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1. INTAHUPYEMBIE PE3YJIBTATBI OBYYEHUS 11O JUCIIAIIJIMHE,
COOTHECEHHBIE C IINTAHUPYEMBIMMU PE3YJIBTATAMH OCBOEHMU# OITOII BO

[Inanupyembie
pe3yIbTaThl
00y4eHHS 110
JTUCLHUTLIINHE

[Tnanupyemsble pe3ynbrarsl ocBoeHus OIIOII BO

CHOCOOHOCMb, UCNOBL3YA OMEYeCHBEHHbIE U 3apYDedcHble UCIMOYHUKU UHGopmayuu, coopamsb HeoOXooumvle OanHble,
HPOAHAIU3UPOGANLL UX U HOO2OMOGUMb UHPOPMAUUOHHLLIL 0030p u/unu anarumuyeckui omuem (IIK-7)

JIeKkCHKO-TpaMMaTHYeCKUHE MUHHUMYM B 00BbEME, HEOOXOAWMOM JUIS pEIIeHHs Mpo-

3Haer:
(eccnoHaIbHBIX 33ja4.
Vaeer: Hcnonp30BaTh 3HAaHWE HHOCTPAHHOTO SI3BIKA JUISI BOCTIPHSITHS M TOPOXKACHUST YCTHON
’ Y TUCHbMEHHOHN peuu B MPOoPeCCHOHANTBHOM cdepe.
HaBblkaMu yCTHOW W MMCBMEHHOW PEYM HA WHOCTPAHHOM SI3BIKE JJISI PEICHHS IPO-
Brnaneer: deccuoHanbHBIX  3amad.  HaBblkamMu — mepeBoja  JIOKyMEHTOB B cdepe

pohecCuOHANBHOM NeSTeNbHOCTH.

2. MECTO JUCIIMIIJIMHBI B CTPYKTYPE OIIOII BO

WHaekc TUCIUTUIHHBI TI0 y4eOHOMY IIIaHy

Kypc, cemecTp u3ydeHus! JUCIUILUIAHBI
(ounas / 3a04yHas popma 00y4eHus)

b1.b

b1.B.OJ|

b1.B./IB.1.1 2 kypc 3,4 cemectpnbl / 2 Kypc 3,4 ceMecTpbI

3. OFbEM U COAEP KAHUE JUCIIUIIINHBI

O0beM TUCHHUILIHHDI,

B T.4. KOHTAKTHO# (110 BUAaM yueOHbIX 3aHATHII) U CAMOCTOATE/ILHOI PadoThI CTYIEHTOB

. Obmew, gacos/3ET Pacnpenencuue o cemectpam™®
Bunpsl yaeOHOM paboThI ouHas opma | 3aouyHas popma (ouras/3a0aHan dopma 06yaCHNs)
oOyueHus oOyueHus

KonrakrHas paborta, B T.4.: 126 26

Jlexuun (JI)

[Tpaktnyeckue 3anstus (I13) 126 26 72/14 | 54/12

JlaGopatopusie pabotsl (JIP) -
CamocrositenbHas padbota (CP) 126 249 72/126 | 54/123
KoHTposb — 3aueT ¢ oLeHkoi, 36 13 /4 36/9
9K3aMeH
Hroro 00beM IUCHUITINHEL 288/8 180/5

*yKCZ?blGCZEI’I’IC}Z, eciu 06y1l€HZ/l€ no aMCZ/}MI’UZMHe 6edemcsi 6 medeHue HecKoJIbKUX cemecmpos

Oo0beM AUCHMIIJIMHBI IO TEMATHYIECCKHUM pa3aejaM U BUAaAM yqeﬁm,lx 3aHATHHI

HanmeHnoBaHne TeMaTHYECKOIO pasaciia IMCHUIITINHBL

KomnuaectBo wacos
(ouHasi/3a04Has popma oOyueHusI)

J 13 JIP CP
1. Hcropust KOMIaHUH - 24/4 - 24/42
2. CrpyKTypa KOMIIAaHUH - 24/4 - 24/41
3. Tlpuém Ha paboty - 24/4 - 24/41




HanmeHnoBanue TeMatudeckoro pasaena AUCUUILIAHBI

KonuuecTBo uacoB
(ounasi/3a0unas Gpopma 00ydeHUs)

4. Tlpe3eHTanus MpOIyKIIMA KOMITAHUU - 18/6 - 18/42
5. Konkypenmus - 18/4 - 18/42
6. KopnopatuBHas OTBETCTBEHHOCTh OM3HECA - 18/4 - 18/41
Hroro - 126/26 - [126/249

Coaep:xaHue TeMaTHYECKHX Pa3/1eJioB U CHUIITHHbBI

HaumenoBanue paznena

Coneprxanue pasnena

1.Ucropus koMnaHuu

(-DOpMI/IpOBaHI/Ie KOMMYHHKAaTHBHBIX KOMHCTCHHI/Iﬁ nmo Tteme. Pa3Burue y
CTYACHTOB yqe6HO-H03HaBaTeHBHBIX KOMHCTGHHI/Iﬁ B paMKax pa60TI)I CcO
CJI0OBapsAMHU, y‘{e6HBIMPI MaTcpHajlaMu.

Present Simple. There is (are). Present Continuous. Past Simple. Past
Continuous. Word order. Modal Verbs (1). Questions.

[lonsiTHE O HOPMATHBHOM JINTEPATYPHOM IPOM3HOWIEHUU. [lojirue u KpaTkue
TJIaCHBIC 3BYKH.

CrunucTHyecKn HEHTpaiabHas Hawbosiee ynorpeOuTenbHas JIGKCHKA, OTHOCS-
rasicst K ACJIOBOMY aHFHHﬁCKOMy SA3BIKY. CoueTaeMOoCTh CIIOB.

2. CtpyKTypa KOMIIaHUU

CnocoObl BBIpRKEHHSI CpPAaBHEHHS M MPOTHUBOIOCTABICHHUSA, COTJAcUs U
HECOIJIacus.

Pa3BuTHe HaBBHIKOB y4acTHs B IHUAJIOTE.

Irregular verbs. I will and I’'m going to. Present Perfect. Personal pronouns.
Past Simple and Present Perfect Active. Past Perfect Active.

WNHTOHAIMS CTUTUCTUYECKN HEUTPAIBHON pedH (IIOBECTBOBaHUE, BOTIPOC).
OCHOBHBIE pEUEBbIE MOJEIM AJIA MEPENaYd OCHOBHOIO COJNEP)KAHMS TEKCTA.
Cas3yro1ue cioBa.

3. Ilpuém Ha paboty

Pa3BuTHe HaBBIKOB 03HAKOMUTEIHLHOI'O U N3YYarOUICro YTCHUS 11O TCME.
Pa3BuTne HaBBIKOB MOHOJIOTHYECKON PEYH.

Pa3Burtue Y CTYACHTOB IIPOAYKTHBHBIX HABBIKOB IIMCbMa B @opMaTe HaITuCaHUusA
JACJIOBOI'O ITMChMa.

Present and Past Simple Passive. Present and Past Continuous Passive. Resent
and Past Perfect Passive. Modal Verbs (2). So and such

COBepI_HeHCTBOBaHI/Ie MMPONU3HOCUTCIIbHBIX HaBBIKOB u HaBBIKOB
HWHTOHUPOBAHHUA MPOCTBIX U CIIOXKHBIX HpC}lJ'IO)KCHPIfI. PutMm peun: yaapHbIC U
HCYyAapHBIC CJIOBA.

3HAKOMCTBO C JIGKCUKOW (OpMaIbHOTO W He()OpMaIbHOTO CTHIICH pPEUH.
bazoBas TCPMUHOJIOTUS CIICHUATIBHOCTU

4 .ITpe3zenTanus npo-
JTYKIUWA KOMITAaHUHU

Pa3BuTre HAaBBIKOB MOHOJIOTHMYECKOM pcuun. PaszBuTtne HaBBIKOB ayaupOBaHUA
10 TEME.

Degrees of comparison of adjectives and adverbs. Countable and uncountable
nouns. Noun+noun. Much, many, little, few. Reflexive pronouns. Any, some,
no. Adjectives ending in —ing and —ed.

WNHTOHAINS CTUTUCTUIECKN HEUTPATLHOU pedr (ITOBECTBOBAHHE, BOTIPOC).
OCHOBHEBIE PEUYCBBIC MOACIIN IJid MEpCAadnud OCHOBHOI'O COJACpPKaHHA TCKCTA.
Ces3yrompe cinoBa. 3HAaKOMCTBO € OCHOBHBIMM — THIIAMH  CJIOBapei:
ABYA3BIYHBIMU U OAHOA3BIYHBIMU.

5.KonkypeHuus

Pa3Bute y cTyneHTOB Mpo(ecCHOHATbHOTO MBIIIJICHUS U yMEHHS




HaumenoBanue paznena

Copnepxxanue paszaena

AHAJIIM3UPOBATh CBOIO JCATCIBHOCTH Ha IIPAKTUKEC YC€pPE3 PA3BUTHUC HABBIKOB
YCTHOW pedyH 1O NpOoQecCHOHATBHO OPUEHTHPOBAHHOW Temaruke. CrocoObl
BBIPpAXXCHUA }KaJ'I06I>I, HpOCB6I>I, CpaBHCHH IMOJIOKUTCIBHBIX U OTPULATCIIBHBIX
MOJIOKEHU M.

Reported speech. Articles. Present tenses for the future. Noun+preposition.
Verb+preposition.

3HAKOMCTBO C JICKCUKOU (popManbHOTO ¥ HEOPMAIILHOTO CTUJICH peyHn.

6.KoprnioparuBHas oT-
BETCTBEHHOCTh OM3HEca

Pa3ButHe y cTyneHTOB y4yeOHO-IIO3HABAaTEJIbHBIX KOMIIETEHLUH pPabOThI CO
CJIOBapsAMHU, y‘le6HBIMPI mMarc€puajiaMy, ayauo- U BUACO- KOMIIOHCHTaMHU. Cno-
C06H BBIPpAXKCHUSA MPUINHHO-CIICACTBCHHBIX CBSI3€I>1, BBIPAXKCHUC KOHTPACTHBIX
Cy)K,Z[GHPIfI, COCINHCHUEC BBICKa3bIBaHUN. Pa3BUTHE HaBBIKOB ITHCHMA B (bopMaTe
HaITMCaHUA ACJIOBBIX ITNCEM.

Be (get) used to smth. Used to do smth. Conditionals. Adjectives: word order.
COBepIHGHCTBOBaHI/IG MMPONU3HOCUTCIIBHBIX HAaBBIKOB u HaBBIKOB
HHTOHUPOBAHHA IMPOCTBIX U CIIOKHBIX Hpe,HHO)KeHHfI. Putm peuu: yaapHbIC U
HEyIapHBIE CII0BA.

4. OBPA30OBATEJIBHBIE TEXHOJIOT'MHA

[Ipu npoBeneHUM Y4eOHBIX 3aHATHHA MO JUCLUIUIMHE YHHUBEPCUTET 00ECIeunBaeT pa3BUTHE Y
00y4aromuxcss HaBBIKOB KOMAaHJHON pa0OThl, MEKIMYHOCTHONH KOMMYHUKAILIUH, IPUHATHUS PEIICHUH,
JUIEPCKUX KAauecTB (BKJItOYAs IPOBEJICHUE UHTEPAKTUBHBIX JIEKIIMH, TPYIIOBBIX AUCKYCCUH, POJIEBBIX
UTp, TPEHUHTOB, aHAJIU3 CUTYAIlMid U UMUTAMOHHBIX MOJIENICH, MpenojaBaHne AUCIHILINH B Gopme
KypCOB, COCTaBJIICHHBIX Ha OCHOBE PE3YyJIbTaTOB HAYYHBIX MCCIIEAOBAHUM, IPOBOJUMBIX YHHBEpPCHUTE-
TOM, B TOM YHCJIE C YYETOM pPErHOHAJIbHBIX OCOOEHHOCTEH NpodhecCHOHANBHON AesITeIbHOCTU
BBIITYCKHUKOB U IOTpeOHOCTEN paboronaTeneit Camapckoit 00acTh).

OO6pa3zoBaTebHbBIE TEXHOJIOTHU

HanmenoBanue Tex- AnanTupoBaHHBIE METOJIBI PEaTH-
CopneprxaHue TEXHOJIOTUH
HOJIOTHH 3aluu
. ITonckoBbIe METOBI OOYYEHUS, TT0-
AKTUBHOE B3aUMO/IeiCTBHE 00Yy4atOLINX-
CTaHOBKA IMO3HABATENIbHBIX 3a/1a4 C
csl ¢ MpoOJIEMHO-TIPEICTaBIEHHBIM
y4ETOM MHIUBUAYATLHOTO COLIH-
[TpobnemHoe 0Oyde- |coaep:kaHueM OOyueHHsl, UMEIoIIee 11e- .
. QJIBHOTO OTBITa U 0COOEHHOCTEN
HUE JIBIO pa3BUTHUE MTO3HABATEIHHOMN
., |00yJarommxcs ¢ OrpaHU4eHHBIMHU
CIOCOOHOCTH U aKTUBHOCTH, TBOPYECKOM
BO3MOXHOCTSIMU 3/I0POBbS U MHBA-
CaMOCTOSITETLHOCTH 00YJatOIIIXCSl.
JIW]IOB.
[TorpyxeHnue oOydaroMXcs B ONpee-
JICHHYIO MPEIMETHYIO 00JIacTh,
BO3MOKHOCTH KOTOPOTO 3aJI0KEHBI B
yueOHOM I1aHe 00pa3oBaTebHON Ipo- | MeToabl NorpyKeHHUsI, yUUThIBaIO-
rpaMMBbI IOCPEACTBOM OJHOBPEMEHHOTO ue TUHAMUKY U YPOBEHb
KonuenrprupoBanHoe p pea AAHOBP He a1 yHyp
0B VHeHIC W3Yy4YEeHUs TUCIUTIINH, UMEIONUX BhIpa- | pabOTOCIIOCOOHOCTH O0YJAFOIITIXCSI
y ’KEHHbIE MEXXTUCIUIUTMHAPHBIE CBS3H. C OrpaHMYEHHBIMH BO3MOKHOCTSAMHU
Hwmeer 11enb10 OBBIIIIEHHE KAYeCTBA OC-  |37I0POBbSI U HHBAJIHIOB.
BOCHHS OTIpeIeIeHHON peAMETHON
obnacTtu 06e3 yBeIMUCHUS TPYT0EMKOCTH
COOTBETCTBYIOIINX AUCHUIUINH.
PassBatomee oGyte OOyueHne, OpUEHTHPOBAHHOE HA Pa3BU- | MeTo/1bl BOBIIEUEHUS O0Y4aIOIUXCS
e Y | tne (bu3nUecKrX, MO3HABATEILHBIX U C OrpaHMYCHHBIMH BO3MOKHOCTSIMHU
HPaBCTBEHHBIX CIOCOOHOCTEH 00ydaro-  |310pOBbs M MHBAJIMJIOB B pa3jiny-




HaumenoBanue tex- AJIanTUPOBaHHBIE METO/IbI pEeAIH-
CoaeprxkaHue TEXHOJIOTUI
HOJIOTUHN 3a11uu
IIUXCS MYTEM HCITOIb30BaHMS MX MTOTEH- |HBIE BUBI ISATEILHOCTH HA OCHOBE
IIUAJIBHBIX BOBMO)I(HOCTCﬁ C yT-IeTOM ux I/IHI[I/IBI/I[[yaJIBHBIX BO3MOKHO-
3aKOHOMEPHOCTEH JaHHOTO Pa3BUTHS. CTEH ¥ CIIOCOOHOCTEH U C y4eTOM

Nmeet nenwio GopMUpOBaHKE BHICOKOW  |30HBI OJMMKANUIIETO Pa3BUTHSL.
CaMOMOTHBAIIMH K 00yYEHHUIO, TOTOBHO-
CTH K HETIPEPHIBHOMY O0yUEHUIO B
TEUYCHHE BCEH KHU3HU.

BcemepHast BCeCTOPOHHSS aKTHBH3ALIHS
y4eOHO-TT03HABATEIILHON JIEATEIIbHOCTH
00yJaromUXCsl MOCPEICTBOM Pa3IMIHBIX
(dbopM B3aMMOJICHCTBUS C MTPETIOIaBaTeNIeM
u pyr ¢ apyrom. Mimeer uenbro hopmu-
pPOBaHUE U PA3BUTHE HABBIKOB KOMAH/IHOM
paboThI, MEKITMIHOCTHOW KOMMYHHKA-
IIUH, JTUJIEPCKUX KAueCTB, YBEPEHHOCTH B
CBOEH YCIICIIHOCTH.

MeToabl COIMAIBHO-aKTUBHOTO
0OyUYEeHHs C YICTOM HHIUBHIyaTb-
HOT'O COLIMAJIBLHOTO OIIBITAa U
0COOCHHOCTEH 00yJaroIMXcs ¢ Or-
PaHUYCHHBIMH BO3MOYKHOCTSIMHU
3JI0pPOBbsSI 1 HHBAJIHIOB.

AKTUBHOE, HHTEPAK-
THUBHOE 00y4YeHHe

Pa3BuTHe cyOBEKTUBHOIO OIBITA U KPU-
TUYECKOT'0 MBIIUICHHS O0YyYarOIINXCS,
OCO3HaHHE 00YUYAIOLTUMUCS «IIPOIYKTOB)
1 IIPOLIECCOB YU4E€OHOU JeSATENbHOCTH, IO-
PednexcuBHoe 00y- |BBbIlIIEHHE KaueCcTBA O0yUEHHUsI HA OCHOBE
YeHue nH(popmanuy oOpaTHOH CBSI3U, TIOTyUYCH-
HOM oT oOyyaromuxcs. Mmeer nenbro
(dhopmMupoBaHHE CIIOCOOHOCTH K CaMOIIO-
3HaHUIO, aJIEKBATHOMY CaMOBOCHIPUSITHIO
Y TOTOBHOCTH K CAMOPA3BUTHIO.

TpamuimoHHbIe peICKCUBHBIC Me-
TO/BI C 00s13aTENHLHON 0OpaTHON
CBSI3bI0, IPEUMYIIIECTBEHHO OPUCH-
THPOBAHHBIC HA Pa3BUTHE
aJICKBAaTHOT'O BOCIIPHSITHS COOCT-
BEHHBIX 0COOEHHOCTEH
00y4arolMMUCS C OrPaHUYECHHBIMU
BO3MOXKHOCTSIMH 37I0POBbsI U HHBA-
JIUJIAMH.

5. HEPEYEHb YYEBHO-METOAUYECKOI'O U THOOPMALIMOHHOI'O
OBECIIEYEHMUSA JTUCIUITJIMHBI

YueOHas 1uTepaTypa, B TOM YHCJIe:
Ocnognas:

1. AHrmiickuil sI3bIK 7151 3KOHOMHCTOB: JUISI CAMOCTOSITEIbHON pabOThl CTY/IEHTOB 3KOHOMHU-
yeckux (QaxynapTeToB : yuebHoe mocobue / C. MBanoBa, M. KpamuBuna, T. MunakoBa u ap. ;
MunucrepctBo oOpa3zoBanusi U Hayku Poccuiickoit ®eneparuu, denepanbHoe ToCyIapCTBEHHOE
010/KeTHOEe 00pa30BaTENFHOE YUPEXKICHHE BBICHIETO MpodeccnoHaIbHOro oopasosanus «OpeHOypr-
CKHMI TOCYAapCTBEHHBIM yHHBEpcUTET». - OpenoOypr : OI'Y, 2013. - 198 c. ; To xe [DneKTpOHHBII
pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=259186

2. AHTTUACKMHA  SI3BIK  JUIS  CTYJAEHTOB OKOHOMHYECKHX (DaKyJIbTETOB  YHUBEpPCHUTE-
toB=Professional English in Economics : yue6noe mnocobue / I'.M. Koporkux, I'.W. Koporkux,
H.3. bupman u np. ; MunucrepctBo oOpasoBanusi U Hayku Poccuiickoit denepannu, denepaibHoe
rOCyJapCTBEHHOE OIO/IKETHOE 00pa30BaTEIbHOE YUPEXKICHHE BBICIIETO MPOPECCHOHATBLHOIO 00pa3o-
BaHus «KemepoBCKU TOCYJapCTBEHHBIN yHUBEpcUTET» ; o1 obl. pen. .M. KopoTkux ; Hayy. pen.
B.A. IllaGames. - Kemepoo : KemepoBckuii rocynapctBeHHsiii ynusepcuret, 2014, - 243 c. : ui. -

ISBN 978-5-8353-1616-8 ; To xKe [DmexkTpoHHBII pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=278896
3. AHTTUUCKHAN S3BIK JJISI SKOHOMHUCTOB: ISl CAMOCTOSITEIHHOM paOOThI CTYJIEHTOB SKOHOMMUY €-

ckux (akynpTeToB : yueOHoe mocobme / C.MBanoBa, M. Kpanusuna, T. MwunakoBa u 1p. ;
MunucrepctBo oOpa3zoBanusi u Hayku Poccuiickoit ®eneparuu, denepanbHoe TOCYIapCTBEHHOE



http://biblioclub.ru/index.php?page=book&id=259186
http://biblioclub.ru/index.php?page=book&id=278896

010/KeTHOE 00pa30BaTENIFHOE YUPEKICHHE BBICHIETO MpodeccnoHaIbHOro oopasosanus «OpeHOypr-
CKHMI TOCYAapCTBEHHBIM yHHBeEpcHTET». - Openoypr : OI'Y, 2013. - 198 c. ; To xe [DneKTpoHHBII
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=259186

4. Pozanora, H.M. English for Economics : yue6HOe moco6ue / H.M. Po3anoBa. - Mockaa :
HOuwutu-Jlana, 2015. - 503 c. - ISBN 978-5-238-01637-5 ; To xe [Dnekrponnsiii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=114564

5. Vkpaunen, U.A. HOCTpaHHBINA S3BIK (aHIMKACKHIA) B TPO()ECCHOHAIBHON JEATeIbHOCTH :
yaeOHo-MeToanueckoe mocooue / U.A. Ykpaunen ; @enepaabHoe TOCyAapCTBEHHOE OIOKETHOE 00-
pa3oBaTeNbHOE YYpEeXJEHHE BBICHIETO0 00pa3zoBaHHMs PocCCHIICKHMII TOCYAapCTBEHHBIH YHHBEPCHTET
npaBocyausa. - MockBa : PoccuiiCkuii rocy1apCTBEHHbIA YHUBEpCHUTET mpaBocyaus, 2015. - 46 c. -
bubn. B kuH. - |ISBN 978-5-93916-454-2 ; To xe [Onexrtponnsni pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=439638

Honoanumenvnasn:

1. IlleBenéra, C.A. [enoBoii anrnuiickuii : yaueoHoe mocobue / C.A. llleBenéra. - 2-¢ u3j., me-
pepab. u gom. - Mocksa : FOuutu-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To xe
[DnexTponnsiit pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=436816

2. T'ymosckas, I'.H. Anrnumiickuii s3eik npodeccruonanbHoro oo6menus=LSP: English for
professional communication : yue6noe mocodue / I'.H. I'ymoBckas. - Mocksa : M3narensctBo «DiuH-
Tay, 2016. - 218 c. - bubmmorp. B kH. - ISBN 978-5-9765-2846-8 ; To »xe [DaexkTpoHHBIH pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=482145

3. Tonuapenko, E.C. Awnrnuiickuii s3Ik : cOopuuk TekctoB / E.C. 'oHuapeHko,
I'.A. Xpucrodoposa ; MunucrepctBo Tpancrnopra Poccuiickoit denepanuu, MockoBckas rocyaapceT-
BEHHas akKaJeMHsi BOJHOro TpaHcropTa. - MockBa : Anstaup : MI'ABT, 2014. - 62 c. : 1. -
bubnuorp. B KH. ; To xKe [DneKTpOHHBII pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=429745

JInueH3noHHoe MPpOrpaMMHoOe obecneyeHue:

Microsoft Office 2007. Jorosop 347 ot 30.08.2007, norosop 989 ot 21.11.2008 c [Iporpamm-
HBIE TEXHOJIOTHH;

Microsoft Windows 7 Professional x64 RUS. B pamkax moamnucku Microsoft Imagine (0bu10
Dreamspark): noroop 48770/CAM3615 or 08.10.2014, axt Tr061184 ot 31.10.2014; norosop
Tr000055182 ot 16.11.2015, akt Tr061918 ot 08.12.2015; morosop Tr000114451 ot 01.11.2016 ¢
Co¢rnaiin.

CHO Moodle. Cpena TuCTaHIMOHHOTO O0YYEHHS C OTKPBHITBIM UCXOJHBIM KOJIOM (pacrpocTpa-
HSETCS CBOOOJIHO).

IIpodeccuonaibHbie 6a3bl JAHHBIX:
bpuranckuii HanmonanbHbIi kopiyc (BNC). — URL: http://www.natcorp.ox.ac.uk/.
http://owl.englishpurdue/edu/owl/resourse
http://bbc learning english.

HNupopmManHoHHBIE CIPABOYHbIEC CHCTEMBI:
Crnosapp Myastutpan. — URL: https://www.multitran.ru.
Cambridge dictionaries online — http://dictionary.cambridge.org/

6. MATEPHAJIbHO-TEXHUYECKASI BA3A OBPA30BATEJIBHOI'O IMTPOILIECCA O
JTUCHMUIIINHE

CriennanbHble TOMEUICHHS MPECTABIAIOT COO0 yueOHbIe ayTUTOPUH ISl IPOBEACHUS 3aHATHI
JEKIMOHHOTO THUIA, 3aHATHI CEMUHAPCKOTO THUIIA, KypCOBOTO MPOCKTHPOBAHUS (BBITIOIHEHUS KYpCO-
BbIX pa0oT), IPYNIOBBIX U UHAUBUAYAIBHBIX KOHCYJIbTAIMM, TEKYIIEro KOHTPOJISA U MPOMEKYTOUHON
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aTTecTalluy, a TAKKe MOMEIICHHUS Il CaMOCTOSTEIBHON paObOThI ¥ IOMEIICHHUS ISl XPaHSHHsI U TIPO-
(bUIaKTHUECKOro 00CITY)KUBaHHS Y4eOHOTO 000pYI0BaHMS.

CrenanbpHple TOMEIIEHHUST YKOMILICKTOBAHBI Y4eOHOH MeOenbio, B TOM 4HCcie MeOenbio s
npernojaBaTess JUCHUILTUHBL, y4eOHON JOCKON, M TEXHUYECKUMHU CPEICTBAMU O0YUEHHUS, CITYKalluMU
IUIsL TIpEeJICTaBIIeHUs] yuyeOHOM MHpOpManuu OOJBIION ayAuTOpUHU (MYJIbTUMEAMUHBIA MPOEKTOpP, K-
paH, KOMITBIOTEP, 3BYKOBBIE€ KOJIOHKU, MHTEPAKTUBHAS JOCKA).

Jnist mpoBeieHus 3aHATHIA JIEKIIMOHHOTO THITA UCTIOIB3YIOTCS HAOOPBI IEMOHCTPAIIHOHHOTO 000-
pyIoBaHUS M y4eOHO-HAIJIAIHBIX TOCOOMIA, 00ecreunBaroIIie TEMATHUECKUE UILTIOCTPAIIHH.

[Tomemenust 111 caMOCTOSATENBHON pabOThl OOYUYaAIOLIUXCS OCHALIEHbl KOMITBIOTEPHOM TEXHMU-
KO C BO3MOYKHOCTBIO MOJKIOUCeHHs K ceTu "MHTepHeT" m obOecrieueHneM JIOCTyma B JIEKTPOHHYIO
nH(OPMAIMOHHO-00pa30BaTENLHYIO Cpey OpraHU3aIUH.

DNEeKTPOHHO-OMOIMOTEUHBIE CUCTEMBI (3JIEKTPOHHAsE OMOJIMOTEKA) M JICKTPOHHAsT WH(OpMAaIH-
OHHO-00Opa3oBaTesbHasl cpeAa oOecnedrnBaeT OJHOBPEMEHHBIH JOCTYH HE MeHee 25 MpOIEeHTOB
o0y4Jaronmxcs.

OOyuaromuecs U3 4uciaa JUI ¢ OTPAHUYEHHBIMU BO3MOKHOCTSIMM 3/I0pPOBbsI 00ECIIEUNBAIOTCS
ANEKTPOHHBIMU O0pa30BaTeIbHBIMU pecypcaMu B (OpMax, aJanTUPOBAHHBIX K OTPAHUUYEHUSIM HX
3J10pOBBS.

7. METOAUYECKHUE YKA3ZAHUSA 11O OCBOEHUIO JUCHUIIJINHBI

Metoanyeckue ykazaHus /sl IpenogaBaTes

W3yuenne AMCUUIUIMHBI IPOBOJUTCA B (OpME JIEKUMH, MPAKTUYECKUX 3aHATUH, OpraHu3aluu
CaMOCTOSITENTLHON pabOoThl CTYACHTOB, KOHCYJIbTaUMi. [ JTaBHOE Ha3HAUEHHWE JIEKIUU - 00ECHEeYnTh
TEOPETUYECKYI0 OCHOBY OOYy4€HUs, pa3BUTh UHTEpEC K Y4eOHON AesTeIbHOCTH M KOHKPETHOM yueo-
HOW JHMCUUIUIMHE, CHOPMHUPOBATH y CTYIEHTOB OPHEHTUPHI JUISI CaMOCTOSTENBHON paboThl Haj
KYpPCOM.

OCHOBHOH 1LI€JIBIO MPAKTUYECKUX (B T.4. Ja0OpAaTOpPHBIE) 3aHATHUI sBIsSETCS 00CyKIeHNE HAaubo-
Jiee CII0KHBIX TEOPETUUECKUX BOMPOCOB Kypca, UX METOJ0JOrMuecKasi ¥ MeToJuuecKkas npopadoTka.
Onu npoBogsTcs B popMe onpoca, AUCITyTa, TECTUPOBAHUS, 00CYKICHHS JOKJIA 0B, BBINOJIHEHUS 3a-
JAHWUM U TIp.

CamocrosiTenbHast paboTa ¢ HaAy4YHOM M y4yeOHOM JINTepaTypol, U3/1aHHON Ha OyMakKHBIX HOCH-
TeJNAX, JOMOJHAETCS paboTOM € TECTUPYIOIIMMHU CUCTEMAaMH, C PO EeCCHOHATIbHBIMU 0a3aMU JTaHHBIX.

Meroasl poBeneHNS ay IUTOPHBIX 3aHATHMN:

- JIEKIIUH, pear3yeMble depe3 U3JI0KeHne y4eOHOro MaTepuaa moJ 3anuch ¢ COPOBOXKAECHUEM
HATJISAHBIX ITOCOOUIA;

- IIPAKTUYECKHE 3aHATHUS, BO BpeMs KOTOPBIX CTYACHTHI BBICTYNAIOT C JOKJIAaJaMU IO 3apaHee
MPEIJIOKEHHBIM TEMaM U TUCKYCCHOHHO OOCYXAAl0T UX MEXAY co00ll U mpernoaaBareseM; perarTces
MPAaKTUYEeCKHE 3a/laui (B KOTOPHIX pa3OUparoTCs W aHAIM3UPYIOTCS KOHKPETHBIE CUTYalluu) C BbIpa-
00TKON yMeHHMs (OPMYJIUPOBATh BHIBOJIBI, BBISBIATh TEHACHIIMM U IPUYUHBI U3MEHEHUS COIMAIIbHBIX
SBJICHUH; MPOBOJATCS YCTHBIE U NMHCBMEHHBIE ONPOCH! (B BUJE TECTOBBIX 3a/JaHUI) U KOHTPOJIbHBIE
paboTh! (110 Bompocam JIEKIUHA U MPaKTUYECKUX 3aHITHI ), IPOBOAATCS JAE€IOBbIE UTPHI.

Jlekumu — ecTh Pa3HOBUAHOCTh YUEOHOTO 3aHATHS, HAlpaBJIeHHast HA PACCMOTPEHHH T€OpeTHYEe-
CKHX BOIIPOCOB M3JIaraéMoil AMCUMIUIMHBI B JOTHYECKU BBIJIEp:KaHHOU (hopMe. OCHOBHBIMU LIETSMU
JEKLUUHU SIBJIAIOTCSI CUCTEMHOE OCBEIIEHHUE KIIFOUEBBIX NMOHSTUH M IOJIOKEHUM MO COOTBETCTBYIOIIEH
TeMe, 0030p U OLlEHKa CYIIECTBYIOLIEH MPOOIEeMAaTUKH, €€ METOJOJOTUYECKUX U COLUOKYIbTYPHBIX
OCHOBAHUH, BO3MOXKHBIX BapUaHTOB PELIECHUs, Jaya METOAUUYECKUX PEKOMEHIALNN IS JaJIbHENIIETO
U3YYEHHUs Kypca, B TOM UHKCIIE JIUTEpaTypbl U UCTOYHMKOB. JIeKIIMOHHAs Mo/1aya MaTepuaia, BMECTE €
TEM, HE MPEANoaraeT UCKIIOUUTENbHYI0 aKTUBHOCTD Ipernojaasareis. JIEKTOp I0JKEH CTUMYIUpPO-
BaTh CTYAEHTOB K YYacTHIO B OOCYXJIEHHU BOIPOCOB JIEKIIMOHHOIO 3aHSATHUS, K BbICKA3bIBAaHUIO
COOCTBEHHOW TOYKH 3pEHUS 110 00CYKIaeMoil mpobiieme.

[IpakTryeckue 3aHATHS HAIIPABJIEHbI HA Pa3BUTHE CaMOCTOSATEIIBHOCTH CTYAEHTOB B UCCIIEOBA-
HUM HW3YY4aeMbIX BOIPOCOB M MpPHUOOpPETeHWE YMEHHMH M HaBBIKOB. [IpakTHueckue 3aHATHS



TPAIULIMOHHO TIPOBOAATCS B popMe OOCYX IACHUS MPOOIEMHBIX BOIPOCOB B TPYIE MPH AKTHBHOM
YY9aCTHH CTYICHTOB, OHU CIIOCOOCTBYIOT YIJIYOJICHHOMY HM3YYCHHIO HamOoJsiee (yHIaMEHTAIBHBIX U
CIIO’KHBIX TPOOJIEM Kypca, CIy)KaT BaKHOW (hOpMON aHaIM3a M CHHTE3a UCCIENyeMOro MaTepuaina, a
TaKXKe TOJIBE/ICHUSI UTOTOB CAMOCTOSITEIILHON pabOThl CTYJICHTOB, CTUMYJIUPYS pa3BUTHE Tpodeccro-
HAJTBHOW KOMIIETCHTHOCTH, HAaBBHIKOB W yMeHWH. Ha mpakThyecKuxX 3aHATHSX CTYASHTBHI ydarcs
paboTaTh ¢ Hay4YHOU JIUTEPATYPOH, YETKO U JIOXOIYHMBO M3JIaraTh MPOOJIEMBI U MpeasiaraTb BapuaHThI
WX pEIICHUs, apTyMEHTUPOBATh CBOKO IMO3WIIHUIO, OIICHUBATh U KPUTHUKOBATH TO3UIIMH IPYTUX, CBO-
00HO TTYOJMYHO BBICKA3BIBATh CBOM MBICIIU U CYXJICHUS, TPAMOTHO BECTHU IOJIEMHUKY U TIPEICTABIIATh
pe3yNbTaThl COOCTBEHHBIX UCCIICIOBAHMIM.

[Ipu mpoBeseHUN MPAKTHUYSCKUX 3aHATHHA MPErojaBaTeib JTOJKCH OPUCHTUPOBATH CTYICHTOB
P MOATOTOBKE HCIIOJIb30BAaTh B TMEPBYIO OYEpE/Ib CIEIUANIBHYI0 HaydHYIO JTUTEpaTypy (MOHOTpa-
(¢uun, cTaThU U3 HAYYHBIX )KYPHAJIOB).

Pe3ynbrarel paboThl HAa MPAKTHYECKUX 3aHITUSX YUYUTHIBAIOTCS MPEIOIaBaTEIeM TPU BBICTABIIC-
HUM UTOTOBOH OIICHKH MO JaHHOW aucuuiuinHe. Ha ycMoTpeHue mpernonaBaTensi CTyIeHThI, aKTUBHO
OTBEUAIONINE HA 3aHATHUSIX, U BBITOJHSIONINE PEKOMEH/IAINN TIPEIIOIaBaTeNsl MIPHU IMOATOTOBKE K HUM,
MOTYT TMOJYYUTh TOBBIMIAOIIMNA 0aUT K CBOCH OLIEHKE B paMKaX MPOMEKYTOYHOH aTTECTAIHH.

Oco0eHHOCTH peau3alui JMCUUILIHHBI B OTHOLICHWH JIML M3 YHMCJIA HHBAJIUAOB M JHI C
OrPaHUYEeHHBIMU BO3MOKHOCTSAMHM 310POBbS

[Ipodeccopcko-nenarornyeckuii COCTaB 3HAKOMUTCS € TICUXOJIOT0-(DU3HOTOTHYECKUMH OCOOCH-
HOCTSIMA OOYy4YalOIIMXCS WHBAIUIOB W JIMI[ C OrPAaHUYECHHBIMU BO3MOKHOCTSIMH  3/I0POBBS,
WHIUBUAYAIBHBIMU MIPOTpaMMaMU peadMIuTaluu UHBANUAOB (mpu Hamuuuu). [Ipu HeoOxomumocTu
OCYIIIECTBIISIETCS JOMOJIHUTEIbHAS TTOIICPIKKA MPENOIaBaHUs IICHXO0JIOTaMH, COIIMAIbHBIMUA Pa0OTHH-
KamH, MPOLIEAINMHU OATOTOBKY aCCUCTEHTAMU.

B cooTBercTBHMM C METOAMYECKHMH PeKOMEHIAusIMu MuHoOpHayku P B Kypce mpexmnomnara-
€TCsl HCIIOJIb30BAaTh COLIMANLHO-aKTHBHBIE M peQIEKCHUBHBIE METOJAbl OOyYeHHUS, TEXHOJIOTUU
COIIMOKYJIBTYPHOU pEaOMIMTAIIMH C IEIhI0 OKa3aHUs MOMOIIM B YCTAaHOBJICHUU TOJHOLEHHBIX MEX-
JTUYHOCTHBIX OTHOILIEHHH C JAPYTUMHU CTYACHTAMHU, CO3JaHUU KOMGPOPTHOTO TMCHUXOJIOTHYECKOTO
KJIUMaTta B cTyneH4yeckou rpymme. [Togdop u pazpaboTka ydeOHBIX MaTepUaiIoB MPOU3BOJSATCA C yUe-
TOM MPEJOCTaBICHHS MaTepualia B pa3INYHbIX (popMax: ayTuanbHON, BUSYAIbHOH, C HCIIOJIb30BAHUEM
CHeIUATbHBIX TEXHUYECKUX CPEJICTB U MH(POPMAITMOHHBIX CUCTEM.

CornacHo TpeboBaHUSM, YCTaHOBIEHHBIM MuHOOpHayKH Poccuu k mopsiiky peanuszanuu oopa-
30BaTeNIbHON JIEATEILHOCTH B OTHOIIICHUH MHBAIUA0B 1 Jull ¢ OB3, HeoO0XxoauMo UMETh B BUY, YTO:

1) unBanuasl u nuua ¢ OB3 mo 3peHuto UMEIOT MpaBo MPHUCYTCTBOBATh HA 3aHATHIX BMECTE C
aCCHCTEHTOM, OKa3bIBAIOIUM O0yJarouieMycss He0OX0IMMYIO TOMOIIb;

2) uaBanuapl U una ¢ OB3 o cnyxy UMEIOT MpaBo Ha MCMOIb30BaHKE 3BYKOYCHIINBAOIIEH afl-
napaTyphl.

[Ipu mpoBeaeHUN MPOMEKYTOUHOM aTTeCTallud MO JAMCHUIIIMHE 00ecreunBaeTcs COONI0IeHNE
CJIEYIOIIUX OOIINX TPeOOBaHUM:

- MPOBEJICHUE aTTeCTalluu JJI1 MHBAIUIOB B OJTHOM ayJAUTOPHH COBMECTHO C 00YUYaIOIUMUCS, HE
SIBJSTIONTUMUCS MHBATMIAMHE, €CJIA OTO HE CO3JaeT TPYAHOCTEH /IS MHBAIHMIOB M MHBIX 00YJarOITUXCS
MIPU IPOMEKYTOYHOM aTTeCTalNH;

- TIPUCYTCTBHE B ayJIUTOPHH ACCUCTEHTa (aCCUCTEHTOB), OKA3BIBAIOIIETO OOYYAFOIIMMCS WHBA-
TUAaM HEOOXOIUMYI0 TEXHUYECKYIO TIOMOIIb ¢ YY€TOM MX MHIUBUAYATbHBIX OCOOCHHOCTEH (3aHATH
pabouee MecTo, MepeIBUTATHCSA, TPOUNTATh U OPOPMHUTH 3aJaHHUE, OOIIATHCS C IK3AMEHATOPOM);

- TOJH30BaHHE HEOOXOAMMBIMH OOYYarOIIMMCS WHBAIUIAM TEXHUYECKHUMH CPEICTBAMHU MPH
MIPOXOXKJACHUH MPOMEKYTOYHON aTTECTAIMH C YIETOM WX UHANBUIYaTbHBIX OCOOCHHOCTEH;

- obecrieueHre BO3MOKHOCTH OECTIPENSATCTBEHHOTO JIOCTYIA 00YJaroINXCsl HHBAIUOB B ay/u-
TOPHH, TYaJICTHBIC U APYTHE TTOMEIICHUS, a TAK)KE UX MPEObIBAHUS B YKa3aHHBIX IOMEIICHUSX.

[To mucbMeHHOMY 3asBIIEHHIO OOYYAIOIIErocs WHBAIHA MPOJOKUTEIHHOCTh MPOXOKICHUS
MCIBITaHUS TPOMEXYTOUHOM aTTecTalluy (3a4era, SK3aMeHa, 1 JIp.) 00y4aroImuMCcs HHBAJINI0OM MOKET
OBITh YBETTMYCHA IO OTHOLICHHUIO K YCTAHOBJICHHOM MPOIOJDKUTEILHOCTH €r0 CAAYH:



- TIPOJIOJKUTEIBHOCTD CIIa4M MCIIBITaHUs, IPOBOAMMOTO B MUCbMEHHOH (hopMme, - He Oojiee ueM
Ha 90 MUHYT;

- MPOJOJDKUTENBFHOCTh MOATOTOBKH 00YYaroLIerocs K OTBETY, IPOBOJUMOM B YCTHOH dopme, -
He Oosiee yem Ha 20 MUHYT;

B 3aBucHMOCTH OT MHIMBUIYaTbHBIX 0coOeHHOCTel oOyuatomuxcs ¢ OB3 YHupepcuter obec-
MIEYUBAET BHINIOJHEHHUE CIEAYIOUMX TPeOOBAaHUM MPU MPOBEICHUH aTTECTAIIMU:

a) IS CJICTIBIX:

- 3aJJaHUs U UHBIE MaTEPUAJIbl ISl IPOXOKICHHS MTPOMEKYTOUHOM aTTecTauuu ohOpMIISIOTCS B
BUJIE 3JIEKTPOHHOIO JTOKYMEHTA, JOCTYIIHOTO C IOMOUIbI0 KOMIIBIOTEPA CO CHEIHAIN3UPOBAHHBIM
MIPOrPaMMHBIM 00€CTIeYeHUEM JIJIS CIICTIBIX, JINOO 3aYUTHIBAIOTCSI ACCUCTEHTOM;

- TMCbMEHHBIE 3a/IaHHsI BBIMOJIHSIOTCS 00yJaromuMucs Ha Oymare penbe(HO-TOUCHHBIM IpH)-
ToM bpaiing win Ha KOMIIBIOTEpE CO CHEIHATM3UPOBAHHBIM IPOrpaMMHBIM 00€CIeYeHUEeM IS
CIIeNBIX, 100 HAJUKTOBBIBAIOTCS] ACCUCTEHTY

- IpU HEOOXOAUMOCTH O0YUYAIOLIUMCS MTPEIOCTABIIAETCS KOMILJIEKT MUChbMEHHBIX MPUHAIJICKHO-
crei m Oymara i muchMa penbedHO-ToueuHbIM mpudpToM bpaitnsa, xommeooTep co
CHEIHATM3UPOBAHHBIM IPOTPAMMHBIM 00€CIIEYCHUEM JISI CIICTIBIX;

0) s C1abOBUISINNX

- 3a/I1aHUA U UHBIE MaTepUabl JJIS CIaYH 3K3aMeHa 0(hOpMITAIOTCS YBEIMYEHHBIM IpU(TOM;

- oOecrieuynBaeTCs HHIMBUyaTbHOE paBHOMEpHOE ocBereHue He Menee 300 okc;

- TIpU HEOOXOIMMOCTH OOYYarOIIUMCS MPEIOCTABISETCS YBEIMUMBAIOIIEE YCTPOICTBO, OMyC-
KAeTCsl UCIOJIb30BaHNE YBEJIUUYHMBAIOIINX YCTPONUCTB, UMEIOIIMUXCS Y 00y4aroIuXCs;

B) ISl TIyXUX U CIa0O0CIHBIIIANINX, C TSHKEIBIMU HAPYIICHUSAMU PEUu:

- obecrieunBaeTCs HAIM4YMe 3ByKOYCHIIMBAIOIIEH annaparypbl KOJJIEKTUBHOIO MOJIb30BaHUs, IPU
HEO0OXOIMMOCTH 00YYaIOIIMMCS MPEIOCTABIIACTCS 3BYKOYCHIIMBAIOIIAs alaparypa WHIUBUAYATbHO-
'O I0JIb30BAHNUS;

- 110 UX KEJIAHUIO UCTIBITAHUS POBOJAATCS B MUCbMEHHOU (hopMme;

T) JUId JUI] C HapYLIEHUSIMH ONOPHO-JIBUTaTENIbHOTO amnmnapara (TsSHKeJIbIMU HapyLUICHUSIMH JIBU-
rareibHbIX (YHKINN BEPXHUX KOHEYHOCTEH MM OTCYTCTBUEM BEPXHUX KOHEUYHOCTEH):

- MUCbMEHHbIE 33aJJaHUS BBIMOJIHIIOTCS 00Yy4aloIMMUCS Ha KOMIIBIOTEPE CO CIIEUATN3UPOBaH-
HBIM IIPOTPAMMHBIM O00€CTICUeHUEM HIIM HAJUKTOBBIBAIOTCS ACCHCTEHTY;,

- 110 UX JKEJIAHUIO UCIIBITAaHUS POBOJATCS B YCTHOH (opMe.

O HeoOxoauMoOCTH OOecrieueHus CrieUalbHbIX YCIOBUN /ISl TPOBEACHUS aTTecTallui 00yJaro-
IIMHACS JOMKEH COOOIINThL MHCbMEHHO He mo3aHee, yeM 3a 10 mued mo Hawanma arrecranuu. K
3asIBIICHUIO0 TIPUJIATalOTCA JTOKYMEHTHI, MTOATBEPIKIAIONINE HATHUKE Y 00yJarolerocs WHAUBHIYalb-
HBIX 0COOCHHOCTEN (ITPH OTCYTCTBUHM YKA3aHHBIX JOKYMEHTOB B OPTaHHU3AIINN).

ITpu HEeoOXxonuMoOCTH [T 00yYarOIIUXCs ¢ MHBAJIMIHOCTBIO MPOLEypa OLIEHUBAHUS pe3yibTa-
TOB 00y4Y€HUS MOKET MPOBOJIUTHCS B HECKOJIBKO ATAIOB.

MeToanuyeckue yKasaHus JJIs1 00y4ar0IMXCs

JUig ycrienHoro OCBOEHHMS JUCLMIUIMHBI CTYAEHTBI JOJDKHBI MOCEIATh JIEKIIMOHHBIE 3aHATHS,
TOTOBUTHCS U aKTMBHO Yy4aCTBOBaTh B MPAKTUYECKUX 3aHATUAX, CAMOCTOSITENIbHO paboTaTh C PEKo-
MEHJIOBaHHOH muTeparypoid. M3ydyeHue IUCHMIUIMHBI Ieecoo0pa3HO HadaTh CO 3HAKOMCTBA C
MPOrpaMMoii Kypca, 4ToObl UETKO MpeACTaBUTh ce0e 00beM U OCHOBHBIE MPpoOieMbl Kypca. [IpounTtas
COOTBETCTBYIOLIMI pa3Jie] MPOrpaMMbl, 1 YCTAHOBHUB KPYT T€M, MOJIEKAIUX U3YUYEHUIO, MOYKHO II€-
pexoauTh K paboTe ¢ KOHCIEKTaMM JIEKIMH U ydeOHUKOM. KOHCHEKT JIeKIMi JOJKEeH colepiKaTh
KpaTKO€ M3JI0’)KEHNE OCHOBHBIX BOIIPOCOB Kypca. B nekuusax npenogaBaTellb, Kak MPaBUIIO, BBIIEISET
BBIBOJIbI, COZIEpKAIllMecss B HOBEHIINX HCCIEIOBAHUSAX, PA3HOTIACHS YUEHBIX, 0OOCHOBBIBAeT Hanbo-
nee yOeauTeNbHYIO TOUKY 3peHus. HeoOXoauMo 3amuchiBaTh METOAMUYECKUE COBETHI MPEToaaBaTes,
Ha3BaHUs PEKOMEHAYEMBIX UM W3JaHui. He Hy)XKHO CTpeMHTBCS K JOCIIOBHOM 3amucu JieKuui. Jlist
TOTO YTOOBI BBIICIUTH ITIABHOE B JIEKIIMH U MPABUIBHO €€ 3aKOHCIIEKTHPOBATh, IOJIE3HO 3apaHee Mpo-
CMOTpPETh YK€ TPOWUIICHHBIH JIEKIMOHHBIM MaTepual, st Oojee TOJHOTO U A()QPEKTUBHOTO
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BOCTIPHUATHS HOBOM MH(OPMALMU B KOHTEKCTE YK€ UMEIOIIUXCS 3HAHUN, TPUTOTOBUTH BOIIPOCHI JICK-
Topy. IIpounTaB CBOM KOHCIIEKT JICKITUH, CIIEIYET OOPaTUTHCS K MaTepuany yaeOHUKa.

OOpareHne K paHee U3y4eHHOMY MaTepUaly HE TOJBKO OMOTaeT BOCCTAHOBUTH B IMaMSTH U3-
BECTHBIC TOJIOKEHHSI, BBIBOJABI, HO M IPUBOIUT Pa3pO3HEHHbIC 3HAHUA B CHCTEMY, YIIIYOJseT U
pacumpsieT ux. Kaxxapii BO3Bpar K CTapOMy MaTrepuaiy I03BOJSET HAUTH B HEM YTO-TO HOBOE, IEpe-
OCMBICIIUTh €Tr0 C HHBIX MO3MUIMH, ONpeAeNnuTh Ui Hero HauOojiee MOAXOMAAIIEE MECTO B YXKe
uMeroleiics cucteme 3HaHW. HeomHokpaTtHOe oOpaiieHHe K MPOWACHHOMY MaTepuany SBISETCS
HauboJsee panuoHaabHOU (HopMOH MpuoOpeTeHHs U 3aKperieHus: 3HaHuil. OueHb MOJE3HbIM B MpaK-
THUKE CaMOCTOSATEIBHON Pa0dOTHI, ABISETCS MPEABAPUTEIHHOE 0O3HAKOMIICHHE C YUCOHBIM MaTepPHaIOM.
Jlaxxe kpaTkoe, 6erioe 3HaKOMCTBO C MaTepHaJIOM OYepeIHOM ek gaeT MHoroe. CTyIeHThI TOJy-
4aoT o0I11ee NPECTaBICHNUE O €€ COACPKaHUM U CTPYKTYPE, O TJIABHBIX U BTOPOCTENIEHHBIX BOIIPOCAX,
0 TePMHHAX U OmpeeneHusx. Bee 3To obierdaer paboTy Ha JEKIUU U JIeJaeT ee eJeyCTPEMIICHHO.

Pabora ¢ nureparypoit

[Ipyu u3yyeHNH AUCUUIUIMHBI CTYACHTHI JOJDKHBI CEPhE3HO MOJOUTH K UCCIIEIOBAHUIO yUYeOHOM 1
JOTIONTHUTENBHON JuTepaTyphl. JlanHoe TpeboBaHHEe OCOOEHHO BAKHO IJIsl MOJATOTOBKH K IIPaKTHUYe-
CKUM 3aHATHUSM.

Ocoboe BHUMaHHE CTyAEHTaM CJeIyeT OOpaTuTh Ha COOTBETCTBYIOIIWE CTAaThbH M3 HAYYHBIX
KypHaJIOB. J[aHHbIE MEpUOAUYECKUE U3JIaHUS TIPECTABICHbI B YMTAIHLHOM 3asie YHuBepcurera. s
[IOMCKA HAY4YHOM JINTEpATypbl MO AMCLUUILIMHE CTYAEHTaM TaKXKe CJIEAYyeT HCIIOJIb30BaTh KaTajor
OnextponHoii HayuHoi Oubnuotexu: eLIBRARY.RU, ObC «YHuuBepcuterckas oubmanoreka Onliney.

[Ipu moAroToBKe K MPaKTUUECKOMY 3aHATHIO CTYJIEHThl UMEIOT BO3MOYXKHOCTh BOCIIOJIb30BaThCS
KOHCYJbTallMsIMU mipenojaBatens. KauecTBo yueOHOUM pabOThl CTYIEHTOB OMpEIeNseTcss TeKYIIUM
KOHTposieM. CTy/IeHT UMEET NPaBO 03HAKOMUTHCS C HUM.

MeTtoaudeckue peKOMEHAAlNUU IO CaMOCTOSITEIbHON paboTe CTYJACHTOB

Lenb camocTosTENbHON pabOThl - MOATOTOBKA COBPEMEHHOIO KOMIIETEHTHOI'O CHEMaIuCTa U
(dbopMupoBaHUEe CIOCOOHOCTEN M HABBIKOB K HETPEPHIBHOMY CaMOOOPa30BaHUIO U MPOGECCHOHATBHO-
MY COBEpILIEHCTBOBAHUIO.

Peanu3zanus noctaBaeHHOMN LENIN IPEAIIOIaraeT PeleHUe CIEAYOIUX 3a/1ay:

- KaYeCTBEHHOE OCBOCHHE TEOPETUYECKOr0 MaTepuaia o U3y4yaeMol NUCHUIUIMHE, YTiyOiIeHue
U PACUIMPEHNE TEOPETUUECKUX 3HAHUH C LIEIbI0 UX IPUMEHEHHUS HA YPOBHE MEXIIPEIMETHBIX CBSI3EH;

- CUCTeMaTH3alysl U 3aKpeIUIeHUE TOJyYEeHHBIX TEOPETUUECKUX 3HAaHUN U MPAKTUUYECKUX HABBI-
KOB;

- (hopMHpoBaHNE YMEHHI 10 MOUCKY U MCIOJIB30BaHUIO HOPMAaTUBHOM, IPABOBOM, CIIPaBOYHOM
U CHEIHAbHON TUTepaTyphl, a TAKKe APYTUX UCTOYHUKOB HH(OpMAIINH;

- pa3BUTHE I103HABATENIbHBIX CIHOCOOHOCTEH M AKTUBHOCTH, TBOPUECKON WHUILMATHUBBI, CaMO-
CTOATEIBHOCTH, OTBETCTBEHHOCTH Y OPTaHU30BaHHOCTH;

- (poopMUpOBaHUE CAMOCTOSITEIbHOCTH MBIIIJIEHUS, CIIOCOOHOCTENW K CaMOPa3BUTHIO, caMoo0pa-
30BaHNUI0, CAMOCOBEPIIEHCTBOBAHUIO 1 CAMOpPEaIN3alluy;

- pa3BUTHE HAYYHO-UCCIIEIOBATEIbCKUX HABBIKOB;

- opMHpOBaHNE YMEHHUS pelIaTh MpakTHYECKUe 3a1a4uM (B MpopecCHOHATBbHON e TeTbHOCTH),
WCIIONB3YS TPHOOPETECHHBIC 3HAHUSI, CTTIOCOOHOCTH M HABBIKH.

CamocrosTenbHas paboTa sBJISETCS HEOThEMJIEMON YacThi0 00pa30BaTEIbLHOIO Mpoliecca.

CamocrosiTensHast paboTa mpenoiaraeT HHUIMATHBY CaMOTO 00yJaroIerocs B rmporecce coopa
Y YyCBOCHHUS MH(POPMAIUH, TPUOOPETEHHSI HOBBIX 3HAHWN, YMEHHI M HABBIKOB M OTBETCTBEHHOCTH €TI0
3a IUIAaHWPOBAaHME, PEalM3alMI0 U OLIEHKY pe3ylbTaToB yueOHOU aestenbHOCTH. lIporecc ocBoeHus
3HAHUU TIPHU CaMOCTOSATENBHON paboTe He 000c0o0IeH OT APYTruX GopM 00yUeHUSI.

CamocTosiTenbHast paboTa J0JKHA!

- OBITH BBITIOJHEHA MHIMBUIYaIbHO (WM SBISTHCS YaCThIO KOJUIGKTHBHOW paboThl). B ciyuae,
korna CP nmoaroroBiieHa B MOPsIIKE BBHIMOJIHEHUS TPYIIIOBOTO 3a/laHus, B paboTe /eraeTcst COOTBETCT-
BYIOLIAsl OTOBOPKa;

- MPEJICTABIIATh COOON 3aKOHYCHHYIO pa3paboTKy (3Tar pa3paboTKH), B KOTOPOH aHATM3UPYIOTCS
aKTyaJlbHbIE TPOOJIEMBI 110 ONPECIIEHHON TEME U €€ OTAEIbHBIX aCIIEKTOB,;
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- OTpakaTh HEOOXOAUMYIO U JIOCTATOYHYIO KOMIETEHTHOCTh aBTOPA;

- UMETh y4eOHYI0, HAyYHYIO U/WIM MPAKTHYECKYI0 HApaBICHHOCTb;

- ObITH OOpMIICHA CTPYKTYPHO U B JIOTUYECKOM TOCIICIOBATEIILHOCTH: TUTYJIBHBIN JIHCT, OTJIaB-
JIeHUE, OCHOBHAS YacTb, 3aKJIIOUYEHHUE, BBIBObI, CIIUCOK JTUTEPATyPhl, IPUIOKEHUS,

- colepKaTh KpaTKHe W 4eTKhe (POpMYyTUpPOBKH, YOSIUTEIbHYIO apryMEHTAIUI0, JOKa3aTellb-
HOCTb U 00OCHOBAHHOCTbH BBIBOJIOB;

- COOTBETCTBOBATh ITUYECKHM HOpMaM (IIpaBUIa IUTUPOBAHUS | mapadpas; CChUIKK HA UCTIOJb-
30BaHHbIe OuOIMorpaduueckre HMCTOUYHMKH, HCKIIIOUEHUE Iularuata, JyOnupoBaHHS COOCTBEHHOIO
TEKCTa M UCMOJb30BaHUS Uy HUX padoT).

8. ®OHJ OHEHOYHBIX CPEJICTB

[Tnanupyemble pe3yabTaTbl 00YYCHHUS 110 IUCIHILTUHE /
[Tnanupyemsble pe3ynbrarsl ocBoeHust OIIOII BO [Tokasarenu oneHUBaHKS

CHOCOOHOCMb, UCNOJIL3YA OMeUeCmEEeHHble U 3apyDedcHble UCHOYHUKU UHpopmayuu, coopams
HeoOXo0umble OaHHble, RPOAHATUIUPOSANb UX U NHOOZOMOGUMb UHPOPMAUUOHHBLIL 0030D U/uu
ananumuyeckui omuem (I1K-7)

. , biiok 1 koHTpoOJIBHOTO 3a-
Jlekcuko-rpaMMaTU4eCKUil MUHUMYM B 00BbEME, HE0OXoau-
3HaerT: JaHWs BBIIOJIHEH
MOM JJISl pelIeHus Mpo(eCcCHOHANBHBIX 3a7ad.
KOPPEKTHO
Hcnonp30BaTh 3HaHME MHOCTPAHHOTO sA3bIKA Ul BOCIpUATUSA | Bilok 2 KOHTpOJBHOIO 3a-
YmMmeer: U TIOPOXKACHUS YCTHOW M NHCHMEHHOH pedyd B Ipodeccruo- | JaHus BBIIIOJTHEH
HaJILHOM cdepe. KOPPEKTHO
HaBplkamy yCTHOM M IIMCBMEHHOW pE€YM HA HMHOCTPAHHOM
biok 3 koHTpoOIBHOIO 3a-
A3bIKE I pelleHus MpodeccHOHaNbHBIX 3ahad. HaBbikamu
Bmaneer: N TaHus BEBITTOJTHEH
nepeBoia JOKYMEHTOB B cepe MpoPecCHOHATBHON AesTeNb-
HOCTH KOPPEKTHO

Tunosoe KOHTPOJIBLHOE 3aJaHHE
Bapmuanr 1.

BJIOK 1- TIPOBEPKA 3HAHHUI

3anoiaHUTE MPOIYCKH:

1.1.BcTaBpTe OJHO HYKHOE 110 CMBICITY CJIIOBO

Our are worried about our growing market share.

1.2. BcTaBbTe OAHO HYKHOE 110 CMBICILY CJIOBO

Our sales have increased thanks to our catchy

1.3. PackpoiiTe ckoOKH, ymoTpeOUB I71aroi B MpaBUIIbHOM BUJOBPEMEHHOW (Qopme

Today, Japanese companies (to form) alliances with foreign companies.
1.4. PackpoiiTe ckoOKH, yIOTpeOUB I71aroi B MpaBUIIbHOM BUJOBPEMEHHOW (Qopme

If Japanese managers (to learn) anything from European managers’ mistakes,
they (to know) that major compromises have to be made.

Bri6epute o1H npaBUIbHBINA OTBET:

1.5 Since export regulations have been relaxed it has become ....... to work in the Indian market.
a) more easy

b) more easier

C) difficult

d) easier

1.6 If you travel within the European union you ....... carry a passport, as an identity card is sufficient.

a) mustn’t
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b) have to

C) need to

d) don’t have to

1.7 Our company has over 1000 employees on its ....... .

a) niche

b) patent

C) payroll

d) profile

18....... are necessary to ensure fair trading on the stock exchange.
a) supplier

b) profile

C) executives

d) regulators
BLI6epI/ITC BCC IIPAaBUJIbHBIC OTBCTLI:

1.9 When you apply for a visa you ....... expect to receive it within two weeks.
a) don’t have to

b) shouldn’t

C) needn’t

d) could

1.100ur ....... have never made a late delivery.

a) suppliers

b) company

C) authorities
d) shareholders

BJIOK 2 —- TIPOBEPKA YMEHUM

2.1 Tlonp3ysch cBeIEHUAMHU U3 pe3loMe KaHIuAaTa Ha TOJDKHOCTh MEHEeKepa 1Mo IpoaaKam,
HaIUIIIUTE €ro KPaTKyro ouorpadurio.

1. Fiona Scott

52 Hanover Street

Edinburgh EH2 5LM

Scotland

Phone: 0131 449 0237

E-mail: fiona.scott@caledonia.net

2.
2011-2012 London Chamber of Commerce and Industry
Diploma in Public Relations
2008-2011 University of London
BA (Honours) in Journalism and Media Studies (Class II)
2001-2008 Broadfield School, Brighton

A levels in German (A), English (B), History (B) and Geography (C)
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3.
2015-present Public Relations Officer, Scottish Nature Trust
Responsible for researching and writing articles on all aspects of the Trust’s activities and
ensuring their distribution to the press Editor of the Trust’s monthly journal
In charge of relations with European environmental agencies
Press Officer, Highlands Tourist Board
2012-2015 Preparation of promotional materials and brochures
Co-ordination of media coverage
The Glasgow Tribune newspapers
Summers of 2010 Two three-month training periods as assistant to the Sports Editor
and 2011 Arranging and conducting interviews
Preparation of articles covering local community sports events
4,
IT Office 2000 and Windows NT, Excel, Internet, Powerpoint
Languages Fluent German and proficient in French
Additional Driving licence (car and motocycle)
5. Cross-country skiing, rock climbing and swimming
Ski Instructor (grade I1)
Secretary of the local branch of “Action”, an association organizing sports activities for dis-
abled children
6. Geoffrey Williams
Professor of Journalism
University of London
Brenda Denholm
Sports Editor
The Glasgow Tribune

2.2. O3HaKOMBbTECH € ONIMCAHUEM pado4yero AHA Bjajejbla pecropana Maknonaasac. Beioepure
CBe/IeHHs 0 ero aIMUHUCTPATUBHOI PadoTe U paccKakKuTe 0 Heil.

Three years ago, Vanessa Stein and her husband Tom took up the fast food challenge: they bought
the franchise for a McDonald’s restaurant near Leeds.

Our restaurant is in a retail park around five miles outside Leeds. Since we bought the franchise in
1995, we’ve already expanded the restaurant itself. We have to conform to the McDonald’s standards
(quality, service, cleanliness and value) of course, but the restaurant is actually our own business. We
directly employ some 75 staff, order and pay for supplies (from “preferred suppliers™), take care of any
maintenance or refurbishment, arrange local marketing, and so on. Around a quarter of all McDonald’s
800 UK restaurants are franchised.

Buying this franchise was a big move for us. My husband had to do nine months’ training before
we could even be considered for a franchise.

Mystery Diners make monthly checks on every restaurant and Drive-Thru in the country. All as-
pects are assessed — food quality and presentation, atmosphere, quality and speed of service, restaurant
cleanliness and so on. We’re currently eight in the UK league which is pretty good.

We have an ongoing dialogue with McDonald’s. A field consultant visits us every two or three
weeks, and there are regular meetings with other franchisees to share ideas and experience.

Much of my morning is spent updating computer records. Tax office queries, training records, pay-
roll, etc, have to be organized. Staff turnover varies but we can sometimes lose our casual workers
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when they go to university or decide to go travelling. There are McDonald’s all over the world now, so
their training here really can open distant doors.

The lunchtime rush starts around noon. On the rare occasions that we’re short staffed, I’ll muck in
and serve customers. I’ve even been known to cook fries when necessary. As with any small business,
one has to be flexible but I think it’s also important to focus your energies where they are most effec-
tive. For me, this is behind the scenes admin work.

2.3. O3HaKOMbTECh ¢ AHKETOM /IJIs1 HHAUBUAYAJbHBIX NPeANPUHUMATeJIeid U, OTBETHUB HA €€ BO-
NPOCHI, ONpee/InTe, COOTBETCTBYeTe JIH Bbl TPEOOBAHUSAM K NMPeANPUHUMATEJISIM.

1. When working with other people do you focus on the work that you can do best?

When preparing a written report do you list the different sections then make a brief summary of
what you will include in each?

Do you update your address book as soon as people move?

Do you organise your paperwork so that documents are grouped according to subjects?

Do you enjoy the challenge of doing new and perhaps more complicated work?

Do you regularly do maintenance work to make sure that equipment works efficiently?

Do you keep clear records of the work that you have already done?

Do you tackle the most difficult pieces of work first?

N

NG~ W

2.4, HphonTe TEKCT U PaCIOJIOKUTE 36331151 B IPAaBUJILHOM IIOPSAAKE

FROM RAGS TO RICHES
A However, life used to be very different for this bright young star from Liverpool.”Eight years ago,”
says Liza, “I lived in a small terraced house with my parents and three brothers. It was very cramped!
We didn’t have a lot of money, so I used to work as a cleaner at the local hospital to make ends meet. |
used to buy my clothes from second-hand shops. | was quite plump back then, because | liked eating
chips and chocolate. In my free time | used to sing in the college choir or go for walks on the beach. |
didn’t use to go to clubs because they were very expensive. I used to listen to the radio a lot, though. |
learnt all the words to every pop song and people hired me to sing at parties. My friends liked my
voice a lot, so they persuaded me to send a cassette to a record company. That’s how it all started for
me. Three weeks later, I received a phone call from the company and my life changed completely”.
B Liza’s lifestyle has changed a lot since those days in Liverpool. “I think I’'m very lucky to lead the
life I do today. It’s not easy, though, because I don’t have the privacy that | used to have. Still, | have a
lovely family and a very promising career. What else could I ask for?” she says.
C Liza Smythe is a successful British singer. Her smiling face appears on the covers of international
magazines, and every year she travels to many different parts of the world to perform concerts for mil-
lions of fans.
D Today, Liza lives in a large house with a big garden just outside London with her husband and a
young daughter. She is much slimmer now, and looks very elegant in her chic designer clothes. She is
constantly on a diet and goes to the gym every day to keep her body in shape. In her free time she en-
joys going to the theatre or to parties.

1 2 3 4

2.5 O3HaKOMBTECH C XapaKTEPUCTHKON PEKIaMbl HOBBIX pab0OYHMX MECT B pa3HBIX CTPaHAX M BHIOEPUTE
“H(pOpPMAIHIO , HEOOXOAUMYIO JIJIS 3aTIOJTHEHUSI TAOTHITHI.
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Job Ads: Reading Between the Lines

I EE R R AR N RN R R AN S R AR RN RN R E R RN R RN R ERNNEE RN R EEE R RE N EEENNEENENEENRNENNENENEN]

Checking out job advertisements is
popular with executives worldwide.
But though the activity is universal, is
the same true of the advertisements?
Ara executive positions in different
countries advertised in the same way!
A comparison of the jobs pages of The
Times of London, Le Monde of Paris
and Germany's Frankfurter Allgemeine
Zeitung suggests not.

First, what UK job seekers consider
an essential piece of information —
what the post pays — is absent from
French and German adverts. It is
often left to applicants to raise this
themselves. In contrast, most British
advertisements mention not only

salary, but also other material
incentives including a car and fringe
benefits. French or  German

advertisements rarely refer to these.

The attention given to rewards in the
UK indicates the importance of the
job and its responsibility. In France
and Germany, that information is
.given by the level of experience and
qualifications demanded, Salary can be
assumed to correspond with this.

If French and German adverts are
vague about material rewards, they
;are precise about qualifications. They
usually demand ‘a degree in ..., not
simply ‘a degree’. In Germany, for
example, a technical directar for a
imachine tool company will be
rexpected to have a Dipl-Ing degree in
|Mechanical Engineering.

French advertisements go further
They may specify not just the type of
grande école degree, but sometimes a
particular set of institutions
(Formation supérieure X, Centrale,
Mines, HEC, ESSEC), these being the

most famous grandes écoles.

All this contrasts with the vague call
for ‘graduates’ (or ‘graduate
preferred’) which is found in the UK.
British companies often give the
impression that they have a particular
type of applicant in mind, but are not
sure about the supply and will
consider others. Their wording
suggests hope and uncertainty, as in
this advertisement from The Times:
‘Whilst educational standards are
obviously important, a large measure
of personal comph* is likely to secure
the success of your application.

In the UK qualifications beyond
degree level make employers nervous,
but in France or Germany it is difficult
to be ‘overqualified’. Many people on
German executive boards have
doctorates and the French regard five
or six years of intensive post-
baccalauréat study at a grand école as
ideal training. British managers are not
selected their
intelligence, as

primarily  for
managers are in
France, or for their expert
knowledge, as in Germany. Instead,
the British give importance to social,

political and leadership skills.

This difference also shows in the
personal qualities mentioned. British
advertisements stress energy, ability
to communicate and motivate.
German advertisements like
achievement, but it tends to be
less personality-driven. German
companies want candidates with
sound knowledge, experience and
competence in their field. They rarely
recruit British

employers. French advertisements

novices as do

refer more to intellectual qualities like
analytical aptitude and independence.

Even the tone of the job
advertisements is different in the
three countries. By French and
German British
advertisements are very racy™*. They
attract young executives with
challenges such as:'Are you reaching
your potential!’, whereas French and

standards,

German advertisements are boringly
direct, aiming to give information
about the job rather than to sell it.
All this points to three different
conceptions of management. The
French regard it as intellectually
complex, the Germans as technically
complex, and the British as
interpersonally complex. But they
agree on one thing: it’s complex.

Jean-Louis Barsoux
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Salary 1 Essential piece 2 Not mentioned
af z}ffﬁ?rmafcbn.

Material incentives 4 5 6
Degrees/qualifications 7 8 9
School attended 10 11 12
Personal qualities 13 14 15
Tone of job advertisement 16 17 18
Conceptions of management 19 20 21

BJIOK 3 - IIPOBEPKA HABBIKOB

3.1

O3HakoMBTeCH ¢ CUTyanHei, BOSHUKIIEH BO BpeMsi pHeMa Jiesleraiiu 3apy0e:KHbIX OM3HecMe-
HOB. [lepeBennTe TekcT. Bpemsi BbINoOJIHEHHS IATHL MUHYT.

WHY IS NO ONE EATING?

A businesswoman recently asked why a high-level delegation of visiting Japanese clients had not ap-
proached the breakfast buffet table she had taken such great pains to prepare. ‘I’d gotten out the good
china and silverware and even brought in Japanese green tea for them, but no one touched a thing!”

3.2

OTBeTbTe Ha BONIPOC, IOYeMYy He ObLIa IOCTHUTHYTA HeJb npueMa. ChopMmyaupyiite NnMCbMEHHO
NPeIJI0KeHHU 110 NPeJ0TBPALICHHUIO MOA00HBIX cUTyannid B Oyaymem. Bpems Ha BbInoJIHeHHe
AecATb MUHYT.

Bapuanr2.

BJIOK 1 ITIPOBEPKA 3HAHUM

3arnoiaHUTE MPOIYCKH:

1.1 A person with a good education usually gets ... better job.

1.2 Our city succeeded ... collecting a large sum of money for charity.

1.3 She ... him your message as soon as she sees him.

BriGepute ouH MpaBUIIbHBIN OTBET:

1.4 Why didn't you give me a call yesterday? We ... discuss everything together.
a) can C) may

b) must d) could

1.5 My passport ... last month, and nobody has found it yet .
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a) lost c) has been lost

b) was lost d) had been lost

1.6 It ... in London this morning that the British Oil Corporation had discovered oil under the sea near
the Welsh coast.

a) announced ¢) had been announced

b) would be announced  d) was announced

1.7 The trouble with you is that you always ... . I don't like it.

a) are complaining c) had complained

b) were complaining d) complain

1.8 I disapprove of people who ... all sorts of promises which they have no intention of keeping.
a) made c) have made

b) makes d) make

Br16epuTte Bce npaBuiIbHbIE OTBETHI:

1.9 He has earned ... money that he has decided to help the poor.

a) so much c) so little

b) so many d) such a lot of
1.10 There are ... things that money can't buy.
a) any C) some

b) many d) something

BJIOK 2 TIPOBEPKA YMEHHUI
2.1 YcTraHoBHUTE COOTBETCTBHUS MeKAY yTBep:kIeHussMH 1-4 u Texkcramu A, B.

1. It makes reference to the fact that some people may try to hinder innovations.
2. It criticises the control of policy-rnaking by certain key personnel.
3. It includes practical, real-world examples of the ideas being put forward.
4. It stresses that it is vital to exclude obsolete views when drawing up company

policy.
A
Those serving in industry today have two options: they can surrender the future to revolutionary com-
panies or they can revolutionise the way their companies create strategy. In Revolution and Strategy,
Gary Heath argues that any approach that does not challenge the status quo is not a strategy at all. In
too many companies, the strategy-planning process is monopolised by senior managers, and what
passes for strategy is sterile and uninspiring. To create truly revolutionary strategies, a strategy-making
process must be demanding and inclusive; it must rid itself of tired, outdated perspectives and uncover
the revolutionary ideas that are lying deep in an organisation.
B
Companies often attempt to implement a major change in strategy. Determined managers go forth with
the plans, and they expect enthusiasm and commitment from their subordinates. But instead, employ-
ees drag their feet and figure out ways to undermine the process. The change effort gets bogged down,
and results fall short. In Why Resist Change? Paul Strong explains how corporate leaders can over-
come employees' concerns about change by revising the mutual obligations and commitments, both
stated and implied, that exist between them. The author presents two case studies of his ideas in action.

2.2 IIpouuTaiiTe TeKCT U BbIOepHuTE S €J10B 110 TeMe «CTPYKTYypa KOMIIAHUI)

Companies often attempt to implement a major change in strategy. Determined managers go forth with
the plans, and they expect enthusiasm and commitment from their subordinates. But instead, employ-
ees drag their feet and figure out ways to undermine the process. The change effort gets bogged down,
and results fall short. In Why Resist Change? Paul Strong explains how corporate leaders can over-
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come employees' concerns about change by revising the mutual obligations and commitments, both
stated and implied, that exist between them. The author presents two case studies of his ideas in action.

2.3 IIpourture TekcThl A-C 1 chopMyJIMpyiiTe OCHOBHYIO MBIC/Ib KAK/I0I0 U3 HUX B OTAeJIbHOM
NpeaI0KeHuH.

A

COLEMAN'S

As was widely reported, we closely examined the possibility of merging with a food-distribution busi-
ness during the year. However, whilst the strategic rationale for combination was sound, it became
clear that it would not be in our shareholders' best interests to proceed with the deal, with its risk of
increasing debt.

Instead, we intend to concentrate on our core activity. Nevertheless, the market within which we oper-
ate is fiercely competitive, and the advent of new entrants is creating market conditions in which
continued earnings growth will become increasingly challenging.

B

SHERIFF

This is a momentous period for the pharmaceutical industry. Against the background of scientific and
economic change, we are seeing inevitable further consolidation of what remains one of the most
fragmented of the great global industries. Sheriff will not shrink from participating in this process if
circumstances necessitate such action in the interests of future success. However, today, the over-
whelming preoccupation of your Board, executive management and staff is with the job at hand, which
IS to grow the business and deliver the promises we have made in terms of turning around our losses of
recent years.

C

BVL

Profit before taxation was £20m, in comparison with the £32m achieved in the previous year. This dis-
appointing result includes a provision of £26m on one project, due to costs exceeding the guaranteed
maximum price quoted to the client. One result is that the Construction Division has been set targets to
increase the level of partnering and fee work. Turnover, already stagnant, may decline, but profits are
expected to recover. In addition, improvements will be made to the control processes relating to ten-
dering, and to the quality of project management

2.4 IIpoutuTe TEeKCT, B KOTOPOM NPONYLIEHbI TPU NpeaJioKeHHsA. 3al0JTHUTE NPONYCKH MOAXO0-
ASIIMMH 110 CMBICTY npepjoxeHusavu A-C.

New Store

Parkin's search for a site for its next store has been ended by Marsden's misfortunes, with Parkin agree-
ing to buy half of the latter's Birmingham store for £40m. Birmingham, three years ago, and has been
seeking sites.(1) There was surprise that the new store, likely to open next year, is so close to the
existing one, where profits have so far beaten Parkin's sales targets, in case it draws customers away
from the existing outlet.

Capacity Cut

The packaging industry has typically suffered from a vicious cycle, with rising prices leading to excess
capacity, which in turn leads to a collapse in prices, and Johnson Keithley is no exception. The compa-
ny has been attempting to smooth the boom/bust cycle by better capacity management, but it admitted
yesterday that it has been forced to make significant cuts to capacity because of a surprisingly sharp
downturn in demand. (2)

Hit by Higher Costs
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(3)___ Profits were also held back by the disposal of its packaging division, which accounted for over
half of turnover the previous year. Additional costs were incurred by relocating the head office from
Wrexham to Cardiff, and from reorganisation and redundancy in its plastics business. Bonner's said
that trading in the current year has started slowly, particularly in its European markets.

A The group now expects its second-half results to fall below expectations, and warned of  further
problems on the horizon.

B Higher raw-material costs have reduced full-year profits at Bonner's, the plastics manufacturer,
with prices of polyethylene, the main component of its business, rising 8% since last year.

C Parkin's main store is in London, but it opened its second, in other large cities.

2.5 IlpouTHuTe TEKCT U BCTABbTE HYKHbIE 110 CMbBICJIY CJIOBA:

Following the company's poor annual ____ in November, the share __ plunged and has

since remained around 200p. Analysts now believe that the company is seriously undervalued

by the stock . The company's biggest problems were in Germany and France last year

where supply outstripped , leading to a £20 million loss for the year. However, the

company has recently appointed a new chairman who has a first-rate track record of reviving
failing companies. It is believed that he will be successful in turning round the company's fortunes.
Analysts are impressed with the company's recent performance. In the last six months, it has
managed to ____ prices by 3 per cent without adversely affecting sales. In such a low margin,
high-sales sector, this ought to translate directly into increased___. The company's

recent ___ of its packaging division has eliminated all its debts. Shares have ___in the

past month from 80p to 100p. Despite these promising signs, it must be remembered that the company
is trading in an extremely volatile___.

BJIOK 3 ITPOBEPKA HABBIKOB
3.1 CoBMeCTHO ¢ APYrUM 00y4aIOIMMCS 03HAKOMbTECH ¢ cUTyanueil u B ¢gopme aquasora odcy-
aute Bompocshl 1-3. Bpemss Ha mnoaroroBky 15 muHyTr, 00BéM BbickasbiBaHusi a0 10
NpeAJIOKeHU.
Your company has been invited to participate in an international business conference. The conference
will be held during the busiest part of the year. You have been asked to consider the actions that should
be taken in preparation for the event.
1. How should the company select members of staff to represent the company at the confer-
ence?
2. What practical arrangements need to be made by the company before the conference?
3. How should the company respond after the conference to interest shown in its prod-
ucts/services?

MeTtoauyeckue peKOMeHIallMU K NMpoleaype olleHuBAHUS

OreHka pe3yabTaToB OOy4YEeHHs M0 JUCIUILIUHE, XapaKTepU3yoImuX c(hopMUpOBaHHOCTh KOM-
METEHIIMH TMPOBOJUTCS B TMpOLECCe MPOMEXKYTOYHOW aTTeCTallMd CTYAEHTOB IOCPEACTBOM
KOHTpOJbHOIO 3anaHud. [Ipu 3TOM mpouenypa JoKHA BKIIIOYATh IOCIEN0BATENBHOCTh ACHCTBHIA,
OTHMCAaHHYIO HIDKE.

1. IlonroToBUTENBHBIE NEHCTBUS BKIIIOUYAIOT:

[IpenocraBienue cTyneHTaM KOHTPOJIbHBIX 3a/laHUM, a TakXKe, €ClIU 3TO MPeIyCMOTPEHO 3ajia-
HUEM, HEOOXOIUMBIX MPHUIIOKEHHUN (POPMBI TOKYMEHTOB, CIIPAaBOYHHUKH U T.I1.);

DuKcanuo BPEMEHH MOJIy4EHUS 3aJaHusl CTYACHTOM.

2. KoHTpOJIbHBIE IeMCTBUS BKIIIOYAIOT:
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KoHTponb cobmoieHust CTyJeHTaMHi TUCIUIUIMHAPHBIX TpeOoBaHUM, ycTaHOBIEHHBIX [lomoxe-
HUEM O IPOMEXYTOUHOM aTTecTaly 00y4arouXcsi 1 KOHTPOJIbHBIM 3a/laHueM (IIPH HAJTUYHHN);

KoHTposb cobimoieHust CTYACHTaMU PETIaMEHTa BPEMEHH Ha BHITIOJTHEHHE 3aIaHHUS.

3. OueHOYHEIE AEHCTBUSA BKIFOYAIOT:

Bocrnpusitue pe3ynbTaToB BBIIOTHEHUS! CTYJIGHTOM KOHTPOJBHOTO 33JIaHus, IPEICTABICHHBIX B
YCTHOM, MUChbMEHHOM WJIM MHOH (hopMe, YCTAaHOBJICHHOM 3aJaHUEM.

OrneHKa IPOBOAUTCS IO KAKIOMY OJIOKY KOHTPOJIbHOTO 3aanust o 100-6amibHOM mKae.

[TonBenenue UTOrOB OLIEHKH KOMIETEHIIUU U Pe3yJIbTaTOB 00y4eHHUs MO JUCLUILTUHE C UCIOIb-
30BaHHEM (POpPMYIBI OIEHKM pe3ylibTaTa MPOMEKYTOYHOH aTTeCTAllMd W IIKAIbl WHTEPIPETALUN
pe3ylibTaTa MpPOMeKyTOYHOU aTTeCTallUH.

OHGHKa pe3yiibTara HpOMeX(YTOQHOﬁ aTTeCTalu BBIIIOJIHSACTCA C UCITIOJIb30BaHHUEM (bOpMy.]'IBIZ

>0
p=it
3

rae [1; — orieHKa Kaxa0ro 0JI0Ka KOHTPOJILHOTO 3a/IaHUs, B Oayliax

IIkana uHTEepNpeTAllUN Pe3yJbTATA NPOMEKYTOUHON aTTeCTAlNHU
(chopMHUPOBAHHOCTH KOMIIETEHIIHI U Pe3y/IbTATOB 00y4YeHHs 10 AU CHHUILTHHE)

PesynbTar
IIPOMEKYTOUHOU
arrectanuu (P)

Orenka c)OpMUPOBAHHOCTH KOM- Onenka pe3ynbTaToB 00y- Onenka
HEeTEHIUH YEeHHSI 10 JUCLIUIIJIMHE ECTS

HeynosnersopurensHo (He | F (He 3a-

Ot 0 no 36 He cdopmuposana. 3a4TEHO) YTEHO)

«be3ycroBHO HEYZOBIETBOPUTENBHO»: KOHTPOJIBHOE 3aJjaHHe BBINOJIHEHO MeHee, yeM Ha 50%, mpe-
MMYIIECTBEHHAs] 4acTh pE3yJbTaTOB BBINOJHEHMS 3a/laHHs COAEPXKUT TpyOble OMIMOKH, XapakTep
KOTOPBIX YKa3bIBa€T Ha OTCYTCTBHE y OOYyYarOLIErocsi 3HaHWW, YMEHHM M HABBIKOB IO JWCLUIUIMHE,
HEOOXOAUMBIX M JIOCTATOYHBIX Ul pelIeHHs MpOo(ecCHOHANBHBIX 3a/1ad, COOTBETCTBYIOIIUX 3Taly
(hopMHpOBaHMSI KOMIIETEHIUH.

YpoBeHb BIIAJICHUS KOMIIETEHLIMEN

Or 37 110 49 HeJocTaToueH s ee ¢gopmupoBa- | HeynosierBopuTenbHO FX (He
HUS B pe3yiapTare oOy4deHHs 110 | (He 3a4TEHO) 3a4TEHO)
JUCIUIINHE.

«Y CI0BHO HCYHOBJICTBOPUTECIIBHO>» KOHTPOJIBHOC 3a/IaHUC BBITIOJIHECHO HE MCHEC, UYEM Ha 50%, 3Ha4YH-
TCJIbHAAd 4aCTb PE3YyJIbTATOB BLIIIOJHCHHA 3aJaHHUA COACPIKUT OIHI/I6KI/I, XapaKTEP KOTOPLIX YKA3bIBACT
Ha He)IOCTaTO"IHBII\/'I YPOBCHDb BJIAJICHUA 06yqa}oumMc;1 SHAHUAMHU, YMCHUSAMU U HABBIKAMU 110 JUCIHHUII-
JIMHE, HeO6XO)II/IMI)IMI/I JJI PCIICHUA HpOCbeCCI/IOHaJ'II)HLIX 3aaa4, COOTBCTCTBYIOIIUX KOMIICTCHIH.

YpoBeHb BIIAJICHUS KOMIIETEHLIMEN
MOCPE/ICTBeHEH Tl ee popMupoBa- | YaoBierBoputenbHo (3a- | E  (3aure-
HUS B pe3ylnbrare OOydYeHHUs IO | YTEHO) HO)

JUCIUATIIMHE.

Ot 50 o 59

«[TocpencTBeHHO»: KOHTPOIBHOE 3a/laHue BBINOJIHEHO He MeHee, yeM Ha 50%, Oonblas 4acTe pe-
3yJbTATOB BBITIOJHEHUS 3aJaHUSl COJEPKHUT OIMMOKH, XapakTep KOTOPHIX YKa3bIBaeT Ha
MTOCPEACTBEHHBIN YPOBEHD BIIAJICHUS O0yUYAIONIMMCS 3HAHUSMHU, YMEHUSMHU U HABBIKAMH 110 JUCIIMII-
JIUHE, HO TPU 3TOM TIO3BOJISIET CJENaTh BBIBOJ O TOTOBHOCTH OOYYAOIIETOCS pEMIaTh THIIOBBIC
npodeccroHaNbHbIE 3a/1a4H.

YpoBeHb BIIAJICHUS KOMIIETEHLIMEN
yAOBJIETBOpUTENECH s ee (popmu- | YaosinerBopurensHo (3a- | D (3aure-
pOBaHUS B pe3yjbTaTre 0Oy4eHUs 10 | YTEHO) HO)

JTUCIUIINHE.

Ot 60 no 69

«Y,Z[OBJICTBOpI/ITeJH:HO»I KOHTPOJIBHOC 3aJaHUC BLIIIOJIHCHO HEC MCHCC, UCM Ha 60%, MCHbIIAasA 4aCTb
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PesynbTar
. Orenka c)OpMUPOBAHHOCTH KOM- OrneHka pe3ynbTaToB 00y- Ounenka
MIPOMEKYTOYHOMN .
HEeTEHINH YEeHHSI 10 JUCLUIIJIMHE ECTS
arrectanuu (P)

Pe3yIbTaTOB BBIOJHEHMS 3aJlaHUs COACPXKUT OIIMOKH, XapakTep KOTOPHIX YKa3bIBaeT Ha MOCPEICT-
BEHHBII YpOBEHb BIIAJICHUS OOYYarOIIUMCs 3HAHUSAMM, YMEHHUSMHU U HABBIKAMM IO JUCLMILIMHE, HO
IIPU 3TOM MO3BOJISIET CAETATh BHIBOJ O TOTOBHOCTH OOYYAIOMIEr0oCs pemaTh TUIIOBBIE MPO(ECCHOHATb-
HBIC 33Ja4H.

YpoBeHb BIIaJICHUS KOMIIETEHLIMEN
MIPEUMYIIECTBEHHO BBICOKHI IS ee
¢dbopmupoBaHus B pe3yabTare 00y-
YEeHMUs 110 AUCLHUIIIMHE.

C (3aure-

Ot 70 o 89 HO)

Xopoti1o (3a4TeHO)

«X0poILOo»: KOHTPOJIBHOE 331aHUE BBIIIOJIHEHO HE MeHee, 4yeM Ha 80%, pe3ynbTaThl BBIIOJHEHUS 3a-
JaHUS COJEepXaT HECKOJbKO HE3HAYMTEIbHBIX OIIMOOK M TEXHHUYECKUX IOTPELIHOCTEeH, XapakTep
KOTOPBIX YKa3bIBae€T HA BHICOKHI YPOBEHb BIIAJCHUS OOYJaIOUIMMCS 3HAHUSAMHU, YMEHUSIMH M HaBbIKa-
MU [0 JUCUUIUIMHE U TO3BOJIAET CAENaTh BBIBOJ O FOTOBHOCTH OOYyYarollerocsl peuarb TUIIOBBIE U
CUTYaTHBHBIE TPO(hECCHOHATLHBIC 3a1a4H.

YpoBeHb BIAJICHUS KOMIIETEHIIMEH
BBICOKUN 11 ee (OpMHpPOBaHUS B
pe3ynbrate OO0y4YeHHUs MO JAHUCIHUII-
JINHE.

B (3aure-

Ot 90 1o 94 HO)

OTiinyHO (3a4TEHO)

«OTIAMYHO»: KOHTPOJIbHOE 33aJJaHUE BBHIMIOJHEHO B TIOJTHOM 00BbEME, pe3ysIbTaThl BHIIIOTHEHUS 3a/laHuUs
COJIEpKaT OJIHY-IIBE HE3HAYHTEIhHBIC OIIMOKHM, HECKOJIBKO TEXHHUYECKUX MOTPEITHOCTEH, XapakTep
KOTOPBIX YKa3bIBA€T HA BHICOKUH YpOBEHb BIAJACHUS O0YUYaAIOLUIUMCS 3HAHUSAMH, YMEHUSIMU U HaBbBIKa-
MU TI0 JUCIHIUIMHE W MO3BOJISIET CACJATh BBIBOJ O TOTOBHOCTH OOydaromierocs 3pQpeKTHBHO periarhb
TUIIOBBIE U CUTyaTHBHBIE MpodeccuoHalbHbIe 337aud, B TOM YHCJIE MOBBIIICHHOTO YPOBHS CIOXKHO-
CTH.

YpoBeHb BIIAJICHUS KOMIIETEHLIMEN
MPEBOCXOIHBIN 17151 ee popMUpOBa-
HUS B pe3ylnbrare OOydYeHHUs IO
JUACIUTLINHE.

A (3aure-

Ot 95 o 100 HO)

OTnnyHO (3a4TEHO)

«ITpeBOCX0IHO»: KOHTPOJIBHOE 3aJJaHUE BBIIIOJHEHO B IIOJHOM O0BEME, PE3yJIbTaThl BHIIIOJHEHHUS 3a-
JaHUS HE COJEp)KaT OIIMOOK M TEXHMYECKHX IMOTPEUIHOCTEH, YKa3bIBalOT KaK HAa BBICOKHH YpOBEHb
BJIa/ICHUs OOY4YaloIMMCs 3HAHUSAMHU, YMEHUSMU U HaBbIKAMH IO JUCLUUIUIMHE, MO3BOJISIOT ClEnaTh
BBIBOJ] O TOTOBHOCTH 00y4aromerocst 3(ppekTuBHO penaTth TUIIOBBIE M CUTYaTUBHBIE MPO(ECCHOHAb-
HbI€ 3a/la4¥, B TOM YHUCJI€ MOBBIIIEHHOTO YPOBHS CJIOXHOCTH, CIIOCOOHOCTH pa3padaThiBaTh HOBBIE
penieHusl.




