4 cemecTpbl

3. OFBEM U COJAEP’KAHUE JUCIMIIIMHBI

O0beM JUCHUILIHHBI,

B T.4. KOHTAKTHO# (110 BUAaM yuyeOHbIX 3aHATHII) U CAMOCTOATE/ILHOI Pa0doThI CTY/IEeHTOB

O01BeMm, yacos/3ET

Pacnipenenenune no cemectpam*

Bunsl yueOHoM paboThl ouHas hopma 3aouHas Gpopma (ounas/saounas popma 06yaCHN)
00yudeHus oOyueHus

KonrakrHas paborta, B T.4.: 126 26

Jlextuu (JI)

[Tpaktnyeckue 3anstus (I13) 126 26 72/14 | 54/12

JlaGopatopusbie pabotsl (JIP) -
CamocrositenbHas padota (CP) 126 249 72/126 | 54/123
KoHTpob — 3a4eT ¢ OLIEHKOH, K- 36 13 /4 36/9
3aMeH
Hroro 00beM IUCHUILINHEL 288/8 180/5

*yKCZ?blGCZEI’I’IC}Z, eciu 06y1l€HZ/l€ no aMCZ/}MI’UZMHe 6edemcsi 6 medeHue HecKoJIbKUX cemecmpos

O0bem AUCHUIIJIMHDBI 10 TEMATHYCCKUM pa3aejaM U BUAaAM y'-ICﬁHLIX 3aHSATHH

HanmenoBaHue TeMaTH4YECKOIO pasaciia IMCHUIIIIMHbL

(ouHasi/3a0uHas popma oOyueHHs)

KomnmnuectBo yacoB

J I13 JIP CP
1. Hcropus KoMIaHUH - 24/4 - 24/42
2. CrpyKTypa KOMIIAHHH - 24/4 - 24/41
3. Tlpuém nHa paboty - 24/4 - 24/41




HaumeHnoBanue TeMaTHYECKOro pa3aena JUCUUILIMHBI

KonuuecTBo uacos
(ounasi/3aounas popma 0OydeHUs)

4. TlpeseHTanus MPOIyKIIMHA KOMITAHUU - 18/6 - 18/42
5. Konkypenmus - 18/4 - 18/42
6. KopnoparuBHas OTBETCTBEHHOCTh OHM3HECA - 18/4 - 18/41
Hroro - 126/26 - |126/249

Coaep:xkaHue TeMaTHYECKHUX Pa3/iesi0OB M CHUILITHHBI

HaumenoBanue paznena

Coneprxanue pasjena

1.UcTopus komnaHuu

(DOpMI/IpOBaHI/IC KOMMYHHUKATHBHBIX KOMHGTGHHHI;'I no Tteme. PasButue y
CTYACHTOB y‘Ie6HO-H03HaBaT€HI~)HHX KOMHCTCHHI/Iﬁ B paMKax pa6OTBI co
CJIOBapsIMu, y‘leGHBIMI/I MaTcprualIaMu.

Present Simple. There is (are). Present Continuous. Past Simple. Past
Continuous. Word order. Modal Verbs (1). Questions.

IIonsiTHE O HOPMATUBHOM JIMTEPATYpPHOM IPOU3HOLICHUH. JloJarue u KpaTrkue
TJIaCHBIC 3BYKH.

CTUnUCTHYECKH HEWTpalibHAsh HAauOoJee ynoTpeOHWTeNnbHas JICKCHKA, OTHOCS-
rascsa K A€JIOBOMY aHFHHﬁCKOMy SA3BIKY. CoueTaeMOCTb CJIOB.

2. CTpyKTypa KOMIaHUU

CrocoObl BBIpRKEHHS CpPAaBHEHUS U MPOTHUBOINOCTABICHUS, COIJIACUS H
HECoIJacusl.

Pa3BuTHe HaBBIKOB y4acTHsl B IUAJIOTE.

Irregular verbs. I will and I’'m going to. Present Perfect. Personal pronouns.
Past Simple and Present Perfect Active. Past Perfect Active.

WNHTOHAINS CTUTUCTUYECKN HEUTpaAIIbHON peur (ITOBECTBOBAHHE, BOTIPOC).
OcHOBHBIE peuYeBbIE MOJEIM JIA MEpPEAadyd OCHOBHOIO COJEP)KAHUS TEKCTA.
Cas3yromue ciosa.

3. IIpuém Ha paboty

Pa3BuTHe HaBBIKOB 03HAKOMUTEIILHOTI'O U HU3y4daromiero 4TeHusd 1o TeMe.
Pa3BuTre HaBBIKOB MOHOJIOTMYECKOW PEYH.

Pa3Butue Y CTYACHTOB IIPOAYKTHBHBIX HABBIKOB IIMCbMa B (I)opMaTe HaITMCaHUusA
JCJIIOBOTO ITMChMaA.

Present and Past Simple Passive. Present and Past Continuous Passive. Resent
and Past Perfect Passive. Modal Verbs (2). So and such

COBepH_IeHCTBOBaHI/Ie MPOU3HOCUTCIIBHBIX HaBBbIKOB u HaBbIKOB
HHTOHUPOBAHHA NPOCTHIX U CIOXKHBIX npeﬂnomeﬂnﬁ. PutMm peun: yaapHbIC U
HCYAapHBIC CJIOBA.

3HAKOMCTBO C JIEKCMKOW (OpMabHOTO W HE(DOPMAIBHOTO CTHUJIEH pEUH.
bazoBas TCPMHUHOJIOTUSA CIICIIUAJIBHOCTHU

4.Ilpe3zenTtanus mpo-
JTYKIIUU KOMITAHUH

Pa3BuTHE HABBIKOB MOHOJIOTMYECKOU peUn. Pa3BuTie HABBIKOB ayaAUpOBaHUA
I10 TEME.

Degrees of comparison of adjectives and adverbs. Countable and uncountable
nouns. Noun+noun. Much, many, little, few. Reflexive pronouns. Any, some,
no. Adjectives ending in —ing and —ed.

WNHTOHAINS CTUITUCTHYECKH HEUTPAIBHON peur (TOBECTBOBAHKE, BOTIPOC).
OCHOBHBIE PCUYCBLIC MOACIN IJId IEpeaadnu OCHOBHOI'O COJACPXKAHUA TCKCTA.
Ceszyrompe  cioBa. 3HAaKOMCTBO C  OCHOBHBIMH  THIIAMHM  CJIOBAapeEH:
ABYA3BIYHBIMU U OAHOSA3BIYHBIMU.

5.KonkypeHuus

PazBute y CTymeHTOB Mpo(ecCHOHATbHOTO MBIIJICHUS U yMEHHUSA
aHAJIM3UPOBATh CBOIO JESATEIBHOCTh Ha MPAKTHKE 4Y€pe3 Pa3BUTUE HABBIKOB




HaumenoBanue paznena

Copepxanue pazzaena

YCTHOW ped mo MpogeCcCHOHAIBPHO OPHEHTHPOBAHHOW TemaTuke. CrocoOb
BBIPpAXKXCHUA )KaJIO6LI, HpOCb6BI, CpaBHCHHA MOJIOKHUTCIBbHBIX U OTPULATCIbHBIX
MOJIOKEHUH.

Reported speech. Articles. Present tenses for the future. Noun+preposition.
Verb+preposition.

3HAKOMCTBO C JIEKCUKON (hOpMaIbHOTO U He(hOpPMaTbHOTO CTUIICH PEeUH.

6.KopnoparuBHast ot-
BETCTBEHHOCTH OM3HEca

Pa3zButue y CTyIeHTOB y4eOHO-IIO3HABATEJIbHBIX KOMIETEHLUH paboThI CO
CJIOBapsIMH, Y4€OHBIMH MaTepualaMu, ayAuo- U BUIeO- KoMroHeHTamu. Cro-
COOBI BBIPAXKEHUS IPUUUHHO-CIICICTBEHHBIX CBSI3€H, BBIPaXKEHNE KOHTPACTHBIX
CYXJIeHU, COEqMHEHNE BHICKA3bIBaHUN. Pa3BuTHE HABBIKOB MHCHbMa B (popmare
HAIMCaHMs I€JIOBBIX [TUCEM.

COBepH_IeHCTBOBaHI/IC

HCYyAapHBIC CJIOBA.

Be (get) used to smth. Used to do smth. Conditionals. Adjectives: word order.
IIPOU3HOCUTCIIbHBIX
HHTOHHUPOBAHHA NPOCTBIX U CIIOKHBIX HpeIIJIO)KeHI/IfI. PutMm peun: yaapHbIC U

HAaBBIKOB u HAaBBIKOB

4. OBPA30OBATEJIBHBIE TEXHOJIOT' M

[Tpu nmpoBeneHnK y4eOHBIX 3aHATHH 1O AUCUUIUIMHE YHHUBEPCUTET 00ECTIEYMBAET pa3BUTHE y 00ydaro-
IIUXCSl HAaBBIKOB KOMaHIHOW pabOThl, MEXJINYHOCTHOM KOMMYHHMKAIMM, NPUHATHS PEIIEHUH, JHUIEpCKUX
KauyecTB (BKJIIOYasi MPOBEACHUE MHTEPAKTUBHBIX JIEKIIUH, TPYNIOBBIX JUCKYCCUH, POJEBBIX UTP, TPEHUHIOB,
aHaJIM3 CUTyalluld U UIMUTAIIMOHHBIX MOJIENEH, MpernojaBaHre AUCHUILIMH B JOpMe KypCOB, COCTABICHHBIX Ha
OCHOBE pe3yJIbTaTOB HAYYHBIX MCCIIECIOBAHMM, IPOBOJAUMBIX Y HUBEPCUTETOM, B TOM YHCIIE C YUYETOM PEruo-
HaJIBHBIX OCOOEHHOCTEH MpOo(ecCHOHATBHON J1eATeIbHOCTH BBITYCKHUKOB U NMOTpeOHOCTel paboTomareneit

Camapckoii o6acTh).

O6pa3OBaTCJ'IBHBIe TCXHOJIOTHH

HanmenoBaHue tex-

ConeprxaHne TeXHOJIOTHHI

AI[aHTI/IPOBaHHBIC MCTOABI pCain3alun

HOJIOTUH
AxTuBHOE B3aumozeicTBue odydaromuxcs ¢ |[louckoBsie MeTOIbI 00YUEHHMSI, TOCTA-
MPOOJIEMHO-TIPE/ICTABIICHHBIM COJICP)KAHUEM | HOBKA MTO3HABATEIIBHBIX 33]1a4 C

[IpoGnemHoe 00yye- |00ydeHHsI, UMEIOIIEe 1IeThI0 Pa3BUTHE TIO3HA- | YU€TOM MHIUBUIYaTbHOTO COIIMABHO-

HHE BaTEJILHON CIOCOOHOCTH M aKTHBHOCTH, r0 OIbITa U OCOOEHHOCTEN
TBOPUYECKOH CaMOCTOSITETFHOCTH 00yUaro- 00y4JaroInXCs ¢ OTPaHNUYEHHBIMU BO3-
HIAXCS. MO>KHOCTSIMH 3JI0POBbsSI H HHBAJIUJIOB.
[TorpyxeHue 00y4arommxcs B OnpeaeIeHHYO
MPEIMETHYIO 00JIaCTh, BO3MOYKHOCTH KOTOPO-

'O 3aJI0’)KEHBI B yUeOHOM IIJIaHe
. MeTo/IbI TOTPYIKEHUS, YIUTHIBAOIIHE
00pa30BaTeNBLHOM MPOTrPaMMBI TIOCPEICTBOM
JUHAMUKY U YPOBEHBb paboTOCIOC00-
KoHneHTprpoBaHHOE | OAHOBPEMEHHOTO U3YUYCHUS TUCITUILINH,
HOCTH O0YYaOIINXCS C
oOyueHue MMEIOIIUX BBIPAKEHHBIC MK IUCITUTITHHAP-

HbIE CBA3U. MIMEeT 11e1b10 MOBBIILIEHNE
KauecTBa OCBOEHUS OIpe/IeJIeHHON IpeIMeT-
HOM o0nacTu 0e3 yBeIMUYeHHs TPYA0EMKOCTH
COOTBETCTBYIOIIMX JUCHHUIUIMH.

OTpaHUYCHHBIMA BO3MOKHOCTAMMU 310~
POBbBA U MHBAJIU0B.

PaszBuBarormee o0yue-
HHUC

OO0y4eHne, OpUEHTUPOBAHHOE HA PA3BUTHUE
(U3HYECKUX, TO3HABATEIHPHBIX U HPABCTBCH-
HBIX CIIOCOOHOCTEH 00yJaromuxcs myTéM
WCTIOJIh30BAHUS MX TIOTCHIIMATBHBIX BO3MOXK-
HOCTEH C y4ETOM 3aKOHOMEPHOCTEH JaHHOTO
pazButHs. Mmeer nienbio GopMUpOBaHUE BbI-
COKOI CAaMOMOTHBAITUU K 00yUEHUIO,

MeTo/161 BOBJICUEHHUS 00YUaOIIUXCSI C
OTPaHUYEHHBIMHU BO3MOXXHOCTSIMH 3]10-
POBbBS 1 UHBATTU/IOB B PA3IMUHBIC BU/IBI
JIESITEIbHOCTH Ha OCHOBE UX UHIUBU-
JlyaJbHBIX BO3MOKHOCTEN U
CITOCOOHOCTEH U C Y4ETOM 30HBI OJTH-
JKaUIIEro pa3BUTHSL.




HauMmenoBanue tex-
HOJIOTUN

ConeprxaHue TEXHOJIOTHUU

AJlan TUPOBAHHBIE METO/IbI peaTu3aluu

TOTOBHOCTH K HETIPEPHIBHOMY OOYUYCHUIO B
TEYEHUE BCEU KU3HU.

AKTUBHOE, HHTEPAK-
TUBHOE 00yUYeHHUe

BcemepHas BcecTOpOHHSIS aKTUBU3AIIHS
y4e0HO-TI03HABATEIBHON JIeITeILHOCTH 00Y-
YaIOIMIMXCS TOCPEACTBOM PA3IUYHBIX (POPM
B3aUMOJICHCTBUS C IIPENoIaBaTesieM U APYT C
npyrom. Mimeer nenbio GopMupoBaHue U pas-
BHUTHE HABBIKOB KOMAaHTHOU PabOTHI,
MEXJIMYHOCTHON KOMMYHUKALIUH, TUJEPCKUX
KaueCTB, YBEPEHHOCTH B CBOEH YCIIEITHOCTH.

MeTobI COIMANIBEHO-aKTHBHOTO 00Y-
YCHU C y4CTOM MHAUBUAYAJIBHOT'O
COIMAJILHOT'O OITBITa U 0COOCHHOCTEH
00y4aromuxcst ¢ OrpaHUYEHHBIMHU BO3-
MO>KHOCTSIMH 3[JOPOBbSI 1 HHBAJIUJIOB.

PednexcuBnoe 00y-
YeHUE

Pa3ButHe cyOBEKTUBHOIO OIBITA U KPUTHYE-
CKOT'O MBIIIEHUSI 00yUYaIOLIUXCsl, 0COZHAHNE
00yUaIOIUMUCS «IIPOTYKTOBY U MPOIIECCOB
y4eOHOI J1eITeNbHOCTH, TOBBIIIEHUE KaueCT-
Ba 00y4eHHs HAa OCHOBE MH(pOpMAITUN
0o0paTHOM CBSI3H, IOJYYEHHOU OT 00y4Jaro-
umxcs. Mmeer uenbio opMupoBanue
CIIOCOOHOCTH K CaMOIIO3HAHHIO, 3ICKBATHOMY
CaMOBOCIPHSITHIO U TOTOBHOCTH K CaMopa3-

TpaauunonHsie pedreKCUBHBIE METO-
IIbI ¢ 00s13aTEeNbHOM 00paTHOM CBA3BIO,
[IPEUMYIIECTBEHHO OPUEHTUPOBAHHEIE
Ha pa3BUTHE aJICKBATHOTO BOCIIPUATHS
CcOOCTBEHHBIX OCOOCHHOCTEH 00yJaro-
HIUMHCS ¢ OTPAaHUYEHHBIMU
BO3MOXHOCTSAMHU 310POBbS U UHBAJIN-
JaMH.

BUTHUIO.

5. HEPEYEHb YYEBHO-METOAUYECKOI'O U UTHOOPMALIMOHHOI'O
OBECIIEYEHUSA JTUCIUIIJIMHBI

Y4eOnas quTepaTypa, B TOM 4HcIe:
Ocnognas:

1. AHMIMIACKUHN SI3BIK JJI1 SKOHOMHCTOB: JUISI CAMOCTOSITEIbHOW pabOThl CTYACHTOB SKOHOMUYECKUX
¢dakynbTeToB : yueOHoe nocobue / C. Banosa, M. Kpanusuna, T. MunakoBa u ap. ; MuHUCTEpCTBO 00pa3o-
Banus W Hayku Poccuiickoit denepanuu, denepanbHOe TOCYAapCTBEHHOE OOKETHOE 00pa3oBaTesbHOE
YyUpEeX/IeHUE BBICIIErO MpodeccuoHalbHOro 0opa3oBanus «OpeHOYypreKuil Tocy1apcTBEHHBIH YHUBEPCUTETY.
- Openbypr ory, 2013. - 198 ¢ ; To xe [Onektponnsii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=259186

2. AHTTUACKWIA S3BIK JUIS CTYIEHTOB SKOHOMHYECKHX (PaKkymbTeToB yHUBepcuTeToB=Professional
English in Economics : yue6noe nocobue / I'.1. Kopotkux, I'.1. Kopotkux, H.D. bupman u ap. ; Munucrep-
CTBO o0Opa3oBaHuss M Hayku Poccuiickoii ®enepanuu, PenepalibHOE TOCYIAPCTBEHHOE OIOHKETHOE
00pa3oBaTeNbHOE YUPEKICHHE BBICHIET0 MpOoQeccHoHaIbHOro obpaszoBanus «KeMepoBCKuil rocyaapcTBeH-
HBIN yHUBEpcUTET» ; o ooml. pen. .M. Koportkux ; mHayd. pen. B.A. [llab6ames. - Kemeposo : KemepoBckuii
rocyJapcTBeHHbIN yHuBepcutet, 2014. - 243 c. : wi. - ISBN 978-5-8353-1616-8 ; To »xe [DnekTpoHHBIN pe-
cype]. - URL: http://biblioclub.ru/index.php?page=book&id=278896
3. AHTTIUICKHH SI3BIK JUIS SKOHOMHCTOB: JJISi CAaMOCTOSITENIbHOW pabOThl CTYJIEHTOB SKOHOMHYECKHX
¢bakynbTeroB : yuebHoe nocodue / C. Banosa, M. Kpanusuna, T. Munakosa u z1ip. ; MuHucrepcTBo 06paso-
BaHUs M Hayku Poccuiickoit ®@enepaunu, denepanbHoe rocyaapcTBEHHOE OOHKETHOE 00pa3oBaTeNbHOE
YUpEKIEHUE BBICIIETO MPOodhecCHOHATBLHOTO 00pa3oBaHusi «OpeHOYPICKUA TOCY/IapCTBEHHBI YHUBEPCUTET.
- Openbypr : OI'Y, 2013. - 198 ¢ ; To xe [Dnekrponnsni pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=259186

4. PozanoBa, H.M. English for Economics : yue6noe nocobue / H.M. Po3anoBa. - Mocksa : FOuutu-
Hana, 2015. - 503 c. - ISBN 978-5-238-01637-5 ; To xe [DnexrtponHblii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=114564

5. VYkpaunen, M.A. IHOCTpaHHBIN S3bIK (aHTIIMICKUN) B TPO(ECCUOHATBHOM S TEIBHOCTH | Y4eOHO-
Metoanueckoe nocodue / M.A. Ykpauner ; @enepaibHoe rocy1apcTBEHHOE OIOKETHOE 00pa3oBaTEIbHOE



http://biblioclub.ru/index.php?page=book&id=259186
http://biblioclub.ru/index.php?page=book&id=278896
http://biblioclub.ru/index.php?page=book&id=259186
http://biblioclub.ru/index.php?page=book&id=114564

yUpeXAeHue BbIcIIero o0pa3oBaHus PocCHMICKMI TOCYAapCTBEHHBI YHHUBEPCUTET MpaBOCyAHs. - MOCKBa :
Poccuiickuit rocynapcTBeHHbI yHUBEpCHTET npaBocyausi, 2015. - 46 c¢. - bu6n. B k1. - ISBN 978-5-93916-
454-2 ; To xe [Dnexkrpounsiii pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=439638

Hononnumenvnasn:

1. Iesenéna, C.A. JlenoBoii anrnuiickuii : yaueoHoe nocodue / C.A. IlleBenésa. - 2-e uz ., nepepad. u
not. - Mocksa : FOuutu-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To xe [DnekTpoHHBIH pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=436816

2. T'ymosckas, I'.H. Anrnuiickuii s3p1k npodeccruonansuoro oomenus=LSP: English for professional
communication : yuebnoe nocooue / I'.H. I'ymoBckas. - Mocksa : U3narensctBo «®nunTan, 2016. - 218 ¢. -
bubmmorp. B kH. - ISBN  978-5-9765-2846-8 ; To xe [DnekTpoHHBIA pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=482145

3. Tonuapenko, E.C. Aurnuiickuii s3bik : coopauk TekctoB / E.C. ['onuapenko, I'.A. Xpucrodopona ;
MunuctepctBo Tpancnoptra Poccuiickoii ®exneparuu, MockoBckas rocyaapCTBEHHasi akaJeMus BOIHOTO
TpaHcnopra. - Mocksa : Anbraup : MITABT, 2014. - 62 c. : ui. - bubnuorp. B kH. ; To ke [DneKTpoHHBbIH pe-
cypc]. - URL: http://biblioclub.ru/index.php?page=book&id=429745

JInueH3noHHOE MPOrpaMMHOe odecreyeHue:

Microsoft Office 2007. Jorosop 347 ot 30.08.2007, norosop 989 ot 21.11.2008 ¢ IIporpammubie Tex-
HOJIOTHH;

Microsoft Windows 7 Professional x64 RUS. B pamkax moamucku Microsoft Imagine (6bu10
Dreamspark): norosop 48770/CAM3615 ot 08.10.2014, akt Tr061184 ot 31.10.2014; norosop Tr000055182
ot 16.11.2015, akt Tr061918 ot 08.12.2015; morosop Tr000114451 ot 01.11.2016 ¢ Codrnaiin.

CHO Moodle. Cpena mucTaHIIMOHHOTO OOYYEHHS C OTKPBITBIM HCXOJHBIM KOJOM (PacmpOCTpaHsSeTCs
CBOOOTHO).

IIpodeccnonababie 6a3bl JAHHBIX:
Bbpuranckuii HarmoHanbHbIi kKopryc (BNC). — URL: http://www.natcorp.ox.ac.uk/.
http://owl.englishpurdue/edu/owl/resourse
http://bbc learning english.

I/IH(])OpMaIII/[OHHI)Ie ClIPpaBOYHLIC CUCTEMbI:
CnoBaps Mysnbtutpan. — URL: https://www.multitran.ru.
Cambridge dictionaries online — http://dictionary.cambridge.org/

6. MATEPUAJBHO-TEXHUYECKAS BA3A OBPA3OBATEJILHOT'O MPOIIECCA MO
TUCHMUIIINHE

CrnenpanbHble TTOMEIIEHHs TPEICTaBIAIOT co00i yueOHble ayAUTOPUH JJIsl IPOBEACHUS 3aHATUH JIeK-
LIMOHHOTO THIIA, 3aHATHII CEMUHAPCKOr0 TUIA, KypCOBOTO MPOEKTUPOBAHUS (BBIMOJIHEHHS KYpCOBBIX padoT),
IPYIIOBBIX U UHAWBUIYAIBHBIX KOHCYIbTAUN, TEKYIIETO0 KOHTPOJIS U TPOMEKYTOUHOM aTTeCTAIMH, a TAK)Ke
MOMEILEHUS JIJIsl CAMOCTOSITENIbHON padOThl U MOMEIICHUS AJIsl XPAaHEeHUs U MPOPUIaKTHUECKOTr0 00CTyKuBa-
HUS y4eOHOTO 000pyIOBaHUSI.

CrnennaibHBIC TTOMEIICHHS] YKOMITJIEKTOBAHbI yU4eOHOW MeOesbio, B TOM YHCIIe MeOebIo JJIs Mpemno/ia-
BaTeNsl JUCIHUIUIMHBI, y4eOHOM MJOCKOM, M TEXHHUYECKUMH CpeACTBAMU OOY4YeHMs, CIY>KallUMHU I
npescTaBiIeHus] yueOHOW nHpopMauu OONbLION ayAUTOPUH (MYJIbTUMEIUWHBIN TPOEKTOP, IKPaH, KOMIIbIO-
TE€p, 3ByKOBbIE KOJIOHKH, HHTEPAKTUBHAs JOCKA).

Jl5ig mpoBeieHus 3aHATUI JIEKIIMOHHOTO TUIIA UCTIOIB3YIOTCS HAOOPBl JEMOHCTPAIIMOHHOTO 000py/10Ba-
HUS M y4eOHO-HATJISAHBIX TOcOOuii, 0OecreunBaroIIne TeMaTHUECKUE UIUTIOCTPALIUH.

[Tomemenust AJiss caMOCTOSITEILHOM PaObOTHl OOYYAIOIIMXCSI OCHAIECHBI KOMITBIOTEPHOM TEXHUKOU C
BO3MOKHOCTBIO OJKIIOUEHUS K ceTH "MHTepHeT" n obecreueHueM 10CcTyna B 3JIeKTPOHHYIO HHPOPMALIUOH-
HO-00paz0BaTENbHYIO Cpely OpTraHU3aLNH.


http://biblioclub.ru/index.php?page=book&id=439638
http://biblioclub.ru/index.php?page=book&id=436816
http://biblioclub.ru/index.php?page=book_red&id=482145
http://biblioclub.ru/index.php?page=book&id=429745
http://www.natcorp.ox.ac.uk/
https://www.multitran.ru/

DNEeKTPOHHO-0MOIMOTEYHbIE CUCTEMBI (RJIEKTPOHHAsE OMOIIMOTEKA) M AJIEKTPOHHass MH(POPMAIMOHHO-
oOpasoBarenbHas cpeia o0ecredynBaeT OJHOBPEMEHHBIN JJOCTYI HE MeHee 25 MPOICHTOB 00yJaroInXCs.

OOyuarommecss U3 4ucia JHUI ¢ OTPAHUYCHHBIMHA BO3MOYKHOCTSIMH 3/I0pOBBSI 00ECIICUMBAIOTCS JIEK-
TPOHHBIMHU 00pa30BaTEIbHBIMU pecypcaMu B (popMax, aJanTHPOBAHHBIX K OTPAHUYEHHSIM UX 3710POBbS.

7. METOAUYECKHUE YKA3AHMUSA 11O OCBOEHUIO JUCHUTIJIMHBI

MeTtoauyeckue ykazaHus AJs penogaBaTes

W3yuenne MUCHMIUIMHBI MPOBOAUTCS B (POpME JEKIMHA, MPAKTUUYECKUX 3aHATHH, OpraHU3alud Camo-
CTOATENBHOU PabOThI CTYIEHTOB, KOHCYNbTAllUi. [ TaBHOE Ha3HAYEHHE JIEKIIUU - 00ECTIEYUTh TEOPETUUYECKYIO
OCHOBY OOy4YeHHs, Pa3BUTh MHTEPEC K y4eOHOW NEATETLHOCTH U KOHKPETHOW yueOHOH nucHuIumHe, chop-
MHUPOBATH y CTYIEHTOB OPUEHTHUPHI JIsl CAMOCTOATEIHHON PabOTHI Hall KYpCOM.

OCHOBHOH II€NIbIO MPAKTHYECKUX (B T.4. JaOOpaTOpHbIC) 3aHATHUN sBIIsETCS OOCYXJeHue Hamboee
CIIOKHBIX TEOPETUYECKUX BOMPOCOB Kypca, X METOJI0JIOTHYecKas U MeToanyeckas npopaborka. OHU MPOBO-
nsTes B hopMe ompoca, TUCIyTa, TECTUPOBAaHUS, 00CYKICHHS JOKIIAI0B, BEITIOJTHEHUS 331aHUH U TIp.

CamocTosTenbHast paboTa ¢ HaydHOU UM y4eOHOU NUTEpaTypoil, U3JaHHOW Ha OYMa)KHBIX HOCHUTENSX,
JOTIONHSIETCSA PaO0TOM C TECTUPYIOITUMHU CUCTEMaMHU, C TPOPECCHOHAIBHBIMU 0a3aMU JTAHHBIX.

MeTo/1b1 IpOBEICHUS Ay TUTOPHBIX 3aHATHI:

- JIEKIIMH, peaju3yeMble Yepe3 U3JI0KEHUE yueOHOro mMaTrepuana IoJ 3alKich C CONPOBOXKICHUEM Ha-
I THBIX TIOCOOMIA;

- IPAKTUYECKHUE 3aHATHSI, BO BPEMsl KOTOPBIX CTYAEHTHI BHICTYNAIOT C JIOKJIAJAaMHU IO 3apaHee Mpejio-
KEHHBIM TEMaM M JUCKYCCHOHHO OOCYXIAIOT UX MEXAY COOOM M MpenoaaBareieM; periaroTcsl MpakKTHIeCKue
3a7auu (B KOTOPBIX pa30HparOTCs U aHAIM3UPYIOTCS KOHKPETHBIE CUTYaIlH) C BBRIPAOOTKON yMeHHs (hopMy-
JUPOBATH BBIBOJIBI, BBISIBJIATH TEHACHIIMN U IPUYUHBI U3MEHEHHSI COLMATbHBIX SIBJICHHUIA; POBOJIATCS YCTHBIE
Y TUCBMEHHBIE ONPOCHI (B BUJIE TECTOBBIX 3aJJaHW) M KOHTPOJIbHBIE PaOOTHI (II0 BOMpPOCAM JIEKIIUH U Mpak-
TUYECKUX 3aHITHIA), POBOJSATCS JETIOBBIC UTPHI.

Jlexuun — ecTh pa3HOBUAHOCTh YUEOHOTO 3aHSATHs, HAIpaBJIEHHAs Ha PaCCMOTPEHHUU TEOPETHUECKUX
BOIPOCOB M3JIaraeMoi TUCIMILIMHBI B JIOTHYECKU BblACp)KaHHOU Gopme. OCHOBHBIMU LIEISIMU JIEKLIUHU SIBIIS-
I0TCS CHCTEMHOE OCBEIICHHE KJIFOUEBbIX MOHATUHN M MOJIOKEHUH IO COOTBETCTBYIOIIEH TeMe, 0030p U OlIeHKa
CYIIECTBYIOIIEH MPOOIeMaTUKH, €€ METOA0JIOTHYECKUX U COLMOKYIBTYPHBIX OCHOBAaHHM, BO3MOXHBIX BapH-
aHTOB pEIICHHUd, Jaya METOJWYECKUX PEeKOMEHJAlMH Ui JaJbHEHIIero M3ydyeHus Kypca, B TOM 4HCIE
JUTEpaTyphl U UCTOYHUKOB. JIEKIIMOHHAas Mofjaya MaTepuasia, BMECTE C TeM, He MPeroiaraeT HCKIIYUTENb-
HYI0 aKTUBHOCTh IpernojaBaress. JIEKTOp J0KEH CTUMYJIMpPOBATh CTYAEHTOB K YYacTHIO B OOCYKJIEHUU
BOIIPOCOB JIEKIIMOHHOTO 3aHATHS, K BHICKa3bIBAHUIO COOCTBEHHOW TOUYKH 3pEHU 110 00CyKIaeMoil mpobiieme.

[IpakTHyeckue 3aHSITHS HANpPaBJIE€Hbl HAa Pa3BUTHE CAaMOCTOSITEIbHOCTH CTYJIEHTOB B HCCIIEJOBaHHUU
M3y4aeMbIX BOIIPOCOB U MpUOOpeTeHre YMEHUI U HaBbIKOB. [IpakTHueckue 3aHATUS TPAAULIMOHHO TPOBOAST-
csi B (QopMe oOCyXIeHHs NpPOOJEMHBIX BOIPOCOB B TPYIIE NPU AaKTUBHOM YYacTHH CTYIEHTOB, OHHU
CIIOCOOCTBYIOT YIITyOJICHHOMY M3Y4YeHHIO0 Hanbosee GpyHIaMeHTaIbHBIX M CIIOKHBIX IPOOIEeM Kypca, ciyxKat
BaKHOU (hOpMOI aHaM3a U CUHTE3a HUCCIIElyeMOro MaTepuaa, a TakKe MOABEJACHNUS UTOTOB CaMOCTOATENb-
HOW paboTHl CTYJEHTOB, CTUMYJIUPYS pa3BUTHE NMPO(ecCHOHATBHON KOMIIETEHTHOCTH, HAaBBIKOB M YMEHHIA.
Ha nmpakTruyeckux 3aHATHAX CTYIEHTHI yyaTcsl paboTaTh ¢ HAYYHOH JINTEPATypOil, YETKO U JIOXOJAYUBO H3Ja-
rate NpoOjeMbl W MpeanaraTb BapHaHThl UX PELICHUs, apryMEHTHUPOBATh CBOIO MO3UIUIO, OIICHUBATh U
KPUTHUKOBATh MO3UIIMU JPYTUX, CBOOOJIHO MYOJINYHO BBHICKA3bIBATh CBOM MBICIIU U CYKICHHS, TPAMOTHO BECTU
MOJIEMHKY M MPEJICTABIIATh PE3yJIbTaThl COOCTBEHHBIX UCCIICIOBAHUIA.

[Ipu npoBeaeHNH NMPAKTUYECKUX 3aHATHUI MperogaBaTesb JOKEH OPUEHTUPOBATh CTYACHTOB MPHU MOJI-
TOTOBKE MCIIOJIb30BaTh B IMEPBYIO OUEpEb CHELUATbHYIO HAYUHYIO JIMTEpaTypy (MoHorpaduu, cTaTbu U3
HAy4YHBIX )KYPHAJIOB).

Pesynprarhl paboThl Ha MPAKTUYECKUX 3AHATHSX YYUTHIBAIOTCS NpenojaBaTeleM IpU BHICTABICHUU
UTOTOBOM OIIEHKH IO JaHHOU AucuuIuinHe. Ha ycMoTpeHue npenoiaBaTesns CTyI€HThI, aKTUBHO OTBEYAIOLINE
Ha 3aHATHUSX, U BBITOJHSIONME PEKOMEH IAIMK TpernoaBares Npu MOJrOTOBKE K HUM, MOTYT MOJyYUTh TO-
BBIIIAIONTUH OaJIJT K CBOCH OIIEHKE B paMKaX MPOMEKYTOYHON aTTECTaIUH.



Oco0eHHOCTH peajM3alMy JMCHUILIMHBI B OTHOLICHUM JIMI] U3 YMCJAa HHBAJHMIOB M JIHI] C Orpa-
HUYEHHBIMHU BO3MOKHOCTSAMH 310POBbA

[Tpodeccopcko-nieqarorn4eckuii COCTaB 3HAKOMUTCS C TICUXOJIOTO-(PHU3HOIOTUIECKIMUA 0COOCHHOCTAMHU
o0yyJaroIuxcs WHBAINWJOB U JIUI C OTPAHUYEHHBIMH BO3MOXKHOCTSIMH 3/10pOBbS, UHIAMBUYalIbHBIMH IIPO-
rpaMmMaMy  peaOWiIuTalMu  HMHBAIMAOB (mpu  Hamuuuu). [lpy  HEOOXOJMMOCTH  OCYIIECTBIISIETCS
JONOJIHUTENbHAS MOJIEPIKKA MTPETIOAaBaHuUs IICUX0JI0IaMU, COUUAIBHBIMU PAa0OTHUKAMHU, ITPOIIEIIUMHU 110 1-
TFOTOBKY aCCUCTEHTaMH.

B cooTBercTBUM ¢ METOIMYECKUMHU peKOMeHIauusaMu MuHoOpHayku P® B Kypce mpearnosnaraercs uc-
MOJIb30BaTh COLIMAIIbHO-aKTUBHBIE M pEQIIEKCUBHBIE METOAbl OOYYEHUS, TEXHOJIOTUH COIHOKYJIbTYPHOMH
peadwInTalMy € LEeIbI0 OKa3aHHUs MOMOLIM B YCTAHOBJIEHUH IOJHOLIGHHBIX MEXJIMYHOCTHBIX OTHOLIEHUH C
APYTUMH CTYJIEHTaMH, CO3JaHUHA KOM(POPTHOTO ICHUXOJIOTMYECKOro KiIuMara B cTyleHdeckou rpymme. Iloa-
00p U pa3paboTka yueOHBIX MaTepUaIOB IIPOU3BOAATCS C YUETOM INPEIOCTABICHUS MaTepuajia B Pa3In4HbIX
dopmax: ayauaabHOM, BU3YaJIIbHOM, C MCIIOJIB30BAaHUEM CIHEIHUATBHBIX TEXHHUECKUX CPEJCTB U MHPOPMALIH-
OHHBIX CHUCTEM.

CornacHo TpeboBaHMSM, yCTaHOBJICHHbIM MwuHOOpHayku Poccuu k mopsiiky peanusamnuu oOpaszoBa-
TEJIbHOM JesTeIbHOCTH B OTHOILICHUH MHBaNUA0B U jull ¢ OB3, Heo6X01uMo UMETh B BULY, UTO:

1) uaBanmuasl 1 guna ¢ OB3 1o 3peHuio UMEIT NpaBo MPHUCYTCTBOBATH HA 3aHATUSAX BMECTE C acCHU-
CTEHTOM, OKa3bIBAIOIIUM 00yyaroIeMycs He00X0IUMYIO TOMOILIb;

2) uaBanuabl 1 una ¢ OB3 1o ciiyXy UMEIOT IpaBo Ha UCII0JIb30BAHKE 3BYKOYCHIIMBAIOILIEH annapary-
pBL.

[Tpu mpoBeneHNH NPOMEKYTOYHOW aTTECTAMH IO JMCUUILUIMHE OOecreyrBaeTcsi COOIOACHUE cie-
IYIOIIUX O0IIUX TPpeOOBaHUM:

- MPOBEJICHHUE aTTECTAI[UH /ISl UHBAJIUIOB B OJHOW ayAUTOPHUH COBMECTHO C OOYYArOIIUMHUCS, HE SIB-
JSIOIIMMUCS MHBAJIMJIAMH, €CJIM 3TO HE CO3JaeT TPYAHOCTEH AJIs MHBAJIMIOB M HHBIX OOYYaIOLIMXCS MpPU
MPOMEKYTOYHOM aTTECTALINH;

- IPUCYTCTBUE B ayJJUTOPUU ACCUCTEHTA (ACCUCTEHTOB), OKa3bIBAIOLIET0 00Y4aIOLMMCS MHBAJIU1aM He-
00XOUMYI0 TEXHUYECKYIO TIOMOIb C YYETOM HX MHAMBHIYaJIbHBIX 0COOEHHOCTEH (3aHATh pabouee MecTo,
nepeaABUraThCs, IPOUNTaTh U 0HOPMUTH 3aJaHHE, OOIATHCS C IK3aMEHATOPOM);

- TI0JIb30BaHME HEOOXOIMMBIMU OOYYaIOUIMMCSI MHBAJIUAaM TEXHUYECKHUMH CPEJICTBAMH IpPU MPOXOXK-
JICHUU TIPOMEXYTOYHOM aTTECTALMHU C YYETOM MX MHJIUBUAYAIbHBIX OCOOCHHOCTEH;

- o0ecrieueHne BO3MOKHOCTU OECHpEensTCTBEHHOrO J0CTyNa 00YYaroIIUXCsl MHBAINIOB B ayJUTOPHH,
TyaJIeTHbIE U JIpyrHe NOMEIIEHUs, a TaKKe UX MPeObIBaHUS B YKa3aHHBIX TOMEIICHUSX.

[To nmucbMEHHOMY 3asIBJIEHUIO O0YyYaroIlerocss MHBAINWAA MPOJOKUTEIbHOCTh MPOXOKICHHUS UCTBITA-
HUS TIPOMEXYTOYHOM aTTecTaluu (3aueTra, dK3aMeHa, W Jp.) OOydyaromMMcs HHBAJIUAOM MOXKET ObITh
yBEJIMUYEHA 110 OTHOIICHHUIO K YCTAaHOBJIEHHOW MPOJOHKUTEILHOCTH €0 CIauH:

- MIPOAOJDKUTENBLHOCT CAaud MCIIBITaHUs, IPOBOJIUMOIO B MUCbMEHHOM (opme, - He Gonee yem Ha 90
MUHYT;

- IPOAOJKUTENBHOCTh MOATOTOBKH 00y4aroierocs K OTBETY, IPOBOIUMOM B YCTHOH opme, - He Ooiee
yeMm Ha 20 MUHYT;

B 3aBucuMocTH OT MHAMBUIYAIBHBIX 0coOeHHOCTel oOyuatommxcs ¢ OB3 YHuBepcurer obecneunBaet
BBITIOJTHEHHUE CIEAYIOIINX TpeOOBaHUM NP MPOBEIEHNUHN aTTECTALlUU:

a) IS CIICTIBIX:

- 33/1aHUSI U MHBIE MaTepuabl JJIs MPOXOKICHUS MPOMEXKYTOYHON aTTecTaluu oQOpMIISIOTCS B BHUJIE
ANEKTPOHHOIO JTOKYMEHTA, JOCTYIIHOIO C IOMOILBIO KOMIBIOTEPA CO CHELUAIN3UPOBAHHBIM NIPOrPaMMHBIM
o0ecrieueHneM ISl CIETbIX, JTM00 3aUUThIBAIOTCS ACCUCTEHTOM;

- NMUCHMEHHBIE 3aJ[aHUs BBIMOJHAIOTCS OOydaroUMMHUCA Ha Oymare penbe(HO-TOUeUHBIM MIpU(TOM
Bpaiins wnm Ha KOMIBIOTEPE CO CIIEHUATU3UPOBAHHBIM IPOTPaMMHBIM OOECIIeUeHUEM IS CIIETbIX, TU00 Ha-
JUKTOBBIBAIOTCS ACCUCTEHTY;

- IIpyU HEOOXOIUMOCTH O0YyYaroIMUMCS MPEAOCTABISAETCS KOMIUIEKT MUCbMEHHBIX MPUHAIEKHOCTEH U
Oymara ais mucbMma penibeHO-ToueuHbIM mpupToM bpailnis, kommbioTep CO CHenMaIM3UPOBAHHBIM IPO-
IpaMMHBIM 00€CIIEUEHUEM IS CIIEIBIX;

0) 1S CITA0OBUIAIUX :

- 3aJJaHMs] U MHBIE MaTepUaJIbl Ul CAa4YM SK3aMeHa 0(OpMIIAIOTCS YBEIMUEHHBIM IIPU(TOM;



- obecrieunBaeTCsl HHIMBUyaTIbHOE paBHOMEpHOE ocBemleHue He MeHee 300 mokc;

- TIpU HEOOXOAUMOCTH OOYYAIOIIUMCSI TPEIOCTABIISICTCS YBEIHMUMBAIOIIEEe YCTPOUCTBO, TOITYCKAETCS
HCIIOJIb30BAHUC YBCIIMYUBAIOINUX yCTpOﬁCTB, HMCIOIUXCA Y 06yqaloumxcs1;

B) JUTSI TIIYXUX U CIIA0OCIIBIIIAIINX, C TSHKEIBIMUA HAPYIICHUSIMU PEUH:

- obecnieunBaeTCs HAMYKME 3BYKOYCHUIIMBAIONICH anmaparypbl KOJUIEKTUBHOTO MMOJTh30BaHUS, IPH HEOO-
XOIMMOCTH  OOYYaIOIIUMCS  TPEAOCTABISETCS  3BYKOYCHIIMBAIONIAs — ammaparypa  WHIWBHIYAJIbHOTO
MOJIb30BAHUS;

- 110 WX YKEJIAHHWIO MCIIBITAHMSI TPOBOISATCS B MMCBMEHHOM (hopme;

F) IJid JiiL, ¢ HApYHICHUAMUA OIIOPHO-ABUIATCIBHOI'O arrapara (TSI)KCJIBIMI/I HAapyYIICHUAMU JABUTATCIIb-
HBIX QYHKIUI BEPXHUX KOHEUHOCTEH MIIM OTCYTCTBUEM BEPXHUX KOHEUHOCTEH):

- INCBbMCHHBIC 3aJaHUA BBIITIOJIHAKOTCS 06y‘-IaIOH_[I/IMI/IC$I Ha KOMITIBIOTCPE CO CIICHUATIU3UPOBAHHBIM IIPO-
IpPaMMHBIM 00€CIIeUeHUEM WITH HAJIMKTOBBIBAIOTCS ACCUCTEHTY;

- 110 UIX KEJIAHUIO UCTIBITAHUS IPOBOSTCS B YCTHOU opme.

O HeoOX0oaUMOCTH 00ECTICUSHHSI CIICUAIBHBIX YCIOBUN JUIS MPOBEICHHS aTTECTAIMU O0yJYaroIIUics
JIOJDKEH COOOIIUTH MMCHhbMEHHO HE Mo3aHee, yem 3a 10 mHeil mo Havana arrecranuu. K 3asBieHuto nmpuiara-
IOTCSl JIOKYMEHTBI, MOJTBEPXKAAIONINE HaIM4YUEe Yy OOYdYarolerocs WHIAMBHIYalIbHBIX OCOOCHHOCTEH (Tpu
OTCYTCTBHHU YKa3aHHBIX JOKYMCHTOB B OpFaHI/IBaHI/II/I).

[Tpu HEOOXOqMMOCTH JIJIs1 00YYAIOIIUXCS C MHBAJUIHOCTBIO MPOLICAYpa OlEHUBAHUS PE3yIbTaTOB 00y-
YCHUA MOKET MMPOBOAUTHCA B HCCKOJIBKO OTAIlOB.

MeTtoanyeckue yKazaHusi VIl 00y4ar0IIMXcst

JlJis yCHemHoro OCBOEHUS MUCHUILUIMHBI CTYACHTHI JOJKHBI MOCEHaTh JIEKIIMOHHBIC 3aHSTHUS, TOTO-
BUTHCSl M aKTUBHO YYaCTBOBATh B MPAKTHUYECKUX 3aHATHIX, CAMOCTOSTENIFHO paboTaTh C PEKOMEHIOBAHHOM
nuTepaTypoil. 3ydeHne NUCHUIUIMHBI 11eJIeCO00pa3HO HAayaTh CO 3HAKOMCTBA C MPOrpaMMOM Kypca, 4TOObI
YEeTKO TPEJCTaBUTh cebe 00heM M OCHOBHBIE MPOOJIeMbl Kypca. [IpounTaB COOTBETCTBYIOIIMM pa3iel IMpo-
rpaMMbl, U YCTAaHOBHUB KPYI T€M, MOJJIEKAIIUX HU3YyYCHHIO, MOXKHO MEPEXOAUTHh K paboTe ¢ KOHCHEKTaMU
TeKuid 1 yaeOHuKOM. KOHCIEKT JeKIuid TOJKEeH CO/IepKaTh KPaTKOe M3JI0KEHHE OCHOBHBIX BOIPOCOB KYp-
ca. B nekumsax mpemnojaBaTenb, KaK TPaBUIO, BBUIENSET BBIBOJBL, COJAEPXKALIUECS B HOBEHIIHMX
WCCIIE/IOBAHMSIX, PA3HOTIIACHS YUEHBIX, 0OOCHOBBIBaeT Hanbosee yoeauTenpHyI0 TOUKY 3peHus. Heobxommmo
3aMKChIBaTh METOAMYECKHE COBETHI MpENojaBaTeisl, Ha3BaHHUs PEKOMEHAYEMBbIX MM u3naHuil. He HyxHO
CTPEMHTHCS K JIOCIOBHOM 3amucH JeKIuid. [yt Toro 9To0B! BEICTUTH TIIaBHOE B JICKIIMU U MTPABHIIBHO €€ 3a-
KOHCIIEKTHPOBaTh, IMOJE3HO 3apaHee MPOCMOTPETh YK€ MPOWICHHBIM JEKIMOHHBIM MaTepual, [uid Oosee
MIOJTHOTO ¥ AP PEKTHBHOTO BOCIIPHUATHSI HOBOM MH(OPMAINH B KOHTEKCTE YK€ UMEIOIINXCS 3HAHUH, TIPUTOTO-
BUTh BOIIPOCHI JIEKTOPY. [IpounTaB cBOil KOHCHIEKT JIEKIHUH, ClIeyeT 0OpaTUTHCS K MaTepualy yueOHHUKa.

OOpamenne K paHee U3y4eHHOMY MaTepHaly He TOJBKO MOMOTaeT BOCCTAHOBHUTH B TIAMSATH W3BECTHBIC
MOJIOXKEHHUS, BBIBOJIbI, HO U MPUBOJIUT pa3pO3HEHHbIC 3HAHUS B CUCTEMY, YIUIyONseT U pacumpser ux. Kax-
IBIH BO3BpAT K CTapoMy MaTepHally MO3BOJISIET HAWTH B HEM YTO-TO HOBOE, MEPEOCMBICIUTH €r0 C HHBIX
MO3UILIMH, ONIPENIeNIUTh Il Hero HanboJjee MoAXO/AIIee MECTO B y)Ke UMeroleics cucreme 3Hanuii. HeoqHo-
KpaTHOE oOpalieHrne K IpOHIeHHOMY MaTepHaity sBIseTcs HanOoJiee pallMOHAIBHON (GOPMOH MTPHOOPETEHHS
U 3aKperuieHust 3HaHuii. OYeHb MOJIE3HBIM B IPAKTHKE CAMOCTOSITENILHOM pabOThI, SBISETCS MPEABAPUTEIHLHOE
O3HaKOMJIEHHE C yueOHBIM MaTepuanoM. Jlaxe kpaTkoe, Oerjoe 3HaKOMCTBO ¢ MaTepUaioM OYEPEeTHOU JIeK-
UM gaet MHoroe. CTyIeHTHI MOJTy4aroT 00Iee MPeCTaBICHUE O €€ COJAEPKaHUU U CTPYKTYpE, O IIaBHBIX U
BTOPOCTETICHHBIX BOMPOCAX, O TEPMHUHAX U OTpeneNieHusX. Bee aTo obiieruaer paboTy Ha JIEKIUH U JIeNIaeT ee
LEJICYCTPEMIICHHOM.

Pa6ora c nureparypoit

[Tpy M3y4yeHUM AMCUMIUIMHBI CTYJEHTHI JOJDKHBI CEPbE3HO MOJOWUTH K MCCIEI0BaHUIO y4yeOHOH U 10-
TIOJTHUTENIbHON JuTeparyphl. [laHHoe TpeOoBaHME OCOOCHHO BaXKHO I TMOJATOTOBKH K TMPAKTHUYECKUM
3aHSTHSIM.

Ocoboe BHUMaHHE CTYJCHTaM CIIeyeT 0OpaTUTh Ha COOTBETCTBYIOIINE CTAThH M3 HAYYHBIX KYPHAJIOB.
JlaHHBIE TEpUOIUYECKUE W3/IaHUs MPEJCTaBICHbl B YMTAJbLHOM 3ajie YHHBepcUTeTa. J[s momcka HaydHOH
JUTEpaTyphl O AUCLUUIUIMHE CTYICHTAM TaKXkKe CJIeIyeT HCIOIb30BaTh KaTajaor DIEKTPOHHON HaydyHOU Ouo-
mnoteku: eLIBRARY.RU, OBC «YHuBepcuterckas 6ubnuoreka Onliney.
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[Ipy mMoOATOTOBKE K MPAKTHUYECKOMY 3aHSATHIO CTYIACHTHI UMEIOT BO3MOXHOCTh BOCTIONB30BATHCS KOH-
cyabTalMsIMK TpernofaBaTenis. KauecTBo y4eOHON pabOThl CTYJEHTOB ONpEAENseTcsl TEKYIIMM KOHTPOJIEM.
CryaeHT uMeeT NpaBO 03HAKOMUTHCS C HUM.

MeTtoaudeckne peKOMEHIaluU TI0 CaMOCTOSITENIbHON paboTe CTYACHTOB

[lenp caMOCTOSATENHHON PAOOTHI - MOATOTOBKA COBPEMEHHOTO KOMIIETEHTHOTO CIICIUAINCTa U (OPMU-
poBaHHME CIOCOOHOCTE ¥ HaBBIKOB K HENPEPHIBHOMY C€aMOOOpa30BaHMIO U  MpodeccHoHaTbHOMY
COBEPILIEHCTBOBAHUIO.

Peanu3anus noctaBaeHHOHN 1eJIM IPEANoaraeT peleHue cleayoluX 3a1ay:

- KQYECTBEHHOE OCBOCHHE TEOPETHUECKOTO MaTepuaia Mo U3y4yaeMol JUCIUIIINHE, YTIIyOJIeHUuEe U pac-
HIMpPEHUE TEOPETUYECKUX 3HAHUM C LENbI0 UX IPUMEHEHUS Ha YPOBHE MEXKIIPEAMETHBIX CBS3€i;

- CUCTeMAaTH3alUs U 3aKPEIICHUE MOJYYEHHBIX TEOPETUUECKUX 3HAHUN U MTPAKTUYECKUX HABBIKOB;

- (hopmupoBaHNe YMEHHI 10 MOUCKY U MCIOJB30BaHUIO HOPMATUBHOM, IPABOBOM, CIIPABOYHOM U crie-
[IUATBHOM JINTEPATYPHI, & TAKXKE APYTUX UCTOUHUKOB UHPOPMAITUY;

- pa3BUTHE MMO3HABATEIbHBIX CIIOCOOHOCTEN U aKTUBHOCTH, TBOPUYECKON MHUIIMATUBBI, CAMOCTOSITENILHO-
CTH, OTBETCTBEHHOCTH M OPTaHU30BAHHOCTH;

- popMUpPOBaHUE CAMOCTOSTENILHOCTH MBIIIIIEHUS, CHIOCOOHOCTEH K CaMOpPa3BUTHIO, CaMOOOPa30BaHUIO,
CaMOCOBEPIIIEHCTBOBAHUIO U CaMOpEaTN3alliu;

- pa3BUTHE HAYYHO-UCCIIEIOBATENLCKUX HABBIKOB;

- (opMUpOBaHME YMCHHsSI peliaTh MPAKTHYECKUE 3a/aqd (B MPOPECCUOHATBHOU NEATEITHHOCTH), HC-
MOJIb3Ysl TPUOOPETEHHBIE 3HAHUS, CIOCOOHOCTH U HABBIKU.

CamocrosiTenbHast paboTa SBISETCA HEOTHEMIIEMOM YaCThI0 00pa30BaTEIHLHOTO MpoIecca.

CamocrosTenbHast paboTa npeanonaraeT UHULMATUBY CaMOro 00ydJaromierocs B mpoiecce coopa u yc-
BOCHHUS WH(OpMAIUKU, NMPUOOPETCHUS HOBBIX 3HAHWH, YMEHHUH W HABBIKOB M OTBETCTBEHHOCTH €r0 3a
IUTAHUPOBAHKE, pEaIU3allNI0 U OIICHKY Pe3yJbTaToOB yueOHOM nesTenbHoCTH. [Iporecc ocBoeHus 3HaHUN MPU
CaMOCTOSITENTbHON paboTe He 000c00IeH 0T APYruX GOpM 00ydeHUSI.

CamocTosiTenbHast paboTa JI0JKHA!

- OBITH BBINMOJHEHA WHIUBUYAIBHO (WUJIU SIBJISATHCS YacThlO KOJJIEKTUBHOUM paboThl). B ciydae, xorma
CP noaroroBieHa B MOPsiIKE BBHIOTHEHUS TPYIIIOBOTO 3aJaHus, B paboTe JeNaeTcsi COOTBETCTBYIOIIAS OT0-
BOPKa;

- IPEJCTABISATH COOOM 3aKOHYEHHYIO pa3paboTKy (3Tam pa3pabOTKH), B KOTOPOH aHAIM3UPYIOTCS aKTy-
aJbHBIC MPOOJIEMBI TI0 ONIPEICTICHHON TEME U €€ OTICIbHBIX aCIIEKTOB;

- OTpakaTh HEOOXOAUMYIO U IOCTATOYHYIO KOMIETEHTHOCTh aBTOPA;

- UMETh YUeOHYI0, HAYYHYIO U/WJTU TIPAKTUYECKYIO HAIIPABIECHHOCTH;

- ObITH OOpMIIEHA CTPYKTYPHO M B JIOTUYECKOW MOCIEAOBATEIHHOCTH: TUTYJIBHBIN JIUCT, OTJIaBIICHUE,
OCHOBHAsl 4aCTh, 3aKJIIOUYEHUE, BBIBOJIBI, CITUCOK JIMTEPATYPHI, TPUIOKECHHUS,

- coepKaTh KpaTKUe W 4YeTKHe (HOPMYIHUPOBKH, YOSIUTEIbHYIO apryMEHTAIMIO, JOKa3aTeNbHOCTh U
000CHOBAHHOCTH BBIBOJIOB;

- COOTBETCTBOBATh 3TUYECKUM HOpMaM (IIpaBuIia IUTHPOBAHUS U Mapadpas; CChUIKU HA MCIOIb30BaH-
Hble OmOMMorpaguyecKkne HCTOYHWUKH, HWCKIIOUYCHHE IIIarnara, JAyOJMpPOBaHUS COOCTBEHHOTO TEKCTa M
UCIOJIb30BAHUS YyKUX padoT).

8. ®OHJ OHEHOYHBIX CPEJICTB

[Tnanupyemble pe3ynbTaThl 00y4eHUs 10 TUCIUTILTHHE /
[Inanupyemsle pesynbrarsl ocBoeHuss OIIOII BO IToka3zaTenu oLeHUBaHUS

CROCOOHOCHMb, UCRONIB3YA OMEUeCH8eHHbIE U 3aPYDedCHble UCMOYHUKU UHDOpMayuu, coopams
Heo0xo0umble OaHHbIe, RPOAHAUUPOCAMb UX U NOOZOMOBUMb UHDOPMAUUOHHBLIL 0030D U/UlU
ananumuyeckui omuem (I1K-7)

biok 1 xoHTpoOsNBHOTO 32-
JaHUus BBITTIOJIHEH
KOPPEKTHO

Jlexcuko-rpaMMaTHYECKUd MUHMUMYM B 00BEME, HEOOXOmu-

3Haer:
MOM 111 pemeHI/m HpO(l)CCCI/IOHaJIBHBIX 3a1a4.

YwMmeer: Vcnonp30BaTh 3HaHME MHOCTPAHHOTO sA3bIKA Ui BocpusTus | biok 2 KOHTpoJIbHOrO 3a-
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U TIOPOXKJCHUS YCTHOM M NMUCBMEHHOM pedn B MpodeccHo- | JaHWs  BBIOJIHEH  KOp-
HAJIBHOM cdepe. PEKTHO

HaBblkamu yCTHOM M NMCBMEHHOW pEYM HA HMHOCTPAHHOM
SI3BIKE JIJISL pelieHuss mpodeccnoHalbHBIX 3a/1a4d. HaBbikamu
nepeBojia TOKyMEHTOB B cepe nmpodeccHoHaNbHON IeaTeb-
HOCTH.

brok 3 xoHTpoJsibHOTO 3a-
JaHUS BBITOJIHEH
KOPPEKTHO

Bnaneer:

Tunosoe KOHTPOJILHOE 3aJaHHE
Bapuanr 1.

BJIOK 1- TIPOBEPKA 3HAHUM

3aIoIHUTE MPONYCKHU:

1.1.BcTaBpTE OJJHO HYKHOE 110 CMBICIY CIIOBO

Our are worried about our growing market share.

1.2. BcTaBbTe 0AHO HYKHOE 10 CMBICITY CJIOBO

Our sales have increased thanks to our catchy .

1.3. PackpoiiTe ckoOKH, yIOTpeOUB T1aroi B MPaBUIIBHON BUJOBPEMEHHOW (Qopme

Today, Japanese companies (to form) alliances with foreign companies.
1.4. PackpoiiTe ckoOKH, yITOTpeOUB TJIaroJi B IPaBUIBHOIN BHIOBPEMEHHOW (opme

If Japanese managers (to learn) anything from European managers’ mistakes,
they (to know) that major compromises have to be made.

BriOepute ouH MPaBUIIbHBII OTBET:

1.5 Since export regulations have been relaxed it has become ....... to work in the Indian market.
a) more easy

b) more easier

C) difficult

d) easier

1.6 If you travel within the European union you ....... carry a passport, as an identity card is sufficient.
a) mustn’t

b) have to

C) need to

d) don’t have to
1.7 Our company has over 1000 employees on its ....... .

a) niche

b) patent

C) payroll

d) profile

18....... are necessary to ensure fair trading on the stock exchange.
a) supplier

b) profile

c) executives

d) regulators
Bri6epuTte Bce npaBuiIbHBIE OTBETHI:

1.9 When you apply for a visa you ....... expect to receive it within two weeks.
a) don’t have to

b) shouldn’t

C) needn’t

d) could

1.10Our ....... have never made a late delivery.
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a) suppliers

b) company

C) authorities
d) shareholders

BJIOK 2 - TIPOBEPKA YMEHHUM

2.1 Tlonp3ysch CBEIEHUSMHU U3 Pe3lOME KaHIUaTa Ha JIOJDKHOCTh MEHEDKepa 1Mo poaakaM, HAIHIIN-
T€ €ro KpaTtkyrw ouorpaduto.

1. Fiona Scott

52 Hanover Street

Edinburgh EH2 5LM

Scotland

Phone: 0131 449 0237

E-mail: fiona.scott@caledonia.net

2.
2011-2012 London Chamber of Commerce and Industry

Diploma in Public Relations
2008-2011 University of London

BA (Honours) in Journalism and Media Studies (Class 1)
2001-2008 Broadfield School, Brighton

A levels in German (A), English (B), History (B) and Geography (C)
3.
2015-present Public Relations Officer, Scottish Nature Trust

Responsible for researching and writing articles on all aspects of the Trust’s activities and
ensuring their distribution to the press Editor of the Trust’s monthly journal
In charge of relations with European environmental agencies

Press Officer, Highlands Tourist Board
2012-2015 Preparation of promotional materials and brochures
Co-ordination of media coverage

The Glasgow Tribune newspapers

Summers of 2010 Two three-month training periods as assistant to the Sports Editor
and 2011 Arranging and conducting interviews

Preparation of articles covering local community sports events

4,

IT Office 2000 and Windows NT, Excel, Internet, Powerpoint
Languages Fluent German and proficient in French

Additional Driving licence (car and motocycle)

5. Cross-country skiing, rock climbing and swimming

Ski Instructor (grade 1)

Secretary of the local branch of “Action”, an association organizing sports activities for dis-
abled children
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6. Geoffrey Williams
Professor of Journalism
University of London

Brenda Denholm
Sports Editor
The Glasgow Tribune

2.2. O3HaKOMbTECH C ONIMCAHUEM Padovero qHs Biajaeblia pectopana MaknoHaubac. Boidepure cBe-
JeHUS 0 ero A/AMUHUCTPATHBHON padoTe U pacCKa)kKuTe 0 Hell.

Three years ago, Vanessa Stein and her husband Tom took up the fast food challenge: they bought the
franchise for a McDonald’s restaurant near Leeds.

Our restaurant is in a retail park around five miles outside Leeds. Since we bought the franchise in 1995,
we’ve already expanded the restaurant itself. We have to conform to the McDonald’s standards (quality, ser-
vice, cleanliness and value) of course, but the restaurant is actually our own business. We directly employ
some 75 staff, order and pay for supplies (from “preferred suppliers”), take care of any maintenance or refur-
bishment, arrange local marketing, and so on. Around a quarter of all McDonald’s 800 UK restaurants are
franchised.

Buying this franchise was a big move for us. My husband had to do nine months’ training before we could
even be considered for a franchise.

Mystery Diners make monthly checks on every restaurant and Drive-Thru in the country. All aspects are
assessed — food quality and presentation, atmosphere, quality and speed of service, restaurant cleanliness and
so on. We’re currently eight in the UK league which is pretty good.

We have an ongoing dialogue with McDonald’s. A field consultant visits us every two or three weeks, and
there are regular meetings with other franchisees to share ideas and experience.

Much of my morning is spent updating computer records. Tax office queries, training records, payroll, etc,
have to be organized. Staff turnover varies but we can sometimes lose our casual workers when they go to
university or decide to go travelling. There are McDonald’s all over the world now, so their training here real-
ly can open distant doors.

The lunchtime rush starts around noon. On the rare occasions that we’re short staffed, I’ll muck in and
serve customers. I’ve even been known to cook fries when necessary. As with any small business, one has to
be flexible but I think it’s also important to focus your energies where they are most effective. For me, this is
behind the scenes admin work.

2.3. O3HaKOMbTECh C AHKETOM AJIA HHAUBUAYAJbHBIX npennannMaTeﬂeﬁ H, OTBETHUB HA eé BOIIPOCHI,
onpeaeanTe, COOTBETCTBYETE JIM BbI TpEﬁOBaHI/IHM K nIpeanpuHuMaTeasiM.

1. When working with other people do you focus on the work that you can do best?

When preparing a written report do you list the different sections then make a brief summary of what
you will include in each?

Do you update your address book as soon as people move?

Do you organise your paperwork so that documents are grouped according to subjects?

Do you enjoy the challenge of doing new and perhaps more complicated work?

Do you regularly do maintenance work to make sure that equipment works efficiently?

Do you keep clear records of the work that you have already done?

Do you tackle the most difficult pieces of work first?

no

N AW

2.4. IIpoyTHTE TEKCT U PACIOJIOKHUTE a03a1bl B IPABUJIBHOM NOPSI/IKe

FROM RAGS TO RICHES
A However, life used to be very different for this bright young star from Liverpool.”Eight years ago,” says
Liza, “I lived in a small terraced house with my parents and three brothers. It was very cramped! We didn’t
have a lot of money, so | used to work as a cleaner at the local hospital to make ends meet. | used to buy my
clothes from second-hand shops. | was quite plump back then, because I liked eating chips and chocolate. In
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my free time I used to sing in the college choir or go for walks on the beach. I didn’t use to go to clubs be-
cause they were very expensive. | used to listen to the radio a lot, though. I learnt all the words to every pop
song and people hired me to sing at parties. My friends liked my voice a lot, so they persuaded me to send a
cassette to a record company. That’s how it all started for me. Three weeks later, I received a phone call from
the company and my life changed completely”.

B Liza’s lifestyle has changed a lot since those days in Liverpool. “I think I’'m very lucky to lead the life I do
today. It’s not easy, though, because I don’t have the privacy that I used to have. Still, I have a lovely family
and a very promising career. What else could I ask for?” she says.

C Liza Smythe is a successful British singer. Her smiling face appears on the covers of international maga-
zines, and every year she travels to many different parts of the world to perform concerts for millions of fans.
D Today, Liza lives in a large house with a big garden just outside London with her husband and a young
daughter. She is much slimmer now, and looks very elegant in her chic designer clothes. She is constantly on
a diet and goes to the gym every day to keep her body in shape. In her free time she enjoys going to the thea-
tre or to parties.

1 2 3 4

2.5 O3HaKOMBTECH C XapaKTEPUCTHUKON PEKJIaMbl HOBBIX pa0OYHX MECT B Pa3HBIX CTPaHaX U BBIOEPUTE WH-
dbopMaruio , HEOOXOAUMYIO IJIs 3aIOTHEHUS TaOIUIIBI.
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Job Ads: Reading Between the Lines

I EE R AR N RN R R NN SRR RN R R AR RN RN R RN RN R A R R A N N NN NN E NN

Checking out job advertisements is
popular with executives worldwide.
But though the activity is universal, is
the same true of the advertisements?
Ara executive positions in different
countries advertised in the same way!
A comparison of the jobs pages of The
Times of London, Le Monde of Paris
and Germany's Frankfurter Aligemeine
Zeitung suggests not.

First, what UK job seekers consider
an essential piece of information —
what the post pays — is absent from
French and German adverts. It is
often left to applicants to raise this
themselves. In contrast, most British
advertisements mention not only

salary, but also other macterial
incentives including a car and fringe
benefits. French or  German

advertisements rarely refer to these.

The attention given to rewards in the
UK indicates the importance of the
job and its responsibility. In France
and Germany, that information is
.given by the level of experience and
qualifications demanded, Salary can be
assumed to correspond with this.

If French and German adverts are
vague about material rewards, they
;are precise about qualifications. They
usually demand ‘a degree in ..., not
simply ‘a degree’. In Germany, for
‘example, a technical directar for a
imachine tool company will be
rexpected to have a Dipl-Ing degree in
|Mechanical Engineering.

French advertisements go further.
They may specify not just the type of
grande école degree, but sometimes a
particular set of institutions
(Formation supérieure X, Centrale,
Mines, HEC, ESSEC), these being the

most famous grandes écoles.

All this contrasts with the vague call
for ‘graduates’ (or ‘graduate
preferred’) which is found in the UK.
British companies often give the
impression that they have a particular
type of applicant in mind, but are not
sure about the supply and will
consider others. Their wording
suggests hope and uncertainty, as in
this advertisement from The Times:
‘Whilst educational standards are
obviously important, a large measure
of personal oomph* is likely to secure
the success of your application.

In the UK qualifications beyond
degree level make employers nervous,
but in France or Germany it is difficult
to be ‘overqualified’. Many people on
German executive boards have
doctorates and the French regard five
or six years of intensive post-
baccalauréat study at a grand école as
ideal training. British managers are not
selected their
intelligence, as

primarily  for
managers are in
France, or for their expert
knowledge, as in Germany. Instead,
the British give importance to social,

political and leadership skills.

This difference also shows in the
personal qualities mentioned. British
advertisements stress energy, ability
and motivate.
German like
achievement, but it tends to be

to communicate
advertisements
less personality-driven. German
companies want candidates with
sound knowledge, experience and
competence in their field. They rarely
recruit British
employers. French advertisements
refer more to intellectual qualities like

analytical aptitude and independence.

Even the tone of the job
advertisements is different in the
three countries. By French and
German standards, British
advertisements are very racy™*. They
attract young executives with
challenges such as:'Are you reaching
your potential!’, whereas French and

novices as do

German advertisements are boringly
direct, aiming to give information
about the job rather than to sell it.

All this points to three different
conceptions of management. The
French regard it as intellectually
complex, the Germans as technically
and the British as
interpersonally complex. But they

complex,

agree on one thing: it’s complex.

Jean-Louis Barsoux



16

Salary 1 Essential piece 3 Not mentioned,
af :hf%rmafcbn.
Material incentives 4 5 6
Degrees/qualifications 7 8 9
School attended 10 1 12
Personal qualities 13 14 15
Tone of job advertisement 16 17 18
Conceptions of management 19 20 21

BJIOK 3 - IIPOBEPKA HABBIKOB

3.1

O3HakoMBTeCh ¢ CUTyanMeil, BOSHUKIIEH BO BpeMsi IpHeMa JieJieraiiu 3apy0esKHbIX OM3HECMEHOB.
IlepeBenuTe Texkcr. Bpemsi BbINOTHEHUs NATh MUHYT.

WHY IS NO ONE EATING?

A businesswoman recently asked why a high-level delegation of visiting Japanese clients had not approached
the breakfast buffet table she had taken such great pains to prepare. ‘I’d gotten out the good china and silver-
ware and even brought in Japanese green tea for them, but no one touched a thing!”’

3.2

OTBeTbTe Ha BONPOC, NOYeMYy He ObLiIa IOCTHUTHYTA LeJb npuema. CpopmyaupyiiTe NMCbMEHHO Npe/-
JIOKEHMS 1O NPeI0TBPALCHUI0 NOJO00OHBIX cUTyanuii B Oyaymem. Bpemsi Ha BbIIOJIHEHHE JeCATH
MHHYT.

Bapuanr2.

BJIOK 1 TIPOBEPKA 3HAHUM

3anoiaHUTE MPOIYCKH:

1.1 A person with a good education usually gets ... better job.

1.2 Our city succeeded ... collecting a large sum of money for charity.
1.3 She ... him your message as soon as she sees him.

BriGepure oauH MpaBUIIbHBIN OTBET:

1.4 Why didn't you give me a call yesterday? We ... discuss everything together.
a) can C) may

b) must d) could

1.5 My passport ... last month, and nobody has found it yet .

a) lost c) has been lost
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b) was lost d) had been lost

1.6 It ... in London this morning that the British Oil Corporation had discovered oil under the sea near the
Welsh coast.

a) announced ¢) had been announced

b) would be announced  d) was announced

1.7 The trouble with you is that you always ... . I don't like it.

a) are complaining c) had complained

b) were complaining d) complain

1.8 I disapprove of people who ... all sorts of promises which they have no intention of keeping.
a) made c) have made

b) makes d) make

BriGepuTe Bce mpaBUIIbHBIC OTBETHI:
1.9 He has earned ... money that he has decided to help the poor.

a) So much c) so little

b) so many d) such a lot of
1.10 There are ... things that money can't buy.
a) any C) some

b) many d) something

BJIOK 2 IPOBEPKA YMEHUH
2.1 YcraHoBUTE COOTBETCTBHSA MEKAY yTBep:kIeHusimu 1-4 u Tekcramm A, B.

1. It makes reference to the fact that some people may try to hinder innovations.
2. It criticises the control of policy-rnaking by certain key personnel.
3. It includes practical, real-world examples of the ideas being put forward.
4. It stresses that it is vital to exclude obsolete views when drawing up company

policy.
A
Those serving in industry today have two options: they can surrender the future to revolutionary companies or
they can revolutionise the way their companies create strategy. In Revolution and Strategy, Gary Heath argues
that any approach that does not challenge the status quo is not a strategy at all. In too many companies, the
strategy-planning process is monopolised by senior managers, and what passes for strategy is sterile and unin-
spiring. To create truly revolutionary strategies, a strategy-making process must be demanding and inclusive;
it must rid itself of tired, outdated perspectives and uncover the revolutionary ideas that are lying deep in an
organisation.
B
Companies often attempt to implement a major change in strategy. Determined managers go forth with the
plans, and they expect enthusiasm and commitment from their subordinates. But instead, employees drag their
feet and figure out ways to undermine the process. The change effort gets bogged down, and results fall short.
In Why Resist Change? Paul Strong explains how corporate leaders can overcome employees' concerns about
change by revising the mutual obligations and commitments, both stated and implied, that exist between them.
The author presents two case studies of his ideas in action.

2.2 IlpounTaiiTe TeKCT M BbiOepuTe S c10B 10 TeMe «CTPYKTypa KOMIAaHUW

Companies often attempt to implement a major change in strategy. Determined managers go forth with the
plans, and they expect enthusiasm and commitment from their subordinates. But instead, employees drag their
feet and figure out ways to undermine the process. The change effort gets bogged down, and results fall short.
In Why Resist Change? Paul Strong explains how corporate leaders can overcome employees' concerns about
change by revising the mutual obligations and commitments, both stated and implied, that exist between them.
The author presents two case studies of his ideas in action.
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2.3 IIpourture TekcTbl A-C 1 c(hopMyJIMpyiiTe OCHOBHYIO MBIC/Ib KAK/I0I0 U3 HUX B OT/ACJIbHOM Ipe/-
JIOZKCHUU.

A

COLEMAN'S

As was widely reported, we closely examined the possibility of merging with a food-distribution business dur-
ing the year. However, whilst the strategic rationale for combination was sound, it became clear that it would
not be in our shareholders' best interests to proceed with the deal, with its risk of increasing debt.

Instead, we intend to concentrate on our core activity. Nevertheless, the market within which we operate is
fiercely competitive, and the advent of new entrants is creating market conditions in which continued earnings
growth will become increasingly challenging.

B

SHERIFF

This is a momentous period for the pharmaceutical industry. Against the background of scientific and eco-
nomic change, we are seeing inevitable further consolidation of what remains one of the most fragmented of
the great global industries. Sheriff will not shrink from participating in this process if circumstances necessi-
tate such action in the interests of future success. However, today, the overwhelming preoccupation of your
Board, executive management and staff is with the job at hand, which is to grow the business and deliver the
promises we have made in terms of turning around our losses of recent years.

C

BVL

Profit before taxation was £20m, in comparison with the £32m achieved in the previous year. This disappoint-
ing result includes a provision of £26m on one project, due to costs exceeding the guaranteed maximum price
quoted to the client. One result is that the Construction Division has been set targets to increase the level of
partnering and fee work. Turnover, already stagnant, may decline, but profits are expected to recover. In addi-
tion, improvements will be made to the control processes relating to tendering, and to the quality of project
management

2.4 IIpouTuTe TeKCT, B KOTOPOM NPONYIIEHbI TPHU NpeJioKeHUsl. 3al10JTHUTE NPONYCKH MOAX O IIMMH
10 CMbICy npeniokenuavu A-C.

New Store

Parkin's search for a site for its next store has been ended by Marsden's misfortunes, with Parkin agreeing to
buy half of the latter's Birmingham store for £40m. Birmingham, three years ago, and has been seeking
sites.(1) There was surprise that the new store, likely to open next year, is so close to the existing one,
where profits have so far beaten Parkin's sales targets, in case it draws customers away from the existing out-
let.

Capacity Cut

The packaging industry has typically suffered from a vicious cycle, with rising prices leading to excess capac-
ity, which in turn leads to a collapse in prices, and Johnson Keithley is no exception. The company has been
attempting to smooth the boom/bust cycle by better capacity management, but it admitted yesterday that it has
been forced to make significant cuts to capacity because of a surprisingly sharp downturn in demand.
(2)

Hit by Higher Costs

(3)__ Profits were also held back by the disposal of its packaging division, which accounted for over half of
turnover the previous year. Additional costs were incurred by relocating the head office from Wrexham to
Cardiff, and from reorganisation and redundancy in its plastics business. Bonner's said that trading in the cur-
rent year has started slowly, particularly in its European markets.
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A The group now expects its second-half results to fall below expectations, and warned of  further problems
on the horizon.

B Higher raw-material costs have reduced full-year profits at Bonner's, the plastics manufacturer,

with prices of polyethylene, the main component of its business, rising 8% since last year.

C Parkin's main store is in London, but it opened its second, in other large cities.

2.5 HphonTe TEKCT U BCTABbTEC HYKHBIC 110 CMBICJTY CJIOBA:

Following the company's poor annual ___in November, the share __ plunged and has

since remained around 200p. Analysts now believe that the company is seriously undervalued

by the stock___. The company's biggest problems were in Germany and France last year

where supply outstripped _, leading to a £20 million loss for the year. However, the

company has recently appointed a new chairman who has a first-rate track record of reviving
failing companies. It is believed that he will be successful in turning round the company's fortunes.
Analysts are impressed with the company's recent performance. In the last six months, it has
managed to ___ prices by 3 per cent without adversely affecting sales. In such a low margin,
high-sales sector, this ought to translate directly into increased___. The company's

recent __ of its packaging division has eliminated all its debts. Shares have ___in the

past month from 80p to 100p. Despite these promising signs, it must be remembered that the company is trad-
ing in an extremely volatile__.

BJIOK 3 ITPOBEPKA HABBIKOB
3.1 CoBMecTHO ¢ APYIrUM 00Y4YAKIIHMCH 03HAKOMbTECH ¢ CHTyauuei u B (popme quasora odcyaure Bo-
npocsl 1-3. Bpemsi Ha moAroToBKY 15 MUHYT, 00béM BbhicKa3biBaHus 10 10 npeasioKkeHni.
Your company has been invited to participate in an international business conference. The conference will be
held during the busiest part of the year. You have been asked to consider the actions that should be taken in
preparation for the event.

1. How should the company select members of staff to represent the company at the conference?

2. What practical arrangements need to be made by the company before the conference?

3. How should the company respond after the conference to interest shown in its products/services?

MeTtoauyeckue peKOMeHAAlMHU K MpPoleype OlleHUBAHUS

OreHka pe3yabTaToB 00y4eHUs MO JUCHUIUIMHE, XapaKTePU3YIOIIUX C(OPMUPOBAHHOCTh KOMIIETEHIH
IIPOBOAMTCS B MPOLIECCE MPOMEKYTOUHOM aTTECTAllMM CTYAEHTOB IOCPEICTBOM KOHTPOJIbHOTO 3a1anus. [Ipu
9TOM IIpoLEeAypa T0JKHA BKIKYATh [TOCIEN0BATEIbHOCTD JEMCTBUM, ONMCAaHHYIO HHKE.

1. IloaroroBUTENbHLIE JEUCTBUS BKIIIOYAIOT:

IIpenocraBiieHne cTyieHTaM KOHTPOJIBHBIX 3aJJaHHi, a TAK)XKE, €CIIU ATO MPELYCMOTPEHO 3a/laHuEM, He-
00XOIUMBIX MPUIOKEHUH ((POPMBI TOKYMEHTOB, CIIPAaBOYHHUKH U T.I1.);

DuKcaUo BPEMEHHU MOJIyUEHUS 3aJaHusl CTYIEHTOM.

2. KoHTpobHBIE JEHCTBHS BKIIFOYAIOT:

KonTtponb coGuto/ieHus CTyieHTaMU JTUCIMILIMHAPHBIX TpeOOoBaHMi, ycTaHOBIEeHHBIX [lonoxeHuem o
MIPOMEXYTOUHOM aTTecTallii 00yJaroIUXCs 1 KOHTPOJIBHBIM 3a/laHueEM (IIPH HAJTUYHHN);

KoHTposnb cobmtoeHus CTyiIeHTaM1 perjiaMeHTa BpeMEHH Ha BBIITOJIHEHHE 3aJaHMUS.

3. OneHoYHEIE AEHCTBHUSA BKIIOYAIOT:

Bocnpustue pe3yabTaToB BBIITOJIHEHUS CTYIE€HTOM KOHTPOJIBHOTO 33a/1aHNs, IPECTABICHHBIX B YCTHOM,
MMCbMEHHOW WM UHOM opMe, YCTaHOBICHHOMN 3aJJaHHEM.

O1eHKa MPOBOIUTCS MO KAXKAOMY OJIOKY KOHTPOJIBbHOTO 3a1aHus 1o 100-6annpHoM 1mKare.

ITonBeneHne UTOrOB OLIEHKM KOMIIETEHLIUU U PE3YJIbTaTOB 00YYEHUs MO AUCLUIIIMHE C UCTIOIb30BaHU-
eM (QOpMyNbl OIEHKH pe3ysibTaTa MPOMEXKYTOYHOH aTTecTallid W INKajdbl WHTEPHpETallud pe3yibTaTa
MPOMEKYTOYHOM aTTECTALIUH.



20

OneHka pe3ynbTaTa MIPOMEXYTOYHOH aTTECTAIIUH BBITIOIHSIETCS C UCIOIb30BAHUEM (DOPMYIIBIL:

>
i=1

P_I
3

rae /1; — onieHKa Kak10ro 0J10Kka KOHTPOJIBHOTO 3aJaHus, B Oajiax

IIkana uHTEpHIpeTAllUN Pe3yJIbTATA NPOMEKYTOUHON aTTecTAlNK
(chopMHUPOBAHHOCTH KOMIIETEHIIHIT U Pe3yJIbTATOB 00y4eHHs M0 AUCHUILIIUHE)

Pesynprar
. Onenka chhopMupoBaHHOCTH KomrieTeH- | OreHka pe3ynbraToB o0yde- |  OueHka
MIPOMEKYTOUHOU o
1085051 HUS 110 JUCLMILINHE ECTS
arrectanuu (P)
HeynosnerBopurensho (He | F (He 3a-
Ot 0 1o 36 He chopmupoBana. YA p ( (
3a4TEHO) YTEHO)

«be3yci10BHO HEYAOBIETBOPUTENIBHO»: KOHTPOJIBHOE 3aJJaHUE BBIIIOJIHEHO MeHee, yeM Ha 50%, npeumynect-
BEHHAsl 4acTh PE3yJIbTaTOB BBIIIOJIHEHUS 3aJJaHUs COAECPKUT IpyOble OMMOKH, XapaKTep KOTOPBIX YKa3bIBaeT
Ha OTCYTCTBHE y 00ydaroLerocs 3HaHui, yMEHUH ¥ HaBBIKOB 10 TUCIMILIIMHE, HEOOXOIUMBIX U JOCTATOYHBIX
IUIs1 pelIeHust TpoQecCHOHANBHBIX 3a7[ad, COOTBETCTBYIOIIUX dTaIry GOpMUPOBAHUS KOMITETCHIINH.

YPOBGHL BIaaACHHA KOMHGTGHHHCﬁ HC-

Ot 37 no 49

JocTtaToueH A ee (OpMHUpPOBaHMS B

HeynosnerBopuTtenbHO
(He 3auTeHO)

FX (ue 3a-
YTEHO)

PE3YIbTATC O6y‘IeHI/I$I IO AUCHUIIIIMHE.

«Y CIIOBHO HEYAOBJIETBOPUTEIHHO» KOHTPOJIBHOE 3a/IaHUE BBITIOJHEHO HE MeHee, yeM Ha 50%, 3HauuTenpHas
4acTh Pe3yJIbTaTOB BBIMOJTHEHUS 3aJaHUs COJIEPKUT OLIMOKH, XapaKkTep KOTOPBIX YKa3bIBAaeT HA HEOCTATOY-
HBI YPOBEHb BIIAJICHUS O0YJAIOIIMMCS 3HAHUSMHU, YMCHUSIMHA ¥ HABBIKAMU 10 JUCIHUIUIHHE, HEOOXO0IUMBIMH
U1 pelieHus: npo(ecCHOHANBHBIX 33714, COOTBETCTBYIONIUX KOMITETEHITUH.

YpoBeHb BIAAECHUS KOMIIETEHIMEH I10-
CpelncTBeHeH isi ee (OpPMUPOBAHHS B
pe3yibTaTe 0O0yUYeHHUsI IO TUCIUTIIINHE.

Y 10BNIETBOPUTENBHO (3a- | E
YTEHO) HO)

Ot 50 go 59 (sae-

«[TocpencTBeHHO»: KOHTPOJILHOE 33/1aHKE BBIMOJIHEHO HE MeHee, ueM Ha 50%, Oosblasi 4acTh pe3ysibTaToOB
BBITOJIHEHUS 3aJIlaHUsI COJEPKHUT OIIMOKH, XapaKTep KOTOPBIX YKa3blBaeT Ha MOCPEICTBEHHbIN ypOBEHb Bia-
JeHUs] 00yJaroUMcs 3HaHUSMHU, YMEHUSMU M HaBbIKaMU 1O AUCLUUIUIMHE, HO MPU 3TOM IO3BOJISIET CAENaTh
BBIBOJ] 0 TOTOBHOCTH 00Y4aIOLIerocs peuiaTb TUIOBbIE IPOoQecCuOHaIbHbIE 3a/1aUH.

YpoBeHb  BIaJeHUS  KOMIIETEHIUEH

O 60 10 69 YIOBIIETBOPHUTEIECH A ee (OpMHUPOBa- | Y IOBIETBOPUTEIBHO (3a- | D (3aute-
HUS B pe3yiabTare oOOy4YyeHUs IO | YTEHO) HO)
JUCLUILINHE.

«YZIOBJ'ICTBOPI/ITGJ'II)HO»I KOHTPOJIbHOC 3aJaHHUEC BBIIIOJIHCHO HEC MCHEC, YEM Ha 60%, MCHbBIIAA 4aCTh PE3YyJib-
TATOB BBIITOJIHCHHUA 3alaHUA COACPIKUT OIJ_II/I6KI/I, XapaKTCP KOTOPBIX YKA3bIBACT HA HOCpCI[CTBCHHBIﬁ YPOBCHb
BJIaJICHUA O6y‘—IaIOH_[I/IMC$I SHaHUAMHU, YMECHUAMU W HAaBBIKAMH IO JUCHUIUIMHE, HO IPU 3TOM IO3BOJIACT CAC-
JIaTb BBIBOJ] O TOTOBHOCTH 06yqa10meroc;1 peuiaThb TUIIOBLIC HpO(I)CCCI/IOHaJ'IBHBIe 3aJadu.

YpoBeHb BIaZieHUs] KOMIIETCHITUEH TIpe-
MMYIIECTBEHHO  BBICOKMH  Jiid €€
dhopMupoBaHHs B pe3yabTare OOydeHHS
10 UCLMIUIAHE.

C (3aure-

Ot 70 no 89 HO)

Xoporto (3a4TeHO)

«XO0pomIo»: KOHTPOJIbHOE 3aJaHHE BBIMOJIHEHO HEe MeHee, yeM Ha 80%, pe3yibTaThl BBIOJIHEHUS 3a/laHus
COZIep>KaT HECKOJIbKO HE3HAUUTENbHBIX OIIMOOK U TEXHHUECKUX MOTPEUTHOCTEH, XapaKTep KOTOPhIX YKa3bIBa-
€T Ha BBICOKHH YPOBCHBb BJIaJICHUA O6y‘IaIOI]_[I/IMC${ S3HaHUAMHU, YMCHUSAMU W HaBbIKaMHW 110 JUCHUIIIIMHE H
MO3BOJISIET C/IENATh BHIBOJI O TOTOBHOCTH OOYYAIOIIETOCs pellaTh TUIIOBBIE U CUTYaTHUBHBIE NMPO(ecCHOHab-
HBIE 3aJ1a4H.

YpoBeHb BIIAICHUS KOMIIETCHUUEW BbI-
COKMUA ana ee (QopMHUpOBaHUA B
pe3ynbrate 00y4eHus MO0 JUCIHILINHE.

B (3aure-

Ot 90 o 94 HO)

OTan4HO (3a4TEHO)

«OT1nuaHON: KOHTPOJIbHOC 3aJIaHUC BBITIOJIHCHO B ITOJTHOM O6’B€Me, PE3YIbTATHI BBIITOJIHCHUA 3aaHNUs COOCP-
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PesynbTar
IIPOMEKYTOUHOU
arrectanuu (P)

Orenka c()opMHUPOBAHHOCTH KOMITETEH-
A0%051

Ornenka pe3yiabTaToB o0yue-
HUS 110 TUCIIUILIMHE

OuneHka
ECTS

KaT OJHY-IIBE HE3HAYMTEIbHBIE OMIMOKH, HECKOJIBKO TEXHUYECKHX MOTPEIIHOCTEH, XapaKTep KOTOPBIX yKa-
3bIBAET HA BBICOKUI YPOBEHB BIAJCHUS O0YYAIOIINMCS 3HAHUSIMH, YMCHHUSMH M HaBBIKAMH 110 AUCIUIUTHHE U
MO3BOJISIET CJIENIaTh BBIBOJ O TOTOBHOCTH oOydaromierocs 3(pQeKTuBHO pemiatb THUIIOBBIE U CUTYaTHBHBIE
npodeccroHaIbHbIE 3312491, B TOM YHCIIC MOBBIIICHHOTO YPOBHS CI0KHOCTH.

Ot 95 o 100

YpoBeHb BIIaJICHUSI KOMIIETEHLUEN Ipe-
BOCXOJHBIA 11 ee (OPMHUPOBaHHS B
pe3ynbrate 00y4eHUs MO AUCIHILTHHE.

OTau4HO (3a4TEHO)

A (3aure-
HO)

«[IpeBoCX0IHO»: KOHTPOJIBHOE 33JaHHUE BBITIOJIHEHO B TIOJTHOM 00beMe, pe3yJIbTaThl BHIIIOJHEHUS 3a/laHus HEe
coZiepKaT OMMOOK M TEXHUYECKUX MOTPEIIHOCTEH, YKa3bIBAIOT KaK Ha BBICOKHI ypOBEHb BIaJleHUs 00y4aro-
IUMCSl 3HAHUSAMM, YMEHHMSIMU W HAaBBIKAMHU [0 JUCLUHUILIMHE, IO3BOJSIOT CHENaTh BBIBOJ O TOTOBHOCTHU
oOyyarorerocst 3p(peKTUBHO pelaTh TUIIOBBIE U CUTYaTHBHBIE TPOPECCHOHATBHBIC 331a4H, B TOM YHCJIE 110-
BBIINIEHHOTO YPOBHSI CJIOKHOCTH, CHOCOOHOCTH pa3pabaThIiBaTh HOBHIE PEIICHHUS.




